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KA®EJIPA

PacnpenesieHne 4acoB JUCHHUILINHBI 110 ceMecTpaM / KypcaMm

HHOCTpaHHbIe AA3BIKH OJIsl JKOHOMHYCCKHUX crenuajJbHOCTeH

Cemectp
(<Kypc>.<CemecTtp Ha 11.1)| 21.2) 320
Kypce>) Hroro
Henens 173/6| 172/6 16
Bun 3ansaruii vio| pr| v | P | v | pm| v PIT

IMpakTrueckue 20120164 |64 [66 [66 |150]150
HUroro ayx. 2012064 [64 |66 |66 |150 150
KonrakTHas padoTa 20 (2064 |64 |66 [66 |150|150
Cam. pabora 48 148 {40 |40 |[105|105]|193 (193
Yackl Ha KOHTPOJb 4 14 |4 4 9 9 17 |17
Htoro 72 (72 (108 | 108 | 180 [ 180 | 360 | 360
OCHOBAHHE

VY4eOHbIif TU1aH YTBEPIKICH YUYEHBIM coBeTOM YHUBepcuTeTa (potokon Ne 9 ot 03.03.2026 ).

[Iporpammy cocraun(u): cr.npern., Mapreiaenko E.B.;x.¢.H., go1., Acmanosa A.A.

3aB. kaenpoii: k. punon.H., norent P.M. baunera

Metonudeckuii coBeT: 1.3.H., moneHT M.A. CypKuKoB




1. HEJIX OCBOEHUSA TUCIUITJINHBI

1.1| lenbt0 OCBOEHUS AWCIMIUIMHBI SBISETCS (DOPMUPOBAHWE KOMIETCHIMH HEOOXOMMMOHM IJIsi KOMMYHHKAllMd B YCTHOH H
MUCBMEHHOH (popMax Ha MHOCTPAHHBIX A3BIKAX IS PEIIEeHUs 3a1a4 MEKINYHOCTHOTO ¥ MEKKYIIBTYPHOTO B3aUMOAEHCTBUSL.

2. TPEBOBAHMUA K PE3YJIBTATAM OCBOEHUSA JUCHUILJTUHBI

YK-4. CnocoGeH ocymecTBJIATH A€J0BYI0 KOMMYHMKAIIMI) B YCTHOH M NMHUCbMEHHOI (popMax Ha rocyiapcTBeHHOM SI3bIKe
Poccuiickoii @enepannu u MHOCTPaHHOM(bIX) A3bIKe(aX)

B pe3ysbTaTte 0CBOCHHS JUCUMILIUHBI 00y4AIOIMIICS NOJIAKEH:

3HaTh:

-(OoHETHYECKHUE, JIEKCHUECKUE U TpaMMAaTHUECKUE SBJICHUS M3y4aeMOTr0 WHOCTPAHHOTO S3bIKA, TMMO3BOJSIONIAE HCIONB30BaTh €ro Kak
CPeACTBO TMYHOCTHOW KOMMYHHKAIINY;

- COLMOKYIIBTYPHYIO c(hepy POAHOU CTPAaHBI M CTPAHBI H3y4aeMOTO SI3bIKa;

- OCHOBHBIC 3aKOHOMEPHOCTH B3aMMOJICHCTBHUS YelIOBEKa U OOIIECTBA ;

- IEKCHYECKUE U TPAMMATHIESCKHE CTPYKTYPBI U3y4aeMOro SI3bIKA ;

-IpaBUJIa YTEHUS U CJI0BOOOpA30BaHUs; MpaBuia OPOPMIICHUST YCTHONH MOHOJIOTHYECKON M TUAIOTHUECKON peud ;

- He MeHee 3000 yiekcuyecKkux eauHuIl, u3 HuX He MeHee 1500 akTuBHO (cooTHeceHO ¢ uHAnKaropom YK-4.1)

Ymern:

- CHCTEMHO aHAJIM3UPOBaTh HH(OpMALIKIO U BEIOUPATh 00pa3oBaTeIbHbIE KOHLEMIINY |

- IPUMEHSTh METO/IbI ¥ CPEJICTBA IIO3HAHMS ISl MHTEIUIEKTYaJIbHOTO Pa3BUTHSI, HOBBIILICHHUS KYJIBTYPHOTO YPOBHS ;
- NCTIONI30BaTh TEOPETHUECKHE 3HAHUS IJIs TeHepaii HOBBIX HAEH ;

- BOCIIPMHIMATh CMBICJIOBYIO CTPYKTYPY TEKCTa; BBLACIATH ITIABHYIO H BTOPOCTENICHHYO HH(OPMAIIHIO ;

- JIOTHYECKH BEPHO, apryMEHTUPOBAHO BBIPaXKaTh CBOU MBICIIH B YCTHOW M IIMCBMEHHOM (opMme ;

- IOHUMATh CMBICIT OCHOBHBIX YacTeil Haora i MOHOJIOTa;

-BOCHPOU3BOAUTH TEKCT IO KITFOYEBBIM CIOBAM HJIH MO IJIaHY; 3a/1aBaTh U OTBEYATh HA BOIPOCHL;

- IPUMEHATH 3HAHMUS MHOCTPAHHOTO S3bIKA JUIS OCYLIECTBICHMS MEXKJIMYHOCTHOTO OOLICHHS, YNTATh JINTEPAaTypy M aHAJIM3UPOBATh
HOJIy4EHHYI0 HH()OPMAIIHNIO;

- IEPEBOTUTH TEKCTHI O0IIETyMaHNTAPHONW HANIPaBICHHOCTH (0€3 cioBaps);

- COCTaBIIATh TEKCTHI HA HHOCTPAHHOM SI3BIKE (COOTHECEHO ¢ HHAMKatopoM YK-4.2)

Baanernb:

- HaBBIKAMH BBIPA)KCHUS CBOUX MBICIICH 1 MHEHUS B MEXIITYHOCTHOM OOIIIEHHH HAa HHOCTPAHHOM SI3BIKE Ha IIPOJBHHYTOM yYPOBHE ;
- HaBBIKAMU ITyOINYHOM peyr, apryMeHTAallMH, BeICHHS AUCKYCCHH; HABBIKAMHU ITHCbMEHHON pPeyH ;

- crioco6aMy OPUEHTHPOBAHMS B UICTOUYHMKAX HH(GOpMALK ()KypHAaIIbI, CAliThl, 00pa3oBaTeIbHbIC TIOPTANBI U T.1.);

- OCHOBHBIMH HaBBIKAMH M3BJICYCHHS IIIABHOH M BTOPOCTENIEHHOM NH(OpMaIim;

- HaBBIKAMU NTPUOOPETEHUS], HCIONb30BaHMUs U OOHOBICHHS TYMaHUTAPHbIX, 3HAHUH;

- HaBBIKAMU MTMCbMEHHON M YCTHOM peYr Ha MHOCTPAHHOM SI3BIKE;

- HaBBIKAMH M3BJICYECHHS HEOOXOMMMOH HH(OPMAIIMN W3 OPHTHHAIBEHOTO TEKCTa (COOTHECEHO ¢ nHAnKaropoM YK-4.3)

3. CTPYKTYPA U COAEP KAHME JTUCIUIIJINHBI

Pasnen 1. Mosi ceMbsI M MOJi ObIT

Buj 3ansaTus / Cemectp /| KoamuectBo
Ne HanmenoBaHue TeMbl, KpaTKoe coepKaHue Komnerenuuu
pa6otsl / popma ITA Kypc 4acoB
Tema 1.1. «Mosi ceMbst U APY3bs».
Jlekcuueckue COAUHUILIBI: CHAHUCKPHUIITUBHBIC npujiarar¢jibHbIC
AU Hucip P ’ [IpaxTudeckue
1.1 | XapakTepuCTHKH JIronei» SaHsTHS 1 4 YK-4
I'pammaruka: Hacrosiee mpoctoe W HAcTosiIee NPONOKEHHOE BpeMeHa
ITucemo: Hamucanme HedopmaabHOTO MUChMa IPYyTy
12 Ilonstne o mpuyacTuu Hacrosimero BpeMmeHd. IIpaBuia ynorpebnenusi| CamocrosTenbHas 1 2 VK-4
| macrosmero mpoctoro u NpogOHKEHHOTO pabota
Tema 1.2. "BeIT ¥ moBcenHEBHBIE 00s13aHHOCTH". JIEKCHUECKHE €IUHUIIBI:
[IpaxTuyeckue
1.3 |dpasoBsie mnaromsl mo Tteme. Ipammarmka: Ilpomenmee mpocroe u SaHSTHS 1 4 YK-4
TpolIe/iIIee NPOJOJDKeHHOE BpeMeHa [InchMo: HamicaHue OTBeTa Apyry
1.4 IIpaBuna ymoTpeOieHHs MPOCTOTO MHPOIIENIIEro M INpojoibkeHHoro| — CamocrosTenbHas 1 4 VK-4
" |Bpemen pabora
. o . CamocrosiTesbHast
1.5 | Mrorosslii TecT k pasneny 1. YCTHBII onpoc 1Mo MpoiIeHHBIM TeMaM paora 1 2 YK-4

