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1. HEJIX OCBOEHUSA TUCIUITJINHBI

1.1| lenbt0 OCBOEHUS AWCIMIUIMHBI SBISETCS (DOPMUPOBAHWE KOMIETCHIMH HEOOXOMMMOHM IJIsi KOMMYHHKAllMd B YCTHOH H
MUCBMEHHOH ()OpPMax Ha HHOCTPAHHBIX SI3BIKAX JUIA PEIICHHs 3aau MEeXIIMYHOCTHOTO M MEKKYIBTYPHOTO B3aUMOAEHCTBUS, B
TOM YHCJIE TIOCPEACTBOM COBPEMEHHBIX MH(POPMAIIMOHHBIX TEXHOJIOTHH.

2. TPEBOBAHMUA K PE3YJIBTATAM OCBOEHUA JUCHUIIJTMHBI

YK-4. Cnoco0eH ocymecTBIATh Je10BYI0 KOMMYHHKALIMI0O B YCTHOH M NHMCbMEHHOH (opMax Ha rocylapcTBEHHOM sI3bIKe
Poccuiickoii @enepannu 1 MHOCTPAHHOM(bBIX) A3bIKe(aX)

B pe3yjabTaTre 0CBOCHHUS JUCHHUIIJINMHBI oﬁyqamumﬁcst JOJIZKCH:

3HaTh:

-(oHEeTHUECKHE, JTEKCHIECKHE U TPaMMaTHUYECKHE SBJICHHS M3y4acMOro MHOCTPAHHOTO SI3BIKA, IMO3BOJIAIOIINE HCIONB30BAaTh €r0 Kak
CPEICTBO JIMYHOCTHONW KOMMYHHKAIIHH;

- COLIMOKYJIBTYPHYIO c(epy POIHON CTPaHbl M CTPAHBI H3y4aeMOTO S3bIKa;

- OCHOBHBIE 3aKOHOMEPHOCTH B3aHMOZICHCTBU YeI0BEKa 1 0OLIECTBa,;

- IEKCHUYECKHE ¥ TPAMMATHYECKHE CTPYKTYPBI H3y4aeMOro s3bIKa;

-IIpaBHJIa YTEHHS M CIOBOOOPa30BaHUsL; IIpaBuiia 0OPMIICHHUS YCTHOM MOHOJIOTHUECKOM U JUAIIOTMYECKON peyn;

- He MeHee 3000 JeKCHUeCcKuX eANHHUII, n3 HUX He MeHee 1500 akTuBHO (cooTHEeceHO ¢ nHauKaTopoM YK-4.1)

YMmeTh:

- CHCTEMHO aHAJHM3UPOBATh MH(OPMAIHIO ¥ BEIOMPATh 00pa30BaTeIbHBIC KOHIICTIIHH;

- IPUMEHATH METOMBI M CPEACTBA IIO3HAHMUS [UIS HHTEIUICKTYaIbHOTO PA3BUTHSA, OBBIMICHNS KyJIBTYPHOTO YPOBHS;
- UCTIONB30BaTh TEOPETHUECKHE 3HAHUS AJIs TeHepallui HOBBIX Uael;

- BOCIIPHHUMATB CMBICIIOBYIO CTPYKTYPY TEKCTa; BBIICIATh [JIABHYIO M BTOPOCTEIICHHYIO HH(POPMALIHIO;

- JIOTHYECKH BEPHO, apTyMEHTHPOBAHO BEIPaYKaTh CBOM MBICIH B YCTHOH M INCBMEHHOH (opMe;

- TOHUMATbh CMBIC]I OCHOBHBIX YacTel JHaIora 1 MOHOJOT'a;

-BOCIPOU3BOAUTH TEKCT IO KJIFOYEBBIM CJIOBAM HIIH MO IUIaHY; 3a/1aBaTh U OTBEYATh Ha BOIPOCHL;

- NPUMCHATH 3HAHUS WHOCTPAHHOTO SI3bIKA JUIA OCYIICCTBICHHS MEXKIMYHOCTHOTO OOIICHHWS, YHATATh JIUTEPATYpy W aHATH3HPOBATH
MONyYeHHYIO HH(OPMAIHIO;

- IEPEBOIUTH TEKCThI O0IETyMaHUTAPHON HAMpaBICHHOCTH (0€3 croBaps);

- COCTaBJISITh TEKCTHI HA HHOCTPAHHOM $13bIKE(COOTHECEHO ¢ MHAUKaTopoMm YK-4.2)

Baagernb:

- HaBBIKAMU BBIPAYKCHUSI CBOMX MbICIIEH U MHEHHS B MEXXJIMYHOCTHOM OOILIEHHH HAa HHOCTPAHHOM SI3bIKE Ha IIPOJBUHYTOM YPOBHE;

- HaBBIKaMU ITyOINYHOM peur, apryMeHTalllH, BEJICHUSI AUCKYCCHHU; HaBbIKAMU MUCbMEHHON peyn;

- OCHOBHBIMH HaBBIKAMH M3BJICYCHHS IIIABHOH M BTOPOCTENIEHHOM NH(OpMaIim;

- HaBBIKAMU NTPUOOPETEHUS], HCIONb30BaHMUs U OOHOBICHHS TYMaHUTAPHbIX, 3HAHUH;

- HaBBIKAMU MTMCbMEHHON M YCTHOM peYr Ha MHOCTPAHHOM SI3BIKE;

- HaBBIKAMH M3BJICYCHHUS HEOOXOMMMOM HH(OPMAIIMH U3 OPUTHHAIBEHOTO TEKCTa;

- cHoco0aMu OPHEHTHPOBAHUS B HMCTOYHHMKAX HH(pOpMamum (KypHAJIBI, CaWThl, 00pa3oBaTeNbHBIC MOPTANBl M T.J1.)(COOTHECEHO C
uHAnKaTopoM YK-4.3)

3. CTPYKTYPA U COAJEP) KAHUE JTUCIUITJINHBI

Paznea 1. Bpenasl. lenoBble moe3aku

Buna 3ausitus / Cemectp /| KonmuectBo
Ne HauMeHoBaHHe TeMbl, KPaTKOe CoOAep:KaHue Komnerenuuu
pa6otsl / popma ITA Kypc 4acoB
1.1 Bpennbl. Jlekcuueckue emuuunbsl o Tteme "Bpennast". UYteHue:
[IpaxTuyeckue
1.1 |Ayrcopcunr. I'pammarmka : HacTosmee TMIPOCTOE M HACTOSIIEE SaHSTHS 2 6 YK-4
pofobKeHHOe BpeMst. [IMCbMO: HanucaHue HIEKTPOHHOTO MHChMa
IIpaBuna ynorpeOGneHHs HACTOSIIEr0 IMPOCTOrO0 HT MPOJOJKEHHOTO
. . CamocTosiTenpHas
1.2 [Bpemenn. PedepupoBanne crarbu. Pabora c 6a3oif nanHbix Cambridge aGora 2 10 YK-4
Dictionary P
1.2 JlenoBble moe3nku. JIEKCMUECKHE EAMHMIBI MO TeMe. UTeHwue:
CamocTosiTenpHas
1.3 | ABnanyremectBusi. [pamMmarika: BpeMsi B 3HaueHun Oyayero. ITucemo: aGora 2 10 VK-4
HaIMCaHue MMChbMa-3aIpoca. P
14 IIpaBuna ymorpebnenust BpeMeH B 3HaueHuu Oymyiero. Pedepuposanne| CamocrosTenbHas 2 10 VK-4
’ cratbu. Pabota ¢ 6a30it nanubix Cambridge Dictionary. pabora
. . CamocTosiTenpHas
1.5 |IloaroroBka moknana c npesenranueii B LibreOffice pabota 2 10 VK-4
. . CamocrosiTesbHas
1.6 | Urorossriii TecT no pazaeny 1. Onpoc 1o npoiiieHHBIM TeMaM. paGora 2 2 VK-4




