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1. HEJIX OCBOEHMA JUCHUAIIJIMHBI

1.1 |Llenpi0 OCBOCHMS UCIUIUIMHBI SBISETCA (OPMHPOBAHHE KOMIICTCHIMH HEOOXOMMMON JUII KOMMYHHMKAlMM B YCTHOH U
MUCBMEHHON (opMax Ha HMHOCTPAHHBIX S3bIKaX IS peIIeHHS 3aJad  MEXKIMYHOCTHOTO M MEXKYIbTypHOTO
B3aMMOJICHCTBUS .

2. TPEBOBAHMUA K PE3YJIbBTATAM OCBOEHUA JUCHUIIJIMHBI

VK-4: Cnoco0eH ocylmecTB/IATh JeJ10BYI0 KOMMYHHUKAIMIO B YCTHOH M NHCBbMEHHOH (hopMax Ha rocylapcTBEHHOM SI3bIKe
Poccuiickoii Penepanyu 1 MHOCTPAaHHOM(BIX) si3bIKe(aX)

B pe3yabTare OCBOCHUA TUCHUIIJINHBI oﬁyqamumﬁcsn JOJIKEH

3HaTh:

-oHeTHUECKNE, IEKCHYECKNE W TPAMMaTHYECKHUE SBICHHUS M3y4aeMOTO MHOCTPAHHOTO S3bIKa, MO3BOJIIOIINE HCIIONB30BaTh €ro Kak
CPEJICTBO JIMYHOCTHOI KOMMYHHUKALINY;

- COLIMOKYJBTYPHYIO chepy pOAHOM CTPAaHBI M CTPAHBI H3y4aEMOTO S3bIKa;

- OCHOBHBIE 3aKOHOMEPHOCTH B3aHMOAEHCTBNUS YeI0BEKa H 00IIECTBa;

- IeKCUYECKHEe ¥ TPAMMaTHUECKHUE CTPYKTYPBI H3y4aeMOT0 S3bIKa;

-IIpaBWJIa YTEHHMS U CII0BOOOPA30BaHUsL; IIPaBMIIa 0(OPMIICHHUSI YCTHOI MOHOJIOTHYECKON U TUATIOTHYECKOH ped;

- He MeHee 3000 JeKCHYecKuX eNUHAUI, U3 HuX He MeHee 1500 akTuBHO (cooTHeceHo ¢ mHanKaropoM YK-4.1)

Ymers:

- CHCTEMHO aHAIM3UPOBATh HH(MOPMAIIUIO M BEIOHPATh 00pa30BaTelIbHBIC KOHIICTIIINH;

- IPUMEHSATH METOIBI ¥ CPEICTBA MO3HAHMS JJIsl HHTEIUICKTYATHHOTO Pa3BUTHS, TIOBBIIICHUS KYJIBTYPHOTO YPOBHS;

- HCTIOJIb30BaTh TEOPETUUECKUE 3HAHUS JJISl TeHEePAlli HOBBIX UACH;

- BOCIIPUHHUMATh CMBICIIOBYIO CTPYKTYPY TEKCTa; BBIICIATh [NIABHYIO U BTOPOCTEIICHHYIO HH()OPMALIHIO;

- JIOTHYECKH BEPHO, apTyMEHTHPOBAHO BBIPAXKATh CBOM MBICIIH B YCTHOM M TUCbMEHHOH (opme;

- IOHUMATh CMBICIT OCHOBHBIX YacTel TUaTOTa U MOHOJIOTa;

-BOCIIPOM3BOAUTH TEKCT IO KJIFOUYEBBIM CIIOBAaM HIIH I10 IUIAHY; 331aBaTh H OTBEYaTh HA BOIPOCHI;

- IPUMEHSATH 3HAHWS MHOCTPAHHOTO SI3BIKA IJIS OCYHICCTBICHUS MEKIMYHOCTHOTO OOLICHWS, YUTATh JINTEPATypy W aHAIM3UPOBATH
MOJTYYCHHYIO HH(POPMAIIHIO;

- TEepEeBOAWTh TEKCTHI OOIIEryMaHUTAapHOH HampaBlieHHOCTH (0e3 cloBaps); - COCTaBISATH TEKCTHI Ha WHOCTPAaHHOM SI3bIKE
(cooTHeceHo ¢ unauKaropom YK-4.2)

Bianern:

- HaBbIKaM¥ BBIPOKEHUSI CBOMX MbICIEHl M MHEHHS B MEXJIMYHOCTHOM OOIICHMM Ha MHOCTPAHHOM SI3bIKE HA MPOABHHYTOM YPOBHE
(B2);

- HaBBIKaMH ITyOJIMYHON pedr, apryMEHTallH, BEICHNS JICKYCCHI; HaBBIKaMH TICEMEHHOH peun;

- cnoco6amMu OpUEHTHPOBAHUS B HICTOYHUKAX MH(GOPMAITIH (KypHAIbI, CAalThI, 00pa3oBaTeIbHbIC IOPTATLL U T.1.);

- OCHOBHBIMH HaBBIKaMH U3BJICUEHHMS IJIABHOW M BTOPOCTEIICHHOH HH(pOpMaLNH;

- HaBBIKaMH NPHOOPETEHUSI, HCIIOIb30BaHNs M OOHOBIICHNS TYMAaHUTapHBIX, 3HAHH;

- HaBBIKAMH TIMCBMEHHOW M YCTHOM pe4YM Ha WHOCTPAaHHOM S3bIKE; - HaBBIKAMH W3BJICYCHUS HEOOXOMUMOHM WHpopmarmu u3
OpPUTHHAIBHOTO TeKCTa (COOTHECEHO ¢ nHANKaTopoM YK-4.3)

3. CTPYKTYPA U COAEPKAHUE JTUCIUIIJINHBI

Pazgen 1. «Typu3m u MHpOBbIe HANIPABJICHHUSD)

Cemectp Yacos Komneren- Jurepatypa

Ne HaumeHnoBanue Tembl / Bua 3anarus
/ Kype M1

Tema 1.1. «Hro Takoe TypuzM?».

Jlekcuueckue eIUMHMLBL: IpUIarareabHble, OINUCHIBAIOIIUE HABBIKU
PaboThI; CEKTOPHI HHAYCTPUH TYpHU3Ma, CTp. 5, 8

AynupoBanue:  Pa3sBuTue  HAaBBIKOB  W3BJICUCHMS  [JIABHOM | 5 6 VK-4 JI1.1, J11.2, JI2.2,
BTOpOcTeneHHoi nHdopmanuu «Tpu mpodeccun», ctp. 6 2.4
I'pammarnka: MopanbHble IJIarojibl, TepyHIWH WINM WH(QHWHHUTHB,
HACcTOsALIEeE IIPOCTOE BPEMS U IIPOCTOE MIPOAOIIKEHHOE BpeMs, cTp. 119
/Tp/

1.1

Tema 1.1. «Yro Takoe TypuzM?».

l'oBopenue: Pa3Butne HAaBBIKOB peueBoro JTHUKETA 51
MeXIMYHOCTHOTO obmenus "OmpocHuk", "HaBeiku 1y paboter",
crp. 5, 8 5 4 VK-4 JI1.1, J11.2, JI2.2,
Urenne: PasButne ymenwmii aHammsmpoBarbk wuHopMmarmo "Typmsm - 2.4

3TO camblil KpyIHbIH 6usHec B Mupe", ctp. 10-11

OTpaboTKa MPOU3HOLIEHHUS, CTP. 8

Munu-uccnenoBanue "®akThl M CTaTUCTHKAa MO TYPU3MYy B CBOEH

1.2




crpane".
/Tp /

1.3

Tema 1.2 «MupoBbIe HAIPABICHU.

