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KA®EJIPA

PacnpenesieHne 4acoB JUCHHUILINHBI 110 ceMecTpaM / KypcaMm

HHOCTpaHHbIe AA3BIKH OJIsl JKOHOMHYCCKHUX crenuajJbHOCTeH

Cemectp
(<Kypc>.<CemecTtp Ha 2(1.2) 320 42.2)
Kypce>) Uroro
Henens 16 16 4/6 16 1/6
Bun 3ansaruii vii | pr| vio| pro| viom| pro| vio| PI
IIpakruyeckue 32 (32 |32 |32 |64 [64 | 128128
HUroro ayx. 32 (32 |32 |32 |64 [64 | 128128
KonrakTHas padoTa 32 |32 |32 (32 |64 |64 |[128]128
Cam. pabora 76 |76 |76 |76 |44 |44 | 196|196
Yackl Ha KOHTPOJb 36 |36 |36 |36
Htoro 108 | 108 | 108 | 108 | 144 | 144 [ 360 | 360
OCHOBAHHE

VY4eOHbIif TU1aH YTBEPIKICH YUYEHBIM coBeTOM YHUBepcuTeTa (potokon Ne 9 ot 03.03.2026 ).

[Iporpammy coctaun(u): cr.oper., Omudupenko JI.B.;k.¢.H., mom., bauuesa P.U.

3aB. kaenpoii: k. punon.H., norent P.M. baunera

Mertoaudeckuii coBeT: a.3.H., mpodeccop M./1. Kocrornoaos




1. HEJIX OCBOEHUSA TUCIUITJINHBI

1.1| lenbt0 OCBOEHUS AWCIMIUIMHBI SBISETCS (DOPMUPOBAHWE KOMIETCHIMH HEOOXOMMMOHM IJIsi KOMMYHHKAllMd B YCTHOH H
MUCBMEHHOH (popMax Ha MHOCTPAHHBIX A3BIKAX IS PEIIEeHUs 3a1a4 MEKINYHOCTHOTO ¥ MEKKYIIBTYPHOTO B3aUMOAEHCTBUSL.

2. TPEBOBAHMUA K PE3YJIBTATAM OCBOEHUSA JUCHUILJTUHBI

YK-4. CnocoGeH ocymecTBJIATH A€J0BYI0 KOMMYHMKAIIMI) B YCTHOH M NMHUCbMEHHOI (popMax Ha rocyiapcTBeHHOM SI3bIKe
Poccuiickoii @enepannu u MHOCTPaHHOM(bIX) A3bIKe(aX)

B pe3ysbTaTte 0CBOCHHS JUCUMILIUHBI 00y4AIOIMIICS NOJIAKEH:

3HaTh:

-(OoHETHYECKHUE, JIEKCHUECKUE U TpaMMAaTHUECKUE SBJICHUS M3y4aeMOTr0 WHOCTPAHHOTO S3bIKA, TMMO3BOJSIONIAE HCIONB30BaTh €ro Kak
CPeACTBO TMYHOCTHOW KOMMYHHKAIINY;

- COLMOKYIIBTYPHYIO c(hepy POAHOU CTPAaHBI M CTPAHBI H3y4aeMOTO SI3bIKa;

- OCHOBHBIC 3aKOHOMEPHOCTH B3aMMOJICHCTBHUS YeJIOBEKa U OOIIECTBA;

- IEKCHYECKUE U TPAMMATHIECCKHIE CTPYKTYPBI U3y4aeMOro S3bIKa;

-TIpaBUJIa YTEHUS U CJI0BOOOpA30BaHUs; MpaBuia OPOPMIICHHUSI YCTHONH MOHOJIOTHYECKON M TUAaIOTHUECKON peu;

- He MeHee 3000 yiekcuyecKkux eauHuIl, u3 HuX He MeHee 1500 akTuBHO (cooTHeceHO ¢ uHAnKaropom YK-4.1)

Ymern:

- CHCTEMHO aHAJIM3UPOBaTh HH(OPMALIHIO U BEIOUPATh 00pa3oBaTeIbHbIE KOHLEIIINH;

- IPUMEHSATH METO/IbI ¥ CPEJICTBA IIO3HAHMS ISl UHTEIUICKTYalIbHOTO PAa3BUTHS, OBBIICHUS KYJIBTYPHOTO YPOBHS;
- NCTIONIB30BaTh TEOPETHUECKHE 3HAHKS JIs TeHepani HOBBIX HEH;

- BOCIIPMHUMATb CMBICIIOBYIO CTPYKTYpPY TEKCTa; BBIIETATH [TABHYIO M BTOPOCTEIIEHHYIO HH(OPMALIHIO;

- JIOTHYECKH BEPHO, apryMEHTHUPOBAHO BBIPAXKaTh CBOU MBICIH B YCTHOW M IIMCBMEHHOH (opMe;

- IOHUMATh CMBICIT OCHOBHBIX YacTeil Haora i MOHOJIOTa;

-BOCHPOU3BOAUTH TEKCT IO KITFOYEBBIM CIOBAM HJIH MO IJIaHY; 3a/1aBaTh U OTBEYATh HA BOIPOCHL;

- IPUMEHATH 3HAHMUS MHOCTPAHHOTO S3bIKA JUIS OCYLIECTBICHMS MEXKJIMYHOCTHOTO OOLICHHS, YNTATh JINTEPAaTypy M aHAJIM3UPOBATh
HOJIy4EHHYI0 HH()OPMAIIHNIO;

- IEPEBOTUTH TEKCTHI O0IIETyMaHNTAPHONW HANIPaBICHHOCTH (0€3 cioBaps);

- COCTaBIIATh TEKCTHI HA HHOCTPAHHOM SI3BIKE(COOTHECEHO ¢ HHAUKaTopoM YK-4.2)

Baanernb:

- HaBBIKAMH BBIPAKCHUS CBOUX MBICIICH 1 MHEHUS B MEXIITYHOCTHOM OOIIIEHNH Ha HHOCTPAHHOM SI3BIKE Ha IIPOJBHHYTOM yPOBHE;
- HaBBIKAMU ITyOINYHOM peyH, apryMeHTal|H, BEICHUsI AUCKYCCHHU; HaBbIKAMU MUCEMEHHOW peyn;

- crioco6aMy OPUEHTHPOBAHMS B UICTOUYHMKAX HH(GOpMALK ()KypHAaIIbI, CAliThl, 00pa3oBaTeIbHbIC TIOPTANBI U T.1.);

- OCHOBHBIMH HaBBIKAMH M3BJICYCHHS IIIABHOH M BTOPOCTENIEHHOM NH(OpMaIim;

- HaBBIKAMU NTPUOOPETEHUS], HCIONb30BaHMUs U OOHOBICHHS TYMaHUTAPHbIX, 3HAHUH;

- HaBBIKAMU MTMCbMEHHON M YCTHOM peYr Ha MHOCTPAHHOM SI3BIKE;

- HaBBIKAMH M3BJIEYCHHS HEOOXOIMMOW MH(OPMAIIMK U3 OPHTHHAIEHOTO TEKCTAa(COOTHECEHO ¢ HHANKaTopoM YK-4.3)

3. CTPYKTYPA U COAEP KAHME JTUCIUIIJINHBI

Pasnen 1. Mosi ceMbsI M MOJi ObIT

Buj 3ansaTus / Cemectp /| KoamuectBo
Ne HanmenoBaHue TeMbl, KpaTKoe coepKaHue Komnerenuuu
pa6otsl / popma ITA Kypc 4acoB
Tema 1.1. «Mosi ceMbst U APY3bs».
Jlexcnueckue CIAHMHUILBI: CAHUCKPUIITUBHBIC npujaraTrcJbHbIC
AU Hucip P ’ [IpaxTudeckue
1.1 | XapakTepuCTHKH JIronei» SaHsTHS 2 8 YK-4
I'pammarnka: Hactostmee mpocToe n HacTosIee MpOJODKEHHOE BPEeMEHa
ITucpmo: Hanmcanue HeopMaibHOTO IMHUChMa JPYTy
12 [lonsTHEe 0 mpuyacTHM Hacrtosmero BpeMeHH. IlpaBmia ymorpebnenmsi| CamocrosiTenbHas 2 10 VK-4
" | HaCTOSIIIETO MPOCTOTO U MPOAOIDKEHHOTO pabota
Tema 1.2. "BeIT ¥ moBcenHEBHBIE 00s13aHHOCTH". JIEKCHUECKHE €IUHUIIBI:
[IpaxTuyeckue
1.3 |dpasoBsie mnaromsl mo Tteme. Ipammarmka: Ilpomenmee mpocroe u SaHSTHS 2 6 YK-4
TpoIIe/ee NpoaoJKEHHOE BpeMeHa [1nchMo: HanmmcaHue OTBETa APYTy
1.4 IIpaBuia ynorpeOneHUs MPOCTOTO IMPOMICAIIETO M IPOAOIKCHHOTO CamocTosiTenbHas 2 20 VK-4
" |Bpemen pabora
. o [IpakTryeckue
1.5 | Mrorosslii TecT k pasaeny 1. Ompoc mo npoitiAeHHbIM TeMaM P SAHSTIS 2 2 YK-4