Pa3nen 2. CTpykTypa opranu3anmii 1 X peCTPYKTYpH3alus

Buj 3ansitus /

Cemecrtp /

KosmmuecTBo

Ne HauMmeHoBaHHe TeMbl, KPaTKoe COAep:KaHue Komnerenuuu
o KP Aep pabotsl / popma ITA Kypc 4acoB !
2.1 Crpykrypa opraHu3anuu. Jlekcudeckue €IUHULBL: KOJUIOKAIUH.
pyKtypa - op ! AL i CamocrosiTenbHast
2.1 |Yrenue: I'mOkocTh Ha pabouem Mecrte. I'pammaruka: [IpurspkarenbHblit aGora 2 12 YK-4
najgex. [IncbMo: HammicaHue oTyera P
29 [IpaBuna ¢opmupoBaHust U YHOTpPeOIEHHS NPUTAKATEIBHOTO MaJaeKa. CamocrosiTesbHas 2 10 VK-4
" | Pedepuposanue crarbu. Pabota ¢ 6a3oit nanueix Cambridge dictionary. pabora
2.2 Pecrtpykrypu3auusi KommnaHuu. JIekcMUeckWe eOMHWIBI IO TeMe
23 "U3menenus". UteHue: u3MeHeHHs] B POZHUYHOM ToOprosie. I'pammaruka: CamocTosTenpHast 2 12 VK-4
"~ |nacrosmee cosepmennoe u mpocroe Bpems. Ilucbmo: HamucaHue pabora
TIPOTOKOJIA 3aCEIAHMS
IIpaBuna ymnoTpeOJICHHsS HACTOSAIIETO COBEPIICHHOTO M IPOLICALIETO
o CamocrosiTesbHast
2.4 |mpoctoro BpemeH. PedepupoBanue cratbu. PabGora ¢ 0a3oif AaHHBIX aGora 2 10 YK-4
Cambridge dictionary. p
. . CamocTosiTensHas
2.5 |IloaroroBka nokmana c npeseHranueit B LibreOffice. pabora 2 10 YK-4
. . [IpakTuyeckue
2.6 | Wrorosslii Tect no pasaeny 2. Onpoc 1o npoiaeHHbIM TEMaM. p SAHSTHS 2 2 YK-4
2.7 |IloaroroBka K MpOMEKyTOYHOM aTTeCTalluU 3ayer 2 4 VK-4
Pa3nen 3. MuBecTHMM, peKJIaMa U 1eJIOBasI KyJIbTypa
Buj 3ansiTus / Cemectp /| KoauuectBo
Ne HaumeHoBaHHe TeMbl, KPaTKoOe COAEP:KAHHE Komnerenuuu
pa6otsl / popma ITA Kypc 4acoB
3.1 MWuBectnumn u ¢uHanchl. Jlekcudyeckue €IMHUIBI O TEMe
IIpaxTyeckue
3.1 |unBectuimu. Ytenue: QuHAHCOBBIE OTYETHL. [pamMmaruka: OMHCaHHE SAHSTIS 3 12 VK-4
TpeHaoB. [IuceMOo: HanKMcaHye MUChbMa C PEKOMEHTAIHSIMH.
32 IlpaBuna ymorpebiaeHust TiaronoB ¢ mocienoramu. PedepupoBanue CamocTosTenpHast 3 20 VK-4
’ cratbu. Pabota c 6a3o0it qanubix Cambridge Dictionary pabora
3.2 Pexnama. Jlekcnueckne eAWHHIBI IO TeMe peknambl. UreHue:
N CamocTosiTenbHas
3.3 | Yememmnble pexiaMHBIE  aKUWMU. [ paMMarhka: — ONpelneNeHHBId U aGora 3 12 VK-4
HeonpeieeHHbIH apTHKiId. [1McbMo: HanMcaHue aHHOTALMU P
34 IpaBuna ymorpebnenus apruxieil. PedepupoBanme crareu. PaGora c CamocrosiTenbHast 3 10 VK-4
’ 6a3oit nanupix Cambridge dictionary pabora
3.3 [enoBast Kyabrypa. Jlekcuueckue eAWHHIBL WAWOMBI O JEJIOBBIX
35 |OTHOUIEHMAX. UreHue: COBETHI MO BEICHUIO MEXIyHApOIHOro Ou3Heca. CamocrosiTenbHast 3 12 VK-4
: I'pamMMaruka:  MopmadbHBIE  IVIAroibl  JODKEHCTBOBaHHWS.  [Iuchmo: pabora
HaIMCaHUe MIChMa O JIETAJISIX MPECTOSIIETO BU3HTA.
36 IpaBuna ynoTpeOiaeHHs MOINAIBbHBIX — IVIATOJIOB  JOJDKCHCTBOBAHUSL. CamocrosiTenbHast 3 10 VK-4
" | PedepupoBanue crarbu. Pabora ¢ 6a3oit nanueix Cambridge dictionary pabora
. . CamocTosiTenpHas
3.7 |IloaroroBka nokmana c mpeseHramueit B LibreOffice pabora 3 10 YK-4
. . CamocTosiTenpHas
3.8 | Hrorossrii Tect no pazaeny 3. Onpoc 1o NpoiIeHHBIM TeMaM pabota 3 2 VYK-4
Pa3nen 4. PoiHOK Tpyaa u riio6anu3anust
Bua 3ansitus / Cemectp /| KonmmuecTBo
Ne HauMmeHoBaHHe TeMbl, KPaTKoe COAep:KaHue Komnerenuuu
pa6otsl / popma ITA Kypc 4acoB
4.1 PomHOK Tpyna. Jlekcumueckue eAMHUIBI MO TEME HalM IepcoHaia.
41 Urenue: Ionnepxka BBICOKOKBAJH(UIIMPOBAHHOTO HepcoHala. CamocrosiTesbHas 3 12 VK-4
" |I'pammaruka: Kocenubie Bompochkl. IIMCbMO: HampcaHWe IHUCbMa O pabora
MPEATIOKEHUH PabOTHI.
49 IIpaBuna ¢opmupoBaHUsl KOCBEHHBIX BONpPOCOB. PedepupoBanue crarbu. CamocTosiTenbHas 3 10 VK-4
" | Pabota c 6a3oit nannbIx Cambridge Dictionary pabora
4.2 Tmobanuzaims. Jlekcuyeckne eOUHHUIBI 10 TeME MEXIyHapOIHas
43 |Toprosus. Urenne: UYecTHble TOProBele OTHOWICHHWS. [pammaruka: CamocTosiTenbHas 3 10 VK-4
™ |ycnoBubie mpemtoxenus. IlncbMo:HanucaHHe MHUCbMA MO OOCYKACHUIO pabora
KOHTPAKTOB.
4.4 IIpaBuia ymorpeGneHus yCIOBHBIX mpemiokeHuil. PedepupoBanne| CamocrosiTenbHas 3 39 VK-4
" | crareu. Pabora c 6a3oif naruerx Cambridge Dictionary pabora
U CamocTosiTenbHas
4.5 |TlonroroBka nokiana c npeseHtaunueid B LibreOffice pabora 3 10 YK-4
. . CamocTosiTenpHas
4.6 | Uroroselit Tect 1o paszneny 4. Onpoc 1o npoiaeHHbIM TeMaM pabora 3 2 YK-4
4.7 |IloxroroBka K MPOMEKYTOYHON aTTECTAUI DK3aMeH 3 9 VK-4




4. POHJ] OIIEHOYHbBIX CPEICTB

CrpykTypa W comepkaHue (OHAA OLCHOYHBIX CPEACTB M INPOBEOCHUS TEKYHIETrO KOHTPOJS M IIPOMEKYTOYHOH aTTecTallnu
npezacraieHsl B [Iprioxkennu 1 k paboueit mporpaMme JUCITUTLTHHEL.

5. YYHEBHO-METOAUYECKOE 1 THO®OPMAIIMOHHOE OBECIIEYEHUE JUCHUIIJIMHBI

5.1. YueOHble, HayYHbIe H METOAMYECKHE U3TAHUS

ABTOpHI, Bubnuorexa /
3arnaBue WznarenscTBO, IO
COCTaBUTENH KonmuuectBo
1 OmmepcoH IT. ITocTpoii CBOIO OU3HEC-TPAMMATHKY Oxkcoopa: Macmillan bubnuoreka PI'DY
Heinemann, 2006 (PUHX) / 202 xk3.
2 Kotrron [I., ®andu [I., |Jlumep pblHKa: cpeA. MOBHIII. ypoBeHs : 6usnec-kype | [B. m.]: Financial times, bubnuoreka PI'DY
Kent C. JUTSL CTY/IEHTOB 2005 (PUHX) / 44 5x3.
3 HImunens E. A. JunakTudeckue Matepuansl 1j1s camocroaTensHoit | Cankr-IlerepOypr: OBC «YHuBepcHTETCKAs
pabotsl 1o kypcy «Business English» («/lenoBoit WHcTuTyT ciennaibHON OuOIMOTEKa OHJIAITHY»
AHDIMHACKUN 5{3LIK»)Z yqe6H0e nocobue NEeJaroruKu U ICUXOJIOTUH,
2015
4 Crnenosuy, B. C. JlenoBoit anmmiicknii s1361k = Business English: Mumnck: TerpaCucremc, 9BC «IPR SMART»
yueGHOe mocobue 2012
5 CumxoBuy, B. A. [IpakTHueckas rpaMMaTHKa aHITIMICKOTO sI3bIKa = MuHck: Beimifias mikona, 9BbC «IPR SMART»
Practical English Grammar: yue6Hoe mocodue 2014
6 OKOHOMMYECKHE OTHOLIEHHUS: MEXK 1y HAPOIHBIH Mocksa: KpearusHas OBbC «YHuBepcurerckas
Hay4YHO-IIPAKTUUECKUH KypHaII: )KypHal SKOHOMMKa, 2019 OHOJIMOTEKA OHIIAH
7 benpunkas JI. B., JlenoBoit aHITHIICKUH S3bIK: yUeOHOE mocodue Musck: Terpanurt, 2014 ObC «YHuBepCcUTETCKAS
Bacunesckas JI. 1., OMOIMOTEKA OHIANH)Y
bopucenko . JI.

5.2. IIpodeccuonanbHbie 0a3bl JAHHBIX U HHPOPMALMOHHBIE CIIPABOYHBIE CHCTEMbI

NCC "Koncynsrantllnoc"

HCC "Tapant"http://www.internet.garant.ru/

Cambridge Dictionary https://dictionary.cambridge.org/ru/

Cambridge Journal of regions, economy and society https://www.elibrary.ru/contents.asp?titleid=27165

5.3. IlepeueHsb NpOrpaMMHOro odecrneyeHus

Onepanuonsas cucrema PEJI OC
LibreOffice

5.4. YueOHO-MeTOANYECKHE MATEPHAJIBI IJIs1 00yYAIOIIUXCH ¢ OTPAHNYEHHBIMH BO3MOKHOCTSMH 3/10POBbSI

[Tpr HEOOXOIMMOCTH IO 3asBICHUIO 00Y4YarOMErocsi ¢ OrpaHMYEHHBIMH BO3MOXKHOCTSMH 3[J0POBbsSI y4€OHO-METOANUECKHE MaTepHaIIbl
MPEIOCTABIAIOTCA B (OpMax, aJaiTHPOBAHHBIX K OTPAHHYCHHAM 3IO0POBBS M BOCHPHUATHSA MH(popMarwd. [ Wl ¢ HApyIIEHHSIMH
3peHust: B (opme ayauodaiina; B nedaTHoi Gopme yBenHUeHHBIM mpupToM. I NI ¢ HapyLIIEHUSIMHU CiIyXa: B (hOpMe DIEKTPOHHOTO
JOKYMEHTa; B reyaTHol ¢opme. [list ULl ¢ HAapyILICHUSIMH OIIOPHO-/IBUraTeIbHOIO armapara: B (opMe 3JIeKTPOHHOTO JIOKYMEHTa; B
neyaTHOU (opme.

6. MATEPUAJIBHO-TEXHUYECKOE OBECIIEYEHME JUCHHUIIJIMHBI

ITomemenus A7 BceX BHUIOB PadoOT, MPEAyCMOTPEHHBIX Y4YeOHBIM IUIAHOM, YKOMIUICKTOBAaHBI HEOOXOMMUMOM CIENHalN3UpOBAHHOM
y4eOHOI MeOEIbI0 U TEXHUYECKHMH CPEICTBAMH O0Y4EHHUS:

- CTOJIBI, CTYJIBS;

- IePCOHAIBHBIA KOMIIBIOTEP / HOYTOYK (TIePEeHOCHOH);

- IPOEKTOP;

- 9KpaH / UHTEPAaKTHBHAs JOCKA.

7. METOINYECKHUE YKAZAHUA JJIA OBYYAIOIIUXCA 110 OCBOEHUIO TN CITUITJINHBI

Mertoauueckue YKa3aHHus 110 OCBOCHHUIO JUCIHUITIIIMHBI TPEACTABJIICHBI B HpI/IJ'IO)KCHI/II/I 2K pa6oqel71 nporpamMme JUCHUIIIIUHBI.




