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1. HEJIX OCBOEHMA JUCHUAIIJIMHBI

1.1 |Llenpi0 OCBOCHMS UCIUIUIMHBI SBISETCA (OPMHPOBAHHE KOMIICTCHIMH HEOOXOMMMON JUII KOMMYHHMKAlMM B YCTHOH U
MUCBMEHHON (opMax Ha HMHOCTPAHHBIX S3bIKaX IS peIIeHHS 3aJad  MEXKIMYHOCTHOTO M MEXKYIbTypHOTO
B3aMMOJICHCTBUS .

2. TPEBOBAHMUA K PE3YJIbBTATAM OCBOEHUA JUCHUIIJIMHBI

VK-4: Cnoco0eH ocylmecTB/IATh JeJ10BYI0 KOMMYHHUKAIMIO B YCTHOH M NHCBbMEHHOH (hopMax Ha rocylapcTBEHHOM SI3bIKe
Poccuiickoii Penepanyu 1 MHOCTPAaHHOM(BIX) si3bIKe(aX)

B pe3yabTare OCBOCHUA TUCHUIIJINHBI oﬁyqamumﬁcsn JOJIKEH

3HaTh:

-oHeTHUECKNE, IEKCHYECKNE W TPAMMaTHYECKHUE SBICHHUS M3y4aeMOTO MHOCTPAHHOTO S3bIKa, MO3BOJIIOIINE HCIIONB30BaTh €ro Kak
CPEJICTBO JIMYHOCTHOI KOMMYHHUKALINY;

- COLIMOKYJBTYPHYIO chepy pOAHOM CTPAaHBI M CTPAHBI H3y4aEMOTO S3bIKa;

- OCHOBHBIE 3aKOHOMEPHOCTH B3aHMOAEHCTBNUS YeI0BEKa H 00IIECTBa;

- IeKCUYECKHEe ¥ TPAMMaTHUECKHUE CTPYKTYPBI H3y4aeMOT0 S3bIKa;

-IIpaBWJIa YTEHHMS U CII0BOOOPA30BaHUsL; IIPaBMIIa 0(OPMIICHHUSI YCTHOI MOHOJIOTHYECKON U TUATIOTHYECKOH ped;

- He MeHee 3000 JeKCHYecKuX eNUHAUI, U3 HUX He MeHee 1500 akTuBHO (cooTHeceHo ¢ mHAnKaropoM KVY-4.1)

Ymers:

- CHCTEMHO aHAIM3UPOBATh HH(MOPMAIIUIO M BEIOHPATh 00pa30BaTelIbHBIC KOHIICTIIINH;

- IPUMEHATH METOJIBI M CPEJICTBA O3HAHMS TS MHTSIUIEKTYATBHOTO PA3BUTHS, TIOBBIIICHHS KYJIbTYPHOTO YPOBHS;
- HCTIOJIb30BaTh TEOPETUUECKUE 3HAHUS JJISl TeHEePAlli HOBBIX UACH;

- BOCIIPUHHUMATh CMBICIIOBYIO CTPYKTYPY TEKCTa; BBIICIATh [NIABHYIO U BTOPOCTEIICHHYIO HH()OPMALIHIO;

- JIOTHYECKH BEPHO, apTYMEHTHPOBAHO BBIPaXKaTh CBOM MBICIIH B YCTHOH M IMCBMEHHOH (hopme;

- IOHUMAaTh CMBICJI OCHOBHBIX YacTel AUanora ¥ MOHOJIOT,

-BOCIIPOM3BOAUTH TEKCT IO KJIFOUYEBBIM CIIOBAaM HIIH I10 IUIAHY; 331aBaTh H OTBEYaTh HA BOIPOCHI;

- IPUMEHSATH 3HAHWS MHOCTPAHHOTO SI3BIKA IJIS OCYHICCTBICHUS MEKIMYHOCTHOTO OOLICHWS, YUTATh JINTEPATypy W aHAIM3UPOBATH
MOJTYYCHHYIO HH(POPMAIIHIO;

- IEPEBOAUTH TEKCTHI 00IIEryMaHUTapHOI! HalpaBIeHHOCTH (63 cloBaps);

- COCTaBJISITh TEKCThl HA MHOCTPAHHOM $I3bIKE (COOTHECEHO ¢ MHANKaropom KVY-4.2)

Bianern:

- HaBbIKaM¥ BBIPOKEHUSI CBOMX MbICIEHl M MHEHHS B MEXJIMYHOCTHOM OOIICHMM Ha MHOCTPAHHOM SI3bIKE HA MPOABHHYTOM YPOBHE
(B2);

- HaBBIKaMH ITyOJIMYHON pedr, apryMEHTallH, BEICHNS JICKYCCHI; HaBBIKaMH TICEMEHHOH peun;

- cnoco6amMu OpUEHTHPOBAHUS B HICTOYHUKAX MH(GOPMAITIH (KypHAIbI, CAalThI, 00pa3oBaTeIbHbIC IOPTATLL U T.1.);

- OCHOBHBIMH HaBBIKaMH U3BJICUEHHMS IJIABHOW M BTOPOCTEIICHHOH HH(pOpMaLNH;

- HaBBIKaMH NPHOOPETEHUSI, HCIIOIb30BaHNs M OOHOBIICHNS TYMAaHUTapHBIX, 3HAHH;

- HaBBIKAMH TIMCBMEHHOW M YCTHOM pe4YM Ha WHOCTPAaHHOM S3bIKE; - HaBBIKAMH W3BJICYCHUS HEOOXOMUMOHM WHpopmarmu u3
OpPUTHHAIBHOTO TeKcTa (cooTHECeHO ¢ nHAuKaTopoM KY-4.3)

3. CTPYKTYPA U COAEPKAHUE JTUCIUIIJINHBI

Pazgen 1. «Typu3m u MHpOBbIe HANIPABJICHHUSD)

Cemectp Yacos Komneren- Jurepatypa

Ne HaumeHnoBanue Tembl / Bua 3anarus
/ Kype M1

Tema 1.1. «Hro Takoe TypuzM?».

Jlekcuueckue eIUMHMLBL: IpUIarareabHble, OINUCHIBAIOIIUE HABBIKU
PaboThI; CEKTOPHI HHAYCTPUH TYpHU3Ma, CTp. 5, 8

AynupoBanue:  Pa3sBuTue  HAaBBIKOB  W3BJICUCHMS  [JIABHOM | 5 ] VK-4 JI1.1, J11.2, JI2.2,
BTOpOcTeneHHoi nHdopmanuu «Tpu mpodeccun», ctp. 6 2.4
I'pammarnka: MopanbHble IJIarojibl, TepyHIWH WINM WH(QHWHHUTHB,
HACcTOsALIEeE IIPOCTOE BPEMS U IIPOCTOE MIPOAOIIKEHHOE BpeMs, cTp. 119
/Tp/

1.1

Tema 1.1. «Yro Takoe TypuzM?».

l'oBopenue: Pa3Butne HAaBBIKOB peueBoro JTHUKETA 51
MeXIMYHOCTHOTO obmenus "OmpocHuk", "HaBeiku 1y paboter",
crp. 5, 8 5 3 VK-4 JI1.1, J11.2, JI2.2,
Urenne: PasButne ymenwmii aHammsmpoBarbk wuHopMmarmo "Typmsm - 2.4

3TO camblil KpyIHbIH 6usHec B Mupe", ctp. 10-11

OTpaboTKa MPOU3HOLIEHHUS, CTP. 8

Munu-uccnenoBanue "®akThl M CTaTUCTHKAa MO TYPU3MYy B CBOEH

1.2




crpane".
/Tp /

1.3

Tema 1.2 «MupoBbIe HAIPABICHU.

AynupoBanue:  Pa3sBuTHe — HaBBIKOB ~ H3BICUCHHS  IJIaBHOH |
BTOpOCcTeneHHoN nHpopManuu «Kyna e3ast TypucTs?», cTp. 13
Jlexcuueckne eIUHMIBI: OCOOCHHOCTH WM TPHUBIICKATEIBHBIE CTOPOHEI
Typu3Mma, cTp. 11

I'pammarvka: Pa3BuTHEe HAaBBIKOB yNOTPEOJICHUSI TpaMMaTHYeCKOi
CTPYKTYPHI IIaCCHBHOTO 3aJl0Ta HACTOSIIETO IPOCTOTO BPEMEHH B
YCTHOM U MUCbMEHHOU peun, cTp. 12

/Tp/

YK-4

J.1,J11.2, J12.2,
2.4

1.4

Tewma 1.2. «MupoBbIe HarpaBICHUS

AynupoBanme:  PasBuTHe  HaBBIKOB  W3BICUCHHS  IJIaBHOH |
BTOpOCTeNeHHOH nHpopmanuu «JIrobumsle Mecta», cTp. 18

Urenue: PasButue ymeHuil aHanusupoBaTh uHpopManuioo "OTKyna
npue3xaror TypucTsi?", ctp. 14

T'oBopenme:Pa3BuTne HABBIKOB ITyONWYHONH pedM W apTryMEHTANH
BbIBOZOB "KTO NMpOM3BOAWT caMmble KpYINHBIE TpaTbl M KTO Ooiblie
BCeX 3apadarbiBacT Ha 3TOM?», CTp. 14

Urorosslii TecT k pazneny 1.

/Mp/

YK-4

J1.1,J11.2,J12.2,
2.4

1.5

Pa3BuTHE HABBIKOB NHCHMEHHOW PEYH, BBINOJHEHHE TPEHUPOBOYHBIX
yIpOXHEHUH 110 rpaMMaTHKe
IToxroToBka nokmanoB ¢ npesentanuei B Libre Office. / Cp /

40

YK-4

J.2,J12.1, J12.3,
2.4

1.6

/ Dx3ameH /

36

YK-4

JI.1, J11.2, J12.1,
J12.2,J12.3,]12.4

Pa3snen 2. «Typ-onepaTtopbl 1 MOTHBALHSI TYPHCTOBY

HaumenoBanue TeMsbl / Buja 3anstus

Cemectp
/ Kypce

Yacos

KomnereHn-
U

Jlutepartypa

2.1

Tewma 2.1. «Typ-oneparopb»

Jlexcuueckue enununsl no teme "Typ-oneparopsl”, cTp. 27

T'oBopenue: PazBuTHE HABBIKOB PEUEBOTO ITHKETa M MEXKINYHOCTHOTO
obmeHus - «PasroBop ¢ Typ-oneparopomy», cTp. 23

AynupoBanue:  PasBuTHe — HaBBHIKOB — M3BJICYCHHUS  IJIaBHOH W
BTOpocTeTIeHHOH mH(popmarmu  «[loueMy  BEIOMpalOT — IIaKCTHBIE
TypBeI?», cTp. 20

I'pammaruka: Pa3BuTHe HaBBIKOB YNOTPEONEHUS PasIUYHBIX BHIOB
BOIIPOCOB B YCTHOU M MUCbMEHHOM peuH, cTp. 23

Urenue: PacmmpeHue 3HaHHI O COLMOKYIBTYpHOH cdepe cTpaHbl
M3Yy4aeMOoro s3bIKa « IKCKIIFO3UBHBIN TYp», CTp. 24-25

/Tp /

YK-4

J1.1,J11.2, J12.2,
2.4

2.2

Tema 2.1. «Typ-oneparopsi»

AynupoBanue:  Pa3sBuTHe — HAaBBIKOB ~ HM3BICUCHUS  IJIaBHOH |

BropoctenenHoi nadopmaruu "Typ "ITokoii B Bupme"", ctp. 22

I'pammarnka: Pa3BuTHE HaBBHIKOB HCIOJNB30BAaHUS TIPESIUIOTOB W HX

0COOEHHOCTH yIOTpedaeHus, ctp. 25

Yreuue: PazButue ymeHud a"ganuszuposBarb uHpopMauuro "Poib Typ-
y y

oneparopos", ctp. 21

loBopenme: Pa3BuTHe HaBBIKOB MOHOJIOTHYECKOTO BBICKA3BIBAHMS

"CocrapieHue nakeTHoro typa", crp. 26 /Ilp /

YK-4

J1.1,J11.2, J12.2,
2.4

23

Tema 2.2. «MoTHUBaMs TYPUCTOBY»

Jlexcuueckne enuHULBI M0 TeMe «IIpHUMHBI OIS ITyTEIECTBH», CTP.
30

l'oBopenue: PazButue HaBbIKOB auanoroBoid peun «M3MeHeHus B
MOTHBALIUU TYPUCTOBY, CTP. 35

AynupoBanue:  Pa3sBurue — HaBBIKOB — W3BJIECUEHHMS  DJIABHOM U
BTOpOocTenieHHOW uHpopmarmu  «MHTepBelo ¢ Kenuiickum  Typ-
orepaTopom», ctp. 32

I'pammarvka: PasBuTHE HAaBBIKOB YNOTPEOJICHUS TpaMMaTHYECKOM
CTPYKTYpHl IPHUAATOYHBIX MPEIIOKCHHH TNPHIMHBI B YCTHOH W
HMUCBMEHHOH peuH, cTp. 31

/Tp /

YK-4

J1.1,J11.2, 2.2,
2.4

24

Tema 2.2. «MoTHUBaUs TYPUCTOBY»

AynvpoBaHue: PazBuTHe ~ HaBBIKOB  WM3BJICYCHUS  YHCIIOBOH
napopmarmu, cTp. 29

Urenue: Pa3Butue ymeHuii aHanmusupoBaTh wuHpopmarmio «llouemy

YK-4

J1.1,J11.2, 2.2,
2.4




JIFOIA Ty TEUIeCTBYIOT?», cTp. 29

Jlexcnyeckue enuHUIBI IO TEME, CTp. 35
Munn-uccienonanue "M3meHenus B Typ-uHOycTpun'", cTp. 34
Uroroselii Tect no pazaeny 2

/Tp /

2.5

Pa3BuTre HABBIKOB MHUCHMEHHOW PEUM, BBIMOJHEHHE TPCHUPOBOYHBIX
YIOPLKHEHUH M0 TpaMMaTrKe

ITonroroBka gokiIanoB ¢ mpe3enTaruei B Libre Office.

/Cp/

40

VK-4

J1.2,J12.1, J12.3,
2.4

2.6

/ 3auér /

YK-4

JI.1, J11.2, J12.1,
J12.2,J12.3,]12.4

Pa3nen 3. «Typl/lCTI/l‘IECKl/Ie AréHTCTBAa U 3HAYECHHE TPAHCIIOPTA B TYPU3ME»

HaumenoBanue TeMsbl / Buja 3ansitus

Cemectp
/ Kype

Yacos

KomnereHn-
U

Jlutepartypa

3.1

Tewma 3.1. «TypucTrueckue areHTCTBaY.

Jlekcrueckue eNUHHIBI: TEPMHHBI, OTHOCSIIUECS K cdepe Mpoaak,
ctp. 38

AynupoBanue:  PasBuTue — HaBBIKOB  W3BJCUEHMS  [JIABHOM U
BTOPOCTEIICHHONW WH(poOpMaIu «YCIyTH TYPUCTUYCCKUX arcHTCTBY,
ctp. 36; «HoBbli KiMEHT», CTp. 38

l'oBopenue: Pa3BuTHe HaBBIKOB PEUEBOrO 3THUKETa M MEXIMYHOCTHOTO
001IeHNs - y3HaeM IPeaNoYTeHHs! KIIUEHTa, CTp. 39

I'pammaruka: PasBuTne HABBIKOB pedeBoro 3THKETa 51
MEXJIMYHOCTHOTO  OOWIEHWS C  HCIOJIb30BAaHHEM  KOHCTPYKIIMH
MPEJIOKEHUS U COBETa, CTp. 41

/Tp /

YK-4

J1.1,J11.2, J12.2,
2.4

32

Tewma 3.1. «Typuctuueckue areHTCTBaY.

I'pammaruka: Pa3BuTue HaABBIKOB YHOTpeOJEHHS TIpPaMMAaTHYECKON
CTPYKTYPBI "OTKPBITHIX" U "3aKPBITHIX" BOIPOCOB, CTp. 38

Urenue: PasButme ymeHwid aHanmu3upoBarh wuHpopmarmio "TIporecc
npoaaxu",cTp. 37

AynupoBanue: Pa3BuTHe HaBBHIKOB MOHUMAHHS CMBICIA OCHOBHBIX
yacteil MoHouora «lIpencTaBieHue mpoyKIum», crp. 41
MpuHnu-uccnenopanue "YpoBEHb CEpPBHCAa B MECTHBIX TYPUCTHUECKUX
arenrcTBax", ctp. 40

/Tp /

VK-4

J1.1,J11.2, J12.2,
2.4

33

Tewma 3.2. «3Ha4ueHne TpaHCTIOPTa B TYPU3ME»

AynupoBanme: Pa3BuTHe HaBBIKOB MOHHMAHHUS CMBICTIA OCHOBHBIX
gacteld MoHomora «TpaHcmopTHas cucTeMa M JIIEKTPUUYECKHE
apromooun B Can dpaHcucko», cTp. 47

T'oBopenme: PazBuTie HABBIKOB PEUEBOTO STHKETa W MEKIMYHOCTHOTO
ob0mennss - Juajgoruueckas peus «UTo camoe BaxHOE JUIA
MyTEeIIeCTBEHHUKA B 1opore?», cTp. 47

Jlexcnueckue enuuuIb o Teme "Tpancnopt”, ctp. 44, 46

I'pammarnka: Pa3BuTHe HABBIKOB YHOTpeONEHHWS TIpaMMAaTHYeCKOH
CTPYKTYP CpPaBHUTEIHFHOW CTENEeHH TMpHararelbHbIX B YCTHOH U
MUCbMEHHOM peun, ctp 46 / TIp /

YK-4

J.1,J11.2, J12.2,
2.4

34

Tewma 3.2. «3Ha4eHne TPaHCTIOPTa B TYPU3ME»

Urenue: Pa3Burtue yMeHUl AHAIA3UPOBATH HH(OPMAITHIO
«Pacnucanne Tpancnopta B Can @paHnucko», cTp. 48

Jlexcuueckyre eAMHMIBI: MpHUIAarareIbHble U OMHCAHUS TPAHCIOPTa,
ctp. 46

AynupoBanue:  PasBuTue  HaBBIKOB — U3BJICUCHHUS  [IIABHOM U
BTOpOCTeneHHON nHpopMarmu «Ciryamuii Ha KPYW3HOM JiaiHepe»,
crp. 51

ToBopenme: PazBuTie HABBIKOB PEUEBOTO STHKETa W MEXKIMYHOCTHOTO
oOuieHus - yrouHeHne nHGOpMaIuy U3 pacnucanusi, cTp. 49

Urorosslit TecT no pazueny 3

/Tp /

YK-4

J1.1,J11.2, J12.2,
2.4

35

Pa3BuTre HABBIKOB MHUCHMCHHOW PEUM, BBIMOJHEHHE TPCHUPOBOYHBIX
YIOPLKHEHUH MO TpaMMaTrKe

IMoxroroBka gokiIanoB ¢ mpesenTaruei B Libre Office.

