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1. HEJIX OCBOEHUA JUCIHHUITINHBI

1.1 I_[CJ'II)IO OCBOCHUSA JUCHHUILIWHBI ABJIACTCA (bOpMI/IpOBaHI/Ie KOMIICTCHIIUN H€06XOZLHMOﬁ JJIs KOMMYHUKaIlu B yCTHOIZ u
MUCbMEHHOMN (l)OpMaX Ha MHOCTPAHHBIX A3bIKaX IJI pECIICHUA 3aJa4 MEKJINYHOCTHOI'O U MEXKKYJIbTYPHOT'O B3aHMO)1€I>iCTBPISI

2. TPEBOBAHUA K PE3YJIbTATAM OCBOEHUSA TN CIHUIIJINHBI

YK-4:CnocodeH npuMeHATh COBpeMeHHble KOMMYHUKATHBHbIE TEXHOJIOTHH, B TOM YHCJe HA HHOCTPAHHOM(BIX) A3bIKe(aX), /s
aKaJeMH4YeCKOro 1 Npo(hecCHOHAIBHOI0 B3aUMOJAeHCTBUS

B pe3yabTaTe 0CBOCHUNA TUCHUITIIMHBI oﬁytmmumﬁcn JOJIZKCH

3HaTh:

-QoHeTHYECKHUE, JICKCHISCKUE ¥ TPAMMATHYECKHE SIBJICHHS U3y9aeMOT0 HHOCTPAHHOTO SI3bIKA, TI03BOJIIOIINE UCTIOIB30BATh €T0 Kak
CPEeICTBO JTMYHOCTHOH KOMMYHHKAIINY;

- COIIMOKYJIBTYPHYIO Cpepy POJHON CTPaHbI U CTPAHBI U3y4aEMOTO S3bIKA;

- OCHOBHBIE 3aKOHOMEPHOCTH B3aMMO/ICHCTBHUS YEIOBEKA U OOIIECTBA;

- ICKCHYECKHE U TPaMMaTHYECKUE CTPYKTYPBI H3y4aeMOTO SI3bIKa;

-IpaBHJIa YTCHUS U CIIOBOOOPa30BaHMs; MpaBuiia 0(OPMIICHUS YCTHON MOHOJIOTHUECKON M JIMATIOTMYECKO peun;

- He meHee 2000 nexcuyeckux eauHull, u3 Hux He MeHee 1000 akTUBHO

YMmern:

- CUCTEMHO aHaJIM3HPOBaTh HH(OPMALIUIO M BEIOMpATh 00pa30BaTeNIbHbIE KOHIICTIIIH;

- IPUMEHSATh METO/IbI U CPEJICTBA [TO3HAHUS JUI UHTEIJICKTYaJIbHOTO Pa3BUTHS, TIOBBILICHUS KYJIbTYPHOTO YPOBHS;
- HCTIONIL30BaTh TEOPETUUECKUE 3HAHUS JUIs TeHEepallui HOBBIX UIEH;

- BOCIIPUHHUMATh CMBICIIOBYIO CTPYKTYpY TEKCTa; BBLAEIATH [NIABHYIO U BTOPOCTENEHHYO HH(OPMAIIHIO;

- JIOTUYECKH BEPHO, apIyMEHTUPOBAHO BBIPa)KaTh CBOM MBICIH B YCTHOH M MUCEMEHHOH (opme;

- IOHUMATh CMBIC]I OCHOBHBIX YacTel 11ajaora 1 MOHOJIOTa;

-BOCHPOM3BOAUTH TEKCT 10 KJIFOYEBHIM CIIOBaM WJIH T10 IIJIaHY; 3a]1aBaTh U OTBEYaTh Ha BOIIPOCHI;

- IPUMEHSATDH 3HAHUSI HHOCTPAHHOTO SI3bIKA JJISI OCYLIECTBICHUS MEXIIMIHOCTHOTO OOIIEHHMS], YUTATh JIUTEPATypy H aHATU3UPOBATH
MOJIYYEHHYI0 HH(POPMAIHIO;

- IEPEBOAUTH TEKCTHI OOIIETyMaHUTAPHOW HANPaBICHHOCTH (0e3 clioBapsi);

- COCTaBJIAThH TEKCThl HA HHOCTPAHHOM S3bIKE, MHCHUE U IIJIaHBI Ha OyayIiee.

Baapners:

- HaBBIKAMU BBIPAKEHUS CBOMX MBICIEH U MHEHHUS B MEXKJIMYHOCTHOM OOIIEHUH Ha HHOCTPAHHOM SI3bIKE HAa MPOJBUHYTOM ypoBHE (B2);
- HaBbIKAMH IyOJMYHOHN peuu, apryMeHTaIlUH, BEICHHUS JUCKYCCUU; HABBIKAMU ITMCbMEHHOM peyH;

- cocobamMy OpHEHTHUPOBAHMS B UCTOYHHUKAX HH(POPMAIMHU (KypHAIBI, CAalThl, 00pa3oBaTeNbHbIE TIOPTAJIBI U T.1.);

- OCHOBHBIMH HaBBIKaMH U3BJICUCHUS TJIABHOW M BTOPOCTETIEHHON HH(OpMaNnH;

- HaBbIKaAMU TIIPHOOPETEHUs, UCTIOJIb30BaHUS 1 OOHOBJICHNS TYMaHUTAPHBIX, 3HAHUIA;

- HaBbIKAMHU IIMCbMEHHOW U YCTHOW PeYM Ha HHOCTPAHHOM S3bIKE;

- HaBbIKAMH M3BJICYCHUS HEOOXOIUMON HH(POPMALIUU U3 OPUTHHAIIBHOTO TEKCTa

3. CTPYKTYPA U COAEPKAHUE IUCHUIIJIMHBI

Kon HanmeHoBaHue pa3ae/10B U TeM /BUJ 3aHATHSA/ Cemectp / | HacoB | Komneren- | Jlurepatypa

3AHATHS Kvbne 107014

Pa3nen 1. ""Mosi ceMbsi 1 MOM MOKYNKHU"

1.1 Tema 1.1. «Most ceMbst 1 ApY3bs». 1 2 YK-4 JI1.1J11.2 J11.3

XapaKTEPUCTHKH JIIOIEI;

AynupoBanue: Pa3BuTre HaBBIKOB U3BJICUCHHUS TJIABHOM U
BTOPOCTENEHHOH MH(popMaImu « Mol Ipyr»;

I'pammaruka: Pa3Butre HaBBIKOB pOpMUpPOBaHHs BOIIpocoB. /T1p/

Jlexcnueckue eaUHULBL: «IUCKPUNITUBHbIE IIpUIIaraTebHbIe, JI1.6J12.2 J12.3

1.2 Tema 1.2. «Mara3usbl 1 IOKYTIKH» 1 2 YK-4 JI1.1J11.2 J11.3

AynupoBanue: Pa3BuTre HaBBIKOB W3BJICUECHHUS TJIABHOU U
BTOpocTeneHHoi nHpopmanuu «O0CyxKaeHNE TOKYIIOK»);

Becena B yauBepmMare;

I'pammaruka: Pa3Butue HaBBIKOB yHOTpEOJICHUS TPAMMaTHYECKOM
CTPYKTYPBI IPOILIEANIEr0 IPOCTOrO BPEMEHH B YCTHOI U ITMCbMEHHON
peuy;

rOBOpCHl/Ie: Pa3BuTHe HaBLIKOB PCUYCBOT'0 3TUKETA U MEKITUIHOCTHOI'O
o0IIeHHS «BBIpaXkeHne ono0penus»; /Tlp/

Jlekcuueckue enuHuIbL: «OneKa, IPEAMETHI OBITaY; JI1.6J12.2 J12.3




1.3

I'pammarnueckuiit Matepuan: CTeneHn CpaBHEHHS IPHJIAraTeNIbHBIX.
Crernenu cpaBHEHUs Hapeunid. BockinIaTenbHO-0TpHULIaTeIbHbIE
MIPE/ITIOKEHUSL.

I'paMMaTHuecKue ypaKHESHHUSI.

Tekcr: Travelling by railway

I'pamMmaTuueckuii MaTepran: DKBUBAJICHTHI MOATIBHBIX [IAr0JI0B to be
able to, to have to. be3nmuunsie raarost to rain, to Snow.

KoHctpykius as...as, not as...as (not so...as).

I'pammaruueckue ynpaxaeHus. Tekct: A business appointment
TToxroroBka mokiaaa no npoiaeHHsiM TeMaM B Libre Office /Cp/

20

YK-4

J1.1J11.2J11.3
JI1.6J12.3

Paznen 2. "Kyxuu mupa"

2.1

Tema 2.1. « Ena u xyxuu mupa»

Jlexcnueckue eauHuLbl: «Pectopasl u xadey;

AymupoBanue: Pa3BuTre HaBBIKOB W3BJICUCHHS TJIABHOH H
BTOpOcTeneHHol nHpopmanun «becena o BeIGope pecTopanay;
I'pammaruka: Pa3BuTie HABBIKOB yIIOTPEOICHUS TPaMMaTHYECKOM
CTPYKTYPBI HACTOSIIIIETO COBEPILICHHOTO BPEMEHH B YCTHOH U
MMMCbMEHHOH peun;

Yrenue: Pacimpenne 3HaHHN O COMOKYIIBTYPHOM cepe cTpaHbl
U3y4aeMoro s3bIKa «3aBTpaku 1o Bcemy Mupy». /IIp/

YK-4

JI1.1J11.2 J11.3
J1.4 J11.6J12.2
J12.3

2.2

Tema 2.2. «3aHATOCTHY

Jlekcuueckue eAUHUIBI: AKTUBHBIE JIEKCHYECKHE SIUHULIBI IO TEME
«Paboray;

AynupoBaHue: Pa3Butue HaBbIKOB U3BJICUEHUs [VIABHON U
BTOpOCTETIeHHOW MHpopMauu «O0cykaeHne paboTh, «
Heomnauennas paboray;

I'pammaruka: Pa3BuTie HaBBIKOB yNOTPEOIEHUS PAMMaTHUECKOM
CTPYKTYP HACTOSILLErO IPOCTOr0 U HACTOSILIETO NPOAOKEHHOIO B
YCTHOMW M MUcbMeHHOH peun; /Cp/

12

VK-4

JI1.1J11.2 J11.3
J1.4 J11.6J12.2
237124

23

I'pamMmaTuueckuii MaTepuan: YoTpeOIeHne HaCTOSIIEr0 BPEMEHH B
3HAYCHUU OYAYILIEro B YCIOBHBIX U BPEMEHHBIX MPUIATOYHBIX
MIPE/IOKEHHUSX.

MopanbHblii riiaro to be to.

Heonpenenennsie MecTonMeHus each, every

I'pammaruueckue ynpaxuenus. Texct: Discussing a contract.
ITonroroBka noxiana no npoiaeHHsM TeMaM B Libre Office /Cp/

YK-4

JI1.1J11.2 J11.3
J1.4 J11.6J12.1
J12.3

Pa3nen 3. ""Xo0060u u myremecrBus'"

3.1

Tema 3.1. «X000u 1 pa3BICHCHUS.

Jlexcuyeckue enuHULIBL: X000H, MecTa, 0/1eXk/1a, BUBI CIIOPTA;
AynupoBanue: Pa3BuTre HaBBIKOB W3BJICUCHHS TJIABHOH H
BTOpOcTeneHHoN nHpopmanun «IInansl Ha BEIXOAHBIE»; «[IpUIMHBI
oy IIpHOCTH (yTOOAY;

T'oBopenne: PazButre HaBBIKOB peueBOTO

STHKETa ¥ MEXJIMYHOCTHOTO OOIIEHUS - BBIPAXKEHNUE HECOTJIACHS;
I'pammaruka: Pa3Burue HaBBIKOB pe4eBOro ATUKETa U MEKJINYHOCTHOTO
OOILEHUS ¢ UCIIOJIB30BaHUEM OCOOCHHOCTEH IpaMMaTHYECKUX CTPYKTYD:
MOJAJILHOTO IJ1aroya « might», HacTOSIIEro NpoI0JHKEHHOTO BPEMEHH |,
be going to +verb. /Cp/

10

YK-4

JI1.1J11.2 J11.3
J1.6J12.2 J12.3

32

Tema 3.2. «CTpaHbl ¥ TOopoJa MUpay

AynupoBanue: Pa3BuTue HaBBIKOB IOHUMAaHHS CMbICIIA OCHOBHBIX
yacreil MoHoora «Most poarHay, « Mo nepBblil COOCTBEHHBIH 1I0M»;
T'oBopenne: PazpuTre HaBBIKOB PeUEBOTO 3TUKETA M MEKITHYHOCTHOTO
o01IeHust - MOHOJIOTHYecKas peub «CTpaHa, U3ydaeMoro si3bIKay;
Jlekcuyeckre eTUHUIIBL KJIMMATHYECKHE U reorpapuuecKue
XapaKTEePUCTHKH,

I'pammaruka: Pa3BuTie HaBBIKOB yHOTpeOJIeHUs TPAMMaTHYECKOM
CTPYKTYp MOAAJIBHBIX TJarojoB have to, don’t have, can, B ycTHOU 1
MMCBbMEHHOI peuy;

Urenue: PazBuTre yMeHHI aHATM3UPOBATh HHPOPMALIUIO « 5 COBETOB
niepe moesakoi»; /Cp/

12

VK-4

J1.1J11.2 J11.3
J1.6J12.2 J12.3




33 I'pammaTiaecknii matepuan: OnpenenuTeabHbIe TPUIATOTHBIE 20 YK-4 JIL.1J11.2 J11.3
TIPETIOKECHHISL. JI1.6J12.3
O6oporit is difficult for... to do...

