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Pacnpeneﬂeuue 4acoB AHCUHILJIHHBI N0 KYypcam
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Bun 3aHaTui yn Pn vi Pl MITOED
[MpakTHueckue 4 4 4 4 8 8
Wroro aya.
KoHTakTHas paboTa 4 4 4 4 8
Cam. padora 28 28 28 28 56 56
Yacbl Ha KOHTpPOIIb 4 4 4 4 8 8
Hroro 36 36 36 36 72 72
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Free Hand


1. HEJIX OCBOEHMA JUCHUAIIJIMHBI

1.1 | OcHOBHOI1 IENTBIO IPETIOJaBAHIS AUCIUIUTHHEI «VIHOCTPaHHBIH SI3BIK TPOYECCHOHATFHOTO OOIIEHIS» IS MarCTPOB
sIBIIsIeTCsl (POPMUPOBAHNE NHOS3BIYHON KOMMYHHUKAaTUBHOM KOMIETEHIIUH, TIO3BOMISAIONIEH HCIIOIb30BaTh HHOCTPAHHBII
SI3BIK B IIPOLIECCE YCTHOTO M IIMCBMEHHOTO JIETIOBOTO OOIICHHUS HAa yPOBHE, 00ecIIeunBatomeM 3G PpeKTHBHYO
podecCHOHATBHYIO eI TeNIFHOCTD. [IpakTHdeckoe BIajeHre HHOCTPAHHEBIM S3BIKOM IIPEJIIoIaraeT BiajgeHHe MeTOaaM1
u criocobamu Ou3HeC-KOMMYHHKaNUH, Ou3Hec-KoppecnoHaeHIund. L{ens 00y4ueHnss MarncTpoB HHOCTPAHHOMY SI3BIKY
3aKJII0YaeTCs B IPHOOPETEHNH U JaidbHEeHIeM pa3BUTHH MTPOPECCHOHATbHON HHOSI3BIYHON KOMIIETEHIIUU, HEOOXO0MMBIOH
JUTs 9 (EKTUBHOTO MEXIIMYHOCTHOTO JETOBOTO OOIICHHUS C IIPUMEHEHHEM PO ECCHOHATBHBIX S3BIKOBBIX (OPM U
CPEACTB.

2. TPEBOBAHMUS K PE3YJIBTATAM OCBOEHUS JUCHAIIJINHBI

YK-4:Cnocoden NPUMEHATH COBPEMEHHBIE KOMMYHUKATUBHbIC TEXHOJIOI'MU, B TOM YHC/I€ HA l/lHOCTpaHHOM(BIX) Sl3])IKe(aX),
JISA AKATEMHYECKOro u npoc[)eccnm{anbﬂoro B3aUMOJ e CTBUS

B pe3yibTaTe ocBOEHUS TUCHUILINHBI 00y YAIOLINIICS TOJKEH:

3nartnb:

-yHOTpPEOUTENbHYIO JIEKCHKY HHOCTPAHHOTO SI3bIKa B 00BbeMe, HE0OXOJUMOM TS OOLICHUS, YTCHUS U TIEPEBOIa HHOS3BIUHBIX
TEKCTOB MPO(ECCHOHATEHON HaIIPaBICHHOCTH;

- IEKCHYECKHE ¥ TPaMMaTHYECKNe CTPYKTYPHI H3ydaeMOTO0 SI3BIKa; TIPaBIJIa YTEHHUS U CIIOBOOOPA30BaHNS;

- paBuIa 0hopMIICHNS YCTHON MOHOJIOTHYECKOH U THATOTHYECKON peun;

- 3HaTh 3aKOHOMEPHOCTH JEOBON YCTHON U MMChbMEHHOI KOMMYHUKAIIMY Ha HHOCTPAHHOM SI3BIKE(COOTHECEHO ¢ MHAMKaTopoM YK-
4.1)

Ymerh:

- CHCTEMHO aHATU3UPOBATh HH(GOPMAIIMIO ¥ BEIOUPATh 00pa3oBaTebHbIe KOHIIEIIHH;

- MPUMEHSATH METOIBI M CIIOCOOBI ICTIOBOTO OOIIEHHS ISl HHTEIICKTYAThHOTO PA3BUTHS, IIOBBINICHUS KYJIbTYPHOTO YPOBHS,
npodecCHOHATFHONR KOMIIETEHTHOCTH;

- HCTIOJIb30BaTh TEOPETUUECKUE 3HAHUS AJIsl TeHEePAllMK HOBBIX K- BOCIIPUHUMATh CMBICIIOBYIO CTPYKTYPY TEKCTa; BBLACTATD
TJIABHYIO M BTOPOCTETNICHHYIO HH()OPMAITHUIO;

- IPUMEHSATH 3HaHWSI MHOCTPAHHOTO SI3BIKA JJIs1 OCYIIECTBICHUS! MEXITUIHOCTHOTO W MPO(EeCCHOHATEHOTO OOIIEHS;

- YUTAaTh JIUTEPATYPY MO CHENUATBHOCTH, aHATU3UPOBATh MOIYIEHHYIO HH(POPMALIHIO;

- IepeBOANUTH PO ECCHOHAIBHBIE TEKCTHI (0€3 clioBaps);

- COCTaBJISITh HAYYHBIE TEKCTHI HA NTHOCTPAHHOM SI3BIK(COOTHECEHO ¢ uHAnkaropom YK-4.2)

Bnagern:

- HaBBIKaMU ITyOJIMYIHOHN pedn, apryMEeHTaluH, BEACHHS JUCKYCCHUH; HaBbIKaMH MIUCbMEHHOH peyn;

- croco6amMu OpUEHTHPOBAHMS B ICTOYHUKAX HH(MOPMAINH (KypHAIbI, CaiThI, 00pa3oBaTeIbHBIC ITOPTATHI U T.11.);

- OCHOBHBIMH HaBBIKAMU W3BJICUEHHS TIaBHOH M BTOPOCTEIIEHHON HH(OpMAaNn;

- HaBBIKaMU MPUOOPETEHNs], HCIIONb30BaHNS U OOHOBICHUS TyMAaHUTAPHBIX, 3HAHHIH;

- HaBBIKaMU BBIPKEHHS MBICJICH 1 COOCTBEHHOTO MHEHHS B MEXIIMYHOCTHOM U JIEJIOBOM OOIICHUH Ha HHOCTPAHHOM SI3BIKE;

- HaBBIKAMU JIEJIOBOM IIMCbMEHHOHN U YCTHOM pedr Ha HHOCTPAHHOM S3bIKE;

- HaBBIKAMU M3BIECYECHUS] HEOOXOIUMON HH(OPMALUH U3 OPUTHHATIBHOTO TEKCTa YKOHOMHUYECKOTO XapaKTepa;

- HaBBIKAMU COCTABJIEHHS KPAaTKUX TEKCTOB CIEHUATU3MPOBAHHOIO XapaKTepa, aHHOTalUH(COOTHECEHO ¢ nHAuKaropoMm YK-4.3)

3. CTPYKTYPA U COAEPKAHUE JIUCIUIIJINHBI

Kon HaumeHoBaHue pa3/iesioB U TeM /BU] 3aHATUS/ Cemectp | Yacos Komnerten- Jlutepatypa
3aHATHUS / Kvype 107008
Paznen 1. « KoMMyHMKaIMsi 1 MesKAYHAPOIHBIH
MapKeTHHI»
1.1 1.1. 1 2 VK-4 JIT.1 J11.2 J11.3
Jlexcuueckue enuHUIBL: BUBI KOMMYHUKauu. PazsTue JI1.4J12.1 J12.2

HaBBIKOB ayAMpOBaHus. Pa3BuTHE HaBHIKOB
AQHATTUTUYECKOI'O YTEHUS: "DIEKTPOHHOE MUCHMO Kak
(hopma menoBoii kommyHuKarmK'". Hamucanue mpoctoro
nenosoro mucema. /Ilp/

1.2 1.2 Jlexcnueckue eqMHUIBI: MapKeTUHT. Pa3Butue 1 2 VK-4 JI1.1 J11.2 J11.3
HaBBIKOB ayArpoBaHus "Kak BBINTH Ha MEXTyHapOIHBIN JI1.4J12.1 J12.2
prIHOK". ClI0’KHBIE CYILECTBUTENbHBIE. Pa3BuTHe
HaBBIKOB roBopenus "Co3gaHne rIo0arbHOTO
openna" /Tlp/




1.3 Tema: Komanauposka. IIpudactue npomeniiero YK-4 J1.1J11.2J11.3
BpeMeHH. Hacrositiee coBepiiieHHOE BpeMsl. JI1.4J12.1 J12.2
Poccutiickas 3apyoerxHas Toprosisi. [Ipoctoe Oynymee
Bpems. /Cp/

1.4 UreHue: pa3BUTHE HABBIKOB aHATHM3a U peepupoBaHuUs YK-4 JIL.1J11.2 J11.3
HMHOCTPAaHHOTI'O TEKCTa JI1.4J12.1 J12.2
I'pammarvka: Pa3BuTHEe HaBBIKOB YIIOTPEOICHHS
rpaMMaTHYECKUX CTPYKTYP BPEMEH aHTIIMHACKOTO Tiaroja
B YCTHOM M MIMCbMEHHOM peun
/Cp/

Paznen 2. «CtaHoBJIeHHe [1eJIOBBIX CBsI3eil U
CTpaTerum ycmexa»

2.1 2.1 Jlexcuueckue eAUHULBL: PA3HOBUIAHOCTY JIEJIOBBIX YK-4 JI1.1J11.2 JI1.3
B3aUMOOTHOLICHNH. Pa3BUTHE HABBIKOB TOBOPEHUS JI1.4J12.1 J12.2
"[IpoBenenue neperoBopoB". PazBurre HaBBIKOB
aynupoBanus "JlenoBoe naptHepcTBo" /Cp/

2.2 2.2 Pa3BUTHE HABBIKOB W3BIICYEHHS HH)OPMAIINH 13 YK-4 JI1.1J11.2 J11.3
tekcta "[TyTs k ycnexy Kapnoca Cnuma'. JI1.4J12.1 J12.2
[peduxcanpHOE cI0OBOOOpa3oBaHue. Pa3BrTHE HABHIKOB
roBopenus "Benenne neperosopos” /Cp/

