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1. HEJIX OCBOEHUSA TUCIUITJINHBI

1.1| lenbt0 OCBOEHUS AWCIMIUIMHBI SBISETCS (DOPMUPOBAHWE KOMIETCHIMH HEOOXOMMMOHM IJIsi KOMMYHHKAllMd B YCTHOH H
MUCBMEHHOH (popMax Ha MHOCTPAHHBIX A3BIKAX IS PEIIEeHUs 3a1a4 MEKINYHOCTHOTO ¥ MEKKYIIBTYPHOTO B3aUMOAEHCTBUSL.

2. TPEBOBAHMUA K PE3YJIBTATAM OCBOEHUSA JUCHUILJTUHBI

YK-4: CnocoGeH ocymecTBJISATH /IeJIOBYI0 KOMMYHUKALIHMIO B YCTHOH M NMUCHbMEeHHOW (opMax Ha rocyiapcTBeHHOM Si3bIKe
Poccuiickoii @enepannu u MHOCTPaHHOM(bIX) A3bIKe(aX)

B pe3ysbTaTte 0CBOCHHS JUCUMILIUHBI 00y4AIOIMIICS NOJIAKEH:

3HaTh:

-(OoHETHYECKHUE, JIEKCHUECKUE U TpaMMAaTHUECKUE SBJICHUS M3y4aeMOTr0 WHOCTPAHHOTO S3bIKA, TMMO3BOJSIONIAE HCIONB30BaTh €ro Kak
CPeACTBO TMYHOCTHOW KOMMYHHKAIINY;

- COLMOKYIIBTYPHYIO c(hepy POAHOU CTPAaHBI M CTPAHBI H3y4aeMOTO SI3bIKa;

- OCHOBHBIC 32aKOHOMEPHOCTH B3aUMOJICHCTBHS YeJI0BEKa U O0IIEeCTBa,;

- IEKCHYECKUE U TPAMMATHIECCKHIE CTPYKTYPBI U3y4aeMOro S3bIKa;

-TIpaBUJIa YTEHUS U CJI0BOOOpA30BaHUs; MpaBuia OPOPMIICHHUSI YCTHONH MOHOJIOTHYECKON M TUAaIOTHUECKON peu;

- He MeHee 3000 Jiekcu4yecKux eauHuIl, U3 HUX He MeHee 1500 akTuBHO(COOTHECEHO ¢ nHauKaropom YK-4.1)

Ymern:

- CHCTEMHO aHAJIM3UPOBaTh HH(OPMALIHIO U BEIOUPATh 00pa3oBaTeIbHbIE KOHLEIIINH;

- IPUMEHSATH METO/IbI ¥ CPEJICTBA IIO3HAHMS ISl UHTEIUICKTYalIbHOTO PAa3BUTHS, OBBIICHUS KYJIBTYPHOTO YPOBHS;
- NCTIONIB30BaTh TEOPETHUECKHE 3HAHKS JIs TeHepani HOBBIX HEH;

- BOCIIPMHUMATb CMBICIIOBYIO CTPYKTYpPY TEKCTa; BBIIETATH [TABHYIO M BTOPOCTEIIEHHYIO HH(OPMALIHIO;

- JIOTHYECKH BEPHO, apryMEHTHUPOBAHO BBIPAXKaTh CBOU MBICIH B YCTHOW M IIMCBMEHHOH (opMe;

- IOHUMATh CMBICIT OCHOBHBIX YacTeil Haora i MOHOJIOTa;

-BOCHPOU3BOAUTH TEKCT IO KITFOYEBBIM CIOBAM HJIH MO IJIaHY; 3a/1aBaTh U OTBEYATh HA BOIPOCHL;

- IPUMEHATH 3HAHMUS MHOCTPAHHOTO S3bIKA JUIS OCYLIECTBICHMS MEXKJIMYHOCTHOTO OOLICHHS, YNTATh JINTEPAaTypy M aHAJIM3UPOBATh
HOJIy4EHHYI0 HH()OPMAIIHNIO;

- IEPEBOTUTH TEKCTHI O0IIETyMaHNTAPHONW HANIPaBICHHOCTH (0€3 cioBaps);

- COCTaBIIATh TEKCTHI HA HHOCTPAHHOM SI3BIKE(COOTHECEHO ¢ HHAUKaTopoM YK-4.2)

Baanernb:

- HaBBIKAMH BBIPAKCHUS CBOUX MBICIICH 1 MHEHUS B MEXIITYHOCTHOM OOIIIEHNH Ha HHOCTPAHHOM SI3BIKE Ha IIPOJBHHYTOM yPOBHE;
- HaBBIKAMU ITyOINYHOM peyH, apryMeHTal|H, BEICHUsI AUCKYCCHHU; HaBbIKAMU MUCEMEHHOW peyn;

- crioco6aMy OPUEHTHPOBAHMS B UICTOUYHMKAX HH(GOpMALK ()KypHAaIIbI, CAliThl, 00pa3oBaTeIbHbIC TIOPTANBI U T.1.);

- OCHOBHBIMH HaBBIKAMH M3BJICYCHHS IIIABHOH M BTOPOCTENIEHHOM NH(OpMaIim;

- HaBBIKAMU NTPUOOPETEHUS], HCIONb30BaHMUs U OOHOBICHHS TYMaHUTAPHbIX, 3HAHUH;

- HaBBIKAMU MTMCbMEHHON M YCTHOM peYr Ha MHOCTPAHHOM SI3BIKE;

- HaBBIKAMH M3BJIEYCHHS HEOOXOIMMOW MH(OPMAIIMK U3 OPHTHHAIEHOTO TEKCTAa(COOTHECEHO ¢ HHANKaTopoM YK-4.3)

3. CTPYKTYPA U COAEP KAHME JTUCIUIIJINHBI

Pasnen 1. Mosi ceMbsI M MOJi ObIT

Ne HaumenoBanue tembl / Bua 3ansrus CeIl\g;Ic)zp Yacos Km:[r:’;e"_ Jluteparypa
Tema 1.1. «Most ceMbst 1 ApY3bs».
Jlexcnueckue €IUHHIIBL: «/lUCKpUNTUBHBIE  TIpHUJIAraTeibHEIE,
1.1 |xapaxtepuctuknu JTIOZER» ) 3 VK-4 JI1.1, J11.2, J12.1,
" |I'pammaruka: HacTosiiee npocToe U HACTOALIEE MPOAOJIKEHHOE J12.2,J12.3,J12.4
BpemeHa [Incsmo: Hammcanue HeopMansHOTO MHCEMa APYTY
/Mp /
12 [lonaTHe 0 mpuYacTHM HACTOSIIEro BpemeHH. IlpaBuna ymoTpebieHus ) 20 VK-4 JIL.1, JI1.2, JI2.1,
" | HacTosIEero mpocToro u npoaomkenHoro / Cp / JI2.2,J12.3, J12.4
Tema 1.2. "Beir m mnoBcemHeBHBIe oOs3aHHOCTH". Jlekcmueckue
enuHUIBL: (pa3oBble IMaronsl mo Teme. ['pammarmka: IIpomenmree J1.1,J11.2, JI2.1,
1.3 2 6 YK-4
MpocToe M TMpolleqiiee NpoJoKeHHoe BpeMeHa [lucbMo: Hamucanue J12.2,J12.3,J12.4
otBeta npyry / Ip /
1.4 [IpaBuia ymorpeOiieHHsI MPOCTOTO MPOMISAIIET0 W TPOJAOKSHHOTO ’ 20 VK-4 JI1.1, J11.2, J12.1,
" |Bpemen/Cp/ J12.2,J12.3, J12.4
. . JI.1, J11.2, J12.1,
1.5 |UroroBsrii Tect K pasneny 1. Onpoc no npoiinerasM Temam / Ip / 2 2 YK-4 122, 7123, 2.4