P®OH/I OONEHOYHbLIX CPEACTB

Ipunoxenue 1

1 OnucaHMe noka3areJjied u KpUTEepHEB OLICHUBAHUA KOMl'leTEHI.H/Iﬁ Ha
PAa3/INYHbIX 3TAlldX UX (l)OpMI/lpOBaHl/Iﬂ, OIIMCAaHHE IIKAJI O€HUBAHUA

1.1 Iloka3arenu U KpUTEPUU OLICHUBAHUSI KOMIIETEHIIMN:

HCHOJI30BATh €r0 KaK CPEACTBO
JIMYHOCTHOH KOMMYHUKALIHY;

- COLMOKYNBTYpPHYIO cdepy
pPOIHOW CTpaHbl M  CTpaHbI
U3y4aeMoro s3bIKa;

- OCHOBHBIE 3aKOHOMEPHOCTH
B3aNMOJCHCTBUS UENIOBeKa M

00111eCcTBA;

- JICKCUYECKHE u
rpaMMaTHYecKue  CTPYKTYPBI
H3y4aeMOro SI3bIKa;

-TpaBuia YTEHUS "
CIIOBOOOpA30BaHMs;  MpaBHJIA
odopmiteHUst YCTHOU
MOHOJIOTUECKON u

JIMAJIOTUYECKON peuH;

- He MmeHee 3000 nekcuYecKux
eIMHMIL, U3 HUX He MeHee 1500
AKTHBHO

BCIYX, OTIpEeIseT U
Ha3bIBaeT
rpaMMaTHYecKue
CTPYKTYPBHI,

HU3MEHSET YacTh PEH B
COOTBETCTBUH C
KOHTEKCTOM

COOTBETCTBHUE C 3aJaHHOM
KOMMYHHKATHBHOM CUTyaluei.

3VH, cocrasistomue Ioxasarenu orieHUBaHUA Kpurepuu onenuBanus Cpencraa

KOMIICTCHLIUIO OLICHUBAHUA
YK-4: CriocobeH ocymecTBIATh JeI0OBYI0 KOMMYHHKAIIHIO B YCTHON M MUCHBMEHHOU (hopMax Ha
rocyaapcTBeHHOM s3bike Poccuiickoit denepanyy 1 HHOCTPaHHOM(BIX) SI3bIKE(aX)
3HaTh: HepeBOIII/IT CJIOBa C ITonHoTta u COACPKATCIBHOCTb OTBCTA, 4 CEMECTP:

-(I)OHCTI/I‘IGJCKI/IC, JICKCUYCCKHEC | PYCCKOr'o Ha AHTIIMHACKHI IMpaBUJIBHOCTD NIEPEBOJA, yHOTpCG.IIeHI/ISI BOIPOCHI K 3a4€TYy

U TIpaMMaTUYCCKHUE ABJICHUSA | U C AHTJIMICKOT0 Ha JICKCUYCCKHUECX CAUHUIL U (1-4), TCCThI
H3y4aeMOro MHOCTPaHHOIO | PyCCKUH, IPOU3HOCUT rpaMMaTUYeCKUX KOHCTPYKLUA, (paznen 1-2),
sA3bIKa, TIO3BOJIAKOIIHNEC | CJIOBA, YUTACT TCKCT CO6J'[IO)1€HI/I€ HMHTOHAIIMOHHBIX (I)OpM B yCTHLIﬁ BOIIPOC

(paznen 1-2),
JIOKJIaJ C
npe3enTauueit (1-
4), 5 cemectp:
BOIIPOCHI K
9K3aMeHy (JacTs 1,
2), TecTHl (pa3zmen
3-4), ycTHBII onpoc
(paznen 3-4),
JIOKJIaJ C
npeseHTanuei (5-9)

Ymers:

- CHCTEMHO aHaJIM3MUpPOBaTh
uH(bOpMaIHUIO U BEIOHPATh
00pa3oBaTenbHbIE KOHIICTIIUHY;
- IPUMEHSTh METOJIBI 1
Cpe/ICTBA MTO3HAHUS ISt
MHTEIUIEKTYaIbHOTO Pa3BUTHS,
MOBBIIICHUS KyJIBTyPHOTO
YPOBHS;

- ACTIONIb30BATh TEOPETHIECKHE
3HAHWUS JUIs TeHEepaliy HOBBIX
uaen;

- BOCIIPUHUMATh CMBICIOBYIO
CTPYKTYpY TEKCTa; BBIIEISAT
TTIABHYIO ¥ BTOPOCTEIIEHHYTO
HHPOPMAIIHIO;

- JIOTUYECKH BEPHO,
apryMEHTHPOBAHO BBIPAXKaTh
CBOM MBICITH B YCTHO#H U
MIUCbMEHHOH (opme;

- IOHMMAaTb CMBICI OCHOBHBIX
YacTeil auanora 1 MOHOJIOT A,
-BOCTIPOM3BOJIUTH TEKCT IO
KITFOYEBBIM CJIOBAM MU IO
IUTaHy; 33/1aBaTh U OTBEYATh Ha
BOIIPOCHI;

- IPUMEHSTh 3HAHUS
WHOCTPAHHOTO SA3bIKa JUIs

IlepeBoaut npeanoxeHust
B COOTBETCTBUU C
3aJaHHBIM CTHUJIEM,
IIEPEBOAUT
XY0KECTBEHHBIN HIN

My OIUIUCTHYECKUH TEKCT
o1 2000 3HaKOB C y4eTOM
TIPeTaraeMoro CTHIIA,
OTBEYaeT
apryMEHTHUPOBAHO Ha
BOTIPOCHI B popMme
MOHOJIOTa WJIN THajora

HCKaXXCHUA TEKCTa, 'PaMOTHO U
CTUIIMCTUYECKHU BEPHO

CozepxaHue OTBeTa nepeianHo 6e3

4 cemectp:
BOIIPOCHI K 3a4eTy
(1-4), Tectsl
(paznen 1-2),
YCTHBII BOIIPOC
(pa3zmen 1-2),
JIOKJIAT C
npe3enTanueit (1-
4), 5 cemectp:
BOIIPOCHI K
9K3aMeHy (JacTs 1,
2), TecThl (pa3aen
3-4), ycTHBII onpoc
(pa3men 3-4),
JIOKJIAJ C
npe3eHTanuei (5-9)




OCYILECTBICHUS
MEXJIMYHOCTHOTO OOLICHUS,
YUTATh JIUTEPATYPy U
AQHAIN3UPOBATH ITOJIYYCHHYIO
nHpopManuio;

- IEPEBOUTD TEKCTEHI
oO0IeryMaHuTapHoOH
HarnpaslieHHOCTH (0e3
cloBaps);

- COCTaBJIATh TEKCTHI Ha
HMHOCTPaHHOM SI3bIKE

Baapers: T'oToBHT U BBICTYHAET C CaMoCTOsTENBEHOCTh BBIBOJIOB u | 4 cemecrtp:

- HaBBIKAMH BBIPQKEHHS CBOMX | JIOKJIAZIOM IO CYXKICHHUI c COOTBETCTBYIOILINM | BOIPOCHI K 3a4eTy
MBICJICH U MHCHHS B CaMOCTOSITEIILHO MPaBUIBHBIM ucnonb3oBanueM | (1-4), TecTsl
MEXJIMYHOCTHOM OOILICHWH HAa | BBIOpaHHOH Teme; JIEKCUYECKUX u rpamMaTHyeckux | (pasgen 1-2),
HWHOCTPAHHOM SI3bIKE Ha Pedepupyer TekcT B CTPYKTYP II0 TPEIUIOKEHHOMH TeMe YCTHBII BOTIPOC
MPOJBUHYTOM yPOBHE; MUCHMEHHOM M yCTHOU (pasmen 1-2),

- HaBBIKaMU MyONWYHOU peun, | dpopmax, JIOKJIAJ C
apryMeHTAIlUH, BEJCHUS T'oToBuT U OTBEUaeT npe3eHTanuei (1-
JIMCKYCCHUU; HAaBBIKAMU MOHOJIOT MJIH THAJIOT 4), 5 cemectp:
MUCbMEHHOU peuH; pedb 10 3aIaHHOH TeMe BOIIPOCHI K

- OCHOBHBIMH HaBBIKAMHU 9K3aMeHy (J4acTh 1,
W3BJICYCHHUS TJIABHOW U 2), TecThl (pazaen
BTOPOCTENICHHOM HH(opManny; 3-4), ycTHBII onpoc
- HaBBIKAMU MPHOOPETEHNS, (pa3men 3-4),
HCTIOIb30BAHUS M OOHOBIICHUSI JIOKJIAJ C
TYMaHUTapHBIX, 3HAHUH; npe3enTanuei (5-9)

- HaBBIKAMH MHCHMEHHON H
YCTHOI1 peun Ha HHOCTPAaHHOM
SI3BIKE;

- HaBBIKAMH U3BIICUCHUS
HeoOXoauMoi HH(popMary U3
OPHI'HHAJIBHOTO TEKCTa;

- cocobamMy OpHEHTHPOBAHUS
B UCTOYHHKAX HH(POPMALUH
(>KypHaIbl, CaifTel,
oOpa3oBaTtenbHble OPTAJBI U
T.J.)

1.2 IIIxaael OLIECHUBAHUS:

Texyuit KOHTPOJIb YCIIEBAEMOCTH M MPOMEKYTOUHAsl aTTECTAIlUsl OCYIIECTBISIETCS B
paMKax HaKOIHUTEIbHON OAIITbHO-PEUTHHTOBOM cucTeMbl B 100-0autbHOM TTKaIe:

Jns sx3ameHa:

84-100 6amoB (OIeHKAa «OTIIMYHOY)

67-83 Oauta (OLEHKA «XOPOIIO))

50-66 6aToB (OLIEHKA «YIOBICTBOPUTEIIHLHO))

0-49 6annoB (OLIEHKA «HEYIOBIETBOPUTEIBHO)

s 3adera:

50-100 6asnoB (3auTeHO)

0-49 GannoB (HE 3a4TEHO)

2. TunoBbie KOHTPOJIbHBIC 32JAHUS UJIH MHbIE MAaTEPHAJIbI, HCOOXOAUMBIE /ISl OLICHKH
3HAHM I, YMEHHIl, HABBIKOB H (MJIH) ONBITA AEATEIbHOCTH, XapaAKTEPU3YIOLIHNX ITAIbI
(popMHpOBaHUsI KOMIIETCHIIUI B polecce 0CBOCHUsI 00pa30BaTeIbHOM NPOrPaMMbI

Bonpocsl k 3auery

Becena no cieayomuM yCTHBIM TeMaM:
1. bpenabl 1 TOProBbIe MapKHU.