2.3 Tema: JlemoBbic HA3HAYCHUS. DKBUBATCHTH MOJATHHBIX VK-4 JIT.1 JI1.2 J11.3
riaroJioB to beable to, to have to.Konctpykmuu as ... as, JI1.4J12.1 J12.2
not so ... as. beznuuneie raronsl. Ymp. 1-8,Ynp. 3-

7. /Cp/

2.4 Tema: B oduce. MonanbHbIe I1aroJisl can, may, YK-4 JIT.1 J11.2 J11.3
must.ITpsmoe n xocBeHHOE ononHeHHe. OOCTOSTETHCTBO JI1.4J12.1 J12.2
LIeJH, BRIpOKEHHOE HHGUHUTUBOM. YTIp. 6-14. /Cp/

2.5 IToaroToBka A0KIa70B MO MPOHACHHBIM TeMaM B Libre VK-4 JI1.1 JI11.2 JI1.3
Office JI1.4J12.1 J12.2
/Cp/

2.6 /3auér/ YK-4 JIL.1J11.2 J11.3

JI1.4J12.1 J12.2
Pa3nea 3. "3ansaTocTs U pucku"

3.1 3.1 Jlekcuueckue eIMHUIIBL: TPYA0YCTPOIMCTBO, YK-4 JIT.1 J11.2 J11.3
MOTHBAINS YCIICIIHOH paboTHl. Pa3BuTHE HABBHIKOB JI1.4J12.1 J12.2
aynupoBanust " OCHOBHI ycrenrHoro ousHeca". Passurue
HaBbIKOB roBopenus " Ilogbop nepcoHana Ha KITFOYeBbIE
no3urmu". /Tlp/

3.2 3.2. Jlekcndeckue eIMHUIIBI | PUCKY BeJICHHS OM3Heca. YK-4 JIT.1 J11.2 J11.3
THUIIBI PUCKOB, KPU3HUCHBIE CUTyaluu. Pa3BuTHE HaBBIKOB JI1.4J12.1 J12.2
aynupoBanus " YipasneHue puckamu. Kak BblidTH u3
KpU3UCHO cuTyauuu". PasBuTre HaBBIKOB
AHAMTMTHIECKOTO YTEHNMs TeKcTa " MHTepHAOHATH3AIHST
- PHUCK WM HOBBIE Bo3MokHOCTH." /TIp/

33 Tema : Paboune B3aumooTHomeHus. CodeceqoBanne pu YK-4 JIL.1J11.2 J11.3
ycTpoiictBe Ha paboty. CrpanarenbHbli 3aor. Ymp. 1-4. JI1.4J12.1 J12.2
Bpemennsre popMsI cTpagarensHOTO 3aora. Yp. 1-7.

CydoduxcansHoe ci10Bo0OpazoBaHUe.
CobecenoBanue npu ycTpoiicTse Ha padoty. /Cp/

34 Tema: CtpaxoBaHue OM3HECA OT PUCKOB. CTPaxoBas VK-4 JI1.1JI1.2 J11.3
MOJIUTUKA KoMIaHuu. Hapeuwst. JI1.4J12.1 J12.2
Hapeuns B anrmiickoM s3pike. OOpa3oBaHne aHTITHHACKUX
Hapeuuil. Ctenenu cpaBHeHus. Ymp. 5-9. /Cp/

Paszgen 4. "CTuiin MeHeI)KMEHTa H CIIOCOObI
npuBJjedyeHue punancupoBaHus'

4.1 4.1. Jlekcmaeckue equHUIBL: CTHIN MEHEIKMEHTA. VK-4 JIT.1 JI1.2 JI1.3
Pa3zBuTHe HaBBIKOB ayaupoBaHus "KirtoueBbie (hakTopsl J11.4J12.1 JI2.2

YCIIEIHOTO MeHeKMeHTa ". Pa3BUTHE HABBIKOB
AHATTUTUIECKOTO YTeHus: "TIpeuMyIecTBa U HETOCTATKH
Pa3IMYHBIX CcTHIICH MeHemkMenTa". /Cp/




4.2 4.2, Jlexcuueckue enuHUbL: [IpuBnedenHue 2 4 VK-4 JI1.1 J11.2 J11.3
(uHaHcHpoBaHus. YpaBieHue GpuHaHcamu. Pa3BuTue JI1.4J12.1 J12.2
HaBBIKOB ToBOpeHus " Kakue crioco0bl MpUBIeUYCHUS
(uHAHCOB [T BEeACHUS MaToro OM3Heca IOCTYIIHBI B
Hameii ctpane?" /Cp/

4.3 Tema:Pabota B komanze. COBETHI KaK JIy4lle 2 4 VK-4 JI1.1 JI1.2 JI1.3
OpraHu30BaTh PadOTy B KOMaHje. MoJaTbHbBIC TJIaroJbl. JI1.4J12.1 J12.2
VYnoTpebiieHre MOTATBHBIX IIaroJIOB ¢ NEPPEKTHBIM
MHOUHUTUBOM.

VYup. 1-5 /Cp/

4.4 UreHue: pa3BUTHE HABBIKOB aHHOTUPOBAHUS U 2 2 VK-4 JI1.1 J11.2 J11.3
pedepupoBaHisl HTHOCTPaHHOTO TEKCTa. JI1.4J12.1 J12.2
I'pammMaruka: pa3BUTHE HABBIKOB yIIOTpeOIeHUS
rpaMMaTHYECKUX CTPYKTYP BPEMEH aHTIIMHACKOTO Taroja
B JICHCTBUTEIIHLHOM U CTPAAATSILHOM 3I0Tax B YCTHOHN H
nucbMeHHoi peun /Cp/

4.5 IToxnroroBka JOKIaA0B MO MPOKHAEHHBIM TeMaM B Libre 2 4 YK-4 JIL.1J11.2 J11.3
Office JI1.4J12.1 J12.2
/Cp/

4.6 /3auér/ 2 4 VK-4 JI1.1 J11.2 J11.3

JI1.4J12.1 J12.2

4. ®OHJ1 OHEHOYHBIX CPEJICTB

CrpykTypa 1 conepskanue (oH/Ia OLIEHOYHBIX CPEACTB IS IIPOBEACHHMS TEKYILEH U IIPOMEXYTOUHOH aTTecTaluy IpeCTaBICHbI B
IMpunoxennn 1 x pabodeit mporpaMme AUCIUTUIHHBL

5. YAEBHO-METOJHUYECKOE 1 TH®OPMAIIMOHHOE OBECIIEYEHUE JUCIUIIJINHBI

5.1. OcHoBHas JMTEpaTypa

ABTODBI, 3arnaBue H3parenscTBO, TONI Komnu-so
JI1.1 [Myprasuna 3. M., English for Professional Communication: mo Kazann: Kazanckuit https://biblioclub.ru/inde
Awmmposal'. T, nmucuutuinHe « THOCTpaHHBIH S3BIK»: y4eOHOe HAy4HO- x.php?
A6mymmH U. 111, nocooue HCCIIEIOBATEIbCKHUIH page=book&id=259048
Ceicoes B. A. TEeXHOJIOTMYCCKHIA HEOTpaHHYEHHBIH
yausepcuret (KHUTY), AOCTYII UL
2012 3apETUCTPUPOBAHHBIX
T0JIb30BaTeNeH
JI1.2 | Imunens E. A. Junaktudeckue Marepuansl Juis camoctoaTensHoil | Cankt-IlerepOypr: https://biblioclub.ru/inde
pabotsl o kypey «Business English» («/lenoBoit WHCTHTYT CHENHATLHOMN x.php?
AHTIIMHACKUH S3BIK»): yueOHOe mocodue MeIarOTHKH U page=book&id=438772
nicuxosnoruu, 2015 HEOIPaHHYCHHBIH
JOCTYII JUTSE
3apErHCTPUPOBAHHBIX
10JIb30Baresnen
JI1.3 | Anucumosa, A. T. English for Business Communication: yue6HOe Kpacnomap: FOxwbrit http://www.iprbookshop.
moco0ue MO JICTIOBOMY aHTIIUHCKOMY SI3BIKY LIS WHCTUTYT MCHEXKMEHTA, ru/25955 . html
CTYICHTOB, O0YYAFOIIUXCS TI0 HATPABJICHHSIM 2013 HEOTpaHMYEHHbIH
«IKOHOMHKa», KMEHEIDKMEHT» JOCTYTI JUTS
3aperucTPUpPOBaHHBIX
T10JIb30BareNnen
JI1.4 |Jlykuna, JI. B. Kypc anrnuifckoro s3pIka 111 MaruCTPaHTOB. Boponex: Boponexckuit http://www.iprbookshop.
English Masters Course: yaebHoe mocodue st rOCyIapCTBEHHBIN ru/55003.html
MAarMcTPaHTOB O Pa3BUTHIO U APXUTEKTYPHO- HEOTpaHHYECHHbIH
COBEPILICHCTBOBAHHUIO OOIINX U MPEAMETHBIX CTPOUTENIbHBII JOCTYTI JUTSE
(menmoBot aHTIMICKNIT S3BIK) KOMITETEHITHI yruBepenrer, D5C ACB, 3apErMCTPUPOBAHHBIX
2014 T0JIb30Baresnen
5.2. lonoaHuTEIbHAS JIUTEPATYPa
ABTODBI, 3aryaBue W3 paTenscTBO, TONI Komnua-Bo
JI2.1 | Ykpaunen U. A. WHOCTpaHHBIH SI3bIK (aHTTTHHACKHI) B Mocksa: Poccuiickmii https://biblioclub.ru/inde
poQeCcCHOHATEHON IEATETBHOCTH: YICOHO- rOCYAapCTBEHHBIN x.php?
METOIUYECKOE ITOCOOUe VHHUBEPCHTET TIPaBOCYIHS page=book&id=439638
(PT'YII), 2015 HEOTpaHHYEHHBIH

JOCTYII JUIsSt
3aperuCTPUPOBAHHBIX
TOJIb30BaTENICH




ABTODBI, 3arnaBue H3parenscTBO, 1O Komnnu-Bo
J12.2 | Benpunkas, JI. B., Henopoit anrnuiickuii a3k = English for Business | Munck: TerpaCucremc, http://www.iprbookshop.
Bacunesckas, JI. 1., Studies: yuebHOE mocodue Terpanurt, 2014 ru/28071.html
Bopucenko, /. JI. HEOTpaHWYEHHBIN
JOCTYII JUTS
3aperucTPUpPOBaHHBIX
TOIh30BaTeNen

5.3 IIpodeccuonanbHbie 6a3bl JAHHBIX M HHPOPMAIIHOHHBIE CIPABOYHBIE CHCTEMBI

Koncynprant +

T'apant

Cambridge Dictionary https://dictionary.cambridge.org/ru/

I'azera Financial Times https://www.ft.com/

5.4. IlepedyeHb NPOrpaMMHOro odecneyeHust

Libre Office

5.5. YueOHO-MeTOOMYECKHE MaTepuaJjbl Ui CTYA€HTOB ¢ OrPaHUYC€HHBIMHA BO3MOKHOCTHMM 3/10POBbA

IIpn HeoOXOAMMOCTH IO 3aiBICHUIO OOYYAMOMETOCS C OTPaHHMYCHHBIMH BO3MOXHOCTSIMH 37I0pPOBbS  y4eOHO-METONUYECKHE
Marepualbl NpPeOCTABISIOTCS B (opMax, aalTHPOBAaHHBIX K OrpPaHMYEHHMSM 3/10pOBbsS W BocHpusaTus MHpopMmaumu. s nun c
HapyIICHUSIMU 3peHus: B QopMe ayanodaiina;, B medarHoid ¢opme yBenudeHHbIM mpudrom. s num ¢ HapyIICHHSIMH CIyXa: B
(opMe HIIEKTPOHHOTO IOKYMEHTa, B IedarHoi ¢Qopme. s U ¢ HapyMICHHSMH OIOPHO-IBHTATEIIFHOTO ammapara: B (opme
3JIEKTPOHHOTO JOKYMEHTa; B IeUaTHOH opme.

