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KADE/IPA HNHocTpaHHBIE A3BIKU JJIS1 JKOHOMHYECKUX CIENHATbHOCTEe

PacnpenesieHne 4acoB JUCHHUILINHBI 110 ceMecTpaM / KypcaMm

Cemectp
(<Kypc>.<CemecTtp Ha 2(1.2) 32.03) 4(2.2)
Kypce>) Hroro
Henens 16 16 4/6 16 3/6
Bun 3ansaruii vi| pri| v | P | v | PIm | VI | PO
IIpakruyeckue 32132132 (32 |64 |64 |128 (128
HUroro ayx. 32132132 (32 |64 |64 |128 (128
KonrakTHas padoTa 32(32(32 |32 |64 [64 |128]128
Cam. pabora 40140 | 112|112 (44 |44 | 196 [ 196
Yackl Ha KOHTPOJb 36 |36 |36 (36
Htoro 72 (72 144 | 144 | 144 | 144 | 360 | 360
OCHOBAHHE

VY4eOHbIif TU1aH YTBEPIKICH YUYEHBIM coBeTOM YHUBepcuTeTa (potokon Ne 9 ot 03.03.2026 ).

[Iporpammy coctaBun(u): cr.oper., E.B. MapteiHenko;k.¢.H., go1., B.A. TyHHUKOBa
3aB. kaenpoii: k. punon.H., norent P.M. baunera

Metonudeckuii coBeT: 1.3.H., moneHT M.A. CypKuKoB



1. HEJIX OCBOEHUSA TUCIUITJINHBI

1.1| popmupoBaHNE KOMIICTEHIINN HEOOXOMUMOM JUII KOMMYHHKAIMH B YCTHOH M IMHUCEMEHHON (hopMax HAa MHOCTPAHHBIX SI3BIKAX
JUISL pelleHus 337124 MEeXIIMYHOCTHOTO U MEXKYIBTYPHOTO B3aUMOJICHCTBHS.

2. TPEBOBAHMUA K PE3YJIBTATAM OCBOEHUSA JUCHUILJTUHBI

YK-4. CnocoGeH ocymecTBJIATH A€J0BYI0 KOMMYHMKAIIMI) B YCTHOH M NMHUCbMEHHOI (popMax Ha rocyiapcTBeHHOM SI3bIKe
Poccuiickoii @enepannu u MHOCTPaHHOM(bIX) A3bIKe(aX)

B pe3ysbTaTte 0CBOCHHS JUCUMILIUHBI 00y4AIOIMIICS NOJIAKEH:

3HaTh:

- (QoHeTHYECKHE, IEKCHIECKHE W TPaMMaTHYECKHE SBICHUS M3y9aeMOro MHOCTPAHHOTO S3BIKa, ITO3BOIIIOIINE HCIIONB30BaTh €0 Kak
CpPEZCTBO TMYHOCTHON KOMMYHHKAIUHX (COOTHECEHO ¢ HHANKaTopoM YK-4.1);

- COLIMOKYJIBTYPHYIO c(hepy POAHOM CTpaHbl M CTPAaHBI U3y4aeMOro SI3bIKa (COOTHECEHO ¢ MHIuKaropoM YK-4.1);

- OCHOBHBIE 3aKOHOMEPHOCTH B3aHMOJICHCTBUS YeI0BEKa M 0011ecTBa (COOTHECEHO ¢ MHuKaTopoM YK-4.1);

- JIEKCHYECKHE ¥ TPAMMaTHYECKHE CTPYKTYPHI H3y4aeMoro s3bIKa (COOTHECEeHO ¢ nHauKatopoM YK-4.1);

- TpaBHIAa YTCHUS M CIOBOOOPA30BaHMSA; NMpaBmia O(GOPMIICHUS YCTHOM MOHOIOTMYECKOIl M AMANOTHYECKOH pedd (COOTHECEHO C
unaukaropom YK-4.1);

- He MeHee 3000 JeKCHUeCcKuX eANHHUII, n3 HUX He MeHee 1500 akTuBHO (cooTHEeceHO ¢ nHauKaTopoM YK-4.1)

YMmeTh:

- CHCTEMHO aHAJIHM3UPOBATh HH(OPMAIHIO U BEIOMpaTh 00pa3oBaTeIbHBIC KOHICTIIHA (COOTHECEHO ¢ HHIuKaTopoM YK-4.2);

- TPUMEHATh METOABI W CPEACTBA MO3HAHMS IJISI MHTEIUICKTYyalbHOTO Pa3BUTHS, TOBBIMICHUS KYJIBTYPHOTO YPOBHS (COOTHECEHO C
uHankaropoM YK-4.2);

- HCIIOJIb30BaTh TEOPETUUECKHE 3HAHUS AJIsl TeHEepali HOBBIX Ule (COOTHECeHO ¢ uHauKaropoM YK-4.2);

- BOCTIIPHHHUMATH CMBICIIOBYIO CTPYKTYpPY TEKCTa; BBIIEINATH IIAaBHYIO M BTOPOCTEICHHYIO HH(OPMAIHIO (COOTHECEHO ¢ MHIMKATOPOM
YK-4.2);

- IOTHYECKU BEpHO, apTyMEHTHUPOBAHO BBIPAXKaTh CBOU MBICJIM B YCTHOH U MCbMEHHOI opme (cooTHeceHO ¢ nuaukatopom YK-4.2);

- IOHUMATb CMBICJI OCHOBHBIX YacCTeH AMajora 1 MOHoJsora (COoTHeceHo ¢ uHaukaropom YK-4.2);

- BOCTIPOM3BOIUTH TEKCT IO KIIFOUEBBIM CJIOBAM HIIH 110 TUIAHY; 3a7aBaTh M OTBEYATh Ha BOIIPOCH! (COOTHECEHO ¢ MHAUKaTopoM YK-4.2);
- OPUMEHSTH 3HAHUS WHOCTPAHHOTO S3bIKA JUIS OCYIIECTBICHUS MEXKIMYHOCTHOTO OOIICHHUS, YUTATh JUTEPATypy U aHAIH3HPOBATh
MoJTy4eHHYH0 HHOpMaLnio (COOTHECEHO ¢ nHIuKaTopoM YK-4.2);

- MIEPEBOMIUTH TEKCTHI OOIIIETYMaHUTAPHOM HanpaBlieHHOCTH (03 ciioBapsi) (CooTHECEHO ¢ MHIuKaropom YK-4.2);

- COCTaBIIATH TEKCTHI HA HHOCTPAHHOM SI3BIKE (COOTHECEHO ¢ HHAnKatopoM YK-4.2)

Baanern:

- HaBBIKAMH BBIPAXXEHHSI CBOMX MBICIICH M MHEHHS B MEXINYHOCTHOM OOIICHHHM HAa WHOCTPAHHOM S3BIKE HA IPOIBHHYTOM YpPOBHE
(cooTtHeceHo ¢ unankaropoMm YK-4.3);

- HaBBIKAMH NYOJWYHOH peYH, apryMeHTAaIlMW, BEACHHS IMCKYCCHU; HAaBBIKAMH IMHCBMCHHOH pedd (COOTHECEHO C HHIHKATOPOM
YK-4.3);

- cHoco0aMu OPHEHTHPOBAHUS B HMCTOYHHMKAX HH(pOpMAamuu (KypHAJBI, CaWThl, 00pa3oBaTebHBIC MOPTANBl M T.1.)(COOTHECEHO C
uHankaropoM YK-4.3);

- OCHOBHBIMH HaBBIKAMH M3BJICYCHHS INIABHOHM U BTOPOCTENIEHHOI nH(popMaIn (cooTHeceHO ¢ nHaukatopoM YK-4.3);

- HaBbIKAMHU TIPUOOPETEHNS, HCIIOIB30BaHMSI U OOHOBJICHUS] TYMaHUTAPHBIX, 3HAHUH (COOTHECEHO ¢ MHAUKaTropoM Y K-4.3);

- HaBBIKAMU NMUCHMEHHON M yCTHOM PEeYH Ha HHOCTPAHHOM SI3BIKE (COOTHECEHO ¢ nHauKaropoM YK-4.3);

- HaBBIKAMHU W3BJICUCHUSI HEOOXOAMMON MHPOPMAILIMU U3 OPUTHHAIILHOTO TEKCTa (COOTHECEHO ¢ mHAnKaropoMm YK-4.3)

3. CTPYKTYPA U COAJEP)KAHUE JTUCIUITJINHBI

Paznen 1. Mosi ceMbsi 1 MOJ#i ObIT

Buj 3ansitus / Cemectp /| KonmyectBo
Ne HanmenoBaHue TeMbl, KpaTKoe CoAep KaHue Komnerenuuu
pa6otsl / popma ITA Kypc 4acoB
Tema 1.1. «Most ceMbst U Apy3bsi».
Jlexcuueckue ©IIMHUILIBL: «/lucKkpunTUBHBIE npuiaraTenbHole,
o IIpaxTHyeckne
1.1 | xapaKkTepUCTHKH JIHOACI ARSI 2 8 YK-4
I'pammaruka: Hacrosiuee mpocroe U HAcTOsILEE MPOAOIKEHHOE BpeMeHa
ITucpmo: Hanmcanue HeopMaIbHOTO MHChMa JPYTy
12 IlonsTHe 0 mpuyacTHM HacTtosero BpeMeHu. IlpaBuia ymorpeOnenusi| CamocrosiTenbHast 2 4 VK-4
" | HacTOSIIIETO MPOCTOTO M IPOAOIHKEHHOTO pabora
Tema 1.2. "BeIT ¥ moBceaHEBHBIE 00s13aHHOCTH". JIEKCHUECKUE €IUHULIBL:
IMpaxruyeckue
1.3 | ppasoBeie mmaromel mo Tteme. I'pammaruka: [Ipomenmee mpocroe u SAHSTHA 2 6 YK-4
IIpoLIe/IIIee POJOJDKeHHOE BpeMeHa [IMchMO: HalicaHue OTBETa APYTy
14 [IpaBuna ymoTpeOiaeHHs MPOCTOTO MPOIISNIIEro M NpojoibkeHHoro| — CamocrosTenbHas 2 4 VK-4
" |Bpemen pabora