Pa3znen 2. /lom 1 B3aHMOOTHOIIEHUS

Ne HaumenoBanue tembl / Bua 3ansaTus Celng;lc)zp Yacos Kon:::de;en- Jluteparypa
Tema 2.1. "Mo#t pmom". Jlekcuueckue €AMHULBI:YACTH  JIOMA.
JI1.1, J11.2, JI2.1,
2.1 |I'pammarmka: Hactosmiee CoOBepIICHHOE U IPOIIEIIIEe IIPOCTOE. 2 8 YK-4
J12.2,J12.3, J12.4
ITucemo: TIpaBuna Hanwcanus otyeta / Ip /
29 IIpaBuna ymoTpeOJCHUST HACTOAIIETO 3aBEPIICHHOIO M MPOCTOrO ) 20 VK-4 JI1.1, JI1.2, J12.1,
| mpomemmero / Cp / J12.2,J12.3, J12.4
Tema 2.2. "B3auMooTHOLIEHUS B ceMbe U C Jpy3bsimu" Jlekcuueckue
23 €IMHUIILI: 0T CaTEIbHEIE npujararenbHble. I'pammaruka: ) 6 VK-4 JI1.1, JI1.2, J12.1,
" | CpaBHuTeNIbHAs M TIPEBOCXO/HAs CTENEHb NpuiararesbHbIX. [IuchMo: JI2.2,J12.3, J12.4
IMpawnna narmmucanus craten / Ip /
24 IMpaBuna ymoTpeONIeHUs] CPaBHUTENBHON M TPEBOCXOXHOHN cremeHH / 2 20 VK-4 JI1.1,J11.2, JI2.1,
| Cp/ J12.2,J12.3, J12.4
[oaroroBka goknana ¢ npezentauueit B Libre Office JI1.1, J11.2, J12.1,
25 /Cp/ 2 32 YK-4 JI2.2,J12.3,J12.4
N N JI1.1, J11.2, JI2.1,
2.6 | UroroBeii Tect k pazaeny 2. Onpoc no npoineHHbM Temam / IIp / 2 2 VK-4 122,123, 2.4
N JI1.1, J11.2, J12.1,
2.7 | /3auér/ 2 0 VK-4 2.2, 123, 2.4
Pazgen 3. IlyTtemectBusi U cBOOOAHOE BpeMsl
Ne HaumenoBanue tembl / Bua 3ansiTus Ce;(«;;zp Yacos Kow:lrl[de:en- Jluteparypa
3.1. CBoGomHOE BpeMs
Jlexcudeckue enMHUIBL: (pa3oBbIe IIIAroIIbl MO TeMe «X000m»
3.1 |I'pammaruka: OnpeneneHHbINH 1 HEONPEICICHHBIH apTHKIIH 3 8 YK-4 a1.1,711.2, 2.1,
J12.2,J12.3, J12.4
[Tucsmo: Hanmcanue uctopuu 0 U3BECTHOM YEJIOBEKE
/Tp /
N JI1.1, J11.2, J12.1,
3.2 |IIpaBuia ynorpeonenus aptukieii / Cp / 3 10 YK-4 2.2, 7123, 2.4
3.2. [TyremecTBust
Jlexcuueckue enuuubl: JIE 1o Teme «IyTeriecTBUs»
33 I'pammaruka: Hactosiee mpomomkeHHOE BpeMsi, Oymyiee Bpems W 3 6 VK-4 JI1.1, J11.2, J12.1,
"~ | BEIpaxkeHHue going to J12.2,J12.3, J12.4
[Incemo: Hanucanue otuera
/Tp /
34 [MpaBuna ¢opMupoBaHus W YHOTpeONEHHs CTpagarelbHOro 3anmora / 3 10 VK-4 JI1.1, J11.2, J12.1,
[ Cp/ J12.2,J12.3,J12.4
N N JIL.1, J11.2, J12.1,
3.5 |Urorosslii TecT K pasaerny 3. Onpoc no npoiaeHasiM Temam / [p / 3 2 YK-4 2.2, 7123, 2.4
Paznen 4. HannoHnanbHble KyXHU U 3IPaBOOXpPAHEHHE
Ne HaumenoBanue tembl / Bua 3ansaTus Celnca;lc)zp Yacos Km:::;eﬂ- Jluteparypa
4.1 HanmoHanbHble KyXHU
41 Jlexcuueckue enuHuUbl: Gpazopslie miaronsl u JIE mo teme «emay» 3 g VK-4 JI1.1, J11.2, J12.1,
" |I'pammaruka: CtpagareiabHblid 3a10r J12.2,J12.3, J12.4
IMucemo: Hammcanue craTby B MOJIONEXKHBIN skypHa / TIp /
4.2 |TlpaBuna ynoTpeOsaeHus BpeMeH B 3HaueHuu Oymymiero / Cp / 3 10 YK-4 AL1, 1.2, 7121,
J12.2,J12.3,J12.4
4.2 310poBBE U 3APABOOXPAHEHUE
Jlekcnueckue egununesl: JIE mo teme «310poBbE» 1.1, 11.2. T12.1
4.3 |I'pammaruka: MoganmsHble maronsl should, may, could 3 6 YK-4 A A )
J12.2,J12.3, J12.4
IMucemo: Hanmcanne HeopMabHOTO IHCHMA
/Tp /
N N JI1.1, J11.2, JI2.1,
4.4 |Wrorossiii Tect Kk pazaeny 4. Onpoc no npoitneHabM Temam / [Ip / 3 2 VK-4 122, 7123, 2.4
Lo JI1.1, J11.2, J12.1,
4.5 |TlomroroBka nokiana ¢ npesenramueii B Libre Office / Cp / 3 10 VK-4 2.2, J12.3, 2.4
4.6 | /3auét/ 3 0 YK-4 L1, J11.2, J12.1,

J12.2,J12.3, J12.4




Paznea 5. Oxpyxaommuii mup, CMU, o6pa3oBanune, TEXHOJIOTHH

Ne HaumenoBanne Temsbl / Bua 3anstus Celng;lc)zp Yacos Kon:::de;en- Jluteparypa
5.1. Oxpyxaromuii MUp
Jlexcudeckue enuHUIBL: (pa3oBbIe IIArOJIbl U YCTOHUNBBIE BHIPKEHHS