AynupoBanue:  Pa3sBuTHe — HaBBIKOB ~ H3BICUCHHS  IJIaBHOH |
BTOpOCcTeneHHoN nHpopManuu «Kyna e3ast TypucTs?», cTp. 13
Jlexcuueckne eIUHMIBI: OCOOCHHOCTH WM TPHUBIICKATEIBHBIE CTOPOHEI
Typu3Mma, cTp. 11

I'pammarvka: Pa3BuTHEe HAaBBIKOB yNOTPEOJICHUSI TpaMMaTHYeCKOi
CTPYKTYPHI IIaCCHBHOTO 3aJl0Ta HACTOSIIETO IPOCTOTO BPEMEHH B
YCTHOM U MUCbMEHHOU peun, cTp. 12

/Cp/

40

YK-4

J.1,J11.2, J12.2,
2.4

1.4

Tewma 1.2. «MupoBbIe HarpaBICHUS

AynupoBanme:  PasBuTHe  HaBBIKOB  W3BICUCHHS  IJIaBHOH |
BTOpOCTeNeHHOH nHpopmanuu «JIrobumsle Mecta», cTp. 18

Urenue: PasButue ymeHuil aHanusupoBaTh uHpopManuioo "OTKyna
npue3xaror TypucTsi?", ctp. 14

ToBopenme: Pa3BuTHEe HABBIKOB IyONMYHONW pEYM M apryMEHTAINH
BbIBOZOB "KTO NMpOM3BOAWT caMmble KpYINHBIE TpaTbl M KTO Ooiblie
BCeX 3apadarbiBacT Ha 3TOM?», CTp. 14

/Cp/

50

YK-4

J1.1,J11.2,J12.2,
2.4

1.5

Pa3BuTHE HABBIKOB NHCHMEHHOW PEYH, BBINOJHEHHE TPEHUPOBOYHBIX
yIpOXHEHUH 110 rpaMMaTHKe
IToxroToBka nokmanoB ¢ npesentanuei B Libre Office. / Cp /

40

YK-4

J.2,J12.1, J12.3,
2.4

1.6

/ 3auér /

YK-4

JI.1, J11.2, J12.1,
J12.2,J12.3,]12.4

Pa3snen 2. «Typ-onepaTtopbl 1 MOTHBALHSI TYPHCTOBY

HaumenoBanue TeMsbl / Buja 3anstus

Cemectp
/ Kypce

Yacos

KomnereHn-
U

Jlutepartypa

2.1

Tewma 2.1. «Typ-oneparopb»

Jlexcuueckue enununsl no teme "Typ-oneparopsl”, cTp. 27

T'oBopenue: PazBuTHE HABBIKOB PEUEBOTO ITHKETa M MEXKINYHOCTHOTO
obmeHus - «PasroBop ¢ Typ-oneparopomy», cTp. 23

AynupoBanue:  PasBuTHe — HaBBHIKOB — M3BJICYCHHUS  IJIaBHOH W
BTOpocTeTIeHHOH mH(popmarmu  «[loueMy  BEIOMpalOT — IIaKCTHBIE
TypBeI?», cTp. 20

I'pammaruka: Pa3BuTHe HaBBIKOB YNOTPEONEHUS PasIUYHBIX BHIOB
BOIIPOCOB B YCTHOU M MUCbMEHHOM peuH, cTp. 23

Urenue: PacmmpeHue 3HaHHI O COLMOKYIBTYpHOH cdepe cTpaHbl
M3Yy4aeMOoro s3bIKa « IKCKIIFO3UBHBIN TYp», CTp. 24-25

/Tp /

YK-4

J1.1,J11.2, J12.2,
2.4

2.2

Tema 2.1. «Typ-oneparopsi»

AynupoBanue:  Pa3sBuTHe — HAaBBIKOB ~ HM3BICUCHUS  IJIaBHOH |

BropoctenenHoi nadopmaruu "Typ "ITokoii B Bupme"", ctp. 22

I'pammarnka: Pa3BuTHE HaBBHIKOB HCIOJNB30BAaHUS TIPESIUIOTOB W HX

0COOEHHOCTH yIOTpedaeHus, ctp. 25

Yreuue: PazButue ymeHud a"ganuszuposBarb uHpopMauuro "Poib Typ-
y y

oneparopos", ctp. 21

loBopenme: Pa3BuTHe HaBBIKOB MOHOJIOTHYECKOTO BBICKA3BIBAHMS

"Cocrasienne naketHoro typa', ctp. 26 / Cp /

30

YK-4

J1.1,J11.2, J12.2,
2.4

23

Tema 2.2. «MoTHUBaMs TYPUCTOBY»

Jlexcuueckne enuHULBI M0 TeMe «IIpHUMHBI OIS ITyTEIECTBH», CTP.
30

l'oBopenue: PazButue HaBbIKOB auanoroBoid peun «M3MeHeHus B
MOTHBALIUU TYPUCTOBY, CTP. 35

AynupoBanue:  Pa3sBurue — HaBBIKOB — W3BJIECUEHHMS  DJIABHOM U
BTOpOocTenieHHOW uHpopmarmu  «MHTepBelo ¢ Kenuiickum  Typ-
orepaTopom», ctp. 32

I'pammarvka: PasBuTHE HAaBBIKOB YNOTPEOJICHUS TpaMMaTHYECKOM
CTPYKTYpHl IPHUAATOYHBIX MPEIIOKCHHH TNPHIMHBI B YCTHOH W
HMUCBMEHHOH peuH, cTp. 31

/Cp/

30

YK-4

J1.1,J11.2, 2.2,
2.4

24

Tema 2.2. «MoTHUBaUs TYPUCTOBY»

AynvpoBaHue: PazBuTHe ~ HaBBIKOB  WM3BJICYCHUS  YHCIIOBOH
napopmarmu, cTp. 29

Urenue: Pa3Butue ymeHuii aHanmusupoBaTh wuHpopmarmio «llouemy

30

YK-4

J1.1,J11.2, 2.2,
2.4




JIFOIA Ty TEUIeCTBYIOT?», cTp. 29
Jlexcnyeckue enuHUIBI IO TEME, CTp. 35
Munn-uccienonanue "M3meHenus B Typ-uHOycTpun'", cTp. 34

/Cp/

Pa3gen 3. «TypucTuuyeckue areHTCTBa U 3HAYEHUE TPAHCIIOPTA B TypH3Me»

Cemectp Yacos Komneren- Jurepatypa

Ne HaumenoBanue Tembl / Bua 3ansaTus
/ Kype M

Tema 3.1. «TypucTuueckie areHTCTBaY.

Jlexcudeckue eIUHULBI TEPMHHBI, OTHOCSImHMecs K cdepe IpoIak,
crp. 38

AynupoBanue:  PasBuTue  HaBBIKOB — U3BJICUCHHUS  [IIABHOM U
BTOPOCTEIIEHHONH HH(OpPMALUKU «YCIYId TYPHUCTHYECKHX areHTCTBY,
ctp. 36; «HoBbIit kineHT, cTp. 38 3 3 VK-4 JI1.1, JI1.2, JI2.2,
I'oBopenue: Pa3BuTue HaBBIKOB PEUEBOIO 3TUKETA U MEXIINYHOCTHOIO 2.4
oO1IeHus - y3HaeM NpeAnouTeHUs KIUEHTa, cTp. 39

I'pammaruka: PazBuTne HaBBIKOB peyeBoro  JTUKETa |
MEXJIMYHOCTHOTO ~ OOMIEHWST C  WCIIOJB30BAaHMEM  KOHCTPYKITHH
IIPEUIOKEHU U COBeTa, cTp. 41

/Tp/

3.1

Tema 3.1. «TypucTuueckue areHTCTBa».

I'pammarnka: Pa3BuTHE HABBIKOB YHOTpEeONEHHWS TIpaMMAaTHYECKOH
CTPYKTYPBI "OTKPHITBHIX" U "3aKPBITHIX" BOIPOCOB, CTP. 38

Urenue: PasButue ymeHuil anamusuponarb uHbopmanuio "IIpouecc
nipogaxu",ctp. 37 3 33 VK-4 JI1.1, J11.2, J12.2,
AynupoBanue: Pa3BuTuE HAaBBIKOB IIOHUMAHMSI CMBICIA OCHOBHBIX 2.4
qactelt MoHoJjora «[IpencTaBnenue npogyKIum», ctp. 41
MuHu-uccienoBanie "YpoBeHb CepBHCAa B MECTHBIX TYpPHCTHYECKUX
areHTctBax", cTp. 40

/Cp/

32

Tema 3.2. «3HaueHHE TPAHCHIOPTA B TyPHU3MEH

AynupoBanue: PasBuTHEe HaBBIKOB MOHMMAHHUS CMBICTIa OCHOBHBIX
gacteii MoHonora «TpaHCHOpTHas cHCTEeMa M DJICKTPHIECKHE
apromobumu B Can ®@paHcuckoy, cTp. 47

ToBopenue: Pa3BuThe HABBHIKOB PEUCBOTO THKETA M MEKIAYHOCTHOTO
3.3 |oOmienust - jguanormdeckas pedb «UTto camoe BakHOE IS 3 40 VK-4
MyTeLIECTBEHHHKA B opore?», cTp. 47

Jlexcnueckue eauuuipl o Teme "Tpancnopt", cTp. 44, 46

I'pammarnka: PasBuTHE HABBHIKOB YHOTpPEONEHHS TIpaMMAaTHYCCKON
CTPYKTYp CpaBHHUTEIBHOM CTENEHHW TIIPHJIAraTreIbHBIX B YCTHOH W
MUCbMEHHOH peun, ctp 46 / Cp /