. . . ITpakTuyeckue
1.5 | UtoroBsiii TecT k pazneny 1. YCTHBIHA ompoc Mo MpoiiIeHHBIM TeMaM P SaHsTHS 2 2 VK-4
Pa3znen 2. /lom 1 B3aHMOOTHOIIEHUS
Bun 3ansitus / Cemectp /| KonmuectBo
Ne HaumeHnoBaHue TeMbl, KPAaTKOe coep:KaHue KoMnerenuun
pabotsl / popma ITA Kypc 4acoB
Tema 2.1. "Moit gom". Jlekcuueckue eAMHUIBI:YacTU AoMa. [paMmaruka:
[paxTHyeckne
2.1 |Hacrosmee coBepumieHHOe u npomreamiee npoctoe. Ilucemo: IlpaBmia SaHSTHS 2 8 YK-4
HAIMCaHUs OTYeTa
29 [IpaBuna ynorpeOlieHUst HACTOAIIErO 3aBeplieHHOro u mpocroro| CamocrosTenbHas 2 4 VK4
" | mpomenmero pabora
Tema 2.2. "BzaumooTHOmIEHHsI B ceMbe U ¢ JApy3bsamu" Jlekcuueckue
23 CAMHULBI:ONTNCATEIIBHBIC MpUJlaraTre/ibHbIC. FparvlmaTm(a: CpaBHl/lTeHbHaﬂ HpaKTI/ILleCKI/Ie 2 6 VK-4
™ | u npeBocxonuas cremens npuararenbhsiX. [InceMmo: Tlpanna HanucaHus 3aHSTHS
CTaTbu
. . CamocTosiTenpHas
2.4 |IlpaBuna ynorpeOieHus: CpaBHUTENBHON 1 IPEBOCXOMHOMN CTEIICHH pabora 2 4 VK-4
U CamocTosiTenpHas
2.5 |[TloaroroBka noknazna c npesenraiueii B Libre Office paGota 2 24 VK-4
. . . IIpakTrnueckue
2.6 |HWroroBslii TecT K pazaeny 2. YCTHBII ONPOC 10 NPOWACHHBIM TEMaM P ARSI 2 2 YK-4
2.7 |TloaroToBka K IPOMEXYTOUHOI aTTECTAINH 3ager 2 0 VK-4
p y
Pazpnen 3. IlyremecTBust ¥ CBOOOIHOE BpeMsI
Bua 3ansitus / Cemectp /| KonmuectBo
Ne HaunmenoBaHue TeMbl, KPaTKoe coJep:KaHue Komnerenuun
pa6otsl / popma ITA Kype 4acoB
3.1. CBoboaHoe Bpems
Jlexcuueckue eIMHUIBL: (pa30BbIE IVIATONBI 110 TEME «X000m» [Mpaxtiyeckue
3.1 pa c P 3 8 VK-4
I'pammaruka: OnpeneneHHbli 1 HEOIPeIeIeHHbII apTUKIIN 3aHATHA
ITucemo: Hammcanue HCTOpHUU O U3BECTHOM YEJIOBEKE
. CamocrosiTenbHast
3.2 |IIpaBuna ynorpeOieHus apTukien 3 25 YK-4
p ynorp p
pabora
3.2. IlyremecTBus
Jlexcnueckue enununsbl: JIE mo Teme «myTemecTBus»
IIpaxTHyeckue
3.3 [I'pammaruka: Hacrosimiee mnpomokeHHOE BpeMs, Oyayiiee BpeMs H saHsTHS 3 6 VK-4
BBIpaXKEHHE going to
IIucemo: Hanncanue oruera
CamocTosiTenpHas
3.4 |IlpaBuna popMHUPOBAHUS U yIOTPEOICHHS CTPAJATSILHOTO 3aJI0Ta pabora 3 25 YK-4
. . . IIpakTuyeckue
3.5 | UtoroBslii TecT K pa3zneny 3. YCTHBIA OMpOC MO MPOiIEHHBIM TeMaM P saHsTHS 3 2 VK-4
Pa3nen 4. HanoHnabHble KyXHH M 3IPaBOOXPaHEHUE
Bun 3ansiTus / Cemectp /| KonmuectBo
Ne HaumenoBaHue TeMbl, KPaTKoe coJepKaHue Kommnerenuun
pabotsl / popma ITA Kypc 4acoB
4.1 HanmoHanbHblE KyXHH
41 Jlexcnueckue equHUIBE: Gpazossie miarois! 1 JIE mo Teme «ema» [paxTHyeckue 3 3 VK-4
" |I'pammaruka: CtpanarenbHslii 3a10r 3aHATHA
[Tucemo: Hammcanue ctaTby B MOJIOJEKHBIN JKypHAT
CamocTosiTenpHas
4.2 |IlpaBuia ynorpeOieHus BpeMEH B 3HaUCHUHU OyIyILEero paGora 3 25 YK-4
4.2 310poBbE U 34paBOOXpPaHCHHE
Jlexcuueckue equaunel: JIE o TeMe «310pOBbE» IIpaktuueckue
43 P P 3 6 VK-4
™ | I'pammaruka: Mogasnbasie riaroinst should, may, could 3aHATHS
IMucemo: Hamncanue HedopmaabHOTO nuchbma
. . . [IpakTrnueckue
4.4 | UtoroBslii TecT K paszeiny 4. YCTHBIH OIPOC 10 MPOHAEHHBIM TEMaM P 3 2 VK-4
p Y P P 3aHSATHSA
[V CamocrosiTenbHast
4.5 |IlonroroBka nokiana ¢ npesenrtanueii B Libre Office pabora 3 37 VK-4
4.6 |IlonroroBka K MPOMEKYTOUHOU aTTECTAIIHN 3auer 3 0 VK-4
Pasnea 5. Oxpyxarommii mup, CMHU, o0pazoBanne, TeXHOJTOTHH
Bupa 3ausitus / Cemectp /| KonuyectBo
Ne HanmeHoBaHUe TeMbl, KPaTKoe CoAepKaHue Komnerenuun
pa6otsl / popma ITA Kypc 4acoB




5.1. Oxpyxatomuii Mup
Jlexcnueckue eauHUIBL: (pa3oBble IIAr0bl U YCTOHYMBBIE BBIPAKEHUS 110

. [paktuyeckue
5.1 | Teme «OKpyXaroluit MUp» p3aH$ITI/IH 4 8 YK-4
I'pammatrka: MopasibHbIE IT1AT0JIBI, BBIPAXKAIOLINE BEPOSTHOCTh
ITucemo: Hamncanue orgera
5.2.CMHA
Jlexcuyeckue eMHULBE: (PPa3oBbIe TIAr0Jbl U YCTOWYHBBIC BBIPAKCHUS 110 MpaKTueckie
5.2 | reme «CMIN» p SaHSTHS 4 6 YK-4
I'pammatrka: YCIOBHBIE MPEIOKEHUS HYJIEBOTO U IIEPBOTO THIIOB
ITucemo: Hamncanue crateu
5.3. O6pazoBaHue
53 Jlexcuyeckue eAMHUIIBL YCTONYMBBIC BEIPAXKEHUS [0 TEME «00pa30BaHUE) [Mpakriyeckue 4 8 VK-4
’ I'pammaruka: KocBenHas peub 3aHATHUSA
ITucemo: Hammcanue oruera
5.4. TexHonmoruu
54 Jlexcuueckue enunupl: JIE 1Mo TeMe «TEXHOIOTHUY, CIOBOOOpa30BaHUE [Mpakriyeckue 4 6 VK-4
’ I'pamMaruka: YciaoBHBIE IPEATIOKEHUS BTOPOTO U TPETHETO TUIIOB 3aHATHUSA
IMucemo: Hamncanue HedopmaabHOTO nuchma
N CamocTosiTenpHas
5.5 |IIpaBuna ynorpebieHus ASHCTBUTEILHOIO 3a10ra 4 10 YK-4
pabora
CamocrosiTenbHast
5.6 |IIpaBuna ynotrpeOieHus CTpaaaTeIbHOTO 3ajI0ra 4 10 YK-4
pabora
57 PedepupoBanne cratbu B kypHane Cambridge Journal of regions, CamocTosiTenpHas 4 6 VK-4
’ economy and society. Pabota ¢ 6a3o0it qanubix Cambridge dictionary. pabora
. . . [IpakTuyeckue
5.8 | UToroBslii TecT K paszaeiny 5. YCTHBIH OIpPOC MO MPOHIESHHBIM TeMaM p SaHSTHS 4 2 YK-4
Paznen 6. @opmyJia ycnexa B Ou3Hece
Bua 3ansitus / Cemectp /| KonmmuecTBo
Ne HauMeHoBaHHe TeMbl, KpPaTKoe COAep:KaHue Komnerenuuu
pa6otsl / popma ITA Kypc 4acoB
Tema 6.1. "KapbsepHast nectHuIa"
Jlekcuueckue enuHULBL: paboTa, 00I3aHHOCTH
6.1 Yrenue: "Mos pabora" IpaxTHyeckne 4 ] VK-4
’ T'oBopenue: Pa3BuTre HABBIKOB PEYEBOTO ITHKETA M MOHOJIIOTHIECKOU PEIr 3aHATHUS
I'pammaruka: JlelicTBUTEIBHBIHN 3aJI0T B YCTHON M MUCBMEHHOM pedn
ITucemo: Hammmcanue scce "Ilpodeccun Oynymero"
Tema 6.2. "HaBbixu u criocobHOCTH"
Jlexcuyeckue eIMHUIIBL: HaBBIKH, CHOCOOHOCTH MpaKTieckie
6.2 | Yrenwue: "MneanbHbl COTPYIHHUK" P SAHSTIS 4 8 VK-4
I'pammaruka: CtpanaTenbHbli 3a10T B YCTHOH U TUCbMEHHON pedu
[1Mcemo: AHKeTa-3asiBICHHE
Tema 6.3. "H3BecTHBIC OM3HECMEHBI MUpa"
Jlexcnueckue eIMHUIIBL: Pa3HOBUIHOCTH MarHaToB U cepbl 3aHATOCTH
63 UYrenue: "Jlonansa Tpamn" [IpakTuyeckue 4 ] VK-4
™ |[ToBopenue: Pa3zButiie HaBHIKOB PEYEBOTO ITHKETA H AUAJIOTHYECCKOI pedn 3aHSTHS
I'pammaruka: CrokHOE MOUIeXKAIee B yCTHOW U MUCbMEHHOMN peun
ITuceMo: HanmMcaHue CTaTbU
Tema 6.4. " UneansHoe pestome”
Jlexcuyeckye eIMHULIBL: PA3HOBUTHOCTH PYKOBOAUTEIICH MpaKTieckie
6.4 |UYrenue: "Ilepconan u yenoBeueckue pecypesr” P saHsTHS 4 8 VK-4
T'oBopenue: Pa3BuTre HaBBHIKOB PEYE€BOT0 ITHKETA M MOHOJIOTHYECKON peunt
I'pammarrka: Crio)kHOE JIOTIOJTHEHHE B YCTHON M IMCBMEHHOM peun
6.5 PedepupoBanue cratbu B kypHase Cambridge Journal of regions, CamocTosiTenpHas 4 6 VK-4
’ economy and society. Pabota ¢ 6a3o0ii nanubix Cambridge dictionary. pabora
6.6 TloaroroBka moknana ¢ mpesentamuern B Libre Office. Pabora ¢ 6a3oit CaMocTosiTelIbHas 4 12 VK-4
" | HaHHBIX KOHCYJBTaHT+ pabora
. . . ITpakTuyeckue
. TOTOBBIH TECT K paszieny 6. YCTHBII ONPOC 10 MPOHICHHBIM TeMaM -
67 |m 6. Vi i 4 2 VK-4
6.8 [IloaroToBka Kk IPOMEKYTOUHOI aTTECTALNH DK3aMeH 4 36 YK-4

4. POH/J] OIEHOYHbBIX CPEICTB

Crpyktypa W comepkaHue (OHAA OLCHOYHBIX CPEICTB U TMPOBEOCHUS TEKYLIErO KOHTPOJS M IIPOMEKYTOYHOW aTTeCcTallnu
npezacTaieHsl B [Ipwioxkennu 1 k pabodeit mporpaMme JUCITUTLTHHEL.