Paznen 2. /lom u B3aUMOOTHOIIEHUS




Bun 3ansitus / Cemectp /| KonmuectBo
Ne HaumeHnoBaHue TeMbl, KPAaTKOe coep:KaHue KoMnerenuun
pabotsl / popma ITA Kypc 4acoB
Tema 2.1. "Moit gom". Jlekcuueckue eAMHUIBI:YacTU AoMa. [ paMmaruka:
[paxTHyeckne
2.1 |Hacrosmee coBepumieHHOe u npomreamiee npocrtoe. Ilucemo: IIpaBmia SaHSTHS 2 8 YK-4
HAIMCaHUs OTYeTa
29 IIpaBuna ynorpeOlieHUst HACTOAINEro 3aBepuieHHOro u mpocroro| CamocrosTenbHas 2 10 VK4
| mpomenero pabora
Tema 2.2. "BzaumooTHOmIEHHsI B ceMbe U ¢ JApy3bsamu" Jlekcuueckue
23 CAMHULBI:ONINCATEIIBHBIC NpUJlaraTre/ibHbIC. FparvlmaTm(a: CpaBHl/lTeHbHaﬂ HpaKTI/ILleCKI/Ie 2 6 VK-4
" | u mpeBocxofHas CTeNeHb npuiararenbHbiX. [Tucemo: INpanna Hanucanus 3aHSTHS
CTaThu
. . CamocTosiTenbHas
2.4 |IlpaBuna ynorpeOieHus: CPaBHUTEIBHON M IPEBOCXOTHON CTETICHU pabora 2 20 YK-4
U CamocTosiTenbHas
2.5 |IloaroroBka noknana ¢ npesenranueii B Libre Office paGota 2 16 YK-4
. . [IpakTryeckue
2.6 |HWrorosslii Tect K pazaeny 2. Onpoc mo npoiieHHBIM TeMaM P 2 2 YK-4
3aHSATHSA
2.7 |TloaroToBka K IPOMEXYTOUHOI aTTECTAINH 3ager 2 0 VYK-4
Pazpnen 3. IlyremecTBust ¥ CBOOOIHOE BpeMsi
Bua 3ansitus / Cemectp /| KonmuectBo
Ne HaunmenoBaHue TeMbl, KPaTKoe coJep:kaHue Komnerenuun
pa6otsl / popma ITA Kype 4acoB
3.1. CBoboaHoe Bpems
31 Jlexcuueckue eIMHUIBL: (pa30BbIE IVIArONBI 110 TeME «X000m» [Mpakriyeckue 3 8 VK-4
’ I'pammaruka: OnpeeneHHbIH U HEOIPEAEICHHBIA apTHKIN 3aHATHUSA
ITucemo: Hamncanue HCTOpHUU O U3BECTHOM YEJIOBEKE
. CamocrosiTenbHast
3.2 |IIpaBuna ynorpeOieHus apTukien 3 20 YK-4
pabora
3.2. IlyremecTBus
Jlexcnueckue enununsbl: JIE mo Teme «imyTtemecTBus»
IpaxTyeckue
3.3 |I'pammaruka: Hacrosimee mnpomoibKeHHOE Bpems, Oynmyiiee BpeMms | saHsTHS 3 6 YK-4
BBIpaXKEHHE going to
ITucemo: Hanncanue oruera
CamocTosiTenpHas
3.4 |IlpaBuna popMHUPOBAHUS U yIOTPEOICHHS CTPAJATEILHOTO 3aJI0Ta pabora 3 20 YK-4
. N IIpakTuyeckue
3.5 | UtoroBsrii TectT k pazneny 3. Ompoc o IpoiIeHHEIM TeMaM P 3 2 VK-4
3aHATHSA
Pasnen 4. HanoHnanbHble KyXHH M 3IPaBOOXPaHEHUe
Bun 3ansiTus / Cemectp /| KonmuectBo
Ne HaunmenoBaHue TeMbl, KPaTKoe coJepKaHue Kommnerenuun
pabotsl / popma ITA Kypc 4acoB
4.1 HaumoHanbHble KyXHH
41 Jlexcnueckue equHUIBE: Gpazossie miarois! 1 JIE mo Teme «ema» [pakTHyeckue 3 3 VK-4
" |I'pammaruka: CtpanarenbHslii 3a10r 3aHATHA
[Tucemo: Hammcanue ctaTby B MOJIOJEKHBIN JKypHAJ
CamocTosiTenbHas
4.2 |IlpaBuna ynorpeOneHus BpeMeH B 3HAY€HUH OyIyIero paGora 3 26 YK-4
4.2 310poBbE U 34paBOOXpaHCHHE
43 Jlexcuueckue equaunel: JIE o TeMe «310pOBbE» [IpakTryeckue 3 6 VK-4
™ | I'pammaruka: Mogasnbasie riaroinst should, may, could 3aHATHS
IMucemo: Hamncanue HedopmaabHOTo nuchbma
. . [IpakTryeckue
4.4 | UroroBslii Tect K paszneny 4. Onpoc 1o npoiieHHBIM TeMam P 3 2 YK-4
3aHSATHSA
[V CamocrosiTenbHast
4.5 |IlonroroBka nokiana c npesenrtanueii B Libre Office pabora 3 10 YK-4
4.6 |IlonroroBka K MPOMEXKYTOUHOU aTTECTAIIHN 3auer 3 0 VK-4
Paznea 5. Oxpyxarommii mup, CMHU, o0pa3oBanne, TeXHOJTOTHH
Bupa 3ausitus / Cemectp /| KonmyectBo
Ne HanmeHoBaHUe TeMbl, KPaTKoe CoAep KaHue Komnerenuun
pa6otsl / popma ITA Kypc 4acoB
5.1. Oxpyxatomuii MuUp
Jlexcuueckue eauHUIBE: (Gpa3oBble IIAr0JIbl U YCTOWYUBBIC BBIPAKEHUS 11O
. IIpaxTyeckue
5.1 | TeMe «OKpy>KaloUi MUP» 4 8 VK-4
3aHSTHS

I'pammarrka: MonasibHbIE TI1aroiIbl, BEIPAXKAIOIINE BEPOSTHOCTD
IIucemo: Hamucanue otyera




5.2. CMHA
Jlexcnueckue eauHUIBL: (pa3oBble IIAr0bl U YCTOHYMBBIE BBIPAKEHUS 110 paKTHecKe
5.2 | reme «CMIN» P SaHSTHS 4 6 YK-4
I'pammatrka: YCIIOBHBIC MPEIIOKEHUS HYJICBOTO U IIEPBOTO THIIOB
ITucemo: Hammncanme craten
5.3. O6pa3zoBaHue
53 Jlekcuueckue eMHULIBI: YCTOWYNBBIC BEIPAKEHUS 110 TEME «00pa30BaHUE) [pakTHyeckue 4 ] VK-4
"~ |I'pammaruka: KocBenHas pedp 3aHSTHS
ITucemo: Hammmncanue oruera
5.4. TexHonorun
54 Jlekcuueckue enuaupl: JIE 110 TeMe «TEXHOIOTHNY, CJI0BOOOpa3oBaHKe [IpakTuyeckue 4 6 VK-4
" |I'pammaruka: YenoBHbIe MpeiiokKeHUs] BTOPOTO M TPETHETO TUIIOB 3aHSTHS
ITucpmo: Hanmcanue HeopmansHOro nucbma
. CamocTosiTenbHas
5.5 |IIpaBuna ynorpebiaeHus qeiCTBUTEIHLHOTO 3a10ra pabora 4 10 VK-4
CamocTosiTenpHas
5.6 |IIpaBuna ynorpebieHus CTpaAaTeIbHOTO 3a10ra 4 10 VK-4
pabora
57 PedepupoBanue cratbu B kypHane Cambridge Journal of regions, CamocTosiTenpHas 4 6 VK-4
’ economy and society. PaGota ¢ 6a30it nanusix Cambridge dictionary. pabora
o . [paktuyeckue
5.8 | Utoroselii TecT K pazzaeiny 5. Onpoc no npoiIeHHbIM TeMaM P 4 2 YK-4
3aHATHSA
Paznen 6. @opmyna ycrexa B OM3Hece
Buj 3ansitus / Cemectp /| KoauuectBo
Ne HaumeHoBaHHe TeMbl, KPaTKoe CoAepKaHue Komnerenuuu
pa6otsl / popma IMA Kypc 4acoB
Tema 6.1. "KapbsepHast tecTHHIA"
Jlekcuueckue enuHULBL: paboTa, 00SI3aHHOCTH
61 Urenue: "Mos pabora" INpakrnyeckue 4 3 VK-4
" |[ToBopenue: Pa3zBuTiie HaBHIKOB PEYEBOTO ITHKETA H MOHOJIOTHYECKOH peyn 3aHSTHS
I'pammaruka: [leicTBUTENBHBIN 3aJI0T B yCTHOM M MHCBMEHHOH pedn
Tucemo: Hammucanue acce "Ilpodeccun Oyaymero"”
Tema 6.2. "HaBbiku u ciocobHOCTH"
Jlekcnueckue eMHUIIBI: HaBBIKH, CIIOCOOHOCTH MpaKTecKe
6.2 | Yrenwue: "MneanbHbI COTPYIHUK" P SaHsTHS 4 8 VK-4
I'pammaruka: CtpagaTenbHblii 3aJ0T B YCTHOM U MUCbMEHHOM peuun
[T ceMo: AHKeTa-3asBICHHE
Tema 6.3. "U3BecTHBIC OU3HECMEHBI MUpa"
Jlexcuyeckue eIMHUIIBL Pa3HOBUIHOCTH MAarHaToB U cepbl 3aHATOCTH
63 Urenue: "Honansg Tpamm" [Ipaxtuyeckue 4 ] VK-4
"~ | T'oBopenue: Pa3zBuTHE HaBBIKOB PEUEBOT0 ITUKETA M AUAIOTHYECKON peuu 3aHSTHS
I'pammarrka: ClioxkHOE MOUIEKAIIee B YCTHOH M MUCbMEHHOM pedu
[IuceMo: HanmMCcaHue CTaThU
Tema 6.4. " UneansHoe pe3tome"”
Jlekcuueckye eqUHULBL: PA3HOBUIHOCTH PYKOBOJHUTEINCH paKTHecKe
6.4 | Urenue: "[lepconan u yenoBeueckue pecypesl” p3aHﬂTl/lﬂ 4 8 YK-4
T'oBopenue: Pa3BuTre HABBIKOB PEYEBOTO ITHKETA M MOHOJIIOTUIECKOU PEIH
I'pammarnka: CriokHOE IOTIOJIHEHHE B YCTHOM M IIMCBMEHHO# peun
6.5 PedepupoBanue cratbu B kypHane Cambridge Journal of regions, CamocTosiTenpHas 4 6 VK-4
’ economy and society. Pabota ¢ 6a30it nanubix Cambridge dictionary. pabora
6.6 IMoxroroBka noknana c¢ mpesenrauueid B Libre Office. Pabora ¢ 6a3oit CaMocTosTebHas 4 12 VK-4
" | nanHBIX KOHCYABTAHT+ pabora
. o [IpaxTuyeckue
6.7 | Urorosslii TecT k pasneny 6. Onpoc 1o npoiijeHHbIM TeMaM p 4 2 YK-4
3aHATHSA
6.8 | [loaroroBka K MpOMeKyTOYHOH aTTeCTalluU DK3amMeH 4 36 VK-4

4. ®OHJ OHEHOYHBIX CPEACTB

CrpykTypa U comepkaHue (OHAA OLEHOYHBIX CPEACTB A INPOBEACHUS TEKYLIEro KOHTPOIS M IIPOMEXYTOYHON aTTecTalnu
npencrasieHsl B [Ipunoxennn 1 x pabodeit mporpaMMe TUCIUTLIHHBL

5. YYHEBHO-METOAUYECKOE 1 TH®OPMAIIMOHHOE OBECIIEYEHUE JUCHUIIJIUHBI

5.1. Ylle6m>le, HAy4YHbI€ U METOAUYECCKHUE U3TaHUA

ABTODBI, Bubmmorexa /
3arnaBue WznarenscTBO, TON
COCTaBUTENH KonuuectBo
1 Mackymn B. JlenoBast IeKCHKa U ee IPIMEHEHUE [b. m.]: Cambridge bubmuoreka PI'DY
University Press, 2002 (PUHX) / 130 3K3.
2 OmmepcoH I1. IMocTpoit CBOKO GH3HEC-TPAMMATHKY Oxcdopa: Macmillan bubnuoreka PIDY

Heinemann, 2006

(PUHX) / 202 3x3.




