[loKyMeHT NoAnucaH NpoCToil 3NeKTPOHHOM NOANMUCHI0

WNHbopmaums o Bragensue:

OUO: MaKapeHKO]}gﬁgamgaﬁg@@TBo HayKH ¥ BBICIIET0 00pa
Nonwvbe fispaibHOE FO(‘?',Z[apCTBeHHOG OIOIIKETHOE (
e oS R ‘« POCTOBCK I TOCYKAPCTBEHHBII

YHUKa/TbREIM TIPOrPAMMHbIN KITIOY:
c098bc0c1041cb2a4cf926cf171d6715d99abae00adc8e27b55cbele2dbd7c78

30BaHus Poccuiickon @enepanuu
DOpa30BaTEbHOE YUPEIKICHHUE BHICIIIETO
skoHOMHUYecKknil yHuBepcuteT (PUHX)»

YTBEPXJIAIO
Hauvansauk
y4eOHO-METOANICCKOTO YIIPABICHUS

IInaronona T.K.
«25» uronsa 2024 r.

PaGouasi nporpaMma JUCHMILTHHBI
NHocTpaHHbIN A3BIK (AHIVINICKHT)

Hanpagnenue 38.03.02 MeHeKMEHT
Hamnpasnennocts 38.03.02.02 "Ynpasnenue ouznecom”

Jlns na6opa 2023 roga

Keanudukanuys
bakanasp



KADE/IPA HNHocTpaHHBIE A3BIKU JJIS1 JKOHOMHYECKUX CIENHATbHOCTEe

Pacnpezle.neHue 4acCoB IMCHHUILVIMHBI 10 CeMecTpam

Cemectp
(<Kypc>.<Cemectp Ha 2(1.2) 32.03) 4(2.2)
Kypce>) Hroro
Henens 16 16 16
Bun 3anatuit vii| pn| vo | po | v | pm| vo | pho

[IpakTuueckue 32(32(32 |32 |64 [64 |128]128
HUroro ayn. 32132132 (32 |64 |64 |128 (128
KonrakTHas padoTa 32(32(32 |32 |64 [64 |128]128
Cawm. pabora 40140 | 112|112 (44 |44 | 196 [ 196
Yacsl Ha KOHTPOJIb 36 (36 |36 |36
Hroro 72 (72 144 | 144 | 144 | 144 | 360 | 360
OCHOBAHHE

VY4eOHbIi TU1aH YyTBEPXKJCH YUYEHBIM COBETOM By3a 0T 25.06.2024 1. mpotokon Ne 18.
[Iporpammy coctaBmin(u): qoueHt, B.b. Uepemuna
3aB. kadenpoii: k.puon. Hayk , gon. E.B. Kazanckas

MeToaudeckuii COBET HaNpaBiIeHU: J1.3.H., ipodeccop CypxukoB M.A.



1. HEJIX OCBOEHUSA TUCIUITJINHBI

1.1| lenbt0 OCBOEHUS AWCIMIUIMHBI SBISETCS (DOPMUPOBAHWE KOMIETCHIMH HEOOXOMMMOHM IJIsi KOMMYHHKAllMd B YCTHOH H
MUCBMEHHOH (popMax Ha MHOCTPAHHBIX A3BIKAX IS PEIIEeHUs 3a1a4 MEKINYHOCTHOTO ¥ MEKKYIIBTYPHOTO B3aUMOAEHCTBUSL.

2. TPEBOBAHMUA K PE3YJIBTATAM OCBOEHUSA JUCHUILJTUHBI

YK-4: CnocoGeH ocymecTBJISATH /IeJIOBYI0 KOMMYHUKALIHMIO B YCTHOH M NMUCHbMEeHHOW (opMax Ha rocyiapcTBeHHOM Si3bIKe
Poccuiickoii @enepannu u MHOCTPaHHOM(bIX) A3bIKe(aX)

B pe3ysbTaTte 0CBOCHHS JUCUMILIUHBI 00y4AIOIMIICS NOJIAKEH:

3HaTh:

-(OoHETHYECKHUE, JIEKCHUECKUE U TpaMMAaTHUECKUE SBJICHUS M3y4aeMOTr0 WHOCTPAHHOTO S3bIKA, TMMO3BOJSIONIAE HCIONB30BaTh €ro Kak
CPeACTBO TMYHOCTHOW KOMMYHHKAIINY;

- COLMOKYIIBTYPHYIO c(hepy POAHOU CTPAaHBI M CTPAHBI H3y4aeMOTO SI3bIKa;

- OCHOBHBIC 32aKOHOMEPHOCTH B3aUMOJICHCTBHS YeJI0BEKa U O0IIEeCTBa,;

- IEKCHYECKUE U TPAMMATHIECCKHIE CTPYKTYPBI U3y4aeMOro S3bIKa;

-TIpaBUJIa YTEHUS U CJI0BOOOpA30BaHUs; MpaBuia OPOPMIICHHUSI YCTHONH MOHOJIOTHYECKON M TUAaIOTHUECKON peu;

- He MeHee 3000 Jiekcu4yecKux eauHuIl, U3 HUX He MeHee 1500 akTuBHO(COOTHECEHO ¢ nHauKaropom YK-4.1)

Ymern:

- CHCTEMHO aHAJIM3UPOBaTh HH(OPMALIHIO U BEIOUPATh 00pa3oBaTeIbHbIE KOHLEIIINH;

- IPUMEHSATH METO/IbI ¥ CPEJICTBA IIO3HAHMS ISl UHTEIUICKTYalIbHOTO PAa3BUTHS, OBBIICHUS KYJIBTYPHOTO YPOBHS;
- NCTIONIB30BaTh TEOPETHUECKHE 3HAHKS JIs TeHepani HOBBIX HEH;

- BOCIIPMHUMATb CMBICIIOBYIO CTPYKTYpPY TEKCTa; BBIIETATH [TABHYIO M BTOPOCTEIIEHHYIO HH(OPMALIHIO;

- JIOTHYECKH BEPHO, apryMEHTHUPOBAHO BBIPAXKaTh CBOU MBICIH B YCTHOW M IIMCBMEHHOH (opMe;

- IOHUMATh CMBICIT OCHOBHBIX YacTeil Haora i MOHOJIOTa;

-BOCHPOU3BOAUTH TEKCT IO KITFOYEBBIM CIOBAM HJIH MO IJIaHY; 3a/1aBaTh U OTBEYATh HA BOIPOCHL;

- IPUMEHATH 3HAHMUS MHOCTPAHHOTO S3bIKA JUIS OCYLIECTBICHMS MEXKJIMYHOCTHOTO OOLICHHS, YNTATh JINTEPAaTypy M aHAJIM3UPOBATh
HOJIy4EHHYI0 HH()OPMAIIHNIO;

- IEPEBOTUTH TEKCTHI O0IIETyMaHNTAPHONW HANIPaBICHHOCTH (0€3 cioBaps);

- COCTaBIIATh TEKCTHI HA HHOCTPAHHOM SI3BIKE(COOTHECEHO ¢ HHAUKaTopoM YK-4.2)

Baanernb:

- HaBBIKAMH BBIPAKCHUS CBOUX MBICIICH 1 MHEHUS B MEXIITYHOCTHOM OOIIIEHNH Ha HHOCTPAHHOM SI3BIKE Ha IIPOJBHHYTOM yPOBHE;
- HaBBIKAMU ITyOINYHOM peyH, apryMeHTal|H, BEICHUsI AUCKYCCHHU; HaBbIKAMU MUCEMEHHOW peyn;

- crioco6aMy OPUEHTHPOBAHMS B UICTOUYHMKAX HH(GOpMALK ()KypHAaIIbI, CAliThl, 00pa3oBaTeIbHbIC TIOPTANBI U T.1.);

- OCHOBHBIMH HaBBIKAMH M3BJICYCHHS IIIABHOH M BTOPOCTENIEHHOM NH(OpMaIim;

- HaBBIKAMU NTPUOOPETEHUS], HCIONb30BaHMUs U OOHOBICHHS TYMaHUTAPHbIX, 3HAHUH;

- HaBBIKAMU MTMCbMEHHON M YCTHOM peYr Ha MHOCTPAHHOM SI3BIKE;

- HaBBIKAMH M3BJIEYCHHS HEOOXOIMMOW MH(OPMAIIMK U3 OPHTHHAIEHOTO TEKCTAa(COOTHECEHO ¢ HHANKaTopoM YK-4.3)

3. CTPYKTYPA U COAEP KAHME JTUCIUIIJINHBI

Pasnen 1. Mosi ceMbsI M MOJi ObIT

Ne HaumenoBanue tembl / Bua 3ansrus CeIl\g;Ic)zp Yacos Km:[r:’;e"_ Jluteparypa
Tema 1.1. «Most ceMbst 1 ApY3bs».
Jlexcnueckue €IUHHIIBL: «/lUCKpUNTUBHBIE  TIpHUJIAraTeibHEIE,
1.1 |xapaxtepuctuknu JTIOZER» ) 3 VK-4 JI1.1, J11.2, J12.1,
" |I'pammaruka: HacTosiiee npocToe U HACTOALIEE MPOAOJIKEHHOE J12.2,J12.3,J12.4
BpemeHa [Incsmo: Hammcanue HeopMansHOTO MHCEMa APYTY
/Mp /
12 [lonaTHe 0 mpuYacTHM HACTOSIIEro BpemeHH. IlpaBuna ymoTpebieHus ) 3 VK-4 JIL.1, JI1.2, JI2.1,
" | HacTosIEero mpocToro u npoaomkenHoro / Cp / JI2.2,J12.3, J12.4
Tema 1.2. "Beir m mnoBcemHeBHBIe oOs3aHHOCTH". Jlekcmueckue
enuHUIBL: (pa3oBble IMaronsl mo Teme. ['pammarmka: IIpomenmree J1.1,J11.2, JI2.1,
1.3 2 6 YK-4
MpocToe M TMpolleqiiee NpoJoKeHHoe BpeMeHa [lucbMo: Hamucanue J12.2,J12.3,J12.4
otBeta npyry / Ip /
1.4 [IpaBuia ymorpeOiieHHsI MPOCTOTO MPOMISAIIET0 W TPOJAOKSHHOTO ’ ] VK-4 JI1.1, J11.2, J12.1,
" |Bpemen/Cp/ J12.2,J12.3, J12.4
. . JI.1, J11.2, J12.1,
1.5 |UroroBsrii Tect K pasneny 1. Onpoc no npoiinerasM Temam / Ip / 2 2 YK-4 122, 7123, 2.4