5. YYHEBHO-METOAUYECKOE 1 THO®OPMAIIMOHHOE OBECIIEYEHUE JUCHUIIJIMHBI

5.1. YueOHble, HayYHbIe H METOAMYECKHE U3TAHUS




ABTOpHI, bnbmmorexa /

3arnaBue W3parensctBO, TOX
COCTaBUTENH KonuuectBo
1 Dmmepcon I1. ITocTpoit cBOXO OH3HEC-TPAMMATHKY Oxcoopa: Macmillan bubnunoreka PI'DY
Heinemann, 2006 (PUHX) / 202 aK3.
2 3abonoTHbIH, B. M. Hcropus, reorpadus 1 KynsTypa cTpaH u3yyaeMoro | Mocksa: EBpasuiickuii 9BC «IPR SMART»
aspika. English-speaking World: yuebHoe mocobue | orkpeIThii nHCTHTYT, 2011
3 UBanoga, 10. A, English grammar: yue6Hoe nocobue no rpammaruke | Caparos: By3osckoe OBC «IPR SMART»
Muienesa, 0. U., AHIVIMHACKOTO SI3bIKA JUISI CTYIEHTOB HESI3BIKOBBIX obpasoBanue, 2015
Hecrepenko, B. I, CIIeIMaJIbHOCTEH
Caiitumosa, T. H.
4 EnglishMag: sxypHai Boponex: EnglishMag, 3BC «YHUBepCHUTETCKas
2019 OMOIHOTEKA OHIANH)

5.2. IlpodeccnonanbHbie 6a3bl JAHHBIX U HH(POPMAINIMOHHBIE CIPABOYHBIE CUCTEMbI

NCC "Koncynwrantllntoc"

NCC "T'apant”

Cambridge Dictionary https://dictionary.cambridge.org/ru/

CAMBRIDGE JOURNAL OF REGIONS, ECONOMY AND SOCIETY https://www.elibrary.ru/title_about.asp?id=27165

5.3. IlepeyeHs MPOrpaMMHOTO o0ecredeHnst

OnepaunonHas cucrema PEJ] OC
Libre Office

5.4. YueOHO-MeTOONYECKHE MaTepuaJibl 1J1s1 06y'{aloumxca C OrpaHUY€HHBIMHU BO3MOKHOCTHAMM 3/10POBbA

Ipu HEOGXOAUMOCTH TI0 3asBICHUIO 00YYAIOIIET0CS ¢ OTPAHHYCHHBIMU BO3MOXXHOCTSIMH 3/I0POBbsl yUeOHO-METOIUIECKHE MATEPUAITBI
OPEIOCTABISIOTCS B (hOpMax, aJanTHPOBAHHBIX K OTPAHMYCHHSM 3I0POBbS M BOCHPHUTHS MHpOpManuu. sl UL ¢ HAPYIICHUSIMH
3penus: B Gpopme ayauodaiiia; B meyatHoOH GpopMe yBeIHUeHHBIM MIpudTOM. [IJIst JIHI] ¢ HAPYIICHUAMHE CIyXa: B (JopMe DIICKTPOHHOTO
JIOKyMEHTa; B me4aTHoi (opme. J[iist aui| ¢ HAPYIMICHUSIMUA OMOPHO-JBUIATEIBHOTO ammapara: B (OpMe 3IEKTPOHHOIO JOKYMCHTa; B
meyaTHoOM opme.

6. MATEPUAJIBHO-TEXHUYECKOE OBECIIEYEHHME IJUCIIUITJINHBI

ITomemenust s Bcex BHAOB padoT, MPEIyCMOTPEHHBIX YYEOHBIM IUTAaHOM, YKOMIIICKTOBAaHBI HEOOXOIMMOW CIHEIHaI3HPOBAHHON
y4aeOHOM MeOeIbI0 U TEXHUUSCKIMU CPEACTBAMU O0yJIeHHS:

- CTOJIBI, CTYJIbS;

- IePCOHAIIBLHBIA KOMIIBIOTEP / HOYTOYK (TTepEeHOCHOH);

- IPOEKTOD;

- 9KpaH / UHTEPAaKTHBHAs JOCKa.

ITomemmenust A1 CaMOCTOSTEIBHONH PabOTHl 00YYAIOIINXCS OCHAIIEHBI KOMITBIOTCPHOH TEXHUKOW C BO3MOXKHOCTBIO TOIKITIOYEHHS K
ceru "MHTepHET" M 0OECTIEUeHNEM HOCTYTIA K MIEKTPOHHON MH(OPMAIIMOHHO-00pa30BaTeIbHON Cpefe.

7. METOANYECKHUE YKA3ZAHUWSA JJISA OBYYAIOIUXCSA 11O OCBOEHHUIO JTUCITUITJINHbBI

Meroandeckue yka3aHHs 0 OCBOSHHIO AUCUUILTHHEI IpecTaBieHs! B [Ipunoxennn 2 x paboueil mporpaMMe TUCIUIIINHEL




IIpunoxenne 1
®OH/I OHEHOYHbBIX CPEJACTB

1 Onucanue noxka3arteseil 1 KpUTepPHEB OLCHUBAHUSA KOMIIETCHIMI HA PAa3JIMYHBIX dTanax
UX (pOpMHpPOBaHUs, ONIMCAHUE IKAJI OLleHUBAHHUSA

1.1 Ilokazarenu u KPpUTCPUH OLCHHUBAHUSA KOMIIETCHIIUH:

3VH, cocrapnstoiiye KOMIETEHIUIO [Tokazarenu | Kpurepuun CpencrtBa
OLICHMBAHUS | OLIEHWBAHUSA OLICHHUBAHUS
YK-4: CiocobeH oCyIIecTBIATh JASIOBYI0 KOMMYHHKAITMIO B YCTHON UM MUCBMEHHOH (hopmax
Ha TOCYJIapCTBEHHOM si3bIke Poccuiickoii denepayivi ¥ HHOCTPpaHHOM(BIX) sI3bIKE(ax)
3HaTh IlepeBonut [Tonnorau |2 cemectp: Bompockl
- (poHeTHUECKHE, TEKCUYECKHE U CJI0Ba C conepkaren |k 3auety (1-4), TecTbl
IrpaMMaTUYECKHE SBJICHUS U3y4aeMOI0 | pyCCKOro Ha | bHOCTh (1-2), ycTHsIit onpoc
MHOCTPAHHOI'O A3BIKA, IT03BOJISIOLINE AHIVIMMCKUH U | OTBETA, (paznen 1-2), Tembl
HCII0JIb30BAaTh €r0 KaK CPEACTBO c IIPAaBWJIBHOC | IOKJIa/0B C
JIMYHOCTHOW KOMMYHHKAIUU; AHIVIMMCKOTO | Th npeseHraiei (1-4);
- COLIMOKYJIbTYPHYIO chepy pOAHOI Ha pyCCKUH, | IlepeBoja, 3 cemectp: Borpocsl
CTPaHbI U CTPAHBI U3Yy4AaEMOTO SI3bIKA; IPOU3HOCUT | ynotpebrneH [k 3auety (1-4), TecTbl
- OCHOBHBIE 3aKOHOMEPHOCTHU CJIOBA, YATAET | U (3-4), ycTHBIi onpoc
B3aMMO/ICHCTBHS UeJI0BEKa U OOIIECTBA; | TEKCT BCIYX, |Jiekcuuecku | (paszaen 3-4), Tembl
- JIEKCUYECKUE U TPAMMATUYECKUE ONpeeNseT U | X €IMHULl U | JOKJIAZOB ¢
CTPYKTYpbI U3y4aeMOro f3bIKa; Ha3bIBACT rpamMatiue | npesenranueii (5-8);
- IpaBUJIa YTEHHUS U CJIOBOOOPA30BAHUS; | TpaMMaTHydec | CKHX 4 cemectp: Borpocsl
npaBmiia 0pOpMIIEHUS YCTHON KHe KOHCTPYKIIM | K 9K3aMeHy (4acTh 1-
MOHOJIOTMYECKOU U TUaJIOTUYECKOU CTPYKTYpHI, u, 2), Tectsl (5-6),
peuu; U3MEHSET coOroieHHe | YCTHBIN Ompoc
- He MeHee 3000 ekcHYecKnuX eIMHUL], |4acTb p€Yd B | UHTOHALMOH | (pa3znen 5-6), TeMbl
n3 HUX He MeHee 1500 akTuBHO COOTBETCTBUU | HBIX ()OPM B | TIOKJIAOB C
C KOHTEKCTOM | COOTBETCTBH | mpe3eHrarueit (9-12)
ec
3a1aHHOU
KOMMYHHKA
TUBHOM
CUTYyalHeil.
YMers IlepeBoagut Copnepxanu | 2 cemecTp: Bonpocsl
- CHCTEMHO aHaJIU3UpPOBaTh IIPEIJIOKEHUS | € OTBETA K 3auety (1-4), TecTsl
“H(pOpMaIKIO U BEIOUpaTh B nepesaHo (1-2), yctHbIii omipoc
oOpasoBarebHbIE KOHIICIIIINH; COOTBETCTBHUU | O6€3 (pazgen 1-2), TemMbI
- IPUMEHSATH METO/IbI M CPEACTBA C 33J]aHHBIM | ICKAKEHUS | JOKJIAJ0B C
MO3HAHUA ISl UHTEIUIEKTYJIbHOTO CTHJIEM, TEKCTa, npesenTanuei (1-4);
Pa3BUTHS, OBBILIEHUSI KYJIBTYpPHOTO NEPEBOJUT rpaMoTHO U | 3 cemecTp: Borpochl
YPOBHS; XYJOXECTBEH | CTHIUCTHYE | K 3aueTy (1-4), TecTbl
- HCII0JIb30BaTh TEOPETUUECKUE 3HAHUS | HbII MIIn CKH BEPHO (3-4), ycTHbIi onpoc
JUIs TeHEpaLiy HOBBIX UJEH; nyOnIUIuCTHY (paznen 3-4), Tembl
- BOCIIPUHMMATbh CMBICIIOBYIO CTPYKTYPY | €CKUI TEKCT JIOKJIaJIOB C
TEKCTa; BBIICIATH IJIaBHYIO U ot 2000 npesenraruei (5-8);
BTOPOCTENICHHYIO MH(OPMAIIHIO; 3HAKOB C 4 cemectp: Bonpocsl
- JIOTUYECKU BEPHO, APTYMEHTUPOBAHO | y4ETOM K 9K3aMeHy (JacThb 1-
BBIPAKaTh CBOM MBICIIU B YCTHOU U IIpeLIaracMo 2), Tecthl (5-6),




MUCbMEHHOU (popme;

- IOHUMATh CMBICII OCHOBHBIX YacTel
JMajiora ¥ MOHOJIOTA;

- BOCIIPOU3BOJUTH TCKCT IO KIIFOUCBBIM
CJIOBaM WJIH TIO TUTaHY; 3a/1aBaTh U
OTBCYATH HAa BOIIPOCHI;

- IPUMEHSTh 3HAHUSI THOCTPAHHOTO
sA3bIKA U1 OCYHICCTBIICHUA
MEXIIMYHOCTHOTO OOIICHUS, YUTATh
TUTEPaTypy U aHATU3UPOBATH
MOJTyYCHHYI0 HH(OpMAaIHIo;

- IEPCBOJAUTH TCKCThI
o0IlIeryMaHUTapHOI HANIPaBJICHHOCTH
(6e3 cinoBaps);