6. MATEPUAJIBHO-TEXHUYECKOE OBECIIEYEHHUE JUCHHUIIJIMHBI (MO AYJIS)

[ToMenieHust s IPOBEACHHUS BCEX BUAOB PaboT, MPEAYCMOTPEHHBIX YUSOHBIM ITAHOM, YKOMIIIEKTOBAHbI HEOOXOMMMOit
CMEHUATN3UPOBAHHOM yIeOHON MEOEIIbIO U TEXHMYECKHMH CPEJICTBAMHU O0YUEHHUS: CTOJIBI, CTYJIbs, IEPCOHATBHBINA KOMITBIOTED
(HOyTOYK IEpEeHOCHOIT), TPOEKTOpP, 3KPaH/MHTEPAKTUBHAS JOCKA.

7. METOAUYECKHUE YKA3AHUSA JJIS1 OBYYAIOIIUXCS IO OCBOEHUIO U CIUITVIMHBI (MO YJIS)

Mertoarueckne yKa3aHUs [0 OCBOSHHIO IUCIMILUIMHEI IIPEACTaBIICHEI B [Ipunokernn 2 k pabodel mporpaMMe JUCIAIUIAHEL.




IIpunoxenue 1

1. OnucaHMe NoKa3aTe/jieid M KpUTepyeB OLleHUBAHUA KOMNIeTEeH MU Ha
pa3/IMYHbIX 3Tanax uX ¢popMUPOBaHUSA, ONIUCAHHE LIKAJI OLleHUBAHUA

1.1 INoka3arenu u KPUTCPHUU OLICHUBAHHNA KOMHGTGHHHﬁI

3VH, cocrasisrore
KOMITETEHITHIO

IlokazaTenn

OLCHUBAaHUA

Kpurepuu oneHrBaHus

CpencrBa
OLICHUBAHMS

YK-4 cnioco0eH NpuMeHSITh COBPeMeH

Hbl¢ KOMMYHHUKATUBHBIC TEXHOJI0

i, B TOM YUCJI€ HA

HHOCTPAHHOM SI3BIKE JJId AKAACMHUYECCKOT0 U l'[pO(l)e(!CI/IOHaJILHOFO B3aNMOJeicTBHSA

3Hanmue: - --
yIOTPEOHUTENBHYIO
JIEKCUKY HHOCTPAHHOTO
SI3BIKA B 00bEME,
HEOOXOIUMOM IS
OOIIIEHMS, YTEHHS 1
TIepeBO/Ia MHOS3BIYHBIX
TEKCTOB
po¢eCCHOHATBHOM
HaTpaBJICHHOCTH;

- JICKCUYECKUC U
rpaMMaTUYEeCKue
CTPYKTYPHI H3y9aeMOro
sI3pIKA; TIPABUJIA YTCHUSI U
CJII0BOOOpa30BaHU;

- IpaBHiIa OPOPMIICHHS
YCTHOM MOHOJIOTUYECKOU
W TUaJOTUYECKOM peun;
- 3HaTh 3aKOHOMEPHOCTH
JIeJI0BOM YCTHOM U
MMICHbMEHHOM
KOMMYHUKAIINH Ha
HWHOCTPAaHHOM SI3BIKE.

[lepeBoauT CiloBa C
[PyCCKOTO Ha aHTTTUHCKHIH
1 C aHTJIMHCKOTO Ha
[PYCCKHIA, IPOU3HOCUT
CIIOBa, YUTAET TEKCT
BCITyX, OTIPENICISACT U
Ha3BIBACT
TpaMMAaTHYECKHE
CTPYKTYpBHI,

M3MEHSIET YacTh peuu B
COOTBETCTBUU C
KOHTEKCTOM

ITosmHOTa U COAEPAKATENBHOCT OTBETA,
MIPaBUIIBHOCTH TIEPEBOJIA, YIIOTPEOICHUS
JIEKCHYIECKUX €IMHUI] U TPaMMAaTHYECKHX

KOHCTPYKIHH, COOIIOIeHIe
MHTOHAIMOHHBIX ()OPM B COOTBETCTBHE C
3a/1aHHOM KOMMYHUKAaTUBHOM CUTyalUEH.

Tecthr 1-2
YcTHBI onpoc (TeKCTsI 1-
10), Bompocsr k 3agery (1
Kypc -1-4; 2 xypc — 1-4)

Ymenue: -- CUCTEMHO
aHATM3UPOBATh
nHpopmanuio u
BEIOMpATH
0bpazoBareibHbIC
KOHIIETIIUH;

- OPUMEHSTH METOABI U
CHOCOOBI JIETIOBOTO
oO1eHus IS
HHTEJUICKTYaIbHOT0
pa3BUTHs,  MOBBIIICHUS
KYJIBTYPHOT'O YPOBHS,
npodeccruoHaTbLHOM
KOMIIETEHTHOCTH;

- HCTIOJIE30BaTh
TEOPETHYECCKHE  3HAHUS
JUIS  TEHEepaIlMl HOBBIX
umiei- BOCIIPHHHMATh
CMBICJIOBYIO  CTPYKTYpY
TEKCTAa; BBIICIIATH
TJIABHYIO u
BTOPOCTEIEHHYIO
nHPOPMALHNIO;

- OPUMEHSTH  3HAHHS
HHOCTPAHHOTO SI3bIKA IS
OCYIECTBICHHS
MEKIIMYHOCTHOTO u

[epeBoaUT MpeIIOKEHHS
B COOTBETCTBHUH C
BaaHHBIM CTHIIEM,
MEePEBOJUT
PKOHOMHUYECKHH TEKCT OT
2000 3HaKOB C yuyeToM
MpeaIaraeMoro CTHIIS,
OTBEYaCT
AprYMEHTHPOBAHO Ha
BOTIPOCHI B (hopme
MOHOJIOTa HITH THAJIoTa

ConeprxaHue OTBETA Mepeaano 6e3
UCKaXXCHUSI TEKCTa, IPAaMOTHO U
CTUJIMCTUYCCKU BEPHO,
KoppekTHoe ymoTpebienne
TpaMMaTHYCCKHUX U CTHIIUCTUICCKAX
KOHCTPYKLHUH.

Tectsl 1-2
YcTHBIH onpoc (TeKCTs! 1-
10), Bonpocsr k 3auety (1

kypc -1-4; 2 xypc — 1-4)




podecCHOHANBEHOTO
00IIEHHS;

- YHTATh JIUTEPATYpy IO
CIICLIHAIbHOCTH,
AQHAJIN3UPOBATD
HOJTyYCHHYTO
HHPOPMALIHIO;

- HEPEBOIHUTD
npogeccHoHaNbHEIC
TeKCTHI (0e3 cioBaps);

- COCTaBISITh
Hay4YHbIE TEKCTHI

Ha HHOCTPaHHOM

S3BIK.

Bianenune- HaBbIKaMu
yOJIMYHOM peun,
apryMeHTAaIluH, BeJICHHS
JIUCKYCCUH; HaBBIKaMU
MIICbMEHHOH peun;

- criocobamu
OpUEHTHUPOBAHIS B
HCTOYHUKAX
nHpOpManuu (KypHaJbI,
caiftel, 00pa3oBaTeIbHBIE
TIOPTAIBI U T.11.);

- OCHOBHBIMHU HaBbIKAMH
W3BJICUCHUS TJIABHOU U
BTOPOCTEIICHHON
nHpopmanny;

- HaBBIKAMU
npuodpeTeHus,
HCTIONB30BaHUs H
OOHOBIICHHS
TYMaHHUTAPHBIX, 3HAHUH;
- HAaBBIKAMH BBIPQKCHUS
MBICTICH 1 COOCTBEHHOTO
MHCHHSA B
MEXJINYHOCTHOM U
JIEJIOBOM OOIIEHHH Ha
WHOCTPAHHOM SI3bIKE;

- HaBBIKAMH JICJIOBOH
MMUCbMEHHOM U YCTHOM
peur Ha HHOCTPAHHOM
SI3BIKE;

- HaBBIKAMH U3BJICUCHHUS
HEOOXOUMOI
HHPOPMALINH U3
OpPUTHHAIBEHOTO TEKCTA
HKOHOMHYECKOTO
Xapakrepa;

- HAaBBIKAMHU COCTaBJICHHS
KpPaTKHX TEKCTOB
CHeUaIu3uPOBAHHOTO
XapakTepa, aHHOTALMM.