Pa3znen 2. /lom 1 B3aHMOOTHOIIEHUS

Ne HaumenoBanue tembl / Bua 3ansaTus Celng;lc)zp Yacos Kon:::de;en- Jluteparypa
Tema 2.1. "Mo#t pmom". Jlekcuueckue €AMHULBI:YACTH  JIOMA.
JI1.1, J11.2, JI2.1,
2.1 |I'pammarmka: Hactosmiee CoOBepIICHHOE U IPOIIEIIIEe IIPOCTOE. 2 8 YK-4
J12.2,J12.3, J12.4
ITucemo: TIpaBuna Hanwcanus otyeta / Ip /
29 IIpaBuna ymoTpeOJCHUST HACTOAIIETO 3aBEPIICHHOIO M MPOCTOrO ) 3 VK-4 JI1.1, JI1.2, J12.1,
| mpomemmero / Cp / J12.2,J12.3, J12.4
Tema 2.2. "B3auMooTHOLIEHUS B ceMbe U C Jpy3bsimu" Jlekcuueckue
23 €IMHUIILI: 0T CaTEIbHEIE npujararenbHble. I'pammaruka: ) 6 VK-4 JI1.1, JI1.2, J12.1,
" | CpaBHuTeNIbHAs M TIPEBOCXO/HAs CTENEHb NpuiararesbHbIX. [IuchMo: JI2.2,J12.3, J12.4
IMpawnna narmmucanus craten / Ip /
24 IMpaBuna ymoTpeONIeHUs] CPaBHUTENBHON M TPEBOCXOXHOHN cremeHH / 2 8 VK-4 JI1.1,J11.2, JI2.1,
| Cp/ J12.2,J12.3, J12.4
[oaroroBka goknana ¢ npezentauueit B Libre Office JI1.1, J11.2, J12.1,
25 /Cp/ 2 8 YK-4 JI2.2,J12.3,J12.4
N N JI1.1, J11.2, JI2.1,
2.6 | UroroBeii Tect k pazaeny 2. Onpoc no npoineHHbM Temam / IIp / 2 2 VK-4 122,123, 2.4
N JI1.1, J11.2, J12.1,
2.7 | /3auér/ 2 0 VK-4 2.2, 123, 2.4
Pazgen 3. IlyTtemectBusi U cBOOOAHOE BpeMsl
Ne HaumenoBanue tembl / Bua 3ansiTus Ce;(«;;zp Yacos Kow:lrl[de:en- Jluteparypa
3.1. CBoGomHOE BpeMs
Jlexcudeckue enMHUIBL: (pa3oBbIe IIIAroIIbl MO TeMe «X000m»
3.1 |I'pammaruka: OnpeneneHHbINH 1 HEONPEICICHHBIH apTHKIIH 3 8 YK-4 a1.1,711.2, 2.1,
J12.2,J12.3, J12.4
[Tucsmo: Hanmcanue uctopuu 0 U3BECTHOM YEJIOBEKE
/Tp /
N JI1.1, J11.2, J12.1,
3.2 |IIpaBuia ynorpeonenus aptukieii / Cp / 3 20 YK-4 2.2, 7123, 2.4
3.2. [TyremecTBust
Jlexcuueckue enuuubl: JIE 1o Teme «IyTeriecTBUs»
33 I'pammaruka: Hactosiee mpomomkeHHOE BpeMsi, Oymyiee Bpems W 3 6 VK-4 JI1.1, J11.2, J12.1,
"~ | BEIpaxkeHHue going to J12.2,J12.3, J12.4
[Incemo: Hanucanue otuera
/Tp /
34 [MpaBuna ¢opMupoBaHus W YHOTpeONEHHs CTpagarelbHOro 3anmora / 3 30 VK-4 JI1.1, J11.2, J12.1,
[ Cp/ J12.2,J12.3,J12.4
N N JIL.1, J11.2, J12.1,
3.5 |Urorosslii TecT K pasaerny 3. Onpoc no npoiaeHasiM Temam / [p / 3 2 YK-4 2.2, 7123, 2.4
Paznen 4. HannoHnanbHble KyXHU U 3IPaBOOXpPAHEHHE
Ne HaumenoBanue tembl / Bua 3ansaTus Celnca;lc)zp Yacos Km:::;eﬂ- Jluteparypa
4.1 HanmoHanbHble KyXHU
41 Jlexcuueckue enuHuUbl: Gpazopslie miaronsl u JIE mo teme «emay» 3 g VK-4 JI1.1, J11.2, J12.1,
" |I'pammaruka: CtpagareiabHblid 3a10r J12.2,J12.3, J12.4
IMucemo: Hammcanue craTby B MOJIONEXKHBIN skypHa / TIp /
4.2 |TlpaBuna ynoTpeOsaeHus BpeMeH B 3HaueHuu Oymymiero / Cp / 3 30 YK-4 AL1, 1.2, 7121,
J12.2,J12.3,J12.4
4.2 310poBBE U 3APABOOXPAHEHUE
Jlekcnueckue egununesl: JIE mo teme «310poBbE» 1.1, 11.2. T12.1
4.3 |I'pammaruka: MoganmsHble maronsl should, may, could 3 6 YK-4 A A )
J12.2,J12.3, J12.4
IMucemo: Hanmcanne HeopMabHOTO IHCHMA
/Tp /
N N JI1.1, J11.2, JI2.1,
4.4 |Wrorossiii Tect Kk pazaeny 4. Onpoc no npoitneHabM Temam / [Ip / 3 2 VK-4 122, 7123, 2.4
Lo JI1.1, J11.2, J12.1,
4.5 |TlomroroBka nokiana ¢ npesenramueii B Libre Office / Cp / 3 32 VK-4 2.2, J12.3, 2.4
4.6 | /3auét/ 3 0 YK-4 L1, J11.2, J12.1,

J12.2,J12.3, J12.4




Paznea 5. Oxpyxaommuii mup, CMU, o6pa3oBanune, TEXHOJIOTHH

Ne HaumenoBanne Temsbl / Bua 3anstus Celng;lc)zp Yacos Kon:::de;en- Jluteparypa
5.1. Oxpyxaromuii MUp
Jlexcudeckue enuHUIBL: (pa3oBbIe IIArOJIbl U YCTOHUNBBIE BHIPKEHHS

51 |moTeme «OKPYKaIOUIUH MUP» 4 3 VK-4 JI1.1, J11.2, J12.1,

" | I'pammaruka: MonanbHble [Iaroibl, BEIpaXkarolue BEPOITHOCTh J12.2,J12.3, J12.4
[Mucemo: Hanucanue otuera
/Tp/
5.2.CMHA
Jlexcndeckue enuHUIBL: (Ppa30BBIe IIArOJIBI U YCTONYNBBIC BHIPKCHHS
5o |moTeme «CMDN» 4 6 VK-4 JI1.1, J11.2, J12.1,
| I'paMMaruvka: YCIOBHBIE IPEIOKEHUS HYJIEBOIO M NIEPBOTO THIIOB J12.2,J12.3, J12.4
ITucsmo: Hanucanue cratbu
/Tp /
5.3. O6pazoBanue
Jlekcudyeckre — €OUHUIBL:  YCTOMYMBBIE  BBIp@KEHHS 1[I0  TeMe
«o0pa3oBaHUe» JI1.1, J11.2, JI2.1,
>3 I'pammaruka: KocBeHHas peub 4 8 VK-4 J12.2,J12.3,J12.4
[Tucemo: Hanucanue otuera
/Tp /
5.4. TexHonoruu
Jlexcnueckue enuaunb: JIE Mo TeMe «TeXHOJIOTHM», CIIOBOOOpa30OBaHHE JI1.1, J11.2, J12.1,

54 4 6 YK-4
I'pammaruka: YcnoBHbIE PEATOKEHUS BTOPOTO U TPETHETO THIIOB J12.2,J12.3,J12.4
ITucemo: Hanmcanne HedopmamsHoro nmucema / Ip /

N JI1.1, J11.2, JI2.1,

5.5 |IIpaBuna ynorpebnenus aeiicrButensHoro 3anora / Cp / 4 10 YK-4 122,123, 2.4

JIL.1, J11.2, J12.1,

5.6 |IIpaBuia ymorpebnenus crpanarensroro 3anora / Cp / 4 10 YK-4 2.2, 123, 2.4
PedepupoBanne cratbu B xypHaie Cambridge Journal of regions,

5.7 |economy and society. Pabota ¢ 6a3oit nanupix Cambridge dictionary. / 4 6 YK-4 1.1, 711.2, J12.1,
Cp/ J12.2,J12.3,J12.4

N N JI1.1, J11.2, J12.1,

5.8 |HroroBslii TecT K pasaeiny 5. Onpoc no npoiaeHabM Temam / [Ip / 4 2 YK-4 122, 7123, 2.4

Pa3gen 6. ®opmyiia ycnexa B Ou3Hece
Ne HaumenoBanne Temsl / Bua 3ansitus Cemectp Yacos Kowmeren- Jluteparypa
Kypc MU
Tema 6.1. "Kapnepnas nectanna”
Jlexcmueckue eqUHUNEL: paboTa, 00sI3aHHOCTH
Urenue: "Mos pabota"

6.1 |T'oBopeHue: PagBI/ITI/Ie HaBBIKOB PEYEBOT0 ATHKETa MU MOHOJOTHYECKON 4 8 YK-4 AL1, 1.2, 7121,
peun J12.2,J12.3,J12.4
I'pammaruka: JleiicTBUTENBHBIN 30T B YCTHOM U IUCbMEHHOU pedn
IMucemo: Hamucanue scce "Tpodeccun Oymymiero” / Ilp /

Tema 6.2. "HaBeikn u ciocobHOCTH"
Hexcnqec’:vxne €IMHUIIBL: HaBI:.IKI/I", CrocoOHOCTH L1, 0112, J12.1,

6.2 |Yrenwue: "MneanbHbl COTPYIHUK 4 8 VK-4

N N N J12.2,J12.3, J12.4
I'pammaruka: CtpanarenbHblii 30T B yCTHON M MUCbMEHHON pedn
[MHcpmo: AHketa-3asBienue / [Ip /
Tema 6.3. "M3BecTHBIE OM3HECMEHBI MUpa"
Jlexcudeckue eIMHUIBI: PAa3HOBUAHOCTH MarHaTtoB U Cephl 3aHATOCTH
Urenue: "Jonansn Tpamn"

6.3 FOBOPCHI/Igi PaSBf/[ITHIZI HaBBIKOB PEUEBOr0 ITHKETAa U AMAJIOTMUYECKOH 4 8 YK-4 1.1, J11.2, J12.1,
peun J12.2,J12.3, J12.4
I'pammaruka: CrnoxHOe nojiexailee B ycTHONH U MUCbMEHHON peun
IMucemo: Hanmucanue cratbn / [Ip /

Tema 6.4. " N neansHoe pe3tome”
Jlexcudeckue eIMHUIBL: Pa3HOBUAHOCTH PYKOBOJAHUTENEH
Urenue: "l[lepcoHan u yenoBe4ecKue pecypehl”
. JIL.1, J11.2, J12.1,
6.4 |ToBopenue: Pa3BuTre HaBBHIKOB PEUYEBOIr0 ITHKETa MU MOHOJOTHYECKON 4 8 YK-4 2.2, 2.3, 2.4

peun
I'pammaruka: ClOXHOE JOIONHEHUE B YCTHON M MICbMEHHOH pedn
/Tp /




PedepupoBanne cratbu B kypHanme Cambridge Journal of regions,
. . . i JI1.1, J11.2, J12.1,
6.5 [economy and society. Pabota ¢ 6a3oit nanueix Cambridge dictionary. / 4 6 YK-4
Cp/ J12.2,J12.3, J12.4
IMoaroroBka noknana ¢ mpeseHranueii B Libre Office. Pabora ¢ 0a3oit
6.6 n 4 12 VK-4 JI1.1, J11.2, J12.1,
.6 | TaHHBIX KOHCYJIBTQHT - 2.2, 123, 2.4
/Cp/
. . JI1.1, J11.2, J12.1,
6.7 |UroroBslii TecT K pasaeny 6. Onpoc no npoiaeHHbIM TeMaM / [Ip / 4 2 YK-4 2.2, 7123, 2.4
JI1.1, J11.2, J12.1,
6.8 | / Dx3amen / 4 36 VK-4 122,123, J12.4

4. ®OH/I OLIEHOYHbBIX CPEJICTB

CrpykTypa u coiepxaHue (OHAA OLEHOYHBIX CPEACTB A IPOBEACHMS TEKyHIEH M NPOMEXKYTOUYHOH aTTECTALlMM IIPEICTABICHBI B
Ipunoxennn | x pabodeit mporpaMmme AUCIATUTHHEL.

5. YYHEBHO-METOAUYECKOE 1 TH®OPMAIIMOHHOE OBECIIEYEHUE JUCHUIIJIMHBI

5.1. OcHoBHas1 JIMTEpaTypa

ABTODBI, 3arnaBue W3znarenscTBO, roa Konuu-Bo

JI1.1 |Ilerposa IO. A., AHMHCKHH 3bIK: y4e0. mocooue Pocros n//1: U3n-Bo PITDY 445
Caraiinaunas E. H., (PUHX), 2016
Yepemuna B. b.,

Tkauenko Y. H.