J1.1,J11.2, J12.2,
2.4

Tema 3.2. «3HayeHre TPAHCIIOPTA B TYPU3MEY

Yrenue: PazButne YMEHHH  aHAIU3UPOBAaTh UH(POpMaLIHIO
«Pacniucanue tpancnopra B Can @panuucko», cTp. 48

Jlexcuueckne eAWHMIIBI: IpHIIararelbHbIC Ul OMUCAHUS TPAHCIIOPTA,
ctp. 46

AynupoBanue:  Pa3sBuTHEe — HABBHIKOB  HW3BIICYCHHS]  TJIABHOW | 3 30 VK-4 JI1.1, JI1.2, JI2.2,
BTOpocTenieHHOH mH(popMmannu «Coryxamuii Ha KpyH3HOM JaiHEepe», 2.4
ctp. 51

I'oBopeHnue: PasBuTHE HABBIKOB PEUEBOTO STHKETa M MEKIMYHOCTHOIO
OO0IIeHNS - YyTOYHeHNEe HHPOPMAIIH U3 pacIiucanus, cTp. 49

34

/Cp/

1.1, 711.2, JI2.1,

3.5 | / Dk3amen / 3 9 YK-4 J12.2,J12.3, J12.4

4. POHJI OHEHOYHBIX CPEJICTB

CrpykTypa U comepkaHue ()OHAA OIEHOYHBIX CPEICTB JJIS HMPOBEACHUS TEKyIIeH M IPOMEKYTOUHOH aTTecTalliy IIPE]CTaBICHB B
IIpunoxenun 1 k pabodeit mporpaMme AUCIUILUIAHEIL.

5. YAEBHO-METO/MYECKOE 1 THOOPMAIIMOHHOE OBECIIEYEHUE JUCIHUITJINHBI

5.1. OcHoBHas1 JIUTEpaTypa




ABTODBI, 3arnaBue H3parenscTBO, 1O Komnnu-Bo

JI1.1 [ Yonkep P., Xapmunr K. | Typusm 1: kH. a5 cTyaeHTa Oxkcdopa: Oxford 26
Universiti Press, 2007

JI1.2 | ApoznoBaT. 1O., English Grammar: Reference and Practice: Cankr-IletepOypr: https://biblioclub.ru/inde
bepectora A. 1., yueOHOe ocodue Anronorus, 2012 X.php?
Mausosa B. T. page=book&id=213154

HEOTpaHUYEHHbIN
JOCTYII JUTS
3apETHCTPUPOBAHHBIX
T10JIb30Baresen

5.2. JlonoJHMTEIbHAS JUTEPATYPa

ABTODBI, 3ariasue WznarenscTBO, TO Konuu-so
2.1 WHocTpaHHbIi A3bIK (aHTIUHCKHN S3BIK): COOPHUK Kemeposo: KemepoBckuii https://biblioclub.ru/inde
3a1aHui: COOPHHUK 3a/1a4 U YIIPOKHEHUH roCyIapCTBEHHBIN x.php?
YHUBEPCUTET KyNbTyphl U | Page=book&id=275355
uckycers (Kem['YKH), HEOTpaHUYEHHBIN
2014 JOCTYTI JIIs
3aperuCTPUPOBAHHBIX
M0JIb30BaTeIIeH
JI2.2 | AmocoBa M. A, IMytetectBust u Typusm: Travelling and Tourism: Apxanrensck: CeBepHBIN https://biblioclub.ru/inde
Benoyc T. B., y4e0HO-METOIUNIECKOE TTOcoOHe (ApkTuueckuit) x.php?
Bopo6reBa E. 1., (enepanbHbIit page=book&id=436196
Makxkoseesa 0. A., yHuBepcuTert, 2015 HEOTpaHHYEHHBIH
VYmakosa H. JL. JIOCTYII JUIs
3apEruCTPUPOBAHHBIX
10JIb30BaTeIIei
J12.3 EnglishMag: sxypnan Boponex: EnglishMag, https://biblioclub.ru/inde
2020 x.php?
page=book&id=575378
HEOTPaHUYEHHBIN
JOCTYII JUTst
3apEeruCTPUPOBAHHBIX
oJIb30Bareleit
JI2.4 |IleBenéBaC. A. I'paMMaryka aHTIIMICKOTO sI3bIKA: y4eOHOe Mocksa: FOuuTH-/laHa, https://biblioclub.ru/inde
mocobue 2017 x.php?

page=book&id=684744
HEOTpaHWYEHHBIN
JOCTYH JUIst
3apEruCTPUPOBAHHBIX
T0JIb30Barenen

5.3 IlpodeccuonanbHbIe 0a3bl JAHHBIX U HHGPOPMAIIMOHHBbIE CIIPABOYHBIE CHCTEMbI

NCC KoncynwrantlInroc
HCC "Tapant" https://www.garant.ru/
Cambridge Dictionary https://dictionary.cambridge.org/ru/

5.4. IlepeyeHb NpOrpaMMHOro odecrnevdeHust

Onepanuonnas cucrema PEJI OC
Libre Office

5.5. YueOHO-MeTOAMYECKHE MATEPUAJIBI ISl CTYAEHTOB ¢ OTPAHMYEHHbIMHU BO3MOKHOCTSIMH 3/10POBbSI

[lpy HEOOXONMMOCTH TIO 3asiBJICHUIO OOYYAroOIETOCS C OrPaHMYCHHBIMH BO3MOXKHOCTSIMH  3JI0pPOBBSl  y4eOHO-METOAMYECKHUE
MaTepHaIbl MPEAOCTABIAIOTCA B (OpPMax, agaNTHPOBAHHBIX K OTPAHWYEHUSM 3J0pPOBbS M BoCHpHATHS MHpopMmarmu. [ns mmi c
HapyIIeHUsIMUA 3peHus: B ¢opMme aynuodaiina; B medarHOH (opme yBemHUeHHBIM mIpudToM. s TUI ¢ HapymIEHUSIMH CIyXa: B
(opMe 3NIEKTPOHHOTO JOKYMEHTa; B TedarHod Qopme. s Il ¢ HapymIEHHSMH OIOpPHO-ABUIATENBHOrO amnmapara: B (opMme
3NIEKTPOHHOTO TOKYMEHTa; B TIeYaTHON (opme.

6. MATEPUAJIBHO-TEXHUYECKOE OBECIIEYEHUME TUCHUIIJINHBI

ITomemienust ans Bcex BHIOB pabOT, MPEAyCMOTPEHHBIX y4eOHBIM IUIAHOM, YKOMILJIEKTOBAaHBI HEOOXOAWMOW CHEIHMATU3UPOBAHHOMN
y4eOHON MeOeIbIO U TEXHHYECKHIMH CPEJICTBAMU O0YUIEHHMS:

- CTOJIBI, CTYJIbS;

- IEPCOHAITBHBIA KOMITBIOTEP / HOYTOYK (IIEPEHOCHOIT);

- IPOEKTOpP;

- 9KpaH / UHTEepaKTHBHAS JOCKA.

7. METOAUWYECKHUE YKA3AHUA JJIAA OBYYAIOIIUXCA IO OCBOEHHIO U CIIMITJINHBI

MCTOJII/I‘ICCKI/IC YKazaHus 10 OCBOCHUIO JUCHHUIIIIMHBI IIPEACTABJICHBI B HpI/IJ'IO)KeHI/II/I 2K pa60‘[€f/‘l nporpamMmme JUCHUITIIIUHBI.