I'OTOBUT M BBICTYIIAET C
ITOK/1a/10M 110
CaMOCTOSITEIILHO
BBIOpAaHHOI TeMe;
IPedepupyer TekcT B
MUCHMEHHOM U yCTHOM
(hbopmax,

CoTOBHT M OTBEYaeT
MOHOJIOT MJIU JTHAJIOT
[pedb 10 3alaHHON TeMe

BeimosiHeHIEe KOMMYHUKATUBHOM 3a/1a4u B
ITOJIHOM 00BEME;
doneTryeckoe oopMIICHHE
COOTBETCTBYET MPABHIIAM SA3BIKA;
KoppekTHOe ynoTpebieHue TeKCUIeCKUX
€JIMHHIL;

[MoHnMaHue rpaMMaTHYECKUX U
CTHJIMCTHICCKUX KOHCTPYKI[HIA.
CaMOCTOSITEIbHOCTD BBIBOJIOB U CYXKIICHUH]
C COOTBETCTBYIOIIHMM MPABHIBHBIM
HCIIOIb30BAHMEM JICKCHUYECKUX U
rpaMMaTHYECKUX CTPYKTYP 110
NIPEJIOKEHHON TeMe

Tectsr 1-2
YcrHbI# onpoc (TekeTs! 1-
10), Bonpocs! k 3auety (1

kypc -1-4; 2 xkypc — 1-4)

JOKJIa ¢ mpe3enTanuei (1-
10),

1.2 IIxans! OLIEHUBAHUS:
Tekyluii KOHTPOJIb YCIIEBAEMOCTH U IPOMEXKYTOUYHASI aTTECTAllUsl OCYIIECTBIIAECTCS B
paMKax HaKOMUTEIbHOUN 0auTbHO-pEHTHHTOBOM cucTeMbl B 100-0amipHOM mIkase:

50-100 6anmoB (3auer)
0-49 Gamnos (He3ayer)




2 TumoBble KOHTPOJIbHBbIE 33aJaHUS MJM HMHbIE MAaTepPUAJbl, HeOOXOAUMBbIE [JIsi OLEHKH 3HAHWIA,
YMeHHMI, HABBIKOB M (MJIH) ONBITA JeSTeJIbLHOCTH, XaPaKTePU3YKIIMX IJTanbl (opmMupoBaHus
KOMIIEeTEeHI[UI B mpolecce 0CBOeHNsI 00pa30BaTeIbHOM NPOrPaMMbI

BonpocsI k 3a4ety

10 JTUCHUITIIMHE I/IHOCTQaHHLIﬁ A3BIK HpOg!CCCI/IOHaJIBHOFO 06!!!eHI/IH

(AHrauiicKmii)
1 kypc
1. KommyHnukanus
2. MexyHapOoAHbIN MapKETUHT
3. DTanbl CTAHOBJICHUS JCJIOBBIX CBS3EH
4. Crpateruu ycrexa
2 Kypc
1. 3aHATOCTh B pa3HbIX chepax AesTeIbHOCTH
2. Pa3noBUIHOCTH PUCKOB
3. Ctunm MeHeKMEeHTa
4. VYnpasienue puHaHcaMu

HNHCTpYKIMA MO BHINOJIHEHHIO:

3aueT npoxoaut B (hopmare Gecebl 10 MPOIEHHBIM TEMaM B TEUEHUE CEMECTPA.

Kpurtepun ouenuBanus:

- Ctynenty BbicTaBisieTcs «3auer» (100-50 GannoB), ecii KOMMYHUKATUBHBIC 3a/1a4H BBIITOJIHEHBI
MTOJIHOCTHIO, HCIIOJIb30BAHHBIN CIIOBAPHBIN 3amac, rpaMMaTHYEeCKUE CTPYKTYPBI, GOHETHUYECKOE 0(OPMIICHHE
BBICKA3bIBAaHUSI COOTBETCTBYET IIOCTABICHHOM 331a4e;

- Crynenty BoicTaBisieTcs «He3auer» (49-0 6amioB), €Ciiv OTBETHI HE CBSA3aHBI C BOIIPOCAMH,
HaJM4Yue TPyObIX OIIUOOK B OTBETE, HEMOHUMAaHKE CYITHOCTH U3JIaraéMoro BOMpoca, HEyMEHHE TPUMEHSTh
3HaHUS HA IPAKTUKE, HEYBEPEHHOCTh M HETOYHOCTH OTBETOB HA JIOTIOJHUTEIBHBIE U HABOISAIIME BOIIPOCHI

TecTnl

1 xypce

Tecr 1
A Complete the sentences with the words in the box.

bush grapevine nutshell stick wall

1 | hearditonthe . you’ve been promoted.

2 | asked Rudy to say yes or no, but he just beat around the

3 Look,ina ... , my trip to Singapore was a huge success.

4 | think you got the wrong end of the . I’'m not going on holiday, I’'m going on a
business trip.

5 John just doesn’t listen. It’s like talking to a brick .

B Complete the multi-word verbs with off, on or up.

Lfthansa pilots have called 6 strike action planned for next week after new talks were set 7

with the German airline.

The announcement late on Wednesday averted, or at least put 8 , a four-day stoppage that could have
cost Lufthansa tens of millions of Euros.

The Union’ action had built 9 the dispute into one of the worst to hit Germany in recent years,
adding to wave of industrial action across the European airline sector, which has also affected British
Airways.

In the end, the stoppage ended after 24 hours when the two sides agreed to carry 10 negotiating.

Lufthansa says strike action costs it at least $25 m a day.



C Choose the correct words to complete each sentence.

11 We’re meeting tomorrow to discuss the new (market / marketing) strategy.

12 Can we discuss the (sales / price) figures? | was expecting an increase, not a decrease.

13 We’re excited about the launch of the new (product / brand) range in South America.

14 I’d like you to meet Liam. He’s the one who organised the successful advertising (image / campaign)
in London last year.

15 We have brand (loyalty / leader), we just need to increase our market share.

D Put the words in the correct order to make sentences.

16 morning strategy marketing purpose our of discuss the to meeting is this
The

OTBeTbBI:

1 grapevine 2 bush 3 nutshell 4 stick 5 wall 6 off 7 up 8 off 9 up 10 on 11 marketing 12 sales 13 product 14
campaign 15 loyalty 16 The purpose of the meeting this morning is to discuss our marketing strategy. 17
That’s the best idea I’ve heard for a long time. 18 We want all your ideas, however crazy you think they are.
19 Any other ideas about what we can do about this? 20 | was thinking maybe we should go to New York
City.

2 Kypc
Tecr 2

A Match the prefixes (56-60) to the words (a—e).

lem

2 under

3dis

4 de

5 bi

a)  perform

b)  regulate

c) lateral

d) loyal

e)  power

B Choose the correct word from Exercise A to complete the sentences.

6 It was of John to tell our competitors about the new product launch.

7 The government is going to the sector in the near future.

8. We don’t need someone who’s going to ... the way Leon did. We need someone who can sell!

9. The two countries agreed to work hard to improve ..., relations.

10 Ifyou employees — give them real control over their work - that increases productivity.



C Write the most appropriate modal verb (positive or negative) in each gap. The meaning is
given in brackets.

(T I have taken the train but the last one had left, so | got a taxi. (If there had been a train ...)
12.You ... have ordered more paper for the copier. I’d already ordered it. (It wasn’t necessary.)
13They ... have left the office already. It’s only 3 p.m. (It’s impossible.)

14 There were only two people who could have written this note. It wasn’t Axel, soit have been
Victoria. (It could only have been.)

15You ... have gone to the presentation on database management. It was great! (It was
recommended.)

16.He ... have fired the best engineer due to the fact that our company turned into the less competitive

in the market.
D Match four of the five managers below with the team where they will be best suited.

Susan: creative, inspiring, diplomatic
Matt: decisive, competent, responsible
Benny: sociable, loyal, considerate, logical
Stella: supportive, sociable, flexible

lan: organised, efficient, logical

17 We have some brilliant and creative people in our team but we’re not always good at handling everyday
routines. We need someone to remind us about what to do and when — someone who knows where
everything is kept, and can suggest the best way to do things.

Person: ...

18 Ideally, our new team member should enjoy working with people and should get on well with others. He
or she should be able to explain things clearly to customers. And — as our work is never routine — it is
important to be able to adapt quickly to changing situations.

Person: ... .

19 The ideal candidate must be able to deal with all kinds of difficult situations, and take control when
something goes wrong. He or she must be able to keep a clear head and not get distracted when things
happen fast. Because this person will manage a large team and a large budget, he or she must be sensible and
able to make good judgements.

Person: .

20 We need someone who can produce new and effective ideas and can give other people a feeling of
excitement and a desire to do something great. This person also needs to deal politely and skilfully with our
team of artists and designers without upsetting them.

Person: ... .

OTtBeTnI

le2a3d4bb5c 6disloyal 7deregulate 8 underperform 9 bilateral 10 empower 11 would 12 needn’t 13
can’t 14 must 15 should 16 should 17 lan 18 Stella 19 Matt 20 Susan

Kpurepun onenuBanus:
MakcumanbHOe KOJHMYECTBO OaijioB, KOTOpOe CTyIAeHT MoxeT HaOpate — 20 OamnoB (3a KaKabIid
NPaBUIBHBII OTBET CTYJCHT Moiy4aeT 1 Gan).



YcTHbIM onpoc
1
Why it pays to put the workers in the picture

by Alicia Cregg

When workplace disputes flare up, the blame is often laid on a break-down in communication. Talking may
not always resolve disagreements, but withholding management plans until the last moment can certainly
make a difficult situation worse. From 6th April 2005, UK employees gain the legal right to know about,
and be consulted on matters that affect them at work. This covers anything from the economic health of
the business to decisions likely to cause redundancies or changes in how work is organised. The new
rules, which implement a European Union directive, move the UK closer to other European states, most of
which already require work- place consultation.

There are good reasons for businesses to forge ahead with such agreements voluntarily. First, there is
the common sense belief, backed by academic research, that companies do better when their employees are
well informed and have a say in decisions that affect them. Second, by kick-starting negotiations the
employer effectively takes charge. The regulations give organisations free reign to agree internally what
consulting and informing employees amounts to in practice — what topics will be discussed, how often and by what
means. In the UK —in contrast to most other EU states — once a framework forinformation and consultation has
been agreed, there is no requirement to work through elected representatives. If the workforce approved, a
business could rely solely on face-to-face and electronic communication.

The mobile operator 3 prefers the personal approach. Whenever possible, it uses video calls and e-mail to put
its young work- force in contact with senior man-agers. At the other end of the spectrum is AstraZeneca, the
Anglo-Swedish pharmaceuticals group, which has a history of consulting employees through elected forums
and union representatives. Consulting through intermediaries can yield dividends, particularly during a change
of ownership or under a redundancy programme. Another point in favour of a mediated approach, says Ross
Hutchison, head of internal communications at KPMG, the accountancy firm, is that representatives can be
taken into the confidence of management in a way that anentire workforce cannot.