51 |moTeme «OKPYKaIOUIUH MUP» 4 3 VK-4 JI1.1, J11.2, J12.1,

" | I'pammaruka: MonanbHble [Iaroibl, BEIpaXkarolue BEPOITHOCTh J12.2,J12.3, J12.4
[Mucemo: Hanucanue otuera
/Tp/
5.2.CMHA
Jlexcndeckue enuHUIBL: (Ppa30BBIe IIArOJIBI U YCTONYNBBIC BHIPKCHHS
5o |moTeme «CMDN» 4 6 VK-4 JI1.1, J11.2, J12.1,
| I'paMMaruvka: YCIOBHBIE IPEIOKEHUS HYJIEBOIO M NIEPBOTO THIIOB J12.2,J12.3, J12.4
ITucsmo: Hanucanue cratbu
/Tp /
5.3. O6pazoBanue
Jlekcudyeckre — €OUHUIBL:  YCTOMYMBBIE  BBIp@KEHHS 1[I0  TeMe
«o0pa3oBaHUe» JI1.1, J11.2, JI2.1,
>3 I'pammaruka: KocBeHHas peub 4 8 VK-4 J12.2,J12.3,J12.4
[Tucemo: Hanucanue otuera
/Tp /
5.4. TexHonoruu
Jlexcnueckue enuaunb: JIE Mo TeMe «TeXHOJIOTHM», CIIOBOOOpa30OBaHHE JI1.1, J11.2, J12.1,

54 4 6 YK-4
I'pammaruka: YcnoBHbIE PEATOKEHUS BTOPOTO U TPETHETO THIIOB J12.2,J12.3,J12.4
ITucemo: Hanmcanne HedopmamsHoro nmucema / Ip /

N JI1.1, J11.2, JI2.1,

5.5 |IIpaBuna ynorpebnenus aeiicrButensHoro 3anora / Cp / 4 10 YK-4 122,123, 2.4

JIL.1, J11.2, J12.1,

5.6 |IIpaBuia ymorpebnenus crpanarensroro 3anora / Cp / 4 10 YK-4 2.2, 123, 2.4
PedepupoBanne cratbu B xypHaie Cambridge Journal of regions,

5.7 |economy and society. Pabota ¢ 6a3oit nanupix Cambridge dictionary. / 4 6 YK-4 1.1, 711.2, J12.1,
Cp/ J12.2,J12.3,J12.4

N N JI1.1, J11.2, J12.1,

5.8 |HroroBslii TecT K pasaeiny 5. Onpoc no npoiaeHabM Temam / [Ip / 4 2 YK-4 122, 7123, 2.4

Pa3gen 6. ®opmyiia ycnexa B Ou3Hece
Ne HaumenoBanne Temsl / Bua 3ansitus Cemectp Yacos Kowmeren- Jluteparypa
Kypc MU
Tema 6.1. "Kapnepnas nectanna”
Jlexcmueckue eqUHUNEL: paboTa, 00sI3aHHOCTH
Urenue: "Mos pabota"

6.1 |T'oBopeHue: PagBI/ITI/Ie HaBBIKOB PEYEBOT0 ATHKETa MU MOHOJOTHYECKON 4 8 YK-4 AL1, 1.2, 7121,
peun J12.2,J12.3,J12.4
I'pammaruka: JleiicTBUTENBHBIN 30T B YCTHOM U IUCbMEHHOU pedn
IMucemo: Hamucanue scce "Tpodeccun Oymymiero” / Ilp /

Tema 6.2. "HaBeikn u ciocobHOCTH"
Hexcnqec’:vxne €IMHUIIBL: HaBI:.IKI/I", CrocoOHOCTH L1, 0112, J12.1,

6.2 |Yrenwue: "MneanbHbl COTPYIHUK 4 8 VK-4

N N N J12.2,J12.3, J12.4
I'pammaruka: CtpanarenbHblii 30T B yCTHON M MUCbMEHHON pedn
[MHcpmo: AHketa-3asBienue / [Ip /
Tema 6.3. "M3BecTHBIE OM3HECMEHBI MUpa"
Jlexcudeckue eIMHUIBI: PAa3HOBUAHOCTH MarHaTtoB U Cephl 3aHATOCTH
Urenue: "Jonansn Tpamn"

6.3 FOBOPCHI/Igi PaSBf/[ITHIZI HaBBIKOB PEUEBOr0 ITHKETAa U AMAJIOTMUYECKOH 4 8 YK-4 1.1, J11.2, J12.1,
peun J12.2,J12.3, J12.4
I'pammaruka: CrnoxHOe nojiexailee B ycTHONH U MUCbMEHHON peun
IMucemo: Hanmucanue cratbn / [Ip /

Tema 6.4. " N neansHoe pe3tome”
Jlexcudeckue eIMHUIBL: Pa3HOBUAHOCTH PYKOBOJAHUTENEH
Urenue: "l[lepcoHan u yenoBe4ecKue pecypehl”
. JIL.1, J11.2, J12.1,
6.4 |ToBopenue: Pa3BuTre HaBBHIKOB PEUYEBOIr0 ITHKETa MU MOHOJOTHYECKON 4 8 YK-4 2.2, 2.3, 2.4

peun
I'pammaruka: ClOXHOE JOIONHEHUE B YCTHON M MICbMEHHOH pedn
/Tp /




PedepupoBanne cratbu B kypHanme Cambridge Journal of regions,
. . . i JI1.1, J11.2, J12.1,
6.5 [economy and society. Pabota ¢ 6a3oit nanueix Cambridge dictionary. / 4 6 YK-4
Cp/ J12.2,J12.3, J12.4
IMoaroroBka noknana ¢ mpeseHranueii B Libre Office. Pabora ¢ 0a3oit
6.6 n 4 12 VK-4 JI1.1, J11.2, J12.1,
.6 | TaHHBIX KOHCYJIBTQHT - 2.2, 123, 2.4
/Cp/
. . JI1.1, J11.2, J12.1,
6.7 |UroroBslii TecT K pasaeny 6. Onpoc no npoiaeHHbIM TeMaM / [Ip / 4 2 YK-4 2.2, 7123, 2.4
JI1.1, J11.2, J12.1,
6.8 | / Dx3amen / 4 36 VK-4 122,123, J12.4

4. ®OH/I OLIEHOYHbBIX CPEJICTB

CrpykTypa u coiepxaHue (OHAA OLEHOYHBIX CPEACTB A IPOBEACHMS TEKyHIEH M NPOMEXKYTOUYHOH aTTECTALlMM IIPEICTABICHBI B
Ipunoxennn | x pabodeit mporpaMmme AUCIATUTHHEL.

5. YYHEBHO-METOAUYECKOE 1 TH®OPMAIIMOHHOE OBECIIEYEHUE JUCHUIIJIMHBI

5.1. OcHoBHas1 JIMTEpaTypa

ABTODBI, 3arnaBue W3znarenscTBO, roa Konuu-Bo

JI1.1 |Ilerposa IO. A., AHMHCKHH 3bIK: y4e0. mocooue Pocros n//1: U3n-Bo PITDY 445
Caraiinaunas E. H., (PUHX), 2016
Yepemuna B. b.,

Tkauenko Y. H.