Paznen 2. /lom u B3aUMOOTHOIIEHUS




Bun 3ansitus / Cemectp /| KonmuectBo
Ne HaumeHnoBaHue TeMbl, KPAaTKOe coep:KaHue KoMnerenuun
pabotsl / popma ITA Kypc 4acoB
Tema 2.1. "Moit gom". Jlekcuueckue eAMHUIBI:YacTU AoMa. [ paMmaruka:
[paxTHyeckne
2.1 |Hacrosmee coBepumieHHOe u npomreamiee npocrtoe. Ilucemo: IIpaBmia SaHSTHS 1 4 YK-4
HAIMCaHUs OTYeTa
29 IIpaBuna ynorpeOlieHUst HACTOAINEro 3aBepuieHHOro u mpocroro| CamocrosTenbHas 1 4 VK4
| mpomenero pabora
Tema 2.2. "BzaumooTHOmIEHHsI B ceMbe U ¢ JApy3bsamu" Jlekcuueckue
23 CAMHULBI:ONINCATEIIBHBIC NpUJlaraTre/ibHbIC. FparvlmaTm(a: CpaBHl/lTeHbHaﬂ HpaKTI/ILleCKI/Ie 1 8 VK-4
" | u mpeBocxofHas CTeNeHb npuiararenbHbiX. [Tucemo: INpanna Hanucanus 3aHSTHS
CTaThu
. . CamocTosiTenbHas
2.4 |IlpaBuna ynorpeOieHus: CpaBHUTEIBHON M IPEBOCXOMHOMN CTEIICHH pabora 1 18 VK-4
U CamocTosiTenbHas
2.5 |TloaroroBka nokmnazna c nmpesenramueii B Libre Office paGota 1 16 VK-4
. . . CamocTosiTesbHas
2.6 |HWroroBslii TecT K pazaeny 2. YCTHBII ONPOC 10 NPOWACHHBIM TEMaM pabora 1 2 YK-4
2.7 |IlloaroroBka K MPOMEKYTOYHOMN aTTeCTaLlUK 3auer 1 4 YK-4
Pazpnen 3. IlyremecTBust ¥ CBOOOIHOE BpeMsi
Bua 3ansitus / Cemectp /| KonmuectBo
Ne HaunmenoBaHue TeMbl, KPaTKoe coJep:kaHue Komnerenuun
pa6otsl / popma ITA Kype 4acoB
3.1. CBoboaHoe Bpems
3] Jlexcuueckue eIMHUIBL: (pa30BbIE IVIArONBI 110 TeME «X000m» [Mpakriyeckue > 10 VK-4
’ I'pammaruka: OnpeeneHHbIH U HEOIPEAEICHHBIA apTHKIN 3aHATHUSA
ITucemo: Hamncanue HCTOpHUU O U3BECTHOM YEJIOBEKE
o [paktugeckue
3.2 |IIpaBuna ynorpeOieHus apTukien P 2 10 YK-4
p ynorp p
3aHATHSA
3.2. IlyremecTBus
Jlexcnueckue enununsbl: JIE mo Teme «imyTtemecTBus»
IpaxTyeckue
. . oy -
3.3 [I'pammaruka: Hacrosimiee mnpomokeHHOE BpeMsi, Oyayiiee BpeMs H saHsTHS 2 26 VK-4
BBIpaXKEHHE going to
ITucemo: Hanncanue oruera
CamocTosiTenpHas
3.4 |IlpaBuna popMHUPOBAHUS U yIOTPEOICHHS CTPAJATEILHOTO 3aJI0Ta pabora 2 24 YK-4
. . . IIpakTuyeckue
3.5 | UtoroBslii TecT K pazneny 3. YCTHBIA OMPOC MO MPOiIEHHBIM TeMaM P saHsTHS 2 2 VK-4
Pasnen 4. HanoHnanbHble KyXHH M 3IPaBOOXPaHEHUe
Bun 3ansiTus / Cemectp /| KonmuectBo
Ne HaunmenoBaHue TeMbl, KPaTKoe coJepKaHue Kommnerenuun
pabotsl / popma ITA Kypc 4acoB
4.1 HaumoHanbHble KyXHH
41 Jlexcnueckue equHUIBE: Gpazossie miarois! 1 JIE mo Teme «ema» [pakTHyeckue 2 3 VK-4
" |I'pammaruka: CtpanarenbHslii 3a10r 3aHATHA
[Tucemo: Hammcanue ctaTby B MOJIOJEKHBIN JKypHAJ
CamocTosiTenbHas
4.2 | TIpaBuia yrnorpeOiieHUs BpEMEH B 3HAYEHUH OyIyIIEero 2 12 VK-4
p ynorp P YRy paGora
4.2 310poBbE U 34paBOOXpaHCHHE
Jlexcuueckue equaunel: JIE o TeMe «310pOBbE» [IpakTryeckue
43 P P 2 6 VK-4
™ | I'pammaruka: Mogasnbasie riaroinst should, may, could 3aHATHS
IMucemo: Hamncanue HedopmaabHOTo nuchbma
. . . [IpakTryeckue
4.4 | Urorosslii TecT K paszeny 4. YCTHBIH OpOC 10 NPOHIEHHBIM TeMaM p3aH$ITI/I$I 2 2 YK-4
[V CamocrosiTenbHast
4.5 |IlonroroBka nokiana c npesenrtanueii B Libre Office pabora 2 4 VK-4
4.6 |IlonroroBka K MPOMEXKYTOUHOU aTTECTAIIHN 3auer 2 4 VK-4
Paznea 5. Oxpyxarommii mup, CMHU, o0pa3oBanne, TeXHOJTOTHH
Bupa 3ausitus / Cemectp /| KonmyectBo
Ne HanmeHoBaHUe TeMbl, KPaTKoe CoAep KaHue Komnerenuun
pa6otsl / popma ITA Kypc 4acoB
5.1. Oxpyxatomuii MuUp
Jlexcuueckue eauHUIBE: (Gpa3oBble IIAr0JIbl U YCTOWYUBBIC BBIPAKEHUS 11O
. IIpaxTyeckue
5.1 | TeMe «OKpy>KaloUi MUP» 3 8 VK-4
3aHSTHS

I'pammarrka: MonasibHbIE TI1aroiIbl, BEIPAXKAIOIINE BEPOSTHOCTD
IIucemo: Hamucanue otyera




5.2. CMHA
Jlexcnueckue eauHUIBL: (pa3oBble IIAr0bl U YCTOHYMBBIE BBIPAKEHUS 110 paKTHecKe
5.2 | reme «CMIN» P ARSI 3 6 YK-4
I'pammaTrka: YcoBHBIE IPEATIOKEHNUS HYJIEBOTO U IIEPBOTO THIIOB
ITucemo: Hammncanme craten
5.3. O6pa3zoBaHue
53 Jlekcuueckue eMHULIBI: YCTOWYNBBIC BEIPAKEHUS 110 TEME «00pa30BaHUE) [pakTHyeckue 3 10 VK-4
"~ |I'pammaruka: KocBenHas pedp 3aHSTHS
ITucemo: Hammmncanue oruera
5.4. TexHonorun
54 Jlekcuueckue enuaupl: JIE 110 TeMe «TEXHOIOTHNY, CJI0BOOOpa3oBaHKe [IpakTuyeckue 3 6 VK-4
" | I'pamMmarmka: YCIIOBHBIE IIPEJIOKEHHS BTOPOTO U TPETHETO TUIIOB 3aHATHSA
ITucpmo: Hanmcanue HeopmansHOro nucbma
55 IIpaBuia ynorpeOneHus cTpaaaTeabHOro 3aj0ra CamocTosiTenbHas 3 36 VK-4
" | IlpaBuia ynorpeOneHus AeHCTBUTEIBHOTO 3aJI0Ta pabora
56 PedpepupoBanne cratbm B xypHaie Cambridge Journal of regions, CamocTosiTenpHas 3 2 VK-4
’ economy and society. PaGora ¢ 6a30it nanusix Cambridge dictionary. pabora
. . . [IpakTrnueckue
5.7 | WtoroBblil TecT K pazaeny S. YCTHBIN OIPOC MO NPOHICHHBIM TeMaM P 3 2 YK-4
3aHSATHSA
Paznen 6. @®opmyna ycrnexa B Ou3Hece
Bupa 3ausitus / Cemectp /| KonmyectBo
Ne HanmeHoBaHUe TeMbl, KPaTKoe CoAepKaHue Komnerenuun
pa6otsl / popma ITA Kypc 4acoB
Tema 6.1. "KapbepHas nectuna"
Jlekcuueckue enuHUIBL: paboTa, 00SI3aHHOCTH
6.1 Urenue: "Mos pabora" [pakTHyeckue 3 3 VK-4
" | T'oBopenue: Pa3BuTHE HaBBIKOB PEUEBOIO ITUKETA M MOHOJIOTHYECKOH pedn 3aHATHSA
I'pammaruka: [leicTBUTENBHBIN 3aJI0T B yCTHOM M MMCHbMEHHOH pedn
IMucemo: Hamucanue acce "llpodeccun Oyaymero"”
Tema 6.2. "HaBblku 1 criocoOHOCTH"
Jlekcuueckue eMHULIBI: HaBBIKH, CIIOCOOHOCTH MpaKTHecKe
6.2 |Urenwme: "UneansHbpl cOTpyRHUK" pSaHﬂTI/IH 3 8 YK-4
I'pammaruka: CTpagaTenbHbIi 30T B YCTHOM U MUCEMEHHOHN peuun
[IMceMmo: AHKeTa-3as1BICHHE
Tema 6.3. "VI3BecTHBIC OM3HECMEHBI MHpa"
Jlexcuyeckue eIMHUIIBL Pa3HOBUIHOCTH MAarHaToB U cepbl 3aHATOCTH
63 Urenne: "Honansg Tpamm" [IpaxTugeckue 3 8 VK-4
’ T'oBopenue: Pa3BuTre HABBIKOB PEUEBOT0 ITHKETA U JUAJIOTHYECKON peun 3aHATHUS
I'pammarrka: CnoxkHOE TOJUIE)KAIee B YCTHOW M MUCBMEHHON peyun
ITrcpMo: HanKMCaHUE CTaThH
Tema 6.4. " UneansHOE pe3tome"”
Jlekcuueckue eMHULBI: PA3HOBUIHOCTH PYKOBOJAUTEINEH
" AMHILBL P py " A [IpaxTugeckue
6.4 |UYrenwme: "IlepcoHan 1 4eI0BEUECKHE PECYPCHI ARSI 3 8 YK-4
ToBopenue: Pa3BuTHe HaBBIKOB PEUEBOTO ITUKETA M MOHOJIOTHUYECKOI peun
I'pammaruka: Cao)kKHOE JOTIOJTHEHHE B YCTHOM M MUCHbMEHHOM peun
65 PedepupoBanme crateum B kypHase Cambridge Journal of regions, CamocrosiTesbHast 3 2 VK-4
"~ | economy and society. Pabora ¢ 6a30it nanueix Cambridge dictionary. pabora
6.6 IMoxroroBka noknana c¢ mpedenrauueid B Libre Office. Pabora ¢ 6a3oii CamocrosiTebHast 3 71 VK-4
" | nanHBIX KOHCYABTAHT+ pabora
. M . [IpaxTugeckue
. TOTOBBIH TECT K paszeny 6. YCTHBIA ONpoC MO MPOHICHHBIM TeMaM -
67 |u 6. Vi N 3 2 VK-4
6.8 | [logroroBka K MpoOMeKyTOYHOH aTTeCTalluu DK3amMeH 3 9 VK-4

4. POHJI ONEHOYHbBIX CPEJICTB

CrpykTypa U comepkaHue (OHAA OLECHOYHBIX CPEACTB OIS TNPOBEACHUS TEKYIIEr0 KOHTPOIS M IIPOMEXYTOYHOH aTTeCTalnu
npencTasieHsl B [Ipunoxenun 1 x paboueil mporpaMMe TUCHUMIMHBL

5. YYHEBHO-METOAUYECKOE 1 TH®OPMAIIMOHHOE OBECIIEYEHUE JUCHUIIJIMHbBI

5.1. YueGuble, HAyYHbIE€ M METOAMYECKHE U3TAHUS

ABTOpHI, bnbmmorexa /
3arnaBue WznarenscTBO, TOA
COCTaBUTENH KonuuectBo
1 Mackynn B. JlenoBast IeKCHKa U ee IPIMEHEHUE [b. m.]: Cambridge bubnuoreka PI'DY
University Press, 2002 (PUHX) / 130 3xk3.
2 Dmmepcon I1. ITocTpoit cBOXO OH3HEC-TPAMMATHKY Oxcoopa: Macmillan bubnunoreka PI'DY

Heinemann, 2006

(PUHX) / 202 ax3.