2. JlenoBBIC HOC3IKH.
3. CTpyKkTypa opraHu3aiuii.
4. Peopranuzanus npearpusITHs.

HNHCcTpyKUMs M0 BHINOJTHEHHIO:

3auet npoxoaut B (hopmarte Gecellbl 10 MPOIEHHBIM TEMaM B TEUEHUE CEMECTpa.

Kpurtepuu oueHnBanus:

- 100-50 6am1oB (3auTeHO), €ClIi KOMMYHUKATHUBHBIC 3a]1a49H BBITTOJIHEHBI ITOJTHOCTHIO,
UCTIOJIb30BaHHBIN CIIOBAPHBIN 3amac, TpaMMaTHYECKUEe CTPYKTYPHI, (POHETHIECKOe 0(pOpMIICHHE
BBICKA3bIBAaHUSI COOTBETCTBYET IIOCTABICHHOMN 3a/1aue;

- 49-0 6am10B (HE 3aUTEHO), €CJIM OTBETHI HE CBSA3AaHBI C BONPOCAMH, HAINYHE TPYOBIX OMNOOK B
OTBETEe, HEMOHUMaHUe CYLTHOCTH U3JIaraéMoro Borpoca, HeyMeHHe PUMEHATh 3HaHUs Ha
IIPAKTHKE, HEYBEPEHHOCTh U HETOUHOCTh OTBETOB Ha JONOJIHUTENIbHBIE U HABOSIINE BOIIPOCHI

BOHPOCLI K 3K3aMEHYy

Yacrtbl. Urenne, nepeBoa u pepepupoBaHne TEKCTA
Yacts 2: becena no ciaeaylmmuM YCTHBIM TeMaM

1. MaBecTuuu u (UHAHCHI.

2. Pexiiama u pexjiaMHbI€ KaMIIaHUU

3. KynpTypa nenoBoro oOmieHus.

4. 3aHATOCTh

5. I'nmobGanu3anus

OO0pa3ubl TEKCTOB 1JIA NepeBoia u pedeprupoBaHus
1

Changes in business operations

By Alan Rodgar

British companies are investing
huge amounts of money in
making changes to their
traditional business practices.
The main aims behind this
investment are to increase the
quality of services provided,
while reducing prices.

The demand for available and
skilled IT resources in the UK iz
s0 great that many customer
services companies have decided
to outsource contracts to low-cost
countries, such as India, in order
to meet this demand.

S0, what are the challenges and
opportunities that outsourcing
presents? There have been many
newspaper  stories  of failed
projects  and  broken-down
relationships between customers
and the service companies who
have outsourced contracts.
Probably the most famous of
these stories was LS, who had

agreed a ten-vear deal to provide
zervices for Tilkin. This ended
earlier this vear, when LS was
replaced by Caleot. However, it
was not all bad news and LS
behaved professionally and
helped to ensure the successful
takeover of the service by its
rival, so the only problems
reported were minor ones.

The main goal of investing in
outzourcing is to improve the
quality of customer services, and
to lower the cost of operations at
the same time. One example of a
successful outsourcing
partnership is Bilton's. Almost
two wyears ago the company
started outsourcing services toa
consortinm of companies. The
deal with the consortinm is for
five years. Payments are made to
the consortium if it reaches its
targets — it has to deliver a two
percent improvement in
customer satisfaction annually.

There are huge opportunitics
for amall and medinm-sized

businesses to make savings by

using shared services. For
instance, organisations with
similar requirements can

negotiate to use the same service
provider. This would mean that
the costs for each company wonld
be reduced through savings of
acale. This is the model behind a
deal recently announced for a
joint venture between Parts-2-go
and Delkon.

Partnerships are great
opportunities to show what can
be achieved with open minds,
shared  interests, ard a
commitment to Dbetter and
cheaper services. Perhaps the
experience of the past can
actually help make changes for
the future.

From the Financial Times
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The rise of the corporate blogger

By Sl Marrisen

HBob Lutz, the vice chairman of
General Motors, does it. S0 does
Jonathan Schwartz, chiel operat-
ing officer of computer maker Sun
5 Mierosystems. A handbal of execu.-
tives ab  Hewletl-Packard  and
Boeing are also getting in on the 4
Bt
Welcome to the blognsphere -
s home to those informal, frequent-
Iv updated online journals that
people  create to share  their s
thoughts and opinions. Web logs,
or blogs, have for the most part
15 remainad the domain of millions
of independent bloggers who want
to talk politics, trade tech ldeas,
share their daily lives - or critichee
corporations Now those same cor-
20 porations are trying to figure out
how they can take advantage of
this new medium to attract atten-
tion, cultivare customear relation
ships, respond to criticism - and
x5 perhaps sell a few more compiit-
ers, cars or aircraft along the way.
One way for & company to enter
the blogosphere is to establish a
svatem on the corporate intranet,
w where web logs can be used as an
internal communications tool.
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1BM, for example, says thowsands
of its emplovess blog on the com-
pany’s internal network, where
they trade idle gossip and discuss
corporate business strategy.

Much more visible are web logs
targeting customers and the gem.
eral public, such as GM's FasiLane
and  Boeings blog writicn by
Randy Baseler, the group's vice-
president for commercial aircraft
marketing.

There are & few key rules that a
successial corporate blogger must
Lollow: they must write ina chatty
informal tone, tell the truth,
update their blogs on 8 regular
basis and be willing to aceept any
criticism. The blogosphere is
regarded as a source of unpre.
dictable and olten irreverent coim.
mentary and any dry, dull blog
that smacks of corporate PR and
legalese will quickly draw criti-
cism from resders.

Blogeing can pose legal risks
however - 0 there are often cor.
pany gubdelines stigilating what
can and cannof be posted an a oor-
porate blog, Yahoo, for example,
savs that employess are not
allowad to mention anything that
has npot been mads public and

&5 bloggers are also askod o notity
the corporate PR department i
they receive queries rom journal-
ists.

GGiven the potential damage that
re @ disgruntled or careless emploves
conld eause, why would a compa.
ny allew its workers (o spout off in
cyberspace? With 50 much down-
side, what is the upside?

Well, blogging is transforming
the wayv companies communicats
amd, for a customer, direct contact
with an employes 15 20 much more
preferable than dealing with a
ae hupge fuceless corporation. Robert

Seoble, a Microsoft marketing

executive specifically hirad to blog

about the company, has emerged
as one of the blogosphere’s most
g5 popular citizens becanse he pulls
no punches when it comes to his
employer.  He  argues  that

Microsoft’s tolerance of employes

hlogs has helped shift perceptions
ge of the soltware glant from strong.

ly negative to surprisingly posi
tive, And if Liogging can help

Microsoft soften its image, imag-

ine what it could do for any other
u5 COTLPATIY.

]

¥From the Finomcial Times

Phibp Manchesler

Om the surface, fexible working
might seem to be about people
being able to choose their working
fhours and, perhaps, spend spme

o time working away [rom the
olfice. But it is also a fundamental
change In the way people work
and. mare importantly, the way
they are managed, Flexible worl-

w ing is a shift from “time-based” to
“results bised ™ warking practices
and could herald the higgest
clange in the workplace sinee the
start of the industrial revelution,

1 Mew employes legislation is one
of the main motivations  for
employers to introdoce Dexille
working practices - but not the
anly one. In Burope, [ar example,

2o emiployers are obliged teoffer par-
ents with voung or disabled chil-
dren the right to request flexible
working. While legislation is o
rruajior catalyst e introdecinge Mes.

25 Eble working, there are other rea-
sons. In the US, for example, the
fall in the price of mass markes
caomputer and communications
techmologies  is eneoarsing

3o prginisations to alleaw mene hone
warking.

Floxible workhng ig also likely to
appeal to A wider skill paol and
help with staff retention. Mary

15 Bue Ropers, human cipital man-
arement leader at 1BM Global
Services, says that TBM has
embraced flexible working o help

More about results than time

with recruitment. “In Europe,

«= companies have to pravide flexible s
warking because of legislation -
bt it is also 8 way to recrait from
a browber skill pool, including
wirtiet and alder pesple. With an

A ageing workforee we have to fnd
ways to retain elder staff. It alsa
gives greater scope to male
employees whe invreasingly want
exible working to create a better

soowork | life alanca, & recant Srvey 5o
af UK graduates [ound that
wark/life balance was third on
their list of carver priorities.” She
adds that 56 per cent of 1BM's

s5 cmployees work flexibily and S0 g
per cent are “pnalled” do do so.
“To = it §s foremest a business
imperative. It 1= about stafl reten-
tlom, inereased productivity and

&2 cost reduction,” sha notes,

A survey of 300 UK homan
resauree prafessionals in small to
mediven-siged cnterprises (SME=),
comitissioned by Arizona-basod
telecommunications  company
Inter-Tel, found that 40 per cent
found 18 difficuls to attract the
right skills from their local mar-
Beb and 30 par cenl Lthaouplil theay
coldd attract stafl i they were o
affered flexible working. But they
also had signifteant resarvations -
with %3 per cent concerned that
stafl were more likely to hend the
riles if they wark from heane
Doug Meal, vesearch Tellow at the
us Computer Belemnes
Corporation, identifies this atti-
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tude 8z belng at the heart of the
cultural shift prompted by flexibla
warking: “The problem is not all
with the worker - it is also with
the boes Blanagemend bas Lo Bod
a way o measure ‘resilts’ ratler
than time. We have to find new
ways to avaluate workers - and
their bosses,”

He achis that organisations muast
find ways ta build trust between
entployer and employes: “How do [
evaluate people when 1 can't soe
them? [n Forral terms, trust is the
outcome of a series of beneficial
transactions. You have to build
cultuce of trust from workiog
Lt ee”

Although new  leglslation 18
forcing organisations to adopt
flexible working practices, there
are sounid business reasons to give
emplovess more flexibility
Organisations which have
embraced fexible working have
found that it can et costs and
improve productivity, More impor-
tantly, it enables them to recryit
staff from a much hroader skill
paal and retain stafl Dul it does
mean a fundamental change i
the relatlonship between staff and
management. Both must learn to
trust each other and focus on
results rather than time spent in
thie affice.