But do the gains from indirect consultation outweigh the attractions of more direct approaches? Not everyone
is persuaded that they do. Alison Gill, co-founder of Getfeedback, a talent management consultancy, argues
that knowledge exchange and online polling, not elected assemblies, produce better performance. “The goal is to
involve people directly and profit from their ideas.” In spite of earlier opposition, a growing number of companies
believe that putting employees in the picture is good for business. If the remainder do not follow suit, they may
now find their workers give them little choice.

2
Goodbye to the golden age of global brands
by Richard Tompkins

In the Harvard Business School professor Theodore Levitt’s seminal paper The Globalization of Markets,
written in 1983, he argued that, as new media and technology shrank the world, people’s tastes would
converge, creating a single global market that would be dominated by the world’s most successful brands.
So, when the Berlin Wall fell and the barriers to world trade came down, it seemed Prof Levitt would be
proved right. Global brand owners poured into the newly opened markets and, facing little competition in
countries unaccustomed to consumer culture, they thought they would clean up. Then, some awkward
commercial realities started to close in.

Once local consumers had tried these new products, they found them far too expensive to buy on a regular
basis, even if they liked them. And soon, local producers sprang up offering much better value for money with
products of only slightly inferior quality at a vastly lower price. Usually, too, these products were better suited
to local tastes and cultural preferences than those being foisted onto consumers by the global corporations.
The global brand owners were left spreading their advertising and other fixed costs over tiny market shares
and often faced extra costs, such as tariffs. In many of these countries today, global brand owners command
the super-premium end of the market in any given product category, while local brands command the rest.
The global brand owners could try to move into the mass market by creating low-price products designed to
suit local tastes, but that would throw them into head-on competition with local companies possessing
better distribution channels and a far deeper understanding of the market. Increasingly, therefore, they have
resorted to buying local brands and the companies that ownthem. And here, of course, lies the paradox.
Whatever is the point of owning a global brand if it does not work in global markets?

Let us be optimistic and suppose the poor countries do become rich. But what do we see happening in rich
countries? Ever-proliferating brand choices. There are more soft drink brands than there have been for years,
more fast food chains, more packaged goods, more cars. Supermarkets are competing with brand owners by



selling own label products that are as good as the branded version but cost 20-30 per cent less.

Global brands, of course, are not about to disappear. But it must now be clear that Prof Levitt was
mistaken in believing the world’s tastes would converge on standardized products. Everything we have
learned about consumerism over the decades shows that, as people become better off, they want more
choices, not fewer. Global brands may be here to stay, but their golden age is over.

3
Teams seek strength in affiliations
by Stefan Stem

The global consultancies share some characteristics of the largest branches of Tesco. Vast out-of- town
supermarkets may offer everything you need to keep the home well stocked, but do they really give you the
quality that could be yours by spending a couple of hours in boutiques, delicatessens and food halls? Perhaps
the one-stop shop can meet all your basic and immediate needs.

But some management challenges require a pooling of expertise and talent from a team of consultancies
working together. “On paper the biggest firms have all the capabilities you might s want,” says Andrew
Crowley, vice- president of consulting and systems integration for CSC, the international information
technology consultancy. “But there is a risk element to that. A consortium gives you a slightly different view
on life, and probably better value as well.” That view is echoed by Bernard Brown, senior vice-president for
consulting in the UK, Americas and Asia-Pacific for Atos Origin, the IT consultancy. “You won’t necessarily
haveall the skills to meet the ‘end-to-end requirements of a large client,” he says. “But we have to partner. It is
an essential part of our work. For Mr Brown, there are several core elements to a successful collaboration.
“First, what are the rules of engagement?” he asks. “How will we work together, how will we measure
progress? Then we look for seamless teamwork —can we keep the same team throughout a project lasting
between six and 18 months? Then there is personal integrity: do our strategies and approaches fit?

Personal relationships matter enormously too. Business hasn’t changed that much, in spite of all the new ways of
communicating. Then there is the commitment of all involved, and the question of cultural fit and values: if your
values are not shared at the outset you will find out later to your cost. Finally, there is the question of joint
marketing: how do we protect each other’s brand?

Mr Crowley does not underestimate the difficulty of making consortia work for both client and consultant. “You
need explicit work share agreements up front,” he says. “Otherwise you will find yourself arguing over what
percentage of the work goes to one partner or another. You need that commercial relationship inplace, with
agreed milestones for the project. Partnerships are dynamic. They evolve, and like a marriage there will be ups
and downs.

The interpersonal relationships are vital, and greed will destroy it. You need the same ethics, the same values, so
you can combine your skills and not fight over revenues. Last year Atos Origin replaced IBM as the International
Olympic Committee’s IT partner for the next three Olympic games. In Athens last summer Atos was managing
more than 2,300 different suppliers, often without written contracts in place. “Without our experience of
partnering, we would never have been able topull that off,” Mr Brown says.

4
Message machine creates abuzz
By Bernard Simon

Like Google in search engines and Hoover in vacuum cleaners, Research In Motion (RIM) has achieved
the distinction of having its product turned into a verb. Almost 3m people around the world now
“BlackBerry” their friends and colleagues with messages using the Canadian company’s distinctive hand-
held device.

The BlackBerry has transformed RIM over the past six years from an obscure supplier of two- way pagers into
the maker of one of the world’s hottest products. RIM reported earlier this week that it had signed up 470,000
new subscribers in the quarter to February 29; it expects to add more than 500,000 more over the next three
months. RIM shares have rocketed from less than $10 in autumn 2002 to $73 this week. The company now has
a market value of $l4bn, (£7.5bIn), over taking Nortel Networks as Canada’s technology superstar. Not
surprisingly, RIM’s success is attracting attention from some of the giants of the communications and soft-
ware industries, and observers are wondering how long the company can sustain its phenomenal record.

The BlackBerry —whose name comes from the supposed resemblance of the miniature keyboard on its original
device to the beads of the fruit — “remains the preeminent mobile messaging solution in the market today,”
says Jason Tsai, analyst at ThinkEquity Partners, aim investment bank.

RIM has so far kept the competition at bay with a canny, three- pronged strategy: expanding its target
market, co-opting potential rivals as partners and customers and constantly adding fresh features to the



BlackBerry device and its supporting software. The BlackBerry began life as a gadget for Wall Street
investment bankers, Washington politicians and corporate executives. More recently, RIM has turned its
attention to the professional consumer retail market, which now makes up about one-fifth of its sub- scriber
base.

RIM has vastly broadened its market by licensing almost 100 distributors, including VVodafone, Verizon
Wireless, Cingular Wireless and T-Mobile. RIM expects to sign up China Mobile Communications later this
year. To make the devices more affordable, many carriers offer BlackBerry contracts similar to those for
mobile phones. According to Mr Tsai, “the carriers love BlackBerry not only for the higher average revenue
per unit it generates, but for the strong margins, since it consumes very little bandwidth.”

Unlike some other companies, RIM has not jealously guarded its technology, seeking out alliances with friend
and potential foe alike, including Microsoft. “If you partner well and thoughtfully, you get pulled along by the
current,” says Jim Balsillie, RIM’s joint chief executive.

The question is whether RIM’s success will ultimately jeopardise its independence. Mr Balsillie and RIM’s
founders Mike Lazaridis and Doug Fregin own only about 16 per cent of the company stock in total. Brant
Thompson, analyst at Goldman Sachs, singles out Nokia and Motorola as possible predators. Alex Slawsby,
an analyst at International Data Corporation, the research group, says that “there are many different
companies with designs on being an alternative to HIM”. In his view, the BlackBerry’s biggest advantage is an
intangible one. For the time being, he says, none of its rivals possesses “that buzz- creating element that the
public loves”.

5
More about results than time
By Philippe Manchester

On the surface, flexible working might seem to be about people being able to choose their working hours and,
perhaps, spend some time working away from the office. But it is also a fundamental change in the way people
work and, more importantly, the way they are managed. Flexible working is a shift from “time-based” to “results-
based” working practices and could herald the biggest change in the workplace since the start of the industrial
revolution.

New employee legislation is one of the main motivations for employers to introduce flexible working practices —
but not the only one. In Europe, for example, employers are obliged to offer parents with young or disabled children
the right to request flexible working. While legislation is a major catalyst to introducing flexible working, there are
other reasons. In the US, for example, the fall in the price of mass market computer and communications technologies
is encouraging organizations to allow more home working.

Flexible working is also likely to appeal to a wider skill pool and help with staff retention. Mary Sue Rogers, human
capital management leader at IBM Global Services, says that IBM has embraced flexible working to help with
recruitment. “In Europe, companies have to provide flexible working because of legislation — but it is also a way
to recruit from a broader skill pool, including women and older people. With an ageing workforce we have to find
ways to retain older staff. It also gives greater scope to male employees who increasingly want flexible working to
create a better work/life balance. A recent survey of UK graduates found that work/life balance was third on their list
of career priorities.” She adds that 55 per cent of IBM’s employees work flexibly and 90 per cent are “enabled”
to do so. “To us, it is foremost a business imperative. It is about staff retention, increased productivity and cost
reduction,” she notes.

A survey of 300 UK human resource professionals in small to medium-sized enterprises (SMEs), commissioned by
Arizona-based telecommunications company Inter-Tel, found that 40 per cent found it difficult to attract the right
skills from their local market and 30 per cent thought they could attract staff if they were offered flexible working.
But they also had significant reservations — with 93 per cent concerned that staff were more likely to bend the rules if
they work from home. Doug Neal, research fellow at the US Computer Sciences Corporation, identifies this
attitude as being at the heart of the cultural shift prompted by flexible working: “The problem is not all with the
worker it is also with the boss. Management has to find a way to measure ‘results’ rather than time. We have to find
new ways to evaluate workers — and their bosses.”

He adds that organisations must find ways to build trust between employer and employee: “How do I evaluate
people when I can’t see them? In formal terms, trust is the outcome of a series of beneficial transactions. You have
to build a culture of trust from working together.”

Although new legislation is forcing organisations to adopt flexible working practices, there are sound business
reasons to give employees more flexibility.

Organisations which have embraced flexible working have found that it can cut costs and improve productivity.
More importantly, it enables them to recruit staff from a much broader skill pool and retain staff. But it does mean a
fundamental change in the relationship between staff and management. Both must learn to trust each other and focus
on results rather than time spent in the office.