I'pammarnueckne ynpaxaenus. Tekct: At the restaurant

I'pammaTnueckuit marepuan: [Ipon3BogHbIE MECTOMMEHHS U HAPEUUs]

some, any, no, every

CnoxxHoe IoIoJIHEHHE ¢ TiiarojiaMu to want, should\would like, to

expect.

I'pammaTrueckue ynpakHenus. TexcT: A visit to a factory.

IMoaroroBka mokiaaa no nporaeHHsIM TeMaM B Libre Office /Cp/

34 /3auér/ 4 YK-4 JI1.1J11.2J11.3

JI1.4 J11.6J12.1
J2.2J12.3 12.4

Paznen 4. "3n0poBbe u okpykalomas cpeaa'’

4.1 Tewma 4.1. “3n0poBbe U MeAULIMHA . 2 YK-4 J1.1J11.2J11.3
Jlexcuueckue eMHUIBE: 3a00JeBaHUS M IPOOIEMBI CO 3/I0POBLEM; JI1.6J12.2 J12.3
AynupoBanue: Pa3BuTie HaBBIKOB TOHHUMaHUS CMBICTIA OCHOBHBIX
yacreil quasora « 51 cebs He OueHb XOPOILO YYBCTBYIOY;

I'pammaryka: Pa3BuTie HABBIKOB PEYEBOT0O STHKETA U MEXIINIHOCTHOTO
0OWICHUS C UCTIOIB30BAHUEM OCOOCHHOCTEW TPAMMATHYECKHX CTPYKTYP
MOJIAJIBHBIX TJIAroJioB, BeIpaxaromux coset should, ought to, why don't
you;

l'oBopenue: Pa3BuTHe HaBBIKOB pe4€BOro ATUKETA U MEKJIMYHOCTHOTO
obmienus - «becena ¢ Bpauomy». /TIp/

4.2 Tema 4.2. «TpancropT». 18 YK-4 JJ1.1J11.2 J11.3
Jlexcudeckue eqUHUIBI: MECTa B TOPOJIE; JI1.6J12.2 J12.3
AynupoBanue: Pa3BuTre HaBBIKOB MOHMMAHUS CMBICTIA OCHOBHBIX J12.4
yactelt auanora «[lomckaxure, kKak mpouTu?»;

T'oBopenne: Pa3BUTHE HABBIKOB PEUSBOTO ITUKETA H MEXKIMYHOCTHOTO
0OLIEHUS - OPUEHTHPOBAHHUE B TOPO/IE;

Urenue: Pa3Butue yMeHHUit CHCTEMHO aHAITM3UPOBATH HHPOPMALIUIO
«JIBa myTemiecTBeHHUKA 1 hepMepy;

I'pammatika: Pa3BuTHE HABBIKOB YIOTPEOJICHUS TPAMMATHYECKUX
CTPYKTYD apTHKJIS U HEHCUUCISIEMBIX CYIIECTBUTENBHBIX B YCTHOW U
MMCBMEHHON peyH;

/Cp/

4.3 I'pammaTrueckuii Mmarepuan: CTpagaTenbHbIid 3aJ10T, IPOCThIE BpEMEHa 20 YK-4 JIT.1 J11.2 J11.3
(Passive Voice, Present, Past, Future Simple Tenses). Uudunutus B JI1.4 J11.6J12.1
¢dopme cTpanatensHoro 3ainora (Passive Infinitive). CocraBHoii coro3 J12.3
both...and.

Pacunenennsie Bonpockl. iMeHa CyIiecTBUTENbHBIE, YHOTPEOIIIOIIIecs
TOJIKO B €IMHCTBEHHOM YHCIIe. ['paMMaTHYEeCKUE YIIPaKHEHHUS.

Texct: Trade Fairs and exhibitions

IToaroroBka jokiiaaa mo mnponaeHHsM TeMaM B Libre Office /Cp/
Pa3znen S. "PaGota u THNBI Opranu3anmii'

5.1 Tema 5.1. «Pabota», 4 YK-4 JI1.3J11.4 J11.6
Tema 5.2. «Bunbl paboTs»; JI1.7J12.2 J12.3
Tema 5.3. «Habop u BbIOOp mepcoHanay; 2.4
Jlexcuueckue eIMHUILIBI IO TEMaM;

UreHue: CTaThU 1O LIMPOKOMY H Y3KOMY MPOQIIIIO ¢ IOCIeIYIOIUM
pedepupoBaHueM.

I'pammMaTHKa: yIOTpeOICHUE YCIOBHBIX MPEIUIOKEHHHA | THIIA B YCTHOM
Y TUCHbMEHHOM peyn.

Mp/

52 Tema 5.4. «HaBbIku U yMEHUA»; 19 VK-4 JI1.3 J11.6
Tewma 5.5. «BoImnatel v mpeMun»; JI1.7J12.2 J12.3
Tema 5.6. «JIronu u paboune Mectay; 2.4

Jlexcuueckue eIMHUILIBI IO TEMaM;

UreHue: CTaThU 10 LIMPOKOMY H Y3KOMY IMPOQIITIO ¢ IOCIeIYIOIUM
pedepupoBaHueM.

I'pammMaTHKa: yIOTpEOICHNE YCIOBHBIX MPEIUIOKEHHUMA 2 THIIA B YCTHOM
U nucbMeHHoi peun. /Cp/




53 Tewma 5.7. «KapbepHas necTHHIIAY, 18 YK-4 JI1.3 JI1.4 JI1.6
Tema 5.8. «IIpobnemsl Ha paboTey; J1.7J12.2 J12.3
Tema 5.9. «MeHeKepbl ¥ UCIIOTHUTENbHBIE JUPEKTOPAY; J12.4
Jlekcuueckue eMHULBI TI0 TeMaM;

UreHKe: CTaThH [0 LIMPOKOMY M Y3KOMY MPOQIITIO C MOCIEAYIOUIMM
pedepupoBaHueM.

I'pammarnka: ynorpebneHue repyHaus 1 HHQUHUTHBA B YCTHOH U
nmucbMeHHOH peun. /Cp/

54 Tema 5.10 «JIunepsl u Ou3HEC 3AMTaAY; 20 VK-4 JI1.3J11.4 JI1.6
Tema 5.11 «CTpyKTypa U THITEI OpraHU3aIuin; JI1.7J12.2 J12.3
Jlexcuueckue eIMHUILIBI IO TEMaM; 2.4
UreHHe: CTaThH [0 LIMPOKOMY M Y3KOMY MPOQUIIIO C MOCIEAYOIIUM
pedepupoBaHueM.

I'pammarnka: ynorpednenue KocBeHHoi peun; /Cp/

5.5 I'pammaTiaecknii matepuan: [Ipuaactue npomenmero Bpemenu (Past 22 YK-4 JI1.3 JI1.6
Participle). J1.7J12.3 J12.4
Hacrosiee npopomxkenHoe Bpems (Present Continuous Tense) st
BBIpaXEHUs OyIylIero NeicTBusl.

IMoaroToBka noknazaa mo npoiaeHHsM TemaM B Libre Office /Cp/
Pazgen 6. "Jxonomuueckas 6e3onacHocTh"

6.1 Tema 6.1. «Yro Takoe DKOHOMHUYECKasi OE30IIACHOCThY; 2 YK-4 JI1.3J11.4 J11.5
Tema 6.2. «DxoHOMHUYECKast 0€30MIACHOCTD U MPOLECC TI00aTH3ALUNY; JI1.6 JI1.7J12.2
Jlexcuueckre eMHUIIBI IO TEMaM; J12.3J12.4
UreHKe: CTaThH [0 LIMPOKOMY M Y3KOMY MPOQIIIIO C MOCIEIY UMM
pedepupoBaHueM.

I'pammaTtrka: ynorpebienue kocBeHHoi peun. /TIp/

6.2 Tema 6.3. «Crparerust DxoHOMHUYECKO# Oe3omacHocTH B Poccuuny; 4 YK-4 JI1.3 J11.4 JI1.5
Tema 6.4. «IIpuopurerHbie HanpaBiIeHUs] DKOHOMUYECKOH JI1.6 JI1.7J12.2
Ge3omacHocTH B Poccumn»; J12.3J12.4
Jlexcuueckre eqUHULBI TI0 TeMaM;

UreHHe: CTaThH 10 LIMPOKOMY M Y3KOMY MPOQIIIIO C MOCIEAYOIINM
pedepupoBanmem.

I'pammMaTHKa: ynoTpeOaeHHEe CPAaBHUTEILHON CTENIEHN B YCTHOW U
nmucbMeHHo# peuun. /TIp/

6.3 Tema 6.5. «DxoHOMHUUECKAs 0€30MAaCHOCTh B BenukoOputanumy,; 18 VK-4 JJ1.3J11.4 J11.5
Tema 6.6. «Oxkonomuueckas 6e3omacaocts B CIITA»; JI1.6 J11.7J12.2
Jlekcuueckre eIMHUIIBI IO TEMaM; J2.3J12.4
YreHue: CTaThU 10 MIUPOKOMY H Y3KOMY MPOQHITIO ¢ TTOCIEYIOIUM
pedepupoBaHueM.

I'pammaTHKka: ynotpeOieHne CpaBHUTEIbHOM CTENCH! B YCTHOU U
nucbMeHHo# peun. /Cp/

6.4 Tema 6.7. «DxoHOMHUYECKast 6€301IaCHOCTD IPEATIPUATHS; 18 YK-4 JI1.3 J11.4 JI1.5
Tema 6.8. «Teopernueckre NepcneKTHBbE DKOHOMUYECKON JI1.6 JI1.7J12.2
0E€30ITaCHOCTIY; J2.3 7124
Jlexcuueckue eIMHUILIBI IO TEMaM;

UreHue: CTaThH 110 LIMPOKOMY H Y3KOMY MPOQIITIO ¢ TOCIeIYIOIUM
pedepupoBaHueM.

I'pammartiKa: ynotpeOieHre cI0B-CBsI30K B YCTHOM U MUCBMEHHOHN PEeUH;
/Cp/

6.5 PaboTa co cTaThsiMH Ha aHTJIMICKOM S3bIKE: YTCHUE, NIEPEBO/I, 22 YK-4 JI1.3J11.4 J11.5
BBIIIOJIHEHUE YIIPAXKHEHUH, pedepupoBaHue. JI1.6 J11.7J12.3
IMonroroBka mokiana no nporaeHHsIM TeMaM B Libre Office /Cp/ 2.4

6.6 /Ox3amen/ 9 YK-4 JI1.1J11.2 J11.3

JI1.4 J11.5 J11.6
J1.7J12.1 J12.2
J2.3J12.4

4. POHJ OIEHOYHbIX CPEJICTB

CrpykTypa U cofepkanue (HOHAA OLEHOYHBIX CPENICTB I IPOBEACHUS TEKYIIEH U MPOMEXYTOUHOH aTTeCTally MPEICTABICHEI B
IMpunoxenuu 1 x paboueil mporpaMMe JUCHUILUIUHEL.