®OH/I OHEHOYHBIX CPEJICTB

IIpnioxenne 1

1. Onucanue nokasareJieil 1 KpUTepHeB OLCHUBAHUA KOMIIETEHUMI HA Pa3IMYHbIX 3TANAX UX

(opmupoBanus, onucaHue NIKAJ OLEHUBAHUS

1.1 NoKaszaTenu u KPUTEPUN OLLEHUBAHUA KOMNETEHLMMA:

3VH, cocraBisromne
KOMIIETEHIUIO

IToxa3aTenn oIlcHUBAHUS

Kpurepuu onieHuBanust

CpencrBa
OIIEHUBAHMS

WU ¥ THOCTpaHHOM(BIX) sI3bIKe(a

YK-4 - ciocoOeH oCyIIeCTBIATh AJIOBYI0 KOMMYHHKAIMIO B YCTHOW M MIUCEMEHHOM (DopMax Ha roCcyIapCTBEHHOM
si3pIke Poccuiickoit denepan

3HaHue:
-poHeTHYEeCKHe, JIEKCHIECKUe
M TpaMMaTHYeCKUE SBICHHS

13y4aeMOr0  HMHOCTPaHHOIO)
S13bIKa, MO3BOJIAIOILUE
ICII0JIb30BAaTh €ro KaK
CpelCTBO JIMYHOCTHOU
KOMMYHUKAIIAU;

- COLMOKYJBTYpHYIO cdepy|
[POIHON CTpaHBl M CTpaHb]
M3y4aeMOro S3bIKa;

- OCHOBHBIC 3aKOHOMEPHOCTH

BSaHMOHeﬁCTBHH YCJIOBCKa M

00111ECTBA;

- JICKCHYCCKUE u
CpaMMaTUYECKUE CTPYKTYpB]
M3y4acMOro SI3bIKa;

-[IpaBUJIa YTCHUA U
CII0BOOOpa30BaHus; TPaBHIIA
o opMIIeHHS YCTHOH
MOHOJIOTHYECKOM 51

THaTOTHYECKON ey,

- e MeHee 3000 mekcHYecKux
eIMHUIl, W3 HUX HE MEHeEE
1500 akTUBHOHMX HE MCHEE
1500 akTHBHO

GepeBoauT CllOBa C
[PyCCKOI'O Ha aHIVIMHCKUN U
C aHITINIICKOTO HA PYCCKHIHA,
[TPOM3HOCHT CI0BA, YUTAET
TEKCT BCITyX, ONIPEAEIIsieT ’
Ha3bIBaCT TPaMMaTHYECKUe

CTPYKTYpHI,

[M3MEHSCT 4aCTh pE€YU B
[COOTBETCTBHUHU C KOHTCKCTOM|

[TonHOTa U cOEPAKATEILHOCTD OTBETA,
[IPaBHIILHOCTH ITEPEBO/IA, YIIOTPEOICHHS
eKCHUEeCKUX eMHUL ¥ TPAMMATHIECKHX
KOHCTPYKIIUH, COOMI0OICHNE
MHTOHALIMOHHBIX ()OPM B COOTBETCTBHE C
3alaHHON KOMMYHHUKAaTUBHON CUTYalen.

Y cTHBIN onpoc
(Bompocs! 1-2 B
Ka)K7I0M paszerne)

[Ymenue:

- BOCTIPUHMMATh CMBICIIOBYIO
CTPYKTYpPY TE€KCTa; BBIIEISATh
[JIABHYIO U BTOPOCTEIIEHHYIO
MHQOPMALINIO;

- JIOTHYECKU BEPHO,
ApTyMEHTHUPOBAHO BbIPAXkaTh
CBOU MBICJIM B YCTHOH U
MICEMEHHOH (hopme;

- IOHUMATb CMBICT OCHOBHBIX
uacTell [uanora 1 MOHOJIOTa;
-BOCIIPOM3BOJUTD TEKCT I10
KIIFOUEBBIM CII0BaM UM MO
[U1aHy; 3a]]aBaTh U OTBEUATh
Ha BOIIPOCHI;

- IPUMEHATH 3HAHUS
MHOCTPaHHOI'O S3bIKA JJIs
OCYILECTBIICHHS
MEKIITYHOCTHOTO OOIIEHMS,
UNTaTh TUTEPATypy U
AHAITM3UPOBATH MOIYYEHHYIO

[TepeBouT NpeIOKEHNs B
COOTBETCTBUY C 3aJaHHBIM
cTreM, TepeBOaUT

Xy J0’KECTBEHHBINH WITH
[TyONMUIHCTHYECKUH TeKCT
oT 2000 3HAKOB C y4eTOM
[peIaraeMoro CTHIIS,
0OTBeuaeT apryMeHTHPOBaHO
Ha BOTIPOCHI B (hopme
MOHOJIOTa MJIM IMajiora

mHpopManuio;

Co;[ep)KaHMe OTBCTa nepeaano

[MCKaXXCHUA TEKCTa, TpaMOTHO

CTUJIMCTUYCCKHU BEPHO

0e3

H

[Bompock! k 3aueTy -
1-5)

[Bonpock! k
bk3aMeHy (dacThb 1 —
rexcTol 1-3)




- IEPEBOANTH TEKCTHI
o01IeryMaHuTapHOM
HaIpaBJIeHHOCTH (03
CITOBaps1); - COCTAaBIIATh
TEeKCTHI HA HHOCTPaHHOM

SI3bIKE

Buiagenne ['0TOBHT U BBICTYIIACT € CaMOCTOSATEIIBEHOCTD BBIBO/JIOB ul1oKIaz ¢

- HABBIKAMHU BBIPAYKEHUS ITOKIIaJ0M 110 CY)KIEHMH ¢  COOTBETCTBYIOIMM|[IPE3EHTALHEMH (2
CBOMX MBICTICH 1 MHEHUSI B |CaMOCTOATEIBHO paBUIILHBIM ncnosib3oBanueMfkypc 1-4; 3 xypc —
MEKITMYHOCTHOM OOILEHNH Ha [BEIGpaHHOM TeMe; llekCHUeCKUX W rpammarudeckux[o-12), Bonpocsr k
MHOCTPAHHOM $I3bIKS Ha CTPYKTYP TI0 TIPEATIOKEHHOM TeMe auety (1-5)
npoaBuHyTOM ypoBHE (B2);  |Pedepupyer Tekcr B [Bompocs! k

- HaBBIKAMH ITyOJIMIHOM pedH, [TICEMEHHO B yCTHOI bk3aMeHy (JacTp 2
ApryMEHTALlUH, BEJCHUS (bopmax, — 1-8)
TcKyccum;

- ClIoco0aMy OpUEHTHPOBAHUA([[ OTOBUT 1 OTBEYaeT

B ICTOYHMKaX MH(pOpManuy [MOHOJIOr VI INAJIOT peHb
(5KypHAUIBL, CaiiTh, [0 3ajaHHOM TeMe
00pazoBaTeIbHBIC TTOPTAIIBI U
T.11.);

- HaBBIKAMH IINCHbMEHHOH 1
[YCTHOI peun Ha HHOCTPaHHOM
3bIKE;

- HaBBIKAMH M3BJICUCHUS
HeoOX01MMOi nHpOpMaIu
13 OPUTHHATIBHOTO TEKCTA

1.2 [kansl OIlCHUBAHMS:

Tekymmii KOHTPONIb YCIIEBaEMOCTH M TPOMEKYTOUYHAsl AaTTECTAalls OCYIIECTBIIETCS B pPaMKax
HaKOIMUTEIFHON OaTbHO-pEeHTHHTOBOM cucTeMbl B 100-0aymrbHOM 1IKane:

Jlst sx3ameHa:

84-100 6anoB (OIIEHKA «OTIUIHOY)

67-83 Oama (oIeHKa «XOPOIII0Y)

50-66 OamToB (OLEHKA «yIOBICTBOPUTEIHHOY)

0-49 6annoB (OlEHKA «HEYIOBICTBOPUTEIHHOY)

s 3auera:

50-100 6amoB (3auer)

0-49 6asnnoB (He3auer)
2. TunoBbie KOHTPOJIbHBIE 32JaHNUS WM HHbIE MaTepHAJIbl, HEOOX0ANMbIE /ISl OLeHKN 3HAHMI{, yMEeHMIi,
HABBIKOB M (MJ1H) ONBITA 1eATEJbHOCTH, XaPAKTEePHU3YIOLIHUX 3Tanbl GopMUPOBAHUS KOMIIETEeHIUH B
npouecce 0CBOeHUs 00pa3oBaTeIbHON MPOrpaMMBbI

Bomnpocs k 3a4ery
o qucuuiivie MHOCTpaHHbIH S3bIK (AHTJIMIICKHHA)

2 Kypc

1. Yro Taxoe Typuzm?

2. Jlrobumele mecra.

3. Typusm — camblii 60JIbIION OU3HEC B MUpE.

4. Kyna e3g4t TypucTsi?

5. OTKyzaa npue3karoT TypUCThI?

HWHCcTpyKIHA 10 BBINOJIHEHUIO:

3auet mpoxoauT B hopmaTe Gecepl o MPOHACHHBIM TeMaM B TEUCHUE Kypca.