6
Nasa’sexerciseinmanaging risk

by Victoria Griffith

The US space agency grounded its three remaining space shuttles after Columbia disintegrated upon re-
entry to Earth’s atmosphere in February 2003, killing the seven crew members. Yet even today, scientists are
still divided over whether the management culture at Nasa has changed enough to ensure the shuttle’s
safety. Behavioral Science Technology, the California-based consulting group that works with other
industries such as railways on safety issues, was hired 18 months ago to help change the management
culture at the agency.

Nasa set out to improve employees’ relationships with supervisors to encourage dissent, emphasise
teamwork and raise management credibility. Although they are still under pressure from budgets and
deadlines, Nasa managers say they now take the time to listen to concerns of engineers and others on
issues that may compromise safety. BST measured attitudes to safety and the work environmentin
February 2004, then again six months later, and says the culture at Nasa has changed. But although 40 per
cent of the managers surveyed said they saw changes for the better, only 8 per cent of workers said the same.

James Wetherbee, a former shuttle commander, has in recent months questioned whether the culture at
Nasa has changed enough to make safety a priority. And a report released last month from George
Washington University says the pressures of getting the shuttles back into space leads the space agency to
make questionable safety decisions. The study places the current chances of a catastrophic failure on the
shuttle at about one in 55 for every mission. Despite Nasa spending nearly $2bm over the past two years making
safety improvements to the shuttle, the risk remains high enough to make any astronaut’s heart dance at take-
off and re-entry. In fact, the George Washington researchers argue that more money and effort should be
spent to come up with an alternative to the space shuttles.

In the wake of the Columbius disaster, an independent panel, the Columbia Accident Investigation Board,
was formed to investigate the accident. Some of the findings of the CAIB report were embarrassing for Nasa.
Engineers had expressed concern about the falling debris, but their fears were dismissed. The CAIB severely
criticised a lax safety culture at Nasa contributing to the disaster, and issued a check-list of 15 points to get the
shuttles back up and running.

Some critics believe Nasa should be doing more to reduce the number of manned missions.

Much of the cargo for the shuttle, they argue, could be transported robotically. Others have called for the
space agency to adopt a more aggressive schedule in developing a replacement for the shuttle. But those are
issues for the medium term. Inthe coming weeks, getting the shuttle safely into space and back to Earth will be
the priority, and the world will be waiting with bated breath to see if Discovery can get off its launch pad
without mishap.

7
Online shopping expected to grow by 35% this year
by Elizabeth Rigby

Consumers are expected to spend 35 per cent more buying a host of items from clothes to CDs online this year,
taking total spending for s 2005 to an estimated £19.6bn, according to the Interactive Media Retail Group. In its first
annual report, published today, IMRG said it expected 4m more Britons to shop online this year, taking the total
shoppers to 24m, more than half the UK’s adult population. The latest figures underline the sharp growth of internet
shopping in the decade since 1994. While internet shopping account- ed for just £300m of retail sales in 1999, by 2004
consumers were spending £14.5bm online, according to IMRG.

Online shopping is also counter- acting sluggish consumer spending on the high street. Household expenditure grew
by only 0.2 per cent in the fourth quarter of 2004.

For a sector to have grown from scratch in ten years with very little investment suggests that the net’s time has
come,” said James Roper, IMRG chief executive.

The larger retailing groups Kingfisher, Argos, Dixons, Tesco Boots — are spending money on developing their
internet offering, but many retail chains are not in  online shopping, which in turn is allowing entrants as
figleaves.com, which sells underwear, and asos.com, the clothing e-shop, to gain a foothold in the market.

In 2004, the IMRG estimated that the top 100 retailers in the UK spent just £100m on their internet presence and
most of this came from a handful of stores. But in spite of the neglect from big retailers, the growing popularity of
online shopping looks set to continue as more people gain access to the internet.

Figures out from 2004 from Ofcom, the communications regulator, showed that more than 56 per cent of homes had
internet access, with a third of those having a broadband connection. The emergence of mobile commerce and
technology could also mean that people will be able to shop online from their mobile phones.

IMRG said electrical and clothing goods were experiencing such a strong growth online, with more than f2bn of



electrical goods sold over the internet in 2004. Dixons, the high street electrical retailer, expects its online sales —
currently at £170m — to hit £1bm in the next five years. Meanwhile, clothing is another big expansion area, with
sales growing 37 per cent to £644m in 2004.
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Virtual teams: Global harmony is their dream
by Sarah Murrey

If managing diversity in the work- place is a tough task for business leaders, the challenges of keeping executives
from different back-grounds working together efficiently in various par ts of the world is even more difficult. “One
of the things you should take into account is whether your team includes members who don’t speak English
well,” says Joanne Yates, a professor of management at MIT Sloan, who has studied the use of communication and
information systems in companies. “Any good virtual team has a communication plan that includes weekly conference
calls or e-mail check-ins, but with a virtual team where not everyone speaks English well, the regular report- ins
should be in written mode rather than by phone or conference call.”

The other advantage of e-mail communications is that, for those working in different time zones, group messages
can be responded to when it is convenient, reducing the need for early morning or late night calls. At the same time,
using e-mail can remove much of the hierarchy of professional communications, since many executives find it
far less intimidating to send an e-mail to someone in a senior position than to telephone them.

However, cultural or behavioural differences that can manifest themselves in face-to-face working situations
can be exacerbated in virtual team working, particularly when the group has members from different
backgrounds. One reason for this is that, when one is physically immersed in a new culture, it takes less time
to adapt to the social norms and become aware of cultural sensitivities. So those trying to do this at a
distance may find it tougher to fit in, increasing the potential for misunderstandings between team
members. “You don’t build the relationships in the same way as you do working face-to-face,” says Martin
Galpin, managing psychologist at Pearn Kandola, a UK- based research business and consultancy of
occupational psychologists.

Prof Yates points out that, when people in professional groups come from different backgrounds or
cultures, it is often useful to appoint someone in the team who knows both cultures as the person
responsible for setting the norms of working behaviour during a project that is being carried out from
different locations.

And virtual working certainly does not eradicate the sort of cultural misunderstandings that can arise in a
face-to-face situation. Prof Yates cites an online mini- conference she recently observed that took place
between a group of US and Japanese executives working in the research and development unit of a Japanese
company. “A Japanese executive was putting text into a window for instant messaging when one of the
Americans started asking questions in the middle of the presentation,” she explains. “That was not
culturally familiar and required an instant response which caused real problems.”
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Silicon Valley’s lesson in patience
By John Gapper

From the point of view of investors in technology shares, last week was a painful one. Rising inventories at
semiconductor manufacturers and disappointing earnings announcements led to a fall in share prices. The Nasdag
index surged last year of expectations of a sharp recovery but has since drifted slowly downwards.

Seen from Silicon Valley, however, the decline in share prices is a good thing. A mini-bubble threatened to develop
this spring, as investment banks lined up to take Google public, and the number of initial public offerings (IPOs)
surged. That bubble is now deflating, forcing venture capitalists to focus on their task: long-term investment in
innovation.

A healthy stock market helps innovation, of course. When valuations of technology companies are strong, it
encourages new enterprises to come to market through IPOs. A successful IPO is the ultimate prize for entrepreneurs
who must pass through several rounds of venture capital funding to make their companies worth buying.

But the formula only works when venture capital firms select a few of these companies and filter them through four
or five stages of funding. Most start-ups must develop their business for up to ten years before they are mature
enough to be acquired by other companies, or come to market.

But the decline in technology shares since spring this year is making the IPO market more testing and the Silicon
Valley consensus is that the decline will continue. Asked which of them so thought the Nasdag was still over- valued,
all four members of a panel of venture capitalists and bankers raised their hands. Indeed, a member of the panel
predicted either a sharp fall in the Nasdaq or five flat years before earnings catch up. That may not be good news for



the bankers, but venture capitalists can be thankful. They are now making profits again, and institutions are eager to
put money into new funds that will invest in technology start-ups as, aside from the bubble years, venture capital has
been a far more profitable way to invest in technology than putting money into IPOs of venture-funded companies.

As long as markets overestimate the growth prospects and earnings quality of technology stocks, venture capitalists
will be tempted to rush immature start-ups towards IPOs before they are strong enough. In contrast, markets that are
stable, or falling towards true value, encourage them to stick to cultivating enterprises with long-term potential. So, in
the face of a deflating market, everyone will have to learn, or relearn, the virtue of patience: today’s early-stage
investments may not mature for a decade.

It sounds unfortunate, but venture capital investors should realise the danger of trying to force independence on too
many companies too fast. For shareholders of publicly quoted technology companies, the state of the stock market is
depressing. For Silicon Valley, it could be just the ticket.

10
FT SUMMER SCHOOL.: Expect the unexpected
by Morgen Witzel

Crises are an inevitable part of management and the larger the business grows the bigger the crises seem to become.
However robust a business seems, it is still fallible — as has been shown by the recent histories of Arthur Andersen
and Marconi.

An understanding of risk is to essential in crisis management. Sophisticated modelling techniques and expert
consultants can help managers appreciate risks better, especially those stemming from global issues such as terrorism
and climate change. Closer to home, risks such as changing customer preferences or takeover threats may be best
analysed within the company itself. The constant monitoring of what is going on in the larger world is an essential
activity. Once a range of possible future crises has been established, contingency plans can be put in place.

However, not every crisis can be foreseen. The chances of an airliner crashing, for example, are extremely small, but
every airline must still live with the possibility. When an Air France Concorde crashed on take-off from Paris the first
accident involving a Concorde — Air France was prepared to deal with the issue. Managers moved quickly to
withdraw Concorde from service, announce an investigation into the accident and reassure the travelling public that it
was still safe to fly Air France. The following day the airline’s share price did decline, but not by much and not for
very long.

Intel, the world’s leading maker of semiconductors, suffered a huge and unforeseen crisis when it emerged that a
small proportion of its Pentium microprocessors were faulty. Quickly assessing the options, the company took the
brave step of recalling and replacing the entire production run of the series. The move cost more than $1bin
(E550m) and probably saved the company. Intel showed that it was committed to its product, whatever the short-term
cost, and customers responded positively.

Looking back on the incident, Andy Grove, Intel’s chairman and then chief executive, compared managing in a
severe crisis to an illness. Strong, healthy companies will survive, although at a cost to themselves. Weak companies
will be carried off by the disease and will die. In Mr Grove’s view, the key to successful crisis management is
preparedness. For ward thinking and planning are essential; understanding the nature of the crisis that might occur
can help managers be better prepared, as the Air France example shows.