5. YYHEBHO-METOAUYECKOE U THOOPMANIMOHHOE OBECIIEYEHUWE JUCHUIIINHBI

5.1. OcHoBHas INTEpaTYpa

ABTOpBI, COCTaBUTEIH 3arnaBue WzparenscTBO, 01 Konng-Bo

JI1.1  |dpmnap X., Bonxkaun O.  |BbIxox: KH. 1714 cTyzneHTa [b. m.]: Heinle, Cengage 257
Learning, 2010

JI1.2 |Hiotans K., OBanc JI.  |Brixox: paGouas kH. [b. m.]: Heinle, Cengage 267
Learning, 2011

JI1.3 |Mackymn b. JlenoBast JIeKCHKa U ¢ IIPUMCHEHHE [b. m.]: Cambridge 135
University Press, 2002

JI1.4 |T'wnpnuaa U. M. Bcst rpaMMmatika aHTIIMIACKOTO sI3bIKA C Mocksa: Ponun n https://biblioclub.ru/inde

yIpaXHEHUSIMU: ydeOHOe mocoone

Kommanwus, 1999

x.php?
page=book&id=46466
HeOFpaHH'—[eHHbIﬁ l]OCTyl'l
JUISL 3apETUCTPHPOBAHHBIX
TI0JIb30BaTeNei

Hgsanrok, H. B.

Awurnuiickuii si3p1k = English: yue6Hoe nocobue

Munck: Beimsimas mkosa,

2014

http://www.iprbookshop.r
u/35457 . html
HEOTpaHWYEHHBIA JOCTYII
IUTSL 3PETUCTPHUPOBAHHBIX
MOJIE30BaTelIeH

JI1.6

Caraiigaunas E. H.,
Mapreinenko E. B.

AHrIHHCKHH 13bIK: ydyeOHOe mocobue

PoctoB-Ha-/lony:
Wzparenbcko-
nosurpaduveckuit
kommekc PI'OY (PMHX),
2017

https://biblioclub.ru/inde
x.php?
page=book&id=568458
HEOrPaHWYCHHBIN JTOCTYII
JUISL 3apETUCTPHPOBAHHBIX

nosb30BaTenei
JI1.7 |B. A. Tynnukosa, B. b. | AHrnmiickuii s36IK: y4e0. mocodue Pocros uv//1: U3n-Bo PTDY 63
Yepemuna (PUHX), 2020
5.2. lono/iHUTEbHAS JUTEepaTypa
ABTOpBI, COCTaBUTENN 3arnaBue WznarenscTBO, 01 Konnu-Bo
J12.1  |DOmmepcon I1. TlocTpoii cBOO OU3HEC-TPAMMATHKY Oxkcdopa: Macmillan 213
Heinemann, 2006
J12.2 |Mepou P. [IpakTHueckas rpaMMaTHKa aHIIIMACKOTO SI3bIKA KemOpumx: YHuBepcurer, 92
1997
J12.3 |Tlepyxuna C. B. AHrmiickuii s3bIK B TaOIHIAX U cxeMax: mocobue:  |Poctos-Ha-Jlony: @ennke, | https:/biblioclub.ru/inde
yaebHoe nocobue 2013 x.php?
page=book&id=256259
HEOrPaHUYCHHBIN JIOCTYII
JUTSL 3aPETUCTPUPOBAHHBIX
nosb30BaTenei
J12.4 American Journal of Economics and Control Systems |, 2013 http://www.iprbookshop.r

Management

u/43372 . html
HEOTPaHWYEHHBIH JOCTYII
VTS 3aPETUCTPHPOBAHHBIX

MOJIb30BaTEICH

5.3 Ilpogeccuonaibuble 6a3bl JAHHBIX U HH(POPMANIMOHHbIE CIIPABOYHBIE CHCTEMBI

Koncynpranr +

WNudopmarmonHo-npaBoBoii nopran "[apant” https://www.garant.ru/

Cambridge Dictionary https://dictionary.cambridge.org/ru/

5.4. IlepeueHs NpPOrpaMMHOro odecneyeHunst

Libre Office

5.5. Y4ueOHO-MeTOANYECKUE MaTepHaJbl JJid CTYI€HTOB ¢ OrpaHU4Y€HHBIMHA BO3MOKHOCTAMMU 310POBbS

Ilpr HEOOXOAMMOCTH IO 3asBICHHIO OOYYAOIIErocsi ¢ OrPaHHYCHHBIMH BO3MOYKHOCTSIMH 3[0POBbSl y4eOHO-METOINYECKUE MATEpPHAIbI
MPEIOCTABISIIOTCS B (JOpMax, aIallTHPOBAHHBIX K OTPAHUYEHHSIM 3I0POBbsI U BOCIIPUATHS HHPOpManuy. J{Jist i ¢ HapyIeHUsIMU 3pSHUS: B
dopme aynauodaiina; B meyaTHOH (hopMme yBeIMYeHHBIM mpuTOM. J[JIst U1 ¢ HApYIIEHUSIMH CiyXa: B (JOpMe 3JIEKTPOHHOTO JOKYMEHTA; B
neyatHo# hopme. st U] ¢ HAPYIICHUSIMU OTIOPHO-BUTaTEILHOTO anmapara: B (popMe JIEKTPOHHOTO JOKYMEHTa; B euaTHoO# (opme.




6. MATEPUAJIBHO-TEXHUYECKOE OBECIIEYEHUE JUCHUTIIUHBI (MOJAY JIS)

IMomemnienus A7t NpOBEAEHHS BCEX BUIIOB paboT, MPeayCMOTPEHHBIX YUEOHBIM MJIAHOM, YKOMIUIEKTOBaHbBI HEOOXO0IMMOH
CIIeNMANIM3UPOBAHHON Y4eOHOM MeOeNbi0 i TEXHHIECKHMH CPEACTBAMU O0YICHHS.

7. METOAUYECKHUE YKA3ZAHUA JJI OBYYAIOIIUXCA 110 OCBOEHUIO JUCIIUITJIMHBI (MOAYJIS)

MCTO)II/I'{GCKPIC YKa3aHus 110 OCBOCHUIO JUCHUITIIMHBI TPECACTABJICHLI B HpI/IJ'IO)KCHI/II/I 2K pa60qel71 nporpaMmMe JUCHUIIIUHBL.




Ipnioxenne 1
®OHJ OHEHOYHBIX CPEJICTB

1. Onucanue nokasareJieil 1 KpUTepyeB OLCHUBAHUS KOMIIETEHUMI HA Pa3IMYHbIX 3TAaNax UX GOpMUPOBaHUS, ONIUCAHHUE
IIKAJ OLeHUBAHMSA

1.1 ITokazaTenu M KPUTEPUH OIICHUBAHWS KOMIICTCHIHIA:

3VH, cocrapmnstomnue IToka3arenu olleHUBaHUS Kputepuu oneHnBaHus CpenctBa oneHUBaHUS
KOMIICTCHIITUIO

YK-4 - cnocoben MNPpUMCHATH COBPEMECHHBIC KOMMYHUKATUBHBIC TCXHOJIOTMHU, B TOM YHCJIC HAa I/IHOCTpaHHOM(LIX) ;131;11<e(ax), JJIA
AKaICMHUYCCKOI'0O 1 HpO(l)eCCI/IOHaJ'IbHOFO B3aPIMO,HCI>iCTBPISI

3HaHme: [lepeson cioB ¢ OTtmaro — oT 81-100% mpaBuneHO |V ceTHBIN onpoc (Bompocs! 1-2 B
-(oHETHYECKHE, JIEKCHUIECKUEPYCCKOTO Ha aHTIMHACKUH [BRITIOTHEHHBIX 3aJaHAN OT 00beMa  [Kak[IoM pazfere)

1 TpaMMaTHYSCKUE SBICHHSM C aHTIHMICKOTO Ha BCETO TECTa, MPABUIIBHEIC OTBETH HA  [BOmpoCH! K 3k3aMeHy (4acTh 1
M3y4yaeMOro  HMHOCTPAaHHOTOPYCCKHMA, IpaBUiia BOIIPOCHI. (Texcter 1-10)

S13bIKA, MO3BOJISIIOIIMErpaMMaTHKH, NpaBuna  [Xopomio — oT 61-80%, mpaBuiibHO Bonpock! k 3auety (1-6)
ICII0JIb30BaTh ero KaK4TEHHUSL. BHITTOJTHEHHBIX 3aJIaHuil 0T 00beMa

CpeICTBO JMYHOCTHOM BCETO TECTa, IPAaBUIIbHBIE OTBETHI Ha

KOMMYHHKAIUH; BOIIPOCHI, HO C HEKOTOPBIMHU

- COLMOKYJIBTYpHYIO cdepy] HE3HAUYNTEIFHBIMI HETOYHOCTSIMU.

POJHOW CTpaHbI H CTPaHb] Y noBnerBopuTensHO — oT 41-60%

M3y4aeMOro S3bIKa; MPaBUIBHO BEIMTOJIHECHHBIX 3aaHUH

- OCHOBHBEIC 3aKOHOMEPHOCTH 0T 00BEMa BCETO TECTa, YACTHIHO

B3aMMOJICIICTBUS YeJIOBEKA U [IpaBUIIbHBIE OTBETHI HA BOIIPOCHI.

00IIIeCTBA; HeynosnerBoputensno — ot 1- 40%

- JICKCUYECKHE H [IPAaBUIIHHO BBIIOJTHEHHBIX 3aJJaHUH OT

rpaMMaTHYeCKUe CTPYKTYpH] 00BEeMa BCEro TeCTa, HellpaBUIIbHBIC

M3y4aeMOoro S3bIKa; OTBETHI Ha BOIIPOCEHI.

-IpaBUIIa YTEHUS b

CIIOBOOOpa30BaHUs; IPaBUIIA

odopmMIIeHUS YCTHOM

MOHOJIOTHYECKOM i

TIATIOTHYCCKON PEUH;

- e MeHee 2000 eKcHYEeCKHX
CAWMHHUI], M3 HHX HC MCHCJ
1000 aKTHBHO

YMenue: [lepeBon ConeprxaHue epeano 6e3 Bonpockr k 3auery (1-6)

- CHCTEMHO aHAJIM3UPOBaTh  [Xy/IOKECTBEHHOIO WM  [MCKa)KEHHMS TEKCTa, TPaMOTHO U Bompocs! k 5k3ameny (dacts 1
MHpOpMaNHWIO U BBIONPATh  [MyOJIMIMCTHYECKOTO CTHIMCTHYECKH BEPHO — OTIINYHO; (Texctsl 1-10)
oOpazoBatenbHbIe KoHIenuu;rekcra n3 2000 3HakoB  [coaeprkaHKe TEKCTa IepeJaHo Y cTHBIM onpoc (Bompocs! 1-2 B
- IPUMEHSTH METOJIBI 1 YACTHYHO C MCKAKEHHUSIMH, Ka)XIOM pa3iene)

CpeICTBa NO3HAHUS JUIs MPHCYTCTBYET HEIOHUMAaHHE psila

MHTCJJICKTYAJIbHOT'O Pa3BUTHA KOHCprKHI/Iﬁ 1 HC3HAHHUC CJIOB —

[OBBILLICHUS KYJIbTYPHOTO [XOPOIIO; TEKCT IepeBeCH YaCTHYHO,

YPOBHS; MPHCYTCTBYIOT MHOT'OYMCIICHHBIC

- NCTIOJIb30BAaThH CTHJIMCTHYECKUE U rPaMMaTHYECKHe

TCOPETHYECKUE 3HAHUS /IS OITMOKH — yIOBJICTBOPUTEILHO

reHepaluy HOBBIX UJIEH;

- BOCIIPUHUMATh CMBICIIOBYIO
CTPYKTYpY TEKCTa; BBIACIATh
IaBHYIO U BTOPOCTETIEHHYIO
H(OpMAIIHIO;

- JIOTUYECKHU BEPHO,
ApryMEHTHPOBAHO BbIPAXkaTh
CBOM MBICJIA B YCTHOH U
MUCBMEHHOMN (opme;

- TIOHMMAaTh CMBIC]T OCHOBHBIX
qacTel auajiora ¥ MOHOJIOTA;
-BOCIIPOU3BOJIUTH TEKCT TI0
KJIIOYCBBIM CJIOBAM HJIH 110
MaHy; 3a/1aBaTh U OTBEYATH
Ha BOMPOCHI;

- IPUMEHSTh 3HAHUS
MHOCTPAHHOTO SI3bIKA IS




OCYILECTBIICHUS

MEKITMIHOCTHOTO OOICHNS,

YUTaTh JIUTEPATYPY U

AHAITM3UPOBATh MOJIYYEHHYIO

H(OpMAIIHIO;

- IEPEBOAUTH TEKCTHI

00IIeryMaHUTapHOM

HarpaBjieHHOCTH (0e3

ci0Baps);

- COCTaBJIATh TEKCTHI HA

MHOCTPAaHHOM SI3bIKE, MHEHUE

1 11aHb! Ha Oyyniee.