/Cp/

40

VK-4

J1.2,J12.1, J12.3,
2.4

3.6

/ Dx3ameH /

36

VK-4

JI.1, J11.2, J12.1,
J12.2,J12.3,]12.4




Paznen 4. «Pa3meneHne TYpHCTOB H MAPKETHHT B TYpH3Me»

Cemectp

Komneren-

Ne Hanmenosanue Tembl / Bux 3ansirust Yacos Jlutepartypa
/ Kype HUH
Tema 4.1. “Pazmemienue TypucToB”.
Jlexcnueckue eaununpl: Tunsl pasmerienus, ctp. 60
AynupoBanue: Pa3BuTHe HaBBHIKOB IOHUMAaHMsI CMBICIAa OCHOBHBIX
yacteil MoHouora «I ie ocTaHOBUTHCSA?», CTp. 63
I'pammaruka: Pa3Burue HAaBBIKOB pedesoro OTHKETa u
N J1.1,J11.2,J12.2,
4.1 |MEXIHYHOCTHOrO OOIIEHHST C HUCHOJL30BAaHHEM  OCOOEHHOCTEN 5 8 VK-4 4
rpaMMaTHYECKUX CTPYKTYp  NpPHUMEHSEMBIX Ul  ONMCaHHUs
MECTOTIOJIOKEHHUS, CTp. 62
T'oBopenue: PazBuTHE HABBIKOB PEUEBOTO ITHKETa M MEXKINYHOCTHOTO
obmienus - «Mupopmarust 00 oTeNsax», CTp. 62
/Tp /
Tema 4.1. “Pazmemienue TypucToB”.
Urenue: Pa3Butue yMEHUI aHAIM3UPOBATh HHPOPMAITHIO
«Pazmemenue B llloTnanauuy, crp. 64
Jlekcudeckue eIMHMITBI: CYIIECTBHUTENBHBIC W IPHNAraTelbHBIC I
OIMCAHUS MECT pa3MelleHus, cTp. 64
AynupoBanue: Pa3BuTHe HaBBHIKOB MOHUMAHHS CMBICIA OCHOBHBIX
o JI.1, JI1.2, J12.2
4.2 |gactei MoHoJora «IIpuem OpoHHpOBaHUs 1Mo TenedoHy», cTp. 66 5 8 VK-4 ’ JIZ 4’ ’
I'pammaruka: Pa3Burue HAaBBIKOB pedeBoro JTHKETa 51 )
MEXIMYHOCTHOTO OOLICHHST C HCIOIB30BaHUEM CTPYKTYp JUIs
OIMCAHUS MECTOIOJIOKEHUS, CTP. 62
ToBopenme: PazBuTie HABBHIKOB PEUEBOTO STHKETa M MEXKIMYHOCTHOTO
obmenus "bpornposanne HoMepa 1o Tenedony", ctp. 67
/Tp/
Tema 4.2. «MapKeTUHT U IPOJBUKEHUEY.
Jlekcnaeckue eqMHUIBL: TEPMHHOIOTHS MapKeTHHT, cTp. 69
AynupoBanue: Pa3BuTHE HAaBHIKOB TOHUMAHHSI CMBICIA OCHOBHBIX
qacTel Auanora « AHaIu3 CBOEro MpoaAyKTay, cTp. 71 1.1 711.2. 2.2
4.3 |ToBopenue: PazBuTHe HABBIKOB  MYOJNWYHBIX  BBICTYIUICHHM 5 8 VK-4 o JIZC 4’ -
"[IpencraBneHre KaMImaHUM 10 MPOABIKEHUIO", cTp. 75 )
Urenne: Pa3BuTHe yMeHUI CHUCTEMHO aHAIM3MPOBaTh HHGOPMAIUIO
«TexHUKHU POIBHKEHHSI», CTP 74
/Tp /
Tema 4.2. «MapKeTUHT U IPOJIBUKEHHUEY.
Jlexcuueckue eAUHUIIBL: SI3BIK PEKIIaMBL, CTp. 73
AynupoBanue:  PasBuTue — HaBBIKOB ~ W3BJCUEHMS  [JIABHOM U
4.4 BTOpOCTeneHHOH HHpopmanmu «IIpoaBmkeHHe B Typu3Me», CTp. 72 5 ] VK-4 JI1.1,J11.2, J12.2,
" |Munu-uccnenopanue: «lIpoasuxeHue TypusMma B Balleid MECTHOCTHY, 2.4
cTp. 72
Uroroselii TecT no pazneny 4
/Tp/
Pa3BuTHEe HABBHIKOB NMHUCHMEHHOW PEYH, BBIIIOJHEHHE TPEHUPOBOYHBIX
YOpaKHEHUH 10 rpaMMaTuKe JI1.2,J12.1, J12.3,
4.5 N 5 40 YK-4
IMoaroTroBka nokanos ¢ npeseHTanuei B Libre Office. 2.4
/Cp/
.. JI1.1, J11.2, JI2.1,
4.6 | /3auér/ 5 0 YK-4 2.2, 2.3, 2.4
Pasnen 5. «ABua-mHgycTpus»
Ne HaumenoBanue Tembl / Bun 3ansarus Cemecrp Yacos Komneren- JIurepartypa
/ Kype HHH
Tema 5.1. «ABUa-UHAYCTPUS.
Jlekcuueckue enuHMLBl MO Teme "ABua myremectBusa", crp. 77;
" JlerueBble aBua repeBo3unku”, cTp. 81
AynupoBanue: Pa3sBuTHE HaBBIKOB IOHMMAaHHUS CMBICTIa OCHOBHBIX
gacTeld auanmora «BszleThl W maneHUs aBUAa-MHAYCTPUN», CTp. 76; 11,112, 12.2
5.1 |Pa3BuTHE HaBHIKOB MOHUMAaHHWS M aHATU3WPOBAHHSI OCHOBHBIX YacTeil 6 8 VK-4 o J'[2. 4’ -

MoHoJiora "JlenmeBblil WM TpaguMoHHbIH", cTp. 80

I'oBopenue: Pa3BuTve HaBBIKOB pPEUYEBOIO ITUKETA, apryMEHTALMU U
Be/IeHHs JHUanora - oOCYXJIEHHEe KapThl MapLIpyTOB aBHA-NIEPEBO3OK,
crp. 79

Urenne: PasButHe ymenwmit aHamusmpoBars nHopMmarmio «Typusm u




aBMa-MyTEUIECTBUA», CTp. 78; Pa3BuTHEe yMeHuUi MOHHMATh TVIaBHYIO H
BTOpOCTeTeHHYI0 nHpopMaruio "PeBomronus B aBua-uaayctpun'”, 80
I'pammaruka: Pa3BuTHe HABBIKOB YHOTPEOJNEHHS TPaMMaTHYECKHX
KOHCTPYKUHMH BBIp@KEHUS OTHOIICHUs "HpaBuTcsa"/"He HpaBuTCs",
cTp. 77; Pa3BUTHE HABBHIKOB COCTABJICHHS M YIOTPEOJICHUS BEHIIMBBIX
BOIIPOCUTEIBHBIX KOHCTPYKUHUH, cTp. 82

/Tp/

Tema 5.2. «Pa3HbIi OTIBIX».

Jlekcndeckne eauHMIBI MO TeMme "PasHple THmbel oTawixa', "OTHBIX
pekpeanus”

I'pammaruka: Pa3BuTue HaBBIKOB YHOTPEOJEHHS TIPaMMaTHYECKHX
CTPYKTYp TpOIIEANIEr0 COBEPIIEHHOTO BPEMEHM B YCTHOH H
NUCBMEHHOH peun, CTp. 86; PasBuTHe HAaBBIKOB yHOTpeOIeHHS
TpaMMAaTUYeCKUX KOHCTPYKIMH Ui OMHMCaHHs oOecledeHHs CepBuca
B YCTHOH M MUCBbMEHHOM peud, cTp. 90

Urenne: PasButme ymeHmil aHamm3upoBarh HHGpopMannio «OmBIT
Kapakopama», ctp. 85; PasBuTHe yMeHUI @OHUMATb IJABHYIO U

BTOpOCTENEeHHYI0 HHpopManuio B Tekcte "KynbTypHble pazmuuus”, JI.1,J11.2, J12.2,
52 8 YK-4
crp. 89 124
AynupoBanme: Pa3BuTHe HaBBIKOB MOHFMAHHUS CMBICTIA OCHOBHBIX
gacteld Monomora «Ha ToproBoit sipmapke», ctp. 84; PazButme
HaBBIKOB TOHMMaHMs cMblcia nuanora "HHTepBbio co ckanonaszom',
ctp. 86
I'oBopenue: Pa3BuThe HaBBIKOB pPEYEBOIO JTUKETA M BEICHUSA
pasroBopa "Bsl xorna-aHuOyne Obuid B...?", cTp. 87; PasBuTHE HaBBIKOB
obnienus "Bonpockl 00 AHTapkTHKE", cTp.88
Mpunu-uccnenopanue "KylnbTypHble OTIMYUSL TYPUCTOB U3 Pa3HBIX
cTpan"
/Tp /
Tewma 5.3. «bpoHupoBaHue U MPOJAKI
Jlexcuueckne exmHMIBI 1o TeMe "CucremMsl OpOHHMPOBAaHHS B
Typusme", ctp. 94
AynupoBanue: Pa3sBuTHe HaBBIKOB MOHMMAHHUS CMBICIA OCHOBHBIX
gacteil quanora «[IpuHsATHE OPOHMPOBAHUS OTEIS», CTP. 93
ToBopenme: PazBuTHe HABBIKOB PEUEBOTO STHKETa M MEXKINYHOCTHOTO
obmenus "Bl yxe pemmnu kyna exarb?", ctp. 93; "OObacHeHue
53 ycnoBuii OponupoBanus”, ctp. 97; "Yrounenue neranen”, cTp. 99 3 VK-4 JI1.1, JI1.2, JI2.2,
" |I'pammarnka: Pa3BuTHe HaBBIKOB YIOTPEOJCHHS TPaMMaTHYECKOM 2.4
CTPYKTYpbI YCJIOBHBIX MNpEAJIOKEHUN B YCTHOM M NUCBMEHHOW peduw,
crp. 97
Urenne: PasBuTHE HaBHIKOB W3BICUCHHS TIJIaBHOM HH(OpMAIHH
"BpoHupoBaHHe OTITycKa - MOJTyYeHHE BepHOH mHpopmarmu'", cTp. 92;
"KommnbrorepHbie cuctembl OponupoBanus”, ctp. 94; "A6OpeBuauus u
Kozsl", cTp. 95
/Tp/
Tema 5.4. «OtnpaBieHue U3 a3pOIOPT»
AynupoBanue: PasBuTHe HaBBIKOB MOHHMAHUSI CMBICIA OCHOBHBIX
yacTed Auanora M M3ydeHHE COLHMOKYJIBTYpHOH chepbl «CoTpynHHK
aspornopta», crp. 102; "JIBa nuanora B asponopty", ctp. 103
l'oBopenue: PazButne HaBBIKOB pedeBoro JTUKETa «Y
HHpOpPMAIIMOHHOTO  cToyia», cTp. 103; "XKypHar peructparuu
WHIUACHTOB, cTp. 105
Jlexcuueckne emuHHUNBI Mo Teme "CiykOBI M CepBHCHI a3pomopra’ |,
ctp. 101; "Tepmunsl asponopra", ctp. 102
JI1.1,J11.2,J12.2
5.4 |T'pammaruka: Pa3BuTHEe HaBBIKOB YIOTPEOJICHUS TIpaMMaTHYeCKUX 8 VK-4 ’ JI2 4’ ’
KOHCTPYKIIMHA U BEXJIMBBIX OTBETOB HA BONPOCHI M TPOCHOBI B '
YCTHOM W THUChbMEHHOW peun, crp. 103; PazBuTHe HaBBHIKOB
yNOTpeONeHUsT TPaMMaTHYECKUX KOHCTPYKIMH A MpenoTBpalleHus
JIIO[IEH OT ONAacHBIX JESIHUN U a4y yKazaHuil, ctp. 106
Urenne: PasButne HaBeIKOB aHamm3a uH(opmarmuu "Pabota B
asponopty", ctp. 101; "[IpaBa aBua-naccaxupos", ctp. 104
Munu-uccnenoBanue "Aspornopt B TBoéM ropoje", crp. 102
Urorosslit TecT no 5 pasneny
/Mp/
PazBuTne HaBBIKOB NUCHMEHHOW pEUH, BBINOIHEHHE TPEHUPOBOUHBIX
u J1.2,J12.1,J12.3
5.5 | ympaxHEHUH 1Mo rpaMMaruke 40 VK-4 ’ JI2 4’ ’

IToxroToBka noknanos ¢ npesentanuei B Libre Office. / Cp /




J1.1,J11.2, JI2.1,

5.6 | / Dk3amen / 6 36 YK-4 J12.2,J12.3, J12.4

4. POHJ] OHEHOYHBIX CPEJICTB

CrpykTypa U comepkaHue ()OHAA OIEHOYHBIX CPEICTB JJIS IMPOBEACHHS TEKyIIeH M IPOMEKYTOUHOH aTTecTalliH IIPEICTaBICHB B
IIpunoxenun 1 k pabodeit mporpaMmMe AUCIUILUIAHEIL.

5. YAEBHO-METOJUYECKOE 1 THOOPMAIIMOHHOE OBECIIEYEHUE JTUCIUITJINHBI

5.1. OcHoBHas1 JIUTEpaTypa

ABTOpBL, 3arnaBue W3 narenscTBO, ros Konuu-Bo
JI1.1 | Yonxkep P., Xapmuur K. | Typusm 1: kH. a1s cTyaeHTa Oxkcdopa: Oxford 26
Universiti Press, 2007
JI1.2 | dposmosaT. IO., English Grammar: Reference and Practice: Cankr-IletepOypr: https://biblioclub.ru/inde
Bepecrosa A. ., y4ebHOe mocobue Awnronorus, 2012 X.php?
Mawnosa B. T page=book&id=213154
HEOTPaHUYEHHBIN
JOCTYII JUTSE
3apEeruCTPUPOBAHHBIX
10JIb30Baresnen

5.2. lonoJHHUTEbHAS JUTEPATYPa

ABTODBI, 3arnaBue H3narenscTBO, 1O Komnnu-Bo
J12.1 WHocTpanHbIi A3bIK (aHTIUHCKHINA S3BIK): COOPHUK Kemeposo: Kemeposckuit https://biblioclub.ru/inde
3aJaHUI: COOPHUK 3324 U YIIPOKHEHUH roCyIapCTBEHHBIH x.php?
YHHUBEPCUTET KyIbTYPHI U page=book&id=275355
uckycers (Kem['YKI), HEOTPaHHYEHHDIH
2014 JOCTYII JUTS
3aperucTPUPOBAHHBIX
TOJIh30BaTeNen
JI2.2 | AmocoBa M. A, [MyremrectBust u Typusm: Travelling and Tourism: Apxanrensck: CeBepHBII https://biblioclub.ru/inde
benoyc T. B., Y4eOHO-METOIUIECKOE TTOCO0He (ApxTHUecKuii) x.php?
Bopo6seBa E. 1., denepanpHbIIH page=book&id=436196
Makxkoseesa 1O. A., yruBepcuTer, 2015 HEOTpaHHYEHHBIH
VYmakosa H. JI. JOCTYI JUIs
3aperucTpPUpPOBaHHBIX
T10JIb30BaTeNnen
2.3 EnglishMag: sxypnan Boponex: EnglishMag, https://biblioclub.ru/inde
2020 x.php?
page=book&id=575378
HEOTpaHUYEHHbBIN
JOCTYII JUTSE
3apErHCTPUPOBAHHBIX
T10JIb30Baresen
J12.4 |[IllesenéraC. A. I'pamMmaryika aHTITHICKOTO 5A3bIKA: yueOHOE Mocksa: IOunTn-/lana, https://biblioclub.ru/inde
mocobue 2017 x.php?

page=book&id=684744
HEOTpaHUYEHHbIN
JOCTYTI IS
3aperuCTPUPOBAHHBIX
T10JIb30Baresnen

5.3 IlpodeccuoHanbHbIE 0a3bI JAHHBIX U HHPOPMAIMOHHBIE CTIPABOYHbIE CHCTEMBI

NCC KoncynbrauTlInroc
Cambridge Dictionary https://dictionary.cambridge.org/ru/

5.4. IlepevyeHb MPpOrpaMMHOro odecrnedeHust

Onepauuonnas cucrema PEJI OC
Libre Office

5.5. YueGHO-MeTOTHYECKHE MATEPHAJIBI ISl CTYIEHTOB ¢ OTPAHHYEHHBIMI BO3MOKHOCTSIMH 310POBBS

Ilpu HeoOXOAWMOCTH MO 3aiBICHHI0 OOYYAIOIIETOCS C OrPaHWMYCHHBIMH BO3MOXKHOCTSIMU 37I0POBBSI  y4EOHO-METOIUYECKHE
MaTepHabl MPEAOCTABIAIOTCA B (OpMax, aqaNTUPOBAHHBIX K OTPAHWYCHHSIM 370pPOBbS M BOCHPHATHSA HHpopMmammu. [lns mmi c
HapyIIeHUSIMA 3peHus: B (opMme aynuodaiina; B medaTHOH (opme yBemHUeHHBIM mIpudpToM. s TUI ¢ HapymICHHSIMH CIyXa: B
(dbopMe SIICKTPOHHOTO IOKYMEHTa, B mevarHoi Qopme. i Ul ¢ HapyLICHHSMH OIOPHO-JBHIATEIFHOIO ammapara: B (opme
ANIEKTPOHHOTO TOKYMEHTa; B TIeYaTHON (opme.