- COCTaBJISITh TEKCTHl HA MHOCTPAHHOM
SI3BIKE

r0 CTHIIA,
OTBCHACT
apryMEHTHPO
BaHO Ha
BOIIPOCHI B
dbopme
MOHOJIOTa
WM auajaora

YCTHBIN OMPOC
(pazgen 5-6), Tembl
JIOKJIaJIOB C
npesenraruei (9-12)

Bnanets

- HaBbIKaMHU BBIPAKEHUSI CBOUX MbICIIEH
Y MHEHUS B MEXJIMYHOCTHOM OOLIICHUU
Ha NHOCTPAHHOM SI3BbIKE Ha
IIPOJBUHYTOM YPOBHE;

- HaBbIKaMHU ITyOJIMYHON peuH,
apryMeHTaluy, BEICHUs JUCKYCCHH;
HaBbIKaMU MCbMEHHON peyu;

- crioco0aMu OpUEHTHPOBAHUS B
UCTOYHUKAX UHpOpMaluu (KypHabl,
caifTbl, 00pa3oBaTeNbHbIEC TOPTAJIBI U
T.71.);

- OCHOBHBIMH HaBBbIKaMH U3BJICUEHUS
IJIABHOW M BTOPOCTENIEHHOU
uHpOpMaINH;

- HaBbIKaMU IIpUOOpeTeH NS,
UCTOJIb30BAaHUS 1 OOHOBIICHUS
TYMaHUTapHbIX, 3HAHUH;

- HABBIKAMHU [THCbMEHHOU U YCTHOM
pedYr Ha HTHOCTPAHHOM SI3BIKE;

- HaBbIKAMU U3BJICUEHUS] HEOOXOAMMOI
1H(}OpMallUU U3 OPUTHHAIILHOTO TEKCTa

I'otoBUT M
BBICTYIIAET C
JOKJIaJ0M IO
CaMOCTOSTEIIb
HO
BbIOpaHHOU
TEME;
Pedepupyer
TEKCT B
MMACHEMEHHOM
U YCTHOU
dopmax,
TOTOBUT U
OTBEUYACT
MOHOJIOT WJIN
JIAAJIOT pEYb
10 3aJaHHOM
TEME

CamocTosTe
JIBHOCTh
BBLIBOJIOB U
CYKJICHHH ¢
COOTBETCTBY
FOIIIM
MpaBUIIbHBI
M
HCIIOJIb30Ba
HUEM
JICKCHYECKHU
X |
rpaMmaTuye
CKHX
CTPYKTYp 1O
MPEIOKEH
HOM Teme

2 cemectp: Bornpocsl
K 3auety (1-4), TecTsl
(1-2), ycTHsIit onpoc
(pazmen 1-2), TembI
JOKJIaJI0B €
npeseHraiei (1-4);
3 cemectp: Borpocsl
K 3auety (1-4), TecTsl
(3-4), ycTHsIi onpoc
(paznein 3-4), TemMbI
JOKJIaJI0B €
npesenraruei (5-8);
4 cemectp: Bonpocsl
K 9K3aMeHy (Jacth 1-
2), Tecthl (5-6),
YCTHBII OIPOC
(pazgen 5-6), Tembl
TOKJIAJIOB C
npe3enraruei (9-12)

1.2 lIkase! olleHUBaHUL:

Texymuil KOHTPOJIb yCIIEBAEMOCTH U IMPOMEKYTOYHAs aTTECTALUs OCYIECTBISETCS B
pamMKax HaKOIUTENbHON O0auIbHO-peUTHHTOBOI cucTteMbl B 100-6amibHOM 1IKae:

Jns sx3amena;:

84-100 6ayioB (OIIEHKA «OTINIHOY )

67-83 6amioB (OIEHKA «XOPOIIIO»)

50-66 6amToB (OlIEHKA «YIOBICTBOPUTEITHHOY )
0-49 GannoB (OLEHKA «HEYIOBIECTBOPUTEIHLHO)

Jns 3auera:
50-100 6aoB (3a4TeHO)
0-49 6amoB (He 3aYTCHO)




2. TunoBble KOHTPOJIbHBbIE 3aJaHMS WM HHbIe MaTepHaJbl, HeOOXOAUMbIe Il OLEHKH
3HAHMi, YMEHHH, HABBIKOB M (MJIH) ONBITA [EATEJHbHOCTH, XAPAKTEPHU3YIOUIUX 3TANbI
(hopMupoBaHusI KOMIIETEHIHI1 B Ipolecce 0CBOeHHUsI 00pa30BaTeIbHON NPOrPaMMbI

Bomnpocs k 3auety
2 cemecTp

Becenga no CJICAYIOINHUM YCTHBIM TEMaM:

. Mos ceMbs U 1py3bs

. Pyruna

. Mo nom

. B3anMooTHOIIEHN ¢ POJICTBEHHUKAMHU U JPY3bsIMHU

S wN -

3 cemecTp
. CBoOoiHOE BpeMs. X000u
. IlytemecTBus
. HatimoHanmpHble KyXHH
. 310pOBBIi 00pa3 KU3HU

AW~

HNHcTpyKuMs M0 BHINOJTHEHHIO:
3ayet npoxoauT B popmare Oecesibl 1o MPOHAEHHBIM TEMaM B TEUCHHE CEMECTPA.

Kpurtepuu onennBanus:

- 50-100 GamioB (3a4TE€HO) BBICTABIISETCS CTYACHTY, €CIIM KOMMYHHUKATHBHBIC 3a/1a4d
BBITOJIHEHBI TTOJHOCTBIO, HCIIOJIb30BAaHHBIN CIIOBAapHBIA 3amac, rpaMMaTH4ecKHe CTPYKTYpHI,
¢doneTrueckoe opopMIICHHE BBICKa3bIBAaHHS COOTBETCTBYET MTOCTABJICHHOMN 3aj1aue;

- 0-49 OamnoB (He 3aYTEHO) BBICTABIACTCS CTYAEHTY, €CIH OTBETHl HE CBSI3aHBI C
BOIIPOCAaMH, HAJIMYHE TPYOBIX OMIMOOK B OTBETE, HETOHUMAaHKE CYITHOCTH M3J1araeMoro BOIpoca,
HEYMEHHE IPHUMEHATh 3HAHWS Ha NPAKTHKE, HEYBEPEHHOCTh M HETOYHOCTh OTBETOB Ha
JIOTIOJTHUTEIIHHBIE ¥ HABOSIINE BOIIPOCHL.

4 cemecTp
Bomnpocsl Kk 3xk3aMeny

Yactbl. UTenne, nepeBosa u pepepupoBanme TEKCTa
TexcTsl AJ151 epeBoia U pepepupoBaHUSs

1
WE ARE ALL GLOBAL WORKERS NOW
Thanks to the increasing speed of communications such as phone, fax, e-mail, you can be
an international worker and barely leave your desk. All this international work requires different
skills. “You need to adapt your communication skills to meet the global challenge”, says Alison
Birkett, a director of relocation firm Expat Essentials “A lot of misunderstandings come about
from people using email badly”, she says. “People tend to send emails without writing “Dear so
and so” at the beginning, or personalizing them. This can seem rude to the recipient if English isn’t
his or her first language. We need to adopt a softer style”. MsBirkett also recommends that people



use their email less and the phone more. “Speaking to people can be a far more "*®effective way of
building a relationship”.

Robert Day, of Farnham Castle International Conference Centre, agrees. “Email and video
conferencing are theoretically so easy that people forget the importance of forging a direct
relationship”, he says. “If you can’t visit your overseas colleagues, talk to them on the phone and
get to know them. You’ll increase your chances of getting replies to your emails”. Learning a
foreign language is no longer a priority since English ‘really is the international business
language’. It’s far less important to learn a foreign language than to use your own language well,
so that people who are not native speakers can understand you. This means avoiding slang,
speaking slowly, and hav***3ing the patience to listen to foreign colleagues.

“Rather than language classes what we all need is cultural awareness training to help us to
understand business habits of other nationalities”, says Sue Hyde, the business development
manager for Babel language and cultural consultants. A lot of Babel’s business comes from firms
that have merged with or acquired a foreign business. “One firm called us in because things have
become so bad that their Italian business partners had stopped speaking to them. It was all to do
with the way the two nationalities communicated with each other. The British approach is to stick
to a written agreement without a lot of talking. Southern Europeans take the view that if things
move on, 2*8there is no point in sticking to a contract”.

2
HOW TO SELECT THE BEST CANDIDATES -
AND AVOID THE WORST
by Adrian Furnham

Investing thousands of pounds in the recruitment and training of each new graduate recruit
may be just the beginning. Choosing the wrong candidate may leave an organization paying for
years to come.

Few companies will have escaped all of the following failures: people who panic at the
first sign of stress; those with long, impressive qualifications who seem incapable of learning; a
hypochondriacs whose absentee record becomes astonishing; and the unstable person later
discovered to be a thief or worse.

Less dramatic, but just as much a problem, is the is person who simply does not come up
to expectations, who does not quite deliver; who never becomes a high-flyer or even a steady
performer; the employee with a fine future behind them.

The first point to bear in mind at the recruitment stage is that people don't change.
Intelligence levels decline modestly, but change little over their working life. The same is true of
abilities, such as learning languages and handling numbers.

Most people like to think that personality can change, particularly the more negative
features such as anxiety, low esteem, .impulsiveness or a lack of emotional warmth. But data
collected over 50 years gives a clear message: still stable after all these years. Extroverts become
slightly less extroverted: the acutely shy appear a little less so, but the fundamentals remain much
the same. Personal crises can affect the way we cope with things: we might take up or drop drink,
drugs, religion or relaxation techniques, which can have pretty dramatic effects. Skills can be
improved, and new ones introduced, but at rather different rates. People can be groomed for a job.
Just as politicians are carefully repackaged through dress, hairstyle and speech specialists, so
people can be sent on training courses, diplomas or experimental weekends. But there is a cost to
all this which may be more than the price of the course. Better to select for what you actually see
rather than attempt to change it.

From the Financial Times

3
MOTIVATING HIGH-CALIBRE STAFF



by Michael Douglas

An organisation's capacity to identify, attract and retain high-quality, high-performing
people who can develop winning strategies has become decisive in ensuring competitive
advantage.

High performers are easier to define than to find. They are people with apparently limitless
energy and enthusiasm, qualities that shine through even on their bad days. They are full of ideas
and get things done quickly and effectively. They inspire others not just by pep talks but also
through the sheer force of their example. Such people can push their organisations to greater and
greater heights.

The problem is that people of this quality are very attractive to rival companies and are
likely to be headhunted. The financial impact of such people leaving is great and includes the costs
of expensive training and lost productivity and inspiration.

However, not all high performers are stolen, some are lost. High performers generally leave
because organisations do not know how to keep them. Too many employers are blind or indifferent
to the agenda of would be high performers, especially those who are young.

Organisations should consider how such people are likely to regard important motivating
factors.

Money remains an important motivator but organisations should not imagine that it is the
only one that matters. In practice, high performers tend to take for granted that they will get a good
financial package. They seek motivation from other sources.

Empowerment is a particularly important motivating force for new talent. A high performer
will seek to feel that he or she ‘owns' a project in a creative sense. Wise employers offer this
opportunity.

The challenge of the job is another essential motivator for high performers. Such people
easily become demotivated if they sense that their organisation has little or no real sense of where
it is going.