Yet even while managers are planning how to deal with seismic events such as terrorist attacks or natural disasters,
they may be missing more subtle threats such as the development of new technologies that could undermine their
business. Good crisis management requires the ability to react to events swiftly and positively, whether or not they
have been foreseen.

HMHcTpyKuus no BHINOJTHEHHIO
CrtyneHTy BBIZAeTCS TEKCT IS YTEHHs, TepeBojga W pedepupoBaHus. BpeMs TOArOTOBKH K OTBETY
coctaBisier 30 muH. Jlanee cTyaeHT yuTaeT (pparMEeHT TEKCTa BCIYX, 3aUUTHIBACT MEPEBOA U pedepupyer
TEKCT. YCTHBIM ONMpPOC MPOBOAUTCA 2 pa3a 3a KypC B KOHIIE MPOXOXKICHUS KaXAoro pasjaena. Bo Bpems
YCTHOTO OIpOCa CTYIEHT JOJDKEH OTBETHTh Ha BCE BOINPOCHI IperojaBaTens Mo Teme. Bpems orBeta
COCTAaBJISIET 5 MUHYT.
Kiaroun NpaBUJIBHBIX OTBETOB
ITpu BeIMoHEHNH pedeprpoBaHUs HEOOXOIMMO UCIIONB30BATh CIEAYIOIINE KIIHIIIE:

1. Ha3Banue cTaTbu, aBTOP, CTWIb.
The article I’'m going to give a review of is taken from... CraTbs, KOTOpYIO 5 ceiiyac xouy
MIPOaHATN3UPOBATH U3. ..
The headline of the article is— 3aronoBok crartbu. ..



2. Tema. Jloruyeckune 4acTu.
The topic of the article is...- Tema cTarbu

The key issue of the article is... —KimroueBsIM BOIPOCOM B CTAaThE SIBJISIETCS
The article under discussion is devoted to the problem... —CTaTbl0, KOTOPYIO MBI 00CYk/1aeM, TIOCBSIIIICHA
npobieme. ..

3. Kpatkoe coaep:xanmue.

The author starts by telling the reader that —ABTop HaunHaeT, paccKa3bpiBas YUTATEIIIO, YTO
At the beginning of the story the author ...—B nauane ucropuu aBTOp
...describes — omnuceiBaeT
...depicts —u300paxaer

4. OTHOLIEHHE ABTOPA K OTAEIbHBIM MOMEHTAM.
The author outlines...—ABTOp onuceIBaeT
The article contains the following facts..../ describes in details...—CTtaTbst cCOnepKUT chaeayromme GaKThl
..../ MOOPOOHO ONMHCHIBAET
Let me give an example...—Ilo3BoabTE MHE IPUBECTH IPUMED ...

S. BeiBoj aBTOpA.
In conclusion the author says / makes it clear that.../ gives a warning that...—B 3akitoueHue aBTop roBOpUT
/ IPOSICHSIET, UTO ... / NAaeT MpeayNpeKACHUE, 9TO ...
At the end of the story the author sums it all up by saying ...—B koHiie pacckaza aBTOp IOJBOAUT UTOT
BCETO 3TOTO, TOBOPS ...
6. Bam BuIBO/I.

Taking into consideration the fact that—ITpunrmas Bo BHUMaHKE TOT (aKT, 4TO
The message of the article is that /The main idea of the article is—OcHoBHas unes cratbu (MocaaHue
aBTOpA)

I have found the article dull /important / interesting /of great value —S$I Haxoxy cTaThi0 CKy4yHOH /
BaYKHOM/MHTEPECHON/ UMEIOITYI0 0O0JbIIIOe 3HaYeHHE (IIEHHOCTBD)

Kpurepun oneHuBaHmusi:
MaxkcuMaabHOE KOJHYECTBO OayioB, KOTOpOe CTyIeHT MoxeT Habpare — 40 OGammoB (3a 1 kypc
BBINOJIHSAETCS peepupoBaHHe ABYX TEKCTOB, 3a 1 TekcT — 20 6aioB).

. 16-20 6. — KOMMyHUKaTHBHBIE 3a/1a4l BBIITOJHEHBI TOJIHOCTBIO, HCIOIb30BAHHBIN CIIOBAPHBIN 3arac,
rpaMMaTHYeCKHE CTPYKTYpbl, (hoHeTHUecKoe O(OpPMIICHHE BBICKA3bIBAaHUS COOTBETCTBYET IOCTABIIEHHOM
3ajade;

. 14-16 6. - KOMMYHHKAaTUBHBIC 33/1a4H BBIITOJIHEHBl YaCTHYHO, MCIIOJIb30BAaHHBIN CIIOBApHBINA 3amac,
rpaMMaTH4YecKue CTPYKTYphl, (oHeTHueckoe opopMIIEHHE BBICKAa3bIBAaHHS COOTBETCTBYET IOCTABJIEHHOM
3ajaue, HeOObIINE HAPYIIEHUS UCIIOJIb30BaHUs CPEICTB JIOTMYECKON CBS3H;

. 5-13 6. — KOMMYHMKAaTUBHBIEC 3a/1a4M BBIIOJHEHbI HE MOJIHOCTHIO, MCIIOJIb30BaH OrPaHUYEHHBIN
CIIOBapHbIM 3amac, rpamMMaTHuYecKue CTPYKTYphl M (poHeTHueckoe o(GOpMIIEHHE BbICKa3bIBaHUS HWMEIOT
HeOoJIbLIINE HapyILIeHHS,

. 0-4 6. — KOMMYHUKaTUBHBIE 33/1a4H HE BBHITIOJHEHBI, HATNYHE TPYOBIX

omKrOOK B OTBETE, HEMOHMMAHME CYIIHOCTH H3J1araéMoro BOIPOCa, HEYMEHHE IMPHUMEHSATh 3HAHHUS Ha
MIPaKTUKE, HEYBEPEHHOCTh M HETOYHOCTh OTBETOB HA JIOTIOJTHUTEIbHBIE U HABOSIINE BOIIPOCHI

TeMbI J0KJIA10B € MpPe3eHTauuel

no aucturuinHe_MHOCTPAHHBIN SI3bIK NMPO(deccuoHATBLHOIO
O0NIeHNA(AHTIUHCKHIA)

KommyHnukanus B 6usHece.

Kappepa

Konkypenuus

Poccuiickast 1 MeXTyHapoaHas TOPTOBIISL.
OcCHOBBI yCIIENIHOTO OM3Heca

ko



DKOHOMHUYECKHE TIOKA3aTeNN MPEIIPUSITHS

CocraBneHue rojloBoro oTuéra

BaHKpOTCTBO NpeAnpUATHS

[InanupoBaHue NpoOU3BOICTBA

10. VYnpasneHue nepcoHagIom

HMHCcTpyKIHs M0 BHITIOJTHEHHIO

CTyneHT TOTOBHT 2 JOKJaga B TEYCHUH Kypca. MeTonuveckue pPEeKOMEHIAIMH [0 HANHCAaHUI0 H
TpeOoBaHUs K OPOPMIICHUIO COIEPIKATCS B MIPHIIOKCHUN 2

Kpurepun oueHuBaHus:

MaxkcumanbHoe KommuecTBo 40 6aios (o 20 6ayioB 3a KaX bl TOKIa)

©oo~N>

16-20 6. - u3noKeHHBIM MaTepHrall (PaKTHUYECKH BEPEH, IPUCYTCTBYET HATMYHME TTyOOKHUX HCUEPIIBIBAFOIINX
3HaHMI 110 IOATOTOBJIIEHHOMY BOIIPOCY, B TOM YHCJIE€ OOIIMPHBIE 3HAHHS B I[EJIOM TI0 IUCIHILINHE;
I'PaMOTHOE U JIOTUYECKU CTPOMHOE U3JI0KEHHUE MaTepualla, IUPOKOE UCIIOJIb30BaHUE HE TOJIIBKO OCHOBHOI,
HO U JIOTIOJTHUTEJIHOW JIUTEPATYPHI;

14-16 6annoB - U3NOKEHHBIN MaTepual BEpeH, HATMYHUE MOJHBIX 3HAHUHI B 00bEMe MPOiiIEHHON TPOTrpaMMBI
[0 TOJTOTOBJIIEHHOMY BOIIPOCY; I'PaMOTHOE W JIOTMUECKH CTPOMHOE H3JI0KEHUEe MaTepHasa, IIHPOKOe
MCTIOJIb30BAaHUE OCHOBHOMW JINTEPATYPHI;

5-13 6. — UBNOKEHHBI MaTepuall BEpeH, HATMYME TBEPIBIX 3HAHUN B 00BEME MPOWICHHOHN MPOrpaMMEI 110
MOJrOTOBJIEHHOMY BOIPOCY; M3JI0KEHUE MaTepuala ¢ OTACIbHBIMH OIIMOKAMHU, YBEPEHHO MCHPABICHHBIMU
MCTIOJIb30BaHNE OCHOBHOM JIUTEPATYPHI;

Menee 4 6. — paboTa He cBs3aHa ¢ BbIOpaHHOI TeMOH, HaJlMYKe rpyObIX OMNOOK, HEHOHUMAaHHUE CYIIHOCTH
M3JIaraeMoro BoIpoca.

3 MeToanueckne MaTepuasbl, onpeaessiiouiue npoueaypbl olleHUBAHUS 3HAHUI, YMEeHUIi, HABLIKOB U
(nJmM) onbITA 1eATEJIbHOCTH, XaPpAKTEPHU3YIOIIUX ITANbI (JOPMUPOBAHUS KOMIIETEHIHIi

[Tpouenyps! olleHUBaHMSI BKJIIOUAIOT B ¢€0s1 TEKYILUI KOHTPOJIb U IPOMEKYTOUHYIO aTTECTALIMIO.
Tekymuii KOHTPOJIb  YCIEBAEMOCTH IPOBOAUTCA C  MWCIOJIB30BAHMEM  OLICHOYHBIX  CPEJICTB,
MIPEJICTABICHHBIX B 1.2 JJaHHOTO IMPHJIOKEHUS. Pe3ynbTaThl TEKyIIEro KOHTPOJIS JOBOISTCS O CBEACHUS
CTYJIEHTOB J10 IPOMEXYTOYHOM aTTECTALMH.