Biiagenue [Ty6maroe <OTIIMIHO» - xommyHukatuBHbIOKIa] (1 Kype -1-6; 2 kype 7-12),

- HaBBIKAMHU BBIPAKEHMS BBLICTYIIEHHE C 3ajaun  BBINOJHEHBl  MOJTHOCTHIO|Bompock! k 3adety (1-6)

CBOMX MBICIICH 1 MHEHUSI B [plIEeMEHTaMH CIIONB30BAaHHEBIN  CIOBapHbIN  3amac|Bonpocs! k ak3aMeny (dacTsb 2 (1-16)

MEXITMIHOCTHOM OOIIEHUH Ha [00CYKICHUSI. rpaMMaTH9IecKue CTPYKTYPBI

MHOCTPAHHOM SI3BIKE Ha (hoHeTnueckoe oopmieHue

MpoaBUHYTOM ypoBHE (B2); BBEICKA3BIBAHHS COOTBETCTBYET

- HaBBIKAMH ITyOJIMIHON peyn, [TIOCTaBJIEHHOW 3a/1a4¢;

APryMCHTAllUK, BEACHUA «XOpOIIO» - KOMMYHHUKAaTHBHEIC

JIMCKYCCHH; HaBBIKAMU 3a/1a41 BBIITOJTHEHBI YACTUYHO,

[ICEMEHHOH pedH; 1ICTIOIb30BaHHbII CIOBapHBIi 3amac,

- CrIocO0aM¥ OPHEHTHPOBAHMUS rpaMMaTHYECKHE CTPYKTYPHI,

B ICTOYHUKaX MH(OPMANN (honeTnueckoe opopmieHHE

(>KypHaJIBI, CAUTHI, BBICKa3bIBAaHHUS COOTBETCTBYET

00pa3oBaTeIbHbIC IIOPTANBI K [OCTaBJIEHHOI 3aa4e, HeOOIbIIIe

T.J1.); HapyILICHUS MCIIOJIb30BaHUA CPEACTB

- OCHOBHBIMU HaBbIKAMU 1OrMUEeCKOM CBSI3Y;

M3BIICUEHUS TJIaBHOU U (yIOBIICTBOPHTEIILHO -

BTOPOCTENCHHOM KOMMYHHMKATHUBHBIC 33]1a4H

MHOopManuy; BBIIIOJHEHBI HE ITOJIHOCTBIO,

- HABBIKAMH TIPHOOPETCHNS, ICI10JIb30BaH OTPAHUYECHHBIN

HCIIOJIb30BAHHS M OOHOBIICHHUSL CIIOBapHBIN 3amac, rpaMMaTHYeCcKue

yMaHHTAPHBIX, 3HAHHI1; CTPYKTYPHI B (POHETHUECKOE

- HABBIKAMH [TUCbMCHHOM 1 oopMIleHNE BBICKA3bIBAHUS HMEIOT

ycTHOﬁ pCur Ha UHOCTPAHHOM HeOoIbIIe HapyILICHUS,

PI3BIKE, HEYIOBJIETBOPUTEILHO» - OTBETHI HE

- HABBIKaMH M3BIICUCHNA CBsI3aHbI C BOIPOCAMH, HAINYNE

HEOOXO0/MMOI HHpOpMaHH rpyOBIX OIMOOK B OTBETE,

13 OPUTHHAJIPHOT'O TCKCTA HETIOHNMAaHUE CYIIHOCTH U3JIaraeMoro
BOIpOCa, HEyMEHHUE IPUMEHSTh
BHAHUS Ha IPAaKTHKE, HEYBEPECHHOCTD
1 HETOYHOCTH OTBETOB Ha
TOTTOJTHUTENBHBIE U HABOSIIHIE
BOIIPOCHL.

1.2 IlIkansl OIlEcHUBAHUA:

Tekymmii KOHTPOJIb YCIIEBAEMOCTH M MPOMEKYTOUYHAsI aTTECTAIMsI OCYIISCTBIISICTCS B paMKaxX HAKOMUTEIBHOH OalThbHO-
perituaTOBOM crctembl B 100-0aipHO#M nkae:

Jns sx3amena:

84-100 6ayu10B (OLIEHKA KOTIMYHOY)

67-83 Oamna (oLeHKa «XOPOIIO»)

50-66 6amnoB (OLEHKA «YIOBJICTBOPUTEIHHO)

0-49 6anoB (OlLEHKA «HEYAOBICTBOPUTEIHHOY)

st 3auera:

50-100 6amnoB (3auer)

0-49 GannoB (He3auer)
2. TunoBble KOHTPOJIbHBIE 3aJaHNUSI NI HHbIE MATEPHAJIBI, HEOOXOXMMbIE I ONEHKHN 3HAHN, yMeHHii, HABBIKOB U (MJIN)
OMBITA IeATEIHHOCTH, XaPAKTEPHU3YIONINX dTANBI (JOPMHUPOBAHNS KOMIIETEHIIHIT B MPoIiecce OCBOEHNUS 00pa3oBaTeJIbLHOI
NMporpaMmsl

Bonpocsl k 3auety
o gucuuiuiiie UHOCTPaHHBIN (AHTJIUICKHUIT) I3BIK

Becena no cjeqylomuM yCTHBIM TeMaM:
1 Kype



1. Mos ceMbs U py3bs

2. Mara3uHsl ¥ TOKYIIKA
3. Ena u KyxHu Mupa

4. 3aHATOCTH

5. Xo60u u pa3BiedeHus
6. CtpaHsl ¥ ropoja Mupa

Kpurtepun onennBanus:

- CryneHty BbicTaBisieTcs «3ader» (100-50 6anioB), eciii KOMMYHUKATHBHBIE 33]1a4H BBIIIOJIHEHBI TOJTHOCTBIO, NCIIOIB30BAHHBIN
CJIOBApHBI 3arac, rpaMMaTHYeCcKHe CTPYKTYPbI, (PoHETHUECKOe 0(OpMIICHHE BHICKA3bIBAHUS COOTBETCTBYET ITOCTABICHHOW 3a/1a4e;
- CryeHTy BbICTaBIIsIeTCs «He3aueT» (49-0 O6aisioB), eciiu OTBETHI HE CBA3aHbBI C BONPOCAMH, HAIMYKeE rpyObIX OIMOOK B OTBETE,
HETIOHMMAaHHUE CYIITHOCTH M3JIaracMoro BOIpoca, HEYyMEHNE IPUMEHATh 3HAaHWUS Ha NPAaKTHKE, HEYBEPEHHOCTh 1 HETOYHOCTh OTBETOB
Ha JIOTIOJIHUTENBHBIE U HABOSIIIE BOIIPOCHI

Bomnpocsl k 3k3aMeny

MO JTUCIUIUIMHE HHOCTPAHHBIN (AHIINHCKUI) S3BIK

(Haumenosanue oucyuniubl)
DK3aMeH TIPOXONT B 2-X YaCTAX:
Yacrs 1: UreHnue n nepecka3s tekcra. (Huxke npezncraBienbl 00pasibl TEKCTOB JUIsl YTSHUS U TIepecKasa)
Yacts 2: Beceaa no cieayroumumM yCTHbIM TeMaM:
1. 3mopoBbe M MeaWIMHA
Tpaucnopr
Pabora. Bunbt paboTsl.
Habop u Bb1060p nepconana. HaBbIku ¥ yMEHHUSI.
JIronu u paboune Mecta. Beimnatsl v npemMuu.
Kaprsepnas nectaumna. [Ipo6Giemsr Ha pabore.
MeHemxephl 1 HCIONHUTENbHBIE JUpEeKTOpa. JIunepsl u Ou3HEC anuTa.
CrpyKTypa U THIIBI OpraHu3anuil.
9. Uro Takoe DKOHOMHUYECKAsT OE30MaCHOCTD.
10. DxoHomHYecKast 6€30I1aCHOCTD U MTPOLIECC III00ATU3AIHH.
11. Crparerus OxoHoMu4eckoi Oe3onacHoctu B Poccnn.
12. TpuopureTHble HamnpaBiieHns DKOHOMHIUYECKOH Oe3onacHocTu B Poccun.
13. DxoHomuyeckas 6Ge3onacHOCTh B BenukoOpuranuu.
14. Dxonommueckas 6e3onmacHOCTh B CIIIA.
15. DxoHOMHU4YecKast 0€30MaCHOCTh MPEIIPUSTHS.
16. Teoperndeckue MepcrieKTUBHI DKOHOMHYECKOH O€301TacCHOCTH.

PN B WD

O0pa3ubl TEKCTOB /IS epeBoia U pe)epHpPOBaHUSA
1
WE ARE ALL GLOBAL WORKERS NOW

Thanks to the increasing speed of communications such as phone, fax, e-mail, you can be an international worker and barely
leave your desk. All this international work requires different skills. “You need to adapt your communication skills to meet the global
challenge”, says Alison Birkett, a director of relocation firm Expat Essentials “A lot of misunderstandings come about from people
using email badly”, she says. “People tend to send emails without writing “Dear so and so” at the beginning, or personalizing them.
This can seem rude to the recipient if English isn’t his or her first language. We need to adopt a softer style”. Ms Birkett also
recommends that people use their email less and the phone more. “Speaking to people can be a far more effective way of building a
relationship”.

Robert Day, of Farnham Castle International Conference Centre, agrees. “Email and video conferencing are theoretically so
easy that people forget the importance of forging a direct relationship”, he says. “If you can’t visit your overseas colleagues, talk to
them on the phone and get to know them. You’ll increase your chances of getting replies to your emails”. Learning a foreign language
is no longer a priority since English ‘really is the international business language’. It’s far less important to learn a foreign language
than to use your own language well, so that people who are not native speakers can understand you. This means avoiding slang,
speaking slowly, and having the patience to listen to foreign colleagues.

“Rather than language classes what we all need is cultural awareness training to help us to understand business habits of
other nationalities”, says Sue Hyde, the business development manager for Babel language and cultural consultants. A lot of Babel’s
business comes from firms that have merged with or acquired a foreign business. “One firm called us in because things have become
so bad that their Italian business partners had stopped speaking to them. It was all to do with the way the two nationalities
communicated with each other. The British approach is to stick to a written agreement without a lot of talking. Southern Europeans
take the view that if things move on, there is no point in sticking to a contract”.

2
HOW TO SELECT THE BEST CANDIDATES —
AND AVOID THE WORST
by Adrian Furnham

Investing thousands of pounds in the recruitment and training of each new graduate recruit may be just the beginning.
Choosing the wrong candi'*®date may leave an organization paying for years to come.



Few companies will have escaped all of the following failures: people who panic at the first sign of stress; those with long,
impressive qualifications who seem incapable of learning; a hypochondriacs whose absentee record becomes astonishing; and the
unstable person later discovered to be a thief or worse.

Less dramatic, but just as much a problem, is the is person who simply does not come up to expectations, who does not quite
deliver; who never becomes a high-flyer or even a steady performer; the employee with a fine future behind them.

The first point to bear in mind at the recruitment stage is that people don't change. Intelligence levels decline modestly, but
change little over their working life. The same is true of abilities, such as learning languages and handling numbers.

Most people like to think that personality can change, particularly the more negative features such as anxiety, low
esteem, .impulsiveness or a lack of emotional warmth. But data collected over 50 years gives a clear message: still stable after all
these years. Extroverts become slightly less extroverted: the acutely shy appear a little less so, but the fundamentals remain much the
same. Personal crises can affect the way we cope with things: we might take up or drop drink, drugs, religion or relaxation techniques,
which can have pretty dramatic effects. Skills can be improved, and new ones introduced, but at rather different rates. People can be
groomed for a job. Just as politicians are carefully repackaged through dress, hairstyle and speech specialists, so people can be sent on
training courses, diplomas or experimental weekends. But there is a cost to all this which may be more than the price of the course.
Better to select for what you actually see rather than attempt to change it.

From the Financial Times

3
MOTIVATING HIGH-CALIBRE STAFF

by Michael Douglas

An organisation's capacity to identify, attract and retain high-quality, high-performing people who can develop winning
strategies has become decisive in ensuring competitive advantage.

High performers are easier to define than to find. They are people with apparently limitless energy and enthusiasm, qualities
that shine through even on their bad days. They are full of ideas and get things done quickly and effectively. They inspire others not
just by pep talks but also through the sheer force of their example. Such people can push their organisations to greater and greater
heights.

The problem is that people of this quality are very attractive to rival companies and are likely to be headhunted. The financial
impact of such people leaving is great and includes the costs of expensive training and lost productivity and inspiration.

However, not all high performers are stolen, some are lost. High performers generally leave because organisations do not
know how to keep them. Too many employers are blind or indifferent to the agenda of would be high performers, especially those
who are young.