6. MATEPUAJIBHO-TEXHUYECKOE OBECIIEYEHUWE JUCHUIIJINHBI

IMomemeHus Ui BceX BUIOB paboOT, MPEIyCMOTPEHHBIX yYEOHBIM IUIAHOM, YKOMIUICKTOBAHBI HEOOXOIMMOW CHENHaTN3UPOBAaHHON
y4eOHOI MeOeTbIO M TEXHUUECKUMH CPEICTBaMU O0YUICHUSI:

- CTOIIBI, CTYJIBS;

- MEPCOHATBHBIN KOMITBIOTEDP / HOYTOYK (TIepEeHOCHOH);

- IPOEKTOP;

- 9KpaH / UHTepaKTUBHAS TOCKA.

7. METOAUWYECKHUE YKA3AHUSA 1JISA OBYYAIOIIUXCSA ITIO OCBOEHHUIO JTUCIIUITJINHBI

Mertoauueckre yKa3aHus 0 OCBOCHHIO UCIUILUIMHEI IPEACTaBIICHEI B [Ipunoxkernn 2 x pabodel mporpaMMe JUCIUILIAHEL.




®OH/J OHEHOYHBIX CPEJICTB

IIpnioxenne 1

1. Onucanue nokasareJieil 1 KpUTepHeB OLCHUBAHUA KOMIIETEHUMI HA Pa3IMYHbIX 3TANAX UX
(opmupoBanus, onucaHue NIKAJ OLEHUBAHUS

1.1 NoKaszaTenu u KPUTEPUN OLLEHUBAHUA KOMNETEHLMMA:

3VH, cocrasisrorme
KOMITETEHITHIO

IToxa3aTenn oIlcHUBAHUS

Kpurepuu onieHuBanust

CpencrBa
OIIEHUBAHMS

WU ¥ HTHOCTpaHHOM(BIX) sI3bIKe(a

YK-4 - ciocoOeH oCyIIeCTBIATh AJIOBYI0 KOMMYHHKAIMIO B YCTHOW M MIUCEMEHHOM (DopMax Ha roCcyIapCTBEHHOM
si3pIke Poccuiickoit denepan

3Hanue:

-poHeTHYEeCKHe, JEKCHUECKUE
M rpaMMaTHYeCKUE SIBIICHHUS
M3y4aeMoro  MHOCTPAHHOI'O
S13bIKa, TIO3BOJISTIOIIUE
MCIIONIb30BATh ero Kak
cpencTBo JINYHOCTHOM|
[KOMMYHUKAIIUU,
COILIMOKYIBTYPHYIO  chepy
[POJIHOM CTpaHbl ¥ CTPaHBI
3y4aeMoro sI3bIKa,;

- OCHOBHBIE 3aKOHOMEPHOCTH|
B3aUMO/ICHCTBUST YeoBeKa U

o0111EeCTBA;

- JICKCUYECKHUE u
CpaMMaTUYECKUE CTPYKTYPBHI
M3y4acMOoro s3bIKa;

-IIpaBuJia YTCHUA Hj
c10BOOOpa30BaHus; IPaBHIIa
obopmITeHHS YCTHO
MOHOJIOTUYECKOM 51

TIaTTOTYECKON ey,

- He MeHee 3000 nexcuyecKux
eIUHULl, W3 HUX HE MEHEE|
1500 akTHBHO

€pEeBOJUT CIIOBA C PyCCKOTO
Ha aHTTIMKACKUH U C
QHIINIICKOTO Ha PYCCKUM,
IPOM3HOCHUT CJIOBA, YUTAET
TEKCT BCITyX, ONpeersieT U
Ha3pIBaCT TPaMMaTHYECKUe

CTPYKTYpHI,

[U3MEHSCT 4aCTh pE€4U B
[COOTBETCTBHUHU C KOHTCKCTOM|

[TonHOTa U cOEPAKATEILHOCTD OTBETA,
[PaBHIILHOCTH ITEPEBO/IA, YIIOTPEOICHHS
eKCHUEeCKUX eMHUIL ¥ TPAMMATHIECKHX
KOHCTPYKIIHMH, COOMI0OCHNE
MHTOHALIMOHHBIX ()OPM B COOTBETCTBHE C
3alaHHON KOMMYHHUKAaTUBHON CUTYalMen.

Tect 1-5 (2 cemectp
—TecT 1; 3 cemecTp
— TecT 2; 4 cemecTp
- TecT 3; 5 cemecTp
— tect 4; 6 cemecTp
— Tect 4),

Y cTHBIN onpoc
(Bompocs! 1-2 B
Ka)KZ0M paszene)

[YMenne:

- BOCHIPUHUMATh CMBICIIOBYIO
CTPYKTYpY TEKCTa; BBIACIATH
[JIaBHYIO U BTOPOCTEICHHYIO
mHpopManuio;

- JIOTHYECKH BEPHO,
ApPTyMEHTHPOBAHO BBIPAKaTh
CBOU MBIC/IM B YCTHOM U
MMchMEHHOU (hopme;

- IOHUMATh CMBIC]I OCHOBHBIX
uacTell [uagora U MOHOJIOTa;
-BOCIIPOM3BOJUTH TEKCT IO
KJIFOUEBBIM CII0BaM MM I10
[1aHy; 3aaBaTh U OTBEYATh
Ha BOIIPOCHI;

- IPUMEHSTH 3HAHUS
[MHOCTPAaHHOTO S3bIKA IS
OCYIIIECTBIICHUS
MEKITMIHOCTHOTO OOIIEHHS,
UUTaTh TUTEPATYPY U
AHATTU3UPOBATH NOTYUYEHHYIO
nH}OopManuio;

[TepeBoUT IIPEIOKEHNS B
COOTBETCTBUY C 3aJaHHBIM
cTHIIEM, TIEPEBOIUT

Xy 10/KECTBEHHBIN UITH

Ty OIUIHCTHIECKHI TEKCT
oT 2000 3HAKOB C y4eTOM
[Tpe/IaraeMoro CTHIIS,
OTBeUaeT apryMEeHTHPOBaHO
[Ha BOIIPOCHI B hopMme
MOHOJIOTa MJIH INaJIora

- ICPCBOANTDH TCKCThI

ConepxaHHe  OTBETa  IepenaHo  0e3

[MCKaXXCHUA TEKCTa, TpaMOTHO U

CTUIIMCTUYCCKHU BEPHO

[Bompocks! k 3aueTy
(3 cemectp -1-4; 5
cemectp 1-4)
[Bonpock! k
bk3aMeHy ( 9acts 1 -
2 ceMecTp — TEKCTHI
1-3; 4 cemecTp —
rexctel 1-3; 6

CeMeCTp — TEKCTHI
1-4)




oO1IeryMaHuTapHOi
HarpaBieHHOCTH (0e3
cT0Baps); - COCTABIIATh
TeKCTHI Ha HHOCTPAaHHOM

ST3bIKE

Baanenne ['0TOBHT U BBICTYIIACT € CaMOCTOSATEIIBEHOCTD BBIBO/JIOB u|1oKIaz ¢

- HABBIKAMH BBIPAXKECHHS [10K13/10M 110 CY)KIEHMH ¢  COOTBETCTBYIOIIMM|IPE3EHTALHEMH (2
CBOMX MBICIIEN 1 MHEHUS B caMOCTOSITENBHO paBUIILHBIM ncnosib3oBaHuemjcemectp -1-4; 3
MEKITMIHOCTHOM OOIIEHNH Ha BEIOpaHHOI TeMe; IICKCUYECKUX u rpaMMaTHYCCKUX|CCMECTP 5-8;4
MHOCTPaHHOM S3bIKE Ha CTPYKTYp IO TIPEIUIOKEHHOI TeMe cemectp — 9-12; 5
rpoaBuHyTOM ypoBHE (B2);  [Pedepupyer Tekcr B cemectp — 13-16; 6
- HAaBBIKAMH IIYOJTMIHON PEUH, [MHChMEHHON U yCTHOM cemectp - 17-20),
apryMeHTalUuH, BeACHU (bopmax, Bomnpocs! k 3aueTy
TUCKYCCUH, (3 cemectp -1-4; 5

- CIoco0aMH OPUEHTHPOBAHUSA [l OTOBUT U OTBEYACT cemectp 1-4)

B ICTOYHUKaX MH(pOpMauu [MOHOJIOT VI INAJIOT peHb Bormpoce! k
(OKypHAJIbI, CaiTHlI, 10 3aJaHHOM TCMC bK3aMeny ( 4acTh 2 -
0Opa3oBaTeNBHBIC TIOPTAIEl U 2 cemectp — 1-4; 4
T.01.); cemectp — 1-4; 6

- HaBBIKAMH TIMCHbMEHHO 1 cemectp - 1-8)
YCTHOI pedr Ha ”HOCTPAHHOM

SI3BIKE;

- HABBIKAMHU M3BJICUYCHHUS
HE0OX0AMMOM HHPOPMAIUU
M3 OpUTHHATIBHOTO TEKCTa

1.2 IlIxans! OLlEHUBAHUS:

Texymuii KOHTpPOJNb YyCIEBAEMOCTH W IIPOMEKYTOYHAs aTTecTallMs OCYHIECTBISICTCS B paMKax
HaKOIMUTEIFHON OaTbHO-pEeHTHHTOBOM cucTeMbl B 100-0aymrbHOM 1IKane:

Jlst sx3ameHa:

84-100 6anoB (OIIEHKA «OTIUIHOY)

67-83 Oama (oIeHKa «XOPOIII0Y)

50-66 GamToB (OLEHKA «yIOBICTBOPUTEILHO)

0-49 6asnoB (olleHKa «HEYJOBJIETBOPUTEIHHOY)

s 3auera:

50-100 6amoB (3auer)

0-49 6asnnoB (He3auer)
2. TunoBbie KOHTPOJIbHBIE 32JaHNUS WM HHbIE MaTepHAJIbl, HEOOX0ANMbIE /ISl OLeHKN 3HAHMI{, yMEeHMIi,
HABBIKOB M (MJ1H) ONBITA AeATEJbHOCTH, XaPAKTEePHU3YIOLIHUX 3Tanbl (OPMUPOBAHUS KOMIIETEHIUI B
npouecce 0CBOeHUs 00pa3oBaTeIbHON MPOrpaMMBbI

Bomnpocs k 3a4ery
o qucuuiivie MHOCTpaHHbIH S3bIK (AHTJIMIICKHHA)

3 cemecTp

1. Typ-oneparopst.

2. [1akeTHBIE TYpBHI.

3. MoTtuBauus TypucTOB.

4. I3MeHeHuUs B TYp-UHIYCTPHH.

HWHCcTpyKIHA 10 BBINOJIHEHUIO:

3adet npoxoauT B (hopmarte OeceInl Mo MPOHICHHBIM TEMaM B TEUEHUE CeMeCTpa.

Kpurtepuu ouennBanus:



- Ctynenty BoeIcTaBisieTcs «3ader» (100-50 6amioB), ecia KOMMYHUKATHBHBIC 3a/1a9H BBITIOJHEHBI TTOJTHOCTHIO,
MCIIOJIb30BaHHBIN CIIOBAPHBIH 3arac, rpaMMaTHYeCKHie CTPYKTYPbI, poHeTHYeCKoe 0(OpMIICHHE BhICKA3bIBAHUS
COOTBETCTBYET MOCTABJICHHOI 3a1a4e;

- CtyzmeHTy BBICTaBISIETCS «HE3adeT» (49-0 6ayuioB), ecii OTBETHI HE CBSI3aHBI C BOIIPOCAMH, HAWYHE TPYOBIX
OILIMOOK B OTBETE, HEMTOHUMAaHKE CYIIIHOCTH M3JIaraéMoro BOIPOCa, HEYMEHHUE MPUMEHSTh 3HAHUS Ha MPAKTHUKE,
HEYBEPEHHOCTh U HETOYHOCTh OTBETOB Ha JIOMOJHUTEIbHBIC  HABOJSIINE BOIPOCHI.

5 cemecTp

1. Pa3merienue TypucToB.

2. bpoHnpoBaH1e HOMEPOB.

3. MapKeTHHT U NPOJBH)KEHUE.

4. TeXHUKYU NPOJBIKEHUS B TypU3Me.

HWHCTpyKIMA 110 BBINOJTHEHUIO:

3ager npoxoauT B popmare Gecespl 10 NPOHASHHBIM TEMaM B TEUEHHE CEMECTpa.

Kpurepun ounennBanus:

- Ctynenty BeIcTaBiseTcs «3ader» (100-50 6annoB), eciiu KOMMYHHUKAaTUBHBIE 3a/1a41 BBIIIOJHEHBI TOJHOCTBIO,
WCTIONIb30BAaHHBIN CIIOBAPHBIH 3a11ac, TpaMMaTHYECKHE CTPYKTYPHI, poHeTHIeCKOe 0hOpMIICHHE BHICKA3bIBAHHS
COOTBETCTBYET MOCTABICHHOI 3a1ade;

- CTyneHTy BBICTaBIIsAeTCA «He3aueT» (49-0 6aioB), ecii OTBETHI HE CBS3aHBI C BONPOCAMH, HAJTHIHE TPYyOBIX
OIMOOK B OTBETE, HEMTOHUMAaHKE CYIIHOCTH M3JIaraéMoro BOIpoca, HEyMEHHE NPUMEHATh 3HAHUS Ha NPAKTHUKE,
HEYBEPEHHOCTh M HETOYHOCTH OTBETOB Ha JIOTIOJIHUTEIbHBIC 1 HABOSIINE BOIIPOCHI.

Bomnpocs! k 3K3aMeHy
10 JUCHUIINHE HHOCTPAHHLIN (AHIJIMICKHI) A3bIK

(HauMeHoBaHue OUCYUNTUHDL)

2 cemecTp
Yactb 1. YteHue, nepeBog u pedpepnpoBaHme TeKcTa

TekcTsl 1JIs1 YTeHMs, lepeBoa U pedepupoOBaHUSA

1
WE ARE ALL GLOBAL WORKERS NOW

Thanks to the increasing speed of communications such as phone, fax, e-mail, you can be an international
worker and barely leave your desk. All this international work requires different skills. “You need to adapt your
communication skills to meet the global challenge”, says Alison Birkett, a director of relocation firm Expat
Essentials “A lot of misunderstandings come about from people using email badly”, she says. “People tend to send
emails without writing “Dear so and so” at the beginning, or personalizing them. This can seem rude to the recipient
if English isn’t his or her first language. We need to adopt a softer style”. Ms Birkett also recommends that people
use their email less and the phone more. “Speaking to people can be a far more effective way of building a
relationship”.

Robert Day, of Farnham Castle International Conference Centre, agrees. “Email and video conferencing are
theoretically so easy that people forget the importance of forging a direct relationship”, he says. “If you can’t visit
your overseas colleagues, talk to them on the phone and get to know them. You’ll increase your chances of getting
replies to your emails”. Learning a foreign language is no longer a priority since English ‘really is the international
business language’. It’s far less important to learn a foreign language than to use your own language well, so that
people who are not native speakers can understand you. This means avoiding slang, speaking slowly, and having the
patience to listen to foreign colleagues.

“Rather than language classes what we all need is cultural awareness training to help us to understand
business habits of other nationalities”, says Sue Hyde, the business development manager for Babel language and
cultural consultants. A lot of Babel’s business comes from firms that have merged with or acquired a foreign
business. “One firm called us in because things have become so bad that their Italian business partners had stopped
speaking to them. It was all to do with the way the two nationalities communicated with each other. The British
approach is to stick to a written agreement without a lot of talking. Southern Europeans take the view that if things
move on, there is no point in sticking to a contract”.

2
HOW TO SELECT THE BEST CANDIDATES —
AND AVOID THE WORST



by Adrian Furnham

Investing thousands of pounds in the recruitment and training of each new graduate recruit may be just the
beginning. Choosing the wrong candi*®date may leave an organization paying for years to come.

Few companies will have escaped all of the following failures: people who panic at the first sign of stress;
those with long, impressive qualifications who seem incapable of learning; a hypochondriacs whose absentee record
becomes astonishing; and the unstable person later discovered to be a thief or worse.

Less dramatic, but just as much a problem, is the is person who simply does not come up to expectations,
who does not quite deliver; who never becomes a high-flyer or even a steady performer; the employee with a fine
future behind them.

The first point to bear in mind at the recruitment stage is that people don't change. Intelligence levels
decline modestly, but change little over their working life. The same is true of abilities, such as learning languages
and handling numbers.

Most people like to think that personality can change, particularly the more negative features such as
anxiety, low esteem, .impulsiveness or a lack of emotional warmth. But data collected over 50 years gives a clear
message: still stable after all these years. Extroverts become slightly less extroverted: the acutely shy appear a little
less so, but the fundamentals remain much the same. Personal crises can affect the way we cope with things: we
might take up or drop drink, drugs, religion or relaxation techniques, which can have pretty dramatic effects. Skills
can be improved, and new ones introduced, but at rather different rates. People can be groomed for a job. Just as
politicians are carefully repackaged through dress, hairstyle and speech specialists, so people can be sent on training
courses, diplomas or experimental weekends. But there is a cost to all this which may be more than the price of the
course. Better to select for what you actually see rather than attempt to change it.