JI1.2 | HBaHoBa, 1O. A, English grammar: yye6Hoe nocobue no rpammaruxe | CapatoB: By3zoBckoe https://
Mumenesa, 10. 1., AQHIIMHACKOTO SI3bIKA JUISI CTYIEHTOB HESI3IKOBBIX ob6pasoanue, 2015 www.iprbookshop.ru/271
Hecrepenko, B. I, CIIEIUAIEHOCTEH 58.html
Caittumosa, T. H. HEOrpaHUYEHHBIN JOCTYI

ULt
3apEeruCTpUpPOBAHHBIX
0J1b30BaTeei
5.2. JlonoHUTE/ILHAS JINTEpaTypa
ABTODBI, 3arnaBue W3znarenscTBO, roa Komuu-Bo
J12.1 |Mackyma b. JlenoBast IeKCHKa U ee MPUMEHEHHE [B. m.]: Cambridge 130
University Press, 2002
J12.2 | Ommepcon I1. IMocTpoii CBOIO OU3HEC-TPAMMATHKY Oxkcgopa: Macmillan 213
Heinemann, 2006
JI2.3 | 3abornotHsblii, B. M. Hcropus, reorpadus u KyasTypa cTpaH uzyyaemoro | Mocksa: EBpasuiickuit https://
s3b1ka. English-speaking World: yue6HOE mocobue OTKpBITHIN uHCTATYT, 2011 www.iprbookshop.ru/106
96.html
HEOTpaHHYCHHBIH T0CTYyI
UL
3aperHCTPUPOBAHHBIX
10JIb30BaTeJIei
2.4 EnglishMag: sxypHai Boponex: EnglishMag, https://biblioclub.ru/
2019 index.php?

page=book&id=575375
HEOTpaHUYEHHBIN 10CTyN
TUTS
3apEeruCTPUPOBAHHBIX
nojb30Baresei

5.3 IlpodeccronaabHBIE 0a3bI JAHHBIX H HH(POPMANHOHHBIE CIPABOYHbBIE CHCTEMBI

NCC "Koncynsrantllmoc"
HCC "Tapant"http://www.internet.garant.ru/

Cambridge Dictionary https://dictionary.cambridge.org/ru/
CAMBRIDGE JOURNAL OF REGIONS, ECONOMY AND SOCIETY https://www.elibrary.ru/title_about.asp?id=27165

5.4. IlepeyeHb MPOrPAMMHOTO 0GecTIeYeHUS

Onepanuonnas cucrema PEJ] OC
Libre Office



https://www.iprbookshop.ru/27158.html%20%D0%BD%D0%B5%D0%BE%D0%B3%D1%80%D0%B0%D0%BD%D0%B8%D1%87%D0%B5%D0%BD%D0%BD%D1%8B%D0%B9%20%D0%B4%D0%BE%D1%81%D1%82%D1%83%D0%BF%20%D0%B4%D0%BB%D1%8F%20%D0%B7%D0%B0%D1%80%D0%B5%D0%B3%D0%B8%D1%81%D1%82%D1%80%D0%B8%D1%80%D0%BE%D0%B2%D0%B0%D0%BD%D0%BD%D1%8B%D1%85%20%D0%BF%D0%BE%D0%BB%D1%8C%D0%B7%D0%BE%D0%B2%D0%B0%D1%82%D0%B5%D0%BB%D0%B5%D0%B9
https://www.iprbookshop.ru/10696.html%20%D0%BD%D0%B5%D0%BE%D0%B3%D1%80%D0%B0%D0%BD%D0%B8%D1%87%D0%B5%D0%BD%D0%BD%D1%8B%D0%B9%20%D0%B4%D0%BE%D1%81%D1%82%D1%83%D0%BF%20%D0%B4%D0%BB%D1%8F%20%D0%B7%D0%B0%D1%80%D0%B5%D0%B3%D0%B8%D1%81%D1%82%D1%80%D0%B8%D1%80%D0%BE%D0%B2%D0%B0%D0%BD%D0%BD%D1%8B%D1%85%20%D0%BF%D0%BE%D0%BB%D1%8C%D0%B7%D0%BE%D0%B2%D0%B0%D1%82%D0%B5%D0%BB%D0%B5%D0%B9
https://biblioclub.ru/index.php?page=book&id=575375%20%D0%BD%D0%B5%D0%BE%D0%B3%D1%80%D0%B0%D0%BD%D0%B8%D1%87%D0%B5%D0%BD%D0%BD%D1%8B%D0%B9%20%D0%B4%D0%BE%D1%81%D1%82%D1%83%D0%BF%20%D0%B4%D0%BB%D1%8F%20%D0%B7%D0%B0%D1%80%D0%B5%D0%B3%D0%B8%D1%81%D1%82%D1%80%D0%B8%D1%80%D0%BE%D0%B2%D0%B0%D0%BD%D0%BD%D1%8B%D1%85%20%D0%BF%D0%BE%D0%BB%D1%8C%D0%B7%D0%BE%D0%B2%D0%B0%D1%82%D0%B5%D0%BB%D0%B5%D0%B9

5.5. quﬁﬂo-MeTozmqecmde MaTepuaJbl Vil CTYA€HTOB ¢ OrpPAaHUYE€HHBIMH BO3MOKHOCTSIMH 310POBbA

IIpu HEOO6XOAMMOCTH IO 3aSBICHUIO 00YHYAIOIIETOCS ¢ OTPAaHHMYECHHBIMH BO3MOXKHOCTAMH 340POBbsl yueOHO-METOIUUCCKHE MaTepUaIbl
NPENOCTaBIAIOTCS B (hOpMax, aJanTHPOBAHHBIX K OIPAHMYEHHSM 30POBbS M BOCHPHUATHA MH(popManuu. s ML ¢ HapyIICHUSIMH
3peHus: B Gopme ayauodaiina; B meyaTHOH GpopMe yBENHUSHHBIM MpH(TOM. [ JIHI] ¢ HApYIICHUAMH cIyXa: B hopMe IEKTPOHHOTO
JIOKyMEHTA; B Ie4aTHON ¢opme. [ nuIl ¢ HapymIeHUSIMHA OMIOPHO-IBUIATEIIFHOTO ammapara: B ()opMe 3IeKTPOHHOTO JOKyMEHTa; B
neyaTHo Gopme.

6. MATEPUAJIBHO-TEXHUYECKOE OBECIIEYHEHHE IUCIIUITJINHBI

ITomermieHust st BceX BHIOB padOT, MPEIyCMOTPEHHBIX YYEOHBIM TUIAHOM, YKOMIUIEKTOBAHBI HEOOXOMUMOM CIEIHaTH3UPOBAHHON
y4eOHOIT MeOebI0 U TEXHUYECKUMH CPEICTBAMH O0YICHUSI:

- CTOJIBI, CTYJIBS;

- MEPCOHAIBLHBIN KOMITBIOTEP / HOYTOYK (TIEPEHOCHOI);

- POEKTOP;

- 9KpaH / HHTEepaKTUBHAS JJOCKA.