Kpurtepuu ouennBanus:



- Ctynenty BoeIcTaBisieTcs «3ader» (100-50 6amioB), ecia KOMMYHUKATHBHBIC 3a/1a9H BBITIOJHEHBI TTOJTHOCTHIO,
MCIIOJIb30BaHHBIN CIIOBAPHBIH 3al1ac, rpaMMaTHYECKHe CTPYKTYPbI, poHeTHUeCcKoe oopMIleHHE BHICKA3bIBAHUS
COOTBETCTBYET MOCTABJICHHOI 3a1a4e;

- CtyzmeHTy BBICTaBISIETCS «HE3adeT» (49-0 6ayuioB), ecii OTBETHI HE CBSI3aHBI C BOIIPOCAMH, HAWYHE TPYOBIX
OILIMOOK B OTBETE, HETOHUMAaHHE CYIIIHOCTH M3J1araeMoro BOIpoca, HEYMEHHUE IPUMEHSTh 3HAHHS Ha TIPAKTHKE,
HEYBEPEHHOCTh U HETOYHOCTh OTBETOB Ha JIOMOJHUTEIbHBIC  HABOJSIINE BOIPOCHI.

Bonpocs! k 3k3aMeHy
110 TUCIMITIINHE HHOCTPAHHBIA (AHIJIMICKHH) A3bIK

(Haumenosanue OUCYunIuHbl)

2 kypce
Yactb 1. YteHune, nepesoa u pepepupoBaHue TeKCTa

TexcThl 1J151 YTEHH, IepeBoAa U pedepUPOBAHUSA

1
WE ARE ALL GLOBAL WORKERS NOW

Thanks to the increasing speed of communications such as phone, fax, e-mail, you can be an international
worker and barely leave your desk. All this international work requires different skills. “You need to adapt your
communication skills to meet the global challenge”, says Alison Birkett, a director of relocation firm Expat
Essentials “A lot of misunderstandings come about from people using email badly”, she says. “People tend to send
emails without writing “Dear so and so” at the beginning, or personalizing them. This can seem rude to the recipient
if English isn’t his or her first language. We need to adopt a softer style”. Ms Birkett also recommends that people
use their email less and the phone more. “Speaking to people can be a far more effective way of building a
relationship”.

Robert Day, of Farnham Castle International Conference Centre, agrees. “Email and video conferencing are
theoretically so easy that people forget the importance of forging a direct relationship”, he says. “If you can’t visit
your overseas colleagues, talk to them on the phone and get to know them. You’ll increase your chances of getting
replies to your emails”. Learning a foreign language is no longer a priority since English ‘really is the international
business language’. It’s far less important to learn a foreign language than to use your own language well, so that
people who are not native speakers can understand you. This means avoiding slang, speaking slowly, and having the
patience to listen to foreign colleagues.

“Rather than language classes what we all need is cultural awareness training to help us to understand
business habits of other nationalities”, says Sue Hyde, the business development manager for Babel language and
cultural consultants. A lot of Babel’s business comes from firms that have merged with or acquired a foreign
business. “One firm called us in because things have become so bad that their Italian business partners had stopped
speaking to them. It was all to do with the way the two nationalities communicated with each other. The British
approach is to stick to a written agreement without a lot of talking. Southern Europeans take the view that if things
move on, there is no point in sticking to a contract”.

2
HOW TO SELECT THE BEST CANDIDATES -
AND AVOID THE WORST
by Adrian Furnham

Investing thousands of pounds in the recruitment and training of each new graduate recruit may be just the
beginning. Choosing the wrong candi‘®®date may leave an organization paying for years to come.

Few companies will have escaped all of the following failures: people who panic at the first sign of stress;
those with long, impressive qualifications who seem incapable of learning; a hypochondriacs whose absentee record
becomes astonishing; and the unstable person later discovered to be a thief or worse.

Less dramatic, but just as much a problem, is the is person who simply does not come up to expectations,
who does not quite deliver; who never becomes a high-flyer or even a steady performer; the employee with a fine
future behind them.

The first point to bear in mind at the recruitment stage is that people don't change. Intelligence levels
decline modestly, but change little over their working life. The same is true of abilities, such as learning languages
and handling numbers.

Most people like to think that personality can change, particularly the more negative features such as
anxiety, low esteem, .impulsiveness or a lack of emotional warmth. But data collected over 50 years gives a clear
message: still stable after all these years. Extroverts become slightly less extroverted: the acutely shy appear a little
less so, but the fundamentals remain much the same. Personal crises can affect the way we cope with things: we
might take up or drop drink, drugs, religion or relaxation techniques, which can have pretty dramatic effects. Skills



can be improved, and new ones introduced, but at rather different rates. People can be groomed for a job. Just as
politicians are carefully repackaged through dress, hairstyle and speech specialists, so people can be sent on training
courses, diplomas or experimental weekends. But there is a cost to all this which may be more than the price of the
course. Better to select for what you actually see rather than attempt to change it.

From the Financial Times

3
MOTIVATING HIGH-CALIBRE STAFF

by Michael Douglas

An organisation's capacity to identify, attract and retain high-quality, high-performing people who can
develop winning strategies has become decisive in ensuring competitive advantage.

High performers are easier to define than to find. They are people with apparently limitless energy and
enthusiasm, qualities that shine through even on their bad days. They are full of ideas and get things done quickly
and effectively. They inspire others not just by pep talks but also through the sheer force of their example. Such
people can push their organisations to greater and greater heights.

The problem is that people of this quality are very attractive to rival companies and are likely to be
headhunted. The financial impact of such people leaving is great and includes the costs of expensive training and
lost productivity and inspiration.

However, not all high performers are stolen, some are lost. High performers generally leave because
organisations do not know how to keep them. Too many employers are blind or indifferent to the agenda of would
be high performers, especially those who are young.

Organisations should consider how such people are likely to regard important motivating factors.

Money remains an important motivator but organisations should not imagine that it is the only one that
matters. In practice, high performers tend to take for granted that they will get a good financial package. They seek
motivation from other sources.

Empowerment is a particularly important motivating force for new talent. A high performer will seek to
feel that he or she 'owns' a project in a creative sense. Wise employers offer this opportunity.

The challenge of the job is another essential motivator for high performers. Such people easily become
demotivated if they sense that their organisation has little or no real sense of where it is going.

A platform for self-development should be provided. High performers are very keen to develop their skills
and their curriculum vitae. Offering time for regeneration is another crucial way for organisations to retain high
performers. Work needs to be varied and time should be available for creative thinking and mastering new skills.
The provision of a coach or mentor signals that the organisation has a commitment to fast-tracking an individual's
development.

Individuals do well in an environment where they can depend on good administrative support. They will
not want to feel that the success they are winning for the organisation is lost because of the inefficiency of others or
by weaknesses in support areas.

Above all, high performers - especially if they are young - want to feel that the organisation they work for
regards them as special. If they find that it is not interested in them as people but only as high-performing
commodities, it will hardly be surprising if their loyalty is minimal. On the other hand, if an organisation does invest
in its people, it is much more likely to win loyalty from them and to create a community of talent and high
performance that will worry competitors.

From the Financial Times

Yacrsp 2: bBecega no ciieayonuM yCTHbIM TeMaM:

. Typ-oniepaTopsl.

. IlakeTHbIE TypBI.

. MoTuBauus TypucTOB.

. Typuctuueckue areHTCTBa.

. [Ipouecc npoxax.

. Tpancnopr.

. Kpyusnsle naitepst.

. TpancnoprHas cucrema CIIA.
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HWHCTpYyKIMSA 1O BHINOJIHEHUIO:

OK3aMeH MIPOXOANUT B YCTHOW M MUCHMEHHON (popme. Bpems Ha moAaroToBky k oTBeTy cocrasisier 30 MuHyT. Janee
CTYACHT YnTaeT (GparMeHT CTaThH, MUCBMEHHO MEPEBOIUT €€ U pedepupyeT, 3aTteM OecemyeT o TeMe, yKa3aHHO! B
bunere.

Kpurepnn onennpanus:

. Ouenka «oTan4HO» (84-100 GamioB) BBICTABISAETCS, €CIH JaHbl MOJHBIE OTBETHl HAa BCE BOIMPOCHI,
WCIIONIb30BAaHHBIN CJIOBApHBIM 3arac, TpaMMaTHYECKHe CTPYKTYphl U (poHETHYECKOe O(OPMIICHHE COOTBETCTBYIOT



IIOCTaBJICHHOM 3a/iaue; eClIM NEepeBO]] CAENAH MOJHOCTHIO ¢ COOMIONEHHEM CTHIISL BBICKA3bIBaHUS, 0€3 HapyIICHUS
A3BIKOBBIX HOPM; JOITyCKaeTcs OJHAa CyMMapHas OIIMOKa, KpOMe HCKaXKEHHs CMbICia; pedeprpoBaHHE TEKCTa
crenaHo 0Oe3 HCKaXEHHs HH(POpPMAIMU, B PEYH OTCYTCTBYIOT I'pAaMMAaTHUYECKUE, JICKCHYECKHE W JIOTHYECKHE
OIIMOKH.