From the Financial Times

3
MOTIVATING HIGH-CALIBRE STAFF

by Michael Douglas

An organisation's capacity to identify, attract and retain high-quality, high-performing people who can
develop winning strategies has become decisive in ensuring competitive advantage.

High performers are easier to define than to find. They are people with apparently limitless energy and
enthusiasm, qualities that shine through even on their bad days. They are full of ideas and get things done quickly
and effectively. They inspire others not just by pep talks but also through the sheer force of their example. Such
people can push their organisations to greater and greater heights.

The problem is that people of this quality are very attractive to rival companies and are likely to be
headhunted. The financial impact of such people leaving is great and includes the costs of expensive training and
lost productivity and inspiration.

However, not all high performers are stolen, some are lost. High performers generally leave because
organisations do not know how to keep them. Too many employers are blind or indifferent to the agenda of would
be high performers, especially those who are young.

Organisations should consider how such people are likely to regard important motivating factors.

Money remains an important motivator but organisations should not imagine that it is the only one that
matters. In practice, high performers tend to take for granted that they will get a good financial package. They seek
motivation from other sources.

Empowerment is a particularly important motivating force for new talent. A high performer will seek to
feel that he or she 'owns' a project in a creative sense. Wise employers offer this opportunity.

The challenge of the job is another essential motivator for high performers. Such people easily become
demotivated if they sense that their organisation has little or no real sense of where it is going.

A platform for self-development should be provided. High performers are very keen to develop their skills
and their curriculum vitae. Offering time for regeneration is another crucial way for organisations to retain high
performers. Work needs to be varied and time should be available for creative thinking and mastering new skills.
The provision of a coach or mentor signals that the organisation has a commitment to fast-tracking an individual's
development.

Individuals do well in an environment where they can depend on good administrative support. They will
not want to feel that the success they are winning for the organisation is lost because of the inefficiency of others or
by weaknesses in support areas.

Above all, high performers - especially if they are young - want to feel that the organisation they work for
regards them as special. If they find that it is not interested in them as people but only as high-performing
commodities, it will hardly be surprising if their loyalty is minimal. On the other hand, if an organisation does invest
in its people, it is much more likely to win loyalty from them and to create a community of talent and high
performance that will worry competitors.

From the Financial Times

Yacrtp 2: Becena no cieayomuM YCTHBIM TeMaM:



1. Yro Takoe Typusm?

2. TypusM — caMblif KpYITHBIH OU3HEC B MUPE.
3. MupoBbI€ HallpaBIECHHUS.

4. OTKya pHe3KaroT TYPUCTHI?

HWHCTpyKIHA 10 BBINOJTHEHUIO:

DK3aMeH ITPOXOJUT B YCTHOM M MUCbMeHHOW (hopme. Bpems Ha HoAroToBKy K oTBeTy coctaBisieT 30 munyt. Jlanee
CTYZIEHT YNTaeT (hparMeHT CTaThH, MUCHbMEHHO IIEPEBOUT €€ U pedhepupyer, 3aTeM OecelyeT Mo TeMe, yKa3aHHOH B
6unere.

Kpurepuu ouenuBanus:

° Onenka «oTnuaHO» (84-100 0axmoB) BBICTABISIETCS, €CIM JAaHBI IIOJNHBIE OTBETHI HA BCE BOIPOCHI,
WCIIONB30BAaHHBIN CIIOBapHBIA 3amac, rpaMMaTHIeCKue CTPYKTYPHl B (POHETHYECKOE O(OPMIICHHE COOTBETCTBYIOT
MIOCTABIIEHHOH 3ajade; ecH IePEeBO CHeNIaH IOJHOCTHIO ¢ COOMIONCHUEM CTHJIS BBICKA3bIBaHMA, 0€3 HAPYIICHUS
SI3BIKOBBIX HOPM; JIOMyCKAETCs OJIHA CYMMapHas OIIMOKa, KPOME HCKa)XKCHHS CMBICIA; peepUpOBaHUEC TEKCTa
caenano 0Oe3 WCKakeHUs HWHGOPMAIMM, B PEYHM OTCYTCTBYIOT TPAMMATHUCCKUE, JCKCHUYCCKUEC W JIOTUYCCKHC
OIITUOKH.

. Onenka «xopomio» (67-83 Oamna) BBICTABISETCS, €CJIM JaHbl HEMOJHBIE OTBETA Ha BCE BOMPOCHI,
UCIIONIb30BAaHHBIA CIIOBApHBIM 3amac, IpaMMaTH4YeCKUE CTPYKTYpbl, (oHeTHYeckoe O(OpMIICHHUE BBICKAa3bIBAHUS
COOTBETCTBYET IOCTaBJICHHOU 3a/ade, HEOONbIINE HAPYIICHUS MCIIONB30BAHM CPEACTB JIOTHUECKOW CBSI3H; €CIIH
MEpeBOJl CHAETaH IIONHOCTHIO C COONIOACHHWEM CTWIS BBICKA3bIBaHWS, O€3 HapYIICHHS S3BIKOBBIX HOPM.
JormyckaroTcsi Be MOJHBIC CYMMapHBIE OMHMOKH, B T.4. He 0ojiee ONHOTO MCKaKEHUS CMEICTA; pedephupoBaHHE
TEKCTa CAETaHO 0e3 MCKaKEHHWS WHPOPMALUH, B PEYH JOMYCKAIOTCS 2 TpaMMaTH4ecKue, 2 IJIEKCHYecKue u 2
JIOTHYECKUE OIITUOKH.

. OrneHka «yHOBIETBOpUTENBHO» (50-66 0aluioB) BBICTABISCTCSA, €CIM JaHBI HEIIONHBIC OTBETHl HA IBa
BOMPOCA, HCIOJb30BAH OrPAHUYCHHBIA CIIOBApHBIM 3amac, IpaMMaTHYeCKUE CTPYKTYpbI H (POHETHYECKOE
oopMIICHHE BBICKA3bIBAHUS MMCIOT HEOOJBINNE HAPYIICHUS, €CIM MEePEBOJ CACNIaH aJcKBAaTHO, MOMYyCKAaTCsA 3
MOJIHBIC CYMMapHbIe ONIMOKH; pehepUpOBaHUE TEKCTA CIICIIAHO C HE3HAYUTEIbHBIME HUCKaXCHUIMH HHDOpMAIIUH, B
peun IOMmycKaroTes 3-5 rpaMMaTHYeCKue, 3-5 JTeKCUYeCKHe U 3-4 JIOTHYECKUE OIIHOKH.

. OrneHka «HEeyJIOBIeTBOpUTENbHOY» (0-49 GayioB) BBICTABISIETCS, €CIM OTBETHI HE CBS3aHBI C BOMPOCAMH,
HaJIU4yue pr6I)IX OI_HI/I6OK B OTBCTC, HCIIOHUMAHUE CYIMHOCTU H3JIara€Moro BOIpocCa, HCYMCHUC NPUMCHATH 3HaAHUSA
Ha TPaKTUKE, HEYBEPEHHOCTh M HETOYHOCTh OTBETOB Ha JIOTIOIHUTEIHHBIC ¥ HABOSIINE BOIIPOCHI, €CIIU MEPEBO U
pedepupoBaHre TEKCTa HE COOTBETCTBYET TPEOOBAHUSAM, YCTAHOBICHHBIX JIJISI OLIEHKHU «yIOBICTBOPHTEILHOY.

4 cemecTp

YacTb 1. YteHue, nepesog u pedepupoBaHue TEKCTa

TekcTsl 1J1s1 YTeHMs, lepeBoAa U pedepupoBaHUA

1
THE IMPORTANCE OF EXPORT

Exporters are not a special breed. They include thousands of companies, large and small, who sell overseas
as well as in the home market. Some enter the export field enthusiastic for overseas business, others are reluctantly
drawn into selling abroad in order to increase turnover. Some look to export markets for much of their turnover,
while others take only the occasional export order.

Whatever reason first brings companies into exporting, most continue as they become aware of the
additional opportunities for expanding their sales, and consequently the profitability of their business, by selling to
customers overseas.

Companies operating in home markets encounter many common problems in selling their products or
services - minimizing costs, achieving the required quality, meeting delivery dates, collecting payment, and
financing the whole operation. When companies start to export they face similar problems, but with differences that
are peculiar to the task of selling abroad.

The laws, languages and customs of most overseas markets are likely to be unfamiliar, at the outset, as are
particular commercial and technical specifications required by overseas buyers. The shipment period is often much
longer than in domestic contracts and exporters do not have the same degree of control over the goods they sell,
once they are shipped to their overseas destination. Yet exporters have to ensure prompt and secure payment from
overseas buyers who could be thousands of miles away.

Payments have to be made in a currency foreign either to exporters or to their buyers or both. Fluctuations
in exchange rates are an added hazard, creating uncertainty about the value exporters finally receive. And overseas
governments may apply controls which restrict buyers' access to any foreign exchange needed to pay exporters.



Special documentation for the movement of goods and the remittance of funds is necessary in exporting
and these documents vary from country to country. Consequently there are significant differences between selling
overseas and selling to the home market. So while exporters may not be a special breed, they do need to acquire
particular skills if they are to overcome the peculiar problems and greater risks involved.

2
Continental eyes savings in pay cuts

WASHINGTON — Continental Airlines Inc. expects to save about $300 million in 2005 from pay and
benefit reductions achieved for most work groups, the air carrier said yesterday in an update for investors.

In the presentation filed with the Securities and Exchange Commission, Continental said it expects to
achieve roughly $418 million of savings on an annualized basis when the cuts are fully implemented.

The Houston-based carrier also said that despite continued improvement in revenue trends, it still expects to
record a "significant loss" for 2005, due to record high fuel prices.

Continental said Boeing Co. has agreed to provide backstop financing for the purchase of some airplanes.

Continental, which has a major hub at Newark Liberty International Airport, recently announced an order
for two new Boeing 777-200ER widebody aircraft to support its international expansion. The aircraft are scheduled
for delivery in the first quarter of 2007.

The company also said it expects its debt principal and capital lease payments for the third quarter to be
around $74 million.

It anticipates ending the third quarter with an unrestricted cash and short-term investments balance between
$1.9 billion and $2 hillion, and expects to end 2005 with a cash balance of about $1.5 billion and capital spending of
around $236 million for the year.

Continental expects to contribute roughly $63 million to its pension plans in 2005, net of pension expense.
The amount is based on noncash pension expense of around $241 million and estimated contributions of $304
million.

To date, Continental has contributed $220 million to its pension plans, consisting of 12.1 million shares of
ExpressJet stock valued at $130 million during the first half of 2005, $50 million of cash in the second quarter and
an additional $40 million of cash in July, the filing said.

The company said domestic advanced bookings through mid-October are slightly ahead of last year at this
time, while international advanced bookings are running slightly behind.

Home News Tribune Online, 10 September 2005

3
Remote work could spell doom for your favorite dry cleaner and lunch spot
By Anneken Tappe, CNN Business

New York (CNN Business) Many Americans have been working from home since the pandemic started. But the
shift to remote working could cause massive problems for the jobs and economy that have long relied on bustling
offices and crowded business districts.

The office ecosystem -- the dry-cleaners, convenience stores, salad bars and coffee shops -- has suffered during the
spring shutdown just like every other part of the economy. But rebounding will be harder for them if their regular
customers don't return.

While the economy is on its long road to recovery from the pandemic recession, improvements are uneven.

For example, industries and jobs directly linked to office administration and upkeep, including janitorial services
and office equipment rentals, are still much lower compared to pre-pandemic times, said Julia Pollak, a labor
economist at ZipRecruiter, citing data from the Bureau of Labor Statistics.

Employment in administrative and support services was 12.7% lower in July compared to February, and jobs in
parking lots and parking garages were nearly 44% lower over the same period, she said.

This transition away from office culture also has another facet to it, Pollak told CNN Business: "A lot of these
office-related jobs are held by minority workers," she said.

Black workers, for example, account for 12.3% of America's workforce but make up nearly 30% of security guards,
according to 2019 numbers from the BLS. Fewer jobs in these areas could leave unemployment higher for minority
groups.

Even after the pandemic, the formerly office-bound people might continue to work remotely for at least some days a
week as the office as we know it may cease to exist.

"There is plenty of evidence that much of the shift to working from home will be permanent,” Pollak said.

And as more people stay home, the more the office ecosystem will have to adapt to the loss of foot traffic. Some
businesses may no longer be viable.

"My guess is to say that the job losses that were associated with those businesses have already been counted,"” said
Simona Mocuta, senior economist at State Street Global Advisors, referring to people the BLS counts as temporarily
laid off, "but the business failures have not."

Economists expect the pandemic will also have a relocation effect, with people leaving inner cities for the

suburbs because they no longer have to live near their offices, or moving from larger cities to smaller ones. This,
too, will affect the timing of any recovery.


https://edition.cnn.com/profiles/anneken-tappe
https://www.cnn.com/2020/09/01/success/job-pandemic-work-transformed/index.html#_blank
https://www.cnn.com/2020/09/24/economy/unemployment-benefits-coronavirus/index.html#_blank
https://www.cnn.com/business/us-economic-recovery-coronavirus#_blank
https://www.bls.gov/#_blank
https://www.bls.gov/cps/cpsaat11.htm#_blank
https://www.cnn.com/2020/08/25/business/office-space-remote-work-pandemic/index.html#_blank
https://www.cnn.com/2020/09/23/success/working-remotely-moving-to-a-new-state/index.html#_blank
https://www.cnn.com/2020/08/26/perspectives/coronavirus-homes-cities-suburbs/index.html#_blank
https://www.cnn.com/2020/08/26/perspectives/coronavirus-homes-cities-suburbs/index.html#_blank

Another dark cloud ahead: the possibility of management and white collar layoffs in 2021.
Many companies, including Wall Street banks, said they would refrain from laying staffers off this year due to the
pandemic. But as the year draws to an end, layoffs in may lie ahead, Mocuta said.

Yacrtp 2: Becena no cieayonuM YCTHBIM TeMaM:
1. Typuctuueckue areHTCTBa.

2. IlpencraBieHue HOBBIX TypOB KIMCHTAM.

3. 3HadyeHue TpaHCIOPTa B TypU3ME.

4. Typ Ha KpyH3HOM JaiiHepe.

HMHcTpyknust N0 BHINOJHEHHUIO:

DK3aMeH MPOXOAUT B YCTHOW M MUChbMEHHOH (popme. Bpems Ha moAaroToBky k oTBeTy cocrasiser 30 MuHyT. Janee
CTYZEHT YNTAeT (PparMeHT CTAThH, MNCHMEHHO IIEPEBOJUT €€ U pehepupyer, 3aTeM OecenyeT Mo TeMe, yKa3aHHOH B
Guere.

Kpurepun onennpanus:

. Onenka «oTauyHo» (84-100 OGamioB) BBICTABJSAETCS, €CIM JaHbl TOJHBIE OTBETHI HAa BCE BOIPOCHI,
UCIIOJIb30BAaHHBIN CJIOBApHBIM 3arac, TpaMMaTHueCcKHe CTPYKTYpbl U (poHETHYECKOe O(OPMIICHHE COOTBETCTBYIOT
MIOCTABJIEHHOH 3ajade; eCiii IepeBOJL CeNIaH MOJHOCTHIO C COOMIOZCHUEM CTHIIS BBICKA3bIBAaHHSA, 0€3 HapyIICHUS
SA3BIKOBBIX HOPM; JIOITYCKaeTCsl OJHA CyMMapHas ommMOKa, KpOME HMCKKEHHs CMBICHIA; pedepupoBaHuE TEeKcTa
cienaHo Oe3 WCKakeHWA HWH(OpManuWM, B pedd OTCYTCTBYIOT T'PaMMAaTHUYCCKHE, JEKCHYECKHE U JIOTMYECKHE
OIINOKH.

. Omnenka «xopomo» (67-83 Oaira) BBICTABISCTCS, €CIM JaHBl HETOJNHBIE OTBETA HAa BCE BOIPOCH,
WCTIONIb30BAaHHBIA CIIOBApHBIN 3amac, IpaMMaTHYecKHe CTPYKTYpbI, (poHETHYecKoe O(OPMIICHHE BBICKA3bIBAHHS
COOTBETCTBYET IIOCTaBICHHOW 3ajaue, HEOOJbIINE HAPYIICHUS! UCIIOIb30BAHHS CPEACTB JIOTUUECKON CBSI3M; €CIH
MEepeBO/l ClEeNaH MOJHOCTBIO C COONIIOZGHWEM CTWIIS BBICKa3bIBaHMs, O3 HapyIICHUS SI3BIKOBBIX HOPM.
Jonyckarorcsi Be IMOJHbIE CyMMapHbIe OMIMOKH, B T.4. He 0Oojee OZHOro MCKaXEHUsl CMbIcia; pedepupoBaHue
TEKCTa cledaHo 0e3 HCKaxeHHs MH(GOpPMALMH, B PEYd JOINYCKAIOTCsA 2 IpaMMaTH4YecKue, 2 JIeKCHYeckue U 2
JIOTUYECKUE OLIMOKH.

. OreHKa «yA0BJICTBOPUTEIBHO» (50-66 0alIoB) BBICTABISCTCS, €CIM JAHBI HEIMOJHBIC OTBETHI HA JBa
BOIIPOCA, HCIOJNb30BaH OTPAaHWYCHHBIN CIOBapHBIM 3amac, IpaMMaTH4ecKHe CTPYKTYypsl M (poHeTHUEeCcKoe
odopmiieHre BBICKa3bIBAHHMS MMEIOT HEOOJbIINE HAPYIICHUS; €CIIU IMEPEeBO]] CAENaH aJeKBaTHO; JOIyCKaroTcs 3
TIOJIHBIE CyMMapHBbI€ OMNOKH; peepupOBaHHEe TEKCTa CAETAHO C HE3HAUUTEIbHBIMH NCKaKSHUAMH HH(pOpManuy, B
pedn IormmycKaroTes 3-5 rpaMMaTH4YecKue, 3-5 TeKcHnIeckue U 3-4 JIOTHIeCKUe OIIHOKH.