ABTOpHI, bnbmmorexa /

3arnaBue W3parensctBO, TOX
COCTaBUTENH KonuuectBo
3 3abonoTHbIi, B. M. Hcropus, reorpadus 1 KynsTypa cTpaH u3yyaemMoro | Mocksa: EBpasuiickuii 9BbC «IPR SMART»
s3bika. English-speaking World: yue6noe nocobue | orkpbIThii mHCTHTYT, 2011

4 HBanosa, 10. A., English grammar: yue6Hoe noco6ue no rpammaruke | Caparos: By3oBckoe 9BC «IPR SMART»

Muiuenesa, 1O. U., AHIVIMKACKOTO SI3bIKA JUISI CTYIEHTOB HESI3BIKOBBIX oOpasoBanue, 2015

Hecrepenko, B. I, CIeIMaJIbHOCTEH

Caiitumosa, T. H.
5 EnglishMag: sxypHain Boponex: EnglishMag, 3BC «YHUBepCcHUTETCKas

2019 OMOIHOTEKA OHIANH)

5.2. IlpodeccuonanbHbie 6a3bl JAHHBIX U HH(POPMANMOHHBIE CIPABOYHBIE CUCTEMbI

NCC "Koncynwrantllmtoc"

UCC "Tapant"http://www.internet.garant.ru/

Cambridge Dictionary https://dictionary.cambridge.org/ru/

CAMBRIDGE JOURNAL OF REGIONS, ECONOMY AND SOCIETY https://www.elibrary.ru/title_about.asp?id=27165

5.3. IlepeyeHs NMpPOrpaMMHOI0 odecredeHnst

OnepannonHas cucrema PEJ[ OC
Libre Office

5.4. YueOHO-MeTONNYECKHE MaTepHuaJjJbl 1J1sd 06yqaloumxca C OrpaHNIYCHHBIMH BO3MOKHOCTAMM 3/10POBbSA

IIpu HEOOXOAUMOCTH IO 3asBICHUI0 00YYAIOIIETrOCs C OrPaHMYCHHBIME BO3MOKHOCTSMH 370POBbsl y4eOHO-METOMUUCCKHE MATEPHAIIBI
MPEIOCTABIAIOTCA B (hOpMax, aJalTHPOBAHHBIX K OTPaHUYCHHSAM 3IOPOBBS M BOCHPHUATHSA MH(popMmarwd. s Wil ¢ HapyIICHHSIMH
3peHus: B Gpopme ayauodaiina; B me4aTHON (popMe YBEIWICHHBIM mpupTOM. J[JIst U] ¢ HapyIIeHUSIMU CiIyXa: B ()OpME IEKTPOHHOTO
JIOKYMEHTA; B MeYaTHO ¢opme. [l nuIl ¢ HApYUIEHUSIMH OIOPHO-ABUTATENIFHOTO ammapara: B GopMe 3JIeKTPOHHOTO AOKyMEHTa; B
neyaTHoM opme.

6. MATEPUAJIBHO-TEXHUYECKOE OBECIIEYEHHUE JUCIHHUIIJIMHBI

[Tomemenns as BceX BHIOB PadoT, MPEXyCMOTPEHHBIX YYEOHBIM IUTAHOM, YKOMIUICKTOBAaHBI HEOOXOIMMOM CIIeIMaIN3NPOBAHHON
yueOHOI MeOebI0 U TEXHUUECKIMHU CPEACTBAMU O0YIeHHS:

- CTOJIBI, CTYJIbS;

- IePCOHATIBHBIA KOMIIBIOTEP / HOYTOYK (TTepEeHOCHOH);

- IIPOEKTOD;

- 9KpaH / UHTEPaKTHBHAs JOCKa.

[TomemeHns s caMOCTOATENBHON pabOTHI 00yJaIOIMXCS OCHANIEHB! KOMITBIOTEPHON TEXHHUKOW C BOSMO)KHOCTBIO HONKITIOUECHHS K
ceru "MHTepHeT" 1 00ecneueHneM JOCTyTA K AIEKTPOHHON HH(OPMAIIMOHHO-00pa30BaTeIbHON Cpefe.

7. METOANYECKHUE YKA3ZAHUSA JJIAA OBYYAIOIIIUXCSA 11O OCBOEHHUIO JTUCITUITJINHBI

Metonuueckre ykazaHusl 10 OCBOCHHUIO TUCIMIUIMHBI IpeAcTaBieHbl B [Ipunoxkennu 2 k paboueil mporpaMme AUCHUILTHHEL.




®OH/J OIIEHOYHBIX CPEJICTB

IMpuioxenue 1

1 Onucanne nmokasarteseil 1 KpUTepHeB OLeHUBAHMUSI KOMIETEHIM HA PA3THYHBIX 3Tanax ux
(opmupoBanus, onucanue MKaJ OLEHUBAHUS

1.1 Ilokazarenu U KpUTEPHUH OTICHUBAHUS KOMITCTEHITHIA:

3VH, cocrasisolye
KOMIIETEHIINIO

ITokazaTenn
OLIEHMBAaHUS

Kpurepun
OIICHUBaHUS

CpencTBa OIICHUBAHUS

YK-4: CniocobeH ocyniecTBJIATH 1eJI0BYI0 KOMMYHMKAIMIO B YCTHOM M MUCbMEeHHOH popmax Ha
rocyaapcTBeHHoM si3bike Poccuniickoii @egepannu U MHOCTPAHHOM(BIX) sI3bIKe(aX)

3Hanmue: -honernueckue, | [lepeoaut [onmHoTa 1 2 cemecTp: BOMPOCH! K 3a4eTy
JEKCHYeCKHEe W TpaMMaTHYICCKHE | CJIOBa C conepxarensH | (1-4), Tectsl (1-2), ycTHBIH
SIBJICHHSI M3y9aeMoro | pycCcKoro Ha OCTh OTBETA, onpoc (pazmen 1-2), TeMbI
WHOCTPAHHOTO A3bIKA, | AaHTIMHACKUI U | IPaBUIIBLHOCTD | AOKJIAJ0B C mpe3eHTanuei (1-
MO3BOJISIIOIIME HCHOJB30BaTh €ro | ¢ aHIMIMKUCKOIro | mepeBoja, 4); 3 cemecTp: BOIIPOCHI K
KaK CPeaCTBO JUYHOCTHOMH | Ha PyCCKUH, yrnorpebnenus | 3adery (1-4), tectsi (3-4),
KOMMYHUKAIINH; MIPOU3HOCHUT JICKCHYECKUX | YCTHBIH ompoc (pasaern 3-4),

- COLIMOKYNBTYPHYIO cepy POAHOM | CIIOBa, YMTAET | CAUHHMIL U TEMBI JIOKJIAIOB C

CTpaHBI M CTPaHbl H3Yy4aeMOTO | TEKCT BCIYX, rpaMMaTuieck | mpesenranueii (1-4); 4

A3BIKA,; ompeneNsieT U | uxX CEMECTp: BOMPOCHI K 3K3aMEHY
- OCHOBHBIE  3aKOHOMEPHOCTH | Ha3bIBAET KOHCTpYKLWiA, | (uacts 1-2), Tectsl (5-6),
B3aMMOJICWCTBUS  YENIOBEKa U | rpaMMaTHYecK | cOONoaeHNe YCTHBI# orpoc (pasmen 5-6),
o01iecTBa. He CTPYKTYpPbl, | MHTOHAIIMOHH | TeMbI JOKJIAIO0B C

- JIEKCMYECKHE W TpaMMaTHUYECKHE | U3MEHSET BIX OpM B npesenranueii (1-4)
CTPYKTYphl ~M3y4aeMOro sI3bIKa; | YacTh peud B COOTBETCTBHE C

npaBuiIa YTEHUS U | COOTBETCTBUH | 3aaHHON

CIIOBOOOPa30BaHMS; npaBuia | ¢ KOHTEKCTOM | KOMMYHHKAaTUB

odopmteHUs YCTHOM HO

MOHOJIOTHYECKON U AUATIOTUYECKOU CUTyaLHEH.

peun

- He menee 3000 nekcuyecKux

eHMIL, 3 HUX He Menee 1500

AKTHUBHO

Ymenue: [lepeBogut Copnepxanne 2 ceMecTp: BOIIPOCHI K 3a4eTy
- CHCTEMHO aHAJIM3UPOBATH NPEIIOKEHUST | OTBETA (1-4), Tectsi (1-2), ycTHBII
UHQOPMAIUIO U BHIOUPATh B nepeaano 6e3 | onpoc (pazaen 1-2), TeMbl
o0Opa3oBaTebHbIe KOHLEILINY; COOTBETCTBHU | UCKaKEHUS JIOKJIa/IOB ¢ npe3eHTanuei (1-
- IPUMEHATh METOJIBI U CPE/ICTBA C 331aHHBIM TEKCTa, 4); 3 cemecTp: BOIIPOCHI K
IIO3HAHUS JUIsl UHTEJUIEKTYaJIbHOTO | CTHIIEM, rPaMOTHO U 3auety (1-4), Tectsl (3-4),
Pas3BUTHS, TOBBIICHUS MEPEBOIUT CTUITUCTHYECKH | YCTHBIN onpoc (paszaen 3-4),
KyJITYPHOTO YPOBHS; XYZO0XKECTBEHH | BEpPHO TEMBI I0KJIAIOB C

- HCII0JIb30BaTh TEOPETUYECKUE BII WK npesenranueii (1-4); 4
3HaHUS I TeHEPAIli HOBBIX myomucTHIe CEMEeCTp: BOMPOCHI K 3K3aMEHY

uaeH - BOCIPUHUMATh CMBICJIOBYIO
CTPYKTYPY TEKCTa; BBIJCIATH
TJIaBHYIO ¥ BTOPOCTETICHHYIO
MH()OPMAIHIO;

- IOTUYECKU BEPHO,
apTyMEHTHPOBAHO BEIPAKATh CBOU
MBICJIM B YCTHOM U MUCbMEHHOMN
(hopMe - TOHUMATh CMBICIT
OCHOBHBIX YacTel guanora u
MOHOJIOTa; BOCIIPOM3BOJAUTH TEKCT
10 KJIFOUEBBIM CJIOBaM MU IO

CKHH TEKCT OT
2000 3HaKoB ¢
YIeTOM
MIpeIaragMoro
CTHII,
OTBEYaeT
apryMEHTUPOB
aHo Ha
BOITPOCHI B
dhopme
MOHOJIOTa WIIH

(uactp 1-2), Tecthr (5-6),
YCTHBIN ompoc (paszaen 5-6),
TEMBbI JIOKJIA/IOB C
npesenTanueii (1-4)




IUIaHy; 337aBaTh U OTBEYATh Ha
BOIIPOCHI;

- IPUMEHSTh 3HAHUS HHOCTPAHHOTO
SI3bIKA JIJISl OCYLIECTBICHUS
MEKJIMYHOCTHOTO OOILICHUS,
YHUTATh JIUTEPATYPy U
AQHAIN3UPOBATH MOTYYCHHYIO
MH(OPMAIHIO;

- IEPEBOTUTH TEKCTHI
o0mieryMaHuTapHOI
HanpaBJIeHHOCTH (0e3 cloBaps);

- COCTaBIISITh TCKCTHI Ha
MHOCTPAHHOM SI3BIKE

JAanora

Bnanenue - HaBbIKaMH BBIPAKEHUS
CBOMX MBICJIEH 1 MHEHHUS B
MEKIMYHOCTHOM OOILCHUN Ha
WHOCTPAHHOM SI3bIKE Ha
MPOABUHYTOM yPOBHE;

- HaBBIKaMU MMyOIMYHOH peun,
apryMeHTaIlu!, BeICHU
JIUCKYCCHU; HABBIKAMH
MIICBMEHHOM peun;

- cnoco0aMy OPHEHTHPOBAHMUSI B
MCTOYHHUKAX WH(POPMAITUN
(>kypHaIBI, CAHTHI,
oOpa3oBatebHbIC TIOPTAJBI U T.1.);
- OCHOBHBIMH HaBBIKAMHU
W3BJICYCHUS TJIABHOU U
BTOPOCTENIEHHO! HH(pOpMaLUH;