Frum the Fannnciad Tisves
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- How to engage your employees

Michael Skapinker
Ade Sodeinde, & 17-vear-old
Migerian, became [amous last
week for making some of Britain's
trains run on time, Ms Sodeinde,
y in her year working for Central
Trains before going to university,
solved the puzzle of why trains
leaving the depot ran late. She
found that the tracks in the depaot
w heeded upgrading and were slow
ing the trains' journevs to their
starting platforms. Drivers and
| conductors also had to wait before
boarding because of the time
s taken for safety inspections and
cleaning. By refurhishing the
tracks and reorganising inspec
tion and cleaning, Central was
able to eliminate the problem,
o potentially saving itself £750,000
{$1.537m) a year in fines for late
running - and vastly reducing pas-
senger frustration and delay.
Mz Sodeinde will ne doubt be in
 great demand when she gradu-
ates, But just how large, estab-
lished  companies — persuade
employees to put in that extra
effort is one of management's
o great puzzles, Staff know where
the problems and opportunities le
and there will alwavs be employ-

ees with ideas for new products or

better service. All it requires is for
35 them to speak up and for someone

to listen.

Most companies say they listen
to their people - but as managers
are often unhappy to have their

av current strategies disrupted anc
new ideas get trapped in corporate
bureaucracy, would-be innovators
become jaded. and cynical.

Yet there is a link between
engaged employees, satisfied cus-
tommers and corporate profitabilio,
according to a recent study by the
Forum for People Performance
Management & Measurement at
MNorthwestern  University. The
Forum studied 100 115 companies
to find out how engaged their staff
were and whether this had any
effect on corporate profitability.
ss The MNorthwestern researchers
wanted to look at emplovees, such
as Ms Sodeinde, who did not deal
directly with customers. What
impact did their attitudes have on
the company’s success? Well, the
results were clear, The companies
with the happiest and maost
engaged emplovess had the most
satisfied, highest-spending cus-
65, LOIMETS,

S0 how do you make employvees

&

3

5

L

&

more engaged and content? Roger
Martin, dean of the Hotman
School of Management at the
ro University of Toronto, argues that
people are happiest not only when
they are respected members of a
team they admire but when the
teamm  and  the  company  aee

s ruspected by the world outside,
Being part of a trusted, honest
group is an indispensable compo-
nent of employee happiness and
engagement. 5o iz estahlishing
a0 ties with colleagues you respect,
When groups appear to be per-
forming. companies should hesi-
tate before disrupting them. The
vague for forming new teams for
25 each task may work in companies
small enough for evervone to
know each other, When people
constantly have to establish new
links of trust, customers will
o probably  suffer.  Companies
should think hard, too, before they
outsouree the work of a function-
ing team, The company you out-
souree Lo may be a happy, engaged
54 bunch, but I would not count on it

From the Finemcal Times
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One strike and you’re down

By Richard Gillis

“Companies forget that staff have the

power to wreck the brand,” This

warning comes from Martin Langford,

a corporate reputation specialist. But
5 brand owners that probably don't

naed reminding of this include British
Airways, Royal Mail and Jaguar,
because of the high profile which
staff industrial action, or threats of

0 industrial action, has azsumed at all
three.

Management at large
organisations do not embark on
widespread and risky company

15 restructurings unless they believe
their businesses are in straitenad
financial circumstances. And the
potential long-term damage to
company branding that can be done

2o if staff and managers clash publichy
over plans will almost always take a
back seat to other priorities, such as
getting the business back into profit.

Mevertheless, brands are a key

25 part of the intangible assets that are

playing an increasingly important role
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on company balance sheets. This
means that it can be a serious issue
for any business if its brands emeange
as tainted in the long term by strikes
and other industrial conflicts. If this iz
the risk, how can corporations or
other branded organisations reduce
this danger?

Langford estimates that about a
third of his clients’ problems with
respact to this risk are caused by the
behaviour of their staff, with industrial
action and disaffected workers being
the most commaon examples.

John Williamsan, board director of
brand consultants Wolff Olins, says:
“Poor industnal relations do not coma
about in isolation. They reflect on the
business as a whole and the way in
which it is being managed. If the
management thinks the brand is
somathing done by the marketing
communications department, this
makes for very poor brand sirategy.”

The danger here for service
companies is that the impression of

the brand given to the customer is
often dictated by the behaviour of
staff at the bottom of the organisation
higrarchy. And, in the maelstirom of
media activity that goes with major
industrizl action, the senior
management can davelop the habit
of briefing joumnalists before their
own staff. This has a direct impact on
the quality of the service,

“Brands represent the value of the
organisation’s relationship with its
customer. It's the one thing a
competilor cannol copy,” says
Brenda Banks of insurers Aon, which
works with clients on the issue of
brand risk, Companies are not able
fo insura against declines in brand
value, but often compound the
prablem by not managing the risk to
their most valuable asset.
"Reputation risk only comes home to
roost when things go wrong.”

From the Firancis! Times




HNHCTpYKIMSA M0 BHINOJIHEHHUIO:

DK3aMeH MPOXOAWT B YCTHOU ¢opme. Bpems Ha mMoATrOTOBKY K OTBETy cocTaBisieT 30 MHUHYT.
Janee cTyneHT umTaeT (parMeHT TEKCTa, MepeBoi, pedepupyeTr TeKCT u OecedayeT Mo Teme,
yKa3aHHOU B Omiere.

Kpurepun ouenuBanus:

. orieHka «oTIMYHON( 84-100 OayioB) BBICTABIAETCS, €CJIM JIaHBI MOJIHBIE OTBETHI HAa BCE
BOIPOCHI, UCIOJIB30BAHHBIN CIIOBApHBIN 3amac, rpaMMaTUYECKUEe CTPYKTYphl U (poHETHUEeCKoe
oopmiieHHEe COOTBETCTBYIOT IIOCTAaBJIIEHHOM 3ajade; €ClM MEepeBOJA CJHeNaH IOJHOCThIO C
coONIOZICHHEeM CTHJIA BBICKa3bIBaHMs, 03 HapylIEHHUsS S3BIKOBBIX HOpM; JIOMYyCKaeTcs OJlHa
CyMMapHasi oImunoOKa, KpoMe UCKaXKEHUS CMBICIIA; peeprupoBaHIe TEKCTa CACTAaHO 0e3 NCKaKECHHUS
uH(bOpMalliy, B pe4l OTCYTCTBYIOT IpaMMaTHYECKUE, JISKCHUECKHUE U JIOTHYECKHE OLIUOKH.

o OLIEHKa «Xoporio» (67-83 Oaiia) BBICTaBISETCS, €CIM JaHbl HEMOJHbIE OTBETa Ha BCE
BOIIPOCHI, HCIOJb30BAHHBIM CIOBApHBIN 3amac, rpaMMaTHYECKHE CTPYKTYpHI, (poHeTndeckoe
oopMmIIeHHE BBICKA3bIBAHMSI COOTBETCTBYET IMOCTaBJICHHOW 3ajauye, HeOOJbIINe HApYyIICHUS
UCTIOJIb30BAaHUS CPEJICTB JIOTHUECKON CBSI3U; €CIIM MEPEBO/I CAENIaH MOJHOCTBHIO ¢ COOII0ICHUEM
CTHJIA BBICKa3bIBaHMsI, 0€3 HapyIIEHHUs S3bIKOBBIX HOPM. JlomycKaroTcs J1Be MOJIHbIE CyMMapHbIe
omMOKH, B T.4. He 0OJiee OJHOTO MCKAXEHUS CMBICHA; pedepupoBaHHE TEKCTa CAelaHo 0e3
UCKaXeHUsI MHPOpMAllMU, B PEUYM JOMYCKAIOTCA 2 TpaMMaTHYecKHe, 2 JIeKCHYeCKHe U 2
JIOTHYECKHUE OIINOKH.

. OILICHKa «yAOBIETBOPUTENBbHO» (50-66 OanyioB ) BBICTABISETCS, €CIU JIaHBl HETIOIHbIC
OTBETHl Ha JIBa BOIIPOCA, HCIIOJb30BaH OIPAaHWYECHHBIN CIIOBAapHBIA 3amac, rpaMMaTHYecKue
CTPYKTYpbI U poHeTHUYeCKOe 0(OpMIICHHE BHICKAa3bIBAHUSI UMEIOT HEOOJIbIINE HAPYLICHHUS; , €CIIN
NEepeBOJl CHEJIaH aJeKBAaTHO; JOIYCKAIOTCs 3 TOJHBIE CyMMapHbIE OIMOKH; pedepupoBaHue
TEKCTa CIEJIaHO C HE3HAYMTENbHBIMH HCKXCHUSAMH HH(QOpPMAIMH, B PEUYU JOIMyCKalTcs 3-5
rpamMMaTH4eckue, 3-5 JeKkcudeckue u 3-4 JOrmyecKre OmnOKH.

. OIIEHKa «HEYI0BIeTBOpUTETHHO»( 0-49 0anioB) BBICTABISAETCS, €CIIU OTBETHI HE CBSA3AHbI
C BONPOCAMH, HaIW4YHe TPYOBIX OMHMOOK B OTBETE, HEMOHMMAHWE CYIIHOCTH H3JIaraeMoro
BOIpOCa, HEYyMEHHUE MIPUMEHTh 3HAHUS Ha MPAKTUKE, HEYBEPEHHOCTh U HETOUYHOCTh OTBETOB Ha
JIOTIONIHUTEIbHBIE W HABOJSIIME BOIIPOCHI, €CIU NEpeBOJ]] pedepupoBaHHE TEKCTa HE
COOTBETCTBYET TPeOOBaHUSIM, YCTAHOBIECHHBIX JIJISl OLIEHKH «YIOBJIETBOPUTEIHHOY.

TecThl

1.baHk TecToB Mo paszgesam

4 cemecTp

Pa3zpen 1

Tect 1

Choose the correct words to complete each sentence.
(I’'m going to visit / I visiting) the factory in Itami next week.
Have you (ate / eaten) lunch yet?
We’re (worked / working) very hard this week to meet the deadline.
(He move / He’s moving) from Brussels to Riyadh in October.
We (have / having) a staff meeting every Monday morning.
They’ve (decided / going to decide) to close the Barcelona office.
My company (producing / produces) brake parts for cars.
My fight (arrives / arrived) next Tuesday at noon and my first meeting is at two o’clock.
She (goes / has went) to New York about three times a year.
(We’ve invested / We investing) about two million dollars in R&D so far this year.
I usually (take / am taking) a taxi when I go to head office.
We (are being / are) very busy these days.
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B Choose the best word or phrase to complete these sentences.