Organisations should consider how such people are likely to regard important motivating factors.

Money remains an important motivator but organisations should not imagine that it is the only one that matters. In practice,
high performers tend to take for granted that they will get a good financial package. They seek motivation from other sources.

Empowerment is a particularly important motivating force for new talent. A high performer will seek to feel that he or she
'owns' a project in a creative sense. Wise employers offer this opportunity.

The challenge of the job is another essential motivator for high performers. Such people easily become demotivated if they
sense that their organisation has little or no real sense of where it is going.

A platform for self-development should be provided. High performers are very keen to develop their skills and their
curriculum vitae. Offering time for regeneration is another crucial way for organisations to retain high performers. Work needs to be
varied and time should be available for creative thinking and mastering new skills. The provision of a coach or mentor signals that the
organisation has a commitment to fast-tracking an individual's development.

Individuals do well in an environment where they can depend on good administrative support. They will not want to feel that
the success they are winning for the organisation is lost because of the inefficiency of others or by weaknesses in support areas.

Above all, high performers - especially if they are young - want to feel that the organisation they work for regards them as
special. If they find that it is not interested in them as people but only as high-performing commodities, it will hardly be surprising if
their loyalty is minimal. On the other hand, if an organisation does invest in its people, it is much more likely to win loyalty from
them and to create a community of talent and high performance that will worry competitors.

From the Financial Times

4
THE IMPORTANCE OF EXPORT

Exporters are not a special breed. They include thousands of companies, large and small, who sell overseas as well as in the
home market. Some enter the export field enthusiastic for overseas business, others are reluctantly drawn into selling abroad in order
to increase turnover. Some look to export markets for much of their turnover, while others take only the occasional export order.

Whatever reason first brings companies into exporting, most continue as they become aware of the additional opportunities
for expanding their sales, and consequently the profitability of their business, by selling to customers overseas.

Companies operating in home markets encounter many common problems in selling their products or services - minimizing
costs, achieving the required quality, meeting delivery dates, collecting payment, and financing the whole operation. When companies
start to export they face similar problems, but with differences that are peculiar to the task of selling abroad.

The laws, languages and customs of most overseas markets are likely to be unfamiliar, at the outset, as are particular
commercial and technical specifications required by overseas buyers. The shipment period is often much longer than in domestic
contracts and exporters do not have the same degree of control over the goods they sell, once they are shipped to their overseas
destination. Yet exporters have to ensure prompt and secure payment from overseas buyers who could be thousands of miles away.

Payments have to be made in a currency foreign either to exporters or to their buyers or both. Fluctuations in exchange rates
are an added hazard, creating uncertainty about the value exporters finally receive. And overseas governments may apply controls
which restrict buyers' access to any foreign exchange needed to pay exporters.



Special documentation for the movement of goods and the remittance of funds is necessary in exporting and these documents
vary from country to country. Consequently there are significant differences between selling overseas and selling to the home market.
So while exporters may not be a special breed, they do need to acquire particular skills if they are to overcome the peculiar problems
and greater risks involved.
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Continental eyes savings in pay cuts

WASHINGTON — Continental Airlines Inc. expects to save about $300 million in 2005 from pay and benefit reductions
achieved for most work groups, the air carrier said yesterday in an update for investors.

In the presentation filed with the Securities and Exchange Commission, Continental said it expects to achieve roughly $418
million of savings on an annualized basis when the cuts are fully implemented.

The Houston-based carrier also said that despite continued improvement in revenue trends, it still expects to record a
"significant loss" for 2005, due to record high fuel prices.

Continental said Boeing Co. has agreed to provide backstop financing for the purchase of some airplanes.

Continental, which has a major hub at Newark Liberty International Airport, recently announced an order for two new
Boeing 777-200ER widebody aircraft to support its international expansion. The aircraft are scheduled for delivery in the first quarter
of 2007.

The company also said it expects its debt principal and capital lease payments for the third quarter to be around $74 million.

It anticipates ending the third quarter with an unrestricted cash and short-term investments balance between $1.9 billion and
$2 billion, and expects to end 2005 with a cash balance of about $1.5 billion and capital spending of around $236 million for the year.

Continental expects to contribute roughly $63 million to its pension plans in 2005, net of pension expense. The amount is
based on noncash pension expense of around $241 million and estimated contributions of $304 million.

To date, Continental has contributed $220 million to its pension plans, consisting of 12.1 million shares of ExpressJet stock
valued at $130 million during the first half of 2005, $50 million of cash in the second quarter and an additional $40 million of cash in
July, the filing said.

The company said domestic advanced bookings through mid-October are slightly ahead of last year at this time, while
international advanced bookings are running slightly behind.

Home News Tribune Online, 10 September 2005
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Remote work could spell doom for your favorite dry cleaner and lunch spot
By Anneken Tappe, CNN Business

New York (CNN Business) Many Americans have been working from home since the pandemic started. But the shift to remote
working could cause massive problems for the jobs and economy that have long relied on bustling offices and crowded business
districts.

The office ecosystem -- the dry-cleaners, convenience stores, salad bars and coffee shops -- has suffered during the spring shutdown
just like every other part of the economy. But rebounding will be harder for them if their regular customers don't return.

While the economy is on its long road to recovery from the pandemic recession, improvements are uneven.

For example, industries and jobs directly linked to office administration and upkeep, including janitorial services and office
equipment rentals, are still much lower compared to pre-pandemic times, said Julia Pollak, a labor economist at ZipRecruiter, citing
data from the Bureau of Labor Statistics.

Employment in administrative and support services was 12.7% lower in July compared to February, and jobs in parking lots and
parking garages were nearly 44% lower over the same period, she said.

This transition away from office culture also has another facet to it, Pollak told CNN Business: "A lot of these office-related jobs are
held by minority workers," she said.

Black workers, for example, account for 12.3% of America's workforce but make up nearly 30% of security guards, according to 2019
numbers from the BLS. Fewer jobs in these areas could leave unemployment higher for minority groups.

Even after the pandemic, the formerly office-bound people might continue to work remotely for at least some days a week as

the office as we know it may cease to exist.

"There is plenty of evidence that much of the shift to working from home will be permanent,” Pollak said.

And as more people stay home, the more the office ecosystem will have to adapt to the loss of foot traffic. Some businesses may no
longer be viable.

"My guess is to say that the job losses that were associated with those businesses have already been counted," said Simona Mocuta,
senior economist at State Street Global Advisors, referring to people the BLS counts as temporarily laid off, "but the business failures
have not."

Economists expect the pandemic will also have a relocation effect, with people_leaving inner cities for the suburbs because they no
longer have to live near their offices, or moving from larger cities to smaller ones. This, too, will affect the timing of any recovery.
Another dark cloud ahead: the possibility of management and white collar layoffs in 2021.

Many companies, including Wall Street banks, said they would refrain from laying staffers off this year due to the pandemic. But as
the year draws to an end, layoffs in may lie ahead, Mocuta said.
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It's getting bleak for out-of-work hotel workers: "My biggest worry is securing shelter'
By Vanessa Yurkevich, CNN
Most mornings, Kat Payne calls a family meeting and talks with her children about how -- or if -- they are going to be able to pay
their bills each month. It's a routine she began after she was furloughed from her job as a housekeeper at the Philadelphia Marriott
Downtown in March.
Payne, along with her 27-year-old daughter Kipati and 28-year-old son Atrayu, gather in their North Philadelphia living room, with
the household bills in hand. She reviews the mortgage payments and her retirement and savings accounts with her children.



"We're going into our fourth month of not paying our mortgage," Payne tells them. "I was hoping to pass on my retirement savings to
you, but it looks like we're not going to have that. That's gone -- because we're using it to get by."

Payne, 51, a single parent, recently received a letter from Marriott, which she reads out loud to her children: "We're extending your
layoff until December 31, 2020."

The US leisure and hospitality industry lost 7.5 million jobs in April, accounting for half of all jobs in that sector, according to the
Bureau of Labor Statistics. Recovery has been slow, with only about half of those jobs lost early on in the pandemic added back.

In a new survey by the American Hotel Lodging Association, 74% of US hotels say more layoffs are coming if the industry doesn't
get additional federal assistance.

For months, Congress has been negotiating a new stimulus bill, but Democrats and Republicans have yet to reach a deal. House
Democrats could potentially vote on a pared down version of their coronavirus stimulus legislation this week, hoping to break the
stalemate that has kept relief from reaching many out-of-work Americans and struggling businesses. The hotel industry is looking for
assistance through a new version of the Paycheck Protection Program, which would likely be included in the relief bill and would aim
to help businesses to pay staff.

"It's scary because I'm waiting, but there's no guarantee I'm going to come back," said Payne.