. OneHka «HeynoBIeTBOPUTENHHO» (0-49 OaoB) BBICTABISIETCS, €CIIM OTBETHI HE CBA3aHBI C BONPOCAMH,
HaJn4ue rpyOsIX omHOOK B OTBETE, HEMIOHUMAaHHUE CYIIIHOCTH M3JIaraéMoro BONpoca, HEYMEHHE MIPUMEHSTh 3HAHUS
Ha IPaKTHKE, HEYBEPEHHOCTh M HETOUHOCTh OTBETOB HA JIOTIOJIHUTEIbHBIE M HABOSIINE BOIIPOCH], €CJIN MEPEBOJ U
pedepupoBaHue TeKcTa HE COOTBETCTBYET TPEOOBAHMSIM, YCTAHOBICHHBIX JJISl OLIGHKH «YIOBJIETBOPUTEIBHOY.

6 cemecTp

Yactb 1. YteHue, nepesog u pedpepmpoBaHme TEKCTA

TekcThl /151 UTeHUs, NepeBoaa U pedepupoOBaHU.

1
It's getting bleak for out-of-work hotel workers: '"My biggest worry is securing shelter*
By Vanessa Yurkevich, CNN
Most mornings, Kat Payne calls a family meeting and talks with her children about how -- or if -- they are going to
be able to pay their bills each month. It's a routine she began after she was furloughed from her job as a housekeeper
at the Philadelphia Marriott Downtown in March.
Payne, along with her 27-year-old daughter Kipati and 28-year-old son Atrayu, gather in their North Philadelphia
living room, with the household bills in hand. She reviews the mortgage payments and her retirement and savings
accounts with her children.
"We're going into our fourth month of not paying our mortgage," Payne tells them. "I was hoping to pass on my
retirement savings to you, but it looks like we're not going to have that. That's gone -- because we're using it to get
by."
Payne, 51, a single parent, recently received a letter from Marriott, which she reads out loud to her children: "We're
extending your layoff until December 31, 2020."


https://edition.cnn.com/profiles/vanessa-yurkevich

The US leisure and hospitality industry lost 7.5 million jobs in April, accounting for half of all jobs in that sector,
according to the Bureau of Labor Statistics. Recovery has been slow, with only about half of those jobs lost early on
in the pandemic added back.

In a new survey by the American Hotel Lodging Association, 74% of US hotels say more layoffs are coming if the
industry doesn't get additional federal assistance.

For months, Congress has been negotiating a new stimulus bill, but Democrats and Republicans have yet to reach a
deal. House Democrats could potentially vote on a pared down version of their coronavirus stimulus legislation this
week, hoping to break the stalemate that has kept relief from reaching many out-of-work Americans and struggling
businesses. The hotel industry is looking for assistance through a new version of the Paycheck Protection Program,
which would likely be included in the relief bill and would aim to help businesses to pay staff.

"It's scary because I'm waiting, but there's no guarantee I'm going to come back," said Payne.

Payne has lost not one, but two jobs. Her part-time job as a bartender is also on hold, she says. Before the pandemic,
she was working seven days a week to pay for her new home and feed her children. Her son Atrayu is autistic and
her daughter is his home health aide.

Payne, who has arthritis and a heart condition, is also nervous about getting sick from Covid-19 and fears the worst.
"I'm trying to prepare my daughter -- how to pay the mortgage, how we pay the bills -- so that she can be the head of
the household because my son cannot. I'm preparing for a death sentence financially, as well as physically," she
said.

2

Nearly 4 million US jobs have vanished forever
By Matt Egan, CNN Business
New York (CNN Business) There's mounting evidence that the pandemic is dealing a lasting blow to the American
economy, with millions of jobs vanishing forever.
The number of unemployed people classified as permanently losing their old jobs climbed by 345,000 in September
to a seven-year high of 3.8 million, according to seasonally adjusted numbers from the Bureau of Labor Statistics.
That means that what many initially hoped were furloughs or temporary job losses are becoming permanent as
businesses shut down and cut costs. This closely watched labor market measure has nearly tripled since sinking to a
19-year low in February, just before the pandemic erupted in the United States. The surge of permanently
unemployed Americans provides stark evidence of the scarring effects caused by the health crisis.
"It's an ominous sign," Austan Goolshee, former economic adviser to President Obama, told CNN Business in an
email.
When Americans are laid off, the Labor Department classifies some as on temporary layoff. Those layoffs classified
as permanent are people who have either just completed a temporary job or have lost their position for good,
meaning the job isn't coming back. The percentage of unemployed Americans classified as permanently unemployed
rose to 35.6% in September, up from just 11.1% in April. "It's very worrisome — not only for these individuals, but
for what it says about the recovery," said Gus Faucher, chief economist at PNC.
Pink slips mount at Disney, Goldman Sachs and airlines
The good news is that the United States has rapidly recovered more than half of the jobs lost during the
pandemic. Another 661,000 jobs were added in September as more businesses reopened and health measures were
lifted, the government reported Friday.
The bad news is that the jobs market recovery is losing momentum, as the low-hanging fruit has already been picked
with the initial reopening of the economy.
"The easy part of the labor market recovery is largely behind us now," Brian Coulton, chief economist at Fitch
Ratings, wrote in a note on Friday.
And just in the past few weeks, major companies including Disney (DIS), insurance giant AllState
(ALL) and Raytheon Technologies (RTN) have each announced thousands of layoffs. Goldman Sachs (GS) is
also cutting hundreds of jobs after previously halting layoffs during the pandemic.
Worse, Thursday marked perhaps the worst day in layoffs in the history of aviation. After failing to secure more
federal relief, American Airlines (AAL) and United Airlines (UAL) announced plans to cut a total of 32,000 jobs.
"Economic scarring is likely to become more apparent in Q4 as more companies finally start to throw in the towel,
reporting closures and job cuts,”" Seema Shah, chief strategist at Principal Global Investors, wrote in a note to clients
Friday.
Recovery could take years
Goolsbee, now a professor at the University of Chicago's Booth School of Business, said the rising number of
permanently unemployed Americans paints a troubling picture about the recovery.
"If we are on path to only be two-thirds recovered,” Goolsbee wrote, "and then have millions of businesses go under
and the jobs there be lost forever, we will be years trying to get back onto the path we were on before." And those
permanent job losses will ripple through the economy. People out of work may hunker down and stop spending.
They are at risk of falling behind on car payments, credit card bills and mortgage payments.
Those risks are magnified by the fact that Congress has so far failed to provide additional fiscal stimulus — even
though the US economy is screaming for it.


https://www.cnn.com/2020/09/24/politics/stimulus-negotiations-house-democrats-consider-options/index.html#_blank
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"Generous unemployment insurance and benefits have helped keep loan delinquencies low but," Principal's Shah
wrote, "with permanent job losses clearly rising and still no sign of an additional fiscal stimulus package, the
struggles will become more widespread and evident."”

The hope is that those now classified as permanently unemployed will eventually get hired elsewhere. Even though
some restaurants, retailers and small businesses have shut down, new companies are opening each day. But there is a
time factor at play because the duration of unemployment impacts the chances of getting rehired. "The longer you're
out of the job market," said PNC's Faucher, "the more difficult it becomes to find a new one."

9.
Wall Street is "doomsday prepping' for the election. It might not be necessary
By Matt Egan, CNN Business
The first presidential debate of 2020 didn't exactly scream "peaceful transfer of power." If anything, the debate
debacle and President Donald Trump's false claims of a "rigged" election, underscore why investors have
been bracing for election-related market turbulence. The winner may not be known for days or weeks — and even
then, the election could be contested. That's the nightmare scenario Wall Street wants to avoid.
"It was chaos," Kristina Hooper, chief investment strategist at Invesco, said of the debate. "I walked away from last
night thinking there is an even greater chance of a contested election.”
Many expected a messy debate. It certainly was. "It seems as though a dumpster fire of a year produced a dumpster
fire debate," Ed Mills, Washington policy analyst at Raymond James, wrote in a note to clients.
Chris Krueger of Cowen Washington Research Group argued that characterization is charitable. "By definition,
dumpster fires are contained," Krueger joked in a client report. But some wonder if the election pessimism on Wall
Street is overdone. The risk of chaos may already be priced in.
Investors hardly panicked even after a debate that was widely slammed as a national embarrassment. After initially
retreating overnight, the Dow opened solidly higher and was recently up 350 points, or 1.5%, on hopes of fiscal
stimulus.
Keep in mind that markets tend to freak out when they're caught off guard by a shock (like a pandemic or financial
crisis). But nothing here should be a surprise at this point. For months, futures contracts linked to the VIX volatility
index have indicated investors are buying insurance against market turmoil around the election. Goldman Sachs and
others flagged this phenomenon back in early July.
What could ‘catapult markets higher"
If many investors have been bracing for the worst, markets could react quite positively if the nightmare doesn't
arrive. Charlie McElligott, a cross-asset macro strategist at Nomura Securities, argued in a Tuesday afternoon report
that the scenario that is "underpriced" by volatility markets is "one where this 'extended chaos' scenario does NOT
realize." He pointed to the potential for an earlier-than-expected conclusion to the election or a "large, clear-cut
Biden electoral win."
This risks a situation where all the "doomsday prepping™ by investors needs to get rapidly unwound, McElligott
wrote, an outcome that could "catapult markets higher."”
That's despite the fact that a Biden win, coupled with the Democrats flipping the Senate, would cause concern about
higher taxes and increased regulation. McElligott said that his analysis shows the risk of a "'crash-UP' as rather
surprisingly more pronounced than 'crash-DOWN.™
One of the major uncertainties is how long it will take to count the surge of mail-in ballots that is expected because
of the pandemic. Some states don't even begin that process until Election Day. Others accept mail-in ballots received
after Election Day if they are postmarked by a certain date.
But Mills, the Raymond James analyst, has pointed out that key battlegrounds like Arizona and North Carolina can
count mail-in ballots before Election Day — and those results could telegraph the winner to markets.
"The outcome may come quicker than the prolonged process that is feared," Mills wrote.

4.

India's richest man has raised $3.4 billion for his retail empire in just a few weeks
By Michelle Toh, CNN Business
Hong Kong (CNN Business) Mukesh Ambani is on another serious fundraising spree.
Asia’s top billionaire on Thursday scored a major investment for his retail business, boosting the total raised for
Reliance Retail over the past month to about $3.4 billion.
The latest influx of cash — about 62.5 billion rupees ($855 million) from Abu Dhabi's Mubadala — will give the
state investment fund a 1.4% stake in India's biggest retailer.
Reliance has been on a roll. Earlier this year, Ambani raised more than $20 billion in just four months for his tech
firm, Jio Platforms. Half of that was secured in just one month, demonstrating the executive's aggressive ambitions
to develop his Mumbai-based business into a global tech giant.
Now, Ambani appears to be turning those efforts to another part of his conglomerate. Over the last few weeks,
Reliance Retail has won funding from a suite of marquee investors, including Silver Lake, KKR, General Atlantic
and Mubadala.
Each of them had already poured money into Reliance's tech arm as well, suggesting there was continued confidence
among the group's existing investors.
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"We are pleased to deepen our relationship with Reliance Industries through this investment,” Khaldoon Al
Mubarak, managing director and CEO of Mubadala, said in a statement.

Reliance Retail has about 12,000 stores across India and sells everything from smartphones to groceries to apparel
through various eponymous brands, including Reliance Fresh, Reliance Digital and Reliance Trends. It also partners
with third-party brands, including Burberry, Muji and Pottery Barn.

The company bills itself as "India’'s fastest growing and most profitable retail business.” Over the last fiscal year,
which ended in March, it brought in about $726 million in profits, according to a statement from Reliance.
Ambani has been combining his digital and retail clout. Late last year, Reliance launched JioMart, an e-commerce
platform that allows users to buy groceries online.

Reliance has lofty ambitions for JioMart, which has set a goal of convincing 30 million small shops to do business
on the platform. The new investment will likely be used to help build up that initiative, as well as to improve its
supply chain, according to Kiran Pedada, assistant professor of marketing at the Indian School of Business.

Under Ambani's leadership, Reliance Industries has grown from an oil and energy company into a sprawling
conglomerate that includes retail shops, a mobile and broadband carrier, digital platforms and more.

This investment only marks another step in that direction, said Pedada.

"Ten years ago, if you talked about Reliance, people would say, 'oil company,™ he said. Now, it's about the tech.
"They are shifting their focus," Pedada added. "They are, in my view, looking at it from a very long-term
perspective. In my view, | think they will be one of the largest omni-channel retailers ... in the world."

Yacrs 2: Becena no ciieayonuM yCTHbIM TeMaM:
1. ABua-uHIYCTpHUS
2. Typusm 1 aBUa-UHAYCTPHUS.
3. Pa3Hblif OTOBIX.
4. KynbTypHbl€ pa3nuyusl.
5. BpoHupoBaHue 1 IPOAAXKH.
6. CoBpeMEHHbBIE CHCTEMbI OpOHUPOBAHMS.
7. OTnpaBieHEe U3 a3poIopTa.

8. CirykOBI U CepBHCHI adpOTIOPTA.

MucTpykuus no BHINOJHEHUIO:

OK3aMeH IIPOXOJHT B YCTHOM M MUCbMeHHOU (hopMe. Bpemst Ha HoAroToBKy K oTBeTy coctapiser 30 munyT. [anee
CTYZIEHT YUTaeT (hparMeHT CTaThH, MNCHbMEHHO IIEPEBOUT €€ U pedhepupyer, 3aTeM OecelyeT Mo TeMe, yKa3aHHOH B
Ouere.

Kputepun onenuBanusi:

. Ouenka «orauuHo» (84-100 OamioB) BBICTABJISAETCS, €CJIM JaHbI ITIOJIHBIE OTBETHI HAa BCE BOIPOCHI,
HCIIOJIb30BAaHHbBIN CIIOBApHBIN 3arac, rpaMMaTHIeCKHe CTPYKTYPBl M (OHETHUYECKOE O(OPMIICHHE COOTBETCTBYIOT
MIOCTaBJIEHHOH 3aja4e; eCH IePeBOJ CIeNaH MOJIHOCTBIO ¢ COOMIOICHUEM CTHJIIS BBICKA3bIBAHMSA, 0€3 HapyIICHUS
SI3BIKOBBIX HOPM; JOMYCKAeTCs OJIHA CyMMapHas OMIHOKa, KPOME HCKaKEHHs CMbICIA; pedeprpoBaHHE TEKCTa
caenano 0e3 WCKaxkeHUs HHGOpPMAIMK, B PEeUd OTCYTCTBYIOT TpaMMAaTHYECKUE, JIEKCHUECKHE U JIOTHUYECKHE
OIIHOKH.

. Omnenka «xopomo» (67-83 Oaina) BEICTABISAETCS, €CIM JAaHBI HEMOJHBIE OTBETA Ha BCE BOIPOCHI,
WCIIONIE30BAaHHBIN CIIOBAapHBIM 3amac, rpaMMaTHYeCKHE CTPYKTYPHI, (QoHeTHYeckoe O(hOpMIICHHE BBICKA3bIBAHUS
COOTBETCTBYET IOCTaBJICHHOU 3a/ave, HEOONbIINE HAPYIICHUS WCIIONB30BAHMS CPEACTB JIOTHUECKOW CBSI3H; €CIIH
MEpEeBOJl CAETaH IIONHOCTHIO C COONIOJCHWEM CTHJIS BBICKA3bIBaHWSA, O€3 HApYIICHHS S3BIKOBBIX HOPM.
JormyckaroTcsi IBe TMOJHBIE CYMMapHBIE OMIHMOKH, B T.4. HE 0ojee OJHOT0 MCKaKEHUS CMEICTA; pedepupoBaHHE
TEKCTa CAETaHO 0e3 HMCKaKeHWS WHPOPMALUH, B PEYH JOMYCKAIOTCS 2 IpaMMaTW4ecKue, 2 JIeKCHYecKue u 2
JIOTUYECKHUE OMIMOKH.

. OrnieHka «yIOBIETBOpUTEIHHO» (50-66 OanioB) BBICTABISIETCS, €CIHM JAaHBl HETMOJHBIE OTBETHI Ha JIBa
BONPOCA, WCIOJb30BAaH OTPAaHUYCHHBIM CIIOBApHBIA 3amac, TpaMMAaTHYECKHE CTPYKTYPbl H (OHETHYECKOE
odopMJICHHE BBICKA3bIBAaHUS UMEIOT HEOOJbIIINE HApYIICHUS; €Cld TMEePeBOJ] ClelaH aJeKBaTHO; IOMYCKATCs 3
MOJIHBIE CYMMapHbIe OMMUOKH; pedeprupoBaHre TEKCTA CACTAHO C HE3HAYNTEILHBIMU UCKAXCHUSIMH HH(pOpMaIyy, B
peuu IOMmycKaroTes 3-5 rpaMMaTHYeCKue, 3-5 JIeKCHIeCKre U 3-4 JIOTHIECKUE OIIHOKH.

. OrneHka «HEyHOBICTBOPUTEIbHO» (0-49 OaioB) BBICTABIAETCS, €CJIM OTBETHI HE CBS3aHEI C BOIPOCAMH,
HaIlM4re TpyObIX OmHIOOK B OTBETE, HEIIOHMMAHHUE CYIIHOCTH M3J1aracMoro BOIPOCa, HEYMCHUE MPUMCHSTh 3HAHUS
Ha MpaKTUKE, HEYBEPEHHOCTh U HETOYHOCTh OTBETOB Ha JOTIOJIHUTEIbHBIE U HABOSIINE BOIPOCHI, ECIIU MEPEBOJL U
pedepupoBaHre TEKCTa HE COOTBETCTBYET TPEOOBAHUAM, YCTAHOBICHHBIX JIJISl OLICHKH «YIOBJICTBOPUTEIBHOY.

TecTbl

1. baHk TecToB MO pa3aenam
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2 cemecTp
Paznen 1
Tecr 1

Vocabulary

1.

2

3.