7. METOANYECKHUE YKA3ZAHUSA JJIAA OBYYAIOIIUXCSA 11O OCBOEHHUIO JTUCITUITJINHBI

Meroandeckue yka3aHHs 10 OCBOSHHIO AUCUUILTHHEI IpecTaBieHs! B [Ipunoxennn 2 x paboueil mporpaMMe TUCIUIIIHHEL




®OH/J OHEHOYHBIX CPEACTB

[Mpunoxenue

1 OnucaHue nNoKa3aTeJsied U KpUTepueB OLleHUBAaHUS KOMIIETEeHI Ml Ha
pa3/IMYHBIX 3Tanax ux GopMUpPoOBaHUS, ONTUCAHUE HIKAJI OLleHUBAaHUS

1.1 Iloka3aTesnu U KpUTEPUHU OLIEHUBAHUSI KOMIETEHIINMN:

3VYH, cocrasnsrorue
KOMIICTCHIIUIO

IloxazaTenu oleHMBaHUS

Kpurepnu onenmBanus

CpenctBa
OLICHUBAHUA

YK-4: Cnoco0GeH oCyLeCTBIATh AEI0BYI0 KOMMYHHKALUIO

Poccuiickolit ®enepanuu u

B YCTHOH U NMChbMEHHOH (hOpMax Ha rocyJapCTBEHHOM SI3bIKE

HMHOCTPaHHOM(BIX) sA3bIKe(ax)

3HaHue: -honernueckue,
JICKCHIECKHe u
rpaMMaTHYeCKHe SIBJICHUS
H3y4aeMoro HWHOCTPAHHOTO
SI3bIKa, TTO3BOJIAIOIINE
HCTIONB30BaTh ero Kak
CpEICTBO JINYHOCTHOM
KOMMYHUKAIIH;

- COIMOKYJBTYypHYIO  ctepy
pOIHOM CTpaHbl M  CTPaHbl

H3y9aeMOTO S13bIKa;
- OCHOBHBIC 3aKOHOMEPHOCTH
B3aMMOJICHCTBUS 4YCJIOBEKAa U
oO1mecTBa.

- JIEKCUYECKUE i
rpaMMaTHYeCKHUEe  CTPYKTYpPHI
A3y4aeMoro S3bIKa; MpaBUIa
YTCHUSI W CJIIOBOOOpPA30BaHUS;
mpaBmwia OQOPMIICHUS YCTHOU
MOHOJIOTMYECKOM i
JTMATTIOTUYECKON peun

- me meree 3000 nekcuyecKux
€IMHULI, U3 HUX He MeHee 1500
AKTUBHO

IlepeBomur ciosac
PYCCKOro Ha aHITIUHCKUN
U C aHIJIMHACKOr0 Ha
pyCCKuii, MPOU3HOCUT
CJIOBA, YUTAET TEKCT
BCIIyX, OIIPEIeIsieT U
Ha3bIBaeT
rpaMMaTH4ecKue
CTPYKTYpBL,

HU3MEHSIET YacTh peuu B
COOTBETCTBUH C
KOHTEKCTOM

ITostHOTa U COEPIKATENEHOCTD OTBETA,
[PaBUIBHOCTB NIEPEBO/IA, YHOTPEOICHUS

JIEKCUYECKUX CIUHUL U
IpaMMaTHYECKUX KOHCTPYKIIUH,

cOOJTI0/ICHN e MHTOHAIMOHHBIX (hOPM B

COOTBETCTBHE C 3aJaHHOMU
KOMMYHHMKATHBHOM CUTyalen.

Tecr 1-6 (A-B),
YcrHslii orpoc
(Botpockr 2 1 3 B
KaXJIOM pazfene ),
Bomnpocsr k 3agery
(2 cemectp -1-4; 3
cemectp 1-4)
Bompocs k
sKk3ameny ( 4
ceMecTp —

gacThl (TeKcTHI 1-5)

YMmennue:

- CHCTEMHO aHAJIH3HUPOBATh
nH(pOopMaIHIo U BEIONPATH
00pa3oBaTeNbHBIC KOHIICTIIINT;
- IPUMEHATH METOJIBI 1
CpeACTBa TTO3HAHMS UL
HHTEJUIEKTYaIbHOTO Pa3BUTHS,
TIOBBIIIEHUS KYJIBTYPHOTO
YPOBH;

- ACTIONIb30BATh TEOPETUIECKHE
3HAHMS JUIS TeHepaluy HOBBIX
UjeH - BOCIIPUHUMATh
CMBICIIOBYIO CTPYKTYPY TEKCTa;
BELJIETISITH TJIABHYIO U
BTOPOCTETICHHYIO
nHpopmaro;

- JIOTUYECKH BEPHO,
apryMEHTHPOBAHO BEIPAXKaTh
CBOY MBICJIU B YCTHOH 1
MMUCBMEHHOH hopme -
TIOHIMATh CMBICIT OCHOBHBIX
YJacTel [uanora 1 MOHOJIOTa;
BOCIIPOU3BOJUTH TEKCT IO
KITIOUEBBIM CJIOBaM HIIH 110
IUTIaHy; 337aBaTh U OTBEYATh HA
BOTIPOCHI;

- IPUMEHATH 3HAHUSA
HWHOCTPAHHOTO S3bIKa IS

IlepeBonut npeanoxeHus
B COOTBETCTBUH C
3aJJaHHBIM CTHJICM,
TIEPEBOAUT
XYJO0XKECTBEHHBIN WU

My OIMIUCTHYECKUI TEKCT
o1 2000 3HaKOB ¢ y4eTOM
TIpeIaraeMoro CTHILS,
OTBEYAET
apryMeHTHPOBaHO Ha
BOTIPOCHI B hopme
MOHOJIOTa WJIM JIAJIOTa

CopeprkaHue OTBETa IepeaHo 0e3

HCKAXKXCHUA TCKCTA, TPaMOTHO U
CTUJIMCTUYCCKA BEPHO

Tecr 1-6 (O),
YerHbiid
onpoc(ompoc 1 B
KaXKIOM pasJiene),
Bomnpocsl k 3agery
(2 cemectp -1-4; 3
cemectp — 1-4)
Bompocs k
sKk3ameHy ( 4
ceMecTp —

gacThl (TekcTHl 1-5)




OCYIIECTBIICHUS
MEXJTMYHOCTHOT'O OOIICHUS,
YUTATh JIUTEPATYPY U
aHaIM3UPOBATh MONYYCHHYIO
nHpopmaro;

- TIEPEBOAUTD TEKCTHI
o0ImeryMaHuTapHOH
HaIpaBJIeHHOCTH (0e3
cioBaps);

- COCTaBJIATh TEKCTHI HA
HMHOCTPAHHOM SI3BIKE

Baanenue - HaBbIKaMK T'OTOBHT M BBICTYIIACT C CaMOCTOSATENBHOCTD BBIBOJIOB u | mokman c

BBIPA>KCHUA CBOUX MBICIICH U JIOKJIAZIOM IO CyKeHmi c cooTBeTCTRYROIMM | IpeseHTanyeii (1-

MHEHUS B MEXXTHUYHOCTHOM CaMOCTOSIT?JILHO TPaBHITBHEIM Hemons3oBarzen | 12), Bompocst k

00IIeHNH Ha MTHOCTPAaHHOM BEIOpaHHOI TeMe; 3agery (2 cemecTp -
JIEKCHYECKHX u rpaMMaTHYeCKHUX

SI3bIKE Ha MPOABHHYTOM Pedepupyer Tekct B N 1-4; 3 cemectp — 1-

YPOBHE; MUICbMEHHOH U YCTHOH CTPYKTYp 1O LPCITOMCHHON TEME 4)

- HaBBIKaMU ITyOIIIHON peun, | dopmax, Bonpocer k

apryMeHTaly, BEJCHUSL I'oToBut 1 oTBEUaeT sKk3ameny ( 4

JIICKYCCUH; HAaBBIKAMHU MOHOJIOT WIJIH TUAJIOT ceMecTp —

MMCbMEHHOHN peun; peyb 1o 3a/1aHHON TeMe gacTbl(TeKCTHI 1-

- ciocobamMu OpUCHTHPOBAHUS 5), gactb 2 (1-8)