ABTOpHI, bnbmmorexa /

3arnaBue W3parensctBO, TOX
COCTaBUTENH KonuuectBo
3 3abonoTHbIi, B. M. Hcropus, reorpadus 1 KynsTypa cTpaH u3yyaemMoro | Mocksa: EBpasuiickuii 9BbC «IPR SMART»
s3bika. English-speaking World: yue6noe nocobue | orkpbIThii mHCTHTYT, 2011

4 HBanosa, 10. A., English grammar: yue6Hoe noco6ue no rpammaruke | Caparos: By3oBckoe 9BC «IPR SMART»

Muiuenesa, 1O. U., AHIVIMKACKOTO SI3bIKA JUISI CTYIEHTOB HESI3BIKOBBIX oOpasoBanue, 2015

Hecrepenko, B. I, CIeIMaJIbHOCTEH

Caiitumosa, T. H.
5 EnglishMag: sxypHain Boponex: EnglishMag, 3BC «YHUBepCcHUTETCKas

2019 OMOIHOTEKA OHIANH)

5.2. IlpodeccuonanbHbie 6a3bl JAHHBIX U HH(POPMANMOHHBIE CIPABOYHBIE CUCTEMbI

NCC "Koncynwrantllmtoc"

UCC "Tapant"http://www.internet.garant.ru/

Cambridge Dictionary https://dictionary.cambridge.org/ru/

CAMBRIDGE JOURNAL OF REGIONS, ECONOMY AND SOCIETY https://www.elibrary.ru/title_about.asp?id=27165

5.3. IlepeyeHs NMpPOrpaMMHOI0 odecredeHnst

OnepannonHas cucrema PEJ[ OC
Libre Office

5.4. YueOHO-MeTONNYECKHE MaTepHuaJjJbl 1J1sd 06yqaloumxca C OrpaHNIYCHHBIMH BO3MOKHOCTAMM 3/10POBbSA

IIpu HEOOXOAUMOCTH IO 3asBICHUI0 00YYAIOIIETrOCs C OrPaHMYCHHBIME BO3MOKHOCTSMH 370POBbsl y4eOHO-METOMUUCCKHE MATEPHAIIBI
MPEIOCTABIAIOTCA B (hOpMax, aJalTHPOBAHHBIX K OTPaHUYCHHSAM 3IOPOBBS M BOCHPHUATHSA MH(popMmarwd. s Wil ¢ HapyIICHHSIMH
3peHus: B Gpopme ayauodaiina; B me4aTHON (popMe YBEIWICHHBIM mpupTOM. J[JIst U] ¢ HapyIIeHUSIMU CiIyXa: B ()OpME IEKTPOHHOTO
JIOKYMEHTA; B MeYaTHO ¢opme. [l nuIl ¢ HApYUIEHUSIMH OIOPHO-ABUTATENIFHOTO ammapara: B GopMe 3JIeKTPOHHOTO AOKyMEHTa; B
neyaTHoM opme.

6. MATEPUAJIBHO-TEXHUYECKOE OBECIIEYEHHUE JUCIHHUIIJIMHBI

[Tomemenns as BceX BHIOB PadoT, MPEXyCMOTPEHHBIX YYEOHBIM IUTAHOM, YKOMIUICKTOBAaHBI HEOOXOIMMOM CIIeIMaIN3NPOBAHHON
yueOHOI MeOebI0 U TEXHUUECKIMHU CPEACTBAMU O0YIeHHS:

- CTOJIBI, CTYJIbS;

- IePCOHATIBHBIA KOMIIBIOTEP / HOYTOYK (TTepEeHOCHOH);

- IIPOEKTOD;

- 9KpaH / UHTEPaKTHBHAs JOCKa.

[TomemeHns s caMOCTOATENBHON pabOTHI 00yJaIOIMXCS OCHANIEHB! KOMITBIOTEPHON TEXHHUKOW C BOSMO)KHOCTBIO HONKITIOUECHHS K
ceru "MHTepHeT" 1 00ecneueHneM JOCTyTA K AIEKTPOHHON HH(OPMAIIMOHHO-00pa30BaTeIbHON Cpefe.

7. METOANYECKHUE YKA3ZAHUSA JJIAA OBYYAIOIIIUXCSA 11O OCBOEHHUIO JTUCITUITJINHBI

Metonuueckre ykazaHusl 10 OCBOCHHUIO TUCIMIUIMHBI IpeAcTaBieHbl B [Ipunoxkennu 2 k paboueil mporpaMme AUCHUILTHHEL.




®OH/J ONEHOYHBIX CPEACTB

Ipunoxenne 1

1 OnucaHMe noka3areJjied U KpUTEpHUEB OLICHUBAHUA KOMHeTeHul/lﬁ Ha
Pa3/INYHbIX 3TAIldX UX (l)OpMPIpOBaHI/IH, OIIMCAHHME IIIKAJI O0€EHHUBAHUA

1.1 Iloka3zaTesu U KpUTEpUU OLIEHUBAHUS KOMIETEHIINMN:

3VH, cocrapnstomue Iloka3arenu oneHUBaHUSA Kpurepuu oneHuBanus Cpencraa
KOMIIETCHLIUIO OLICHUBAHUS
YK-4: CriocoOeH OCYIIECTBIIATH ACIOBYH0 KOMMYHHUKAIHIO B YCTHOW U MMUCEMEHHOM (popMax Ha rocynapcTBEHHOM

s3pike Poccuiickoit deneparyiv 1 HHOCTPaHHOM(BIX ) sSI3BIKE(aX)

3nanue: -poHeTHUECKHE,
JIEKCHIECKHe u
rpaMMaTHYecKue SIBIICHHS
U3y4aeMoro HHOCTPAHHOTO
SI3bIKA, HO3BOJISIOIIE

HCTIONBb30BATh €T0 KaK CPEACTBO
JUYHOCTHOH KOMMYHHUKAIIUH;

- COUHOKYJIBTYpHYIO  chepy
pOmHON CTpaHBl H  CTpaHBI
H3y4aeMOro s3bIKa;

- OCHOBHBIC 3aKOHOMEPHOCTH
B3aUMOJCHCTBUS 4YeJOBeKa U

00111eCTBa |

- JICKCUYECKHUE u
rpaMMaTH4ECKHe CTPYKTYpBI
HU3Yy4aeMOTro SI3bIKA ;

-TipaBUIa YTCHHS "
CJI0BOOOpPA30BaHUS; rpaBuiia
odopmIIeHUS YCTHOH
MOHOJIOTMYECKOM u

JIMAJIOTUYECKON peuH ;

- He meHee 3000 yexcHYEeCKHX
equHuIl, U3 HuX He Menee 1500
AKTHBHO

[epeBogut cnosa c
PYCCKOTO Ha aHTTTUHCKHUHI
U C aHIVIMHCKOTO Ha
PYCCKHIiA, TPOUZHOCUT
CJIOBa, YUTAET TEKCT
BCIIyX, OIpeAeIieT U
Ha3bIBACT
rpaMMaTHYeCKHe
CTPYKTYPHI,

HU3MEHSIET YacTh peuu B
COOTBETCTBHH C
KOHTEKCTOM

TlonHOTA M CONEpKATETPHOCTH OTBETA,
HPaBHIBHOCTE IIEPEBOAA, YIIOTPEOIeHHs
JIEKCUYECKUX SMHUI ¥ TPAMMATHIECKHX
KOHCTPYKIIMH, coONoaeHne
MHTOHALMOHHBIX ()OPM B COOTBETCTBHE C
33JJaHHON KOMMYHHUKaTUBHON
cuTyauuei.

Tecr 1-6 (A-B),
YceTHblii ompoc
(Bompoce1 2 1 3 B
KaXKIO0M pasJiene ),
Bormpocs! k 3auety
(1 cemectp -1-4; 2
cemectp 1-4)
Bormpocsr k
sK3aMeny ( 3
ceMecTp —
4acTb 1 (TeKcTH! 1-5)

YMmenue:

- CUCTEMHO aHAJIU3UPOBATH
nH(OPMAIHUIO U BEIOHpATh
o0pa3oBaTenbHbIe KOHIIEHINH |
- IPUMEHATh METOJBI U
CpelCTBA MMO3HAHUS IS
HHTEIUIEKTYaIbHOTO Pa3BUTHS,
MOBBIIICHUS KyJIbTYPHOTO
YpPOBHA ;

- HCTIOJIB30BaTh TEOPETUYECKUE
3HaHUA U1 Fr€HEPAMH HOBBIX
unen ;

- BOCHPHHUMATh CMBICIIOBYIO
CTPYKTYpY TEKCTa; BBIIEISTH
TJIABHYIO ¥ BTOPOCTENECHHYIO
HHPOPMAIIHIO

- JIOTUYECKU BEPHO,
apryMEHTHPOBAHO BBIPAXKATh
CBOM MBICIIM B YCTHOH U
nuchbMeHHOH (opme ;

- IOHUMATh CMBICT OCHOBHBIX
YacTeil Auanora 1 MOHOJIOTa;
-BOCIIPOU3BOJIUTH TEKCT IO
KIIIOYEBBIM CIIOBAaM WJIH IO
IUIaHY; 33/1aBaTh U OTBEYATh HA
BOIIPOCHI;

[epeBoaut npennoxeHus
B COOTBETCTBHHU C
3aJJaHHBIM CTHJIEM,
HEPEBOJTUT
Xy10KECTBEHHBIN MIIN

My OIHUITICTHIECKHH TEKCT
ot 2000 3HaKOB C y4eToM
IpeIaraeMoro CTHIIs,
OTBEYaeT
apryMEHTHUPOBAHO Ha
BOIIPOCHI B hopme
MOHOJIOTa MM J1ajora

CozepxaHue OTBeTa nepeiaHo 6e3
MCKa)KEHHS TEKCTA, TPAMOTHO U
CTUIIMCTUYECKHU BEPHO

Tecr 1-6 (C),
VYcTHbII
onpoc(Bornpoc 1 B
Ka)IIOM paszzere),
Bormpocsl k 3auety
(1 cemectp -1-4; 2
cemectp — 1-4)
Bormpocsr k
sKk3ameny ( 3
ceMecTp —
qacTh 1 (TexcTsl 1-5)




- IPUMEHSATh 3HAHUS
HMHOCTPAHHOTO S3bIKA JUIS
OCYILECTBICHHS
MEKJIMYHOCTHOTO OOIIEHMS,
YHUTATh JUTEPATYPy U
QHAIN3UPOBATH MOJIYYCHHYIO
nHpopmarmio;

- IEPEBOUTH TEKCTHI
oO1eryMaHuTapHOH
HaTpaBJIeHHOCTH (0e3 cioBapsi);
- COCTaBIISATh TEKCTHI Ha
HHOCTPAHHOM SI3bIKE

Buaagenue - HaBBIKaMU I'0TOBHUT U BEICTYMAET C CaMOCTOSTENBHOCTh BBIBOJIOB U | JOKNIaj ¢

BBIPAXKCHUA CBOUX MBICIICH U JOKJIaa0M I10 Cy)KﬂeHPIﬁ C COOTBETCTBYIOIINM Hpe3eHTaHHeI>‘I (1-

MHEHHS B MEKINIHOCTHOM CaMOCTOSTENLHO NPaBITBHEIM Hemomssopammen | 12)> BOPocH k

OOIIeHNH Ha HHOCTPAaHHOM BBIOpaHHOM TeMe; 3agery (1 cemectp -
JICKCUYECKUX U rpaMMaTHYECKUX

SI3BIKE Ha TIPOIBUHYTOM ypoBHe | Pedepupyer Tekct B N 1-4; 2 cemectp — 1-

: ITHCHMEHHOM | YCTHO CTPYKTYD IIO IIPEIUIOKECHHON TeMe 4)