Payne has lost not one, but two jobs. Her part-time job as a bartender is also on hold, she says. Before the pandemic, she was working
seven days a week to pay for her new home and feed her children. Her son Atrayu is autistic and her daughter is his home health aide.
Payne, who has arthritis and a heart condition, is also nervous about getting sick from Covid-19 and fears the worst. "I'm trying to
prepare my daughter -- how to pay the mortgage, how we pay the bills -- so that she can be the head of the household because my son
cannot. I'm preparing for a death sentence financially, as well as physically," she said.
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Nearly 4 million US jobs have vanished forever
By Matt Egan, CNN Business
New York (CNN Business) There's mounting evidence that the pandemic is dealing a lasting blow to the American economy,
with millions of jobs vanishing forever.
The number of unemployed people classified as permanently losing their old jobs climbed by 345,000 in September to a seven-year
high of 3.8 million, according to seasonally adjusted numbers from the Bureau of Labor Statistics.
That means that what many initially hoped were furloughs or temporary job losses are becoming permanent as businesses shut down
and cut costs. This closely watched labor market measure has nearly tripled since sinking to a 19-year low in February, just before the
pandemic erupted in the United States. The surge of permanently unemployed Americans provides stark evidence of the scarring
effects caused by the health crisis.
"It's an ominous sign," Austan Goolsbee, former economic adviser to President Obama, told CNN Business in an email.
When Americans are laid off, the Labor Department classifies some as on temporary layoff. Those layoffs classified as permanent are
people who have either just completed a temporary job or have lost their position for good, meaning the job isn't coming back.
The percentage of unemployed Americans classified as permanently unemployed rose to 35.6% in September, up from just 11.1% in
April. "It's very worrisome — not only for these individuals, but for what it says about the recovery," said Gus Faucher, chief
economist at PNC.
Pink slips mount at Disney, Goldman Sachs and airlines
The good news is that the United States has rapidly recovered more than half of the jobs lost during the pandemic. Another 661,000
jobs were added in September as more businesses reopened and health measures were lifted, the government reported Friday.
The bad news is that the jobs market recovery is losing momentum, as the low-hanging fruit has already been picked with the initial
reopening of the economy.
"The easy part of the labor market recovery is largely behind us now," Brian Coulton, chief economist at Fitch Ratings, wrote in a
note on Friday.
And just in the past few weeks, major companies including Disney (DIS), insurance giant AllState (ALL) and Raytheon
Technologies (RTN) have each announced thousands of layoffs. Goldman Sachs (GS) is also cutting hundreds of jobs after previously
halting layoffs during the pandemic.
Worse, Thursday marked perhaps the worst day in layoffs in the history of aviation. After failing to secure more federal
relief, American Airlines (AAL) and United Airlines (UAL) announced plans to cut a total of 32,000 jobs.
"Economic scarring is likely to become more apparent in Q4 as more companies finally start to throw in the towel, reporting closures
and job cuts," Seema Shah, chief strategist at Principal Global Investors, wrote in a note to clients Friday.
Recovery could take years
Goolsbee, now a professor at the University of Chicago's Booth School of Business, said the rising number of permanently
unemployed Americans paints a troubling picture about the recovery.
"If we are on path to only be two-thirds recovered," Goolsbee wrote, "and then have millions of businesses go under and the jobs there
be lost forever, we will be years trying to get back onto the path we were on before." And those permanent job losses will ripple
through the economy. People out of work may hunker down and stop spending. They are at risk of falling behind on car payments,
credit card bills and mortgage payments.
Those risks are magnified by the fact that Congress has so far failed to provide additional fiscal stimulus — even though the US
economy is screaming for it.
"Generous unemployment insurance and benefits have helped keep loan delinquencies low but," Principal's Shah wrote, "with
permanent job losses clearly rising and still no sign of an additional fiscal stimulus package, the struggles will become more
widespread and evident."
The hope is that those now classified as permanently unemployed will eventually get hired elsewhere. Even though some restaurants,
retailers and small businesses have shut down, new companies are opening each day. But there is a time factor at play because the
duration of unemployment_impacts the chances of getting rehired. "The longer you're out of the job market," said PNC's Faucher, "the
more difficult it becomes to find a new one."
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Wall Street is 'doomsday prepping' for the election. It might not be necessary
By Matt Egan, CNN Business
The first presidential debate of 2020 didn't exactly scream "peaceful transfer of power." If anything, the debate debacle and President
Donald Trump's false claims of a "rigged" election, underscore why investors have been bracing for election-related market
turbulence. The winner may not be known for days or weeks — and even then, the election could be contested. That's the nightmare
scenario Wall Street wants to avoid.
"It was chaos," Kristina Hooper, chief investment strategist at Invesco, said of the debate. "I walked away from last night thinking
there is an even greater chance of a contested election."
Many expected a messy debate. It certainly was. "It seems as though a dumpster fire of a year produced a dumpster fire debate," Ed
Mills, Washington policy analyst at Raymond James, wrote in a note to clients.
Chris Krueger of Cowen Washington Research Group argued that characterization is charitable. "By definition, dumpster fires are
contained," Krueger joked in a client report. But some wonder if the election pessimism on Wall Street is overdone. The risk of chaos
may already be priced in.
Investors hardly panicked even after a debate that was widely slammed as a national embarrassment. After initially retreating
overnight, the Dow opened solidly higher and was recently up 350 points, or 1.5%, on hopes of fiscal stimulus.
Keep in mind that markets tend to freak out when they're caught off guard by a shock (like a pandemic or financial crisis). But
nothing here should be a surprise at this point. For months, futures contracts linked to the VIX volatility index have indicated
investors are buying insurance against market turmoil around the election. Goldman Sachs and others flagged this phenomenon back
in early July.
What could 'catapult markets higher'
If many investors have been bracing for the worst, markets could react quite positively if the nightmare doesn't arrive. Charlie
McElligott, a cross-asset macro strategist at Nomura Securities, argued in a Tuesday afternoon report that the scenario that is
"underpriced" by volatility markets is "one where this 'extended chaos' scenario does NOT realize." He pointed to the potential for an
earlier-than-expected conclusion to the election or a "large, clear-cut Biden electoral win."
This risks a situation where all the "doomsday prepping" by investors needs to get rapidly unwound, McElligott wrote, an outcome
that could "catapult markets higher."
That's despite the fact that a Biden win, coupled with the Democrats flipping the Senate, would cause concern about higher taxes and
increased regulation. McElligott said that his analysis shows the risk of a "'crash-UP' as rather surprisingly more pronounced than
‘crash-DOWN."
One of the major uncertainties is how long it will take to count the surge of mail-in ballots that is expected because of the pandemic.
Some states don't even begin that process until Election Day. Others accept mail-in ballots received after Election Day if they are
postmarked by a certain date.
But Mills, the Raymond James analyst, has pointed out that key battlegrounds like Arizona and North Carolina can count mail-in
ballots before Election Day — and those results could telegraph the winner to markets.
"The outcome may come quicker than the prolonged process that is feared," Mills wrote.
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India's richest man has raised $3.4 billion for his retail empire in just a few weeks
By Michelle Toh, CNN Business
Hong Kong (CNN Business) Mukesh Ambani is on another serious fundraising spree.
Asia's top billionaire on Thursday scored a major investment for his retail business, boosting the total raised for Reliance Retail over
the past month to about $3.4 billion.
The latest influx of cash — about 62.5 billion rupees ($855 million) from Abu Dhabi's Mubadala — will give the state investment
fund a 1.4% stake in India's biggest retailer.
Reliance has been on a roll. Earlier this year, Ambani raised more than $20 billion in just four months for his tech firm, Jio Platforms.
Half of that was secured in just one month, demonstrating the executive's aggressive ambitions to develop his Mumbai-based
business into a global tech giant.
Now, Ambani appears to be turning those efforts to another part of his conglomerate. Over the last few weeks, Reliance Retail has
won funding from a suite of marquee investors, including Silver Lake, KKR, General Atlantic and Mubadala.
Each of them had already poured money into Reliance's tech arm as well, suggesting there was continued confidence among the
group's existing investors.
"We are pleased to deepen our relationship with Reliance Industries through this investment," Khaldoon Al Mubarak, managing
director and CEO of Mubadala, said in a statement.
Reliance Retail has about 12,000 stores across India and sells everything from smartphones to groceries to apparel through various
eponymous brands, including Reliance Fresh, Reliance Digital and Reliance Trends. It also partners with third-party brands, including
Burberry, Muji and Pottery Barn.
The company bills itself as "India's fastest growing and most profitable retail business." Over the last fiscal year, which ended in
March, it brought in about $726 million in profits, according to a statement from Reliance.
Ambani has been combining his digital and retail clout. Late last year, Reliance launched JioMart, an e-commerce platform that
allows users to buy groceries online.
Reliance has lofty ambitions for JioMart, which has set a goal of convincing 30 million small shops to do business on the platform.
The new investment will likely be used to help build up that initiative, as well as to improve its supply chain, according to Kiran
Pedada, assistant professor of marketing at the Indian School of Business.
Under Ambani's leadership, Reliance Industries has grown from an oil and energy company into a sprawling conglomerate that
includes retail shops, a mobile and broadband carrier, digital platforms and more.
This investment only marks another step in that direction, said Pedada.
"Ten years ago, if you talked about Reliance, people would say, 'oil company," he said. Now, it's about the tech.



"They are shifting their focus," Pedada added. "They are, in my view, looking at it from a very long-term perspective. In my view, I
think they will be one of the largest omni-channel retailers ... in the world."

HHcTpyKIus 10 BHINOJHEHHUIO:

OK3aMeH NPOXOIUT B YCTHOW M MUCbMEHHOM (opme. Bpems Ha moarorosky k orBeTy cocrasisier 30 MuHyT. [lajee CTyAEHT YUTaeT
(hparMeHT cTaThH, MMCHBMEHHO MEPEBOANT €€ U pedepupyeT, 3aTeM OecelryeT 1o TeMe, yKa3aHHOH B Ouere.

Kpurepuu ouenuBanus:

. Onenka «otamgHO» (84-100 OayuioB) BBICTABISETCS, €CITM HAaHBI TIOJIHBIE OTBETHI Ha BCE BOIPOCHI, HCIIONB30BAHHBIIN
CIIOBapHBIN 3arac, TpaMMaTHIECKHE CTPYKTYpPHI U (hoHEeTHIecKoe 0(OpMIIEHHE COOTBETCTBYIOT MOCTABJICHHOHN 3ajade; eCld TEKCT
MPOYUTAH MOJHOCTHIO ¢ cOOMIoeHNEeM (POHCTHKH M MHTOHAIMH, O3 HApYIICHHS SI3BIKOBBIX HOPM; JOIMYCKACTCS OIHA CyMMapHas
omuoKa, KpOMe HCKaKCHHS CMBICTIA; TIepecKa3 TeKcTa cAelaH 0e3 MCKaKeHus HH(POpMAIH, B PEYH OTCYTCTBYIOT TpaMMaTHICCKHE,
JIEKCUYECKUE U IOTHYECKUE OIITHOKH.

. Ornenka «xopomioy» (67-83 Gaiuia) BBICTABISCTCS, €CIHM JaHBI HEMOJHBIC OTBETa HAa BCE BOIMPOCHI, HCIIOJIH30BAHHBIM
CJIOBApHBIN 3amac, rpaMMaTHUYECKUE CTPYKTYPHI, PoHETHYECKOe 0(OPMIICHUE BBICKA3bIBAHUS COOTBETCTBYET MOCTABJICHHON 3aaadye,
HEOOJIbIIINE HAPYIICHUS UCIIOIb30BAHMS CPEIACTB JIOTHUCCKOW CBSI3U; €CIIM YTCHHUE TEKCTACBOJ| CHICJIAH IOJHOCTBIO C COOJIOACHUEM
CTHJISL BBICKA3bIBAHIS, O€3 HapyIICHHUS S3BIKOBBIX HOPM. J[OMyCKalOTCs JBE IMONHBIE CyMMAapHBIC OIMMOKH, B T.4. He Ooyiee OJHOTO
HCKa)KeHUS CMBICTIA; TIepecka3 TeKCTa caenaH 0e3 NCKakeHUs HH(OpMAIHY, B peUr AOMYCKAIOTCS 2 TpaMMaTHIECKUe, 2 IEKCHIECKUE
1 2 JTOTUYECKHE OIIHOKH.

. OreHKa «yIOBIETBOPUTENEHOY (50-66 OalIoB) BRICTABISECTCS, €CITM JaHBI HEMTOMHBIC OTBETHI HA JIBa BOIPOCA, UCIIONB30BaH
OTpPaHUYCHHBIN CJIOBApHBINA 3amac, rpaMMaTHYeCKUe CTPYKTYPBI U (POHETHYECKOE O(POPMIICHHE BBICKA3bIBAHUS MMEIOT HEOOJbIIME
HApYIICHHS, CCIM TCPEBOJ CICNAaH aJCKBAaTHO; JOIYCKAIOTCS 3 TMOJIHBIE CyMMapHBIC OIIMOKH; Iepecka3 TEeKCTa CcIelaH C
HE3HAYUTEILHBIMU HCKKCHUSAMH HH(GOPMAIIMU, B PEUH IOMYCKAIOTCS 3-5 rpaMMAaTHYeCKue, 3-5 JeKCHUeCKUue U 3-4 JIOTHYecKue
OIINOKH.

. OreHka «HEyIOBIETBOPUTEIbHO» (0-49 6ayioB) BBICTABISETCSA, €CIM OTBETHI HE CBSI3aHBI C BOIPOCAMH, HAIWYHE TPYOBIX
omMOOK B OTBETE, HEMOHMMAaHWE CYIIHOCTH M3J1araeMoro BOMpPOca, HEyMEHHE MPUMEHSTh 3HAHUS Ha MPaKTUKE, HEYBEPEHHOCTh U
HETOYHOCTH OTBETOB HAa JOIMOJHHUTEIBHBIC W HABOISIINEC BOMPOCHI, €CIM TEPEeBOA M  Iepecka3 TEeKCTa HE COOTBETCTBYET
TpeOOBaHUSIM, YCTaHOBIICHHBIX JJIS OIICHKH «YIOBIETBOPHUTEIHHOY.

YecrHblii onpoc
(HyMepauus pa3/ieJiOB NPeJ0CTABJIEHA 110 MOPSIAKY B
COOTBETCTBHUH C CO/IepsKaHUEM NMPOrpaMMbI)

1 kypc
1 pazgen «Mosi ceMbsl 1 MOM HOKYIKID).
1. JIekcudeckne eanHUIBI IO TeMaM: «{NCKPUITHBHBIE MPHIIAraTeIbHbIC, XapaKTEPUCTUKH JIOeH», «Oneskaa, MpeaMeTsl ObITay.
2. IlpaBuna ¢hopMUpPOBaHHS BOIIPOCOB; NIPABMIIA YIIOTPEOICHHUS TPAMMATHIECKOI CTPYKTYPBI HACTOSIIETO IIPOCTOTO BPEMEHH,
MPOLIE/IIET0 MPOCTOr0 BPEMEHH B aKTUBHOM U CTPaJaTeIbHOM 3aJI0Te; IIPaBUIIa YIIOTPEOICHNS TPAMMATHUECKOH CTPYKTYPBI
CPaBHHTEIILHOM CTENICHN NpHIIaraTelIbHbIX;

2 paspes «Kyxum mupa».

1. Jlekcuueckue enuuuibl o TeMaM «Pecropansl u kadey, «Ena», «PadoTay, npaBuia ciioBooOpa3oBaHus aOCTPAKTHBIX
CYIIECTBUTCIIBHBIX OT I'JIarojioB.

2. IlpaBuna ynotpeOaeHus TpaMMaTHIECKONH CTPYKTYPBI HACTOSIIETO COBEPIICHHOTO BPEMEHH, YIOTPEOIEHHUS IpaMMaTHIeCKON
CTPYKTYPBHI too/not...enough; mpaBmiTa UCIIONBE30BaHI 0COOEHHOCTEH rpaMMaTHIeCcKuX cTpyKTyp «lIpenmoxenne, mpocroa,
paspernieHne»; MpaBmiIa ynoTpeOIeH st rpaMMaTHIecKOl CTPYKTYP HACTOSIIETO MPOCTOTO U HACTOSIIETO POJJOIDKEHHOTO BPEMEH;
YIOTPeOJICHNS TPAMMATHYECKOM CTPYKTYp HACTOSIIETO MPOAOHKEHHOTO U OYAYIEro MPOCTOro B 3HAUYCHNH IIJIAHOB U MTOXKETTaHUH.