4. Money that is received from work, capital or land.

a) cash b) income c) compensation d) salary
5. Ability to see.

a) eye b) vision c) sight d) view
6. A measure or mark of quality, amount or degree

a) size b) standard c) class d) grade
7. Arranged in tidy way.

a) neat b) accurate c) orderly d) well-kept
8. Someone you live in a flat with.

a) neighbour b) flatmate c)mate d) host
9. All the people who live together in a country.

a) collegue b) neighbour c) facilities d) society
10. A small round thing or a piece of clothing for fastening.

a) sport b) hole ¢) button d) bottom
11. To make someone believe to smth.

a) advise b) pursue c) affirm d) persuade
12. To give or sell smth to someone when they need it.

a) market b) supply C) support d) provide
13. Not firmly fixed in place.

a) floating b) free c) loose d) lose
14. You can trust it and know that it will be good any time.

a) safe b) stable ¢) honest d) reliable
15. It doesn't weight very much.

a) neat b) suit c) thick d) light
16. Group of things that you can choose from.

a) election b) selection c) choice d) option
17. If someone does smth bad you say that you think he did it.

a) arrest b) accuse ¢) complain d) doubt
18. It’s worth the amount of money you paid for.

a) cost b) discount C) price d) value
19. Smth simple without any extra parts or decorations.

a) plane b) plate C) can d) plain
20. To put paper around smth.

a) wrap b) decorate c) fold d) idealize
Grammar

Match the two halves of the sentences:
21. She's like one of a) father's side
22. He's my next-door b) an hour
23. My cousin on my c) the family
24. He's good with d) his hands
25. We waited for half e) neighbour

Fill in the gaps:
26. I’d hate to live in London because it all the time.

a) is raining b)rains c) has been raining d) rain
27. 1 am meeting my cousin from Germany tomorrow. ... you want to come along?

a) Does b) Do c) Have d) Did
28. We always ... to watch the new film together.

a) does b) do c) go d) goes
29. He ... never late.

a) does b) are c) do d) is

Form questions:
30. can/ Simon / to speak / English.

31.

An area of land in the country where are animals or plants growing.
a) forest b) village c) field d) ground

. To study a subject in detail order to find new information.

a) research b) investigation c) analysis d) exploration
All the people who live together in a country.
a) civilization b) society ¢) community d) association

Marie and Joe / to like / their homework.



32. He/ to live/ where.
Negative the sentences:
33. Mr. Smith teaches French.
34. | make breakfast every morning.
35. Mary and Tom usually go the restaurant on Fridays.
Complete the following sentences with both, neither, either:
36. She hasn’t seen ____ of these paintings for ages.
37.___ of my sisters live in the USA.
38. Simon speaks ___ Spanish nor English.
39._ of us wanted to go to the cinema.
40.___ of them want to go swimming.
41. She hasn’t seen ___ of those paintings for ages.
Rewrite the following sentences into Past Simple:
42. The tourists from Beijing are unhappy to buy unnecessary things.
43. The protest finally starts when the weather becomes cold.
44. The tourist doesn’t return to his hotel.
45. Are there ten smart shoes at that shop?
46. Do they meet their friends?

Past Simple:
47. My brother ___ a bear an hour ago.

a) seen b) does see C) sees d) saw
48. __ Simon visit his grandma last week?

a)ls b) Does ¢) Did d) Has
49. Sorry, | ___hear you at the door.

a) don’t b) wasn’t ¢) hadn’t d) didn’t
50. What ___ you eat for lunch yesterday?

a) have b) did c¢) do d) were
51. Mike ___to the bar last Friday.

a) wents b) go c) goed d) went

Comparison
52. Shall we take the underground? It’ll be ...

a) much quick b) less quicker c) quicker d) much quicker
53. No, let’s take the bus. It’s a bit .... especially on a nice day like today.

a) much pleasant b) more pleasant c) pleasanter d) much pleasenter
54. 1 wouldn’t say I’m .... than my brother — he’s bright. I’m just a bit lazy.

a) less intelligent b) more intelligent c) intelligenter  d) much intelligenter
55. It looks too complicated for my Gran. Do you have one which is .... to use?

a) less easy b) a bit easy c) easier d) much easy
56. It’ll probably be .... for the baby, but it’s a bit heavy and it’ll be difficult to carry up.

a) less comfortable b) comfortable ¢) much comfortable d) more comfortable
Reading
57. Riot police .... to control a group of hundred angry tourists in Macau yesterday.

a) have called b) are called c) were called d) called
58. Macau ... previously .... occupied by Portugal.

a) occupied b) is occupied ¢) has occupied d) was occupied
59. On Monday all the clothes shops ....

a) were locked b) have locked c) locked d)are locked
60. Two people .... to hospital when a new low-cost clothes store opened.

a) took b) are taken c) were taken  d) have taken

Oobuwee konuuecmeo 6annoe 3a cemecmp — 60 d6annos
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Tect 2
Choose the correct answer
1. To arrange to have smth or use it at a particular time in the future.
a) booklet  b) brochure  ¢) book d) bron
2. Food, which is cooked in a particular way.
a) cereal b)dish  c)stew  d) soup
3. Food, that contains a lot of fat and sugar.
a) fattable  b) fatting c) fatty  d) fattening
4. A small shop in a street.



a)stand b) booth c)stall d) market
5. An object that controls the flow of water.
aytap b)jug c)tip d)tape
6. Kind of food which is cooked in an oven.
a) boiled b) fried c)grilled d) roasted
7. A food made from a grain such as wheat.
a) cereal b) porridge c)oatmeal  d) soup
8. Food that’s not cooked.
a)row b)raw c)uncook d)green
9. The part on the outside of fruit, vegetable, etc.
a) shell b) skin c) leather d) fur
10. An extra amount of money that you give when you have a meal in a restaurant.
a)tax b)teacost c)tip d) fine
11. A large meeting where people come together to talk about their work.
a) research  b) development  c¢) conference  d) contract
12. Conditions in which you live, and how much money you have.
a) circumstances  b) installation  c) advertisement  d) proposal
13. People refuse to work because they are unhappy about their work in some way.
a) proposal  b) negotiation  ¢) launch  d) strike
14. It is an accident.
a) block b)crash c¢)camp d) shift
15. You study the subject very carefully to learn something new.
a) survive b)research c)link  d)rent
16. Something that you can do well.
a) skill  b) figure c)apply d) efficient
17. You lift something up or take it with you.
a) link  b) develop c)pickup d)apply
18. You make an effort to think carefully about what you are doing.
a) efficiently  b) attend ) concentrate d) training
19. You deal with a problem or make a decision about it.
a)sortout b)run c)end d) pick out
20. Things are related to the way in which people live together in society.
a) awful b) depressing  ¢) social d) stressed
Grammar
21. _ you___ spaghetti for lunch?
a) had_have b)has_had c)have_had d) has_have
22. Simon ____ his wallet.
a) has losed Db) haslost c¢) have lost d) had losed
23. _ _youever ___ aneagle?
a) have_caught b) have__ catched c)has__ caught d) had_caught
24. The lesson ___ just .
a) has_began b) has_begun c¢) has_begin d) had_begun

25.1 __ that film before.

a) don’t have seen c) hadn’tsaw  b) have not seen d) didn’t saw
26.1t’s ___ in the room, close the door.

a) too cold b) not enough cold c¢) not hot enough d) too hot
27. The room was ____, we couldn’t get a seat.

a) too crowded b) too crowded enough ¢) not crowded d) empty enough
28.Jamesis ___ todrive

a) too young b) not young enough c¢) young enough d) too old enough
29. The service really was___.

a) too good enough b) enough good c) not good enough  d) too worse
30. She said she was ____ to go to nightclubs.

a) too old b) not enough old ¢) not enough youngd) too old enough

31. I speak to Mr.Simon, please?
a) could b)shall c)would d) may
32. ___ you open the window, please? It’s hot in here.
a) could b)shall c)would d)can
33. ___ buy 2 loaves of bread on your way home?
a) could you b)would you c) shall you d) canyou
34. Simon, ___ you help me with this grammar exercise, please?

a)would Db)can c)could d)shall
35. _ we stay at home or do you want to go out?



36.

37

38

39.

40

a) would b)could c)will d)shall
I ... in Scotland at the moment but I usually ... a job in London
a) ‘m working/having  b) ‘m working/have c) work/’m having d) work/have
. He generally ... work at 5 o’clock but these days he ... at 8.
a) ‘s starting/’start  b) start/start  c) start/’s starting  d) starts/’s starting
.1 ... become a manager.
a) hope at b) ‘m hoping of c¢) hopes by d) ‘m hoping to
We ... negotiating a new contract.
a) ‘re thinking of  b) ‘re thinking at  c¢) think off d) ‘re thinking to
.1 ... apply for a job next year.
a) ‘m planning to b) ‘m planning of c) plan for d) plan at

41. We ... a meeting at work yesterday when the fire alarm suddenly ... ringing.
a) were having/started b) had/was starting c¢) were having/was starting  d) had/started
42.1... early yesterday and immediately ... cooking dinner.
a) was coming/started b) came/starting c) was coming/starting d) came/started
43. While she ... dinner the baby ... .
a) was preparing/cried b) prepared/was crying ) was preparing/was crying
d) prepared/cried
44. At that time we ... in the same department.
a) work  b) worked c) were working d) was working
45. What ... you ...? - I’'m a builder.
a) does/do b) are/doing c) do/do d) is/doing
46. What ... you ...? — Oh, ’'m sorry. I haven’t seen you.
a) could b)shall ¢)would d) may
47.1... to work in the media — may be a journalist.
a) could like b) shall like ¢) would like d) can plan
48.1 ... until two in the morning last night.
a) was working b) work c) worked d) am working
49.1 ... of maybe doing a French course next year.
a) was thinking  b) think c) thought d) am thinking
50.1 ... him for a long time.
a) was knowing b) know c) knew  d) am knowing
Reading
51. Breakfast in Bulgaria includes tea or ___ coffee.
a) tough b) powerful c) strong d) row
52. The traditional Irish breakfast consist ___ bacon, pudding and fried eggs.
a) of b) cyon d)by
53. Broad beans eaten with lots of __ bread.
a) toneless b) flat c¢) spicy d) plain
54. Black pudding is a kind of ___ made with blood.
a)sous b)sausage c)soup d) fish
55. Gallo pinto is served with fried .
a) plantain b) platano c) plant d) plentain
56. She was presenting some ... for her marketing proposal.
a) numbers b) letters c) figures d) figs
57. You should put them in here and ... the button.
a) fresh b)boss  ¢)push d) press
58. It shows his communication ... are improving.
a) skills b) abilities c) words d) thoughts
59. Marian s still ... number one
a) enemy b) bad person c¢) friend d) economist
60. Check out this ... it moves you to a very good on-line shop.
a) link b) think c) click d) rank
Obuwee Konuyecmeo b6annoe 3a cemecmp — 60 6annoe
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Vocabulary

1. A company that organizes flight and carries passengers by air.
a) airline b) maritime company  c) railway company d) sport company
2. Arrangement to meet someone at a particular time



a) contract b) appointment C) attitude d) rend
3. Large meeting where people come together to talk about their work.

a) Conference b) court ¢) school d) the university
4. Talk about something in order to reach an agreement with someone.
a) lesson b) system C) negotiation d) university class
5. Someone who does not win a game or competition
a) lucky b) marry fellow c) soldier d) loser
6. Area of water where people can swim
a) Pool b) grass c) garage d) club
7. Place with marks on the ground where people can run races
a) Track b) house ¢) church d) kitchen
8. Soft shoes that you wear for sport
a) ballet shoes  b) high heel shoes c) sandals d) trainers
9. Unpleasant or frightening dream
a) energy b) nightmare ¢) mood d) monster
10. You don’t feel well or you are suffering from a disease
a) illness b) fear c) friendliness  d) energy
11. The work of growing crops and keeping producing food
a) industry b) agriculture c) fishing d) building
12. Vehicle that travels across water
a) boat b) a car ¢) bicycle d) scooter
13. The typical weather in an area
a) climate b) dessert c)ice cream  d) salute
14. The land next to sea
a) coast b) ocean c¢) farm d) bridge
15. Land that is not in city or town
a) hotel b) bank ¢) museum  d) countryside
16. Large area of land that is covered with trees
a) pencil b) numbers c) forest d) water
17. The study of different countries and areas in the world
a) physics b) geography ¢) biology d) anatomy
18. Crime in which someone is a killer
a) murder b) the rescue ¢) support d) need
19. Very large area of sea
a) land b) coast c) forest d) ocean
20. Work that you do to keep a house clean
a) plan b) housework c) travel d) dreams
Grammar
21. She... the party tonight
a) is going b) is going to ¢) might d) does
22. He... go to London
a) are b) might c) will d) won’t
23. She... Tom for a drink on Sunday
a) might b) will meet ¢) meet’s d) is meeting
24.1 ... to the cinema at the weekend
a) go b) goes ¢) is going d) doesn’t go
25. They... be at home
a) might b) are c) don’t d) are not
26. We... to London tomorrow
a) fly b) is flying c) might d) not fly
27. She is ... girl in aura class
a) beautifulest b) the most beautiful ¢) more beautiful d) beautifulre
28. John is... man I have ever seen
a) most tall b) tallest c) tall d) the tallest
29. It is the... building in my work
a) ugly b) uglyest c) uglist d) ugliest
30. This is the... trip
a) exciting b) excitingest ) most exciting d) more exciting
31. Marry... play golf in the afternoon
a) might b) is c) are d) don’t
32. We... a picnic on Sunday, if you’re interested
a) have b) are having c) is having d) has

33.1... to watch Halifax play on Saturday



a) might go b) am go c) will d) is going
34. Tom... to buy a car

a) will b) might C) goes d) is going
35. My aunt... round for dinner tonight
a) will come b) come c) is coming d) comes
36. I... tennis on Thursday
a) am playing b) play c) plays d) playing
37. 1 like this hotel room. You... see the mountains from the window
a) can b) have to c)don’thave  d)could
38. We ... buy some food. We’ve got nothing to eat
a) can b) have to ¢) could d) don’t have
39. She housewife. She... to work at all
a) have to b) can ¢) could d) doesn’t have to
40. T am close to my sister. I... can talk to her about anything
a) can b) could ¢) have to d) don’t have
41. We... go to school on Saturday
a) have to b) has to c¢) don’t have to d) can
42. My parents are quit strict. I... help with all the cooking a cleaning.
a) Have to b) has to ¢) can d) doesn’t have to
43.1...just have a snack
a) won ‘t b) do c)am d) will
44.1 ‘m sorry, I... com . I have much work to do
a) will b) can c) won’t d) don’t
45. He... call you latter tonight, Ok?
a) will b) won’t c¢) don’t d) is not
46. 1... show you on this map. That’ll be easier.
a) don’t b) will c) won’t d) am not
47. There bags are really heavy. I... help you if you want.
a) don’t b) won’t ¢) have to d) will
48. Don’t worry. I... forget, I promise
a) won’t b) will c) can d) have to
49. 1 can’t talk now. I... call you later when I’m not as busy.
a) won’t b) have to c) will d) don’t
50. Tom... help you with the homework if you like.
a) won’t b) will ¢) has to d) doesn’t have to
51. Don’t worry. I... tell anyone.
a) have to b) will ¢) can d) won’t
52.1... just get up and cook breakfast for you
a) will b) have to c) won’t d) won’t have to
Reading
53. Keirin is like... but with cyclists
a) horseracing  b) football ~ ¢) swimming d) boxing
54. Readers have to train 15 hours a day in... to be able to race
a) Houses b) special school  c¢) kindergarten d) the village
55. Baseball is anew ...
a) dancing b) food c) traveling d) game

56. Teams of four riders fight for the ball with handles and throw and catch it to try and score in their opponents

a) hole b) basket c) pail d) net

57. One the most depressing things you learn after leaving home is that everything cost...
a) money b) gold c) flowers d) silver

58. Leaning to cook well takes... so start leaning now.
a) the pencils b) grass c) time d) acar

59. Flat-sharing is the easiest way to... friends.
a) buy b) lose c) sell d) leave

60. While you are still living... life is easy.
a) in a flower bed b) at the cinema c) in the theatre  d) at home

Oobuwee konuuecmeo 6annoe 3a cemecmp — 60 d6annos

5 cemecTp
Pasznen 4
Tect 4



VOCABULARY
1. It hurts when you swallow and lost voice as well.

a) sore throat b) stomach pain c) headache d) toothache
2. What are sore throat, and sneezing, coughing, headache?
a) flu b) abrasion c) bruise d) diabetes
3. | have an earache. My ear
a) rest b) advice c) hurts d) too much
4. I'm on a diet. | need to eat food that is low in
a) fat b) liquids €) so much d) fruits
5. I'm very tired. | need to
a) hurts b) run c) rest d)medicine
6. 1 only wear a ___ on special occasions
a) suit b) food c) phone d) T-shirt
7. Medicines you can buy in
a) pharmacy b) bookstore c) gym d) bus stations
8. The parts of the body that helps a person to go and run
a) legs b) hands C) ears d) teeth
9. A man see with the help of ...
a) nose b) hands C) eyes d) teeth
10. Man bites with the help of ...
a) legs b) hands C) eyes d) teeth
11. Special part of the road only for buses
a) buslane  b)busroad c)busstation d) bas place
12. When there are too many cars, buses etc and everything goes slowly — or stops.
a) traffic jam b) traffic make c) big traffic  d) car traffic
13. Where you get on or off a train (also tube station)
a) airport b) railway station c) bus station  d) bas place
14. Card where you can make multiple journeys in one day, for example on the London tube
a) travel card b)wine card c) transport card d) rest card
15. Ticket where you can go by train every day for a month, or a year
a) season ticket b) c)giftcard c)travel card d) rest card
16. The trip between the start and end.
a) buslane b)restc) run d) journey
17. Transport flying in the air
a) bus b)carc) boat d)plane
18. Great buildings in Egypt
a) buildings b) bridges ¢) skyscraper d) pyramids
19. A building that helps drive through the river
a) road b)pathc) bridge d) skyscraper
20. Place for prayer
a) church b) shopping center ¢) gym d) entertainment center
GRAMMAR
21. We must ___exercise every day to stay healthy.
a) do b) make c)is d) were
22. As you are not feeling well, I will ___ an exception and allow you to leave early today.
a) do b) make c)is d) were
23. How long __ you had this pain?
a) have b) has ¢) had d) is
24. I'm pretty tired. | ___ been sleeping well.
a) do not b) did not c) will not d) have not
25. So, how are you ___ today?
a) felt b) feel c) feeling d) feels
26. __ you been under a lot of stress lately?
a) his  b)have c) had d) has
27. Have you ever __doing relaxation exercises before you go to bed?
a) trieddoing b)trydo c¢) tries doing d) tries
28.1 __ ever tried that, but it sounds like a good idea.
a) do not b) did not c) will not d) have not
29.1__ having a lot of headaches lately.
a) have been b) has been c) will been d) was been
30. No, I ___ had a cold. I just have a heavy feeling in my chest when | try to breathe.
a) will not have b) do not have c) have not d) was not have
31. You need to avoid highly fatty and greasy foods. You ___ also avoid too much sugar and caffeine.