A platform for self-development should be provided. High performers are very keen to
develop their skills and their curriculum vitae. Offering time for regeneration is another crucial
way for organisations to retain high performers. Work needs to be varied and time should be
available for creative thinking and mastering new skills. The provision of a coach or mentor signals
that the organisation has a commitment to fast-tracking an individual's development.

Individuals do well in an environment where they can depend on good administrative
support. They will not want to feel that the success they are winning for the organisation is lost
because of the inefficiency of others or by weaknesses in support areas.

Above all, high performers - especially if they are young - want to feel that the organisation
they work for regards them as special. If they find that it is not interested in them as people but
only as high-performing commodities, it will hardly be surprising if their loyalty is minimal. On
the other hand, if an organisation does invest in its people, it is much more likely to win loyalty
from them and to create a community of talent and high performance that will worry competitors.

From the Financial Times

4
THE IMPORTANCE OF EXPORT

Exporters are not a special breed. They include thousands of companies, large and small,
who sell overseas as well as in the home market. Some enter the export field enthusiastic for
overseas business, others are reluctantly drawn into selling abroad in order to increase turnover.
Some look to export markets for much of their turnover, while others take only the occasional
export order.

Whatever reason first brings companies into exporting, most continue as they become
aware of the additional opportunities for expanding their sales, and consequently the profitability
of their business, by selling to customers overseas.



Companies operating in home markets encounter many common problems in selling their
products or services - minimizing costs, achieving the required quality, meeting delivery dates,
collecting payment, and financing the whole operation. When companies start to export they face
similar problems, but with differences that are peculiar to the task of selling abroad.

The laws, languages and customs of most overseas markets are likely to be unfamiliar, at
the outset, as are particular commercial and technical specifications required by overseas buyers.
The shipment period is often much longer than in domestic contracts and exporters do not have
the same degree of control over the goods they sell, once they are shipped to their overseas
destination. Yet exporters have to ensure prompt and secure payment from overseas buyers who
could be thousands of miles away.

Payments have to be made in a currency foreign either to exporters or to their buyers or
both. Fluctuations in exchange rates are an added hazard, creating uncertainty about the value
exporters finally receive. And overseas governments may apply controls which restrict buyers'
access to any foreign exchange needed to pay exporters.

Special documentation for the movement of goods and the remittance of funds is
necessary in exporting and these documents vary from country to country. Consequently there
are significant differences between selling overseas and selling to the home market. So while
exporters may not be a special breed, they do need to acquire particular skills if they are to
overcome the peculiar problems and greater risks involved.

5
Continental eyes savings in pay cuts

WASHINGTON — Continental Airlines Inc. expects to save about $300 million in 2005
from pay and benefit reductions achieved for most work groups, the air carrier said yesterday in
an update for investors.

In the presentation filed with the Securities and Exchange Commission, Continental said it
expects to achieve roughly $418 million of savings on an annualized basis when the cuts are fully
implemented.

The Houston-based carrier also said that despite continued improvement in revenue trends,
it still expects to record a "significant loss™ for 2005, due to record high fuel prices.

Continental said Boeing Co. has agreed to provide backstop financing for the purchase of
some airplanes.

Continental, which has a major hub at Newark Liberty International Airport, recently
announced an order for two new Boeing 777-200ER widebody aircraft to support its international
expansion. The aircraft are scheduled for delivery in the first quarter of 2007.

The company also said it expects its debt principal and capital lease payments for the third
quarter to be around $74 million.

It anticipates ending the third quarter with an unrestricted cash and short-term investments
balance between $1.9 billion and $2 billion, and expects to end 2005 with a cash balance of about
$1.5 billion and capital spending of around $236 million for the year.

Continental expects to contribute roughly $63 million to its pension plans in 2005, net of
pension expense. The amount is based on noncash pension expense of around $241 million and
estimated contributions of $304 million.

To date, Continental has contributed $220 million to its pension plans, consisting of 12.1
million shares of ExpressJet stock valued at $130 million during the first half of 2005, $50 million
of cash in the second quarter and an additional $40 million of cash in July, the filing said.

The company said domestic advanced bookings through mid-October are slightly ahead of
last year at this time, while international advanced bookings are running slightly behind.

Home News Tribune Online, 10 September 2005

Yacts 2: becena no cieayromumM yCTHbIM TeMaM



. Okpy>xaromui Mup

.CMH

. Texnonoruu

. O0GpazoBanue

. Kaprepnas nectauna

. HaBbikM 1 cmoco6HOCTH

. I3BecTHBIE OU3HECMEHBI MUpa
. UneanbHoe pe3tome

00O 1N DN K WD —

HNHcTpyKIMSA M0 BBINOJHEHHIO: DK3aMeH ITPOXOIUT B YCTHOM GopMme. Bpems Ha IOJITOTOBKY K
orBery coctaBiser 30 MunyT. Jlanee cTyneHT uuTaer parMeHT TEKCTa, JIeNaeT MHUChbMEHHBIN
nepeBo, pedepupyer TeKCT U OeceyeT 1Mo TeMe, YKa3aHHOU B OueTe.

Kpurepun onenuBanus:

— 84-100 GamnoB (OIIEHKA «OTJIWYHO») BBICTABISETCS, €CIIM JAaHbI MOJHBIE OTBETHI HA BCE
BOIIPOCHI, UCIIOJB30BAHHBIA CIIOBAPHBIA 3amac, rPaMMATHYCCKUE CTPYKTYPhl B (POHETHYECKOE
oopMIIEHHE COOTBETCTBYIOT IIOCTABJICHHOM 3ajladye; €ClU TMepeBOJA CHAelaH MOJHOCTHIO C
COOJIIOZICHMEM CTHJISA BBICKA3bIBaHMS, O3 HAPYIICHHUS S3BIKOBBIX HOPM; JIOMYCKAaeTCs OJHA
CyMMapHas OIIMOKa, KpoMe UCKaKEHUS CMbICIIa; peheprupoBaHUE TEKCTA CEIaHO Oe3 UCKaKEHUS
uH(POPMAIINH, B eI OTCYTCTBYIOT IPaMMaTHUECKHE, JICKCHUSCKHE U JIOTHYECKUE OITUOKH.

— 67-83 6amnoB (OLIEHKA «XOPOII0») BHICTABISETCS, €CIU JIaHbl HEMOJHBIE OTBETA HA BCE
BOIIPOCHI, HCITOJIb30BAHHBIN CIIOBapHBIM 3amac, rpaMMaTHYecKue CTPYKTYpHI, (hoHETHUecKoe
oopMIIeHHE BBICKA3bIBAHMSI COOTBETCTBYET IIOCTAaBICHHOW 3ajaue, HEOOJbIINE HAPYIICHUS
UCIIOJIb30BaHUS CPEJICTB JIOTHICCKOW CBSI3H; €CJIH TIEPEBO/] CIICIaH MOJHOCTBIO C COOJIIOICHUEM
CTHJIA BBICKa3bIBaHMsI, 0€3 HApyIICHHUS S3BIKOBBIX HOPM. J[omycKaroTcs 1B€ MOJIHbIE CyMMapHbIe
OIMOKHU, B T.4. HE 0OJiee OJIHOTO MCKAKEHUS CMBICIA; pedeprpoBaHUE TEKCTa CACIaHO Oe3
UCKaXeHUsT WHPOpMaIlMU, B PEUYM JOIMyCKAIOTCA 2 TpaMMaTHYecKHe, 2 JIeKCHYecKHe u 2
JIOTUYECKHE OITHOKH.

- 50-66 OGamnoB (OLEHKA «YIOBJICTBOPUTEIHLHO») BBICTABIISACTCS, €CIIM JaHbl HETOJHBIC
OTBETHl Ha J[Ba BOIPOCA, WCIOJIB30BaH OTPAaHWYCHHBIN CIIOBApHBIA 3amac, rpaMMaTHYECKUe
CTPYKTYpbI U (poHETHUECKOe 0hOpMIICHHE BBICKA3bIBAaHUS UMEIOT HEOOIbIINE HAPYIICHUS; €CIIU
MIEPEeBOJ] CJIIEIaH aJCKBAaTHO; JOIyCKAIOTCA 3 TOJHBIE CyMMapHBbIC OMMUOKH; pedepupoBaHue
TEKCTa CHENIaHO C HE3HAYUTENbHBIMH HCKaXCHHUAMHU HH(OpMAIMH, B peyd AOIMycKaroTcs 3-5
rpamMMaTH4eckue, 3-5 JeKkcudeckue u 3-4 JOruyecKre OmuOKH.

— 0-49 GamoB (OIIEHKA «HEYAOBICTBOPUTEIIBHO)» ) BBICTABIISIETCS, €CITM OTBETHI HE CBSI3aHBI C
BOTIPOCaMH, HATMYHE TPYOBIX OMIMOOK B OTBETE, HEIOHUMAHKE CYIIIHOCTH U3JIaraéMoro BOIIPOCa,
HEYMEHHE TMPUMEHSITh 3HAHUS Ha IMPAKTHUKE, HEYBEPEHHOCTb M HETOYHOCTh OTBETOB Ha
JOTIOTHUTEIFHBIE W HABOJSAIINE BOMPOCHI, €CIM TEepeBoJ W pedeprpoBaHUE TEKCTa HE
COOTBETCTBYET TPeOOBaHUSIM, YCTAHOBIECHHBIX JIJISl OLIEHKH «YIOBIETBOPUTEIHHOY.

TecTnl
2 cemecTp
Tect 1

A. Inset the words from the box into the sentences in the correct form

go against at a stretch give trouble
take after habitual diversity



obedience overlook quaint

1. We bought the house with arched windows the amazing sandy beach and the
ocean.

2. His younger brother is a very naughty child who to the whole family.

3. When Jane was 7years old she her granny by character and appearance.

4. Adamissuch a person that nobody believes his words.

5. Old private British schools require from their students as there are very strict
rules of behavior.

6. Many teenagers their parents since they consider themselves old enough.

7. This travel agent‘s offers such a great of accommodation so we can’t choose

which one is the most suitable.
8. Einstein had so little time that he usually ate his breakfast
/ 8 points

B. Open the brackets using the correct form of the verbs (Present Simple, Present
Continuous, Present Perfect, Past Simple, Past Continuous)

What ... these days? (you ,to do)

How many plays ..... Shakespeare? (to write)

Are you hungry? ....something to eat? (you, to want)

Who is that man? Why ...... at us? (he, to look)

I don’t know where Amy is. ..... (you, to see) her?

The Chinese .... (to invent) printing.

I don’t know Carol’s husband. I .......... (never, to meet, him).

Water... at 100°C. (to boil)

Nk wNE

/ 4 points

. Translate the following sentences into English

Ha crnenyromieli Heene Hama rpymma OyIeT ciaBaTh YK3aMeH 1o (Grtocoduu.

Ona TOJIBLKO YTO YJI0XHJia BOJIOCBI, HO BETCP UCIIOPTUIT BCIO IIPUUCCKY.