B MCTOYHUKAX HH(POPMAINU
(>KypHAJIBI, CalfTHI,
00pa3oBaTeNbHBIE TOPTAIEI U
T.1.);

- OCHOBHBIMH HaBBIKaMHU
W3BJICUCHHUS TIABHOU U
BTOPOCTETIEHHOH HH()OpMaIyy;
- HaBBIKAMU [IPHOOPETECHNS,
HCTIONB30BAHUS U OOHOBICHUS
T'YMaHHUTApHbIX, 3HAHUI;

- HaBBIKAMU ITHCEMEHHOH U
YCTHOM peyd Ha HHOCTPAHHOM
SI3BIKE;

- HaBBIKAMU W3BJICUCHUS
HE0OX0AMMOM HHBOPMALIIH 13
OPHUTHHAIBHOTO TEKCTA

1.2 IlIxansl OLleHUBAHUS:

Texymmii KOHTPOJb YCIIEBaEMOCTH W IPOMEXYTOUYHAs aTTECTallMsl OCYIIECTBIAECTCS B paMKax
HAKOIHUTEIBHON OaJIbHO-peHTHHTOBOW crcTeMbl B 100-0abHOM mIKaie:

Jns sx3ameHa:

84-100 6ansIoB (OLEHKA «OTIMYHON)

67-83 Gayta (oeHKa «XOPOIIO»)

50-66 6aoB (OLIEHKA «yIOBJIETBOPUTEIILHOY)

0-49 GannoB (OIEHKA «HEYAOBIECTBOPHTEIEHOY)

Jst 3auera:

50-100 6amoB (3a4er)

0-49 6annoB (He3auer)



2. TunoBble KOHTPOJIbHBIE 32JaHUS WIN UHbIE MATEPHAJIbL, He00X0AMMbIe IJIsl OLeHKH 3HAHUI, YMEHUH,
HABBIKOB H (WJIN) ONBITA IeATEIbHOCTH, XaPAKTEPHU3YIOIINX ITANBI (JopMUPOBAHUS KOMIICTCHIUI B
npouecce 0CBOeHUs 00pa30BaTeIbHOI NPOrpaMMbl

Bonpocs! k 3a4ery
2 cemecTp
Becena nmo cienyommumM yCTHBIM TeMaM:
1. Mos ceMbs U Apy3bs
2. Pytuna
3. Mot nom
4. B3aIMOOTHOIIEHUS C POJCTBEHHUKAMU U APY3bsIMU

3 cemecTp
. CBoboHOE Bpems. Xo0ou
. IlyremectBust
. HatnmonanesHbie KyxHH
. 310poBBIit 00pa3 KU3HU

RN

HNHcTpyKnys 10 BBINOJTHEHHIO:

3auet npoxoauT B hopMaTe OeceIbl 1Mo MPOHICHHBIM TEMaM B TEUCHHUE CEMECTPA.

Kpurepuu onennBanus:

- Crynenty BoicTaBisiercs «3ade (100-50 6amioB), eciii KOMMYHHUKATHBHBIC 3a/1a9H BBIITOJIHEHBI IIOJTHOCTEHIO,
WCITOJIG30BaHHBIA CIIOBAPHBIN 3a11ac, rpaMMaTHIecKie CTPYKTYpbI, (hoHeTHHIecKoe 0(hOpMIIEHHE BBICKa3bIBAHMUS
COOTBETCTBYET IIOCTABJIICHHOM 3a/1a4€;

- CryneHTy BhICTaBIsIeTCs «He3aueT» (49-0 6asioB), eciiv OTBETHI HE CBA3AHBI C BOIIPOCAMH, HATMYHE TPYOBIX
omrOOK B OTBETE, HETIOHNMAHUE CYITHOCTH N3JIaraeéMoro BOIIPOCca, HEyMEHHE IIPUMEHSTh 3HAHUS Ha ITPAKTHKE,
HEYBEPEHHOCTb U HETOUYHOCTh OTBETOB HA JOMOJIHUTENBHBIE U HABOISIINE BOIPOCHI

4 cemecTp
Bonpocs! k 3k3amMeny
Yacrebl. YreHue, nepeBoa u pedepupoBanue TeKCTA
Yacrs 2: Becena no ciieAylomuM yCTHbIM TeMaM
. Oxpyxatomuii Mup
.CMH
. Texnonoruu
. O6pazoBanue
. Kaprepnas nectHuna
. HaBbIku u crioco6HOCTH
. VI3BecTHBIC OM3HECMEHBI MUpa
. UneansHoe pe3tome

0NN bW~

TekcThl 114 IepeBoa U pedpepupoBaHns
1
WE ARE ALL GLOBAL WORKERS NOW

Thanks to the increasing speed of communications such as phone, fax, e-mail, you can be an international
worker and barely leave your desk. All this international work requires different skills. “You need to adapt your
communication skills to meet the global challenge”, says Alison Birkett, a director of relocation firm Expat
Essentials “A lot of misunderstandings come about from people using email badly”, she says. “People tend to send
emails without writing “Dear so and so” at the beginning, or personalizing them. This can seem rude to the recipient
if English isn’t his or her first language. We need to adopt a softer style”. MsBirkett also recommends that people
use their email less and the phone more. “Speaking to people can be a far more ™%effective way of building a
relationship”.

Robert Day, of Farnham Castle International Conference Centre, agrees. “Email and video conferencing are
theoretically so easy that people forget the importance of forging a direct relationship”, he says. “If you can’t visit
your overseas colleagues, talk to them on the phone and get to know them. You’ll increase your chances of getting
replies to your emails”. Learning a foreign language is no longer a priority since English ‘really is the international
business language’. It’s far less important to learn a foreign language than to use your own language well, so that
people who are not native speakers can understand you. This means avoiding slang, speaking slowly, and hav'***ing
the patience to listen to foreign colleagues.

“Rather than language classes what we all need is cultural awareness training to help us to understand
business habits of other nationalities”, says Sue Hyde, the business development manager for Babel language and
cultural consultants. A lot of Babel’s business comes from firms that have merged with or acquired a foreign
business. “One firm called us in because things have become so bad that their Italian business partners had stopped
speaking to them. It was all to do with the way the two nationalities communicated with each other. The British



approach is to stick to a written agreement without a lot of talking. Southern Europeans take the view that if things
move on, *%there is no point in sticking to a contract”.

2
HOW TO SELECT THE BEST CANDIDATES -
AND AVOID THE WORST
by Adrian Furnham

Investing thousands of pounds in the recruitment and training of each new graduate recruit may be just the
beginning. Choosing the wrong candidate may leave an organization paying for years to come.

Few companies will have escaped all of the following failures: people who panic at the first sign of stress;
those with long, impressive qualifications who seem incapable of learning; a hypochondriacs whose absentee record
becomes astonishing; and the unstable person later discovered to be a thief or worse.

Less dramatic, but just as much a problem, is the is person who simply does not come up to expectations,
who does not quite deliver; who never becomes a high-flyer or even a steady performer; the employee with a fine
future behind them.

The first point to bear in mind at the recruitment stage is that people don't change. Intelligence levels
decline modestly, but change little over their working life. The same is true of abilities, such as learning languages
and handling numbers.