32.

33.

34.

35.

36.

37.

38.

39.

40.

41.

42.

43.

44,

a) should  b) must c) have d) has

You can see the doctor of your choice then, and we __ you at your scheduled appointment time.

a) didsee  b) will see c) do see d) have seen

Doctor, __ you give me some suggestions on how to stay healthy?
a)can  b) must c) should d) have

I am going to send you to a pulmonary specialist who ___ run tests on you for asthma.
a)can  b) must c) should d) have

You ___ emphasize fresh fruits and vegetables, along with whole grains and protein.
a)can  b) must ¢) should d) have

Thanks. How much time to check in?

a) will I let b) should I allow  c¢) can | take d) may let
I can't open the window in my room. It seems to be

a) struck  b) stocked c)stuck d) stuckes
This isn't the car | online

a) reserved b) reserve c) reserves d) was reserve
Yes, ?

a) how muchitis b) how much are they c¢) how much cash d) how much will
OK, , please.

a) we'll take three b) can we give three  ¢) we can take three d) did we take three
Hello. ?

a) When can the next ferry to Calais leave

b) When would the following ferry to Calais leave

¢) When does the next ferry to Calais leave

d) When could the next ferry to Calais leave

OK, with the one facing the ocean, please.

a) had go b) I'lgo  c) have gone  d) I was went
Could 1 at that one?

a) make alook  b) take a see c) take a look d) take a seen
Hello, My name is Mr. Wong. I'd like to reserve a room. Do you have

March 13th?

a) any available b) free  ¢) some free  d) more free

from March 10th to

45, the double room per night?
a) What costs b)) How much is ¢) What is the price d) What made
46. I'm looking for a room that would be nice for a romantic weekend. Which of the two
a) is recommended  b) do | recommend c¢) do you recommend  d) are recommended
47. OK, perfect. I'd like to that one then.
a) reservation b) reserve ¢) had reserve d) will reserve
48. And when does the flight (= arrive in) Singapore?
a)getinto b)getupat c) getupto  d)gotupto
49. Hello. two tickets to Boston, please, for the 5:00 PM bus?
a) Would | purchase b) Could I give c) Could I get  d) May I give
50. I'm from Japan. ?
a) Whatareyou b) What about you c¢) Where are you d) What is you
READING
51. Can you think of any diseasesth atcan'tbe _?
a) slept b) cured c¢) recovered d) took
52. Have you heard of anyone who has ___ from a very serious disease?
a) slept b) cured c) recovered d) took
53. People with serious mental health problems can never go ___ to work.

54,

55.

56.

57.

58.

59.

60.

a) back b) in c) on d)off
A lot of mental health problems aren't .

a) slept b) overcomed c) recovered d) treated
Men don't show __ because of nature.

a) emotions b) feeling ¢) thoughts d) laugh

Good, thanks. How are you? Are you also at this hotel?
a) staying b) traveling c) sleeping  d) geting

| very much. The weather is fantastic!
a) enjoy b)am lovely c) likeit  d) love

No, I'm here with my wife .
a) equal b) as well c) equally  d) good

Nice to meet you, Tom. I'm Hiro. Enjoy of your stay!
a)therest  b) theremains c) what's left d) leave

Yes, I'm looking for the Guggenheim Museum... but | think I'm



a)gone b) confused «c¢) lost d) lose

Obuwee Konuyecmeo bannoe 3a cemecmp — 60 6annoe

6 cemecTp
Paznen 5
Tecr 5
1.1

Use a word from the box to complete each sentence. The first one is an example.
There is one extra word that you don’t have to use.

deal work manage of
responsible job under responsibility
or  work for Morgans the aircraft company.
N for the manufacturing plant in Cambridge.
2lamincharge the production team.
3 About 420 peoplework me.
4 Coordination between production and designinmy
5 with a lot of people in the company and with our customers
6I'm_ for a budget of over € 100 million.
2.

Choose the best word from the brackets () to fill the gap. The first one is an example.

0l hada9-to-5 job when | left school but | hated it. (job/work)

1Wehavea system, but everyone must be here between 10 and 2.
(repetitive/flextime)

2 l work from and simply send my work over the Internet. (house/home)

3 I'just sit in front of a computer all day, but this work is mentally

(t|r|ng/rout|ne)

4 Thisisthemost job I’ve ever had. There is a boring minute.
(stimulating/repetitive)
5 We all look forward to 5.30 because thenwecan off for the day. (shift/clock)

6 The 7.30 train to London is always full of . (commuters/telecommuters)

3.
Choose the best word from the brackets () to fill the gap. The first one is an example.

0 We need to. recruit four new people for our office in Manchester. (join/recruit)

1 We are usih_gj_é_}_é}}_fu_iiiﬁéﬁi ______________ to find them for us. (agency/headhunter)

2 They advertisedthe in the local newspaper last week. (positions/applicants)
3 So far, over 60 people have applied forthe . (works/posts)
4 We are going to look at all the lettersof over the weekend.

(application/situation)
5 On Monday, we will drawupa____ of 10 or 11 people. (reference/shortlist)
6 Then we'll invite them all to come for an . (interview/appointment)

7 We hope to the successfﬁiﬁﬁﬁiiééﬁfg Bﬁﬁe"é"rid_of the month. (apply/appoint)



Write one word from the box below in each gap to complete the text. You may choose to
use some words more than once. The first one is an example.

with from in as for at
‘My name is Jean Wilson and I have just started working in a bank. I graduated
_________________________ Edinburgh University last year with adegree
Business and Management. Now | am going to train____ an accountant. | think

using

general education I got at university.’

5.
Choose the best word from the brackets () to fill the gap.

1 1 work in a small hotel in Amsterdam. | €8 an hour. (earn/paid)
2 It’s not a lot, but it’s more thanthe wage. (maximam/minimum)

3 Some customers leaveme and that is a great help. (perks/tips)

4 My sister works ina bankandher
5 The bank also provides her with a good

6 Next year she thinks she will get a

(package/pension)
6.

Choose the best word from the brackets () to fill the gap.

1The CEO isthe head ofthe team. (administration/management/organization)
2. We have 200 peopleonour (recruitment/business/payroll)

3our department is responsible for recruitment. (personnel/employee/worker)
4 Our main office is in London but we have all over the country.

(places/companies/sites)
workers on the production line.
(manual/white-collar/labour)
department. (support/resources/staff)

5 I supervise all the

6 | am in charge of training in the human

7We havea , of 65 in London and about 30 in Paris. (staff/union/headquarters)
8 You haven't been paid this month? OK, I'll put you through to the... department.
(pay/salary/finance)

Obuwee Konuyecmeo 6annoe 3a cemecmp — 60 6annoe

HWHCTPYKIMSA 10 BHITOJHEHUIO

B TeueHune cemecTpa CTYJACHT BBITOJHICT | TECT IO UTOraM KakJ0ro CeMecTpa. B mporiecce TeCTUpOBaHMS CTYACHT
JOJDKEH OTBETUTH HAa BCE BOIIPOCHI. BpeMH BBIITIOJIHCHUS KAXXKA0T0 TECTA COCTABIIACT 40 MHWHYT. MaxkcumajibHOe
KOJIMYECTBO 0AJTOB, KOTOPOE CTYACHT MOKET HabpaTh — 60 OaJIJIOB 32 KaXK/IbI TECT.

Kpurepnn onennpanus:

KonmuecTBo 6ai1oB 3a TecT HaOMpaeTcs CTYIEHTOM IIyTEM IPOCTOT0 MaTeMaTHYECKOTo MOoIcUYeTa MPaBHIbHBIX
OTBETOB 33 OJIMH TECT, IpryeM | npaBUIBHBINH OTBET — 370 1 Oamn. Takum 06pa3om, 3a OIMH TECT MAKCHMAJIbHOE
KOJIMYECTBO OAJJIOB, KOTOPBIE CTYEHT MOKeT Habpathb — 60.

YcrHblii onpoc
(HyMepanusi pa3JesioB IpefocTaBIeHa 0 NOPSAKY B
COOTBETCTBHM C CO/iep:KaHUEeM NMPOrpaMMbl)



2 cemecTp
1 paspen «Typu3sM U MUPOBbIE HATIPABJICHHUS.
1. Jlexcnueckue enuHULBI TI0 TeMaM: «lIpuararenbHple, OMMCHIBAIOIINE HABBIKK PAOOTHI, «CEKTOPBI HHAYCTPHU
TypuzMay, «OCOOCHHOCTH 1 IPHUBJIEKATEIbHBIE CTOPOHBI TYPH3May.
2. MojanbHbI€ TIaroisl, TepyHANN WK MHOUHATHB, HACTOSIIEE IPOCTOE BPEMS U IIPOCTOE NMPOAODKEHHOE BPEMS;
Pa3BuTHe HaBBIKOB yNOTPeOIEHUS TPAMMATHUECKON CTPYKTYPhl IACCUBHOTO 3aJI0T'a HACTOSILEr0 MPOCTOro
BPEMEHU B YCTHOM U MUCHbMEHHOII peun.

Oobuee konruuecmeo o6annoe 3a cemecmp - 20 6annos

3 cemecTp
2 pa3zaen «Typ-onepaTopsl 1 MOTHBALMSI TYPHCTOBY.
1. JIekcuueckue enuHunbl no TeMaM «Typ-onepaTopsl», «[IpHUUHBI U1 Ty TEIIECTBUSY.
2. Pa3BuTHE HABBIKOB HCIIOJIB30BaHUS MPEJIOTOB M X OCOOCHHOCTH yHnoTpeOiaeHus; Pa3Burre HaBbIKOB
yIOTpeOJICHNsI TPaMMaTHYECKOI CTPYKTYPBI IPUAATOYHBIX MTPEATI0KEHUH IPUYUHBI B YCTHOW M TUCBMEHHOMN pedH.

Oouee konruuecmeo oannoe 3a cemecmp - 20 6annoe

4 cemecTp
3 pasgen «Typucruyeckne areHTCTBA M 3HAa4YECHHE TPAHCIIOPTA B TYPU3MeE».
1. Jlexkcnaeckue enuHUIBI 0 TeMaM «TepMHHBI, OTHOCSIIMEC K cdepe mponaxk», «Tpancrnopry,
«[IpunaratenpHble A7 OMUCAHUS TPAHCIOPTAY.
2. Pa3BuTHE HABBIKOB PEUEBOT0 3THKETA U MEXIMYHOCTHOTO OOIIEHHS C MCIIOJIb30BAHUEM KOHCTPYKIHH
MPEe/IOKEHNS ¥ COBETa; Pa3BUTHE HABBIKOB YIOTPEOICHUS IpaMMaTHIECKOH CTPYKTYPHI ""OTKPBITHIX" 1
"3aKpBITHIX" BONPOCOB; Pa3BUTHE HABBIKOB yNOTPEOICHNU TPAMMATHUECKOH CTPYKTYpP CPAaBHUTENIFHON CTECHH
IIPUJIAraTeIbHbIX B YCTHOM U NUCbMEHHOU peuu

Oouwee konuuecmeo oannoe 3a cemecmp - 20 6annoe

5 cemecTp
4 pazaen «Pa3melenne TypucTOB H MAapPKETHHI B TYPHU3Me».
1. Jlekcnueckne eanHuUIB! IO TeMaM «Tunbl pasMemmeHus», «CyniecTBUTENbHBIE U IPUIIaraTelIbHbIe ISl OTIMCaHUs
MecT pa3MelIeHus», «TepMUHOIOTHS MapKETHHTay, «SI3bIK PEKIIaMBI».
2. Pa3BuTHE HABBIKOB PEUEBOT0 STHKETA U MEKIMYHOCTHOTO OOLIEHHS C HCIIOJIb30BAaHHEM OCOOEHHOCTEN
rpaMMaTHYECKUX CTPYKTYpP HPUMEHSIEMBIX ISl OIIMCAHUSI MECTOIIOJIOKEHH; Pa3BUTHE HAaBBIKOB PEYEBOTO ATHKETA
¥ MEXJIMYHOCTHOTO OOIIEHHS C MCIOIb30BaHUEM CTPYKTYP ISl OTIMCAHUS MECTOIIOJIOKEHHSL.

Oouwee konruuecmeo oannoe 3a cemecmp - 20 6annoe

6 cemecTp
S pa3nes «ABHA-HHIYCTPHS».
1. Jlekcndeckne eTUHHIBI IT0 TeMaM «ABHa IMyTEIIECTBH», «/lemeBbie aBua nepeBo3unkm», «Pa3sHple THIIBI
otapixa», «OTAbIX pekpeanus», «CucTeMbl OpOHUPOBAHUS B Typu3Me», «Ciry>KObI M CepBUCHI a3pOIOpTay,
«TepMuHBI a3ponopTar.
2. Pa3BuTHE HABBIKOB YIOTPEOIEHHS I'PaMMaTHYECKIX KOHCTPYKIMH BbIpayKeHHsI OTHOIIEHNUS "HpaBHUTCA"/"'He
HpaBuTcs'"; Pa3BuTHE HABBIKOB COCTABJICHHS M YIIOTPEOJICHNS BEXKIIMBBIX BOPOCUTEIBHBIX KOHCTPYKINii; PazBuTne
HaBBIKOB YIOTPEOIEHNs TPaMMaTHIECKUX CTPYKTYP HPOLIEAIIET0 COBEPIICHHOIO BpEMEHH B YCTHOH 1
MMCbMEHHOH peur; Pa3zBuTre HaBBIKOB yNOTPEOJICHUS TPaMMaTHYECKUX KOHCTPYKIUH AJIsl ONMCaHUs 0OecTiedeH s
CepBHCa B YCTHOW M MHCBMEHHOM peun; Pa3BuTHE HABBIKOB yIOTPEOICHHUS TPAaMMATHIECKON CTPYKTYPBI YCIIOBHBIX
MPEIO’KEHUH B YCTHOM M MUCBMEHHOMN peur; Pa3BuTHE HABBIKOB yIIOTPEOICHUS TPaMMaTHYECKIX KOHCTPYKITHHA
JUTS BeKJIMBBIX OTBETOB HA BOIIPOCHI M ITPOCKOBI B YCTHON M MMCHMEHHOW peur; Pa3BuTHE HaBBIKOB yIOTpeOIeHNS
IpaMMAaTHUYECKUX KOHCTPYKLMH U1 IPEIOTBPALLEHUS JIIOEH OT OIACHBIX JESIHUI U JJaul yKa3aHUU.

Oobuee konruuecmeo d6annoe 3a cemecmp - 20 6annoe

HWHcTpyKnus Mo BHITOJTHEHHIO



YCTHBINH OTIPOC MPOBOTUTCS JIJISI KOHTPOJISE CAMOCTOSITENTbHOUM paboThl cTyneHTa 1 pas 3a cemectp. [IpenogaBarens
3amaet 3 Bompoca U3 paszenoB mo BEIOOpy. Bo Bpems yCTHOTO ompoca CTYAEHT JOIDKEH OTBETHTH HA BCE BOIIPOCHI
mpernoaaBaTess 1mo TeMe. Bpemst oTBera coctapiser 5 MUHYT. MaKkCHMaJIbHOE KOJHYECTBO OAIJIOB, KOTOPOE
CTYACHT MOKeT HaOpats 3a oTBeT — 20.

Kpurepuu ouennBanus:

. cTyAeHT HabupaeT 16-20 GayuioB, eciu cpas3y JaeT YSTKH MOJHBIN OTBET Ha BCE TIOCTABICHHBIC BOIIPOCHI,
UCIIOJIb3YeT I'PaMMaTHYECKUE U JIEKCUYECKHE CTPYKTYPBI 6€3 omIO0K, peub (GOHETHIEeCKN NpaBUIIbHASE;
. cTyneHT Habupaet 11-15 6annos, ecnu B TeyeHue 1-2 MUHYT JaeT OTBETHI, HO IOMyCKAaeT HETOYHOCTH MPH

OTBCTEC, UCTTOJIB3YCT I'PaMMATUUCCKUEC U JICKCUYCCKUEC CTPYKTYPhI C HCKOTOPBIMU OIlII/I6KaMI/I, B IIPOU3HOLICHUA
JAOMMYCKaeT 10 3 OIIII/I6OK, 1100 OTBEYAET TOJILKO Ha 2 BOIIpoOCa,

. CTyzeHT HabupaeT 6-10 OaJuIoB, ecii 3aTPyJHACTCS C OTBETOM, UCIIOB3YEeT IPaMMaTH4YECKUe U
JIEKCUYECKHUE CTPYKTYPBI C HEKOTOPBIMU I'PyOBIMU OIINOKaMH, TNO0 OTBEYaeT MPaBIILHO TOJIBKO Ha 1 Bompoc;
. cTyzneHT HabupaeT 0-5 6ayuioB, eciy HE MOXKET OTBETHTh HU Ha OAMH BOIIPOC, JINOO MPU OTBETE UCIIONB3YET

rpaMMaTHIECKUE U JIEKCHIECKUE CTPYKTYPHI C TPYOBIMHU OIIMOKaMH, IPABMII UCIIOIB30BaHMS CTPYKTYP HE 3HACT.