JI1.2 | HBaHoBa, 1O. A, English grammar: yye6Hoe nocobue no rpammaruxe | CapatoB: By3zoBckoe https://
Mumenesa, 10. 1., AQHIIMHACKOTO SI3bIKA JUISI CTYIEHTOB HESI3IKOBBIX ob6pasoanue, 2015 www.iprbookshop.ru/271
Hecrepenko, B. I, CIIEIUAIEHOCTEH 58.html
Caittumosa, T. H. HEOrpaHUYEHHBIN JOCTYI

ULt
3apEeruCTpUpPOBAHHBIX
0J1b30BaTeei
5.2. JlonoHUTE/ILHAS JINTEpaTypa
ABTODBI, 3arnaBue W3znarenscTBO, roa Komuu-Bo
J12.1 |Mackyma b. JlenoBast IeKCHKa U ee MPUMEHEHHE [B. m.]: Cambridge 130
University Press, 2002
J12.2 | Ommepcon I1. IMocTpoii CBOIO OU3HEC-TPAMMATHKY Oxkcgopa: Macmillan 213
Heinemann, 2006
JI2.3 | 3abornotHsblii, B. M. Hcropus, reorpadus u KyasTypa cTpaH uzyyaemoro | Mocksa: EBpasuiickuit https://
s3b1ka. English-speaking World: yue6HOE mocobue OTKpBITHIN uHCTATYT, 2011 www.iprbookshop.ru/106
96.html
HEOTpaHHYCHHBIH T0CTYyI
UL
3aperHCTPUPOBAHHBIX
10JIb30BaTeJIei
2.4 EnglishMag: sxypHai Boponex: EnglishMag, https://biblioclub.ru/
2019 index.php?

page=book&id=575375
HEOTpaHUYEHHBIN 10CTyN
TUTS
3apEeruCTPUPOBAHHBIX
nojb30Baresei

5.3 IlpodeccronaabHBIE 0a3bI JAHHBIX H HH(POPMANHOHHBIE CIPABOYHbBIE CHCTEMBI

NCC "Koncynsrantllmoc"
HCC "Tapant"http://www.internet.garant.ru/

Cambridge Dictionary https://dictionary.cambridge.org/ru/
CAMBRIDGE JOURNAL OF REGIONS, ECONOMY AND SOCIETY https://www.elibrary.ru/title_about.asp?id=27165

5.4. IlepeyeHb MPOrPAMMHOTO 0GecTIeYeHUS

Onepanuonnas cucrema PEJ] OC
Libre Office



https://www.iprbookshop.ru/27158.html%20%D0%BD%D0%B5%D0%BE%D0%B3%D1%80%D0%B0%D0%BD%D0%B8%D1%87%D0%B5%D0%BD%D0%BD%D1%8B%D0%B9%20%D0%B4%D0%BE%D1%81%D1%82%D1%83%D0%BF%20%D0%B4%D0%BB%D1%8F%20%D0%B7%D0%B0%D1%80%D0%B5%D0%B3%D0%B8%D1%81%D1%82%D1%80%D0%B8%D1%80%D0%BE%D0%B2%D0%B0%D0%BD%D0%BD%D1%8B%D1%85%20%D0%BF%D0%BE%D0%BB%D1%8C%D0%B7%D0%BE%D0%B2%D0%B0%D1%82%D0%B5%D0%BB%D0%B5%D0%B9
https://www.iprbookshop.ru/10696.html%20%D0%BD%D0%B5%D0%BE%D0%B3%D1%80%D0%B0%D0%BD%D0%B8%D1%87%D0%B5%D0%BD%D0%BD%D1%8B%D0%B9%20%D0%B4%D0%BE%D1%81%D1%82%D1%83%D0%BF%20%D0%B4%D0%BB%D1%8F%20%D0%B7%D0%B0%D1%80%D0%B5%D0%B3%D0%B8%D1%81%D1%82%D1%80%D0%B8%D1%80%D0%BE%D0%B2%D0%B0%D0%BD%D0%BD%D1%8B%D1%85%20%D0%BF%D0%BE%D0%BB%D1%8C%D0%B7%D0%BE%D0%B2%D0%B0%D1%82%D0%B5%D0%BB%D0%B5%D0%B9
https://biblioclub.ru/index.php?page=book&id=575375%20%D0%BD%D0%B5%D0%BE%D0%B3%D1%80%D0%B0%D0%BD%D0%B8%D1%87%D0%B5%D0%BD%D0%BD%D1%8B%D0%B9%20%D0%B4%D0%BE%D1%81%D1%82%D1%83%D0%BF%20%D0%B4%D0%BB%D1%8F%20%D0%B7%D0%B0%D1%80%D0%B5%D0%B3%D0%B8%D1%81%D1%82%D1%80%D0%B8%D1%80%D0%BE%D0%B2%D0%B0%D0%BD%D0%BD%D1%8B%D1%85%20%D0%BF%D0%BE%D0%BB%D1%8C%D0%B7%D0%BE%D0%B2%D0%B0%D1%82%D0%B5%D0%BB%D0%B5%D0%B9

5.5. quﬁﬂo-MeTozmqecmde MaTepuaJbl Vil CTYA€HTOB ¢ OrpPAaHUYE€HHBIMH BO3MOKHOCTSIMH 310POBbA

IIpu HEOO6XOAMMOCTH IO 3aSBICHUIO 00YHYAIOIIETOCS ¢ OTPAaHHMYECHHBIMH BO3MOXKHOCTAMH 340POBbsl yueOHO-METOIUUCCKHE MaTepUaIbl
NPENOCTaBIAIOTCS B (hOpMax, aJanTHPOBAHHBIX K OIPAHMYEHHSM 30POBbS M BOCHPHUATHA MH(popManuu. s ML ¢ HapyIICHUSIMH
3peHus: B Gopme ayauodaiina; B meyaTHOH GpopMe yBENHUSHHBIM MpH(TOM. [ JIHI] ¢ HApYIICHUAMH cIyXa: B hopMe IEKTPOHHOTO
JIOKyMEHTA; B Ie4aTHON ¢opme. [ nuIl ¢ HapymIeHUSIMHA OMIOPHO-IBUIATEIIFHOTO ammapara: B ()opMe 3IeKTPOHHOTO JOKyMEHTa; B
neyaTHo Gopme.

6. MATEPUAJIBHO-TEXHUYECKOE OBECIIEYHEHHE IUCIIUITJINHBI

ITomermieHust st BceX BHIOB padOT, MPEIyCMOTPEHHBIX YYEOHBIM TUIAHOM, YKOMIUIEKTOBAHBI HEOOXOMUMOM CIEIHaTH3UPOBAHHON
y4eOHOIT MeOebI0 U TEXHUYECKUMH CPEICTBAMH O0YICHUSI:

- CTOJIBI, CTYJIBS;

- MEPCOHAIBLHBIN KOMITBIOTEP / HOYTOYK (TIEPEHOCHOI);

- POEKTOP;

- 9KpaH / HHTEepaKTUBHAS JJOCKA.

7. METOANYECKHUE YKA3ZAHUSA JJIAA OBYYAIOIIUXCSA 11O OCBOEHHUIO JTUCITUITJINHBI

Meroandeckue yka3aHHs 10 OCBOSHHIO AUCUUILTHHEI IpecTaBieHs! B [Ipunoxennn 2 x paboueil mporpaMMe TUCIUIIIHHEL




®OHJI OLIEHOYHBIX CPEJICTB

Ipuioxenue 1

1 OnucaHMe nNokKa3aTeJsjen v KpUATEPpHUEB OICHUBAHUA KOMHeTeHHI/Iﬁ Ha
PAa3/INYHBIX 3TallaX UX (l)Ole/lpOBaHl/lﬂ, OIIMCaHH € IIIKAaJ1 Ol€HUBAHUA

1.1 TlokaszaTenu U KpUTEPUM OLICHUBAHUS KOMIICTCHIINIA:

3VH, cocrapistonue
KOMIIETEHIUIO

Tloka3arenu oneHUBaHUS

Kpurepun oreHnBanms

Cpencrsa
OLICHUBAHHUS

YK-4: Crioco0eH 0CyIecTBIATh JIETOBYI0 KOMMYHUKAIHIO

Poccuiickoit denepanyu u

B YCTHOI I ICEMEHHOH popMax Ha rOCYAapCTBEHHOM SI3bIKE

WHOCTPaHHOM(BIX) s3bIKE(ax)

3nanue: -poneTHUECKHE,
JIEKCUYECKUE u
rpaMMaTHYECKHe SIBJICHUS
HU3y4aeMOro HMHOCTPaHHOT'O
A3bIKa, MO3BOJIAIOINE
UCIIOb30BATh ero Kak
CPEICTBO JINYHOCTHOMN
KOMMYHHMKAIINH;

- COLIMOKYIBTYpHYIO chepy
pOOHOH CTpaHbl U  CTpaHbI

HM3y4aeMOTO SI3bIKa;
- OCHOBHBIC 3aKOHOMEPHOCTH
B3aMMOJICHCTBUSL UEJIOBEKa |
oO1recTBa.

- JIEKCUYECKHE u
rpaMMaTHYECKHE  CTPYKTYpbI
HM3y4aeMoTo sI3bIKa; TIpaBHiIa
YTCHUS W CJIIOBOOOpPa3OBaHUS;
npaBmwia OQOpMIICHHS YCTHOM
MOHOJIOTHYECKOH "
JIMAJIOTUYECKON pedn

- He meHee 3000 JeKcHYECKUX
eIUHUI, U3 HUX He MeHee 1500
AKTHBHO

[IepeBoaut cioBa ¢
PYCCKOTo Ha aHTTIUHCKUI
U C aHIVIMHCKOTO Ha
PYCCKHIA, IPOUZHOCUT
CJIOBa, YUTAET TEKCT
BCIIyX, OIIpe/ieNsieT U
Ha3bIBaeT
rpaMMaTH4YecKHe
CTPYKTYpHI,

HU3MEHSIET YacTh peuu B
COOTBETCTBHH C
KOHTEKCTOM

ITonHoTa M COACPKATCIBbHOCTh OTBETA,
MpaBUJILHOCTD IEPEBOAA, yHOTpe6JIeHI/I$I

JICKCUYECKUX €IUHUILl U
rpaMMaTHYECKUX KOHCTPYKITHH,

co0JII0IeHue HHTOHAIIMOHHBIX OpPM B

COOTBETCTBHE C 3aJaHHOMI
KOMMYHHKATHUBHOM cuUTyanueil.