- HaBbIKaMH IyOJINYHOH peyn, ¢dopmax, Bomnpocs! k

apryMeHTalluu, BeJCHUS I'oToBuT M OTBEUAET 3K3aMeHy ( 3

JHMCKYCCHU; HAaBBIKAMHU MOHOJIOT WJIU JUANOT pedb ceMecTp —

MUMCbMEHHOI peuH ; I10 3aaHHOH TeMe yacTh 1 (TeKcTHI 1-

- croco0aMu OpUEHTUPOBAHUS 5), gacts 2 (1-8)

B ICTOYHHKAX HH(OPMaIUN
(>KypHaJIBI, CalTHI,
o0pa3oBaTeNnbHbIe TTIOPTAIEI
T.J.);

- OCHOBHBIMH HaBBIKAMH
W3BJICUCHHUS TTIABHOW U
BTOPOCTENeHHO! nH(popMaIuy;
- HaBBIKAMH IPHOOPETEeHHS,
HCTIONb30BAHUS U OOHOBIICHUS
I'YMaHHUTapHbIX, 3HAHUH;

- HaBbIKAMH THCHbMEHHOH 1
YCTHOHM pe4M Ha UHOCTPAaHHOM
SI3BIKE;

- HABBIKAMH U3BICUCHUS
Heo0X0IMMOoM nHpOpMaIuy 13
OPHIHHAJIBHOTO TEKCTa

1.2 HIkanel OllCHUBAHMUSL:

Texymmii KOHTPOJh YCIIEBAEMOCTH M MPOMEKYTOUHAS aTTECTAIlUS OCYIICCTBISIETCS B paMKaX HAKOMUTEIBHOU
0ayUTEHO-PEUTHHTOBOH crcTeMbl B 100-0aJuTbHOM TIKaTe:

Jnst ax3amena:

84-100 G6amoB (OICHKA «OTIIMIHOY )

67-83 Oamna (OIIeHKa «XOPOIIOY)

50-66 6amIoB (OIEHKA «YIOBICTBOPUTEIHHOY)

0-49 6amtoB (OLIEHKA «HEY/IOBICTBOPUTEILHO )

Jlns 3auera:

50-100 GansoB (3auTeHO)

0-49 6amioB (He 3aUTEHO)

2. TunoBbie KOHTPOJIbLHbIE 3aJaHUSI WM UHbIEe MATEePUAJIbI, He00X0AUMbIe VIl OLeHKH 3HAHMI, YMeHMH,
HABBIKOB M (MJIM) ONBITA [JeATEJbHOCTH, XapaKTEePU3YIOIIUX 3Tanbl (GOpMHPOBAHHMS KOMIICTCHIMH B Ipolecce
OCBOEHHS 00pa30BaTeJbHOI MPOrpaMMBbI

Bonpocs! k 3auerty
1 cemecTp
Becena no ciegylomuM yCTHBIM TeMaM:
1. Mos cembst 1 APY3bs
2. Pytuna
3. Moit nom
4. B3aMOOTHOIIEHHUS C POJACTBEHHUKAMHU U IPY3bSIMU



2 cemecTp
1. CBobGomHOE Bpems. Xo00u
2. IlyrewectBus
3. HanimoHanmbpHBIC KYXHU
4. 3mopoBHIit 00pa3 )KU3HA

HHcTpyKIus MO BBINOJHEHHIO:

3adeT npoxoauT B popmate Oecenpl Mo MPOIEHHFIM TeMaM B TEUEHHE CeMecTpa.

Kputepuu ouennBanus:

- CtyzmenTty BeicTaBisgercs «3auteHoy» (100-50 6amoB), ecan KOMMYHHKAaTHBHBIE 3a7Ja91 BBITIOJIHEHBI TOTHOCTBIO,
UCIIOJIb30BaHHBIN CIIOBAPHBIH 3a1ac, TpaMMaTHYECKHe CTPYKTYPbL, (JoHETHUECKOe 0(OpMIIEHHE BBICKa3bIBAHUS
COOTBETCTBYET IIOCTaBICHHON 3aa4e;

- CTyJeHTY BBICTaBIIIETCS «HE 3a4TeHO» (49-0 0anioB), eciny OTBETHI HE CBSI3aHbI C BOIPOCAMH, HAINYNE IPYOBIX OMIMO0K
B OTBETE, HEMOHUMAaHNE CYITHOCTH M3JIaraeéMoro BOIpoca, HeyMeHHe IPUMEHSTh 3HaHUS Ha ITPAKTHUKE, HEYBEPEHHOCTh U
HETOYHOCTH OTBETOB Ha JJONOJHUTEIbHBIE ¥ HABOJISIIUE BOIIPOCHI

3 cemecTp
Bomnpocs! k 3k3aMeHy
Yactpl. UreHue, nepeBoa u pepepupoBaHue TEKCTa
Yacts 2: becena no cieayomuM yCTHbIM TeMaM
. Okpyxaromuit Mup
.CMHU
. Texnonoruu
. ObpazoBanue
. Kapbepnas nectHuma
. HaBbIxu u cioco6HOCTH
. I3BecTHBIE OM3HECMEHBI MHPa
. UneansHOE pestome

01NN W~

TekeTsl 1S IepeBoJa U pedepupOBAHUS

WE ARE ALL GLOBAL WORKERS NOW

Thanks to the increasing speed of communications such as phone, fax, e-mail, you can be an international worker
and barely leave your desk. All this international work requires different skills. “You need to adapt your communication
skills to meet the global challenge”, says Alison Birkett, a director of relocation firm Expat Essentials “A lot of
misunderstandings come about from people using email badly”, she says. “People tend to send emails without writing
“Dear so and so” at the beginning, or personalizing them. This can seem rude to the recipient if English isn’t his or her first
language. We need to adopt a softer style”. MsBirkett also recommends that people use their email less and the phone
more. “Speaking to people can be a far more "®effective way of building a relationship”.

Robert Day, of Farnham Castle International Conference Centre, agrees. “Email and video conferencing are
theoretically so easy that people forget the importance of forging a direct relationship”, he says. “If you can’t visit your
overseas colleagues, talk to them on the phone and get to know them. You’ll increase your chances of getting replies to
your emails”. Learning a foreign language is no longer a priority since English ‘really is the international business
language’. It’s far less important to learn a foreign language than to use your own language well, so that people who are not
native speakers can understand you. This means avoiding slang, speaking slowly, and hav!**ing the patience to listen to
foreign colleagues.

“Rather than language classes what we all need is cultural awareness training to help us to understand business
habits of other nationalities”, says Sue Hyde, the business development manager for Babel language and cultural
consultants. A lot of Babel’s business comes from firms that have merged with or acquired a foreign business. “One firm
called us in because things have become so bad that their Italian business partners had stopped speaking to them. It was all
to do with the way the two nationalities communicated with each other. The British approach is to stick to a written
agreement without a lot of talking. Southern Europeans take the view that if things move on, ??*%there is no point in sticking
to a contract”.

2
HOW TO SELECT THE BEST CANDIDATES —
AND AVOID THE WORST
by Adrian Furnham

Investing thousands of pounds in the recruitment and training of each new graduate recruit may be just the
beginning. Choosing the wrong candidate may leave an organization paying for years to come.

Few companies will have escaped all of the following failures: people who panic at the first sign of stress; those
with long, impressive qualifications who seem incapable of learning; a hypochondriacs whose absentee record becomes
astonishing; and the unstable person later discovered to be a thief or worse.



Less dramatic, but just as much a problem, is the is person who simply does not come up to expectations, who
does not quite deliver; who never becomes a high-flyer or even a steady performer; the employee with a fine future behind
them.

The first point to bear in mind at the recruitment stage is that people don't change. Intelligence levels decline
modestly, but change little over their working life. The same is true of abilities, such as learning languages and handling
numbers.

Most people like to think that personality can change, particularly the more negative features such as anxiety, low
esteem, .impulsiveness or a lack of emotional warmth. But data collected over 50 years gives a clear message: still stable
after all these years. Extroverts become slightly less extroverted: the acutely shy appear a little less so, but the fundamentals
remain much the same. Personal crises can affect the way we cope with things: we might take up or drop drink, drugs,
religion or relaxation techniques, which can have pretty dramatic effects. Skills can be improved, and new ones introduced,
but at rather different rates. People can be groomed for a job. Just as politicians are carefully repackaged through dress,
hairstyle and speech specialists, so people can be sent on training courses, diplomas or experimental weekends. But there is
a cost to all this which may be more than the price of the course. Better to select for what you actually see rather than
attempt to change it.

From the Financial Times

3
MOTIVATING HIGH-CALIBRE STAFF

by Michael Douglas

An organisation's capacity to identify, attract and retain high-quality, high-performing people who can develop
winning strategies has become decisive in ensuring competitive advantage.

High performers are easier to define than to find. They are people with apparently limitless energy and
enthusiasm, qualities that shine through even on their bad days. They are full of ideas and get things done quickly and
effectively. They inspire others not just by pep talks but also through the sheer force of their example. Such people can
push their organisations to greater and greater heights.

The problem is that people of this quality are very attractive to rival companies and are likely to be headhunted.
The financial impact of such people leaving is great and includes the costs of expensive training and lost productivity and
inspiration.

However, not all high performers are stolen, some are lost. High performers generally leave because organisations
do not know how to keep them. Too many employers are blind or indifferent to the agenda of would be high performers,
especially those who are young.

Organisations should consider how such people are likely to regard important motivating factors.

Money remains an important motivator but organisations should not imagine that it is the only one that matters. In
practice, high performers tend to take for granted that they will get a good financial package. They seek motivation from
other sources.

Empowerment is a particularly important motivating force for new talent. A high performer will seek to feel that
he or she 'owns' a project in a creative sense. Wise employers offer this opportunity.

The challenge of the job is another essential motivator for high performers. Such people easily become
demotivated if they sense that their organisation has little or no real sense of where it is going.

A platform for self-development should be provided. High performers are very keen to develop their skills and
their curriculum vitae. Offering time for regeneration is another crucial way for organisations to retain high performers.
Work needs to be varied and time should be available for creative thinking and mastering new skills. The provision of a
coach or mentor signals that the organisation has a commitment to fast-tracking an individual's development.

Individuals do well in an environment where they can depend on good administrative support. They will not want
to feel that the success they are winning for the organisation is lost because of the inefficiency of others or by weaknesses
in support areas.

Above all, high performers - especially if they are young - want to feel that the organisation they work for regards
them as special. If they find that it is not interested in them as people but only as high-performing commodities, it will
hardly be surprising if their loyalty is minimal. On the other hand, if an organisation does invest in its people, it is much
more likely to win loyalty from them and to create a community of talent and high performance that will worry
competitors.

From the Financial Times
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THE IMPORTANCE OF EXPORT
Exporters are not a special breed. They include thousands of companies, large and small, who sell overseas as well
as in the home market. Some enter the export field enthusiastic for overseas business, others are reluctantly drawn into
selling abroad in order to increase turnover. Some look to export markets for much of their turnover, while others take only
the occasional export order.
Whatever reason first brings companies into exporting, most continue as they become aware of the additional
opportunities for expanding their sales, and consequently the profitability of their business, by selling to customers
overseas.