Most people like to think that personality can change, particularly the more negative features such as
anxiety, low esteem, .impulsiveness or a lack of emotional warmth. But data collected over 50 years gives a clear
message: still stable after all these years. Extroverts become slightly less extroverted: the acutely shy appear a little
less so, but the fundamentals remain much the same. Personal crises can affect the way we cope with things: we
might take up or drop drink, drugs, religion or relaxation techniques, which can have pretty dramatic effects. Skills
can be improved, and new ones introduced, but at rather different rates. People can be groomed for a job. Just as
politicians are carefully repackaged through dress, hairstyle and speech specialists, so people can be sent on training
courses, diplomas or experimental weekends. But there is a cost to all this which may be more than the price of the
course. Better to select for what you actually see rather than attempt to change it.

From the Financial Times

3
MOTIVATING HIGH-CALIBRE STAFF

by Michael Douglas

An organisation's capacity to identify, attract and retain high-quality, high-performing people who can
develop winning strategies has become decisive in ensuring competitive advantage.

High performers are easier to define than to find. They are people with apparently limitless energy and
enthusiasm, qualities that shine through even on their bad days. They are full of ideas and get things done quickly
and effectively. They inspire others not just by pep talks but also through the sheer force of their example. Such
people can push their organisations to greater and greater heights.

The problem is that people of this quality are very attractive to rival companies and are likely to be
headhunted. The financial impact of such people leaving is great and includes the costs of expensive training and
lost productivity and inspiration.

However, not all high performers are stolen, some are lost. High performers generally leave because
organisations do not know how to keep them. Too many employers are blind or indifferent to the agenda of would
be high performers, especially those who are young.

Organisations should consider how such people are likely to regard important motivating factors.

Money remains an important motivator but organisations should not imagine that it is the only one that
matters. In practice, high performers tend to take for granted that they will get a good financial package. They seek
motivation from other sources.

Empowerment is a particularly important motivating force for new talent. A high performer will seek to
feel that he or she 'owns' a project in a creative sense. Wise employers offer this opportunity.

The challenge of the job is another essential motivator for high performers. Such people easily become
demotivated if they sense that their organisation has little or no real sense of where it is going.

A platform for self-development should be provided. High performers are very keen to develop their skills
and their curriculum vitae. Offering time for regeneration is another crucial way for organisations to retain high
performers. Work needs to be varied and time should be available for creative thinking and mastering new skills.
The provision of a coach or mentor signals that the organisation has a commitment to fast-tracking an individual's
development.

Individuals do well in an environment where they can depend on good administrative support. They will
not want to feel that the success they are winning for the organisation is lost because of the inefficiency of others or
by weaknesses in support areas.

Above all, high performers - especially if they are young - want to feel that the organisation they work for
regards them as special. If they find that it is not interested in them as people but only as high-performing



commodities, it will hardly be surprising if their loyalty is minimal. On the other hand, if an organisation does invest
in its people, it is much more likely to win loyalty from them and to create a community of talent and high
performance that will worry competitors.

From the Financial Times

4
THE IMPORTANCE OF EXPORT

Exporters are not a special breed. They include thousands of companies, large and small, who sell overseas
as well as in the home market. Some enter the export field enthusiastic for overseas business, others are reluctantly
drawn into selling abroad in order to increase turnover. Some look to export markets for much of their turnover,
while others take only the occasional export order.

Whatever reason first brings companies into exporting, most continue as they become aware of the
additional opportunities for expanding their sales, and consequently the profitability of their business, by selling to
customers overseas.

Companies operating in home markets encounter many common problems in selling their products or
services - minimizing costs, achieving the required quality, meeting delivery dates, collecting payment, and
financing the whole operation. When companies start to export they face similar problems, but with differences that
are peculiar to the task of selling abroad.

The laws, languages and customs of most overseas markets are likely to be unfamiliar, at the outset, as are
particular commercial and technical specifications required by overseas buyers. The shipment period is often much
longer than in domestic contracts and exporters do not have the same degree of control over the goods they sell,
once they are shipped to their overseas destination. Yet exporters have to ensure prompt and secure payment from
overseas buyers who could be thousands of miles away.

Payments have to be made in a currency foreign either to exporters or to their buyers or both. Fluctuations
in exchange rates are an added hazard, creating uncertainty about the value exporters finally receive. And overseas
governments may apply controls which restrict buyers' access to any foreign exchange needed to pay exporters.

Special documentation for the movement of goods and the remittance of funds is necessary in exporting
and these documents vary from country to country. Consequently there are significant differences between selling
overseas and selling to the home market. So while exporters may not be a special breed, they do need to acquire
particular skills if they are to overcome the peculiar problems and greater risks involved.

5
Continental eyes savings in pay cuts

WASHINGTON — Continental Airlines Inc. expects to save about $300 million in 2005 from pay and
benefit reductions achieved for most work groups, the air carrier said yesterday in an update for investors.

In the presentation filed with the Securities and Exchange Commission, Continental said it expects to
achieve roughly $418 million of savings on an annualized basis when the cuts are fully implemented.

The Houston-based carrier also said that despite continued improvement in revenue trends, it still expects to
record a "significant loss" for 2005, due to record high fuel prices.

Continental said Boeing Co. has agreed to provide backstop financing for the purchase of some airplanes.

Continental, which has a major hub at Newark Liberty International Airport, recently announced an order
for two new Boeing 777-200ER widebody aircraft to support its international expansion. The aircraft are scheduled
for delivery in the first quarter of 2007.

The company also said it expects its debt principal and capital lease payments for the third quarter to be
around $74 million.

It anticipates ending the third quarter with an unrestricted cash and short-term investments balance between
$1.9 billion and $2 billion, and expects to end 2005 with a cash balance of about $1.5 billion and capital spending of
around $236 million for the year.

Continental expects to contribute roughly $63 million to its pension plans in 2005, net of pension expense.
The amount is based on noncash pension expense of around $241 million and estimated contributions of $304
million.

To date, Continental has contributed $220 million to its pension plans, consisting of 12.1 million shares of
ExpressJet stock valued at $130 million during the first half of 2005, $50 million of cash in the second quarter and
an additional $40 million of cash in July, the filing said.

The company said domestic advanced bookings through mid-October are slightly ahead of last year at this
time, while international advanced bookings are running slightly behind.

Home News Tribune Online, 10 September 2005

HNHcTpyKknys 1o BbINOJTHEHHIO:
DK3aMeH ITPOXOUT B yCTHOH (hopme. BpeMst Ha moAroToBky k oTBety coctasiser 30 munyT. [lanee cTyaeHT unTaer

(bparMeHT TeKcTa, IEpeBO, peepupyeT TEKCT U OecelyeT 110 TeMe, yKa3aHHOH B Ouiere.