Tect 1-6 (A-B),
VYcerHblii ompoc
(Bompoce1 2 1 3 B
KaXJIOM pasJiene ),
Bomnpocs! k 3auety
(2 cemectp -1-4; 3
cemectp 1-4)
Bomnpocs! k
sKk3ameny ( 4
ceMecTp —
4acTb 1 (TexcTsl 1-5)

YMmenne:

- CHCTEMHO aHaJM3UPOBAThH
nH(OPMAIIHIO U BEIOHpATh
o0pa3oBaTesibHbIe KOHIETIHH;
- IPUMEHATH METOBI U
CpeJICTBa MTO3HAHUS IS
HMHTEIUICKTYaJIbHOTO Pa3BUTHS,
TIOBBIIICHHS KYJIBTYPHOTO
YPOBHS;

- UCIOJIb30BaTh TEOPETUUECCKUE
3HAHUS JJIsl TEHEPALMH HOBBIX
uzeu - BOCIpUHUMATh
CMBICIIOBYIO CTPYKTYPY TEKCTa;
BBIAENATH TTIABHYIO U
BTOPOCTENECHHYIO
nH]pOpMAIHIO;

- JOTUYECKU BEPHO,
apryMEHTHPOBAHO BBIPAXXaTh
CBOM MBICIIM B YCTHOM U
MUCBMEHHOH (opme -
MOHMMATh CMBICT OCHOBHBIX
YacTeil quanora i MOHOJIOTa;
BOCIIPOU3BOJUTH TEKCT 110
KITFOYEBEIM CJIOBAM HJIU 110
IUIaHy; 3a1aBaTh U OTBEYATh Ha
BOIIPOCHI;

- IPUMEHSTh 3HAHUS
MHOCTPAHHOT'O S3bIKa JUIS

ITepeBoauT MPeIOKEHHUS
B COOTBETCTBHH C
3a/IaHHBIM CTHJIEM,
HEPEBOUT
Xy/J0’KECTBEHHbIN M
MyONUIUCTHYECKUH TeKCT
oT 2000 3HaKOB ¢ y4eTOoM
[peIaraeMoro CTUIIS,
OTBEYaeT
apryMEHTHPOBAHO Ha
BOIPOCHI B hopme
MOHOJIOTa HJIM JTHAJIOTa

CozeprkaHue OTBeTa nepeiaHo 6e3

HUCKaXXCHUA TCKCTaA, I'PaMOTHO U
CTUJIMCTUYECKU BEPHO

Tect 1-6 (C),
Verabiit
ompoc(sonpoc 1 B
Ka)XXJIOM paszzere),
Bompocsl k 3auety
(2 cemectp -1-4; 3
cemectp — 1-4)
Bormpocsr k
sKk3ameny ( 4
ceMecTp —
yacThb 1 (TeKkcThI 1-5)




OCYLLECTBIICHUS
MEKJIMYHOCTHOTO OOIIEHHS,
YHUTaTh JIUTEPATypy U
AQHAJIN3UPOBATh MTOIYICHHYIO
nH]pOpMAIHIO;

- IEPEBOIUTH TEKCTHI
oO0rmmeryMaHuTapHoOi
HampasJeHHOCTH (6e3
CIIOBaps);

- COCTaBIIATH TEKCThI HA
HWHOCTPAHHOM SI3BIKE

Buiianenmne - HaBBIKaMH I'oToBHT 1 BEICTYIAET C CaMOoCTOSTETbHOCTh BBIBOJIOB U | moxisarn ¢

BBIPAKCHUS CBOMX MBICIICH U JIOKJIAZIOM 10 CyKIeHHit c COOTBeTCTBYIOIHM | Hpe3eHTanued (1-

MHEHUS B MEKITHYHOCTHOM CaMOCTOATENLHO NPaBUIBHBIM Hcmonssosarmem | 12), Bompocs k

00IIeHNH Ha HHOCTPAHHOM BBIOpaHHOI Teme; 3a4eTy (2 cemectp -
JIEKCUYECKUX u rpaMMaTHYECKIX

SI3BIKE HA MPOJBHHYTOM Pedepupyer Texct B . 1-4; 3 cemectp — 1-

YPOBHE; IIUCbMEHHOM U YCTHOH CTPYKTYP 1O HPEIUIOKCHHOM TEME 4)

- HaBBIKaMHM ITyOnMu4HOI peun, | dopmax, Bompocsr k

apryMeHTallH, BeIeHHs Tl'oroBuT 1 oTBEUaeT sKk3ameny ( 4

JICKYCCHH; HAaBBIKAMH MOHOJIOT MU JTHAJIOT ceMecTp —

MICbMEHHON peuH; peub 1o 3aJaHHON TeMe yacTh 1 (TeKcTH 1-

- crioco0aMu OpUEHTHPOBAHUS 5), vactb 2 (1-8)

B UCTOYHHMKaX UH(POPMAIMH
(>KypHaJIBI, CAlTHI,
o0pazoBaTtelbHbIe TOPTaJbl 1
T.J1.);

- OCHOBHBIMH HaBBIKAMH
W3BJICUCHHUS TJIABHOH H
BTOPOCTETICHHOH HH(OpMaIuy;
- HaBBIKaMH IPUOOpPETEeHus,
UCIOJIb30BAaHUS U OOHOBJICHUS
I'YMaHUTapHBIX, 3HAHHH;

- HABBIKAMM NTUCbMEHHOH U1
YCTHOM pedn Ha THOCTPAaHHOM
SI3BIKE;

- HaBBIKAMH M3BJICUCHUS
HE0OX0MMON HHpOPMaUH U3
OPUTHHAJIBHOT'O TEKCTA

1.2 [kanel OLEHUBAHUSL:

Texkymuii KOHTPOJIb yCHEBAEMOCTH W IPOMEXYTOYHAs aTTECTAlMs OCYIIECTBISICTCS B paMKax
HaKOIMTEJILHOI 0aJuIbHO-peHTHHIOBOW cucTeMbl B 100-0annbpHOM 1Ikae:

Jlnst sx3ameHa:

84-100 6as10B (OLIEHKA «OTIMYHOY)

67-83 Gauta (OLIEHKA «XOPOILO»)

50-66 6amIoB (OlIEHKA «YIOBIETBOPUTEIHHO)

0-49 GanoB (OICHKA «HEYIOBICTBOPUTEIHLHOY)

Jls 3auera:

50-100 6amoB (3auer)

0-49 GanoB (He3a4eT)



2. TunoBble KOHTPOJIbHbIE 32JaHUS WM HHbIE MaTepPUaJIbl, He00X0AUMBIe /15l OLIeHKU 3HAHUIA, YMeHHId,
HaBbIKOB U (WJIH) ONbITA AeATEIbHOCTH, XaPAKTEPU3YIOIIHUX 3TaNbl (POPMHUPOBAHUSA KOMIIETEHIHIl B
npoiecce 0CBOeHUs 00pa30BaTeJLHON MPOrpaMMBbl

Bonpocs! k 3auery
2 cemecTp
Becena nmo ciieayommuM yCTHBIM TeMaM:
1. Mos cembs u 1py3bs
2. Pyruna
3. Moit nom
4. B3aMOOTHOIIEHUS C POACTBEHHUKAMHU U IPY3bIMU

3 cemecTp
. CBoGoaHOE Bpemsi. X000u
. [lyremectBus
. HantmownasnbHeie KyxHu
. 310pOBBIi 00pa3 KU3HU

AW N —

HWHCTpYKINSA MO0 BHITIOJTHEHHIO:

3adet npoxoauT B (hopmare Oecelbl 1Mo MPOHISHHBIM TEMaM B TEUCHHE CEMECTpa.

Kpurepuu onieHHBaHuA:

- Ctynenty BoicTaBisieTcs «3adet» (100-50 6amioB), eciim KOMMYHUKATHBHBIC 321891 BBITIOJTHEHBI TTIOJTHOCTHIO,
HCIIOJIb30BaHHBIH CIIOBAPHBIN 3arac, rpaMMaTH4eCcKie CTPYKTYpbI, GoHeTHUecKoe 0(OpMIICHHE BhICKa3bIBAHUS
COOTBETCTBYET MOCTABJICHHOM 3a1au4e;

- CTyzeHTy BBICTaBISICTCS «HE3aueT» (49-0 GayuioB), €CII OTBETHI HE CBSI3aHBI C BOMPOCAMH, HAIUYHE TPYOBIX
OImMOOK B OTBETE, HEIIOHUMAHKE CYITHOCTH U3J1araeMOro BOMPOCa, HEYMCHHE IPUMCHSTh 3HAHUS Ha MIPAKTHKE,
HEYBEPCHHOCTh U HETOYHOCTh OTBETOB Ha JIOTIOJIHUTEILHBIC M HABOJIAIINE BOIIPOCHI

4 cemecTp
Bonpocs! k 3k3amMeHy
Yacrbl. Urenne, nepeBoj u pedpeprupoBaHue TeKCTa
Yacrtp 2: Becena no ciaeayonuM YCTHBIM TeMaM
. OKpy>XaroIui MUp
.CMH
. Texnonoruu
. O6paszoBanmue
. Kapbepnas nectauia
. HaBwiku u ciocobHOCTH
. VI3BecTHBIC OM3HECMEHBI MHPA
. UneanbHoe pe3tome

03NN W=

TekcThl UM IepeBoa U pe)epUPOBAHMSA
1
WE ARE ALL GLOBAL WORKERS NOW

Thanks to the increasing speed of communications such as phone, fax, e-mail, you can be an international
worker and barely leave your desk. All this international work requires different skills. “You need to adapt your
communication skills to meet the global challenge”, says Alison Birkett, a director of relocation firm Expat
Essentials “A lot of misunderstandings come about from people using email badly”, she says. “People tend to send
emails without writing “Dear so and so” at the beginning, or personalizing them. This can seem rude to the recipient
if English isn’t his or her first language. We need to adopt a softer style”. MsBirkett also recommends that people
use their email less and the phone more. “Speaking to people can be a far more *Seffective way of building a
relationship”.

Robert Day, of Farnham Castle International Conference Centre, agrees. “Email and video conferencing are
theoretically so easy that people forget the importance of forging a direct relationship”, he says. “If you can’t visit
your overseas colleagues, talk to them on the phone and get to know them. You’ll increase your chances of getting
replies to your emails”. Learning a foreign language is no longer a priority since English ‘really is the international
business language’. It’s far less important to learn a foreign language than to use your own language well, so that
people who are not native speakers can understand you. This means avoiding slang, speaking slowly, and hav'>*3ing
the patience to listen to foreign colleagues.

“Rather than language classes what we all need is cultural awareness training to help us to understand
business habits of other nationalities”, says Sue Hyde, the business development manager for Babel language and
cultural consultants. A lot of Babel’s business comes from firms that have merged with or acquired a foreign
business. “One firm called us in because things have become so bad that their Italian business partners had stopped
speaking to them. It was all to do with the way the two nationalities communicated with each other. The British



approach is to stick to a written agreement without a lot of talking. Southern Europeans take the view that if things
move on, 2**there is no point in sticking to a contract”.

2
HOW TO SELECT THE BEST CANDIDATES —
AND AVOID THE WORST
by Adrian Furnham

Investing thousands of pounds in the recruitment and training of each new graduate recruit may be just the
beginning. Choosing the wrong candidate may leave an organization paying for years to come.

Few companies will have escaped all of the following failures: people who panic at the first sign of stress;
those with long, impressive qualifications who seem incapable of learning; a hypochondriacs whose absentee record
becomes astonishing; and the unstable person later discovered to be a thief or worse.

Less dramatic, but just as much a problem, is the is person who simply does not come up to expectations,
who does not quite deliver; who never becomes a high-flyer or even a steady performer; the employee with a fine
future behind them.

The first point to bear in mind at the recruitment stage is that people don't change. Intelligence levels
decline modestly, but change little over their working life. The same is true of abilities, such as learning languages
and handling numbers.

Most people like to think that personality can change, particularly the more negative features such as
anxiety, low esteem, .impulsiveness or a lack of emotional warmth. But data collected over 50 years gives a clear
message: still stable after all these years. Extroverts become slightly less extroverted: the acutely shy appear a little
less so, but the fundamentals remain much the same. Personal crises can affect the way we cope with things: we
might take up or drop drink, drugs, religion or relaxation techniques, which can have pretty dramatic effects. Skills
can be improved, and new ones introduced, but at rather different rates. People can be groomed for a job. Just as
politicians are carefully repackaged through dress, hairstyle and speech specialists, so people can be sent on training
courses, diplomas or experimental weekends. But there is a cost to all this which may be more than the price of the
course. Better to select for what you actually see rather than attempt to change it.

From the Financial Times

3
MOTIVATING HIGH-CALIBRE STAFF

by Michael Douglas

An organisation's capacity to identify, attract and retain high-quality, high-performing people who can
develop winning strategies has become decisive in ensuring competitive advantage.