1 First Direct has created high customer satisfaction with interaction.
a) only a little b) frequent c) Internet-only
2 QVC customers feel that they have with the company’s presenters.
a) little time b) arelationship c¢) two-way
communication
3 don’t always give a clear understanding of customers.
a) Satisfaction surveys b) Sales figures c) Perceptions
4 Mortgage customers’ experience with staff is influence on their
decision to buy.
a) not considered a big b) almost never an c¢) the most
important
5 It is important to ask customers’ feelings .
a) at the right time b) before they become angry c)
about advertising
6 Brand advertising and communication often focuses on .
a) customer satisfaction b) staff ) products and fees

C. Translate into English:

1.boroch, momoniHuKa ceifuac HeT Ha MecTe. OH TOJIBKO YTO BBIIIEN B OTJEN KaJIPOB.

2.B HacTOSIIMI MOMEHT PYKOBOJCTBO NMPEAIPUATHUS BBITJIAIUT KpallHe HEIIPUBIEKATEIBHO,
MOTOMY 4TO noanucaio ykas o 30% cokpaieHuu mraTta COTpYIHUKOB.

3.IToxymarenyu mposIBUIIM OTPOMHBIN HHTEPEC K HallleMy OOHOBJICHHOMY HANMUTKY. S moJararo,
MBI [100€ M.

4.Pexama X aBTOMOOMJISI HA COTHEUHBIX OaTapesiX BhIILIA HA MPOILION Henene. YkKe ¢ yTpa
HaM 3BOHST KJIMEHTBI, KETAIONIUE PACTOPTHYThH HaIl JIOTOBOP.

5.T'oro siBnsieTCs MMACPOM Ha PBHIHKE BOT YK€ HE OJJHO JiecaTuiieTue. YTo Mbl MOXKEM
MPEANPUHSTH, YTOOBI U3BMEHHUTH 3Ty KapTUHY?

Pasnen 2
Tecr 2
A Match the sentence beginnings (46—51) with the best endings (a—f).
1 I prefer to take only carry-on  a) of our soft drinks in a popular TV
show.
2 The T-445 is the market b) class when we travel for work.
3 When the New York branch is ¢) leader, but the challenger is selling
downsized, very well.
4 To keep costs down, we all fly d) about fifty jobs will be cut.
economy
5 After the new system is e) the staff to use it.
installed, we’ll retrain
6 We had a good result from the f) baggage when I travel by air.
placement
B Choose the best word or phrase to complete these sentences.
1 We need to decision-making to give middle management more control.
a) relocate b) relaunch ¢) decentralise
2 Customer means consumers like to keep buying our brand.
a) image b) loyalty ¢) awareness
3 Americans usually say for a ‘single’ ticket.
a) round-trip b) one-way ¢) return
4 After the new team have had time to settle in, we’ll the situation.
a) reassess b) upgrade ¢) deregulate

5 In London, people talk about the rather than the subway.




a) motorway b) liftc) underground

6 When a famous actor says he uses a product, that’s called an
a) endorsement b) launch ) share
7 When you reduce the number of employees in an office, you call it
a) downsizing b) desizing c¢) resizing
8 At the end of a meal, a British person usually asks for the .
a) check b) cost c) bill
9 A market is customers of a similar age, income or social group.
a) share b) segment c) leader
C You have received the following e-mail. Write a short reply (50—60 words). Include the

following points.
e Apologise for the mistakes that were made.
e  Explain that the employee who handled the arrangements is no longer with your company.

e  Offer to arrange free transfers and accommodation for two visitors next time a meeting is held in
Hong Kong.

To: Agnes Wong
Subject: Hong Kong travel arrangements
Dear Mrs Wong,

Last month my company arranged fights, ground transfers and hotel accommodation through your
company, Star Travel. We were hosting a meeting for our regional managers here in Hong Kong. We
were very unhappy with the results of the booking.

Though all of the fight arrangements were acceptable, two members of our group were not met at
the airport as agreed, though their fights arrived on time. After waiting to be met, they finally took taxis.
However, when they arrived at the hotel, it turned out that their booking had been changed to a different
hotel. They again had to take taxis to get to the right location.

We were treated very poorly by Star Travel and feel we are entitled to compensation. Please
contact me as soon as possible to discuss how we may resolve this situation.

Yours sincerely,

Ms Eleanor Adams
5 cemecTp
Paszpnen 3
Tecr 3

A Complete the sentences so that they have the same meaning as the sentence given.
0 That car cost 20,000 euro.

It’s a 20,000-euro car.
1 His presentation will last for ten minutes.

He’s going to give a presentation.
2 Our sales rose from $4 million to $6 million last year.

Last year, our sales rose by
3 I need to know more about the meeting we had today.
I need to know more about
4 Our investment rose by £4 million to £16 million.

Our investment rose from to £16 million.
5 What was the main idea of the paper?

What was the ?
B Complete the sentences with the words in the box.
decline down fell increase recover
1 From the previous year to last year, Hovis’s profts
2 Hovis believes that they will the advertising costs as profts increase.
3 Hovis sales were 11 per cent two years ago.
4 The relaunch led to a small in market share.




5 The Gorilla ad stopped the in Cadbury’s sales.
Complete the text. Use a, an, the or zero article.

European stock markets
Shares in the aerospace and defence group, EADS rose by 62 per cent to
€29.89 on "announcement that Chile’s LAN Airlines had confirmed

8 order for 25 jets from the European aircraft manufacturer Airbus,

? joint company owned by EADS and BAE Systems of

10

UK.

C Translate into English:

1. Koraa s notpe6oBain cBoil uemozan oOpaTHo, 1 OOHAPYkKHJI, UTO PydKa y HETrO OTOpBaHa.

2. Xanp mpu3HaBaTh, 4TO BIPE/b 5 HE CMOTY MOJIB30BATHCS YCIyTaMH Balllero TaKCH U3-3a
BO3HHKILIETO HEIOpa3yMEHHUsl.

3. Ilepconai 3asBUJI, YTO MOJIO/IbIE JIFOAU Besu ceOsi Ha OOPTY OYEHb HIYMHO M OBLIH MbSHBL.
4. Coo01muTe HaM O CBOEM PELICHHU, U Mbl OyZieM pajibl KOMIIEHCUpOBaTh BaM atu
HETPUATHOCTH.

5. Ham kiueHT coo01ui1, 4To aBTOMOOUIIb CIIOMAJICS Cpa3y e, I0CJIe BbIe3/la U3 aBTOCAJIOHA.

Pa3znen 4
Tecrt 4
Choose the correct words to complete each sentence.
You (don’t have to / mustn’t) smoke here. It’s dangerous.
I (have to / should) get a visa before I go to Libya. I can’t get in without one.
You (must / should) learn about a country’s culture before you try to do business there.
Otherwise, you may not understand what’s going on.

W=

4 You (don’t have to / shouldn’t) make an appointment before you visit the embassy but
you may have to wait in a long queue if you haven’t got one.
5 If you want to improve your English, you (have to / should) try watching some English-

language films.

B Complete the sentences using the correct form of the verbs in brackets.

1 We can’t afford (invest) more money in research this quarter.

2 Your new job will involve (communicate) with our local offices.
3 After we’d worked all evening, we stopped (have) a pizza at about
midnight.

4 Warner intends (sign) the contract tomorrow morning.

5 The consultants suggested (improve) our cross-cultural
communication skills.

6 Ifyou (call) me at four o’clock, I’ll be in the office.

7 If they (order) 10,000, we would give them a bigger discount.

8 Will you (deliver) the goods by Friday if we place the order on
Monday?

9 What would you do if we (cancel) the order?

10 If we (not have) our own fleet of trucks, we wouldn’t be able to

deliver on schedule.

C Translate into English

1. Ecnn 510 py4Has ki1aaps, Bel MoxeTe B34Th ee ¢ OO0 B CajoH.

2. Kak monro BwI mmaHupyeTe octaBatbes y Hac? Kakue cpencrBa HeoOxoauMbl Bam ist
3aceqaHumn’?

3. Tak kak yeMoaaH ObLT yrakoBaH B oprice, OH HE MOT HAWTU MHOTHE HY)KHBIE TIPEIMETHI.




4. PacTy1iee 4uCiI0 3JEKTPOHHBIX OUJIETOB CHUKAET HArpy3Ky Ha TEPMUHAIIBI U YMEHBINACT
ouepe/u.

5. 51 ouenp HazerOCh, uTO BBl 1 B nanbHelIIeM OyaeTe MoIb30BaThCs yCIIyraMi Hallen
a’POKOMIIAHHH.

HNHcTpyKuus 10 BHINOJTHEHHUIO:

B npouiecce TecTupoBaHusl CTYIEHT AOKEH OTBETUTh HAa BCE BONPOCHL. BpeMs BhIOTHEHUS
Kaxkaoro tecta coctanisieT 40 MuHyT. B TeueHne cemecTpa CTYIEHT BBIIIOJIHAET JBa TECTA 110
UTOTaM Ka)J0ro pasjaena. MakcuManbHOE KOJIMYeCTBO 0alioB, KOTOPOE CTYJEHT MOXKET
HaOpaTh 3a KaXIBIH TECT -25 6aJUI0B, MAKCUMAJIBHOE KOJIMYECTBO OAJIJIOB 32 KaX/IbIi CEMECTp -
50 6amnos.

Kpurepun onenuBanus:

e cryneHT Habupaet 20-25 GamioB 0ayUIOB 3a OTBET HA BOIPOCHI, €CIIM Cpa3y JaeT YETKUH
IIOJIHBIM OTBET HA NIOCTABJIEHHBIE BOIIPOCHI, UCIIOIb3YET IPAMMATUYECKUE U JIEKCUYECKUE
CTPYKTYpHI 0€3 OITHOO0K;

e cryzaeHT HabupaeT 11-19 GanoB 3a OTBET Ha BONPOCHI, €CIIH AOIMYCKAaeT HETOYHOCTH IPH
OTBETE, UCIIOIB3YET IPAMMATUYECKUE U JIEKCUYECKUE CTPYKTYPBI C HEKOTOPHIMU
OIINOKaMU;

e cryneHT HabupaeT 5-10 OanioB 3a OTBET HA BONPOCHI, €CITU 3aTPYAHSIETCS C OTBETOM,
UCTIOJIb3YEeT IPAMMATHUECKUE U JIEKCUYECKHE CTPYKTYPBI C HEKOTOPBIMH I'pyObIMU
OLIMOKaMHU.

e cryneHT HabupaeT 0-4 GayIOB 32 OTBET HA BOIPOCHI, €CJIM HE MOXKET OTBETUTH HA
BOIPOCHI, UCTOJIB3YET IPAMMATUYECKUE U JIEKCUYECKUE CTPYKTYPHI C TPYOBIMHU
omrOKaMu, MPaBUJI UCIIOJIb30BAHUSI CTPYKTYP HE 3HAET.