- HaBBIKaMU MPUOOPETEHUS,
WCTIONb30BaHMs 1 OOHOBIICHUS
TYMaHUTapHbBIX, 3HAHUH;

- HaBbIKAMU TUCbMEHHOMN U YCTHOU
pedr Ha HHOCTPAHHOM SI3BIKE;

- HaBBIKAMU U3BJICUCHUS
HE00X0MMOMN MH(POPMALIUN U3
OPUTHHAILHOTO TEKCTa

T'otoBuT M
BBICTYTAET C
JIOKJIaJ0M I10
CaMOCTOSTCIBEH
0 BBEIOpaHHOH
TeME;
Pedepupyer
TEKCT B
MHUCBMEHHOMN U
YCTHOM
thopmax,
T'oToBUT 1
OTBEYaeT
MOHOJIOT MUTH
JUAJor peyb
10 3aJaHHOU
TEME

CamocrosiTens
HOCTh BBIBOJIOB
U CYXICHUH C
COOTBETCTBYIO
UM
MIPABHIIEHBIM
HCIIOJIb30BaHU
eM
JIEKCUYIECKUX U
rpaMMaTH4eCcK
WX  CTPYKTYDp
o
MPEJI0KEHHON
TeMe

2 ceMecTp: BOIPOCHI K 3a4ETy
(1-4), Tectsl (1-2), ycTHBIN
omnpoc (paznen 1-2), Temsl
TIOKJIA0B ¢ Tipe3enTarmeit (1-
4); 3 cemecTp: BOIIPOCHI K
3auety (1-4), Tectsl (3-4),
YCTHBI# orpoc (pasmen 3-4),
TEMBI JTOKJIA/IOB C
npesenranueii (1-4); 4
CEMECTp: BOIIPOCHI K IK3aMEHY
(uactp 1-2), Tectr (5-6),
YCTHBIN ompoc (paszaen 5-6),
TEMBI JOKJIA/IOB C
npesenranueii (1-4)

1.2 IIIkabl OLlEHUBAHUS:

Texymmii KOHTPOJIb yCIEBAEMOCTH M MPOMEKYTOUHAs aTTECTAlUsl OCYIISCTBISIETCS B paMmKax
HAKOMUTENbHON O0auTbHO-peiTuHTOBOM cuctembl B 100-6amnpHoi mkare:

Jis sx3amMena:

84-100 GanoB (OIEeHKa «OTIHIHOY)
67-83 Gaya (OI[CHKA «XOPOIIIOY)

50-66 GanoB (OIEHKA «YAOBIETBOPUTEIHLHOY)

0-49 GamoB (OlIEHKA KHEYIOBIETBOPUTEIIHHOY)

s 3auera:
50-100 6amnoB (3a4TeHO)
0-49 6asoB (HE 3a4TEHO)




2. TunoBble KOHTPOJILHbIE 32/IaHUS WU WHbIE MATEPHAIBI, HEOOX0AMMbIe JIJIsl OLIeHKU 3HAHUIA,
YMeHHUii, HABBIKOB U (MJIM) ONBITA JeATeIbHOCTH, XapaKTePU3YyIIIMX 3Tanbl GopMHPOBAHUS
KOMIIETEHIINi1 B POIecce OCBOEHHSI 00Pa30BaTeIBLHOI MPOrPaMMbl

Bonpoce! k 3a4ery
2 cemecTp
Becena no ciexyiomum yCTHBIM TeMaM:
1. Most ceMbs U1 IpY3bA
2. Pytuna
3. Moii ntom
4. B3auMOOTHOIIEHHS C POJCTBEHHUKAMHU U JPY3bsIMH

3 cemecTp
. CBoOoHOE Bpems. X000
. [lyremectBus
. HannonanbsHble KyXHU
. 3M0pOBEIii 00pa3 )KU3HU

AWK~

HHceTpyKuus 10 BBINOJTHEHUIO:

3adeT mpoxoauT B popmate GeceIbl o MPOHACHHBIM TeMaM B TEUCHUE CEMECTPA.

Kputepun ouennBanms:

- CryzmeHTy BBICTaBIsieTCs «3auTeHo» (100-50 6amioB), eciin KOMMYHHUKAaTUBHBIE 33]]a91 BHITIOJTHEHBI
MIOJTHOCTHIO, MICTIONB30BAHHBIN CIIOBAPHBIN 3amac, TpaMMaTHYECKHE CTPYKTYPBI, (poHeTHIeckoe
odopmIIeHHEe BBICKa3bIBAaHHS COOTBETCTBYET MOCTABICHHOM 3ajaue;

- CTyieHTy BBICTABIIICTCS «HE 3a4TeHO» (49-0 OaiutoB), eciii OTBETHI HE CBSA3aHBI C BOIIPOCAMH, HATTHINE
rpyOBIX OIINOOK B OTBETE, HEMOHMMAaHHUE CYLTHOCTH M3JIaraéMOro BOIIPOCa, HEYMEHUE IPUMEHSTh
3HaHUS Ha MPaKTHKE, HEYBEPEHHOCTh U HETOYHOCTh OTBETOB Ha JIOTIOJIHUTENIbHbIE U HABOAIINE
BOIPOCHI

4 cemecTp
Bonpocsl k 3x3amMeHy
Yacrtpl. YTeHue, nepeBoa U pepepupoBaHue TEKCTA
Yactp 2: Beceaa no cjiegyommuM YCTHBIM TeMaM
1. Okpy>karomuii Mup
.CMH
. TexHonoruu
. O6pazoBanue
. Kapeepnas nectamia
. HaBbiku 1 ciocoGHOCTH
. I3BecTHBIE OM3HECMEHBI MUpa
. UneanbHoe pe3tome

0 3N DNk~ WIN

TekeTsl 4715 nepeBoaa u pedepupoBanus
1
WE ARE ALL GLOBAL WORKERS NOW

Thanks to the increasing speed of communications such as phone, fax, e-mail, you can be an
international worker and barely leave your desk. All this international work requires different skills. “You
need to adapt your communication skills to meet the global challenge”, says Alison Birkett, a director of
relocation firm Expat Essentials “A lot of misunderstandings come about from people using email badly”,
she says. “People tend to send emails without writing “Dear so and so” at the beginning, or personalizing
them. This can seem rude to the recipient if English isn’t his or her first language. We need to adopt a
softer style”. MsBirkett also recommends that people use their email less and the phone more. “Speaking
to people can be a far more *%effective way of building a relationship”.

Robert Day, of Farnham Castle International Conference Centre, agrees. “Email and video
conferencing are theoretically so easy that people forget the importance of forging a direct relationship”,
he says. “If you can’t visit your overseas colleagues, talk to them on the phone and get to know them.
You’ll increase your chances of getting replies to your emails”. Learning a foreign language is no longer
a priority since English ‘really is the international business language’. It’s far less important to learn a



foreign language than to use your own language well, so that people who are not native speakers can
understand you. This means avoiding slang, speaking slowly, and hav®*ing the patience to listen to
foreign colleagues.

“Rather than language classes what we all need is cultural awareness training to help us to
understand business habits of other nationalities”, says Sue Hyde, the business development manager for
Babel language and cultural consultants. A lot of Babel’s business comes from firms that have merged
with or acquired a foreign business. “One firm called us in because things have become so bad that their
Italian business partners had stopped speaking to them. It was all to do with the way the two nationalities
communicated with each other. The British approach is to stick to a written agreement without a lot of
talking. Southern Europeans take the view that if things move on, ?*8there is no point in sticking to a
contract”.

2
HOW TO SELECT THE BEST CANDIDATES -
AND AVOID THE WORST
by Adrian Furnham

Investing thousands of pounds in the recruitment and training of each new graduate recruit may
be just the beginning. Choosing the wrong candidate may leave an organization paying for years to come.

Few companies will have escaped all of the following failures: people who panic at the first sign
of stress; those with long, impressive qualifications who seem incapable of learning; a hypochondriacs
whose absentee record becomes astonishing; and the unstable person later discovered to be a thief or
worse.

Less dramatic, but just as much a problem, is the is person who simply does not come up to
expectations, who does not quite deliver; who never becomes a high-flyer or even a steady performer; the
employee with a fine future behind them.

The first point to bear in mind at the recruitment stage is that people don't change. Intelligence
levels decline modestly, but change little over their working life. The same is true of abilities, such as
learning languages and handling numbers.

Most people like to think that personality can change, particularly the more negative features such
as anxiety, low esteem, .impulsiveness or a lack of emotional warmth. But data collected over 50 years
gives a clear message: still stable after all these years. Extroverts become slightly less extroverted: the
acutely shy appear a little less so, but the fundamentals remain much the same. Personal crises can affect
the way we cope with things: we might take up or drop drink, drugs, religion or relaxation techniques,
which can have pretty dramatic effects. Skills can be improved, and new ones introduced, but at rather
different rates. People can be groomed for a job. Just as politicians are carefully repackaged through
dress, hairstyle and speech specialists, so people can be sent on training courses, diplomas or
experimental weekends. But there is a cost to all this which may be more than the price of the course.
Better to select for what you actually see rather than attempt to change it.

From the Financial Times

3
MOTIVATING HIGH-CALIBRE STAFF

by Michael Douglas

An organisation's capacity to identify, attract and retain high-quality, high-performing people
who can develop winning strategies has become decisive in ensuring competitive advantage.

High performers are easier to define than to find. They are people with apparently limitless
energy and enthusiasm, qualities that shine through even on their bad days. They are full of ideas and get
things done quickly and effectively. They inspire others not just by pep talks but also through the sheer
force of their example. Such people can push their organisations to greater and greater heights.

The problem is that people of this quality are very attractive to rival companies and are likely to
be headhunted. The financial impact of such people leaving is great and includes the costs of expensive
training and lost productivity and inspiration.

However, not all high performers are stolen, some are lost. High performers generally leave
because organisations do not know how to keep them. Too many employers are blind or indifferent to the
agenda of would be high performers, especially those who are young.

Organisations should consider how such people are likely to regard important motivating factors.



Money remains an important motivator but organisations should not imagine that it is the only
one that matters. In practice, high performers tend to take for granted that they will get a good financial
package. They seek motivation from other sources.

Empowerment is a particularly important motivating force for new talent. A high performer will
seek to feel that he or she ‘owns' a project in a creative sense. Wise employers offer this opportunity.

The challenge of the job is another essential motivator for high performers. Such people easily
become demotivated if they sense that their organisation has little or no real sense of where it is going.

A platform for self-development should be provided. High performers are very keen to develop
their skills and their curriculum vitae. Offering time for regeneration is another crucial way for
organisations to retain high performers. Work needs to be varied and time should be available for creative
thinking and mastering new skills. The provision of a coach or mentor signals that the organisation has a
commitment to fast-tracking an individual's development.

Individuals do well in an environment where they can depend on good administrative support.
They will not want to feel that the success they are winning for the organisation is lost because of the
inefficiency of others or by weaknesses in support areas.

Above all, high performers - especially if they are young - want to feel that the organisation they
work for regards them as special. If they find that it is not interested in them as people but only as high-
performing commodities, it will hardly be surprising if their loyalty is minimal. On the other hand, if an
organisation does invest in its people, it is much more likely to win loyalty from them and to create a
community of talent and high performance that will worry competitors.