High performers are easier to define than to find. They are people with apparently limitless energy and
enthusiasm, qualities that shine through even on their bad days. They are full of ideas and get things done quickly
and effectively. They inspire others not just by pep talks but also through the sheer force of their example. Such
people can push their organisations to greater and greater heights.

The problem is that people of this quality are very attractive to rival companies and are likely to be
headhunted. The financial impact of such people leaving is great and includes the costs of expensive training and
lost productivity and inspiration.

However, not all high performers are stolen, some are lost. High performers generally leave because
organisations do not know how to keep them. Too many employers are blind or indifferent to the agenda of would
be high performers, especially those who are young.

Organisations should consider how such people are likely to regard important motivating factors.

Money remains an important motivator but organisations should not imagine that it is the only one that
matters. In practice, high performers tend to take for granted that they will get a good financial package. They seek
motivation from other sources.

Empowerment is a particularly important motivating force for new talent. A high performer will seek to
feel that he or she 'owns' a project in a creative sense. Wise employers offer this opportunity.

The challenge of the job is another essential motivator for high performers. Such people easily become
demotivated if they sense that their organisation has little or no real sense of where it is going.

A platform for self-development should be provided. High performers are very keen to develop their skills
and their curriculum vitae. Offering time for regeneration is another crucial way for organisations to retain high
performers. Work needs to be varied and time should be available for creative thinking and mastering new skills.
The provision of a coach or mentor signals that the organisation has a commitment to fast-tracking an individual's
development.

Individuals do well in an environment where they can depend on good administrative support. They will
not want to feel that the success they are winning for the organisation is lost because of the inefficiency of others or
by weaknesses in support areas.

Above all, high performers - especially if they are young - want to feel that the organisation they work for
regards them as special. If they find that it is not interested in them as people but only as high-performing



commodities, it will hardly be surprising if their loyalty is minimal. On the other hand, if an organisation does invest
in its people, it is much more likely to win loyalty from them and to create a community of talent and high
performance that will worry competitors.

From the Financial Times

4
THE IMPORTANCE OF EXPORT

Exporters are not a special breed. They include thousands of companies, large and small, who sell overseas
as well as in the home market. Some enter the export field enthusiastic for overseas business, others are reluctantly
drawn into selling abroad in order to increase turnover. Some look to export markets for much of their turnover,
while others take only the occasional export order.

Whatever reason first brings companies into exporting, most continue as they become aware of the
additional opportunities for expanding their sales, and consequently the profitability of their business, by selling to
customers overseas.

Companies operating in home markets encounter many common problems in selling their products or
services - minimizing costs, achieving the required quality, meeting delivery dates, collecting payment, and
financing the whole operation. When companies start to export they face similar problems, but with differences that
are peculiar to the task of selling abroad.

The laws, languages and customs of most overseas markets are likely to be unfamiliar, at the outset, as are
particular commercial and technical specifications required by overseas buyers. The shipment period is often much
longer than in domestic contracts and exporters do not have the same degree of control over the goods they sell,
once they are shipped to their overseas destination. Yet exporters have to ensure prompt and secure payment from
overseas buyers who could be thousands of miles away.

Payments have to be made in a currency foreign either to exporters or to their buyers or both. Fluctuations
in exchange rates are an added hazard, creating uncertainty about the value exporters finally receive. And overseas
governments may apply controls which restrict buyers' access to any foreign exchange needed to pay exporters.

Special documentation for the movement of goods and the remittance of funds is necessary in exporting
and these documents vary from country to country. Consequently there are significant differences between selling
overseas and selling to the home market. So while exporters may not be a special breed, they do need to acquire
particular skills if they are to overcome the peculiar problems and greater risks involved.

5
Continental eyes savings in pay cuts

WASHINGTON — Continental Airlines Inc. expects to save about $300 million in 2005 from pay and
benefit reductions achieved for most work groups, the air carrier said yesterday in an update for investors.

In the presentation filed with the Securities and Exchange Commission, Continental said it expects to
achieve roughly $418 million of savings on an annualized basis when the cuts are fully implemented.

The Houston-based carrier also said that despite continued improvement in revenue trends, it still expects to
record a "significant loss" for 2005, due to record high fuel prices.

Continental said Boeing Co. has agreed to provide backstop financing for the purchase of some airplanes.

Continental, which has a major hub at Newark Liberty International Airport, recently announced an order
for two new Boeing 777-200ER widebody aircraft to support its international expansion. The aircraft are scheduled
for delivery in the first quarter of 2007.

The company also said it expects its debt principal and capital lease payments for the third quarter to be
around $74 million.

It anticipates ending the third quarter with an unrestricted cash and short-term investments balance between
$1.9 billion and $2 billion, and expects to end 2005 with a cash balance of about $1.5 billion and capital spending of
around $236 million for the year.

Continental expects to contribute roughly $63 million to its pension plans in 2005, net of pension expense.
The amount is based on noncash pension expense of around $241 million and estimated contributions of $304
million.

To date, Continental has contributed $220 million to its pension plans, consisting of 12.1 million shares of
Expresslet stock valued at $130 million during the first half of 2005, $50 million of cash in the second quarter and
an additional $40 million of cash in July, the filing said.

The company said domestic advanced bookings through mid-October are slightly ahead of last year at this
time, while international advanced bookings are running slightly behind.

Home News Tribune Online, 10 September 2005

HWHCTpYKINSA MO0 BHITIOJTHEHHIO:
DK3aMeH POXOJUT B YCTHOU popme. BpeMs Ha mOAroToBKY K 0TBeTYy cocTamiser 30 MuHyT. Jlasiee CTyIeHT YnTaeT

(hparmMeHT TekcTa, mepeBo, pedepupyeT TeKCT 1 OeceayeT 1Mo TeMe, YKa3aHHOH B OmieTe.

Kpurepuu onieHuBaHuA:



. orneHka «oTHMIHO»( 84-100 OanoB) BBICTABISAETCSA, €CIM JAHBI TIOJHBIE OTBETHI HAa BCE BOIPOCHI,
MCIIONIb30BaHHBIN CJIOBAPHBIHA 3amac, rpaMMaTHYECKHe CTPYKTYphl U (poHeTHYeCckoe 0(OpPMIICHHE COOTBETCTBYIOT
MOCTABJICHHOH 3a/aue; eciiyd NepeBo/l CAENaH MOJHOCTBIO C COOJIOICHHEM CTHJIISI BHICKA3bIBAHUS, O3 HAPYIICHUS
SI3BIKOBBIX HOPM; JIOMYCKAeTCsl OJHA CyMMapHas OIIMOKa, KpOMe HCKaXKEHHs CMbICia; pedeprupoBaHUe TEKCTa
cienaHo 0e3 WCKaxkeHHs HH(oOpMaluHk, B peYyd OTCYTCTBYIOT IDaMMaTHYECKHEe, JIEKCHYECKHE M JIOTHYECKHE
OIIIHOKH.

° oleHKa «xopomo» (67-83 0amra) BBICTABISETCS, €CIM JaHbl HETOJHBIE OTBETA HAa BCE BOIPOCHI,
WCIIOJIb30BAaHHBIN CIIOBAapHBIN 3amac, TpaMMaTHYECKHEe CTPYKTYPHI, (DOHETHYECKOoe O(QOpPMIICHHE BBICKAa3BIBAHH
COOTBETCTBYET ITOCTaBJICHHOW 3a/1a4e, HeOONbIINe HAPYIICHNS WCIOJIB30BAHUS CPEIACTB JIOTHYECKOH CBS3H; €CIH
MepeBOJl CAeTaH IIONHOCTBIO C COONIOACHHWEM CTWJIS BBICKA3bIBAHWS, O€3 HapYIIEHUS S3BIKOBBIX HOPM.
JlomyckaroTcsi IBe MOJHBIC CyMMapHbIE OIIMOKH, B T.4. HE OoJice OJHOTO MCKaXCHHs CMBICNIA; pedepupoBanue
TEKCTa CAETaHO 0Oe3 HCKaKeHHs WH(POPMAIMH, B PEYH JOMYCKAIOTCA 2 TpaMMAaTHUECKUE, 2 JCKCHYCCKHEe U 2
JIOTHYECKUE OIMUOKH.

. OIICHKA «YyJOBIETBOPHUTENBHO» (50-66 0a/uIOB ) BBICTABISCTCS, CCIIM JIAHBI HEIMOJHBIC OTBETHI HA IBa
BOIPOCA, WCIOJL30BAaH OrPAaHUYCHHBIH CIIOBapHBIN 3amac, TpaMMaTHYeCKHE CTPYKTYpbl HU  (DOHETHYECKOe
o(opMIICHHE BBICKA3bIBAHMSI MMECIOT HEOOJBINE HAPYIICHHUS; , €CIIU TEPEBOJ] CIIENIaH aJeKBAaTHO;, IOMYCKAKTCS 3
TIOJIHBIE CYMMapHBIe OMIMOKH; peeprpoBaHUe TEKCTa CIEIaHO ¢ HE3HAYNTEIFHBIMHU HCKKSHUIMHU HH(DOPMAIIH, B
pedn mormmyckaroTes 3-5 rpaMMaTHYecKue, 3-5 TeKcHnIeckrue U 3-4 JIOTHIeCKUe OMHOKH.

. OIICHKA «HEYHOBIETBOPUTENbHO»( 0-49 0a/ioB) BBICTABISETCS, €CIIU OTBETHI HE CBS3aHBI C BOMPOCAMHU,
HaJn4re TpyOBIX OmMOOK B OTBETE, HETIOHIMMAaHNE CYITHOCTH M3JIaraeMoro BOIPOCa, HEYMEHHE MPHUMEHSATh 3HAHHS
Ha TIPakTHKe, HEYBEPEHHOCTh W HETOYHOCTH OTBETOB HA JOMOJHHUTENBHBIC W HABOIIINE BOIIPOCHI, €CIIH TEPEBO
pedepupoBaHre TEKCTa HE COOTBETCTBYET TPEOOBAHNSAM, YCTAHOBICHHBIX TSI OLIEHKH «yIOBICTBOPHTEIBLHOY.

TecTnl
1.baHK TecTOB MO pa3aenaam
2 cemecTp
Tecr 1
A. Inset the words from the box into the sentences in the correct form
go against at a stretch give trouble
take after habitual diversity
obedience overlook quaint
1. We bought the house with arched windows the amazing sandy beach and the ocean.
2. His younger brother is a very naughty child who to the whole family.
3. When Jane was 7years old she her granny by character and appearance.
4. Adam is such a person that nobody believes his words.
5. Old private British schools require from their students as there are very strict rules of
behavior.
6. Many teenagers their parents since they consider themselves old enough.
7. This travel agent‘s offers such a great of accommodation so we can’t choose which one is
the most suitable.
8. Einstein had so little time that he usually ate his breakfast
/8 points
B. Open the brackets using the correct form of the verbs (Present Simple, Present Continuous, Present
Perfect, Past Simple, Past Continuous)
1. What ... these days? (you ,to do)
2. How many plays ..... Shakespeare? (to write)
3. Are you hungry? ....something to eat? (you, to want)
4. Who is that man? Why ...... at us? (he, to look)
5. I don’t know where Amy is. ..... (you, to see) her?
6. The Chinese .... (to invent) printing.
7. I don’t know Carol’s husband. I .......... (never, to meet, him).
8. Water... at 100°C. (to boil)
/4 points

C. Translate the following sentences into English
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Ha cnenyromieid Heene Haira rpymma OyIeT ciaBaTh dK3aMeH 1Mo Grrocodum.

OHa TOJBKO YTO YJIOXHJIIA BOJIOCH], HO BETEP UCIIOPTHII BCIO IPUIECKY.