Korna MBI €3UJIM B Typ IO EBpone, MbI OCTaHaBJIMBAJINCH B MAJICHBKHUX TI'OCTHMHHIAX H
XOCTCIax.

whEO

4. Kyna BBl €31MJIM 9TUM JIETOM B OTITYCK?
5. Korpaa BbI mocneauii pa3 0OHOBIISIIN 000U B TOCTUHOM ?
6. OH HHUKOT/a HE JeNIaeT JJOMAIIHIOK padoTy B OJIUH IPHUCECT.
7. Mos maMa BCCraa BCTACT C IICPBLIMU JIydaMHU COJIHIIA.
8. Kro B Bamieli ceMbe TOTOBHT MUIILY, a KTO 3aHUMAETCSl CTHPKON M YOOPKO#t?
9. Xots Ixum u Keppu He O1M3HEIIbI, OHU MTOX0XKH KaK JIBE KaIlJId BOJBI.
/ 18 points
Tect 2

A. Insert the words from the box into the sentences in the correct form

emotional move in strong-willed

independent study nursery

hard-working impartial stubborn
1. My friend has a big house where there is even a with big bookcases and an antique

desk
2. My grandpa is a person who has achieved all his goals against all odds.




. My youngest sister’s is so bright and spacious that I’'m a little bit jealous.

. You will be when you become an adult.

My sister became an excellent lawyer because she is so :

. My sister always cries while she’s watching drama. She is so , but we don’t see it
every day.

7. Our neighbours have just and today they are having a farewell party.

8. He is absolutely , nobody can influence him.

o U~ w

/ 8 points

. Open the brackets using the correct form of the adjective.
You are (good) at math in our school.
Today is (cool) than it was yesterday.
My (young) sister is (tall) than me.
This is (expensive) flat in our city! Who will buy it?
This is (good) opportunity to practice your language skills.
My mother is one of (kind) person in the world.
You should be (polite) with old people.
Tomorrow will be the hard day, so | get asleep (early) today.

LN~ wWNED

/ 4 points

. Translate into English.
Capa Oblna 3aCTEHYMBA U HE JAPYKUTIA CO CBOMMH OJTHOKJIACCHUKAMHU.
Mawma Bcerjia HOMOXKET B TPYJHYIO MUHYTY.
Camblii Tpy10JI00MBBII CTYIEHT HE BCEra CTAHOBUTCS YCIEUIHBIM OU3HECMEHOM.
AHTOHHO — TaKOH K€ aMOHMIIMO3HBIN KaK U €ro OTell.
W3-3a pa3HUIBI TOKOJIEHUH HA/l0 OBITh TEPIUMEE K CBOUM OJIM3KUM.
Kto nepBeim nokopuin IBepect?
B nepeBHe BO31yXx ropa3zo YMIIE 4YeM B METANoIucax.
JxuM HUKOTZIa HE XOTeJd XHUTh B HEOOCKpeOe, Mo3ToMy MpHOoOpesn HeOOIBIIONH OCOOHSK B
MIPUTOPO/IE.
9. B MHOrOKBapTUpPHOM JI0ME BCETJIa IIYMHO.

© N O wDNE O

/ 18 points

3 cemecTp
Tecr 3
A. Insert the words from the box into the sentences in the correct form
put off joinin stowaway
go off warm up main course
sneakers cool down pedestrian
1. 'You should before making these exercises in the gym.
2. is the illegal passenger without his ticket.
3. The in my favorite restaurant is delicious! You need to taste it.
4. Tused to like swimming in my childhood but now I’ve
5. Yesterday Jack bought a pair of fashionable :
6. The football match was because of the weather.
7. At school our teacher offered me to our chess club.
8. You should before come home after the gym.

/ 8 points



Insert the correct article where it is necessary.
___Londonis ___capital of ___ Great Britain.
___Jones will come tomorrow to dinner with us.

___Pacific ocean is __ biggest ocean on __ Earth.

B.
1.
2.
3. ___Big Theatre is ___most popular ___ theatre in__ Moscow.
4.
5.

My sister was ___teacher at school where we both studied.
/ 6 points

C. Translate into English.

1.

© Nk wDd

OH o00oxaeT XOAWTHb IO AHTUKBAapHBIM JIaBKAM, MOITOMY y HEro OrpOMHAas KOJUIEKIIHS
CTapUHHBIX BEIIEH JOMA.
Kpuc npeanounTaer akTUBHBIN OTIBIX U BCE JIETO IPOBOJIUT B TOpax.
OHAM TIOOUT KOJUIEKIIMOHUPOBATh MOJIEIH CHOPTUBHBIX MAIIUHOK.
Mosi cectpa 000kaeT Bsi3aHHE €Ile CO IIKOJIbI U IOCBAILIAET €My BCE CBOE CBOOOIHOE BPEMSI.
MBI perucTpupOoBaIuCh Ha PEIC OHJIANH.
[Ipexae ueM oTIpaBUTHCS B OTITYCK, HEOOX0AUMO 3a0pOHUPOBATH HOMEDP B TOCTUHUIIE.
Hamm npy3bst pemmiy noexars MyTeIECTBOBaTh B EBpomy aBTocTonoM. OHU OYEHb CMEIIBIE.
Bcerna nposepsiiiTe OniIeTsl Npy MOKYTIKE IBAXKIbI!
/ 16 points

Tect 4

A. Insert the words from the box into the sentences in the correct form.

© N gk wNRE

© N ok whE@m

leave out hurt predict
cure cook destroy
pain argue disappear

I like very much.
Please, don’t with your mother.
There are a few people in the world who can the future.
You should old buildings before build the new mall.
Many of well-known animals soon if we don’t save them.
All the scientists ate trying to invent the from the cancer.
I was feeling the in my leg when | felt from the ladder.
The most popular song of Linkin Park is « all the rest».
/ 8 points

. Open the brackets using the correct form of the verb, using Active and Passive Voice.
That picture (paint) by my sister.
My order (deliver) by courier.
This book (write) in 1896.
You should (work) hard to get the good job.
The cure from rare disease (invent) by student of Harvard.
My favorite bakery (have) so many cakes and biscuits. Let’s go there.
Your jeans (be) still dirty, so clean them one more time.
The town museum (build) in 2018 for the World football championship.
/ 4 points



. Translate into English.
Campble KpacuBbl€ NONyTrau *KUBYT B bpazunuu.
Yem g Mory Tebe moMoub?
BoT ye HecKoIbKO IHEH 5 CTpajaro OT TOJIOBHOM O0uH.
Bame BpeMst 111 HOATOTOBKH K AK3aMEHY UCTEKIIO.
Harmra cembs nepeexana B AMepHKyY, KOT/1a MHE ObLUTO Bcero 4 roja.
ThI HE MOXEIIb COBEPIIATH NPECTYIUICHUS, ’TO HE3AKOHHO.
B npeBHue BpemeHa Iro5IM IPUXOAUIOCh OXOTUTHCS Ha )KUBOTHBIX PA/IM BBIKUBAHUS.
['mo6anpHOE MOTETUICHUE MPOUCXOIUT M3-3a 3arPSI3HEHUS OKPYKAIOIIEH CPEIbI.
O60xaro TpUOHON MUPOT O PEIENTY MOEH CEeCTPHI.

LCoNoOAsEWNEQO

/ 18 points

4 cemecTp

Tect 5

A. Insert the words from the box into the sentences in the correct form

nature programme influence advantage
talk show environmentally friendly graduate
celebrity dormitory drop out

1. are the more useful than .

2. Many cosmetics producers offer to their buyers products which aren’t tested on
animals.

Each university must have at least one for their students.

You can see the life of onTV.

Write down the full list of and disadvantages from your decision-making.

I from school in 2018.

You the university if you don’t pass all the exams.

TV and the Internet have the grate on the young people.

© NGk

/ 8 points

. Open the brackets using the correct form of the verb.
The ball (fall) down if you (throw) it.
You can (travel) around the world if you (have) enough money.
I (stay) at home if it (be) rain.
I (get) the reward the next week if | (work) hard today.
Ifl (be) you, I (go) to the concert of my favorite group.
Ifl (have) much money, | (buy) a house and a car.
Ifl (know) it in advance, | (prepare) for the conference better.
You should (be) ready to work hard if you (want) to get this job.
/ 4 points

CLONog~wNdED

C. Translate into English.

1. Kax[plil 1eHb s CMOTPIO HOBOCTH 110 TE€JIEBU30DY .

2. MoOunbHbIe TeneQOHBI OMACHBI AJI 3J0POBbs, HO JIIOJIM HE MPECTABIAIOT CBOCH JKU3HH 0€3
HUX.

3. Bce Bamu aiinbl MOTYT OBITH YKpaJCHBI U UCTIOPYEHBI, €CITH BaIll KOMITBIOTEP JIETKO B3JIOMATh.
4. Yem Tl 0OBIYHO 3aHUMACIIIBCA MTOCIE JICKITUH?

5. Mononaexp CTpeMUTCS OBITh MOX0KUMH Ha CBOUX KYMHUPOB.

6. OmHO ¥ TO K€ BBICKa3bIBaHUE (HIocoda MOKHO TOHUMATH TTO-Pa3HOMY.



7. Kaxplii 4eoBeK 00s3aH MOyYUTh BBICIIEE 00pa30BaHMe Il TOTO, YTOOBI CTaTh YCIEITHBIM
paboOTHUKOM.

8. Mou OJHOTPYIIITHUKH TPOBOJISAT CBOU CTYACHUSCKHE T'OJIBI HA BEUCPUHKAX, B TO BpEMs Kak s
CTaparoCh MOJYYUTh CTUTICHINIO 32 OTJINYHBIC PE3YIbTATHI.

9. Ecim 061 AJIeKC yYHIICS B IIKOJIE JIydIle, OH ObI cMOT MOCTYIuTh B CTaHOP/I.

/ 18 points
Tect 6
A Insert the correct preposition
Two years ago | worked (1) the media company. | worked (2) writing the scripts
for the talk show. As the company was located in the office center we had to clock (3) and
4 everyday. My job was very challenging but | was glad that | was (5) work
because there was high level of unemployment in those years.
I was also responsible (6) advertising and was in charge (7) advertising budget
[7 points

B Choose the appropriate word
Young women entering the current (1) market have more than fifty years to wait
before they could be paid the same as men. Female managers saw their pay (2) half a

percentage point faster than their male counterparts last year, according to a study by the

Chartered Management Institute. Even if that rate of improvement continues the pay gap will not

be closed until 2067.

Women's (3) increased by 2.8 per cent in 2009, compared with 2.3 percent for men.

There is better news in the boardroom, however, where female managers out-earn men with an

average salary of $144,300 compared with $132,000. At the other end of the (4)

ladder, junior male executives (5) $ 23,000 on average - $ 1,065 more than their

female counterparts.

The largest pay gaps were in the IT and chemistry industries, at $15,123 and $12.127

respectively.

The recession also appears to have hit women managers hard, with 4% of the workplace (6)
last year.

The General Secretary of the trade union said: it's a disgrace that women will have to wait until

2067 for the pay gap to close -nearly 100 after the Equal Pay Act. This glacial progress towards

fairness cannot be allowed to go (7)

1 1) work 2) job 3) post 4) position
Answer

2 1) raise 2) rise 3) increase  4) grow up
Answer

31) pay 2)salaries 3)fees 4) wages
Answer

4 1) promotion 2) advancement 3) career 4) rise
Answer

5 1) get 2) earn 3) gain 4) receive
Answer

6 1) fired 2) retired 3) resigned  4) made redundant



Answer [ |

7 1)on 2) to 3) at 4)in
Answer
/ 7 points
C Put the verbs in the correct place and tense.
delayer set up receive give
open downsize be discuss
When John graduated from the University he (1) an IT company. At first there (14)
only one small office but by his 30" anniversary the company (2) 250
subsidiaries around the USA with the headquarters in New York. The top management of the
company (3) salaries and fringe benefits whereas a line employee (5) just

basic salary and perks such as free meal in the company’s canteen. Now the company (6)
the size of severance package with the Labour Union as the company (7)
and (8) in order to become flatter and leaner.