From the Financial Times

4
THE IMPORTANCE OF EXPORT

Exporters are not a special breed. They include thousands of companies, large and small, who sell
overseas as well as in the home market. Some enter the export field enthusiastic for overseas business,
others are reluctantly drawn into selling abroad in order to increase turnover. Some look to export markets
for much of their turnover, while others take only the occasional export order.

Whatever reason first brings companies into exporting, most continue as they become aware of
the additional opportunities for expanding their sales, and consequently the profitability of their business,
by selling to customers overseas.

Companies operating in home markets encounter many common problems in selling their
products or services - minimizing costs, achieving the required quality, meeting delivery dates, collecting
payment, and financing the whole operation. When companies start to export they face similar problems,
but with differences that are peculiar to the task of selling abroad.

The laws, languages and customs of most overseas markets are likely to be unfamiliar, at the
outset, as are particular commercial and technical specifications required by overseas buyers. The
shipment period is often much longer than in domestic contracts and exporters do not have the same
degree of control over the goods they sell, once they are shipped to their overseas destination. Yet
exporters have to ensure prompt and secure payment from overseas buyers who could be thousands of
miles away.

Payments have to be made in a currency foreign either to exporters or to their buyers or both.
Fluctuations in exchange rates are an added hazard, creating uncertainty about the value exporters finally
receive. And overseas governments may apply controls which restrict buyers' access to any foreign
exchange needed to pay exporters.

Special documentation for the movement of goods and the remittance of funds is necessary in
exporting and these documents vary from country to country. Consequently there are significant
differences between selling overseas and selling to the home market. So while exporters may not be a
special breed, they do need to acquire particular skills if they are to overcome the peculiar problems and
greater risks involved.

5
Continental eyes savings in pay cuts

WASHINGTON — Continental Airlines Inc. expects to save about $300 million in 2005 from
pay and benefit reductions achieved for most work groups, the air carrier said yesterday in an update for
investors.



In the presentation filed with the Securities and Exchange Commission, Continental said it
expects to achieve roughly $418 million of savings on an annualized basis when the cuts are fully
implemented.

The Houston-based carrier also said that despite continued improvement in revenue trends, it still
expects to record a "significant loss" for 2005, due to record high fuel prices.

Continental said Boeing Co. has agreed to provide backstop financing for the purchase of some
airplanes.

Continental, which has a major hub at Newark Liberty International Airport, recently announced
an order for two new Boeing 777-200ER widebody aircraft to support its international expansion. The
aircraft are scheduled for delivery in the first quarter of 2007.

The company also said it expects its debt principal and capital lease payments for the third quarter
to be around $74 million.

It anticipates ending the third quarter with an unrestricted cash and short-term investments
balance between $1.9 billion and $2 billion, and expects to end 2005 with a cash balance of about $1.5
billion and capital spending of around $236 million for the year.

Continental expects to contribute roughly $63 million to its pension plans in 2005, net of pension
expense. The amount is based on noncash pension expense of around $241 million and estimated
contributions of $304 million.

To date, Continental has contributed $220 million to its pension plans, consisting of 12.1 million
shares of ExpressJet stock valued at $130 million during the first half of 2005, $50 million of cash in the
second quarter and an additional $40 million of cash in July, the filing said.

The company said domestic advanced bookings through mid-October are slightly ahead of last
year at this time, while international advanced bookings are running slightly behind.

Home News Tribune Online, 10 September 2005

HHcTpyKuus 1m0 BbINOTHEHUIO:

OK3aMeH MPOXOAMT B YCTHOW (opme. BpeMsi Ha moAarotoBky k orBeTy coctapisier 30 muHyT. [danee
CTYACHT 4HTaeT (hparMeHT TEKCTa, MepeBoi, pedepupyeT TEKCT W OecelyeT Mo TeMe, YKa3aHHOW B
Ounere.

Kpurepun oueHnBanus:

. oreHKa «oTn4HO» ( 84-100 6aI0B) BBICTABIISIETCS, €CJIM TaHbI TIOJIHBIC OTBETHI Ha BCE BOTIPOCHI,
WCITIOJIb30BAHHBIA CIOBAapHBIA 3amac, rpaMMaTH4YecKue CTPYKTYphl W (OHETHUecKoe OQOopMIICHHE
COOTBETCTBYIOT ITIOCTABJICHHOW 3ajjaue; €clii IepeBOJ CJCTaH IOJHOCTBI0 C COONIOJICHHEM CTHIIS
BBICKa3bIBaHHS, O€3 HAPYIICHUS S3BIKOBBIX HOPM; JIOMYCKAECTCS OJ[HA CyMMapHas OINHUOKa, Kpome
UCKaXXEHHsSI CMBICNA; peepupoBaHUE TEKCTa CIeNIaHO 0e3 HCKaKEHHS HHPOPMAITUH, B PEYH OTCYTCTBYIOT
rpaMMaTHYECKUE, JIEKCUICCKHUE U JIOTHYSCKUE OIIUOKH.

. OTIeHKa «xopoIio» (67-83 Gaia) BRICTABISETCS, €CITU TaHBI HETOJIHBIC OTBETA HA BCE BOMPOCHI,
WCIOJb30BaHHBIA CJIOBApHBIM 3amac, TpaMMaTHYECKHE CTPYKTYpbl, (OHETHYeCKoe OgopMIIeHHE
BBICKa3bIBAHHS COOTBETCTBYET IMOCTABJICHHOW 3ajaue, HeOONbIINe HAPYIICHHUS HCIONB30BaHUS CPE/CTB
JIOTHYECKON CBSI3W; €CJIHM TEPEBOJ CJlleNiaH IOJHOCTBIO C COOJNIOJICHWEM CTHIIS BbICKa3bIBaHHSA, O€3
HaApPYIICHUS A3BIKOBBIX HOPM. [lOIyCKAIOTCS JIBE MOJIHBIE CyMMapHbIC OINMOKH, B T.4. HEe 0OJICe OIHOIO
UCKaXEHHsI CMbICNA; pedeprpoBaHUe TeKCTa CcIAeNaHo 0e3 HWCKaXKEHUS WHPOpPMAIUK, B PEUH
JIOMTYCKAIOTCS 2 rpaMMaTHIecKue, 2 JeKCHYECKHE U 2 JTOTMYSCKHUE OIIHOKY.

. OIICHKA «yIOBIETBOPUTEIHLHO» (50-66 OaIIOB ) BHICTABISAETCS, €CIU JITaHBI HEMOJIHBIC OTBETHI HA
JIBA BOMPOCA, WCIOJNL30BAH OTPAHWYCHHBIA CJIOBapHBIA 3amac, TpaMMaTHYECKHE CTPYKTYPbl H
¢doHeTnyeckoe oGOpPMIICHHE BBICKA3BIBAHUS WMEIOT HEOONBIINE HAPYIICHUS; , €CIU TMEPEeBOJ CHeIaH
aJIeKBaTHO; JIOMYCKAIOTCS 3 TMOJHBIE CyMMapHble OIMMOKH; pedepupoBaHHE TEKCTa CHENAaHO C
HE3HAYNTEIHHBIMH HMCKOKEHUSMH HHQOpMAIMK, B pPEYM MOOMycKaloTcs 3-5 Tpammaruyeckue, 3-5
JIEKCUYECKHe U 3-4 JTOrHYecKre OUTHOKH.

. orieHka «HeyaoBieTBopuTeTbHON( 0-49 OaioB) BBICTABISIETCS, €CIM OTBETHI HE CBS3AHBI C
BOIPOCAMHM, HAJIM4YKE TPyObIX OIIMOOK B OTBETE, HEMOHMMAHHE CYIIHOCTH H3JIaraeMOro BOIPOCa,
HEyYMEHHUE MTPUMEHATH 3HAaHHUS Ha MPaKTUKE, HEYBEPEHHOCTh U HETOYHOCTh OTBETOB HA JIOTIOJHHUTEIHHBIE
W HaBOJAIIAE BOIMPOCH], €CIIM TepeBol pedeprpoBaHHE TEKCTa HE COOTBETCTBYET TpPEOOBaHUSM,
YCTaHOBJICHHBIX JUISL OLICHKH «YJIOBJICTBOPUTEIBLHOY.

TecThl



1.baHk TecToB Mo pa3xenam

2 cemecTp
Tecr 1

A. Inset the words from the box into the sentences in the correct form

go against at a stretch give trouble

take after habitual diversity

obedience overlook quaint
1. We bought the house with arched windows the amazing sandy beach and the
ocean.
2. His younger brother is a very naughty child who to the whole family.
3. When Jane was 7years old she her granny by character and appearance.
4, Adam is such a person that nobody believes his words.
5. Old private British schools require from their students as there are very strict
rules of behavior.
6. Many teenagers their parents since they consider themselves old enough.
7. This travel agent‘s offers such a great of accommodation so we can’t choose
which one is the most suitable.
8. Einstein had so little time that he usually ate his breakfast

/ 8 points

B. Open the brackets using the correct form of the verbs (Present Simple, Present Continuous,
Present Perfect, Past Simple, Past Continuous)

1 What ... these days? (you ,to do)

2. How many plays ..... Shakespeare? (to write)

3. Are you hungry? ....something to eat? (you, to want)

4 Who is that man? Why ...... at us? (he, to look)

5
6
7
8

I don’t know where Amy is. ..... (you, to see) her?
The Chinese .... (to invent) printing.
I don’t know Carol’s husband. I .......... (never, to meet, him).
Water... at 100°C. (to boil)
/ 4 points
C. Translate the following sentences into English
1. Ha ciienyromeit Henene Haia rpyrmna OyIeT cliaBaTh 3K3aMeH 1Mo Gpuiocopuu.
2. OHa TOJIBKO YTO YJIOXKHJIA BOJIOCKI, HO BETEP UCIIOPTHII BCIO TIPUYECKY.
3. Korna Mel e3qumu B Typ o EBporie, Mbl OCTaHABIUBAIUCH B MAJICHBKMX FOCTHHUIAX M XOCTENax.
4, Kyna BbI €310 TUM JIETOM B OTITYCK?
5. Korna BeI mocieiHuii pa3 0OHOBISUIN 000U B TOCTHHOM?
6. OH HHKOT/Ia HE JIeaeT JOMAIIHIOW paboTy B OJIUH MPHUCECT.
7. Most MaMa Bcer/ia BCTAET C TIEPBBIMU JTyYaMHU COJHIIA.
8. KTo B Bameii ceMbe TOTOBUT MHIIY, a KTO 3aHUMAETCsI CTUPKON U yOOpKOii?
9. Xors Jlxum u Keppu He ONM3HEIbI, OHU MTOXO0XKH KaK JIBE KAILJIH BOJIBI.
/ 18 points
Tecrt 2
A. Insert the words from the box into the sentences in the correct form
emotional move in strong-willed
independent study nursery
hard-working impartial stubborn
1. My friend has a big house where there is even a with big bookcases and an antique
desk

2. My grandpa is a person who has achieved all his goals against all odds.



My youngest sister’s is so bright and spacious that I’m a little bit jealous.

You will be when you become an adult.

My sister became an excellent lawyer because she is so :

. My sister always cries while she’s watching drama. She is so , but we don’t see it
every day.

7. Our neighbours have just and today they are having a farewell party.

8. He is absolutely , hobody can influence him.

o0 s w

/ 8 points

Open the brackets using the correct form of the adjective.
You are (good) at math in our school.