Companies operating in home markets encounter many common problems in selling their products or services -
minimizing costs, achieving the required quality, meeting delivery dates, collecting payment, and financing the whole
operation. When companies start to export they face similar problems, but with differences that are peculiar to the task of
selling abroad.

The laws, languages and customs of most overseas markets are likely to be unfamiliar, at the outset, as are
particular commercial and technical specifications required by overseas buyers. The shipment period is often much longer
than in domestic contracts and exporters do not have the same degree of control over the goods they sell, once they are
shipped to their overseas destination. Yet exporters have to ensure prompt and secure payment from overseas buyers who
could be thousands of miles away.

Payments have to be made in a currency foreign either to exporters or to their buyers or both. Fluctuations in
exchange rates are an added hazard, creating uncertainty about the value exporters finally receive. And overseas
governments may apply controls which restrict buyers' access to any foreign exchange needed to pay exporters.

Special documentation for the movement of goods and the remittance of funds is necessary in exporting and these
documents vary from country to country. Consequently there are significant differences between selling overseas and
selling to the home market. So while exporters may not be a special breed, they do need to acquire particular skills if they
are to overcome the peculiar problems and greater risks involved.

5
Continental eyes savings in pay cuts

WASHINGTON — Continental Airlines Inc. expects to save about $300 million in 2005 from pay and benefit
reductions achieved for most work groups, the air carrier said yesterday in an update for investors.

In the presentation filed with the Securities and Exchange Commission, Continental said it expects to achieve
roughly $418 million of savings on an annualized basis when the cuts are fully implemented.

The Houston-based carrier also said that despite continued improvement in revenue trends, it still expects to record
a "significant loss" for 2005, due to record high fuel prices.

Continental said Boeing Co. has agreed to provide backstop financing for the purchase of some airplanes.

Continental, which has a major hub at Newark Liberty International Airport, recently announced an order for two
new Boeing 777-200ER widebody aircraft to support its international expansion. The aircraft are scheduled for delivery in
the first quarter of 2007.

The company also said it expects its debt principal and capital lease payments for the third quarter to be around
$74 million.

It anticipates ending the third quarter with an unrestricted cash and short-term investments balance between $1.9
billion and $2 billion, and expects to end 2005 with a cash balance of about $1.5 billion and capital spending of around
$236 million for the year.

Continental expects to contribute roughly $63 million to its pension plans in 2005, net of pension expense. The
amount is based on noncash pension expense of around $241 million and estimated contributions of $304 million.

To date, Continental has contributed $220 million to its pension plans, consisting of 12.1 million shares of
ExpressJet stock valued at $130 million during the first half of 2005, $50 million of cash in the second quarter and an
additional $40 million of cash in July, the filing said.

The company said domestic advanced bookings through mid-October are slightly ahead of last year at this time,
while international advanced bookings are running slightly behind.

Home News Tribune Online, 10 September 2005

HucTpyKuus Mo BBINOJTHEHHIO:
OK3aMeH MpPOXOIUT B YCTHOH (opme. Bpems Ha moarotoBky k orBery cocramBisier 30 muHyT. Jlamee CTyHZEHT YMTaet
(parMeHT TekcTa, nepeBoj, pedepupyeT TEKCT U OeceryeT o TeMe, yKa3aHHOH B Ouiere.

Kpurepuu onenuBanus:

. oneHka «oTanyHO»( 84-100 OayutoB) BBEICTABISETCS, €CIAM JAHBI MOJHBIE OTBETH HA BCE BOIPOCHI,
WCIIONIb30BAHHBIA CJIOBapHBIM 3amac, rpaMMaTHYeCKHe CTPYKTYpbl M (QoHeTHYeckoe O(GOpPMIIEHHE COOTBETCTBYIOT
TIOCTAaBJICHHON 3ajlaue; eCNIM IIEPEeBOJ| CAENaH IOJHOCTBIO C COOJIIOJICHWEM CTHIIS BBICKAa3bIBaHUs, O€3 HapyIICHHs
SI3BIKOBBIX HOPM; JIOITyCKAeTCsl OZHA CyMMapHasi OIINOKa, KpOMe MCKaXEHHs CMBbICNIA; peeprpoBaHne TEKCTA CAENaHo 0e3
WCKaKCHMS MH(POPMAINH, B PEYH OTCYTCTBYIOT IPaMMAaTHYECKHUE, JIEKCHUECKHE U JIOTHUECKHE OIIHOKH.

J OLIeHKa «Xxoporoy» (67-83 Oania) BEICTABIAETCS, €CIIHM JaHbl HETIOJIHBIE OTBETA Ha BCE BOMPOCHI, HCIIOIb30BAaHHBIN
CIIOBapHBI  3amac, TrpaMMaTH4YecKue CTPYKTyphl, (oHeTHdeckoe O(OpMIICHHE BBICKAa3bIBAHUS COOTBETCTBYET
MIOCTAaBJICHHON 3ajade, HeOOJIbIINE HapyHIEHHs HCIIOIb30BAaHMS CPEICTB JIOTMYECKOW CBS3M; €CJIM IEPEeBOJ CAEIaH
MOJHOCTBIO C COOJIIOZIGHHEM CTWIIS BbICKA3bIBaHWs, O€3 HapyIICHHs S3bIKOBBIX HOPM. JlOMyCKaroTcs IBE MOJHbIC
CyMMapHbIe OIMOKH, B T.4. He Ooliee OJHOTO HCKAXKEHUS CMBICTA; pedepHpOoBaHHE TEKCTa CHCIAHO 0e3 MCKaKEHHS
nH(pOPMAIINH, B PEUH IOITyCKAIOTCA 2 TpaMMaTHIEeCKue, 2 JIKCHIEeCKHe U 2 JIOTHYECKUE OITHOKH.

. OILIEHKa «yJOBIETBOPUTEIHHOY» (50-66 GayutoB ) BBICTABISIETCS, €CIIM JaHBI HETOJHBIE OTBETHI Ha JIBa BOIPOCA,
WCIIOJIb30BAH OTPAHUYCHHBIA CJIOBapHBIl 3amac, TrpaMMaTHYeCKue CTPYKTYypbl H  (oHeTuueckoe odopmieHHne



BBICKa3bIBaHUSI UMEIOT HEOONbIINE HAPYIICHUS; , €CIIU TIEPEeBO CHeNaH aJeKBaTHO; IOMYCKAIOTCS 3 TMOJHbIE CyMMAapHbIE
omuOku; peeprupoBaHUE TEKCTa CACIAHO C HE3HAYUTCIHHBIMU HMCKKCHUSAMH WH(GOpPMAIIMH, B PEUU JOMMYyCKAOTCA 3-S5
rpaMMaTH4ecKue, 3-5 JIeKCHIecKre U 3-4 TOTHYECKUE OIIUOKH.

. OIICHKA «HEYMOBICTBOPUTEIBHON( 0-49 GayIOB) BBICTABIIACTCS, €CIIH OTBETHI HE CBSI3aHBI C BOIPOCAMH, HATHYHE
rpyObIX OomMOOK B OTBETE, HEITOHWMAaHHE CYITHOCTH HM3JIaraéMOro BOMpOca, HEYMEHHE MPUMEHATh 3HAHUS Ha NPaKTHKE,
HEYBEPEHHOCTh U HETOYHOCTh OTBETOB Ha JOMIOJIHUTEIRHEIC W HABOISIIINE BOIPOCHI, €CIIH TIepeBO pedeprupoOBaHIE TEKCTa
HE COOTBETCTBYET TPEOOBAHUAM, YCTAHOBICHHBIX JIJIS OIICHKH «YAOBICTBOPUTEIHHOY.

TecTnl

1.baHk TecTOB 1O pa3eaam
1 cemecTp

Paszgen 1
Tecr 1

A. Inset the words from the box into the sentences in the correct form

g0 against at a stretch give trouble
take after habitual diversity
obedience overlook quaint

We bought the house with arched windows the amazing sandy beach and the ocean.

His younger brother is a very naughty child who to the whole family.

When Jane was 7years old she her granny by character and appearance.

Adam is such a person that nobody believes his words.

Old private British schools require from their students as there are very strict rules of behavior.
Many teenagers their parents since they consider themselves old enough.

NV AW~

. This travel agent‘s offers such a great of accommodation so we can’t choose which one is the
most suitable.

8. Einstein had so little time that he usually ate his breakfast
/ 8 points

B. Open the brackets using the correct form of the verbs (Present Simple, Present Continuous, Present Perfect,
Past Simple, Past Continuous)

What ... these days? (you ,to do)

How many plays ..... Shakespeare? (to write)

Are you hungry? ....something to eat? (you, to want)

Who is that man? Why ...... at us? (he, to look)

I don’t know where Amy is. ..... (you, to see) her?

The Chinese .... (to invent) printing.

I don’t know Carol’s husband. I .......... (never, to meet, him).
Water... at 100°C. (to boil)

NNk W=

/ 4 points

Translate the following sentences into English

Ha cnenyromeii Henene Hama rpymma OyeT caBaTh 3K3aMeH 1Mo GuiIocodu.

OHa TOJNBKO YTO yJIOXHIa BOJIOCHI, HO BETEP UCIIOPTUII BCIO MIPUIECKY.

Korzaa mbl e3qunu B Typ o EBporie, Mbl OCTaHaBIMBAJINCh B MAJICHBKAX TOCTUHHIAX M XOCTElNaXx.
Kyna BbI €311 3TUM JIETOM B OTITYCK?

Korpma B mocnenamit pa3 0OHOBIISUTH 000U B TOCTHHOM?

OH HUKOT]Ia HE JIeNaeT JOMaITHIOW paboTy B OJIUH TIPHUCECT.

Mos Mama Bcerja BCTaeT ¢ IepBbIMU JIydaMH COJTHIIA.

Kro B Bamieli ceMbe TOTOBHT IHIILY, @ KTO 3aHUMAETCsl CTUPKOW 1 yOOpKO#i?

XN LD =

Xots [xum u Keppu He OIM3HEIbI, OHU TOX0XKH KaK JBE KAIlIH BOJIBI.
/ 18 point
Paznen 2
Tect 2

A. Insert the words from the box into the sentences in the correct form
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emotional move in strong-willed
independent study nursery
hard-working impartial stubborn

My friend has a big house where there is even a with big bookcases and an antique desk
My grandpa is a person who has achieved all his goals against all odds.
My youngest sister’s is so bright and spacious that I’m a little bit jealous.
You will be when you become an adult.
My sister became an excellent lawyer because she is so .
My sister always cries while she’s watching drama. She is so , but we don’t see it every day.
Our neighbours have just and today they are having a farewell party.
He is absolutely , nobody can influence him.
/ 8 points

Open the brackets using the correct form of the adjective.
You are (good) at math in our school.

Today is (cool) than it was yesterday.

My (young) sister is (tall) than me.

This is (expensive) flat in our city! Who will buy it?

This is (good) opportunity to practice your language skills.
My mother is one of (kind) person in the world.

You should be (polite) with old people.