3 pasnen «Xo00u U MyTemIeCTBHSD).

1. Jlekcuyeckue eAMHUIIBI IO TeMaM «X000u, MecTa, 0JIe¥kK/1a, BUBI CIIOPTa»; CIOBOOOPa30BaHHUE CYIECTBUTEIBHBIX OT
npuaraTebHbix; « Kimmaruyeckne U reorpaduyeckue XapakTepUCTUKI»; aKTUBHBIE TJ1arosibl [J1sl OBITOBOIO OOLICHMSE;

2. [IpaBuia yroTpedaeHns TpaMMaTHYECKON CTPYKTYPBI MOITBHOTO TIaroiia «might, HaACTOSIIETO MPOJOIKEHHOTO BPEMEHH , be
going to+verb; rpaMMaTHYECKOl CTPYKTYpBI IPEBOCXOAHON CTEIEHH NPUIIAraTelbHbIX; CTPYKTYp MOJAIBHBIX Ti1arosios have to,
don’t have, can,; ymorpeOiieHHsI TpaMMaTHYECKOH CTPYKTYpPHI OYIyIIero BpeMeHH .

HucTpyKuus mo BHINOJTHEHUIO

Y CTHBIH 0IPOC IPOBOAUTCS VI KOHTPOJIA CaMOCTOATENBHOM paboTh cTyeHTa 3a 1 kypc. [Ipenonasatens 3amaer 3 Bonpoca U3
paszeros 1o BeIOOpPY. Bo Bpemst ycTHOTO ompoca CTyAeHT JOJKEH OTBETHTh Ha BCE BOIIPOCHI IIpenogaBarels no Teme. Bpems orsera
COCTaBIISICT 5 MUHYT. MaKCHMaIbHOE KOJIMYECTBO 0AIIOB, KOTOPOE CTYAEHT MOKeT HabpaTh — 70.

Kpurepuu onenuBanus:

. cTyzeHt Habupaet 60-70 6ansoB, eciiu cpa3y JaeT YeTKU MTOJTHbIA OTBET HA BCE NOCTABIECHHBIE BOIIPOCHI, HCIOIb3YET
rpaMMaTHYECKHE 1 JICKCHIECKUE CTPYKTYPHI 03 OIMOO0K, pedb ()OHETHIECKH MPaBHIIbHAS;
. CTyzeHT HabupaeT 45-59 6anoB, eciiu B TedeHne 1-2 MUHYT AaeT OTBETHI, HO JIOIYCKAeT HETOYHOCTH IIPH OTBETE,

HCTIONB3YEeT TpaMMaTHICCKHE U JICKCHUECKUE CTPYKTYPHI C HEKOTOPHIMHU OITHOKAMHU, B IPOM3HOIICHUH JIOMTyCKAET JI0 3 OMHOOK,
60 OTBEUYAET TOJIBKO Ha 2 BOMPOCA;



. CTyzieHT HaOupaeT 36-44 6asoB, €Cliu 3aTPyIHIETCS C OTBETOM, UCIIOJIB3YET IPaMMAaTHYECKUE U JIEBKCHYECKUE CTPYKTYPHI C
HEKOTOPBIMHU rpyOBIMH OIMOKaMH, MO0 OTBEYAET NMPAaBUIILHO TOJILKO Ha 1 BOIpOC;

J cTyneHT Habupaet 0-35 6amoB, ecay He MOXKET OTBETUTh HU Ha OJIUH BOIIPOC, TUOO P OTBETE UCIONb3YeT
IpaMMaTHYECKHE U JIEKCHUECKUE CTPYKTYPBI ¢ IPyObIMHI OMIMOKaMH, IIPaBHII MCIIOJIB30BAHUS CTPYKTYP HE 3HAeT.

2 Kype
4 pasneJ1 «310poOBbe U OKPYKAIOIIAs CPeaay.
1. JIekcudeckne eanHUIBI IO TeMaM «3a0oseBaHus 1 IPoOIJIEMBI CO 37I0POBBEMY, CIIOBOOOpa30OBaHUE MpHIIAraTeIbHbIX, «MecTa B
ropozae», «TpancnopT».
2. IlpaBuiia UCIIOIB30BaHMSI OCOOEHHOCTEH rpaMMaTHYECKUX CTPYKTYP: MOJAIBHBIX TJ1aroyioB, BeIpaxatomux coset should, ought to,
why don’t you; moBenMTEIbHBIX MPEATI0KEHHUN; TTOBEIUTENbHBIX IPEUIOKEHNUI; aPTUKIIS U HEUCUUCISIEMBIX CYILIECTBUTENBHBIX.

5 paznen «PadoTa U THIIBI OPraHU3ALMII».

1. Jlekcngeckue enuHUIEI 110 TeMaM «Pabotay, «Bumsr paboTer», «Habop u BeIOOp epcoHanay, « HaBelku 1 yMeHU», « BBITUIATH 1
npemuny, «Jlrogu u paboune mMecra», «KaprepHas sectHunay, «[Ipodnemsl Ha padoTey, «MeHemKepsl U UCTIOTHNUTEIbHbIC
JpeKTopay, «JIuneps! 1 6usHec amuTay, «CTPyKTypa U TUIBI OpraHU3anuin.

2. IlpaBuia ¢popMupoBanust U ynorpeOieHus MHOUHUTHBA, TePYHINS.

6 paznesa «IkoHOMHUUYECKasT 0e30MaACHOCTbY.

1. Jlekcudeckue equHUITBI TT0 TeMaM «UTo Takoe DKoOHOMUYeckas 6€30MacHOCThY», « JKOHOMHYECKass 0€30MacHOCTh U MPOIIeCC
rnobanu3anumny», «Ctparerus IkoHOMU4ECKol be3omacHocty B Poccuny, « [ IpHopUTeTHBIC HAMPABICHHSI DKOHOMUYECKON
6e3omacHocTr B Poccumy, « JkoHOMIUecKas Oe3omacHOCTh B BenmnkoOputannmy, « 9xoHoMudeckas 6e3omacHocTs B CLIIAY,
«OKOHOMHYECKAs 0E30MACHOCTh MPEIIPUATHS», « TeopeTHUeCKIe MEPCIEKTHBE DKOHOMHYCCKON 0€30I1aCHOCTIY.

2. [IpaBuna ymoTpeOICHUS TPUIACTHSL.

HNHcTpyKuus mo BbINOJTHEHHIO

YCTHBIHN ompoc MPOBOIUTCS ISl KOHTPOJIS CAMOCTOSITEIBHOM paboThI cTyaeHTa 3a 2 Kypc. IIpenonaBarens 3anaer 3 Bompoca u3
pa3zmenos 1o BeIOopy. Bo BpeMst ycTHOTO orpoca CTyIeHT JOJDKEH OTBETUTH Ha BCE BOIIPOCHI IIperoiaBaTens 1mo reMe. Bpems oTera
COCTaBIICT 5 MUHYT. MaKCHMaIbHOE KOJIMYECTBO 0AIIOB, KOTOPOE CTYAEHT MOKeT HabpaTh — 70.

Kpurepuu onenuBanus:

. cryzeHTt Habupaet 60-70 6ansoB, eciii cpasy JaeT YETKU MOTHbBIH OTBET HA BCE NOCTABICHHBIC BOIIPOCHI, HCIOIb3YET
rpaMMaTHYECKHE U JISKCHYECKUE CTPYKTYPHI 03 OIMO0K, peub ()OHETHIECKH MPaBHIIbHAS;
. CTy/ieHT HabupaeT 45-59 6anoB, eciiu B TedyeHue 1-2 MUHYT JAaeT OTBETHI, HO JIONTYCKAeT HETOYHOCTH IIPU OTBETE,

HCIOJIB3YET rpaMMaTHICCKHE U JICKCHUCCKUE CTPYKTYPHI C HEKOTOPHIMHU OITHOKaMU, B IPOU3HOIICHUH JIOMyCKAET JI0 3 OIMIHOOK,
60 OTBEUYAET TOJBKO Ha 2 BOMPOCa;

. CTy/ieHT HabupaeT 36-44 6anoB, eCllv 3aTPyIHIAETCS C OTBETOM, UCIIOJIB3YET rPaMMAaTHYECKUE U JIEKCHYECKUE CTPYKTYPHI C
HEKOTOPBIMHU TPYOBIMH OIIMOKaMH, IMOO OTBEYAET MPABUIIBHO TOJIBKO Ha | Bompoc;
. cryzeHt Habupaet 0-35 OaJuIoB, €CiI HE MOXKET OTBETHTh HU Ha OJIMH BOIPOC, JTUOO IPH OTBETE HCHOJIb3YeT

TpaMMaTHYECKUE 1 JICKCHIECKUE CTPYKTYPBI C TPYOBIMU OIINOKaMH, TIPaBHII UCTIOIb30BAHUS CTPYKTYP HE 3HACT.

Tembl TOKIa10B

1 kypce
1. IlomynspHble MecTa OTAbIXA
2. HarnpioHasIbHbIE TIPEIIOYTEHUS
3. HeoObIuHbIe X000M Mupa
4. Momynspu3zanus 300poBOTo 00pasa KU3HH
5. IlpoGeMsI OKpy’KaIOMIero MIpa
6. PaznoBugnoctu CMU

HMHcTpykuus o BBIIOJHEHHIO

CTyZIeHT roTOBHT 2 0KJIa/ia B TeueHue 1 kypca. MakcuMaibHOE KOJIMYECTBO OAJIOB, KOTOPOE CTYIEHT MOXKET ITOJIyYHTh 3a JOKIa] —

15. Takum 06pa3zoM, MaKCUMaJIbHOE KOIUYECTBO OAJIIIOB, KOTOPOE CTYACHT MOXKET IOJIYYUTh 3a JaHHBIA pa3jiest mo utoram 1 Kypca —

30. Meroauyeckue peKOMEHALNH 110 COCTaBIECHHIO HOKJIAJ0B U TpeOOBaHUA K O(QOPMIICHHIO COIEPKATCS B IIPUIIOKEHUH 2

Kpurepuu ouenuBanms:

e - cryneHty BeIcTaBmsaeTcs 13-15 6amoB, ecn W3I0KEHHBII MaTepran (PaKTHUECKH BEPEH, MPUCYTCTBYET HAIMYNE TITyOOKHIX
MCYEPIIBIBAIOIINX 3HAHHUH 110 OATOTOBICHHOMY BOIIPOCY, B TOM YMCJIe OOIIMPHBIEC 3HAHKS B LIEJIOM I10 AUCIUIUIMHE; TPAMOTHOE U
JIOTUYECKH CTPOHHOE M3JI0KEHNE MaTepuaa, IMUPOKOE UCIIOIB30BaHIE HE TOJIBKO OCHOBHOM, HO M JIOTIOJIHUTEIBEHON
JUTEpaTyphl;

e - cryneHTy BeicTaBisiercsi 10-12 0ayuioB - M3JIOKEHHBIN MaTepHall BEpeH, HAIMYHE IOJHBIX 3HAHHHA B 00bEMe NpOHIeHHON
IIPOTPaMMBI 110 MTOJTOTOBJIIEHHOMY BOIIPOCY; TPAMOTHOE U JIOTHUECKH CTPOWHOE U3JI0KEHHE MaTepraa, IMHUPOKOe UCIOIb30BaHUE
OCHOBHOMH JTUTEpaTypHl;

® - CTyIEHTY BbICTaBisieTcs 7-9 0ajloB — M3JIOKEHHBI MaTepuall BEpeH, HaJIW4ue TBEp/AbIX 3HAHWH B 00beME IPOMJICHHOMN
NpOrpaMMbl TI0 MOATOTOBJIEHHOMY BOIPOCY; M3JIOKEHHE Marepuaja C OT/ACNbHBIMU OIIMOKaMH, YBEPEHHO HCIPABJICHHBIMU,
WCTIONIb30BaHNE OCHOBHOM JINTEPATYPBI;



e - cryzeHTy BbIcTaBisiercs 0-6 6anmioB — paboTa He CBs3aHa ¢ BRIOpaHHOW TEMOH, HAJIMYUE IPyObIX OIIMOOK, HETOHUMaHHE
CYIIHOCTH U3/1araéMoro BoIpoca.