Today is (cool) than it was yesterday.

My (young) sister is (tall) than me.

This is (expensive) flat in our city! Who will buy it?

This is (good) opportunity to practice your language skills.
My mother is one of (kind) person in the world.

You should be (polite) with old people.

Tomorrow will be the hard day, so I get asleep (early) today.

N~ wWNED

/ 4 points

Translate into English.

Capa ObL1a 3acTEHUMBA U HE APYXKHUJIA CO CBOMMHU OAHOKJIACCHUKAMHU.

Mawma Bcerja mnoMOKeT B TPYJHYIO MUHYTY.

Camblii TpyAOIIOOUBBIHN CTYJCHT HE BCETAa CTAHOBHUTCS YCIICIIHBIM OM3HECMEHOM.
AHTOHHO — TaKO# ke aMOUIINO3HBII KaK U €TO OTeIl.

W3-3a pa3HuLbl TOKOJIEHUI HA0 OBITh TEpPIUMee K CBOUM OIHM3KHM.

Ko nepBriM mokopuit IBepect?

B nepeBHe BO31yx ropasio YHile YeM B METaroIrcax.

JbkuM HUKOTZAa HE XOTENl XUTh B HeOockpeOe, MOATOMYy MpHOOpeNn HeOONbIIOW OCOOHSK B
MPUTOpPOJIE.

9. B MHOTOKBapTHpHOM AOME BCer/ia UIyMHO.

©No Ok wdEO

/ 18 points
Oobuwee konuuecmeo 6annos 3a cemecmp — 60 d6annoe

3 cemecTp
Tecr 3
A. Insert the words from the box into the sentences in the correct form

put off joinin stowaway
go off warm up main course
sneakers cool down pedestrian

You should before making these exercises in the gym.
is the illegal passenger without his ticket.
The in my favorite restaurant is delicious! You need to taste it.
I used to like swimming in my childhood but now I’ve
Yesterday Jack bought a pair of fashionable :
The football match was because of the weather.
At school our teacher offered me to our chess club.
You should before come home after the gym.

N OR~wWDRE

/ 8 points

B. Insert the correct article where it is necessary.

1. Londonis___capital of ___ Great Britain.

2. ___Jones will come tomorrow to dinner with us.

3. ___Big Theatre is_most popular ___ theatre in ___ Moscow.



N RN RE

© N Ok~ wdEm

CoNoOR~WNDEQO

N MWD

4. Pacific ocean is __biggest ocean on __ Earth.
5. My sister was ___teacher at school where we both studied.
/ 6 points

C. Translate into English.

OH o000xaeT XOAWTh IO AHTUKBApHBIM JIABKaM, IIO3TOMY Yy HEr0 OIpPOMHAasl KOJUICKIHS
CTapUHHBIX BELIEH oMa.

Kpuc npeanodynraer akTUBHBIN OTABIX U BCE JIETO IPOBOJIUT B ropax.

OHAM MOOUT KOJUIEKIMOHUPOBATh MOJETH CHOPTUBHBIX MAIINHOK.

Mos cecTpa 000XkaeT BsI3aHHE €Il CO LIKOJIBI M MOCBAIIAET EMY BCE CBOE CBOOOTHOE BpEMs.

MBI perucTpupoBaNych Ha PEIC OHIIANH.

[Ipexne 4eM OTIPaBUTHCS B OTIIYCK, HEOOXOIUMO 3a0pOHUPOBATH HOMEP B TOCTHHHIIE.

Hammm npy3ps pemunu noexarts myTeniecTBoBaTh B EBpory aBrocTonoMm. OHM O4EHb CMEBIE.
Bcerna npoBepsiiTe OUIETHI TP MOKYIKE JBAKAbI!

/ 16 points
Tect 4
Insert the words from the box into the sentences in the correct form.
leave out hurt predict
cure cook destroy
pain argue disappear
I like very much.
Please, don’t with your mother.
There are a few people in the world who can the future.
You should old buildings before build the new mall.
Many of well-known animals soon if we don’t save them.
All the scientists ate trying to invent the from the cancer.
I was feeling the in my leg when | felt from the ladder.
The most popular song of Linkin Park is « all the rest».
/ 8 points

Open the brackets using the correct form of the verb, using Active and Passive Voice.
That picture (paint) by my sister.

My order (deliver) by courier.

This book (write) in 1896.

You should (work) hard to get the good job.

The cure from rare disease (invent) by student of Harvard.

My favorite bakery (have) so many cakes and biscuits. Let’s go there.
Your jeans (be) still dirty, so clean them one more time.

The town museum (build) in 2018 for the World football championship.

/ 4 points

Translate into English.
Cawmble KpacUBBIE TIOITyTau KUBYT B bpazummm.
Yem 51 Mory Tebe momMoun?
BoT yxe HecKONbKO JHEH s CTpagaro OT TOJIOBHON O0IIH.
Bamie BpeMs A1 IOATOTOBKH K 9K3aMEHY HCTEKJIO.
Hama cempst mepeexana B AMepHKY, Korja MHe ObIJI0 Bcero 4 roja.
TrI HE MOXKeEIIb COBEPIIATH NPECTYIUIEHUS, 3TO HE3AKOHHO.
B npeBHME BpemMeHa IIOIIM PUXOIMIOCH OXOTHTHCS Ha JKUBOTHBIX Pyl BEDKUBAHMUSL.
I'moGanpHOE nOTEIUIEHUE IPOUCXOAUT U3-3a 3arPSI3HEHUS OKPYXKAIOLIEH Cpebl.
O603xaro rpuOHOI MUPOT IO PELEeNnTy MOEH CECTPHI.
/ 18 points



Oouwee kKonuuecmeo 6annoe 3a cemecmp — 60 oannos

4 cemecTp
Tect 5

A Insert the words from the box into the sentences in the correct form
nature programme influence advantage
talk show environmentally friendly graduate
celebrity dormitory drop out

1. are the more useful than .

2. Many cosmetics producers offer to their buyers products which aren’t tested on
animals.

Each university must have at least one for their students.

You can see the life of onTV.

Write down the full list of and disadvantages from your decision-making.

I from school in 2018.

You the university if you don’t pass all the exams.

TV and the Internet have the grate on the young people.

© N Ok

/ 8 points
Open the brackets using the correct form of the verb.
The ball (fall) down if you (throw) it.
You can (travel) around the world if you (have) enough money.
I (stay) at home if it (be) rain.
I (get) the reward the next week if | (work) hard today.
Ifl (be) you, | (go) to the concert of my favorite group.
If (have) much money, | (buy) a house and a car.
If (know) it in advance, | (prepare) for the conference better.
You should (be) ready to work hard if you (want) to get this job.
/ 4 points

N~ wNhED

O

Translate into English.
Kamnmﬁ ACHDb A1 CMOTPHO HOBOCTH I10 TCJIICBU30DPY.
MoOunanHbIE Teﬂe(l)OHBI OIIaCHBbI IJId 340pPOBbA, HO JIFOAU HE HNPCACTABIIAIOT CBO€EH KHM3HHU 0O€3

S
>

Bce Bamm (aiinsl MOTYT OBITH YKpPaJI€HBI U UCTIOPYEHBI, €CITH Balll KOMIIBIOTED JIETKO B3JIOMATh.
YeM THI 0OBIYHO 3aHMMAEIIBCS [T0CIIE JIEKIIHIA?

MoJtoiexKb CTPEMHTCS OBITh IOX0KUMHU Ha CBOUX KYMHPOB.

OnHO U TO e BBICKa3bIBaHHE (PUIIOCO(a MOKHO IIOHUMATH MO-Pa3HOMY.

Kaxxnpiii yenoBek 00s3aH MOMYYUTH BhICIIEE OOpa3oBaHHE IJII TOTO, YTOOBI CTAaTh YCIEIIHBIM
a0O0THHUKOM.

Mowu OJHOTPYIITHUKH MPOBOJAT CBOM CTYACHYECKHE IOJibl HA BEUYCPUHKAX, B TO BPEeMs KakK s
TaparoCh MOJYIUTH CTHIICHANIO 32 OTJIMYHBIE PE3YIIbTATHI.

g NogkrwE M

a

9. Ecnu O Antexc yunsics B IIKOJIE JIy4lle, OH Obl cMor mocTynuth B CTIHGOPI.

/ 18 points

TecT 6
A Insert the correct preposition
Two years ago | worked (1) the media company. | worked (2) writing the scripts for the talk
show. As the company was located in the office center we had to clock (3) __ and (4) ____ everyday.
My job was very challenging but | was glad that | was (5) work because there was high level of
unemployment in those years.
I was also responsible (6) advertising and was in charge (7) advertising budget
/7 points

B Choose the appropriate word
Young women entering the current (1) market have more than fifty years to wait before they
could be paid the same as men. Female managers saw their pay (2) half a percentage point



faster than their male counterparts last year, according to a study by the Chartered Management Institute.
Even if that rate of improvement continues the pay gap will not be closed until 2067.

Women's (3) increased by 2.8 per cent in 2009, compared with 2.3 percent for men. There is
better news in the boardroom, however, where female managers out-earn men with an average salary of
$144,300 compared with $132,000. At the other end of the (4) ladder, junior male executives
(5) $ 23,000 on average - $ 1,065 more than their female counterparts.

The largest pay gaps were in the IT and chemistry industries, at $15,123 and $12.127 respectively.

The recession also appears to have hit women managers hard, with 4% of the workplace (6)

last year.

The General Secretary of the trade union said: it's a disgrace that women will have to wait until 2067 for
the pay gap to close -nearly 100 after the Equal Pay Act. This glacial progress towards fairness cannot be
allowed to go (7)

1 1) work 2) job 3) post 4) position
Answer
2 1) raise 2) rise 3) increase 4) grow up
Answer
31) pay 2)salaries 3)fees 4) wages
Answer
4 1) promotion 2) advancement 3) career 4) rise
Answer
5 1) get 2) earn 3) gain 4) receive
Answer
6 1) fired 2) retired 3) resigned 4) made redundant
Answer
7 1)on 2) to 3) at 4)in
Answer
[ 7 points
C Put the verbs in the correct place and tense.
delayer set up receive give
open downsize be discuss
When John graduated from the University he (1) an IT company. At first there (14)
only one small office but by his 30" anniversary the company (2) 250 subsidiaries around the
USA with the headquarters in New York. The top management of the company (3) salaries and
fringe benefits whereas a line employee (5) just basic salary and perks such as free meal in
the company’s canteen. Now the company (6) the size of severance package with the
Labour Union as the company (7) and (8) in order to become flatter and
leaner.
/ 16 points

Oobuwee konuuecmeo 6annos 3a cemecmp — 60 oannoe

HHCTPYKUHS 110 BHINOJTHEHHIO

B mpouecce TECTUpPOBaHUA CTYACHT JOJIKCH OTBETUTH Ha BCC BOIIPOCHI. BpeMH BBIITOJITHCHUS KaXX10I'0
tecta coctapiseT 40 MuHyT. MakcUMallbHOE KOJIMYECTBO 0AJLIOB, KOTOPOE CTYIEHT MOkeT HabpaTh — 30
0aJuIoB 3a KaX bl TeCT. B TeueHHe ceMecTpa CTYJCHT BBIMIOIHSET JIBA TECTA MO UTOTaM KaKI0Tro
paszerna.