Tomorrow will be the hard day, so I get asleep (early) today.
/ 4 points

Translate into English.
Capa ObljIa 3aCTCHYMBA U HE JPY>KUIA CO CBOUMH OJHOKITACCHUKAMH.
Mawma Bcerjia moMOXeT B TPYIHYIO MUHYTY.
CamMblii TPy IOJIOOMBBIN CTYICHT HE BCET/1a CTAHOBHUTCS YCICIIHBIM OU3HECMEHOM.
AHTOHHO — TaKOH k¢ aMOMIIMO3HBIN KaK M €ro OTEIl.
W3-3a pa3HUIBI TOKOJICHUH HAI0 OBITH TEPIMMEE K CBOUM OJIM3KUM.
Kto nepBbiM nokopus IBepect?
B nepeBHE BO3ayX ropas/io YHINE YeM B METaIoiucax.
JI>kKUM HUKOTIa HEe XOTel )KUTh B HEOOCKpeOe, ToATOMy IproOpen HeOOoIbIIoH 0COOHSIK B TIPUTOPO/IE.
B MHOTOKBapTHpPHOM JIOME BCET/Ia ITYMHO.
/ 18 points

Obuwee Konuuecmeo 6annos 3a cemecmp — 60 dannoe

2 cemecTp
Paznen 3
Tecr 3
A. Insert the words from the box into the sentences in the correct form

put off join in stowaway
go off warm up main course
sneakers cool down pedestrian

You should before making these exercises in the gym.
is the illegal passenger without his ticket.
The in my favorite restaurant is delicious! You need to taste it.
I used to like swimming in my childhood but now I’ve
Yesterday Jack bought a pair of fashionable .
The football match was because of the weather.
At school our teacher offered me to our chess club.
You should before come home after the gym.

/ 8 points

B. Insert the correct article where it is necessary.
l. London is ___capital of Great Britain.
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2. __ Jones will come tomorrow to dinner with us.
3. _ BigTheatreis __most popular  theatrein  Moscow.
4.  Pacific ocean is __ biggest ocean on ___Earth.
5. My sister was ___teacher at school where we both studied.
/ 6 points

C. Translate into English.
OH 060kaeT XOIUTH [0 aHTHUKBAPHBIM JIABKaM, II03TOMY Y HETO OTPOMHAS KOJIICKIIUA CTAPUHHBIX BEIei ToMa.
Kpuc npennmoyntaeT akTHBHBIN OTABIX U BCE JIETO IPOBOIUT B TOPaX.
OHaM TI0OUT KOJUIEKIIMOHUPOBATh MOJIENN CIIOPTUBHBIX MAIIHHOK.
Most cecTpa 000kaeT BsI3aHKE CIIIE CO MIKOJIBI U MOCBSIIACT EMY BCE CBOE CBOOOTHOE BpeMs.
MBI perucTpupoBaIicCh Ha PEHC OHJIAMH.
[Ipexae yeM OTIpaBUTHCS B OTITYCK, HEOOXOAUMO 3a0pOHUPOBATH HOMEP B TOCTHHHIIE.
Hamu npy3ss pemmiu noexaTh myTeliecTBoBaTh B EBpomny aBroctornom. OHU OY€HB CMeEIIbIE.
Bcerna npoepsiiite OUICTHI IPH MOKYITKE TBaXIbI!
/ 16 points

Pa3nen 4
Tect 4

Insert the words from the box into the sentences in the correct form.

leave out hurt predict
cure cook destroy
pain argue disappear

I like very much.
Please, don’t with your mother.
There are a few people in the world who can the future.
You should old buildings before build the new mall.
Many of well-known animals soon if we don’t save them.
All the scientists ate trying to invent the from the cancer.
I was feeling the in my leg when I felt from the ladder.
The most popular song of Linkin Park is « all the rest».
/ 8 points

Open the brackets using the correct form of the verb, using Active and Passive Voice.
That picture (paint) by my sister.
My order (deliver) by courier.
This book (write) in 1896.
You should (work) hard to get the good job.
The cure from rare disease (invent) by student of Harvard.
My favorite bakery (have) so many cakes and biscuits. Let’s go there.
Your jeans (be) still dirty, so clean them one more time.
The town museum (build) in 2018 for the World football championship.
/ 4 points

Translate into English.
CaMble KpacHBbI€ MTONTyTau KUBYT B bpa3uimu.
UYem st Mory Tebe momoun?
BoT yke HeCKOIBbKO JHEH s CTpajaro OT TOJIOBHOW OOIH.
Barre Bpemst 11 HOATOTOBKH K 3K3aMEHY HCTEKIIO.
Hama cembst mepeexana B AMepHKY, KOraa MHE ObIJIO Bcero 4 roza.
ThI HE MOKEIIb COBEPIIATH MIPECTYIICHUS, 3TO HE3aKOHHO.
B npeBHue BpeMeHa JIFOASIM MPUXOAUIOCh OXOTHTHCS HA )KUBOTHBIX PAaAN BDKUBAHMUA.
I'nobanpHOE MoTeIIeHHE TPOMCXOANT U3-32 3arPsA3HEHHUS OKPYIKAIOLIEH CPEIbL.
O06o0>xato rpuOHOM MUPOT 110 PELENTy MOEH CecTphI.
/18 points
Obuwee Konuuecmeo 6annos 3a cemecmp — 60 dannos

3 cemecTp



Pa3znen 5
Tect 5

A. Insert the words from the box into the sentences in the correct form
nature programme influence advantage
talk show environmentally friendly graduate
celebrity dormitory drop out

are the more useful than .
Many cosmetics producers offer to their buyers products which aren’t tested on animals.
Each university must have at least one for their students.
You can see the life of onTV.
Write down the full list of and disadvantages from your decision-making.
I from school in 2018.
You the university if you don’t pass all the exams.
TV and the Internet have the grate on the young people.

PNAN RO =

/8 points
Open the brackets using the correct form of the verb.
The ball (fall) down if you (throw) it.
You can (travel) around the world if you (have) enough money.
I (stay) at home if it (be) rain.
I (get) the reward the next week if | (work) hard today.
IfI (be) you, I (go) to the concert of my favorite group.
IfI (have) much money, I (buy) a house and a car.
If1 (know) it in advance, I (prepare) for the conference better.
You should (be) ready to work hard if you (want) to get this job.

o N~

/ 4 points
Translate into English.
Kaxplii 1eHb s1 CMOTPIO HOBOCTH 110 TEJIEBU30DY.
MoOunbHBIe Tese(OHBI OIIACHBI JUIS 3710POBbS, HO JIIOJM HE MIPEACTABISIIOT CBOCH )KN3HH 0€3 HUX.
Bce Bamm ¢aiinel MOTYT OBITE YKpPaJEeHBI M HCTIOPYEHBI, €CITH BaIll KOMITBIOTEP JIETKO B3JIOMATh.
YeM TbI 00BIYHO 3aHUMAEIIBCS [10CIIE JIEKLIANA?
MononiexXs CTpeMHTCS OBITh MOX0KUMH Ha CBOUX KYMHPOB.
OmHo u TO e BbICKa3bIBaHHE (Hritocoda MOKHO IIOHAMATh TT0-Pa3HOMY.
Kaxplit yenoBek 00s13aH MOMy4UTh BhICIIeE 00pa3oBaHUE ISl TOTO, YTOOBI CTATh YCIICITHBIM PAOOTHUKOM.

PN =N

Mowu OJHOTPYIITHUKHU MPOBOJAAT CBOU CTYJACHUYCCKHUEC I'0OJIbl HA BEUCPUHKAX, B TO BPEMA KaK g CTaparoCh MOJYYUTh
CTUIICHAUIO 3a4 OTJINYHBIC PE3YJIbTAThI.

9. Ecmu Ob1 Anekc yumiics B IIKOJIE JIydIie, oH Okl cMor moctynuth B CTaH(DOpA.

/ 18 points

Paznen 6
Tect 6
A Insert the correct preposition
Two years ago I worked (1) the media company. I worked (2) writing the scripts for the talk show. As the
company was located in the office center we had to clock (3) and (4) everyday. My job was very challenging but
I was glad that I was (5) work because there was high level of unemployment in those years.
I was also responsible (6) advertising and was in charge (7) advertising budget
/7 points

B Choose the appropriate word
Young women entering the current (1) market have more than fifty years to wait before they could be paid the
same as men. Female managers saw their pay (2) half a percentage point faster than their male counterparts last

year, according to a study by the Chartered Management Institute. Even if that rate of improvement continues the pay gap
will not be closed until 2067.

Women's (3) increased by 2.8 per cent in 2009, compared with 2.3 percent for men. There is better news in the
boardroom, however, where female managers out-earn men with an average salary of $144,300 compared with $132,000.
At the other end of the (4) ladder, junior male executives (5) $ 23,000 on average - $ 1,065 more than
their female counterparts.

The largest pay gaps were in the IT and chemistry industries, at $15,123 and $12.127 respectively.

The recession also appears to have hit women managers hard, with 4% of the workplace (6) last year.



The General Secretary of the trade union said: it's a disgrace that women will have to wait until 2067 for the pay gap to
close -nearly 100 after the Equal Pay Act. This glacial progress towards fairness cannot be allowed to go (7)

1 1) work 2) job 3) post 4) position
Answer
2 1) raise 2) rise 3) increase 4) grow up
Answer
3 1) pay 2)salaries 3)fees 4) wages
Answer
4 1) promotion 2) advancement 3) career4) rise
Answer
51)get 2) earn 3) gain 4) receive
Answer
6 1) fired 2) retired 3) resigned 4) made redundant
Answer
7 1)on 2) to 3)at 4) in
Answer
/ 7 points
C Put the verbs in the correct place and tense.
delayer set up receive give
open downsize be discuss
When John graduated from the University he (1) an IT company. At first there (14) only one small
office but by his 30" anniversary the company (2) 250 subsidiaries around the USA with the headquarters in
New York. The top management of the company (3) salaries and fringe benefits whereas a line employee (5)
just basic salary and perks such as free meal in the company’s canteen. Now the company (6) the
size of severance package with the Labour Union as the company (7) and (8) in order to
become flatter and leaner.
/ 16 points

Obuee Konuuecmeo 6annoe 3a cemecmp — 60 dannoe

HWHCeTpyKIMS N0 BHINOJIHEHUIO

B mporecce TecTupoBaHus CTYACHT J0JIKEH OTBETUTH Ha BCE BONPOCHL. BpeMs BBIOTHEHHS KaX0ro TecTa cocTaBiseT 40
MHHYT. MakcuMainbHOe KOIHMYECTBO OaIoB, KOTOPOE CTYAHT MoxeT HaOpath — 30 6asioB 3a Kaxblil TecT. B Teuenue
CEMECTpa CTyAEHT BBIIOIHSAET ABA TECTA II0 UTOraM KasKAOro paszena.

Kpurepnn ouennBanus:

Tecthbl 1-5

3amanne A 3a KaxIblil MPAaBUIIBHBIA OTBET BRICTABIISICTCS 1 Oyt
3amanne B 3a KaXKIbIi TPaBUIIBHBIN OTBET BhIcTaBisieTcs 0,5 Ganna
3ananue C 3a KaxJ10¢ MPaBUIIHHO MEPEBEICHHOE MPEII0KECHUE BHICTABIIsICTCS 2 Oasia.