2 Kype
7. BnusiHuE TEXHOJIOTUI
8. Cucrema obpazoBanus B Poccun u 3a pybeskom
9. Camsble BocTpeOOBaHHbIE IPO(ECCHH B MHUPE
10. Ocobennocty (hoH/a OILUIATHI TPYIa B Pa3HBIX CTpaHax
11. ®punancepcTBo Kak HoBast popma TPYJOBOH 3aHATOCTH
12. JIenoBOM 3THKET — HEOOXOAUMOCTh

HMHcTpyKIus 10 BHINOJIHEHHIO

CTyZeHT roTOBHT 2 AOKJIA/a B TeUeHKE 2 Kypca. MakCHMaIbHOE KOJTMYIECTBO OAJIOB, KOTOPOE CTYIEHT MOXKET ITOJIyIHTh 3a JOKIAT —

15. Takum 06pazoM, MakCUMaJIbHOE KOJIMYECTBO OAIIOB, KOTOPOE CTYICHT MOXKET ITOJIyYHTh 3a JaHHBIH pasziel 1o uToraMm 2 Kypca —

30. Meroauyeckne peKOMEHAAIMHA 10 COCTAaBJICHHUIO IOKJIAI0B U TPEOOBaHMUS K 0OPMIICHHIO COEPKATCS B IPHIIOKEHUH 2

Kpurtepun onennBanus:

e - cTyzeHTy BbIcTaBisiercst 13-15 GayuioB, eciti N3JI0KeHHBIH MaTeprai (PaKTHYECKH BEPEH, MPUCYTCTBYET HAJIMUIHE IITyOOKHX
MCUEPIBIBAIOIINX 3HAHUM 110 OATOTOBICHHOMY BOIIPOCY, B TOM YMCJIe OOIIMPHBIC 3HAHKS B LIEJIOM I10 AUCIUIUIMHE; TPAMOTHOE U
JIOTUYECKH CTPOHHOE U3I0)KEHNE MaTepuaa, IUPOKOE UCIIOIb30BaHHE HE TOJIbKO OCHOBHOM, HO U JIOIIOJIHUTENIbHON
JUTEPaTyPBI;

e - cryneHTy BbicTaBisiercsi 10-12 OaJuloB - W3JIOKEHHBIN MaTepHall BEpeH, HAIMYWE IMOJHBIX 3HAHMHA B 00beMe MpOHJeHHON
MPOTPAaMMBI 0 TIOATOTOBJICHHOMY BOIIPOCY; TPAMOTHOE ¥ JIOTHUECKH CTPOHHOE M3JI0XKEHNE MaTeprala, IIMPOKOEe CIONb30BaHNE
OCHOBHOM JINTEPATYPHI;

® - CTyIEHTY BbICTaBisieTcs 7-9 OaysioB — HM3JIOKEHHBIH MaTepuall BEpeH, HaJIMYMe TBEpABIX 3HAHWKH B OOBEME IpOHICHHOMN
MPOTPaMMBI TI0 MOATOTOBJICHHOMY BOIPOCY; HM3JIOKEHHE MaTepuaja C OTACJIBHBIMU OIIMOKaMH, YBEPEHHO HCIpaBICHHBIMHY,
UCTIOIb30BaHNE OCHOBHOM JINTEPATyphI;

e - cTyzeHTy BbIcTaBisiercs 0-6 6anmioB — paboTa He CBsI3aHa ¢ BRIOpaHHOW TEMOH, HAJIMYUE IPyObIX OIIMOOK, HETOHUMaHHE
CYIIHOCTH U3/1araéMoro BOIpoca.

3. MetoanyecKkue MaTepHaJibl, ONpeIesIioNie MPoueaypsl OLeHUBAHUS 3HAHUI, YMeHHUIi, HABBIKOB M (WJIH) ONBITA
AesITeJbHOCTH, XapAKTePHU3YIOLIUX 3Tanbl GOPMHPOBAHHS KOMIIeTeH U

[Ipouexnyps! olleHNBaHKS BKJIIOYAIOT B C€0s TEKYLIMH KOHTPOJIb M IPOMEXYTOUHYIO aTTECTALUIO.

Texymuii KOHTPOJIb YCIIEBAEMOCTU NMPOBOAUTCS C UCIIONB30BaHHEM OL[CHOYHBIX CPEJCTB, MPEICTABICHHBIX B .2 TAaHHOTO
IMpuokeHus. Pe3ynbraTsl TEKyIIero KOHTPOIIs JOBOAATCS 10 CBEACHUS CTYIEHTOB 10 IPOMEXYTOYHOM aTTeCTalUU.

IIpoMe:kyTo4YHasi aTTecTalMs IIPOBOANTCS B (popMe 3aueTa U IK3aMeHa.

3a4yer MpPOBOAMTCS MO OKOHYAHHIO TEOPETHYECKOro oOydeHHus 10 Hayaja 3K3aMEeHalMOHHOH ceccuu B ycTHOW (opme 1o
PO ICHHBIM TEMaM.

OK3aMeH IPOBOIHTCS O PACIICAaHUIO IIPOMEKYTOYHOM aTTeCTaIlH B yCTHON M MUchMeHHOM (opme. KonmngecTBo BompocoB
B HK3aMEHAMOHHOM 3a1aHuu — 2. [IpoBepka OTBETOB M OOBSBIECHHE PE3YJIHTATOB IPOM3BOAUTCS B JICHb dK3aMeHa. Pe3ynbraThl
aTTECTAllMX 3aHOCATCS B 3K3aMEHAIIMOHHYIO BEJJOMOCTb U 3a4ETHYIO KHUXKKY CTyJeHTa. CTyAEHTBI, HE MPOLIEAIINE IPOMEKYTOUHYIO
aTTECTaIMIO 10 rpaMKy CECCHH, NOIDKHBI JIMKBUANPOBATH 3a/I0JPKEHHOCTh B YCTaHOBJICHHOM IOPSIZIKE.



Ipunaoxenune 2

METOIANYECKHUE YKA3ZAHHUS 10O OCBOEHUIO JUCHHUIIJINHBI

VY4eOHBIM TUIAHOM MPEyCMOTPEHBI CIICAYIONINE BUABI 3aHSTHIA:

- IPAKTUYECKUE 3aHATHS.

B xome mpakTthdeckux 3aHATHH YIIyONSIOTCS M 3aKpeIUIIOTCS 3HAHMS CTYJICHTOB MO PSAY BOIPOCOB,
Pa3BUBAIOTCS HABBIKA YCTHOW M IMCBMEHHOM pe4yy Ha HHOCTPAHHOM SI3bIKE.

[Ipu moAroToBKe K NPaKTUYECKUM 3aHATUAM KaXKIbIH CTYJEHT JOJDKEH:

— M3YYHUTh PEKOMEHIOBAaHHYIO yUeOHYIO JIUTEPATypy;

— IIOJATOTOBUTH OTBETHI HA BCE BOIPOCHI 110 U3y4acMON TEME;

ITo cormacoBaHuIO ¢ IpenoAaBaTelIeM CTYIEHT MOXET MOATOTOBUThH NOKJIaA IO TeMe 3aHAThA. B mpouecce
MIOATOTOBKY K IPAKTUYECKUM 3aHATUSAM CTYAECHTBI MOTYT BOCIIOJIb30BAThCS KOHCYJIbTALUSIMU NIPETIOAABATEIS.

Bonpockl, He paccMOTpeHHblE Ha MPAKTUYECKUX 3aHSATHAX, IOJDKHBI OBITH HM3Y4YEHBI CTYACHTAMH B XOJ€
caMmocTosTeNbHOM paboTel. KoHTposlb  caMocTosITenbHOW paboOThl CTYACGHTOB Hal y4deOHOW  TporpamMoi Kypca
OCYILECTBISIETCS] B XOJ€ 3aHATHH METOIOM YCTHOTO ompoca. B xozme camocTosTenbHOH pabOTBl KaXIbI CTYIECHT
00513aH MPOYMTATh OCHOBHYIO M IO BO3MOXXHOCTU JOMOJIHUTEIBHYIO JHUTEPaTypy MO H3y4aeMOH Teme, BBINUCATh
OIIpENETICHNs] OCHOBHBIX IOHATHI; 3aKOHCIIEKTHPOBATh OCHOBHOE COJEPKAHUE; BBIMHCATh KIIIOYEBBIE CI0OBA; BHIITOJIHUTH
3aJaHUS-OpPUEHTHPHI B TIPOIIECCE YTEHUSI PEKOMEHYEMOro MaTepuaia, IpOoaHaIu3upoBaTh PE3EHTAlMOHHBIN MaTepHall,
OCYIIECTBUTH 0000IIIEHNE, CPABHUTD C paHEe N3YYCHHBIM MaTepUaIOM, BBIIEIUTH HOBOE.

[Ipu peanuzamuu pa3nuyHBIX BHIOB y4eOHOH pabOTHI HCTONB3YIOTCS Pa3sHOOOpa3HbIE (B T.4. HHTEPAKTUBHBIC)
MeTo/bl 00y4YeHHs], B YACTHOCTH:
- UHTEPaKTHUBHAs AOCKA JJIS TIOATOTOBKH U MPOBEIECHUS PAKTUYECKUX 3aHATHA.
IHoaroroska nokiaaga

OpnHoit U3 PopM CaMOCTOSATENBHON AEATENPHOCTH CTY/ICHTA SBISETCS HAIMCAHUE JOKIAIOB. BhIMONHEHNE TakuX
BUAOB paboT crmocoOCTByeT (QOPMHUPOBAHUIO Y CTyIEHTa HABBIKOB CAMOCTOSITENIBHOW HAay4YHOW JAEATEIBHOCTH,
TTOBBIIICHUIO €r0 TEOPETUIECKOH 1 MPOo(heCcCHOHANBHON MOATOTOBKH, TyYIIEMy YCBOCHHIO YIeOHOTO MaTepraa.

Tembl JOKJIAaA0B OMPEACTAOTCA NPEIoAaBaTeJIEM B COOTBETCTBUU C nporpaMMoﬁ JAUCHUIIIINHBI. KOHerTHBaHI/Iﬂ
TEMBI MOXKET OBITh CAcIaHa CTYJCHTOM CaAMOCTOATCIILHO.

CrenyeT akleHTHPOBAaTh BHUMaHHUE CTYJCHTOB Ha TOM, 4TO (OPMYJTHUpPOBKA TeMbl (Ha3BaHUs) pabOTHI JOJKHA
OBITB:

SICHOH 110 opme (He coepikaTh HeYA000UNTaeMBIX U (ppa3 ABOWHOTO TOIKOBAHHS);

COJIep)KaTh KIIIOUYEBBIE CIIOBA, KOTOPBIE PENPE3CHTUPYIOT UCCIIEI0BATENILCKYIO PadoTy;

OBITh KOHKPETHOM (HE COZepKaTh HEOMPECTICHHBIX CJIOB HEKOTOPBIE», «0COOBIEY U T.1.);

coJiep>KaTh B ceOe IeHCTBUTENBHYIO 3a/1a4y;

OBITh KOMITAKTHOH.

BribpaB temy, HeoOxoauMo momo0paTh COOTBETCTBYIOMIMK HH(DOPMAIMOHHBIA, CTaTUCTHYECKHH MaTepuan U
NPOBECTH €ro npenBapuTenbHbl aHanmmu3. K Hambosee AOCTYMHBIM MCTOYHHMKAM JIUTEPaTypbl OTHOCATCS (DOHIBI
OHMOIMOTEKY, a TaK e MOTYT UCIIOIB30BaThCs DIIEKTPOHHBIE HCTOYHUKY HH(pOopManuu (B ToM uuciie u MHTepHeT).

Baxxuaeim TpGGOBaHI/IeM, MMPEABABIACMBIM K HAITMCAHWUIO JJIOKJIAJ0B Ha AHTITUHACKOM SA3BIKE, ABJIACTCA I'PaMOTHOCTD,
CTUJINCTHYCCKAA aICKBATHOCTL, COACPIKATCIbHOCTD (HOJ'IHOTa OTPAXXCHHUA U PACKPBITUA TGMLI).

I[oxnaz[ JOJDKCH BKJIIOYATb TaKOHM DJIEMEHT Kak BbIBOJbI, IIOJYYCHHBIC CTYACHTOM B PC3YyJIbTATC pa60T1>1 C
HCTOYHHUKaAMHU I/IH(i)OpMaHI/II/I.

Jloknazpl MpPEACTaBISIOTCS CTPOro B ONpeAeiCHHOE rpadukoM ydeOHOIo mpoiecca BPEMs U MX BBITOJIHEHHE
SIBIISIETCS 00sI3aTENIFHBIM YCIIOBHEM JJISl IOIYCKa K MTPOMEXKYTOYHOMY KOHTPOJTIO.
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