KpuTtepuu oueHuBaHus:

Tectnl 1- 5
3aganue A 3a KapIi IPaBUIIBHBIN OTBET BBICTaBIIsETCS 1 Oan
3ananne B 3a KaKIbIi MpaBUILHBIN OTBET BhicTaBmsercs 0,5 Ganna
3aganne C 3a KakJ0€ NPaBUIBHO TIEPEBEACHHOE MPEITIOKEHIE BhICTaBIsIeTCs 2 Oaa.
Ecnm nmpeioxenune nepeBeieHo YaCTUIHO MPaBHUIIBHO, CTYIEHT ToiydaeT |
Oamn
TecT 6

Saganus Au B 3a KaKpli PaBUIIBHBIN OTBET BBICTAaBIIAETCS 1 Oat



3anmanue C 3a KaXxapIi IPaBIIIBHBIN OTBET BBICTABJISETCS 2 Oaa.
Ecnu ctoBO CTOMT B HEMPaBUIILHOM rpaMMaTHIECKOU popme , OTBET
orieHuBaeTcs B 1 Oam.

YcTHBIH onipoc
2 cemecTp
1 pa3znen
1. Jlexcuueckue equHUAIBI 110 TeMaM «CeMbs 1 OBIT).
2. IlpaBuna ynotpebienus Hactosimiero Bpemenu (Present Simple, Present Continuous)
3. IpaBuna ynorpebnenus Hacrosiiero Bpemenu (Past Simple, Past Continuous).

2 pazgena
1. JIekcudeckue eIMHUIIBI IO TeMaM «J[oM 1 B3aMMOOTHOIIICHUS.
2. [IpaBuna ymorpebieHus: CpaBHUTETHFHON U TIPEBOCXOTHON CTETICHH.
3. Boipaxenue Oyaymiero B anriuiickom sizbike (Past Simple, Present Perfect) .

Oobuwee konuuecmeo 6annos 3a cemecmp — 20 dannoe

3 cemecTp

3 pa3gen
1. JIekcudeckue eTMHUIIBI TI0 TeMaM «IlyTeriecTBrs U CBOOOIHOE BPEeMs».
2. IIpaBuna ynorpebaeHus: apTUKIEH.
3. Beipakenue Oyaymiero B anrmiickom sizsike (Present Simple, Continuous, Future simple, be going to)

4 pa3nen
1. Jlekcdeckne € TUHUIIBI IO TEMaM «30pOBBIH 00pa3 KU3HU H HAITMOHAIHHBIE KYXHID.
2. llpaBuna ymorpedaeHus CTpaaaTeI-HOTO 3aJI0Ta.
3. MopanbHbIe Taroisl .
Oobuwee konuuecmeo 6annos 3a cemecmp — 20 o6annoe

4 cemecTp
5 pasnea
1. Jlekcnueckue equnupl o remam «CMU , TexHomorun, 00pa3zoBaHue, OKpyXKarowas cpeaay.
2. [IpaBuna yrnorpeOaeH s YCIOBHBIX MTPEITIOKEHIIH.
3. KocBennas pedsb.

6 paznen

1. Jlekcuueckue equHUIIBI 10 TeMaM «PaboTa 1 3aHITOCTh.

2. llpaBuiia popMupoOBaHHS U YIIOTPEOICHNUS IEHCTBUTENFHOTO 3aJI0Ta.

3. IlpaBuna popMupoBaHus U ynoTpeOIeHus JeHCTBUTEIBHOTO CTPAAaTEILHOTO 3aJ10Ta.
Oobuee konuuecmeo 6annoe 3a cemecmp — 20 6annos

HNHCeTpyKuUs M0 BBINOJTHEHUIO

Y CTHBIH ONPOC MPOBOJIUTCS 2 Ppa3a B CEMECTP B KOHIIE IPOXOXKIECHHUS KaX10r0 pasaena. Bo Bpems
YCTHOTO OIIpOca CTYACHT JIOJKEH OTBETUTH Ha BCE BOIIPOCHI TPEToiaBaTens 1Mo Teme. Bpems oTBera
COCTaBIISIET 5 MUHYT. MakcHManbHOE KOJIMYECTBO OaIIOB, KOTOPOE CTYJICHT MOXeT HaOpaTh 3a 1
cemecTp— 20 Gayios.

Kpurtepun oueHuBanus:

Kaxxap1it yCTHBIN OTPOC OIIEHWBAETCS CIAEAYIONIIM 00pa3oM

. CTYZAEHTY BbICTaBisieTcs: 9-10 GayoB, eciiy OH OTBETWII Ha BCE BOIIPOCHI B ITOJTHOM 00BEME, BO
BpeMsl OTBETa ObLIM ClieNlaHbl 1-2 JIeKCHKO-TpaMMaTnieckine M\ 1-2 (poHeTHuecKre OmnoKy;

. CTYJICHTY BBICTaBIIsieTCsl 7-8 OAJIOB, €CITM OH OTBETHII HAa BCE BOIPOCHI B TIOJIHOM 00bEME, BO
BpEMsI OTBETa OBLIH CJIeNIaHbI 3-5 JISKCHUKO-TpaMMaTH4eCKuX M\IIH 3-5 GoHeTHYecKnX OmmnooK;

. CTYZAEHTY BBICTaBIIsieTcsl 1-6 6asioB, ecii OH OTBETHJI HE Ha BCE BOIPOCHI WJIM HE B TIOJTHOM
o0Obeme, BO BpeMsi OTBETa ObLTH C/IeaHbl 0osiee 5 JIeKCUKO-TpaMMaTHYeCKUX H\WiK Oosee 5
(hOHETUYECKHUX OLTHOOK

. CTyZAEHTY BbIcTaBisieTcs: 0 6ayuioB, €Clid OH HE OTBETWII HU HA OAMH BOIIPOC.



Tembl 10K/IA0B € NIpe3eHTanue
2 cemecTp
[NomynsipHbie MeCTa OTIbIXa
HarmonansHBIE 0COOEHHOCTH 1 KYJIBTypa CTPaH H3y4aeMOoro S3bIKa
HeoOsransie x000u Mupa
CeMeliHbIe IICHHOCTH B Pa3HBIX CTPaHax
06mee KoJiuuecmeo 6annos 3a cemecmp — 20 6annos

Call A

3 cemecTp
5. Kyxnu mupa
6. [Nomynsipu3zarust 310poBOTO 00pa3a KUIHU
7. [IpobaeMbl OKpysKaroIero Mupa
8. Pasnosugnoctu CMU
Oowee kKonuuecmeo 6annos 3a cemecmp — 20 oannos
4 cemecTp
9. BnusHue TexHonorui
10. Cucrema obpazoBanus B Poccun u 3a pyoexom
11, Cambie BocTpeOoBaHHBIC IPOGECCHH B MUPE
12. ®dpunaHcepcTBO Kak HOoBast HopMa TPYAOBOH 3aHITOCTH

Oobuwee konuuecmeo o6annoe 3a cemecmp — 20 dannoe

HNHcTpyknus no BbINOJTHEHUIO

CTyneHT TOTOBUT 2 AOKJIa/1a B TEUEHUH ceMecTpa. 3a 2 JOKIIaaa CTYJeHT MOKET MaKCUMaIIbHO HaOpaTh
20 OamoB. MeToanyeckne peKOMEHAALMH 110 HAIIMCAHHIO U TpeOOBaHUs K 0(OPMIICHUIO COACPIKATCS B
MIPUIIOKEHUH 2

Kputepun ouennBanus:

Kaxp1ii OK/Iaa OLIEHUBACTCS 110 CICAYIOLUIMM KPUTEPHUSIM

- CTYJeHTY BbICTaBIsieTCs 8-10 0a/UIOB, €CIIM U3JIOKEHHBIA MaTeprail (pakTHIECKH BEPEH, IPUCYTCTBYET
HaJIM4Me TTyOOKMX MCUEPIBIBAIOLINX 3HAHUM 1O MTOATOTOBIEHHOMY BOIPOCY, B TOM YHMCIIE OOLINPHBIE
3HaHMS B 11€JI0M 110 AUCLMIUIMHE; TPAaMOTHOE U JIOTHYECKH CTPOMHOE H3JI0KEHUE MaTepHaa, IUPOKOoe
WCIIOJIb30BaHKE HE TOJIHKO OCHOBHOM, HO U JIOTIOJTHUTENBHOM TUTEpaTyphl, IPE3eHTAINA MaTepraa
BKJIIOYAET HE MEHee 7 CIIaliIoB, OTPaKaIOIINX OCHOBHBIE MOJIOXKEHUS IOKIIaa;

- CTYZACHTY BBICTaBJIsIE€TCs 6-7 OAJUIOB - N3JI0KEHHBII MaTepHal BEpeH, HaJIMUUe MOJTHBIX 3HaHUH B 00beMe
MIPOIIEHHON TPOTpaMMBI 10 TTOJATOTOBIEHHOMY BOMPOCY; TPAMOTHOE M JIOTHUECKH CTPOIHOE M3I0XKEHHE
MaTepuaia, MUPOKOe HMCIOIb30BAHUE OCHOBHOW JINTEpATyphl, Mpe3eHTalrs MaTepuana BKIodaeT 3-6
CJIaliI0B, YACTUYHO OTPAXKAIOIIUX MOJI0KEHHS JOKIIa1a,;

- CTY/IGHTY BBICTaBIIsSIeTCs 3-5 0asia — M3JI0KEHHBIA MaTepHrall BepeH, HATMYMe TBEPIbIX 3HAHUH B 00beMe
MPOMIEHHOW TMpPOrpaMMbl IO MOJTOTOBJIEHHOMY BOIPOCY; H3JIOXKEHHE MaTepuala C OTIAENbHBIMU
OMOKaMH, YBEPEHHO HCIIPABICHHBIMH HCIOIb30BAaHHE OCHOBHOM JUTEpaTyphl, B NPE3CHTALMH Ha
ClIaiiIax OTCYTCTBYIOT OCHOBHBIE ITOJIOKEHHS., TMOO CIIaiiibl BKIIOYAIOT TOJHOCTBIO BECH JOKIIAT;

- cTyieHTY BbicTaBiseTcs 0-2 Oanna — paboTta He cBsi3aHa C BEIOPAHHOW TEMOW, HaJH4YKe TPyObIX OMHMOOK,
HETMOHMMaHHE CYLIHOCTH M3JIaraéMoro BOIIPOCa, MPEe3eHTalHs OTCYTCTBYET.

3. MeToauyeckue MaTepuasbl, onpeaeasiioliye Npoueaypbl olleHUBAHUS 3HAHW, yMeHUIA,
HABBIKOB U (WJIM) ONBITA AeATeIbHOCTH, XapaKTePU3yIOLIUX 3Tanbl GopMHUPOBAHUA KOMIIeTeH Mt

[porenyps! OlleHUBaHUSI BKITIOYAIOT B ce0sI TEKYIIMH KOHTPOIb ¥ MTPOMEXYTOYHYIO aTTECTAIIHIO.

Texymmii KOHTPOJIb YCIEBAE€MOCTH MPOBOJUTCS C HWCIIOJIB30BAHWEM OIIEHOYHBIX CpEICTB,
MIPEJICTABJICHHBIX B 1.2 JAHHOTO MPUJIOKEHUS. Pe3ynpTaThl TEKYIEro KOHTPOIISI JOBOAATCS IO CBENCHHUS
CTYJEHTOB J0 MPOMEKYTOUHOHN aTTECTALHH.