. Omnenka «xopomo» (67-83 Oaina) BBICTABIAETCS, €CIM JaHBI HEMOJHBIE OTBETA Ha BCE BOIPOCHI,
UCIIOJIL30BAaHHBIN CIIOBapHBIA 3amac, rpaMMaTHYecKHe CTPYKTYpPbl, (OHETHYecKoe O(OPMIICHHE BBICKAa3bIBAHHS
COOTBETCTBYET IIOCTaBJICHHOW 3ajaue, HeOONbIINE HAPYIICHUS! UCIIOIb30BAaHUS CPEACTB JIOTUUECKON CBSI3M; €CIH
MEepeBO/l ClENaH TIOJHOCTBIO C COOJIIOZIGHHMEM CTWIISL BBICKa3bIBaHMs, O3 HapyIICHUS SI3BIKOBBIX HOPM.
JonyckaroTcsi 1Be IMOJHbIE CyMMapHbIE OMIMOKH, B T.4. He 0Oojee OZHOro MCKaXEHUs! CMbIcia; pedepupoBaHue
TEKCTa cledaHo 0e3 HCKaxeHHs MH(GOpPMALMM, B PEYd JOINYCKAIOTCs 2 IpaMMaTH4YecKue, 2 JIeKCHYeckue U 2
JIOTUYECKUE OLITHOKH.

. OnueHka «ynoBIETBOpUTENbHO» (50-66 0ayuioB) BBICTABISETCS, €CNW JIaHBI HEMOJHBIE OTBETHI Ha JBa
BOIIPOCA, HCIOJIb30BaH OIPAHMYCHHBIH CJIOBApHBI 3amac, IpaMMaTHYeCKHe CTPYKTYpel U (oHeTHueckoe
oopMIIeHHE BBICKAa3bIBAaHHS UMEIOT HEOOJNBLIME HAPYLICHUS; €CNIH HEepeBOJ CHIeNlaH afeKBaTHO; NOIyCKAroTcs 3
HIOJIHBIE CyMMapHBIe OIIHNOKH; pedeprpoBaHHe TEKCTa CACIAHO ¢ He3HAYUTEIbHBIMU UCKOKCHUAME HHQOPMALUY, B
pedn mormyckaroTes 3-5 rpaMMaTHYecKue, 3-5 TeKcundeckue U 3-4 JIOTHIeCKre OMHUOKH.

° OrneHka «HEyHOBIETBOPUTEIbHO» (0-49 OamioB) BBICTABIAETCS, €CIIM OTBETHl HE CBA3AaHBI C BOIPOCAMH,
HaJIU4yue pr6I)IX OI_HI/I6OK B OTBCTC, HCIIOHUMAHHUE CYIIHOCTHU H3JIara€Moro Bompoca, HCYMCHUC NPUMEHATL 3HaHUSA
Ha NPAKTHUKE, HCYBEPEHHOCTHL U HETOYHOCTH OTBECTOB Ha JOIMOJHUTEIBHBIC U HABOAAIINUE BOIIPOCHI, €CJIM NEPEBO U
pedepupoBaHue TEKCTa HE COOTBETCTBYET TPEOOBAHUAM, YCTAHOBIICHHBIX JIJISI OIICHKH «YOBJICTBOPUTEIHHOY.

YcrHblii onipoc
(Hymepanus pa3/iesioB peJ0CTaBJeHA M0 NOPAIKY B
COOTBETCTBHM C COiep:KaHUEM IPOrpaMMbI)

2 Kypc
1 pazgen «Typu3sM U MUPOBbIE HATIPABJICHUS.
1. Jlexcnueckue enuHULBI IO TeMaM: «[IpuiararesnpHble, OMMCHIBAIOIINE HABBIKH PaOOTHI»,
2. MonanbHbI€ TIarobl, TepyHANN WM MHOUHUTHB, HACTOSIIEE IPOCTOE BPEMS M IIPOCTOE NMPOAODKEHHOE BPEMS;
Pa3BuTHe HaBBIKOB YIOTPEOICHNS TPAMMATHYECKOH CTPYKTYPhI TACCHBHOTO 3aJ10Ta HACTOSIIIETO MPOCTOTO
BPEMEHU B YCTHOU U IIMCbMEHHOMU pEYH.
Oouee konuyecmeo 6annos 3a Kypc — 10 6annos

3 Kypc
2 pa3neq «Typu3m u Typ-onepaTopsbi».
1. JIekcndeckne equHHUIBI 110 TeMaM «CeKTOpBl HHAYCTPUH Typu3May, «OCOOCHHOCTH U NPHUBIIECKATEIHHBIE
CTOpPOHBI Typu3Ma», «Typ-onepaTops», «[IpnunHsl 11 myTemecTBus», «TepMuHbI, oTHOCSIIMECS K cdepe
npoaax», «Tpancniopty, «[IpunararenabHble 1UI ONMUCAHUS TPAHCIIOPTA.
2. Pa3BuTHE HABBIKOB MCIIOIB30BaHMUS MPEIJIOTOB M X OCOOEHHOCTH YIOTPEOIICHHS; MOIAIBHBIE TJIaroJIbl,
repyHAui WM MHQUHUTHB, HACTOSIIEE IIPOCTOE BPEMS M IIPOCTOE MTPOIOJDKEHHOE BPEMsI; Pa3BUTHE HABBIKOB
YIOTpPEOJICHHUSI TPaMMAaTHIEeCKOH CTPYKTYPHI "OTKPHITHIX" U "3aKPBITHIX" BOIIPOCOB; Pa3BUTHE HABHIKOB
ynoTpebaeHus TpaMMaTHYECKON CTPYKTYP CPAaBHUTENBHON CTETICHU NpUJiaraTeIbHbIX B YCTHON U MUCHbMEHHON
peun pa3BUTHE HABBIKOB YIOTPEOIEHUS TPaMMaTHIECKON CTPYKTYPBI IPUAATOYHBIX MIPEIOKEHIH IPUINHEI B
YCTHO! ¥ MUCBMEHHOH peYH.

Oouee konuyecmeo 6annos 3a Kypc — 10 6annos

HNHcTpyKnus Mo BHITOJIHEHHIO

YCTHBIH 0rpoc MPOBOANTCS 171l KOHTPOJISI CAaMOCTOSITENILHOM padoTHI cTyIeHTa 3a Kype. [IpernonaBarens 3aqaer 3
BOIIPOCA M3 pa3JesioB 10 BEIOOPY. Bo BpeMst yCTHOTO omnpoca CTyJEHT JOJDKEH OTBETUTH Ha BCE BOIIPOCHI
npernoyaBarens 1o reme. Bpemst orBeTa cocraBiser 5 MUHYT. MakcHUMalIbHOE KOJIMUECTBO 0alioB, KOTOPOE
CTyZIeHT MOXKeT HabpaTb — 70.

Kpurepuu oneHuBanms:

. cTyneHT Habupaet 60-70 6amioB, eciu cpa3y JaeT YSTKUH MOTHBINA OTBET HA BCE MOCTABJICHHBIE BOIIPOCHI,
HCIIONIB3YET IpaMMaTHIECKHE U JISKCHYECKHE CTPYKTYPHI 0e3 OO0k, peub POHETHIECKH MPaBUIIbHAS;
. CTYZACHT HabmupaeT 45-59 6amioB, eciau B TedeHHE |-2 MUHYT Ia€T OTBETHI, HO AOIYCKAeT HETOYHOCTH TIPH

OTBETE, UCTIOJIB3YET rPaMMATUYCCKUE U JICKCHUYCCKUE CTPYKTYPBI C HEKOTOPBIMHA OH_II/I6KaMI/I, B IMIPOU3HOMICHUN
JAOIMYyCKaeT 10 3 OH.II/I60K, 1100 OTBEYAET TOJBLKO Ha 2 BOIIpOCa,

o CTYACHT Ha61/1paeT 36-44 6aJ'IJ'IOB, C€CJIM 3aTPYAHACTCA C OTBETOM, UCIIOJb3YET I'PaMMAaTHUCCKUEC U
JICKCUYCCKUEC CTPYKTYPBI C HEKOTOPBIMHU pr6BIMI/I OIHI/I6KaMI/I, 1100 OTBEYaeT MPpaBUJIbHO TOJIBKO Ha 1 BOIIPOC;



. ctyneHT Habupaet 0-35 6ayuioB, €CiM He MOXKET OTBETHTh HU HA OJIMH BOTIPOC, JIUOO TIPH OTBETE
UCIIOJIb3YET IPAMMATHYECKUE U JISKCUYECKUE CTPYKTYPBI C TPYObIMU OLIMOKaMH, IPABUIT UCIIOJIb30BAHUS CTPYKTYP
HE 3HAaer.