Ecnu npenoxenue nepeBeicHO YacCTHYHO MPABUIIBHO, CTYICHT mojiydaeT | Oamt

TecT 6

Bamannst A u B 3a KaXkJIbIil MPaBUJIBHBIN OTBET BhICTaBIIsAeTCS | Gamn
3amanne C 3a KaIblil MPAaBUIIBHBIA OTBET BBICTABIIACTCS 2 Oalia.

Ecmu cnoBo cTouT B HEMpPaBWIBHOM rpaMMaTHIecKOi opMe , OTBET OLlCHUBAETCS B 1

Oa.

Yerublii onpoc
1 cemecTp
1 pazpen
1. Jlexcudeckue eauHuIb! 0 TeMaM «CeMbst U ObITY.
2. IpaBuna ynotpebdaeHus Hactosiero Bpemenn (Present Simple, Present Continuous)
3. IlpaBmia ynorpeGnenus Hactosmero Bpemenu (Past Simple, Past Continuous).

2 pa3nena
1. Jlekcuyeckue enuHUIIBI IO TeMaM «J{oM ¥ B3aUMOOTHOIIIEHUS.
2. IlpaBuna ynotpe6aeHus CpaBHUTEIBHON U IPEBOCXOTHON CTEIIEHH.
3. Bripaxkenue Oynymiero B aHrmickoM s3bike (Past Simple, Present Perfect) .
Oowee konuyecmeo 6annoe 3a cemecmp — 20 dannos
2 cemecTp



3 paznen

1. Jlekcuueckue equHULBI 10 TeMaM «IlyTemecTBus U CBOOOTHOE BPEMSD.

2. IlpaBuna ynorpebiaeHus apTUKIICH.

3. BripaxkeHue Oynymiero B anrmiickoM si3bike (Present Simple, Continuous, Future simple, be going to)

4 pa3nen
1. JIekcudeckne eAMHUIBI IO TeMaM «30pOBBIH 00pa3 )KU3HU U HAITHOHAIBHBIE KYXHI.
2. [IpaBumna ynoTpebaeHUs CTPaAaTEIBHOTO 3aJI0Ta.
3. MojanpHble TIarois! .
Obuwiee Konuuecmeo 6annoe 3a cemecmp — 20 dannoe

3 cemecTp
5 paznen
1. Jlekcuueckue enuHUIBI 10 TeMaM «CMU |, TexHOI0THH, 00pa3oBaHUe, OKPYKAOMIAsl Cpeay.
2. IlpaBuna ynotpeOaeHns YCIOBHBIX MPEATI0KEHHH.
3. KocBeHHas peyb.

6 pazaea

1. Jlexcrueckue equHUILBI 0 TeMaM «PaboTa 1 3aHATOCTHY.

2. IIpaBuna popMupoBaHus U ynoTpeOIeHUs IeHCTBUTEIFHOTO 3aJI0Ta.

3. IlpaBuia popMHUPOBAHUS U YIOTPEOICHUA JEHCTBUTEIHHOTO CTPAJaTEIHHOTO 3aJI0Ta.
Oouwee konuuecmeo 6annoe 3a cemecmp — 20 d6annos

HWHcTpyKuust 1o BHINOJHEHUIO

YCTHBIN onpoc MPOBOAMTCS 2 pa3a B CEMECTP B KOHIIE IIPOXOKAEHUS KaXI0ro pasnena. Bo Bpems yctHoro omnpoca
CTY/IEHT JIOJDKEH OTBETHTH Ha BCE BOIPOCHI IIPEroiaBares o TeMe. Bpemst oTBeTa coctaBiseT S MUHYT. MakcuManbHOe
KOJINYECTBO 0aJlIOB, KOTOPOE CTYIEHT MOXKET Habpath 3a 1 cemectp— 20 6anios.

Kpurepuu ouenuBanus:

Kaxnpit ycTHBII Opoc OleHNBAaETCs CIEIYIONIM 00pa3omM

. CTyZIeHTy BbIcTaBisieTcst 9-10 6ayioB, ecr OH OTBETHII Ha BCE BOIIPOCHI B IIOTHOM 00BeMe, BO BpeMs OTBETa
ObUTH cenaHbl 1-2 eKCHKOo-TpaMMaTHIeckue M\IIH 1-2 (hoHEeTHYeCKne OMmnOKH;

. CTYICHTY BBICTABJISIETCS 7-8 0aJIOB, €CIIM OH OTBETHII Ha BCE BOIPOCHI B TTOJTHOM 00beMe, BO BpeMsI OTBETa OBLIH
c/ienaHbl 3-5 JeKCUKO-rpaMMaTHYeCKUX H\IITH 3-5 (DOHETHYECKUX OIIMOOK;

. CTYZICHTY BbICTaBJIsIETCS 1-6 6aJIoB, €CJIM OH OTBETHII HE Ha BCE BOIIPOCH! MJIH HE B IIOJIHOM 00BEMe, BO BpeMs
oTBeTa OBLIH CZCIaHbI 00Jiee 5 IEKCHKO-TPAaMMATHICCKUX H\IIIK 0oJiee 5 POHETHUSCKUX OIIMOOK

TeMbl 10KJIA10B ¢ Mpe3eHTAHEH
1 cemecTp
[MomynsipHBIe MecTa OTIbIXa
HannonansHble 0cOOCHHOCTH M KYJIBTYpa CTpaH M3y9aeMoro S3bIKa
HeoOrranrie x006m mMupa
CemeliHbIe IEHHOCTH B Pa3HBIX CTPaHaX
Obuiee konuuecmeo 6annog 3a cemecmp — 20 6annog

bl

2 cemecTp
5. KyxHu mupa
6. [Momynsipuzanust 310poBOro 00pasa )KU3HH
7. [TpoGnemMbl OKpy’Karomero Mupa
8. PaznoBunnoctu CMU
Oouee konuvecmeo 6annoe 3a cemecmp — 20 dannos
3 cemecTp
9. Bnusinue Texnonorui
10. Cucrema obpaszoBanus B Poccnn u 3a pyoexom
11. Cambie BocTpeOOBaHHBIE TIPO(EcCHi B MUpe
12. OdputaHcepcTBO Kak HOBasi popma TpyI0BOM 3aHITOCTH

Oouee konuuecmeo 6annoe 3a cemecmp — 20 dannos

HNHcTpyKuMs M0 BHINOJIHEHUIO

CTyIleHT TOTOBHUT 2 JIOKJIaJa B TSUCHUH ceMecTpa. 3a 2 JOKIana CTyICHT MOKET MaKCUMallbHO HaOpats 20 6ayuios.
MeToauueckie peKOMEHIAIMH IO HAITMCAHUIO U TPEOOBAHUS K O(POPMIICHHIO COJIEPKATCS B IIPUIIOKEHIH 2
Kpurtepnu onennBanus:



KaxapIil [okmaa olleHUBaeTcs Mo CIEAYIOIIUM KPUTEPUIM

- CTyieHTy BhIcTaBisiercs 8-10 6ayioB, eciM M3JI0KEHHBIH MaTepuall (aKTHYECKH BEpPEH, IPUCYTCTBYET HAJIMYKE IITyOOKHX
WCUEPIBIBAIOIINX 3HAHHUH 10 MTOJIrOTOBIEHHOMY BOIIPOCY, B TOM YHCIIE OOIIMPHBIE 3HAHUS B 1I€JIOM 110 JTUCIHUILUINHE;
IPaMOTHOE 1 JIOTHYECKH CTPOIHOE M3JI0KEHHE MaTepraa, INPOKOE NCII0JIb30BaHNE HE TOIBKO OCHOBHOM, HO U

JIOTIOJTHUTENBHOMN JTUTEPATYPBI, IPE3CHTALMS MATEPUAIIA BKIIOYAET HE MEHee / CIaiIOB, OTPaKAIONIMX OCHOBHBIE
TIOJIOXKEHHMS JIOKIIA/a;

- CTYJCHTY BBICTaBIIsieTCsl 6-7 OAJUIOB - W3JIOKEHHBIM MaTepHall BEpEeH, HAJIWYME TIOJHBIX 3HAHUH B 00BbEMe MpOiIeHHON
MIporpaMMbl TI0 TOATOTOBICHHOMY BOIIPOCY; TPaMOTHOE W JIOTHYECKH CTPOMHOE W3JIOKEHHE MaTepualia, IIHPOKOe
WCIIOJIb30BaHUE OCHOBHOW JIMTEpaTyphl, NPE3eHTalusl MaTepuaia BKIIOYaeT 3-6 clIalloB, YacTHYHO OTPAKAIOIIUX
TIOJIOXKECHUS TOKIIaJIa;

- CTYZICHTY BBICTaBIIsieTCS 3-5 Oajula — M3JIOKSHHBIA MaTepuall BepeH, HAMYKE TBEPABIX 3HAHMI B 00beMe MPOHIeHHON
MPOrPaMMBI IO MOATOTOBICHHOMY BOIIPOCY; M3JIOKEHHE MaTepHala C OTACIbHBIMH ONIMOKAMHU, YBEPEHHO UCIIPABICHHBIMH
HCIIOJIb30BaHUE OCHOBHOM JINTEPATyphl, B IPE3CHTAlNH Ha CIaiilaX OTCYTCTBYIOT OCHOBHBIE IIOJIOKEHHS., TNOO CIIali/Ibl
BKJIFOYAIOT MIOJIHOCTBIO BECh IOKJIA;

- ctyneHty BeicTaBisiercs 0-2 6amta— paboTa He cBA3aHA C BEIOPAHHOM TEMOH, HANWYHe TPYOBIX OMMOOK, HETOHUMaHHE
CYIIHOCTH H3JIaraeéMoro BOIPOCa, IPE3EHTALU OTCYTCTBYET.

3. MeTtoanyeckue MaTepHuaJibl, ONpeesiionie Npoueaypbl OLeHUBAHUS 3HAHMI, YMeHHIi, HABBIKOB M (WJIM) ONBITA
JAeATeJIbHOCTH, XapaKTepH3yIOIIUX 3Tanbl (JOPMHPOBAHUSA KOMIICTCHIU I

[Tpouenyps! olleHNBaHMS BKJIIOYAIOT B ¢e0s1 TEKYITHH KOHTPOJIb ¥ TPOMEXKYTOUHYIO aTTECTALHIO.

Texymuii KOHTPOJIb YCIIEBAEMOCTH ITPOBOANTCS C HCIIOIB30BAHUEM OIICHOYHBIX CPEJICTB, IIPEJICTABICHHBIX B I1.2
JAHHOTO TPWJIOXKEHUS. Pe3ynmpTaThl TEKyIIero KOHTPOJS JOBOIATCA 1O CBEICHHS CTYAEHTOB O IPOMEKYTOYHOU
aTTeCTaIWu.

IIpome:xyTouHAas aTTeCTALUs IPOBOJUTCS B (hOpME 3aUeTa U IK3aMEHa.

3adger MPOBOAWTCA IO PACIUCAHUIO IMPOMEXYTOYHOH arrectanud B (hopMe coOeceoBaHMS IO MPOIICHHBIM
TeMaM.