IIpomeskyToyHasi aTTECTAIMS POBOIUTCS B JOpPME 3a4eTa U 3K3aMEHa.

3adeT MPOBOAMTCS MO PACIHMCAHUIO MPOMEKYTOUYHOM aTTecTtanu B ¢opme cobecemoBaHus IO
MPOMACHHBIM TeéMaM. OJK3aME€H NPOBOJUTCA IO PACIHCAHUIO MPOMEKYTOYHOM aTTECTallMd B YCTHOM
¢dopme. KonmuecTBo BOMPOCOB B SK3aMEHAIIMOHHOM 3afiaHuu — 2. [IpoBepka OTBETOB U OOBSIBICHHUE



pe3ynpTaTOB MPOM3BOAWTCA B JACHb 3adeTa WM OJK3aMEHa. Pe3ynbpTaThl aTTecTaluyd 3aHOCATCS B
BEJIOMOCTH M 3a4eTHYIO KHIDKKY CTyAeHTa. CTyIE€HTHI, HE MPOIIEANINe IPOMEKYTOYHYIO aTTECTALIUIO 110
rpaduky NpPOMEKYTOYHOH AaTTeCTalluH, JOJDKHBI JIMKBHAWPOBATH 3aJI0JDKEHHOCTh B YCTAHOBICHHOM
MOPSIIIKE.



IMpuioxenue 2

METOAUYECKHUE YKA3AHUS 1O OCBOEHUIO AU CHUNIJINHBI

Y4eOHBIM MIaHOM TPETyCMOTPEHBI CIIEYIONINE BUIbI 3aHATHIA:

- IPAKTUYECKUE 3aHSATHSL.

B xome mpakTHdeckuxX 3aHATHHA YIUIyONSIOTCS M 3aKpEIUIIOTCS 3HAHUSI CTYIEHTOB IO PAAY
BOIPOCOB, Pa3BUBAIOTCS HABBIKK YCTHOM U THChbMEHHOW PeYH HAa MHOCTPAHHOM SI3BIKE.

[Tpu NOATrOTOBKE K MPAKTUICCKUM 3aHATHSIM KaXIbIi CTYICHT JOJDKCH:

— M3YYUTh PEKOMEHIOBaHHYIO y4eOHYIO IUTEPaTypy;

— MOATOTOBUTH OTBETHI HA BCE BOIMPOCHI 10 M3y4aeMOl TeMe.

[o cormacoBaHHMIO ¢ PENOJABATENIEM CTYICHT MOXKET TIOATOTOBHUTE AOKIA] IO TeMe 3aHsATHs. B
MpoIecce MOATOTOBKH K MPAKTHYECKUM 3aHSATHAM CTYACHTBHI MOTYT BOCHOJB30BaThCS KOHCYJIBTAlHIMHU
NpenoJaBaTens.

Bompockl, He pacCMOTpEHHBIC HA MPAKTHYCCKUX 3aHATHAX, JOJDKHBI OBbITh U3yUYCHBI CTYJICHTAMH
B XOJI€ CaMOCTOSATENbHOH paboTbl. KOHTpOms caMoCTOSTENbHOW pPabOTHI CTYACHTOB Haj y4deOHOM
NPOrpaMMoOil Kypca OCYIIECTBIISIETCS B XOJIe 3aHATHH METOIOM YCTHOTO ONpOca WM IOCPEICTBOM
TECTHpOBaHMSA. B XoJe caMoCTOSTENbHOW pPabOThl KaXIBIH CTYACHT O0S3aH MPOYHTATh OCHOBHYFO
U TI0O BO3MOXXHOCTH JIOTIOJIHUTEIBHYIO JIUTEpaTypy IO H3y4aeMOH TeMe, BBIMKUCATh ONpEACICHUS
OCHOBHBIX TIOHATHH; 3aKOHCHEKTHPOBAaTh OCHOBHOE COJEpXKAHME; BBIHCATh KIIOYEBBIC CIIOBA,
BBITIOJTHUTD 33/IaHUSI-OPUECHTHPBI B MPOIecce YTEHUS PEKOMEHIyeMOro MaTepuala, MpoaHaIHu3HupOBaTh
MPE3CHTAIMOHHBIA MaTepuall, OCYIICCTBUTh 000OIIEHHE, CPABHUTh C paHee W3yYCHHBIM MaTEepPHAIIOM,
BbIACINTH HOBOC.

JI1st TOATOTOBKM K 3aHATHUAM, TEKYLIEMY KOHTPOJIKO M IIPOMEKYTOUHOM aTTECTALMM CTYJEHTBI
MOTYT BOCIOJIBb30BAThCS AIIEKTPOHHO-OMONINOTEUHBIMU cucTeMaMu. Takke 00yJaroluecss MOTYT B3STh
Ha JOM HEOOXOAWMMYIO  JHTeparypy Ha  aOOHEeMEHTE  YHHBEPCHUTETCKOHW OHWONHOTeKH WIN
BOCIIOJIB30BaThCs YNTAJIbHBIMU 3aJlaMU

IMoaroroBka AoK/Ia/1a ¢ Mpe3eHTalueil

OnHoii M3 GOpM CaMOCTOSTEIBHON JESITENbHOCTH CTYJCHTA SIBISICTCS HANWCaHWE JIOKJIAI0B.
BrimonHenne Takux BUAOB pabOT CiocoOCcTBYeT (OPMHUPOBAHHIO Y CTYACHTa HABBIKOB CAMOCTOSTEILHON
HAYYHOM AEATEIIbHOCTH, TOBBILICHUIO €r0 TEOPETHYECKOH U NPO(eCCHOHAIBHON MOATOTOBKH, JTy4LIeMy
YCBOEHHIO y4yeOHOT0 MaTepuania.

TeMbl TOKIII0B ONpPEAEISIFOTCS MPEnojaBaTelieM B COOTBETCTBUH C MPOTPaMMON JIUCIUIIIHHBL
KonkpeTusauus TeMbl MOXKET OBbITh C/I€NaHa CTYyJCHTOM CaMOCTOSITEIbHO.

Crenyer akLeHTHPOBAaTh BHHMAaHHME CTYAEHTOB Ha TOM, 4TO ()OPMYIHMPOBKA TeMbl (Ha3BaHMs)
paboTHI IOKHA OBIT:

-  scHo 1o popme (He coepkaTh HEYA000YUTaeMbIX U (ppa3 ABOWHOTO TOJKOBAHUS);

~  COAEpKaThb KIIOUEBbIE CJIOBA, KOTOPBIE PENPE3CHTUPYIOT UCCIIEIOBATENbCKYIO padoTy;

—  OBITh KOHKPETHOM (HE COAEPIKATh HEOIIPEICICHHBIX CJIOB «HEKOTOPBIEY, «OCOOBIE» U T.11.);

—  cojepxaTh B ceOe JIeHCTBUTENBHYIO 3a/1a9Y;

~  OBITb KOMIIAKTHOH.

BriOpaB Temy, HEOOXOMMO MOAOOPATh COOTBETCTBYIOIINN MH(OPMALMOHHBIN, CTATUCTHYECKUN
MaTepHai 1 MPOBECTH €ro NpeABapuTeNbHbINH aHanu3. K Hanbonee JOCTYHBIM HCTOYHUKAM JIUTEPATYPhI
oTHOCATCS (OHABI OMOIMOTEKH, a TaK K€ MOT'YT HCIIOJIb30BATHCS 3JEKTPOHHBIE UICTOYHUKH MH(OpMALUN
(B TOM uncie u aTEpHET).

BaxnbiM TpeboBaHWEM, MPEIbSBISEMbIM K HAIMCAHWIO JOKIAJIOB HA AaHTJIMHCKOM S3BIKE,
SIBIISIETCSl TPaMOTHOCTh, CTHJINCTHYECKAs aJIeKBaTHOCTh, COJEPKATEIBHOCTh (IIOJHOTA OTPaXKEHUS W
PaCKpBITUS TEMBI).

Jloknaj TOJDKEeH BKJIFOYATh TAKOW 3JIEMEHT KaK BBIBOJIBI, TIOIYYEHHBIE CTYJICHTOM B PE3yJIbTaTe
paboThl ¢ HICTOYHHKAMHU HH(OPMAIIHH.

JlokJaapl IpeACTaBISIOTCS. CTPOrO B ONpejesieHHoe rpadukoM yueOHOro mpolecca Bpems U UX
BBITIOJTHEHHUE SIBIISIETCA 00513aTETILHBIM YCIOBHUEM IS IOITYCKa K IPOMEKYTOYHOMY KOHTPOJTIO.

[IpesenTanust mpexacraBiser co0OW MyONUYHOE BBICTYIUIGHHE HA HMHOCTPAHHOM  SI3BIKE,
OPUCHTUPOBAHHOE Ha O3HAKOMJICHHE, YOEeXJEeHHE Ciymarejeld I0 OMNpeJeleHHOW TeMe-Tipobieme.
ObecnieunBaeT BU3YalbHO-KOMMYHHMKATUBHYIO MOAJEPKKY YCTHOTO BBICTYIUICHHS, CIOCOOCTBYET €ro
3¢ (peKTUBHOCTH 1 PE3yIbTATHBHOCTH.



KavecTBeHHast ipe3eHTaIUsI 3aBUCUT OT CIICAYIOIINX apaMeTpoB:

- TIOCTaHOBKH TEMBI, [IEJI | TUIaHA BBICTYIIICHUS;

- ompejeicHUs MPOOHKUTEIBHOCTH MPEICTABICHUS MaTepUAIa;

- ydera OCOOCHHOCTEH ayJUTOPUH, aAPECHOCTH MaTepHuaa,

-  HMHTEPaKTUBHBIX JCHCTBHI BHICTYIAIOMETO (BKIFOUEHHE B OOCYKICHUE CITyIIATENCH );

-  MaHepbl TPE/ICTABIICHUS MPE3CHTAIMN: COOIOJICHHE 3PUTEIBHOr0 KOHTAKTa C ayTUuTOpuei,
BBIPA3UTEIBHOCTb, KECTUKYIISIIIHS, TSJIOBHKCHUS;

- HaIAYMs WUTIOCTpanwii (He eperpyKaminx n3o00pakaeMoe Ha IKpaHe), KIIFOUEBBIX CIIOB,

- HY)XHOTr0 1ojj00pa IIBETOBOU raMMBI;

- UCHOJb30BaHUS YKa3KH.

[IpenogaBarens TOMKEH PEKOMEHI0BATh CTYIACHTaM

- HE YHTATh HAIMCAHHOE Ha JKPaHE;

- 00s3aTeabHO HEOJHOKPATHO OCYIECTBUTH MPEICTABICHUE IPE3CHTAIIUH JIOMA;

- TPeIyCMOTPETh MPOOJIEMHbBIE, CIIOKHBIC JIJIsl TOHUMaHUsI (PparMeHThl U TPOKOMMEHTHPOBATh
ux;

- TpenBUICTh BO3MOXHBIC BOIPOCHI, KOTOPBIE MOTYT OBITh 3a/IaHBI IO XOJIy W B PE3yJIbTaTe
MIPEIbSBICHUS IPE3CHTAIUH.
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