TeMbl JOKJIA10B ¢ pe3eHTanuel
(Hymepanus TeM MpeI0CcTaBJIeHa 10 MOPSAKY B
COOTBETCTBHHU € CO/IEP:KAHMEM MPOTrPaAMMBbI)

2 Kype
. [lonynsipabie MecTa oTAbIXa
. HamonanbHbIe ipenovTeHus
. HeoObrunbie Mecta B Mupe
. onynspuzanus 310poBoro o0pasa >KU3HHA

AW N —

Oobwee konuuecmeo o6annos 3a Kypc - 30 6annos

3 Kypc

. IIpoGiieMbI OKpyXKaroIero Mupa

. PasHOBHIHOCTH TypH3Ma

. Bnmsiame TexHonorNit Ha 00CITyXUBaHUE TYPHUCTOB
. Cucrema Typusma B Poccun u 3a pybexom

9. Camble BocTpeOoBaHHBIE TIpodeccru B cepe 00CIyKUBaHUS

10. Ocobennocty (oHAA OIUIATHI TPYya B chepe 00CTyKUBaAHHS

11. ®punancepcTBo Kak HoBasi hopma TPYAOBOH 3aHATOCTH B TypH3ME
12. JlenoBOii 3THKET — HEOOXOAMMOCTh

Oobwiee konuuecmeo 6annoe 3a Kypc - 30 6annoe

0 3 N

HMHcTpyKknus M0 BHINOJIHEHHIO

CTyZeHT rOTOBUT 2 JIOKJIaJIa B TeUeHUE Kypca. MakCUManbHOE KOJIMYECTBO OAJIOB, KOTOPOE CTYACHT MOXKET

MOJYYHTS 3a foknag — 15. Takum o6pa3om, MakCHMaIbHOE KOJMYECTBO OaIOB, KOTOPOE CTYIACHT MOXKET HOIYIHTh

3a IaHHBIN pa3zen no uroram 2 kypca — 30. MeTtoanueckre peKOMEHIAINH 110 COCTABICHUIO TOKIAI0B U

TpeboBaHus K 0OPMIICHHIO COIEPIKATCS B TIPHIIOKEHUH 2

Kpurtepnu ounennBanus:

e - CTyHeHTy BbIcTaBigercs 13-15 6amnoB, ecinu W3I0KEHHBIN MaTepHai (PaKTHUECKH BEPEH, IPUCYTCTBYET
HaJIMYMe TITyOOKNX MCUEPITBIBAIONINX 3HAHUI O TTOrOTOBIEHHOMY BOIIPOCY, B TOM UHCIIE OOIIMPHBIC 3HAHUS B
IEJIOM 110 AUCUUIUIMHE; TPAaMOTHOE U JIOTHYECKH CTPOHHOE N3JI0KEHNE MaTepuala, IUPOKOe NCTIONH30BaHHUE HE
TOJBKO OCHOBHOM, HO W JIOTIOJHUTEIBHON JINTEPATYPBI;

e - cTymeHTy BeicTaBisieTcs 10-12 6aiuioB - M3MOKCHHBIM MaTepHanl BepeH, HaJMYUE MMOJHBIX 3HAHUHA B 00BeMe
NPOWAEHHOW MPOTrpaMMBbl IO TOJArOTOBIEHHOMY BOIPOCY; TPAMOTHOE W JIOTHUECKH CTPOHHOE M3JI0KEHHE
Marepuaia, ITMPOKOe UCIIOIb30BaHNE OCHOBHOW JINTEPATYPHI;

e - CTYICHTY BBICTaBIsAeTCA 7-9 0ayUIOB — M3JIOKEHHBIM MaTepuasl BepeH, HAaIW4HMe TBEPIBbIX 3HAHUH B oObeMe
MPOIICHHON MPOTpaMMBbI 10 MOJTOTOBJICHHOMY BOIPOCY; M3JI0XKEHHE MaTepHaia C OTACIbHBIMH OLIMOKaMH,
YBEpEHHO MCIPABICHHBIMH, HCIIOIB30BaHHE OCHOBHOM JIUTEPATYPHI;

e - cryneHTy BbicTaBisiercs: 0-6 6ansioB — paboTa He CBsi3aHa C BHIOPAHHOM TEMOil, HalIM4YKe TPyObIX OMIHOOK,
HETIOHNMaHHUEe CYITHOCTH U3JIaraéMoro BOIpoca.

3. MeTroan4ecKue MaTepHaJIbl, ONpeAe/IsiioNie NPoueaypbl OHeHUBAHUS 3HAHUI, yMEHUI, HABBIKOB H
(1J1H) ONBITA AEATEITbHOCTH, XaPAKTEPU3YIOIIHX 3TANbl JOPMHPOBAHNSA KOMIIETECHIMIT

[Tpouenyps! OlleHNBaHUS BKIIOYAIOT B CE0s TEKYIINI KOHTPOJIb M IPOMEKYTOYHYO ATTECTALIHIO.

Texkymuii KOHTPOJIb  YCIIEBAEMOCTHM IPOBOAMTCA C  HCIOJB30BAHUEM  OLEHOYHBIX CPEICTB,
MIPEJCTAaBICHHBIX B 1.2 TaHHOTO IPIIIOKEHUS. Pe3ynbTaThl TEKYIIEro KOHTPOJIS TOBOIATCS /IO CBEACHUS CTYACHTOB
JI0 IPOMEKYTOUHOM aTTeCTaLlUU.

IIpoMeskyTouHasi aTTecTAlMsA TIPOBOANTCS B (DOpMe 3adeTa U IK3aMeHa.

3aueT MPOBOANTCS IO PACTIMCAHUIO TPOMEXYTOYHOM aTTECTAIlMH B yCTHON (hopMe TO MPOIIEHHBIM TeMaM
MO PACHUCAHUIO IPOMEXKYTOUHOM aTTeCTALUH.

DK3aMeH TPOBOJUTCS NO PACHHMCAHMIO NMPOMEXYTOYHOH aTTecTallMi B YCTHOH M NMHCBMEHHOH (opme.
KonmuecTBo BONpPOCOB B 9K3aMEHAIMOHHOM 3agaHuu — 2. IIpoBepka OTBETOB M OOBSBIEHHE PE3yJIbTaTOB



MIPOM3BOIUTCA B JICHb K3aMeHa. Pe3ylbTaThl aTTecTally 3aHOCSATCA B BEIOMOCTh U 3aU€THYIO KHIDKKY CTYZICHTA.
CryneHTbl, HE NPOMIESANINEe MPOMEKYTOUHYIO aTTECTAI[MI0 IO TpauKy CeCcCHH, IOJDKHBI JIHKBHIUPOBATH
3a/I0JDKEHHOCTH B YCTAaHOBJICHHOM ITOPSAKE.



IMpuioxenue 2

METOIUYECKHUE YKA3ZAHUSA IO OCBOEHUIO JUCHUIIJIMHBI

Y4eOHBIM IITTAHOM MTPEyCMOTPEHBI CIEAYIONINE BUIBI 3aHATHI:

- IPaKTUIECCKHE 3aHATHS.

B xome mpakTHUecKuX 3aHATHH YTIIyOISMIOTCA W 3aKpEIUBIIOTCS 3HAHUS CTYACHTOB IO DALY BOIPOCOB,
Pa3BUBAIOTCS HABBIKH YCTHOW M MUCHMEHHOW PEYH HA HHOCTPAHHOM SI3BIKE.

IIpu noAroToOBKE K MPAaKTUUECKUM 3aHITUAM KaKIbIH CTYIEHT JOJDKEH:

— M3YYUTh PEKOMEHJIOBAaHHYIO YUeOHYIO JIUTEPaTypy;

— MOATOTOBUTH OTBETHI HA BCE BOIPOCHI 110 U3y4aeMoOH TeMe;

—NHCBMEHHO pPEIIUTh JOMAllHee 3aJaHie, PeKOMEHIOBaHHbIE IpenojaBaTeleM NpH U3YyUYEeHHH KaKJIon
TEMBL.

ITo cornmacoBanmIO ¢ TpemnoaBaTeIeM CTYICHT MOXKET ITOATOTOBUTH JOKJIA M0 TeMe 3aHATHs. B mpomecce
MOJATOTOBKHY K IPAKTUUECKUM 3aHATUSAM CTYIEHTHI MOTYT BOCIIOJIB30BAaThCS KOHCYJIbTAIISAMH IPETIOAaBaTEN.