/ 16 points

HNHCTPYKIHA 10 BBHINOJTHEHHIO

B nponecce TecTupoBaHus CTYIEHT JOJKEH OTBETUTH Ha BCE BOIIPOCHI. BpeMsi BBIIIOJIHEHUS
Kakgoro tecta coctasisgeT 40 MuHyT. B TeueHne cemecTpa CTyIEHT BBIIIOJIHSAET JABa TECTa 110
UTOraM KaXkJI0To paszena.

Kpurepun ouenuBanmus:
MaxkcumanbHOe KoitmuecTBo 0ayuioB — 60 6ayutos. Kaxxneii Tect onteHnBaercs B 30 0awios.

Tectnl 1- 5
3amanne A 3a Kax bl MPaBUIILHBIN OTBET BBICTABIISICTCS | Gat
3amanue B 3a Kablii MPaBUWIILHBIN OTBET BhIcTaBisieTcs 0,5 Oanna
3amanue C 3a Kax/10€ MPaBUJILHO NIEPEBEICHHOE MPEAJIOKEHUE BBICTABIISICTCS 2

Oama.
Ecnu npeanoxenue nepeBeieHO YaCTUYHO NPABUIBHO, CTYACHT
nosrydaer 1 6amn

TecT 6
3aganus Au B 3a Kax bl MPaBUIIBLHBIN OTBET BHICTABIISIETCS | Gat
3amanue C 3a KabIid MPAaBUIILHBIN OTBET BRICTABISIETCS 2 Oasuia.

Ecnu c1oBO CTOMT B HENpaBWJIBHON TpaMMaTHUECKOH opMe , OTBET
oreHuBaercsd B 1 0a.

YcrHbI onipoc
2 ceMmecTp
1 pazgen

1. Jlekcuueckue equHUIBI 10 TeMaM «CeMbs 1 OBITY.
2. IlpaBuna ynotpebnenus Hacrosiero Bpemenu (Present Simple, Present Continuous)



3. IlpaBuita ynorpebienus Hacrosimero Bpemenu (Past Simple, Past Continuous).

2 pa3nen

1. JIekcuueckue eqUHUIIBI 10 TeMaM «JIOM U B3aMMOOTHOILIEHHUS.

2. IlpaBuia ynotpeOiaeHHsl CpaBHUTENIBHOMN U TPEBOCXOIHOM CTENEHHU.

3. Beipakenue Oyaymiero B anrnuiickom si3bike (Past Simple, Present Perfect) .

3 cemecTp

3 pa3nen

1. Jlexkcuueckue equHuIbl 0 TemaM «[lyTemecTBust u cBOOOIHOE BpeMsi».

2. IlpaBuna ynoTpebaeHus apTUKIICH.

3. Beipaxkenue Oyayuiero B anrinuiickom sizbike (Present Simple, Continuous, Future simple, be
going to)

4 pa3nen

1. JIekcuueckue eqUHUIIBI IO TeMaM «310pOBbIi 00pa3 )KU3HU U HAILIMOHAJIbHbBIE KyXHN.
2. IlpaBuna ynoTpebiaeHus CTPaaaTeIbHOro 3aJ0ra.

3. MopaJibHBIE TJIaroJibl.

4 cemecTp

5 pa3nen

1. Jlekcnueckue enuauiipl mo remam «CMU , TexHomoruu, oOpazoBaHue, OKpY KaroIias cpeia.
2. [IpaBuna ynotpeOiaeHus YCIOBHBIX MPEITOKEHHIA.

3. KocBeHHas peusb.

6 pa3znen

1. Jlekcnueckue enuHUIbI 10 TeMaM «PaboTa 1 3aHATOCTHY.

2. IlpaBuna popMUpOBaHUS U YIIOTPEOICHHUS TIEHCTBUTEIHHOTO 3aJ10Ta.

3. IlpaBuiia popMHUpOBaHUS U yHOTPEOIEHUS IeHICTBUTENBHOTO CTPAJaTeIbHOIO 3aJI0Ta.

HMHcTpyKuus 1o BHINOJIHEHHIO: Y CTHBINM OMPOC MPOBOIUTCS 2 pa3a B CEMECTP B KOHIIE
IIPOXOXACHUS KaK0T0 paszena. Bo BpeMs yCTHOTO onpoca CTyIeHT J0JKEH OTBETUTH Ha BCE
BONPOCHI IIperoaBaTess o TeMe. Bpemst oTBeTa cocTaBisieT 5 MUHYT.

Kpurtepuu oueHnBanus:
MakcuManbHOE KOJTHMUYECTBO 0aIoB, KOTOPOE CTYACHT MOKeT HabpaTh 3a orBeT — 20 6ayuios.
Kasxnprit ycTHBIN onpoc oneHuBaeTcs B 10 6amios.

— CTyJeHTy BbicTaBisieTcs 9-10 0anioB, €ciiv OH OTBETUJI HA BCE BOIIPOCHI B ITOJIHOM 00BEME,
BO BpeMsi OTBeTa ObLIM cieidaHbl 1-2 JeKcuko-rpaMMaThyeckue wu\mwid 1-2 ¢oHeTHueckue
OINOKU;

— CTYJIEHTY BBICTaBIIeTCs 7-8 OaIoB, €CIM OH OTBETHII Ha BCE BOIPOCHI B IOJHOM 00BbEME,
BO BpeMsi OTBeTa OBUIM CHENIaHbl 3-5 JEKCHKO-TpaMMAaTHUeCKMX HU\IIH 3-5 (hOHETHYECKHX
OIIINOOK;

— cTyaeHty BoeicTaBisiercs 0-6 OamioB, eClii OH OTBETWJI HE Ha BCE BOMPOCHI WM HE B
MOJTHOM 00BEMe, BO BpeMsl OTBEeTa OBbUIM CICTaHbl Ooyiee 5 JIEKCHKO-TPAMMATHYECKUX —H\WIH
Oosee 5 POHETHUECKUX OMIMOOK



Tembl 10KI210B ¢ Npe3eHTANNCH

2 cemecTp
1. IlomynsipHble MecTa OTIbIXA
2. HanmonanbHble OCOOEHHOCTH U KYJIBTYPa CTPaH U3y4aeMOro s3bIKa
3. HeoObrunbie xo0060u mupa
4. CeMmeiiHble LICHHOCTH B Pa3HbIX CTpaHax
3 cemecTp
5. Kyxuu mupa
6. [lomynspusanus 310poBoro o0pasa KU3HH
7. IIpobaeMbl OKpyXkKarolero Mupa
8. Pasmosugnoctu CMU

4 cemecTp

9. BiusHuE TEXHONIOrUn

10. Cuctema oOpazoBanus B Poccun u 3a pyoexxom

11. Camsble BocTpeOoBaHHBIC TpOdheccuu B MUpe

12. @putaHCepCTBO KaK HOBask (hopma TPyA0BOM 3aHATOCTH

HNHCTpYKIMS 110 BHINOJHEHUIO

CTyeHT rOTOBUT 2 IOKJIaJa B TEUEHUU cEMeCTpa. 3a 2 JIOKJIa/la CTYJEHT MOXET MaKCUMAJIbHO
HaOpaTh 20 6amioB. MeToauveckue peKOMEHIAINH TI0 HAMMCAHUIO U TpeOOBaHUS K 0(hopMIIEHUIO
CoJIepKaTcsl B IPUIIOKEHUH 2

Kpurepun ouenuBanus:
MaxkcuMalibHOE KOJIMUeCTBO 0asuIoB 3a 2 nokiaga — 20 0aiuios.
Kaxnapiil noknaja ¢ npe3eHTauen OUEHUBACTCS MO CICAYIOIMNM KPUTEPHUIM
— cryneHty BeicTaBisiercs 10-8 GamioB, eciau WM3IOKEHHBIH Martepuan (GaKTUUECKH BEPEH,
MPUCYTCTBYET HATMYHE TTyOOKHX MCYEPIBIBAIOIINX 3HAHHUH 0 IIOATOTOBICHHOMY BOIIPOCY, B TOM
yyclie OOLIMpPHBIE 3HAHUS B 1I€JI0M I10 AUCHUIUIMHE; TPAMOTHOE U JIOTUYECKH CTPOMHOE U3JI0KEHNE
MaTtepuala, IIMPOKOEe UCIOJIb30BAHUE HE TOJIBKO OCHOBHOM, HO U JOTIOJIHUTEIBHOU JTUTEPATYPHI;
— CTYIEHTY BBICTaBIIsSIETCSl 6-7 0ajuiOB - M3JIOKEHHBIA MaTepuai BEpEH, HAJIMYUE TMOJHBIX
3HAHWA B OO0BEME TPONICHHOW MPOTpaMMBbl IO TOJATOTOBICHHOMY BOMNPOCY; TPaMOTHOE H
JIOTUYECKHU CTPOMHOE U3JI0KEHUE MaTepHraa, IUPOKOE UCIIOJIb30BAHUE OCHOBHOMU JINTEPATYPHI;
— - CTYJEHTY BBICTaBiIsieTcs 3-5 Oania — U3JI0’KEHHBIN MaTepuai BepeH, HAIMUUEe TBEPAbIX
3HaHUH B 00beMe MPOWUJEHHONM MpPOrpaMMbl IO TOATOTOBICHHOMY BOIPOCY; H3JI0KEHHE
MaTepuana C OTJACIbHBIMH OIIMOKaMH, YBEPEHHO HCIPABICHHBIMH HCIOIb30BAHUE OCHOBHOM
JTUTEPATYPHI,
— - cTynaeHTy BbicTaBisercs 0-2 Oamna — paboTa He cBsi3aHa ¢ BBIOPAHHOM TEMOM, HalIWYKe
rpyObIX OMIMOOK, HETIOHUMaHHUE CYIIIHOCTH U3JIaraeMoro BOIpoca.

3. Metoanueckue MaTepuaJibl, ONpeesiolne Npoueaypbl OeHUBAHUS 3HAHUA, YMEHHUI,
HABBIKOB M (MJIM) ONBITA JeSITeJIbHOCTH, XaPAKTePU3YOIIUX 3TANbl GopMHUPOBaAHUS
KOMIIeTeHI M



[Iponienypsl OlLIEHMBaHUSI BKJIIOYAIOT B CEOSl TEKYIIUH KOHTPOJb U MPOMEKYTOUHYIO
aTTeCTalHIO.

Tekymmii KOHTPOJIb YCIEBAEMOCTH TPOBOJIUTCS C HCIOJB30BAHUEM OIEHOYHBIX
CPEICTB, MPEJCTaBICHHBIX B I.2 JAaHHOTO MPHJIOKEHHUS. Pe3ynpTaThl TEKYIIETO KOHTPOJS
JIOBOJISITCS 10 CBEJICHUS CTYACHTOB 10 IPOMEKYTOUYHOMN aTTECTAIUH.

IIpomexyTouHas aTTecTanus MPOBOIUTCS B GopMe 3a4eTa U IK3aMEHa.