YcTHBI onpoc

4 cemecTp
1 pa3nen
1. Jlekcnyeckue eMHUIIBI IO TeMaM «BpeH bl 1 TOproBeie MapkH. JleOBBIE TOC3IKI.
2. IlpaBuna ynotpebnenus Hactosero Bpemenu (Present Simple, Continuous).
3. Beipaxxenue Oyaymero B anrnuiickoM s3bike (Present Simple, Continuous, Future simple, be
going to) .
2 pa3nen
1. Jlekcuueckue equHUIBI 10 TeMaM « CTpyKTypa opranusanuii. Peopranusaiust mpeanpusTus».
2. IlpaBuna ynoTpeOaeHHs MPUTSHKATEITBHOTO MaJekKa CYIIeCTBUTEIbHBIX.
3. IlpaBuna ¢popmupoBanus u ynorpediuenus Past Simple\Past Perfect.

5 cemecTp
3 pazgea
1. Jlexcuueckue equHUIBI T0 TeMaM «MHBecTuinu 1 puHaHCH. Pexnama u pexiaMHble
kamnanuu. KynbTypa 1e10BOro 001eHus.
2. lIpaBuna ynotpeOIeHHs apTUKIICH.
3. MopaJibHbI€ TJIaroJisl .

4 pa3nen

1. JIekcnyeckue €UHUIIBI I10 TEMAM «3aHATOCTE. [ J100aIu3ammsy.
2. llpaBuinia ynotpeOIeH s YCIOBHBIX MPEAJIOKCHHUH.

3. KocBeHnnas peub.

I/IHCprKIII/Iﬂ IO BBINMOJTHCHHUIO



VYcTHBIN onpoc MPOBOJUTCS 2 pa3a B CEMECTP B KOHIIE IPOXOXKACHUS KaxKI0ro pasaena. Bo
BpeMs1 YCTHOT'O OIpOca CTYJEHT AOJKEH OTBETUTh HAa BCE BOIPOCHI MPENOAABATENS IO TEME.
Bpewms oTBera coctaBnsger S MUHYT. MakcUManbHOE KOJTUYECTBO OAJUIOB, KOTOPOE CTYACHT
MOkeT HabpaTh — 10 6aIoB 3a KaXKIbli pasiell, MAaKCHMAJIbHOE KOJTUYECTBO 0aJIIOB 3a KaXK I
cemecTp-20 6amoB.

Kpurepun oueHuBaHusi:

e cryzaeHT HabupaeT 10 6ayuIoB 32 OTBET HA BOIIPOCHI, €CIIH CPa3y AAET YETKUH MOIHBIN
OTBET Ha MOCTABJICHHBIE BOIIPOCHI, UCIOJIb3YET IPAMMATUYECKUE U JICKCUYECKUE
CTPYKTYpbI 0€3 omMO0K, pedb POHETUIECCKH MPaBUITHHASL.

e cTyneHT HaOupaet 5-9 6asia 3a OTBET Ha BOIIPOCHL, €CJIM B TeYeHHE 1-2 MUHYT JaeT
OTBETHI, HO JIOIIyCKAeT HETOUHOCTH IIPH OTBETE, UCIIOJIb3YET I'PaMMaTUUECKHE U
JIEKCUYECKUE CTPYKTYPhI C HEKOTOPBHIMU OLIMOKaMH, B IPOU3HOLICHUH JOMYCKaeT A0 3
OIINOOK;

e cTyneHT HaOupaet 1-4 6ania 3a OTBET Ha BOIPOCHIL, €CJIU 3aTPYIHSAETCS C OTBETOM,
UCTIOJIb3YEeT IPAMMATHUECKUE U JIEKCUYECKHE CTPYKTYPBI C HEKOTOPBIMH I'pyObIMU
OLIMOKaMHU.

e cryzaeHT HaOupaeT 0 OaIoB 32 OTBET HA BOMPOCHI, €CJIM HE MOYKET OTBETUTH Ha
BOIPOCHI, UCTOJIB3YET IPAMMATUYECKUE U JIEKCUUECKUE CTPYKTYPBI C TPYOBIMHU
omrOKaMu, MPaBUJI UCIIOJIb30BAHUS CTPYKTYP HE 3HACT.

TeMbl I0KJIAL0B € Npe3eHTaAlnel
4 cemecTp

®dopmupoBanue OpeHaa

D¢ hHeKTUBHOCTH I€TIOBBIX TOE3I0K

N3BecTHBIE TpaHCHALMOHAIbHBIE KOPIIOPALIUU

Pectpykrypuzanms kak crioco0 moBsIieHUS 3PPEKTUBHOCTH MPEATTPUATHS
S cemectp

Pexnama-nBuraresiab TOProBiiu

['pamMOTHOE MIIaHUPOBAHUE — yCHEX ACSITEILHOCTU MPEITPUITHS

JlenoBasi KOMMYHUKALIUS U MEXKYJIbTYpHBIE pa3inuus

PbIHKYM Tpy/aa B pa3HbIX CTpaHax

['mo0anu3anus 1 OCHOBHBIE TEHICHIIUU B 9KOHOMUKE

b NS

N A

HNHcTpyKuus N0 BHINOJIHEHUIO

CTyaeHT TOTOBHUT 2 0KJIa/a B TEYCHUU ceMecTpa. MaKkcMalbHOE KOJIMYECTBO OaIOB,
KOTOPOE CTYJIEHT MOKeT HaOpaTh — 15 GaJIoB 3a KaX bl JOKJIAJl, MAKCUMaJIbHOE KOJIMYECTBO
OasoB 3a Kaxkplid cemecTp-30 6aioB.

Metoandeckne peKOMEHIAIUH [0 HAIIMCAHUIO ¥ TpeOOBaHUs K O(hOPMIIEHUIO coepkKaTcs B
PUIIOKEHNN 2

Kpurepun oneHuBanus:

e - cryneHTy BeicTaBisiercs 11-15 GamnoB ,ecnu M3M0KeHHBIN MaTeprall (aKTUIECKH BEpEH,
NPUCYTCTBYET HAJIMUKE NITyOOKUX UCUEPIIBIBAIOLINX 3HAHUH 110 MTOJIrOTOBJIEHHOMY BOIPOCY,
B TOM YHCJI€ OOLIMPHBIE 3HAHUS B LIEJIOM I10 IUCLUIUIMHE; TPAMOTHOE U JIOTHYECKH CTPOHHOE
M3JI0KEHUE MaTepraa, MIMPOKOE UCIIOJIb30BAHNE HE TOIBKO OCHOBHOM, HO U
JIOTIOJIHUTEIbHOM JINTEpaTyphI;

® - CTyJeHTy BbicTaBisieTcs 6-10 OaymuioB - M3/I0’KEHHBIM MaTepual BEPEH, HaJIMUYUE IMOJIHBIX
3HaHUM B 0ObEMe MpPOIIEHHON MPOrpaMMBbl MO MOATOTOBIEHHOMY BOIPOCY; I'PaMOTHOE U
JOTMYECKH CTPOMHOE M3JIOKEHHE MaTepuala, MIUPOKOE MCIOJIb30BaHUE OCHOBHOM
JUTEPaATYpHI;



® - CTYICHTY BbICTaBiseTCs 2-5 0ajUIOB — M3JIOKEHHBIM MaTepuan BEpeH, HAJIM4KMe TBEPAbIX
3HaHUM B O0beMe MPOWUACHHOW MPOrpamMmbl MO MOATOTOBIEHHOMY BOINPOCY; H3JIOKEHHE
MaTepHaia ¢ OTACJIbHBIMU OLUIMOKaMK, YBEPEHHO MCIIPABICHHBIMU HUCIIOIb30BAHNE OCHOBHOM
JUTEPaTYpHI;

e - cryneHty BoicTaBisiercs 0-1 Oamma — paboTa He CBsi3aHa ¢ BRIOpaHHOW TeMOil, HaIu4ue
rpyObIX OIMOOK, HEOHUMAHKE CYIIIHOCTH M3J1araeMoro BoIpoca.

3. MeTtoanueckue MaTepHuaJIbl, ONpee/silue NpoueIypbl OHeHUBAHNS 3HAHMM,
YMEHUIi1, HABBIKOB U (MJIM) ONbITA JeATeJIbHOCTH, XapaKTEePU3YIOIIUX ITANbI
(popMupoBanus KoMIeTEHIMA

[Ipouenypsl oneHMBaHUS BKIIOYAIOT B ce0sl TEKYIIMH KOHTPOJIb U IMPOMEKYTOUHYIO
aTTECTaLUIO.

Tekymmuii KOHTPOJIb YCIIEBAEMOCTH IPOBOJUTCS C HCIOJIB30BAHUEM OLIEHOYHBIX
CPE/CTB, NPEJICTABICHHBIX B I.2 JAHHOTO MPWIOXKEHHUA. Pe3ynbTarhl TEKYIIEro KOHTPOJIS
JIOBOJISITCS 10 CBEJICHUS CTYAEHTOB J10 IPOMEKYTOUHOM aTTECTALUU.

IIpomexyTouHas aTTecTALMS MPOBOIUTCS B hopMe 3a4eTa U IK3aMEHA.

3aueT MPOBOAUTCS IO PACHHCAHMIO MPOMEXKYTOUHON aTTecTalli B YCTHOH (opwme.
KonnuectBo BompocoB B 3amanun — 2. [IpoBepka OTBETOB W OOBSBICHUE PE3yJIbTATOB
MIPOU3BOAUTCS B J€Hb 3auera. Pe3ynbpTaThl aTTeCTallMM 3aHOCSTCS B BEIOMOCTh U 3aYETHYIO
KHIDKKY cryAeHTa. CTyIeHThl, HEe MPOMIEAINe MPOMEKYTOUYHYIO AaTTECTAIMI0 MO Tpaduky
IIPOMEKYTOUHOM aTTECTallu, JOJDKHBI JIMKBUJIWPOBATh 3aJ0JKEHHOCTh B YCTAHOBIEHHOM
MOPSIJIKE.