TeMbl JOKJIA10B ¢ Ipe3eHTanuel
(HymMepanusi TeM MpeI0CTaBJIeHA 10 MOPSIAKY B
COOTBETCTBHHU € CO/IEP:KAHMEM MPOTrPaAMMBbI)

2 cemecTp
1. IlomynsapHble MecTa OTAbIXa
2. HanmonanpHbIe IpeanodYTeHus
3. HeoOpI4HEIE MeCTa B MHpE
4. INonmynsipu3anus 300poBOTo 00pa3a KU3HA
Oobuwee konruvecmeo d6annoe 3a cemecmp - 20 6annos
3 cemecTp
5. IIpoGneMBI OKpYIKaIOIIEro MIpa
6. Pa3HOBUIHOCTH TypHU3Ma
7. BnusiHUe TexHOJIOTHil Ha 00CITy>)KUBaHUE TYPUCTOB
8. Cuctema typusMa B Poccuu u 3a py6esxom

Oouee konruuecmeo oannoe 3a cemecmp - 20 6annoe

4 cemecTp

9. Camble BocTpeboBaHHbIE IIpodeccru B cepe 00CIyKUBaHUS

10. Ocobennocty (oHAa OIUIATHI TPpyIa B chepe 00CayKuBaHHs

11. ®punancepcTBo Kak HoBas hopma TPYAOBOH 3aHATOCTH B TypH3ME
12. J1enoBoOi 3THKET — HEe0OOXOUMOCTh

Oouwee konruuecmeo doannoe 3a cemecmp - 20 6annoe

5 cemecTp

13. HoBsle BUIBI pa3MeNIeHUS TYPHUCTOB.

14. BpornpoBaHre HOMEPOB IPH MOMOIIN KOMITBIOTEPHBIX CHCTEM.
15. TexHUKN IPOABIKEHUS TPOJAXK B TYpHU3ME.

16. Pexnama — HEOOXOAUMOCTH B TypH3Me?

Oouwee konruuecmeo o6annoe 3a cemecmp - 20 6annos

6 cemecTp

17. IIprauHbl YOBITOYHOCTH aBHA-WHIYCTPHUH.

18. HoBrble HaIIpaBIeHNS pEKPEAIIMOHHOTO OT/BIXA.
19. CrnertmansHBIE TYPHI.

20. Cory>x0bI U CEPBHCHI a3POIIOPTA.

Oouwee Konruuecmeo o6annoe 3a cemecmp - 20 6annos



HWHcTpyKnus 10 BHINOJIHEHUIO

CTyzneHT TOTOBHUT 2 IOKJIa/1a B TeUeHne 6 ceMecTpa. MakcuMaabHOE KOJIMYECTBO OAIIOB, KOTOPOE CTYACHT MOXKET
MOJIYYHTH 3a TOKIaz ¢ mpeseHTanueii — 10. Takum 00pa3oM, MakCHMalIbHOE KOJMYECTBO OAIIIOB, KOTOPOE CTYICHT
MOXET MOJY9IHTh 0 UToram 6 cemectpa — 20. Metoaudeckne peKOMEHAAINHN TI0 COCTaBJICHUIO TOKIA0B C
npe3eHTanueil 1 TpeOoBaHUs K 0(OPMIICHHIO COEPKATCSA B IPHUIIOKECHUH 2

Kputepun onenuBanus:

e - cryneHty BbicTaBisiercst 10-8 0ayioB, eciii N3JI0KEHHBIH MaTeprai (aKTHYECKH BEPEH, IPUCYTCTBYET
HaJIMYHe TITyOOKNX MCUEPITBIBAIOLIMX 3HAHUI MO TTOArOTOBJIEHHOMY BOIIPOCY, B TOM YHCJIE OOIIMPHBIE 3HAHUS B
IeJIOM IT0 AUCLUIUTHHE; TPAMOTHOE U JIOTHYECKH CTPOIHOE N3JI0KEHHEe MaTepralia, IMPOKOe UCIIONB30BAaHNE HE
TOJIBKO OCHOBHOM, HO U JOTIOJIHUTEIbHOU JIUTEPATYPHI;

® - CTYZACHTY BBHICTaBIsieTCS 7-0 OayJIOB - W3JIOXKEHHBII MaTepuasl BEepeH, HaJW4ue IOJHBIX 3HAHUH B o0beMe
NPONICHHOW MpOrpaMMbl IO IOATOTOBICHHOMY BOIPOCY; T'PaMOTHOE M JIOTHYECKH CTPOHHOE H3JIOKEHHE
MartepHaia, IHPOKOe UCIOJIL30BaHUE OCHOBHOH JIMTEPATYPHI;

® - CTYZACHTY BBHICTaBISieTCS 5-4 Oala — M3JIOKCHHBIH MaTepHan BEepeH, HAIMYHE TBEPIBIX 3HAaHHH B 00BbeMe
NPOWAEHHOW TMPOrpaMMBbl 110 MOATOTOBICHHOMY BOIIPOCY; M3JIOKEHHE Marepuaja C OTACNIBHBIMU OIIMOKaMHu,
YBEPEHHO HCIIPABJIEHHBIMU MCIIOJIb30BaHUE OCHOBHOM JIUTEPATYPHI;

® - CTyIeHTy BbIcTaBisieTcs 1-3 6amia — pabora He CBsi3aHa C BRIOpPAHHOW TEMOM, HAJIMUUE IPYObIX OIINOOK,
HEMOHMMAaHHe CYIHOCTH H3JIaraéMoro BOIIpoca.

3. MeToanyeckne MaTepHuaJibl, Onpee/isilole Npoueaypbl OeHUBAHUSA 3HAHMI, YMeHUI, HABBIKOB U
(1J1M) ONBITA ESITeIbHOCTH, XaPAKTEPU3YIOIUX 3Tanbl GOPMUPOBAHMS KOMIIETEeHIUI

[Tpouexyps! OlleHNBaHMS BKIIOYAIOT B CE0s TEKYIIHI KOHTPOJIb ¥ IPOMEXYTOUHYIO aTTECTaLUIO.

Texkymuii KOHTPOJIb YCIIEBAEMOCTH TIPOBOAMTCSA C  HCIONB30BAaHMEM  OLCHOYHBIX  CPENCTB,
MPEJCTAaBICHHBIX B 1.2 JaHHOTO NPUIOKEHUs. Pe3ynbTaThl TEKYIIEr0 KOHTPOJIS JOBOIATCA 0 CBEACHUS CTYIEHTOB
JI0 IPOMEKYTOUHOM aTTeCTallu.

IIpome:xkyTounas aTTecTanust NPOBOAUTCS B (JOpMeE 3a4eTa U IK3aMeHa.

3a4yer NpOBOAUTCS MO PACHHMCAHUIO POMEXKYTOYHOH aTTecTallui B YCTHOW (hopMe Mo MPOHJIEHHBIM TeMaM
10 PaCIMCAHUIO IPOMEKYTOYHON aTTECTALIUU.

DK3aMeH MPOBOJMTCS 10 PACIMCAHUIO MPOMEXYTOYHOM arTecTalMd B YCTHOM M NHUCHMEHHOH Qopme.
KonuuecTBo BONPOCOB B 3K3aMEHAIIMOHHOM 3amaHuu — 2. IIpoBepka OTBETOB M OOBSBICHHE PpE3yJIbTaTOB
MPOU3BOJUTCA B JI€Hb dK3aMEHAa. Pe3ynbTaThl aTTeCTAllUM 3aHOCATCS B HK3aMEHAIMOHHYIO BEIOMOCTb M 3a4ETHYIO
KHIDKKY cTyneHTa. CTyAeHTHI, He TNpOIIEANINe MPOMEXYTOUHYIO aTTECTAllMI0 IO TpauKy CECCHH, IOIKHBI
JUKBUAAPOBATH 33JI0JDKEHHOCTh B YCTAHOBICHHOM IMOPSIKE.



IMpuioxenue 2

METOAUYECKHUE YKA3AHUS 1O OCBOEHUIO AU CLHUIIJINHBI

VY4eOHbBIM MIaHOM IPELyCMOTPEHBI CIEAYIONINE BUIbI 3aHATHH:

- IPAaKTUYECKUE 3aHATHS.

B xoxe mpakTHdeckuX 3aHSATHH YrIyOnsFOTCS M 3aKPEIUIAIOTCS 3HAHUSI CTYIEHTOB 1O DALY
BOIIPOCOB, PAa3BUBAIOTCS HABBIKK YCTHOM U MMCbMEHHOW PEYM HA HHOCTPAHHOM SI3BIKE.

[Ipy noAroToBKe K MPaKTUUECKUM 3aHATUAM KaX bl CTYIEHT JOJIKEH:

— M3YYUTh PEKOMEHIOBaHHYIO y4eOHYIO IUTEPaTypy;

— IIOATOTOBUTH OTBETHI HA BCE BOIIPOCHI 110 H3y4aeMOH TEME;

—MHUCbMEHHO PEIINTh JOMAlllHee 3aJaHKe, PEKOMEHAOBaHHBIC MpENoAaBaTeNieM MPH WU3yUYeHHU
KaKIOU TEMBI.

Ilo cornacoBaHuIo ¢ mpenoAaBaTesIeM CTYAEHT MOXKET IIOATOTOBUTH AOK/IAJ IO TeMe 3aHATHI. B
MpoIlecce MOATOTOBKH K MPAKTHYECKUM 3aHSATHAM CTYACHTBHI MOTYT BOCHOJB30BaThCS KOHCYJIBTAlHIMHU
IpenogaBaTens.

Bomnpockl, He paccMOTpEHHBIC Ha MPAKTHYECCKUX 3aHATHAX, JOJDKHBI OBITh U3yYCHBI CTYACHTaMHU
B XOJI€ CaMOCTOSITeNbHOW paboThl. KOHTpOJb caMoCTOSTENbHOW paboThl CTYIEHTOB Haja Y4eOHOM
IPOrpaMMoON Kypca OCYIIECTBIISICTCS B XOJE€ 3aHATHH METOJIOM YCTHOTO ONpOca WM IOCPEICTBOM
TeCTHpOBaHUA. B xone camocTosTenpHOM pPabOThl KaKAblil CTYZEHT 00s3aH NPOYUTaTh OCHOBHYIO
U TIO0 BO3MOXKHOCTH JIOTIOJIHUTEIBHYIO JUTEpaTypy IO H3y4aeMOH TeMe, BHIMHCATh ONpeAeICHUs
OCHOBHBIX TIOHSTHH; 3aKOHCHEKTHPOBAaTb OCHOBHOE COJEPXKaHME; BBIIHMCATh KIIOYEBHIE CIIOBA;
BBINIOJIHUTD 33/1aHUS-OPUECHTUPHI B IIPOLECCE YTEHUSI PEKOMEHIYEMOro MaTepuaa, [poaHaIu3HupOBaTh
MPE3CHTAMOHHBIH MaTepual, OCylIIeCTBUTh 0000IIeHNE, CPaBHUTh C paHee M3yYCHHBIM MaTepHalioM,
BBIJICJINTH HOBOE.

Jln1sl HOATOTOBKH K 3aHSTHAM, TEKYIEMY KOHTPOJIO U MPOMEXYTOYHOH aTTeCTAallud CTYACHTHI
MOTYT BOCIOJIb30BaThCSI AIIEKTPOHHO-OMONNOTEYHBIMU cucTeMaMu. Takke oOydarolmuecss MOTYT B3SITh
HA JOM HEOOXOAMMYI  JHTeparypy Ha  aOOHEMEHTE  YHHUBEPCUTCTCKOH OHOIMOTEKH WU
BOCIIOJIb30BATHCS] YUTAIBHBIMU 3aJIaMH

IMoaroroBka AoK/Iaa ¢ Mpe3eHTalUel

OnHoii M3 GOpM CaMOCTOSTEIBHON JESITENbHOCTH CTYJCHTA SIBISICTCS HAMMCaHWE JIOKJIAIOB.
BrimonHeHne Takux BUAOB padoOT cOCOOCTBYET (POPMUPOBAHUIO Y CTYACHTA HABBIKOB CAMOCTOSATEIbHON
HAY4YHOM AEATEIIbHOCTH, TOBBILICHUIO €r0 TEOPETHYECKOH U NPO(eCCHOHAIBHON MOATOTOBKH, JTy4LIeMy
YCBOGHHIO y4eOHOT0 MaTepHana.

TeMbl TOKIIaI0B ONpPEAEISIFOTCS MPEnoaBaTelieM B COOTBETCTBUH C MPOTPaMMON JIUCIUIIIIHHBL
KonkpeTusauus TeMbl MOXKET OBbITH C/I€NaHa CTYyJCHTOM CaMOCTOSITEIbHO.

Crenyer akLeHTHPOBAaTh BHUMAaHHME CTYAEHTOB Ha TOM, 4TO ()OPMYIHMPOBKA TeMbl (Ha3BaHMs)
paboTHI IOJKHA OBIT:

~  scHoi o popme (He comepkaTh HeyA000UNTaeMbIX U (ppa3 ABOWHOTO TOJIKOBAHUS);

~  CcoAeprkaTh KIIIOUEBBIE CJIOBA, KOTOPBIE PENPE3CHTUPYIOT UCCIIEIOBATENbCKYIO padoTy;

~  OBITh KOHKPETHOM (HE COAEPIKATh HEOIIPECICHHBIX CJIOB «HEKOTOPBIEY, «OCOOBIE» U T.1.);

-  copaepaTh B ceOe JIeHCTBUTENBHYIO 3a/1a9Y;

~  OBITb KOMIIAKTHOH.

BriOpaB Temy, HEOOXO MO MOI00PaTh COOTBETCTBYIOMINN HH(OPMAIIMOHHBIN, CTATUCTHYECKHN
MaTepHai 1 MPOBECTH €ro MpeABapuTeNbHbIA aHanu3. K Hanbonee JOCTYHBIM HCTOYHUKAM JIUTEPATYPhI
oTHOCATCS (OHABI OMOIMOTEKH, a TaK K€ MOT'YT MCIIOJIb30BATHCS 3JIEKTPOHHBIE UICTOYHUKH HH(pOpMAIUN
(B TOM uncne u MaTepHeT).

BaxubiM TpeboBaHWEM, MPEIbSBISEMbIM K HAIMCAHWIO JOKIAJIOB HA AaHTJIMHCKOM S3BIKE,
ABJISIETCS. TPaMOTHOCTb, CTHWJIMCTHYECKas aJeKBaTHOCTb, COAEPKATEIbHOCTh (IIOJIHOTAa OTPaKEHUS U
PaCKpBITUS TEMBI).

Jloknas TOJDKEeH BKJIFOYATh TAKOW DJIEMEHT KaK BBIBOJIBI, TIOIYYEHHBIE CTYJICHTOM B PE3yJIbTaTe
paboThl ¢ HICTOYHHKAMHU HH(OPMAIIHH.

JlokJaapl IpeACTaBISIOTCS. CTPOrO B ONpejesieHHoe rpadukoM yueOHOro mpolecca Bpems U UX
BBITIOJTHEHHUE SIBIISIETCS 0053aTEIILHBIM YCIIOBUEM JUISL JIOITYCKA K MPOMEKYTOYHOMY KOHTPOITIO.

[IpesenTanust mnpejacraBiseT co0OW MyONUYHOE BBICTYIUIGHHE HA HMHOCTPAHHOM  SI3BIKE,
OPUEHTUPOBAHHOE HA O3HAKOMJIEHHE, yOeXIeHHEe CiylaTeleid IO ONpeIesIeHHOW TeMme-TipobiemMe.



ObecnieunBaeT BU3YaIbHO-KOMMYHHKATUBHYIO TIOJJEPKKY YCTHOTO BBICTYIICHHS, CIOCOOCTBYET €ro
3 PEKTUBHOCTH U PE3yIHTATUBHOCTH.

KauecTBeHHas Mpe3eHTALNS 3aBUCUT OT CIEAYIOUINX apaMeTPOB:

- TIOCTaHOBKH TE€MBI, [IC/IH U TJIaHA BBICTYILJICHHS,

- ONpeJeNeHUs POIOKUTETIHHOCTH TIPEICTABIICHHS MaTepHaa;

- ydera OCOOCHHOCTEH ayJUTOPUH, aIPECHOCTH MaTepuaa,

-  UHTCPAKTUBHBIX JICHCTBUH BBICTYIAIONIETO (BKIIIOUCHHUE B 00CYKICHHUE CITyIIATEIICH);

- MaHepbl TPE/ICTABIICHUS MPE3CHTAIMN: COOIOJICHHE 3PUTEIBHOr0 KOHTAKTa C ayTUTOpueH,
BBIPA3UTEIBHOCTD, JKECTUKYJIISIIHS, TEIOABIKCHHUS;

- HaJIMYUS WUTIOCTpaIvii (He MeperpyXarminnux n300pakaeMoe Ha IKpaHe), KIIFOUEBBIX CJIOB,

- HYXHOTO Ioj00pa IIBETOBOM raMMBEI;

- HCIONIb30BAaHUS YKA3KH.

[IpenogaBarens TOMKEH PEKOMEHI0BATh CTYACHTaM

- HE YMTaTh HAIUCAaHHOE Ha YKPAHE;

- 00s3aTe’IbHO HEOJHOKPATHO OCYIIECTBUTH MPECTABICHUE MTPE3CHTAIINH JIOMA;

- TpeaycMOTPeTh MPOOJIEMHBIC, CIIOKHBIE JIJIsl IOHUMaHHsl (HParMeHThl U MPOKOMMEHTHPOBATH
ux;

- TpeABUICTh BO3MOXHBIC BOMPOCHI, KOTOPBIE MOTYT OBITh 3a/IaHbI IO XOIy W B PE3yJIbTaTe
NPEbSBICHUS TPE3CHTAIHH.