Bomnpocsl, He paccMOTpEHHBIE Ha TMPAaKTUYECKUX 3aHATUSX, JOJDKHBI OBITh M3Y4EHBI CTYACHTaMH B X0
caMoCTOATeNbHOM paboThl. KOHTpOMb caMocToATeNbHOI paboThl CTYJACHTOB HaJ yueOHOW Iporpammoil Kypca
OCYILECTBIIICTCS B XOJ€ 3aHATUH METOJOM YCTHOTO ONpoca WM MOCPEACTBOM TecTUpoBaHMs. B  xoxe
CaMOCTOSTENIFHOW ~ pabOTBHl  KaXABI CTYAGHT 00f3aH TNPOYNTaTh OCHOBHYIO M 1O  BO3MOXHOCTH
JNOTIONHUTEIBHYIO ~ JHUTEpaTypy 1O  H3y4aeMOW  TeMe, BBINNCATh OIpEICNICHHS OCHOBHBIX MOHSTHIA,
3aKOHCIIEKTHPOBAaTh OCHOBHOE COJCp)KaHHE; BBHINHCATh KIIOUCBBIC CIIOBA; BBITIOJHHUTH 3aJaHUS-OPUCHTUPHI B
mporiecce YTEHUS PEKOMEHIyeMOTo MaTepHaia, MMpOaHaU3UpOBATh NPE3CHTAMOHHBI MaTEpHaN, OCYIICCTBUTH
000011IeHIE, CPABHUTH C paHee M3YICHHBIM MAaTEPHUAIOM, BBIICIUTH HOBOE.

JJis TIOATOTOBKHU K 3aHATHAM, TEKYHMIEMY KOHTPOIO M MPOMEKYTOUYHOW aTTECTAMH CTYICHTBI MOTYT
BOCIIOJIB30BAThCS AJIEKTPOHHO-OMOIMOTEYHBIMI CHUCTEMaMH. Tarke oOydarouiuecss MOTYT B3ATh Ha  JIOM
HEOOXOMUMYIO JIMTEpaTypy Ha aOOHEMEHTE YHHBEPCHUTETCKOH OMOJIMOTEKH WM BOCIIOJIB30BAThCS YUTAIBHBIMH
3aIamMu

IloaroroBka A0KJaJa ¢ Mpe3eHTALUEH

OpHolt n3 GopM caMOCTOATENBHOM AEATEIBHOCTH CTYJICHTA SIBIISICTCS HAIMCaHKE JOKIano0B. BeinonHeHne
TaKHX BUJOB PabOT COCOOCTBYET (POPMHUPOBAHHIO Y CTYACHTA HABBIKOB CAMOCTOATEIEHOW HAYIHOH NEATEIFHOCTH,
TIOBBIIICHHUIO €T0 TEOPETHUSCKON U MPO(eCCHOHATBHOH MMOATOTOBKH, JIYYIIEMY YCBOCHHUIO YI€OHOTO MaTepraia.

TemBl JOKIAmOB OIPENEIIIOTCS MpernogaBaTe]IeM B COOTBETCTBHH C IIPOTPAMMON TUCIMIUTHHBEL.
Konkperu3zaiust TeMBI MOXET OBITh CAENIaHa CTYACHTOM CaMOCTOSTEIHHO.

CremyeT akIEHTHPOBaTh BHHMaHHE CTYJCHTOB Ha TOM, 4TO (pOpMyITHpOBKa TeMbl (Ha3BaHHSA) PaOOTHI
JIOJDKHA OBITH:

= sicHO¥ 1o hopMme (HE copepKaTh HEYJOO0UUTAEMBIX U (Ppa3 JBOWHOIO TOJIKOBAHHA);

~  coAepkaTh KJIFOYEBHIE CJIOBA, KOTOPBIE PEIPE3eHTHPYIOT HCCIIe0BATENbCKYIO paboTy;

—  OBITh KOHKPETHOH (He coepKaTh HEOIPEIENICHHbBIX CIIOB HEKOTOPBIEY, «OCOObIe» H T.1I.);

—  coaepkaTh B cebe AeHCTBUTEIBHYIO 33129y,

—  OBITh KOMIIAKTHOM.

Bri6paB TeMy, He00X0AUMO TOAOOPATh COOTBETCTBYIOIMINI MH(DOPMAITMOHHBIN, CTATUCTUYECKUI MaTepHal
U TIPOBECTH €T0 MpeaBapUTEIbHBIN aHann3. K Hanbonee JOCTYIHBIM HCTOYHHKAM JUTEPATYPBI OTHOCATCS (DOHIBI
OMONMHOTEKH, a TaK kK€ MOTYT HCIIOJIH30BATHCS SJCKTPOHHBIC UCTOYHUKN HH(OpPMALUH (B TOM uuciie u VHTepHeT).

BaxnpiM TpeOoBaHHEM, MPEIBSBISEMBIM K HANHCAHUIO JOKIAIOB HAa AHTIUICKOM S3BIKE, SBIICTCS
TPaMOTHOCTB, CTHIIMCTHYECKAS aJeKBATHOCTh, COACPKATEIFHOCTH (TIOJTHOTA OTPAXKEHHS U PACKPBITHS TEMBI).

Jloknanm MOIKeH BKIIFOUATh TAKOW AJIEMEHT KaK BBIBOJBI, IOJYYCHHBIC CTYIEHTOM B pPe3yibTaTe pabOTHI C
HCTOYHUKAMHU UH(POPMAIIHH.

JloKnazmel TIPEeNCTaBISAIOTCS CTPOTO B ONpeAeNieHHOe TrpadukoM y4deOHOTo Tporiecca BpeMs M HX
BBINTOJIHEHHE SBJIIETCS 00S3aTETIHHBIM YCIOBHEM JIJIS IOMTyCKa K MIPOMEKYTOUHOMY KOHTPOITIO.

[IpesenTamus mpencTaBiseT coboil myOIMYHOE BBICTYIUIGHHE Ha WHOCTPAHHOM SI3BIKE, OPUEHTHPOBAHHOE
Ha O3HAKOMJICHHE, YOEeXIeHHe CiyliaTtelel Mo ompesesieHHOW TeMe-mpodneme. OOecrneuynBaeT BU3YaIbHO-
KOMMYHHUKATHBHYIO ITOJIJICPKKY YCTHOTO BBICTYIUIEHUS, CIOCOOCTBYET €ro 3pPEeKTUBHOCTH U PE3YIbTATUBHOCTH.

KauecTBeHHast mpe3eHTalys 3aBUCUT OT CIIEAYIOUINX apaMeTpOoB:

- TIOCTaHOBKH TE€MBI, LIEJIN U IIaHA BBICTYTIIICHHS;

- OHpeJeneHHs MPOAOIDKUTENBHOCTU IPEACTaBICHU MaTepUaa;

- ydera 0COOEHHOCTEH ayJUTOPHH, aAPECHOCTH MaTepuaa;

- WHTEPaKTHBHBIX JEWCTBHI BBICTYMAIONIETO (BKJIIOYEHHE B 00CYK/ICHHE CIIylIaTernei);

- MaHepbl MPEACTaBJCHUS IIPE3CHTAllMH: COOJIIOAEHHE 3PHUTEILHOTO KOHTAaKTa C ayAWTOpHUeH,
BBIPA3UTEIBHOCTD, )KECTUKYJIISAIIS, TS0 IBIKEHNUS;

- HaJMYUs WUTIOCTPAIUi (He meperpykaromunx n3o0paxaeMoe Ha SKpaHe), KIIIOYEBBIX CIIOB,

- HY)XHOTO Mo00pa I[BETOBOH I'aMMBI;

- HCIIONB30BAHMSA yKa3KH.



IIpenopaBarens KOMKEH PEKOMEHAOBATH CTYACHTAM

—  HE YNTaTh HAIIMCAHHOE Ha JKPaHE;

—  00s3aTeNbHO HEOJHOKPATHO OCYIIECTBUTH IPEICTABICHUE IPE3CHTANH JOMa;

MPeLyCMOTPETh MPOOJIEMHBIE, CIIOKHBIE ISl IOHUMAHUSI ()parMEHTHI M IPOKOMMEHTHPOBATH UX;

NpPEeABUACTh BO3MOXKHBIE BOIPOCHL, KOTOPBIE MOTYT OBITH 3aJaHbl IO XOAy M B peE3ynbTaTe
IPEABSIBICHNS IPE3CHTALIUH.