DK3aMeH MPOBOJUTCS MO PACIHMCAHUIO MPOMEKYTOUHON aTTecTallud B YCTHOW (opme.
KomnuectBo BompocoB B 3amanun — 2. [IpoBepka OTBETOB W OOBSBICHUE PE3yJIbTATOB
MIPOU3BOAMUTCS B JICHb 3K3aMeHa. Pe3ynbpTaThl aTTecTalliy 3aHOCITCS B BEJOMOCTh U 3aY€THYIO
KHIDKKY cTyAeHTa. CTyneHThl, HEe MPOIIEAINe MPOMEKYTOUYHYIO aTTECTAIHi0 1O Tpaduky
MIPOMEKYTOUHOM AaTTECTalluu, JOJDKHBI JIMKBUJIMPOBATh 3aJ0JKEHHOCTh B YCTAHOBIEHHOM
MOPSIJIKE.



IIpuniaoxenne 2

METOAUYECKHUE YKA3AHMUS 11O OCBOEHUIO JUCHUIIJIMHBI

Y4eOHBIM TUTAHOM TIPETYCMOTPEHEI CIICAYIOIINE BUIIBI 3aHATHI:

- IPAKTUYCCKUC 3aHATHUA.

B X0AC MPAKTHYCCKUX 3aHATUH yFJ'Iy6J'I$IIOTC$I 1 3aKpCIUIAOTCA 3HAHUA CTYACHTOB IO pAOY
BOIIPOCOB, Pa3BUBAIOTCS HABBIKM YCTHOW M MUCHMEHHOM peYr Ha HHOCTPAHHOM SI3BIKE.

HpI/I MMOATOTOBKE K NPAKTUYCCKUM 3aHATUAM Ka)KI[BIﬁ CTYACHT OOJIXKCH:

— U3y4YUTHh PEKOMEHIOBaHHYI0 YUEOHYIO IUTEPaTypy;

— INOATrOTOBUTH OTBCTHI HA BCC BOIIPOCHI IO H3y‘laeMOI>i TEMEC.

ITo cormacoBaHuIO C MPENOJABATENIEM CTYJEHT MOXKET MOJATOTOBUTH JIOKJIAJ IO TeME 3aHsATuA. B
mpouecce NoArOTOBKU K NPAKTUYCCKUM 3aHATHAM CTYACHTHI MOT'YT BOCIIOJIB30BAaThHCA KOHCYJIbTallUAMU
npenoaaBaTreiis.

Bonpocsl, HE pacCMOTpeHHbIE Ha NPAKTUYECKUX 3aHATHSIX, JOJDKHBI OBITh H3yuYeHbI
CTYACHTaMH B XOJI€ CAMOCTOSTEIbHON paboThl. KOHTPOJIb CaMOCTOATENbHON PabOTHI CTYICHTOB
HaJl y4eOHOH MporpaMMoii Kypca OCYILECTBIISETCS B XOJI€ 3aHATUI METOAOM YCTHOIO OIpoca
WIN TIOCPEACTBOM TECTUPOBaHMS. B xozie camocTosTenbHON pabOThl KaXIbli CTyAEHT 00s3aH
IIPOYUTATh OCHOBHYIO M TI0 BO3MOXXHOCTH JIOIOJHUTEIBHYIO JIATEpPATypy IO H3ydacMou
TE€MeE, BBIIUCATh OIIPEAEICHNUs OCHOBHBIX IOHATUN; 3aKOHCIIEKTUPOBATh OCHOBHOE COZICP/KAHHUE;
BBIIMCATH  KJIOYEBBIE CJIOBA; BBIIOJHUTH 3aJaHUSI-OPUEHTHPBI B  IPOLIECCE  YTEHUS
PEKOMEHlyeMOr0 Marepuasia, IIPOAHAIN3UPOBATh IIPE3CHTALMOHHBIN MaTepuas, OCYILIECTBUTH
0000111eH1Ee, CPABHUTH C PaHEE U3yUYCHHBIM MaTEpUaioM, BbIICINUTh HOBOE.

Jnsi MOATrOTOBKM K 3aHATUSAM, TEKYIIEMY KOHTPOJIIO M IIPOMEXYTOYHOM aTTecTaluu
CTYACHTBl ~ MOTYT  BOCIIOJIb30BaThbCsA 3JIEKTPOHHO-OMOIMOTEUHBIMU CHUCTEMaMu. Taxxke
oOydJaromuecss MOTYT B3sTb Ha JIOM HEOOXOQUMYIO JIUTepaTypy Ha  aOOHEMEHTe
YHHMBEPCUTETCKOW OMOIMOTEKH MIIM BOCIIONIb30BAThCS YUTAIBHBIMU 3aJIaMU

IMoaroroBka A0K/JIa4a € NMpe3eHTan el

Opnoit u3 ¢GopM C€aMOCTOSATENbHON JEATENBHOCTH CTYJEHTa SBISIETCS HaluCcaHue
JOKJIaI0B. BRIMOMTHEHNE TaKUX BUIOB PadOT CIOCOOCTBYET (POPMUPOBAHUIO Y CTYIEHTA HABBHIKOB
CaMOCTOSITEIbHOM ~ HAay4YHOM  JEATENIbHOCTH,  MOBBIIIEHUIO  €ro  TEOPETHYECKOW |
npohecCHOHANBLHOM MOATOTOBKH, JIy4IlIeMy YCBOSHHIO Y4eOHOTO MaTepuana.

Tembl TOKITANOB ONpEAENsAIOTCS MpenojaBaTeeM B COOTBETCTBUHM C MPOrpamMMoin
TUCIUTLTMHBL. KOHKpeTH3aIus TeMbl MOXKET OBITh C/IeIaHa CTYIEHTOM CaMOCTOSITENBHO.

Crnenyer akIeHTHPOBATh BHUMAHHE CTYJACHTOB Ha TOM, 4YTO (OpMyJIHpOBKA TEMBI
(Ha3BaHUs1) pabOTHI JOKHA OBITh:

— sicHOM o opme (He coaepkaTh HEYJ000UNTaeMBbIX U ()pa3 JBONHOTO TOJKOBAHMS);

—  coJiepKaTh KJIIOUEBBIE CJI0BA, KOTOPHIE PEIIPE3CHTUPYIOT UCCIIEI0BATEIBCKYIO PaboTYy;

— OBITb KOHKPETHOMH (He coJep>KaTh HEONPEIEIEHHBIX CIOB «HEKOTOPBIE», «0CO0bIe» U
T.1.);

— cojepxaTh B ce0e IeCTBUTENbHYIO 3a/1auy;

—  OBITh KOMITAKTHOM.

BribpaB TemMy, HeoO6XonMMO TOA00paTh COOTBETCTBYIOUIMM  MH(OPMAIMOHHBIMH,
CTaTHUCTUYECKUI MaTepHall U MPOBECTH €ro MpeBapuTeNbHbli aHanu3. K Hanbonee JO0CTyMHBIM
UCTOYHUKAM JIUTEPATYPhl OTHOCATCS (DOHIBI OMOIMOTEKH, a TaK K€ MOTYT HCIOJIb30BaThHCS
3IEKTPOHHBIE UCTOYHUKHU UHPOpMaIuu (B ToM uncie u UuTepHer).

BaxxusiM TpeOoBaHUEM, PEIBABISEMBIM K HAITUCAHUIO JTIOKJIAJ0B Ha AaHTJIUHCKOM S3BIKE,
SBIISIETCS TPAMOTHOCTD, CTUJIMCTUYECKAs aJIeKBATHOCTb, COACPKATENBLHOCTD (TMIOJIHOTA OTPAKEHUS
U PACKpBITUS TEMBI).

Jlokyiaq [OKEH BKIIOYATh TaKOM 3JEMEHT KakK BBIBOJABI, MOJIYYEHHBIE CTYJIEHTOM B
pesyiabTare paboThl C UCTOYHUKAMU HH(POPMALIUH.



JlokJa/ibl PEICTABISIOTCS CTPOTO B OMPE/Ie/ICHHOE rpaduKOM yueOHOT0 Mmporecca BpeMs
U WX BBIMOJIHCHHUE SBJIACTCS OO0S3aTEIbHBIM YCIOBHEM IS JIOMyCKa K MPOMEXYTOYHOMY
KOHTPOJIIO.

[MpesenTtarust mpeacTaBiseT co0Oi MyOIMYHOE BBICTYIUICHHE HAa WHOCTPAHHOM S3bIKE,
OPUCHTUPOBAHHOE Ha O3HAKOMIICHHE, YOCKICHHUE CIylIaTeied IO ONpeACICHHON Teme-
npobiieme. ObecrieyrBaeT BU3YyalbHO-KOMMYHUKATUBHYIO MOJJICPKKY YCTHOTO BBICTYILICHHS,
crocoOCTBYeT ero 3PpPEeKTUBHOCTH U Pe3yTbTATHBHOCTH.

KavecTBeHHas! MPe3eHTALIMS 3aBUCUT OT CJICIYOIIHMX MapaMeTPOB:

— MOCTAHOBKH TCMBbI, LICJIN U IJIaHA BBICTYIIJICHUSA

—  OmpeAesICHHUS MPOJAOIKUTSILHOCTH TPEICTABICHUS MaTepHaia;

- ydera 0COOCHHOCTEH ayIUTOPUH, aJIPECHOCTH MaTepUaa;

— HMHTEPAKTHBHBIX JCHCTBHUI BBICTYIAIOMICTO (BKIOYCHUE B 00CYKIACHUE CITyIIaTeNeH);

— MaHephl NPEJCTABICHUS IPE3CHTALMU: COOJIIOJACHUE 3PHUTEILHOTO KOHTaKTa C
ayJMTOPHEH, BEIPA3UTEIIbHOCTb, KECTHKYIISAIUS, TEIO0ABHKCHNUS;

- HaJIMYMs WUTFOCTpalui (He Meperpyskarlmx n300pakaeMoe Ha dKpaHe), KIF0YEeBhIX
CIIOB,

- HY)KHOT'O 110JJ00pa I[BETOBO I'aMMBI;

—  HCIIOJIb30BaHHS YKa3KH.

[MpenoxaBaTens TOKEH PEKOMEHAOBATh CTYICHTAM

— HE YATAaTh HAITUCAHHOE Ha SKpaHe;

- 00s13aTeIbHO HEOTHOKPATHO OCYIIECTBUTH MPE/ICTABICHHUE MPE3CHTAIINH JIOMA;

—  TpeaycMOTpeTh MPOOJIEMHbBIC, CIOXKHBIC JUIi TOHHUMaHHS  (QparMeHTbl U
IMPOKOMMCHTHUPOBATH UX;

— TpenBUAETh BO3MOXKHBIC BOIPOCHI, KOTOPbIE MOTYT OBITh 3aJaHbl MO XOAy U B
pe3yabTaTe MPEIbIABICHUS IPE3CHTALNN.
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