Korma Mb1 e3muim B Typ 1o EBporie, Mbl OCTaHABIMBATUCH B MAJICHPKUX TOCTHHUIIAX M XOCTENaX.
Kyna BBl €311TH 3TUM JICTOM B OTITYCK?

Korma BbI mocnenuuii pa3 0OHOBIISIIH 000U B TOCTHHOMN?

OH HHKOT[Ia HE JIeJaeT TOMAIITHIOI paboTy B OJMH IPUCECT.

Most Mama Bcerzia BCTaeT C IEPBBIMU JIy4aMU COJTHIIA.

Kto B Bamieit ceMbe TOTOBHT UMY, & KTO 3aHUMAETCSl CTUPKOU U YOOPKOH?

Xots Jxum u Keppu He GIM3HEBI, OHY TTOX0KH KaK JIBE KaIlJTH BOJIBI.

/18 points
Tecr 2

Insert the words from the box into the sentences in the correct form
emotional move in strong-willed
independent study nursery
hard-working impartial stubborn
My friend has a big house where there is even a with big bookcases and an antique desk
My grandpa is a person who has achieved all his goals against all odds.
My youngest sister’s is so bright and spacious that I’m a little bit jealous.
You will be when you become an adult.
My sister became an excellent lawyer because she is so .
My sister always cries while she’s watching drama. She is so , but we don’t see it every day.
Our neighbours have just and today they are having a farewell party.
He is absolutely , nobody can influence him.

/8 points
Open the brackets using the correct form of the adjective.
You are (good) at math in our school.
Today is (cool) than it was yesterday.
My (young) sister is (tall) than me.
This is (expensive) flat in our city! Who will buy it?
This is (good) opportunity to practice your language skills.
My mother is one of (kind) person in the world.
You should be (polite) with old people.
Tomorrow will be the hard day, so I get asleep (early) today.

/4 points

Translate into English.
Capa ObL1a 3aCTCHYMBA U HE JPYXKMIA CO CBOMMH OJHOKIACCHUKAMH.
Mawma Bcerjia moMOXeT B TPYIHYIO MUHYTY.
CaMblii TPy IOTOOUBEII CTY/ICHT HE BCETIa CTAHOBHUTCS YCIECITHBIM OM3HECMEHOM.
AHTOHHO — TaKOH K& aMOMIIMO3HBIN KaK U €r0 OTELL.
W3-3a pa3HUIIBEI TOKOJIEHUH HaJ0 OBITH TEPIIIMEE K CBOUM OJIM3KHM.
Kto nepBbIM nokopmt DBepect?
B nepeBHe BO3yX ropasio YHINE YeM B METaIoJInucax.
JI>KMM HHKOTZIa HEe XOTEJ )KUTh B HEOOCKpeOe, MOATOMY MPHOOPEN HEOOIBIOW OCOOHSIK B IPUTOPOIC.
B MHOTOKBapTHPHOM JIOME BCEr/ia MIYMHO.
/ 18 points

Oobuwee konuuecmeo 6annoe 3a cemecmp — 60 d6annos

3 cemecTp
Tect 3
A. Insert the words from the box into the sentences in the correct form

put off join in stowaway
go off warm up main course
sneakers cool down pedestrian
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You should before making these exercises in the gym.
is the illegal passenger without his ticket.
The in my favorite restaurant is delicious! You need to taste it.
I used to like swimming in my childhood but now I've
Yesterday Jack bought a pair of fashionable .
The football match was because of the weather.

At school our teacher offered me to our chess club.
You should before come home after the gym.
/ 8 points
B. Insert the correct article where it is necessary.
1.  Londonis__ capital of  Great Britain.
2. __Jones will come tomorrow to dinner with us.
3. _ Big Theatre is __most popular __ theatrein _ Moscow.
4.  Pacific ocean is ___biggest ocean on ___ Farth.
5. My sister was ___teacher at school where we both studied.
/ 6 points

C. Translate into English.

OH 000kaeT XOAWTH M0 AHTHUKBAPHBIM JIABKaM, IMO3TOMY Yy HEr0 OrPOMHAs KOJUICKIHS CTAPUHHBIX BEIICH
Joma.

Kpuc npeanoyntaeT akTHBHBINA OTABIX U BCE JIETO MPOBOJUT B TOPAX.

OHaM TFOOUT KOJUIEKITHOHUPOBATh MOJIENIN CIIOPTUBHBIX MAIIMHOK.

Mos cectpa 060kaeT BSI3aHHE €Il CO IIKOJIBI U MOCBSIIACT EMy BCE CBOE CBOOOTHOE BPEMS.

MpbI perucTpupoBaIiCh Ha peiic OHJIalH.

[Ipexxme 4eM OoTIpaBUTHCS B OTITYCK, HEOOXOANMO 3a0pOHHPOBATH HOMEP B TOCTHHHIIE.

Hamm npy3pst penrnum noexaTs myTeniecTBoBath B EBporry aBrocTonoM. OHE O4YEHB CMETIBIE.

Bcerna nposepsiiTe OWIIETHI TPH MOKYIIKE ABAXKIbI!

/ 16 points
Tect 4
Insert the words from the box into the sentences in the correct form.
leave out hurt predict
cure cook destroy
pain argue disappear
Ilike ___ very much.
Please, don’t ____ with your mother.
There are a few people in the world who can _______ the future.
Youshould ____ old buildings before build the new mall.
Many of well-known animals______ soon if we don’t save them.
All the scientists ate trying to inventthe ___ from the cancer.
I was feelingthe __ in my leg when I felt from the ladder.
The most popular song of Linkin Park is «____ all the rest».
/8 points
Open the brackets using the correct form of the verb, using Active and Passive Voice.
That picture (paint) by my sister.
My order (deliver) by courier.
This book (write) in 1896.
You should (work) hard to get the good job.
The cure from rare disease (invent) by student of Harvard.
My favorite bakery (have) so many cakes and biscuits. Let’s go there.
Your jeans (be) still dirty, so clean them one more time.
The town museum (build) in 2018 for the World football championship.
/ 4 points

Translate into English.



Camble KpacuBbIC NOITyTan )XUBYT B bpasummn.

Uewm st Mory Tebe IOMOYB?

Bort y»e HecKoJIbKO JIHEH 5 cTpajato OT FOJI0BHOM Oouu.

Barue Bpemst 715t IOATOTOBKH K 3K3aMEHY HCTEKJIO.

Hama cembst mepeexana B AMEpHUKY, KOT1a MHE OBLIO BCero 4 roja.

TBl He MOXKEIIb COBEPILATh NPECTYIUICHHS, 3TO HE3aKOHHO.

B npeBHue BpeMeHa JIIOASM IPUXOAMIOCH OXOTHTHCS Ha KMBOTHBIX Pajl BBDKUBAHMUS.
I'moGanbHOE MOTEINICHHE IPOMCXOANT N3-3a 3arPSISHEHUS OKPY KAIOLIEH CPeIbl.

XN bW~

O60xato TpUOHOM MUPOT TI0 PELENTy MOEH CeCTPHI.

/18 points
Oobuwee konuuecmeo 6annoe 3a cemecmp — 60 d6annos
4 cemecTp
Tect 5
A. Insert the words from the box into the sentences in the correct form
nature programme influence advantage
talk show environmentally friendly graduate
celebrity dormitory drop out
1. are the more useful than .
2. Many cosmetics producers offer to their buyers products which aren’t tested on animals.
3. Each university must have at least one for their students.
4, You can see the life of onTV.
5. Write down the full list of and disadvantages from your decision-making.
6. I from school in 2018.
7. You the university if you don’t pass all the exams.
8. TV and the Internet have the grate on the young people.
/8 points
B. Open the brackets using the correct form of the verb.
1. The ball (fall) down if you (throw) it.
2. You can (travel) around the world if you (have) enough money.
3. I (stay) at home if it (be) rain.
4. | (get) the reward the next week if (work) hard today.
5. IfI (be) you, I (go) to the concert of my favorite group.
6. If1 (have) much money, I (buy) a house and a car.
7. If1 (know) it in advance, 1 (prepare) for the conference better.
8. You should (be) ready to work hard if you (want) to get this job.
/4 points
C. Translate into English.
1. Kaxxpiii 1eHb s1 CMOTPIO HOBOCTH IO TEJIEBU30DY.
2. MobunbHbIe Tene(OHbI OMACHBI IS 3JI0POBbs, HO JIFOJM HE MPEACTABISIIOT CBOCH KU3HU O3 HUX.
3. Bce Bammu ¢aiinbsl MOTYT OBITH YKpPaJICHBI U HCIIOPYEHBI, €CITH Balll KOMIIBIOTEP JIETKO B3JI0MATh.
4, UYeM ThI OOBIYHO 3aHUMACIILCS TOCIIE JICKIUI?
5. MooieKb CTPEMHUTCS ObITh MOX0XKUMH Ha CBOUX KYMHPOB.
6. OnmHO 1 TO ke BhICKa3bIBaHHE (PHUI0CO(ha MOKHO MOHUMATD ITO-PA3HOMY.
7. Kaxplii yenoBek 00s13aH NONYYHTh BBICIICE 00OpA30BAHKE ISl TOTO, YTOOBI CTATh YCICIIHBIM PA0OTHHUKOM.
8. Mou OJHOTPYNITHUKH MPOBOST CBOHM CTYJCHYECKHE TOJbl HA BEUSPUHKAX, B TO BPEMs Kak s CTaparoch
MOJIYYUTh CTUIICHAMIO 32 OTJIMYHBIC PE3yIbTAThI.
9. Ecnm 61 AJIeKC yamiIcs B IIIKOJIE JTy4IIe, OH OBl CMOT NOCTynHuTh B CTaHDOP/I.
/18 points
Tecr 6
A Insert the correct preposition
Two years ago I worked (1) the media company. I worked (2) writing the scripts for the talk show. As
the company was located in the office center we had to clock (3)  and (4) _ everyday. My job was very
challenging but I was glad that I was (§)  work because there was high level of unemployment in those years.

I was also responsible (6) advertising and was in charge (7) advertising budget



/7 points
B Choose the appropriate word
Young women entering the current (1) market have more than fifty years to wait before they could be paid
the same as men. Female managers saw their pay (2) half a percentage point faster than their male
counterparts last year, according to a study by the Chartered Management Institute. Even if that rate of improvement
continues the pay gap will not be closed until 2067.
Women's (3) increased by 2.8 per cent in 2009, compared with 2.3 percent for men. There is better news in
the boardroom, however, where female managers out-earn men with an average salary of $144,300 compared with
$132,000. At the other end of the (4) ladder, junior male executives (5) $ 23,000 on average - $
1,065 more than their female counterparts.
The largest pay gaps were in the IT and chemistry industries, at $15,123 and $12.127 respectively.
The recession also appears to have hit women managers hard, with 4% of the workplace (6) last year.
The General Secretary of the trade union said: it's a disgrace that women will have to wait until 2067 for the pay gap
to close -nearly 100 after the Equal Pay Act. This glacial progress towards fairness cannot be allowed to go

()

1 1) work 2) job 3) post 4) position
Answer
2 1)raise 2) rise 3) increase 4) grow up
Answer
3 1) pay 2)salaries 3)fees 4) wages
Answer
4 1) promotion 2) advancement 3) career4) rise
Answer
5 1) get 2) earn 3) gain 4) receive
Answer
6 1) fired 2) retired 3) resigned 4) made redundant
Answer
7 1)on 2) to 3) at 4) in
Answer
/ 7 points
C Put the verbs in the correct place and tense.
delayer set up receive give
open downsize be discuss
When John graduated from the University he (1) an IT company. At first there (14) only one
small office but by his 30" anniversary the company (2) 250 subsidiaries around the USA with the
headquarters in New York. The top management of the company (3) salaries and fringe benefits whereas a
line employee (5) just basic salary and perks such as free meal in the company’s canteen. Now the
company (6) the size of severance package with the Labour Union as the company (7) and
() in order to become flatter and leaner.
/ 16 points

Oobuwee konuuecmeo 6annoe 3a cemecmp — 60 dannos

HHcTpyKkuus Mo BHINOJHEHHIO

B nporecce TecTHpoBaHus CTYIEHT AOJDKEH OTBETHTH Ha BCE BOIIPOCHL. BpeMsi BBINOIHEHUS KaXKIOT0 TeCTa
cocraBmsieT 40 MUHYT. MakcuMansHOE KOJMYECTBO OaIOB, KOTOpOE CTYACHT MoXxeT Habpath — 30 6amoB 3a
KaX/IBIH TecT. B TeueHne cemecTpa CTyICHT BBIIIOJIHAET JBa TECTa [0 HTOraM KaXKAOT0 pasJena.