DK3aMeH MPOBOAUTCS IO PACHHCAHUIO POMEXYTOYHOM aTTecTaluu B ycTHOH ¢opme. KommuecTBo BOpocoB B
9K3aMEHAIIMOHHOM 3afaHuu — 2. IIpoBepka OTBeTOB U OOBSBIEHHE pE3yJIbTaTOB IPOU3BOIUTCA B JIeHb 3K3aMEHA.
PesynbraThl arTecTalM 3aHOCATCS B BEJIOMOCTb W 3a4ETHYIO KHIKKY cTyleHTa. CTyneHThl, HE IpOIIeane
MIPOMEXYTOUHYIO aTTEeCTaluio Mo TpaduKy NMPOMEXYTOYHOH aTTecTaluy, JOJDKHBI JIMKBUAMPOBATH 3aJI0JDKEHHOCTH B
YCTaHOBJICHHOM TOPSJIKE.



I[Mpuioxenue 2

METOJUYECKHUE YKA3AHMUS 11O OCBOEHUIO JUCHUITJIMHBI

Y4eOHEBIM IIJIaHOM OpeayCMOTPCHBI CICAYIOIINEC BUABI 3aHATHIL:

- IPAKTUYCCKUC 3aHATHA.

B XO0J€ MPaKTUYCCKUX 3aHATHN yrﬂy6H$IIOTC$[ " 3aKpCILUIAIOTCA 3HaHHA CTYJACHTOB IO PAAY BOIIPOCOB,
Pa3BHUBAIOTCA HABBIKU yCTHOﬁ M TTMChbMEHHOM p€4u Ha THOCTPAHHOM SA3BIKE.

HpI/I NMOATOTOBKE K NPAKTUYCCKUM 3aHATUAM Ka)i(,[lblfl CTYACHT NOJI?KCH:

— U3YYHUTHh PEKOMEHIOBAaHHYIO YICOHYIO TUTEPATYPY;

— IMOATOTOBUTH OTBETHLI HA BCE€ BOIIPOCHI 110 HsyqaeMoﬁ TEMC,

—IMACbMCHHO PCHINTH AOMAIIHEC 3aJaHUC, PECKOMCH/JOBAHHLIC MPEIIOAaBaATCIICM MMPU U3YyUCHUHU Ka)KI[Oﬁ
TCMBI.

[To cormacoBaHuIO € MPENOJABATENIEM CTYAEHT MOXET MOJArOTOBUTH AOKJIAA MO TeMme 3aHsATus. B
mponecce MnmoAroToBKM K MPAKTHYCCKUM 3aHATUAM CTYACHTBI MOTYT BOCIIOJB30BATBCA KOHCYJIbTALlUAMU
npernogaBaTeiis.

BOHpOCI)I, HEC pacCMOTPCHHBLIC Ha IMPAKTUYCCKHUX 3aHATUAX, JOJIKHBI OLITH HN3YYCHBL
CTYACHTaMH B XOJI€¢ CAMOCTOSITEIbHON paboThl. KOHTPOIL caMoCTOSTENbHON paboThl CTYIEHTOB HaJ
y4eOHOM MporpaMMoOi Kypca OCYULIECTBIISIETCS B XOJ€ 3aHATUH METOJOM YCTHOrO Ompoca WIu
MIOCPEJICTBOM TECTHpPOBaHUA. B Xolne camMoCTOATENbHOW paboThl KaXAbI CTyAEeHT o00s3aH
MPOYUTATh OCHOBHYIO M MO BO3MOXXHOCTH JIOMOJHUTEIBHYIO JUTEpPATypy IO H3y4aeMOH TEME,
BBINIMCATh OINPENEICHUS OCHOBHBIX IOHATHI; 3aKOHCIEKTUPOBATh OCHOBHOE COZAEPKAHME; BBINHMCATH
KJIIFOYCBBIC CJIOBA,; BBIIIOJHHUTD 3aaHUA-OPUCHTUPEI B MPOUCCCEC UTCHUA PEKOMCHAYEMOI'0O MaTcpuala,
[IPOaHAIU3UPOBaTh NPE3ECHTALIMOHHBIM MaTepHual, OCYILECTBHTb OO0OOILEHHE, CPaBHUTb C paHee
HU3YYCHHBIM MaTCpUaioM, BBIACIUTH HOBOC.

JUid IOATOTOBKM K 3aHATHUSAM, TEKYLIEMY KOHTPOJIIO U IPOMEXYTOUYHOHN aTTECTALlUN CTYIEHTBI
MOTYT BOCIIOJIB30BAaThCHA 3J'ICKTpOHHO-6I/I6J'II/IOTC‘—IHI)IMI/I cucteMamMu. Taxoke o6yqa}01m/1ecsf MOTYT
B3jATh Ha JIOM HEOOXOIMMYIO JHUTepaTypy Ha aOOHEMEHTe YHHBEPCUTETCKOH OMONMOTEKH WU
BOCIIOJIB30BAaTHCA YNTAJIbHBIMU 3aJIaMHU

IMoaroroBka 10K/Ia/4a C Npe3eHTanunel

OnHoit U3 GOpM CaMOCTOSATENBHOW AEATENBHOCTU CTY/AEHTA SBISIETCS HalMCaHHWE JOKJIAJOB.
BoimonHenue Takux BHAOB pabOT  crmocoOCTBYeT (OPMHUPOBAHUIO Y CTYIEHTa HAaBBIKOB
CaMOCTOSITEIbHOW HAyYHOUW JAESTENbHOCTH, MOBBIIMICHUIO €r0 TEOPETUYECKOW M TMpodecCHOHATbHOM
MOATOTOBKH, JIy4IlIEMY YCBOSHHUIO YYeOHOTO MaTepuaa.

Tembl JOKJIAOB OIpPENEISAIOTCS MpernojaBaTesieM B  COOTBETCTBUM C  IPOrpaMMoi
TucHUIIMHBL. KOHKpeTH3aIus TeMbl MOXKET OBbITh C/IeIaHa CTYIEHTOM CaMOCTOSITENIBHO.

CrnenyeT akueHTHMPOBaTh BHUMAaHHE CTYJEHTOB Ha TOM, YTO (POPMYJIMPOBKA TEMBI (Ha3BaHUs)
paboTHI JOJKHA OBITH:

— scHOU 1o ¢opme (He coepkaTh HEYJTOOOUUTAEMBIX U (hpa3 IBOMHOTO TOJIKOBAHMUS);

— cojepXkaTh KJIIOUEBbIE CJIOBA, KOTOPbIE PEIPE3EHTUPYIOT UCCIIEI0BATENbCKYIO paboTy;

— OBITh KOHKPETHOM (He cosiepkKaTh HEONPEIEIEHHBIX CJIOB «HEKOTOPBIE», «OCOObIe» U T.1.);

— cojepxaTh B ce0e IeCTBUTENbHYIO 3a/1auy;

—  OBITh KOMIAKTHOM.

BoibpaB  Temy, HeoOXoauMO  MOAOOpaTh  COOTBETCTBYIOUIMI  MHGOPMalMOHHBIN,
CTaTUCTMYECKUI MaTepuan M TNPOBECTH €ro npeaBapUTebHbIN aHanu3. K Haulonee AOCTYHMHBIM
HMCTOYHUKAM JIUTEPATypbl OTHOCATCS (OHABI OMONMOTEKH, a TakK e MOTYT HCIIOJIb30BaThCA
9JIEKTPOHHBIEC HCTOUYHUKHU HH(OpMaIuu (B TOM uucie U IHTepHeT).

BaxxupiM TpeOoBaHHMEM, MpPENbABISEMBIM K HANHCAHHWIO JOKJIAIOB HAa AHIJIMMCKOM SI3BIKE,
SBIISICTCS. TPAMOTHOCTD, CTHJIMCTHYECKAs aJIeKBaTHOCTh, COJEPKATEIHHOCTh (IOJHOTA OTPAKECHUS H
PACKPBITHS TEMBI).

Jloknaza TOMKEeH BKIIIOYATh TAKOW JIEMEHT KaK BBIBObL, TOJYUYEHHBIE CTYJIEHTOM B pE3yJIbTaTe
paboThI ¢ ICTOYHUKAMHU MHPOPMALIHH.



JIoKJIa1bl MPEJICTABIISAIOTCS CTPOTO B OINPEIeIeHHOE TpauKOM y4eOHOT0 Mpoliecca BpeMs U UX
BBITIOJTHEHHE SBJIAETCS 00A3aTENbHBIM YCIOBUEM /IS AOIMYCKa K IPOMEXKYTOUHOMY KOHTPOJTIO.

[Ipe3eHTanust mpencTaBisieT coOOW IMyOJMYHOE BBICTYIUICHHE Ha HMHOCTPAHHOM  SI3BIKE,
OpUEHTHUPOBAHHOE Ha O3HAKOMJIEHHE, YOEeXJeHue clyliaTeslied Mo ONpeaeseHHOW Teme-mpoOlieme.
ObecneunBaeT BU3yaJIbHO-KOMMYHUKATUBHYIO TIOJJIEP’KKY YCTHOTO BBICTYIUICHHSI, CIIOCOOCTBYET €ro
3¢ (HEeKTUBHOCTHU U PE3yIbTaTUBHOCTH.

KauecTBeHHas npe3eHTanus 3aBUCUT OT CIIEIYIOIIMX IapaMeTPOB:

— TIOCTaHOBKH TE€MBI, LIeJIN U IJIaHa BBICTYIIJICHUS;

—  OIpeleNeHUs IPOJOJKUTEILHOCTH IPEICTABICHNS MaTepHala;

- ydera 0COOEHHOCTEH ayJUTOPHH, aApPEeCHOCTH MaTepuara;

— UWHTEPaKTHBHBIX JACHCTBUI BHICTYNAIOIIETO (BKJIIOUYCHHE B OOCYX/IEHUE CIyIIaTenei);

— MaHephbl NPEACTaBICHUS MPE3CHTALMU: COOJIIO/IEHUE 3PUTEIIbHOTO KOHTAKTa C ayIMTOpUEH,
BBIPA3UTEIbHOCTD, KECTUKYJIISLUS, TEIOABUKCHUS;

—  HaJu4us WUTIOCTpalui (He meperpyskarmlrux n3o0pakaeMoe Ha SKpaHe), KJII0YEeBbIX CIIOB,

—  HY>XHOT'0 10J100pa LIBETOBOI raMMBl;

—  HCIIOJIb30BAHUS YKa3KH.

[IpenonaBaTeib JOKEH PEKOMEHI0BATh CTYACHTaM

- HEe YUTaTh HAITMCAaHHOE Ha PKpaHe;

— 00s13aTeIbHO HEOTHOKPATHO OCYIIECTBUTH MPEACTABICHUE MPE3EHTALINH JI0Ma;

- TNpeaycMOTpeTh  NpoOJieMHBIE,  CJOXHBIE  JUIsl ~ TOHMMaHusi  (parMeHThl |
MIPOKOMMEHTHUPOBATh UX;

— TpeABHUAETH BO3MOXKHBIE BOIPOCHI, KOTOPbIE MOTYT OBITh 33J1aHbI 110 XOAY U B pe3yJIbTaTe
IIPEIbSABICHUS PE3CHTALIUY.
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