IIpome:xyTouHasi aTTecTanus NMPoBOIUTCS B (popme 3auera. 3adyeT MPOBOAUTCA MO PACIHMCAHUIO
MIPOMEKYTOUHOM aTTecTaly B (popme codece10BaHMs MO MPOIIEHHBIM TEMaM.



Ipuio:xxkenue 2
METOANYECKHUE YKA3AHUSA 11O OCBOEHUIO JUCHUITJIMHBI

VY4eOHbIM MJIaHOM MPETyCMOTPEHBI CIIEAYIOIINE BUIbI 3aHSITHIA:

- PAKTUYECKUE 3aHSITHSL.

B xo7e mpakTHuecKkux 3aHATHH yriayOIsiioTCs U 3aKPeIUIIOTCS 3HaHUS CTYICHTOB I10 PSAY
BOIIPOCOB, Pa3BUBAIOTCS HABBIKM YCTHOM U MUCbMEHHOW PEYr Ha HHOCTPAHHOM SI3bIKE.

[Ipy noAroTOBKE K MPAKTHUECKUM 3aHITHUAM KaXKJbI CTYAEHT JI0JKEH:

— U3y4YUTh PEKOMEHIOBAHHYIO YYEOHYIO TUTEPATYPY;

— IOATOTOBUTH OTBETHI HA BCE BOIIPOCHI IO U3y4aeMON TEME.

Ilo cormacoBaHHIO C IIpemnojaBareleM CTYACHT MOXKET IOATNOTOBUTH JAOKIJIAN HWIIU
coolIleHue 1Mo TeMe 3aHsATusA. B mpoliecce MOArOTOBKH K MPAKTHUECKUM 3aHSATUSM CTYACHTHI
MOTYT BOCIIOJIb30BaThCsl KOHCYJIbTAIIUSIMU MTPENO1aBaTEIA.

Bompocel, HEe paccMOTpeHHbIE HAa MPAKTHUUYECKUX 3aHATUAX, JOKHBI OBITh H3Y4YECHBI
CTYJICHTaMH B XOJI€ CAMOCTOSATEIbHON PaboThl. KOHTPOIIE caMOCTOSTENEHOM paOOThI CTYICHTOB
HaJ y4eOHOH MIporpaMMoi Kypca OCYIIECTBIISIETCS B XOJI€ 3aHITHI METOAOM YCTHOTO OIpoca
WM TIOCPEJICTBOM TECTUPOBAaHUA. B Xole caMOCTOSATEIhHON padOThl KaXKABIA CTYACHT 00s3aH
MPOYMUTATh OCHOBHYIO M [0 BO3MOXHOCTH JIONOJHHUTENIbHYIO JIUTEpaTypy MO H3ydaeMOH
TeMe, BBIIKCATh ONPEICIICHNs OCHOBHBIX MOHSATUMN; 3aKOHCIIEKTUPOBATh OCHOBHOE COJIEPIKAHUE;
BBIIIMCATh  KJIIOUEBBIE CJIOBA; BBINOJHUTh 33JaHUA-OPUEHTUPBl B IPOLIECCE YTEHUS
PEKOMEHIyeMOTO MaTepualia, MpoaHATH3UPOBATh MPE3CHTAIIMOHHBIA MaTepuall, OCYIIECTBUTh
0000111eHIE, CPAaBHUTH C paHee U3YYCHHBIM MaTepUaioM, BBIICIUTH HOBOE.

[Ipu peaym3anuu pa3aUYHBIX BUIOB Y4eOHOW pabOTHI HCIOJB3YIOTCS Pa3HOOOpa3HbIC
(B T.4. UHTEPAKTUBHBIC) METOBI OOyUEHUSI.

JIisi MOATOTOBKM K 3aHATHUSIM, TEKYIIEMY KOHTPOJIIO M TMPOMEKYTOYHOW aTTeCTalluu
CTYJEHTBl ~ MOTYT  BOCIOJIb30BAaThCsl AJIEKTPOHHO-OMOIMOTEYHBIMU CHCTeMaMu. Takke
oOydaromuecss MOTYT B34Thb Ha JOM HEOOXOAMMYIO JMTepaTypy Ha abOHEMEHTe
YHUBEPCUTETCKON OMOIMOTEKH WM BOCTIOIB30BATHCS UYNTATBHBIMU 3aJIaMH.

IHoaroroBka a0K/JIa4a € Npe3eHTanuen

Opnoit u3 ¢GopM C€aMOCTOSITENbHON JESTENIbHOCTH CTYAEHTA SIBISIETCS HaIllMCaHUe
JIOKJIa/10B. BbINoJIHEHNE TakuX BUJOB PabOT criocoOCTBYeET (POPMUPOBAHUIO Y CTYCHTA HABBIKOB
CaMOCTOATEJIbHOM  HAay4YHOM  JE€ATEIIbHOCTH,  MOBBIIIEHUID  €r0  TECOPETHYECKOW  H
npodecCHOHATBLHON MOATOTOBKH, JYUIlIEMY YCBOCHHIO Y4eOHOIr0 MaTepuania.

Tembl 1OKIIagOB ONpEAENsAOTCS MpenojaBareleM B COOTBETCTBUU C IMPOrpaMMOi
JUCcIUIUIMHBL. KOHKpeTH3alus TeMbl MOXKET ObITh CAeTaHa CTYACHTOM CaMOCTOSATENBHO.

CrnenyeT aklEHTUPOBAaTh BHUMAaHHME CTYIEHTOB Ha TOM, YTO (POPMYIHPOBKA TEMBbI
(Ha3BaHUs1) pabOTHI JOMKHA OBITh:

— sicHOM 1o ¢opme (He copepKaTh HEyT000UUTaeMbIX U (pa3 ABOWHOTO TOJIKOBAHHUS);

—  CcoJepXaTb KIIIOUEBBIE CII0BA, KOTOPbIE PENPE3CHTUPYIOT UCCIIEI0BATEIbCKYIO paboTYy;

— OBITb KOHKPETHOH (He coJepKaTh HEONPEAEIEHHBIX CIOB «HEKOTOPBIE», «OCOObIe» U
T.1.);

— cojepxkarb B ce0e 1eHCTBUTENbHYIO 3a/1a4y;

—  OBITh KOMITAKTHOM.

BoibpaB TemMy, HeoOXonMMo T0A00paTh COOTBETCTBYIOUIMHM  HMH(YOPMAIIMOHHBIMH,
CTaTUCTHUYECKUI MaTepHaj U MPOBECTH €ro MpeaBapuTeNbHbIi ananu3. K Hanbonee 10CcTyNHBIM
UCTOYHUKAM JIUTEPATypbl OTHOCATCS (POHABI OMOIMOTEKH, a TaK K€ MOTYT HCIOJb30BaThCS
3JIEKTPOHHBIE HCTOYHUKHU MH(pOopMaIiu (B ToM uucie u HTepHeT).

BaxxubiM TpeOoBaHuEM, IPEABSBIIEMbIM K HAMCAHUIO TOKJIA/I0B Ha aHTJIMHCKOM SI3bIKE,
SBIISIETCSA TPAMOTHOCTD, CTHJIMCTHYECKAs! a/IeKBaTHOCTh, COJEPIKATEIBHOCTD (IIOJTHOTA OTPAXKEHHS
U PACKPBITUSI TEMBI).



Jlokman NOJDKeH BKIIIOYaTh TaKOW 3JEMEHT KaK BBIBOJBI, TONyYCHHBIE CTYIEHTOM B
pe3yibTare paboThl C UCTOYHUKAMU HH(POPMALIKH.

JloKmaapl MPeACTaBISIOTCS CTPOTO B ONpeieieHHOE rpaiKOM yueOHOTO Iporecca BpeMs
U WX BBINOJHEHHUE SBIISCTCS OOS3aTEIbHBIM YCIOBHEM JIJIsl JIONMYCKa K MPOMEKYTOYHOMY
KOHTPOJTIO.

ITpesenrarust (B8 Power Point, Libre Office) mnpencraBmser coboit myOanuHOE
BBICTYIUICHHE HAa HHOCTPAHHOM S3bIKE, OPHEHTHPOBAHHOE Ha O3HAKOMJICHHE, YOeXIeHHe
ciymaTeneil mo onpeneneHHol Teme-npobieme. ObecrieunBaeT BU3yallbHO-KOMMYHUKATUBHYIO
HOJJICPKKY YCTHOTO BBICTYIUICHHSI, CIIOCOOCTBYET €ro 3((EeKTUBHOCTH U PE3yIbTaTUBHOCTH.

KavecTBeHHast mpe3eHTaIys 3aBUCUT OT CIEAYIOIINX MapaMeTPOB:

— TIOCTaHOBKH TE€MBI, II€JIH U IJIaHA BBICTYIUICHUS,

—  OIpeneNeHUs MPOJIOJDKUTEIBHOCTH PEACTABICHUS MaTepHaa;

— ydera 0COOGHHOCTEH ayIUTOPUH, aIPECHOCTH MaTepHaa;

— MHTEPaKTHBHBIX JICHCTBHIA BHICTYIAIOLICTO (BKIFOUYCHHE B 00CYXKICHHE CIYIIATENCH );

— MaHephl NPEJICTABICHUS MPE3CHTAMU: COOJIIOJCHUE 3PHUTEIBHOTO KOHTAaKTa C
ayJMTOPHEH, BEIPA3UTEIbHOCTD, KECTHKYIISLMS, TSIO0ABHKCHUS;

—  HaJIMYMs WUTIOCTpAIMi (He Meperpykarmmx n300paxaeMoe Ha SKpaHe), KIIFOYEeBbIX
CIIOB,

—  HY)XHOTO I0AOOpa IIBETOBOIM raMMBI;

—  HWCHOJb30BAHUS YKa3KH.

[TpenoxaBaTenb JOKEH PEKOMEHAOBATh CTyIEHTaM

— HE YMTaTh HAIUCAHHOE Ha JKPaHE;

— 00s13aTeNbHO HEOHOKPATHO OCYIIECTBUTH MPEACTABICHUE IIPE3CHTALINY I0Ma;

— TpPEeIyCMOTPETh TMPOOJIEMHBIC, CIIOXKHBIC JUIi TOHHUMAaHHs  (parMeHTsl U
POKOMMEHTHPOBATbh UX;

— TpEenBUACTh BO3MOXKHBIC BOIPOCHI, KOTOPBIE MOTYT OBITh 3aJaHbl MO XOAy U B
pe3yJbTare NpebsIBICHNS TPE3CHTAIINH.