Kpurtepuu ouennBanus:

Tectnl 1-5
3amanne A 3a KaXkIpIi MPaBWIIBHBIN OTBET BhICTABIIsICTCS |1 Gayn
3ananue B 3a KaXk/bli IpaBUIBHBIN OTBET BhIcTaBisieTcs 0,5 Oamta
3amanne C 3a KaxkJ10€ MPaBWIbHO TIEPEBEIEHHOE MPEII0KEHUE BHICTABISETCS 2 Oara.
Ecnm npennoxxenune nepeBeicHo YaCTUIHO MPABMIIBHO, CTYACHT TojiydaeT 1 Oamr
TecT 6
3amanus A u B 3a Ka) bl IPaBUIBHBIA OTBET BBICTABIIACTCS 1 Oait
3amanne C 3a KaXkIbIii TPABWIIBHBIN OTBET BHICTABIISIETCS 2 Oasia.
Ecnu c1oBo CTOUT B HEMpaBUIBHON TpaMMaTHIeCcKol (hopMe , OTBET OIIEHUBAeTCs B |
Oas.




YcTHbIH onpoc
2 cemecTp
1 pa3nen
1. JIekcnueckne enuHUIEI 10 TeMaM «CeMbs 1 OBIT».
2. ITpaBuna ynorpebaenus Hacrosiiero Bpemenu (Present Simple, Present Continuous)
3. Ilpaswuna ynotpebnenus HacTosimero Bpemenu (Past Simple, Past Continuous).

2 pa3aea
1. Jlekcnveckne earHULBI O TeMaM «J{oM 1 B3aMMOOTHOIICHHS.
2. [IpaBuna ynorpebieHns: CpaBHUTEIBHON M IPEBOCXOIHOM CTEIICHH.
3. Beipaxenue Oynymiero B anrmiickoMm sizbike (Past Simple, Present Perfect) .

Oobuwee konruuecmeo 6annoe 3a cemecmp — 20 d6annoe

3 cemecTp

3 pa3znen
1. Jlexcudeckue equHUIIBI TT0 TeMaM «IlyTenecTBrus 1 CBOOOIHOE BPEMSI».
2. [TpaBuna ynotpeOaeHMs apTHKIICH.
3. Beipaxxenue Oynymiero B anrimiickoM si3bike (Present Simple, Continuous, Future simple, be going to)

4 paznen
1. Jlekcuveckre eMUHUIIBI IO TeMaM «3I0POBbI 00pa3 KHU3HH U HAMOHAIBHBIC KYXHUY.
2. [IpaBuia ynoTpeOIcHHs CTPAAATEIILHOTO 3aJI0Ta.
3. MojanpHbIC IIaroJb .
Oobuwee konuuecmeo 6annoe 3a cemecmp — 20 d6annoe

4 cemecTp
5 paspea
1. Jlexcuaeckue equHUIB! o TeMaM «CMMU , TexHoI0THH, 00pa3oBaHKe, OKPYXKAIOIIasl Cpeaay.
2. [TpaBua ynoTpeOaeHHs YCIOBHBIX TPEII0KESHHH.
3. KocBeHHas peub.

6 paznen

1. Jlekcuueckue enUHUIGI IO TeMaM «PaboTa U 3aHATOCThY.

2. [IpaBuna GopMupoBaHUS U YHOTPEOICHUS JCHCTBUTEIHFHOIO 3aJI0T4.

3. [IpaBuia opMUpPOBaHUS U YIOTPEOICHHS JCHCTBUTESIHLHOTO CTPAIATEILHOTO 3aJI0Ta.
Oobuwee konuuecmeo 6annoe 3a cemecmp — 20 dannoe

HWHCTpyKIHS MO BHITOJTHEHUIO

YCTHBIHN ompoc MPOBOAUTCS 2 pa3a B CEMECTpP B KOHIIE IIPOXOXKACHUS KaKAOT0 pasaena. Bo BpeMs ycTHOTrO onpoca
CTYACHT JIOJDKEH OTBETHTH Ha BCE BOMIPOCHI MIPEMogaBaTes 1o TeMe. Bpems oTBeTa COCTaBIseT 5 MUHYT.
MaxkcumansHOE KOJTMYECTBO 0aJIoB, KOTOPOE CTYICHT MOXKeT Habpath 3a 1 cemectp— 20 Gaymios.

Kpurtepuu ouennBanus:

Kaxxplit yCTHBIN OMPOC OLCHUBACTCS CIACTYIOIUM 00pa3oM

o CTYACHTY BhicTaBisieTcst 9-10 6ayioB, eciiu OH OTBETHII Ha BCE BOIIPOCHI B TIOJIHOM 00BEME, BO BpeMs
oTBeTa OBLIM CAENaHbI 1-2 JIekcuKo-rpaMmaTuieckue u\win 1-2 GpoHeTnveckue onmoKy;

o CTYAICHTY BBICTABJISICTCS 7-8 OAJUIOB, €CIIM OH OTBETHJI Ha BCE BOMPOCHI B MMOJIHOM 00bEeMe, BO BPeMsi OTBETA
OBUTH CHIeNTaHbI 3-5 TEeKCUKO-TPAMMATHYCCKUX H\IIH 3-5 QOHETHYECKHX OIIMOOK;

o CTYACHTY BBICTaBJIsIeTCS 1-6 6aIOB, €CIIM OH OTBETHII HE Ha BCE BOIIPOCH! I HE B TIOJTHOM 00BEME, BO
BpeMs OTBETa OBLIM CIEJIaHbI 0oJiee 5 TEKCUKO-TpaMMaTHIECKUX H\WJIU Ooiee 5 (poHETHIECKIX OMMO0K

TeMmbl J0KJIA10B ¢ Npe3eHTanuel
2 cemecTp
[omynspHbIe MecTa OTBIXA
HanmonansHble 0COOCHHOCTH M KYJIBTYpa CTPaH U3y4aeMOro s3bIKa
HeoObrunbie xo001 Mupa
CeMeliHbIC IEHHOCTH B Pa3HBIX CTPaHax
Oobuwee konuuecmeo 6annoe 3a cemecmp — 20 d6annos

W=

3 cemecTp
Kyxnu mupa
[omynspuszanus 300poBoro 00pasa KU3HHA
[IpoGembl OKpyKaroIIero Mupa
PaznoBunnoctn CMU
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Oouwee konuuecmeo 6annos 3a cemecmp — 20 d6annos

4 cemecTp
9. Bnusiaue Texnonoruii
10. Cuctema obpazoBanus B Poccnu u 3a pydexom
11. Cawmple BocTpeboBaHHBIE TPOdeccHr B MUPE
12. DpunaHcepcTBO Kak HOBas (opMa TPYAOBOH 3aHATOCTH

Oobuwee konuuecmeo 6annoe 3a cemecmp — 20 d6annoe

HNHcTpyKuus no BHINOJHEHUIO

CTyIeHT TOTOBHUT 2 JIOKJIaJa B TCUCHHH ceMecTpa. 3a 2 JOoKJaaa CTyICHT MOXKET MaKCUMallbHO Habpath 20 6aios.
Meronndeckue peKOMEHIAINY 10 HAMMCAHUIO U TpeOOBaHMS K 0(DOPMIIEHUIO CONIEPIKATCS B TIPHIIOKEHUHN 2
KpuTtepuu oneHnBaHusi:

Kasxprii JoKITa ] OIEHUBAETCS TI0 CICIYIONINM KPUTEPHSIM

- CTYICHTY BBICTaBIsieTcs 8-10 GaymnoB, eciw W3I0KeHHBIH MaTeprai (akTHUECKH BEPEH, MPUCYTCTBYET HATMUNE
TIIyOOKHX MCUEPIBIBAIOLIMX 3HAHUI 0 MOrOTOBJICHHOMY BOIIPOCY, B TOM YKCIIE OOIIMPHBIE 3HAHUS B [[EJIOM 10
JICHUILTAHE; TPAMOTHOE U JIOTHYESCKH CTPOWHOE M3JIOKCHHUE MaTepralia, IIMPOKOE HCIOIh30BAHUE HE TOIBKO
OCHOBHOI{, HO H JIOMOJHUTENLHON IMTEPATYPhI, IPE3EHTAlUS MaTepHala BKJI0YaeT He MeHee / ClaiiioB,
OTpaXKaloIINX OCHOBHbIE MOJOKEHHS JIOKIIA/IA;

- CTYJCHTY BBICTaBJsieTCs 6-7 OaJUIOB - W3JIOKECHHBII MaTepual BepeH, HAJIMYWE MOJHBIX 3HAHMH B 0o0beMe
MPOHICHHO# POrpPaMMBbI 10 HOATOTOBICHHOMY BOIIPOCY; IPAMOTHOE ¥ JIOTHYECKU CTPOMHOE M3JI0KEHHE MaTepuaa,
LIMPOKOE HCIOJIb30BAaHUE OCHOBHOM JIMTEpaTyphl, MPE3CHTALMS MaTepHaja BKJIO4YaeT 3-6 Clai0B, YacTUYHO
OTpaXKaIOIINX TTOJIOKESHHUS IOKIIa/1a;

- CTYAGHTY BBICTaBiseTcs 3-5 Oamja — W3JIOKCHHBIM MaTepuall BEPEH, HAIUYUE TBEPABIX 3HAHHNA B 00BEeMe
MPOMICHHON MpOrpaMMbl IO IOATOTOBICHHOMY BOIPOCY; HW3JI0XKEHHE MaTephalia C OTACIbHBIMU ONIMOKAMH,
YBEPCHHO HCIPABJIICHHBIMH HCIIOJIB30BAHUE OCHOBHOW JINTEPATyphl, B MPE3CHTAIMM HA ClaiaX OTCYTCTBYIOT
OCHOBHBIC MTOJIOKECHHUS., TUOO CIIai (bl BKIFOYAIOT MIOJTHOCTHIO BECh JTOKIIA,

- CTyZIeHTY BhicTaBisieTcs 0-2 Oamia— paboTa He CBs3aHa ¢ BEIOPAHHOM TEMOI, HAIMYKE TPYOBIX OMIUOOK,
HEIMOHUMAaHHUEe CYIIHOCTH U3J1araeéMoro BOIpoca, PEe3eHTAINs OTCYTCTBYET.

3. Metoanyeckue MaTepuaJbl, ONpeAesIioNe NPoueaypsl OeHNBAHUS 3HAHMI, YMEHMI{, HABBIKOB U (HJIH)
OMBITA 1eATEJIHHOCTH, XapaKTePHU3YIOLIUX 3Tanbl GOpPMUPOBAHUS KOMIETEHIIUH

[Ipormeyps! olleHMBaHMS BKIIIOYAIOT B c€0s TEKYIINI KOHTPOJIb M IPOMEKYTOUHYIO aTTECTAIIHIO.