3adeT MPOBOAUTCS 1O PACTTUCAHUIO MPOMEKYTOYHOM aTTECTAlIUK B YCTHOM (hopMe B BUJIE
cobecenoBanus. [IpoBepka OTBETOB U OOBSIBICHHUE PE3yIbTATOB MPOU3BOJIUTCS B JICHb 3a4eTa.
Pesynbrarhl arrectanuu 3aHOCSTCS B BEJOMOCTb M 3a4€THYIO KHIDKKY cTyaeHTa. CTyJIeHThI, He
MPOIIEIINE MPOMEKYTOUHYIO aTTECTALUIO MO TPauKy MPOMEKYTOUHON aTTEeCTAIlUH, TOJIKHBI
JUKBUANPOBATH 33/10JKEHHOCTh B YCTAHOBJICHHOM TIOPSIJIKE.

DK3aMeH MPOBOJUTCA MO PACIHCAHUIO TMPOMEKYTOYHOM aTTeCTalud B YCTHOW U
nucbMeHHOU (opme. KommuecTBO BOMPOCOB B 3K3aMEHAIIMOHHOM 3amannu — 2. [IpoBepka
OTBETOB U OOBSIBICHHUE PE3YyJbTATOB MPOU3BOJIUTCS B JIEHb IK3aMeHa. Pe3ynbTaThl aTTecTaluu
3aHOCSTCS B BEJOMOCTh M 3aYETHYIO KHWXKY cTylaeHTa. CTyaeHTbl, HE NPOIISAIINe
OPOMEXKYTOUHYIO  aTTecTaluilo 1o TpaduKy MPOMEKYTOYHOW  aTTeCTaliu, JOJKHBI
JUKBUANPOBATH 33/10JKEHHOCTh B YCTAHOBJICHHOM TIOPSIJIKE.



IIpunoxenne 2
METOAUYECKHUE YKA3AHMUSA 11O OCBOEHUIO JUCHUIIJIMHBI

Y4eOHBIM MJIaHOM MPEAYCMOTPEHBI CIIETYIOIINE BUbI 3aHSITHIA:

- IPAKTUYECKUE 3aHSITHS.

B xone npaktuyeckux 3aHATHHA yriayOusIFOTCS U 3aKpEIUISIOTCS 3HAHUSI CTYIEHTOB 110
psiy BOIIPOCOB, Pa3BUBAIOTCS HABBIKU YCTHOM M MMCbMEHHOW PEYN HA MHOCTPAHHOM SI3BIKE.

[Ipu noAroToBKe K NPaKTUYECKUM 3aHATUSAM KaXKIbIA CTYJIEHT JIOJIKEH:

— U3YYHUTh PEKOMEH/IOBaHHYIO YUeOHYIO JIUTEPATYPY;

— IOJArOTOBUTH OTBETHI HA BCE BOIIPOCHI 110 U3y4aeMOil TeMe.

B nponecce noaroToBKM K NPaKTUUECKUM 3aHATHAM CTYIEHTBI MOT'YT BOCIIOJIb30BaThCs
KOHCYJIbTAI[MSIMH IIPENO0IaBaTes.

Bonpocsl, HE paccMOTpEHHbIE HA MPAKTHUECKUX 3aHATHSX, JOJDKHBI ObITh M3y4YEHBI
CTYJIEHTaMH B XOJ€ CaMOCTOATEIbHOW paboTbl. KOHTpOdb caMOCTOATENbHONM pabOThI
CTYJIEHTOB OCYILECTBIIIETCA B XOJ€ 3aHATUN METOAOM YCTHOI'O OIIpOCa WU IOCPEICTBOM
TecTUpoBaHUs. B xone camocTosiTenbHOM paboThl KaXAblil CTYIAEHT 00s3aH IpPOYMTATh
aUTEepaTypy IO  M3y4aeMOM  TEMe, BBINMCATh OINPEACIEHUS OCHOBHBIX IIOHATHUI;
3aKOHCIIEKTHUPOBATh OCHOBHOE COJIEp)KaHWE; BBINHMCATh KIIOUEBHIE CJIOBA; BBIOJIHUTh
3a/laHUSA-OPUEHTHUPBI B IIPOLIECCE UTEHHUS PEKOMEHyEMOI0 MaTepualla, IpOaHaIu3upOoBaTh
MPE3CHTALlMOHHBIA MaTepuai, OCYLIECTBUTh 0000IEHUE, CPaBHUTh C PAHEE H3YUYEHHBIM
MaTEpUaJIOM, BBIJIEIUTH HOBOE.

JlJis IOArOTOBKU K 3aHATHSM, TEKYIIEMY KOHTPOJIK M IPOMEXKYTOUHOM aTTecTaluu
CTYIAGHTBl ~ MOTYT  BOCHOJb30BAaThCS 3JIEKTPOHHO-OMOIMOTEYHBIMU CUCTEMaMH. Taxke
oOyuaromyecss MOTyT B3ATh Ha JIOM HEOOXOJUMYIO JIUTepaTypy Ha aOOHEMEHTe
YHUBEPCUTETCKOW OMOIMOTEKH WIIM BOCITIOJIb30BATHCS YUTATIBHBIMU 3aJIaMU

MeTtoauuecKkue YKa3aHusl 1O NMOATOTOBKE J0OKJIA/Ia ¢ MPe3eHTaIlHe

OnHoil u3 (opM CaMOCTOATENILHOW JIEATENBHOCTH CTYAEHTa SBJSETCS HAIUCAHUE
JIOKJIaI0B. BBINOIHEHNE TakuX BUAOB padOT CIOCOOCTBYET (OPMUPOBAHUIO Y CTYACHTA
HaBBIKOB CaMOCTOSITEJIbHON HAy4yHOM JEeSATEIbHOCTH, MOBBIIICHUIO €r0 TEOPETUYECKOH MU
npodecCHOHATBLHOMN MMOATOTOBKH, JTYUIIEMY YCBOSHHIO Y4eOHOTO MaTepHaia.

TeMbl 1OKIaT0B ONpPEENAIOTCS MpPENnojaBaTesieM B COOTBETCTBUM C IMPOrpamMMOM
JuciUIUInHbL. KoHKpeTH3anus TeMbl MOXKET ObITh ClIeaHa CTYJIEHTOM CaMOCTOSITENBHO.

Crnenyer akleHTUpOBaTb BHUMaHME CTYAEHTOB Ha TOM, YTO (POPMYIHPOBKA TEMBbI
(Ha3BaHMs1) pabOTHI JOJKHA OBITh:

— sIiCHOM 110 popMe (HE CoAepKaTh HEY000UUTAEMBIX U (Dpa3 TBOWHOTO TOJTKOBAHMS ),

— coJepXkaTb KIIOYEBbIE CJOBA, KOTOpBIE PEMPE3CHTUPYIOT MHCCIIEJ0BATENbCKYIO
pabory;

— OBITh KOHKPETHOH (HE COAEepKaTh HEONPEIEIEHHBIX CJIOB «HEKOTOPBIE», «OCOOBIEN
U T.1.);

— coJepxarb B ce0e IeHCTBUTENbHYIO 331a4y;

— OBITh KOMIAKTHOM.

BriOpaB Temy, HEOOXOOMMO MOIO0PAaTh COOTBETCTBYIOIIMN WH(POPMALMOHHBIMH,
CTaTUCTHYECKUII MaTepual M NPOBECTH €ro npeABapuUTenbHbI aHanmu3. K HambGonee
JOCTYTIHBIM HMCTOYHHKAM JIUTEPATyphl OTHOCATCS (DOHIBI OWOIMOTEKH, a TaK K€ MOTYT
UCTIOJIb30BaThCs 3JEKTPOHHBIE HCTOYHUKY MHPOpMaLuu (B TOM uucie u MIHTepHeT).

BaxupiM TpeOoBaHHEM, MPEIBSBISIEMBIM K HAITMCAHUIO JOKJIAIOB HA AHTJIMHCKOM
A3bIKE, SBISIETCA TPAMOTHOCTD, CTHIIMCTHUYECKAs aJleKBaTHOCTb, COAEPIKATENIbHOCTh (IIOJIHOTA
OTPAKEHUSI U PACKPBITHS TEMBI).



Jlokitag MOJKEH BKIIFOYATh TAKOW DJIEMEHT KaK BBIBOBI, ITOJIYYCHHBIC CTYJICHTOM B
pe3yibTare paboThl C UICTOYHHUKAMH WH(POPMAIIUH.

JlokJazbl MPenCTaBISIOTCS CTPOTO B ONpeAesieHHOe rpadukom ydeOHOTro mporecca
BpEMsI M MX BBITIOJTHEHUE SIBJISICTCSI 00SI3aTEIIbHBIM YCIOBUEM IS IOy CKa K POMEKYTOYHOMY
KOHTPOJIIO.

[Ipe3enranus npeacTariseT OO0l MyOIMYHOE BBICTYIUICHHE HA HHOCTPAHHOM SI3BIKE,
OPUCHTHPOBAHHOE Ha O3HAKOMIJICHHE, yOeXKIeHHE CIyIaTeliell Mo ONpeAe]IeHHON Teme-
npobiieme. ObecreunBaeT BU3yaTbHO-KOMMYHHUKATUBHYIO IOJIZICPKKY YCTHOTO BBICTYIUICHUS,
crocoOcTByeT ero 3(h(PEeKTUBHOCTH U PE3yIbTATUBHOCTH.

KauecTBeHnHas nmpe3eHTalus 3aBUCUT OT CIEIYIONINX apaMeTPOB:

— TIOCTAaHOBKH TE€MBI, [IEJIH U IIJIaHA BBICTYILICHUS;

— OIpeeNeHus MPOIOJHKUTEIBHOCTH PEACTABICHUS MaTepHaa,

— yueTa 0COOCHHOCTEH ayIUTOPUH, aAPECHOCTH MaTepHaa;

— HHTEPAKTHUBHBIX JICWCTBUN BBICTYIIAIONICTO (BKJIFOUCHHE B 00CYKICHUE
CITyIIaTenei);

— MaHepbl MPEACTABICHUS MPE3CHTAIMU: COOMIOJCHHE 3PUTEILHOTO KOHTaKTa C
ayJTIMTOPUEH, BRIPA3UTEILHOCTb, KECTHKYJISIUS, TETIOIBUKCHUS;

— HaJWYUs WUTFOCTPAIH (He eperpyskKarmlnux n300paxacMoe Ha dKpaHe ), KITFOUEBBIX
CJIOB,

— HY>XHOTO TI0JI00pa IBETOBOI raMMBbl;

— HCIIOJIb30BAHUS YKa3KH.

[IperonaBaTesns T0KEH PEKOMEHIOBATh CTYICHTAM

— HE YWTaTh HAIICAHHOE Ha DKPAHE;

— 00s13aTe’IbHO HEOTHOKPATHO OCYIIECTBUTH MPECTABICHNUE IPE3CHTALIUN JOMA;

— TpPeayCMOTpeTh MpOOJEeMHbIE, CIOXHBIE Ui TMOHUMaHUS (parMeHThl U
MIPOKOMMEHTHPOBATH HX;

— TIPEIBUACTh BO3MOXKHBIC BOIPOCHI, KOTOPBIE MOTYT OBITh 3aJIaHbl MO XOIy U B
pe3yNbTare MpebsIBICHUS TPE3CHTAIIHH.
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