Tekymuii KOHTPOJIb YCIEBAaEMOCTHM TMPOBOJUTCS C  HCIOJB30BAHHEM  OLIGHOYHBIX  CPEJICTB,
MPEICTaBICHHBIX B 1.2 JAHHOTO MPUJIOKEHHU. Pe3yIbTaThl TEKYIIEro KOHTPOJIS JOBOASTCS 10 CBEICHHUS CTYIEHTOB
JI0 IPOMEKYTOUHOM aTTeCTalluu.

I[IpomMe:xkyToUHASI ATTECTAIASA IPOBOAUTCS B (DOpME 3a4eTa U IK3aMCHa.

3a4yeT MPOBOAUTCS IO OKOHYAHHIO TI0 PACIUCAHUIO IPOMEKYTOUHOU aTTecTanuu B hopMe codeceJoBaHuUs
10 TIPOMJICHHBIM TEMaM.

DK3aMeH TPOBOJMTCS IO PACIUCAHUIO TPOMEXYTOUYHOH arrecTtanud B ycTHOH ¢opme. KommuecTBo
BOIIPOCOB B PK3aMEHAIIMOHHOM 3aJaHuM — 2. IIpoBepka OTBETOB M OOBSABICHHE PE3YIHTATOB IPOU3BOAUTCS B JICHD
9K3aMeHa. Pe3ynpTaTel aTTecTaluy 3aHOCATCS B DK3aMEHAIIMOHHYIO BEOMOCTH M 3a4ETHYIO KHIDKKY CTYZICHTA.
CTyneHTbl, He MPOIIEIINEe MPOMEXKYTOUHYIO aTTECTAIlMIO MO TpaduKy MPOMEKYTOYHOW aTTECTAllWH, JOJKHBI
JUKBUAAPOBATH 3a/I0JDKEHHOCT B YCTAHOBIICHHOM TTOPSIIKE.



puioxenne 2

METOAUYECKHUE YKA3AHUSA 110 OCBOEHUIO JUCHUAIIJIMHBI

Y4eOHBIM TUTAHOM MPETYCMOTPEHBI CIEIYIOIINE BUABI 3aHATHIA:

- MPaKTUYECKHE 3aHATHSI.

B xome mpakTWdeckux 3aHSATHH YrIIyONSIOTCS M 3aKpeIUIIOTCS 3HAHUSI CTYIEHTOB IO PAAY
BOIIPOCOB, Pa3BHUBAIOTCS HABBIKKA YCTHOUM U MMCbMEHHOW PEYH HA HHOCTPAHHOM S3BIKE.

[Ipu moAroTOBKE K MPAKTHYECKUM 3aHATHIM KXKIBIN CTYIEHT JTOJDKEH:

— M3YYUTh PEKOMEHIOBAHHYIO YUeOHYIO IUTEPaTypy;

— MOATOTOBUTH OTBETHI HA BCE BOIIPOCHI 110 H3y4aeMOH TEME;

—MNHUCBbMCHHO PCHINTL AOMAIIHEC 3aJJaHUEC, PCKOMCHIOBAHHBLIC MNPENIOAaBaTCIIEM IIPpU HU3YUYCHUU
Ka)KJIOU TEMBI.

[o cornacoBanuio ¢ mpenogaBaTeieM CTYAEHT MOXKET OATOTOBHUTH AOKJIa]l MO TeMe 3aHsATus. B
IIpouecCe NOATrOTOBKU K MPAKTUYCCKUM 3aHATUAM CTYACHTHI MOT'YT BOCIIOJIB30BaTHCA KOHCYJIbTAlIUSAMU
IpErno/aBaTes.

Bomnpockl, He paccMOTpEeHHBIE Ha MPAKTHYECKUX 3aHATHAX, JOJDKHBI OBITh U3yUYECHbI CTYACHTaMU
B XOJIE CaMOCTOSITENbHOW paboThl. KoHTponb camocTosTenbHON paboThl CTYACHTOB Haja Yy4eOHOMH
NporpaMMoOi Kypca OCYIICCTBIISIETCS B XOJI€ 3aHSATHA METOJOM YCTHOTO OMpOCa MU MOCPEICTBOM
TeCTHpOBaHHA. B Xxone camocTosSTenbHOM pabOThl KaKIbIA CTYOEHT O0s3aH NPOYUTATh OCHOBHYIO
U TO BO3MOXXHOCTH JOMOJHUTEINBHYIO JIHTEpPATypy IO HU3y4aeMOW TeMe, BBIIUCATH OIMpPEIeICHUS
OCHOBHBIX TIOHATHH; 3aKOHCIEKTHPOBAaTh OCHOBHOE COJICp)KaHME; BBIMUCATh KIIOYEBBIE CJIOBA;
BBITIOTHATH 33JaHUSA-OPUEHTHPHI B MPOIIECCE YTEHHS PEKOMEHyeMOTO MaTrepuaia, MpOoaHAIN3HPOBaTh
MPEe3eHTAlMOHHBIN MaTepual, OCYIIECTBUTh 00OOIIEHNE, CPAaBHUTh C PaHEe M3YYEHHBIM MaTEpPHAaJIOM,
BbIACJINTH HOBOC.

JI7s MOArOTOBKYM K 3aHATHSM, TEKYIEMY KOHTPOJIK U IPOMEXYTOYHON aTTECTALMM CTYJIEHThI
MOTYT BOCIIOJIB30BaThCS DIEKTPOHHO-OMOIMOTEYHBIMA CUCTEMaMH. Takke 00yJaromunecss MOTYT B3STh
HA JOM HEOOXOAMMYIO  JIMTEepaTypy Ha  aOOHEMEHTE  YHHMBEPCUTCTCKOH OHOIMOTCKH WIH
BOCIIOJIB30BAaThHCs YN TAJIbHBIMU 3aJIaMU.

IMoaroroBka A0KJIafa ¢ Mpe3eHTaunen

Onnoit u3 (opM CaMOCTOSITEIBPHOW JACSITEIBPHOCTA CTYJCHTA SBJSICTCS HAMHMCaHUE
JIOKJII0B. BBINONMHEHHE TakuX BUAOB paboOT crmocoOCTBYeT (OPMHUPOBAHUIO Y CTYIACHTA
HABBIKOB CaMOCTOSITEIbHONW HAay4YHOH JEeSTENbHOCTH, IOBBIIIEHHIO €ro TEOPETUYECKON u
po(hecCHOHANBLHOM MOATOTOBKH, JTyYIlIeMy YCBOSHHUIO y4eOHOTrO MaTepuaa.

Tembl nOKIagOB ONpeAeNsloTCcs MpenojaBaTeIeM B COOTBETCTBUU C TMPOrpamMMOi
muciuIuivHbL. KoHKpeTu3aius TeMbl MOKET OBITh ClIeTaHa CTYIEHTOM CaMOCTOSTEIBHO.

CrnenyeT akLEHTUPOBATh BHUMAaHHE CTYIACHTOB Ha TOM, 4YTO (OPMYIUPOBKA TEMBI
(Ha3BaHUs1) pabOTHI JOKHA OBITh:

= sicHOH 1o opMe (He conepkaTh HEYI0OOUUTAEMBIX U (Ppa3 TBOWHOTO TOJKOBAHUSA);

= CcoJepXaTh KJIIOYEBBIE CIIOBA, KOTOPHIE PENPEe3CHTHPYIOT HCCIEI0BATEIbCKYIO
pabory;

— OBITh KOHKPETHOH (HE COMepKaTh HEOMPEICTICHHBIX CIIOB «HEKOTOPBIEY, «OCOOBIe» U
T.1.);

— cojepxaTh B ce0e IeHCTBUTEIBHYIO 3a/1a9y;

~  OBITh KOMITAKTHOH.

BeiOpaB Temy, HeoOXonuMO TOA00paTh COOTBETCTBYIOMIMKA  MH(POPMALMOHHBIMH,
CTaTHUCTUYECKUN MaTepHall U MPOBECTH €ro MpeaBapuTeNbHbIi aHanu3. K Hanbonee 1oCTymHbIM
HUCTOYHUKAM JIUTEPATYPhl OTHOCATCS (POHABI OMOIMOTEKH, a TaK K€ MOTYT HCIOJIb30BaThCS
AJICKTPOHHBIE UCTOYHUKU MH(pOopMaruu (B ToM unciie u THTepHeT).

BaxxabiM TpebGoBaHUEM, PEABSIBISIEMBIM K HATMCAHUIO TOKJIA/I0B HA aHTJIMICKOM SI3BIKE,
ABIIIETCS. TPAaMOTHOCTb, CTHJIMCTUYECKAash aJeKBaTHOCTb, COJEPXKATENbHOCTh (IIOJIHOTA
OTPAKCHUS U PACKPBITHS TEMBI).



I[OK.HaI[ JOJI’)KEH BKJIKOYATH TAKOM DJIEMEHT KakK BBIBOJIbI, TTOJIYUCHHBLIC CTYACHTOM B
pe3yabTaTe paboThl ¢ UICTOYHUKAMH HH(POPMAIIHH.

Jloknanael TPENCTaBISIOTCS CTPOTO B OINpeaeNieHHoe rpadukoM ydeOHOro mporiecca
BpEeMs M UX BBITIOJIHEHUE SIBISICTCS 00S3aTENLHBIM YCIIOBHEM ISl IOIYCKA K MPOMEXYTOYHOMY
KOHTPOJIIO.

[Ipe3eHTarus mpencTaBiseT coO0il MyOIMYHOE BHICTYIUICHHE HAa MHOCTPAHHOM SI3BIKE,
OpUEHTUPOBAHHOE Ha O3HAKOMIICHUE, YOeXICHHE CIyIIaTrelneil 1Mo OINpenelIeHHOW Teme-
npobneme. ObecnieunBaeT BU3YaTbHO-KOMMYHHKATHBHYIO TOAJIEPIKKY YCTHOTO BBICTYILICHHS,
croco6cTByeT ero 3P PEeKTUBHOCTH U PE3yTbTATHBHOCTH.

KavecTBeHHast mpe3eHTaIUs 3aBUCHT OT CIICAYIOIINX ITapaMeTPOB:

— THOCTAHOBKHU TCMbI, LICJIN U IIJIaHA BBICTYIIJICHUS,

- OmpeAeNeHHs MPOAODKUTEIHLHOCTH MPEICTABICHHS MaTepHaa;

- ydera 0COOEHHOCTEH ayJUTOpPUH, a[PECHOCTH MaTepHaa;

- HWHTEPAaKTUBHBIX  JCWCTBUH  BBICTyMAOMmEro  (BKIIOYEHHE B OOCYXKIEHHE
ClIyliaTesnei);

- MaHephl MPEJCTABICHHS MPE3CHTAIMK: COONIOJICHUE 3pPUTEIFHOTO KOHTAaKTa C
ayIUTOPHUEH, BBIPA3UTEIIBHOCTD, KECTUKYIIALMS, TEIOABUKEHNUS,

- HaJW4Ms WUTIOCTpaIuil (He TeperpykKaroimx n300pakaeMoe Ha dKpaHe), KITFOYEBBIX
CJIOB,

- HYKHOTO MOJI00pa I[BETOBOM raMMBHI,

— HCIIOJIb30BAaHUA YKa3KH.

[IpemoaBaTens TOKEH PEKOMEHIOBATh CTYJCHTaM

- HE YUTaTh HAMMCAHHOE HA DKPAHE;

- 00s3aTe’IbHO HEOHOKPATHO OCYIIECTBUTh MPECTABICHHUE TIPE3CHTAINHN J0Ma;

- IpenycMOTpPeTh NpOOJEMHbIC, CIOXKHBIE Ui TIOHUMaHHUA  (QpParMeHTHl H
IPOKOMMEHTHPOBATH UX;

- TMpeIBUICTh BO3MOXKHBIE BOIPOCHI, KOTOpPBIE MOTYT OBITh 3aJaHbl 1O XOAYy U B
pe3yabTare NpeabsIBICHUS TPE3CHTAIIHH.
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