Kpurepnu onennBanus:



. ormeHka «oTuHO»( 84-100 0aiwIoB) BBICTABISACTCS, €CIM JAHBI TOJHBIC OTBETHI Ha BCE BOIPOCHI,
HCIIONTF30BAHHBI CIIOBAPHBIN 3aIac, TPaMMAaTHYECKUE CTPYKTYPHI U (QOHETHYECKOe O(GOPMIICHHE COOTBETCTBYIOT
ITOCTABJICHHOW 3aJlaue; eCJIM MEPEBOJI CACTAaH MOJHOCTHIO C COONIOJICHUEM CTUJIS BBICKA3BIBAHUS, 0€3 HApYIICHUS
SI3BIKOBBIX HOpPM; JIOIyCKaeTCs OJHA CyMMapHas OIMMOKa, KpOME HMCKaXKCHHS CMBICHIA; pedeprupoBaHUE TEKCTa
clenmaHo 0e3 WCKaXCHHS HWHQOPMAIMH, B PEYH OTCYTCTBYIOT TpaMMAaTHUYECKHE, JIGKCHYCCKHE M JIOTUYCCKUE
OIINOKH.

o OIlcHKa «xopomio» (67-83 0Oamra) BEICTABISICTCS, €CITU JAaHBI HEIONHBIE OTBETa HAa BCE BOIPOCHI,
HCIIONIF30BAHHBI CJIOBapHBIN 3amac, IpaMMaTHYeCKHe CTPYKTYpHI, (QoHeTHYecKoe O(OpPMIICHUE BBICKA3bIBAHUS
COOTBETCTBYET IOCTABIICHHOW 3ajaue, HEOOJBINE HAPYIICHHUS HWCITONB30BAHUS CPEJICTB JIOTHUCCKON CBS3H; CCIH
MEepPeBO CHCNAH TIIOJMHOCTHI0O C COONIONCHWEM CTHJIS BBICKA3bIBAHWS, O3 HApPYIICHHUS S3BIKOBBIX HOPM.
JlommyckaroTest [Be TOJNHBIE CyMMapHBIC OIMMOKH, B T.4. HE 0OJee OMHOTO MCKaKEHUS CMEICTA; pedeprupOoBaHHE
TEKCTa CIIeNaHO 0e3 MCKaKeHUs WH(OpMAIWH, B PEUH JOMYyCKAOTCS 2 TpaMMATHYECKHE, 2 JEKCHYCCKHEe U 2
JIOTHYECKUE OIIMOKH.

. OIICHKA «YJIOBJICTBOPUTEIBHO» (50-66 0alIoB ) BBICTABISACTCS, €CIHM JAaHBI HEMOJNHBIC OTBETHI HAa JBA
BOIIPOCA, HCIOJB30BaH OTPAHUYCHHBIA CJIOBapHBIA 3alac, TPaMMATHYECKUE CTPYKTYphl H (POHETHUYECCKOE
odopMIICHHE BBICKa3bIBaHUS MMEIOT HEOOIBINNE HAPYIICHUS, , €CIIH TIEPEBOJI CICTaH aJeKBATHO; OIMYCKAIOTCS 3
MTOJTHBIC CYMMAapHEIE OIMUOKH; peeprHpOBaHNE TEKCTA CACTAHO C HE3HAYUTEIBHBIMA UCKKCHUSAMH HH(OpMAIHH, B
pevH JomycKaroTes 3-5 rpaMMaTHUecKue, 3-5 JeKCHIeCKre U 3-4 IOTHYeCKUE OIMOKH.

. OIICHKA «HEYIOBICTBOPUTEIHEHOM( 0-49 0ayioB) BBICTABIAETCS, €CIM OTBETHI HE CBS3aHBEI C BOMPOCAMH,
HaJU4ue TPyObIX OMIMOOK B OTBETE, HEMOHUMAHHE CYITHOCTH M3JIaraéMOT0 BOIIPOCA, HEYMEHUE IPUMCHSTh 3HAHUS
Ha MPaKTUKE, HEYBEPEHHOCTb U HETOYHOCTh OTBETOB Ha JONOJHUTENIbHBIE U HABOJASAIIME BOMPOCHI, €CIIUA MEPEBOT
pedeprupoBaHie TEKCTa HE COOTBETCTBYET TPESOOBAHUSIM, YCTAHOBJICHHBIX JUTS OLICHKHU «yIOBICTBOPUTEIHHOY.

TecTnbl
1.bank TecTOB MO pa3aenam
2 cemecTp
Tecr 1
A. Inset the words from the box into the sentences in the correct form
go against at a stretch give trouble
take after habitual diversity
obedience overlook quaint
1. We bought the house with arched windows the amazing sandy beach and the ocean.
2. His younger brother is a very naughty child who to the whole family.
3. When Jane was 7years old she her granny by character and appearance.
4, Adam is such a person that nobody believes his words.
5. Old private British schools require from their students as there are very strict rules of
behavior.
6. Many teenagers their parents since they consider themselves old enough.
7. This travel agent‘s offers such a great of accommodation so we can’t choose which one is
the most suitable.
8. Einstein had so little time that he usually ate his breakfast
/8 points
B. Open the brackets using the correct form of the verbs (Present Simple, Present Continuous, Present
Perfect, Past Simple, Past Continuous)
1. What ... these days? (you ,to do)
2. How many plays ..... Shakespeare? (to write)
3. Are you hungry? ....something to eat? (you, to want)
4. Who is that man? Why ...... at us? (he, to look)
5. I don’t know where Amy is. ..... (you, to see) her?
6. The Chinese .... (to invent) printing.
7. I don’t know Carol’s husband. I .......... (never, to meet, him).
8. Water... at 100°C. (to boil)
/4 points

C. Translate the following sentences into English
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Ha cnemyrormeii Henene Hama rpyma OyIeT caBaTh SK3aMeH 10 Qriiocoduu.

OHa TOJIBKO YTO YJIOKWJIA BOJIOCHI, HO BETEP UCIIOPTUII BCIO IPUYECKY.

Korma mb1 e3ammu B Typ o EBporie, MBI OCTaHABIMBAIINICH B MAJICHHPKUX TOCTUHUIIAX U XOCTETaXx.
Kyna BbI €311 3TUM JIETOM B OTHYCK?

Korpa Bl mocieauil pa3 00HOBISUIH 000U B TOCTHHO?

OH HHKOTIA HE JIeTaeT JOMAIIHIOK paOdoTy B OJMH IPUCECT.

Most Mama Bcerzia BCTaeT ¢ ICPBEIMH JIy9aMy COJTHITA.

Kro B Bamieii ceMbe TOTOBUT IMHUIILY, & KTO 3aHUMAETCSI CTUPKOH M YOOPKO#?

Xots Jxum u Keppu He OIU3HEIIBI, OHI TTOXO0XKH KaK JIBE KAl BOJEIL.

/18 points
Tecr 2

Insert the words from the box into the sentences in the correct form
emotional move in strong-willed
independent study nursery
hard-working impartial stubborn
My friend has a big house where there is even a with big bookcases and an antique desk
My grandpa is a person who has achieved all his goals against all odds.
My youngest sister’s is so bright and spacious that I’m a little bit jealous.
You will be when you become an adult.
My sister became an excellent lawyer because she is so .
My sister always cries while she’s watching drama. She is so , but we don’t see it every day.
Our neighbours have just and today they are having a farewell party.
He is absolutely , nobody can influence him.

/8 points
Open the brackets using the correct form of the adjective.
You are (good) at math in our school.
Today is (cool) than it was yesterday.
My (young) sister is (tall) than me.
This is (expensive) flat in our city! Who will buy it?
This is (good) opportunity to practice your language skills.
My mother is one of (kind) person in the world.
You should be (polite) with old people.
Tomorrow will be the hard day, so I get asleep (early) today.

/4 points

Translate into English.
Capa OblIa 3aCTEHYMBA U HE IPYKUIIA CO CBOMMH OJTHOKIIACCHUKAMH.
Mawma Bcerjia ITOMOXET B TPYTHYIO MUHYTY.
CaMpblif TpyHOIIOOUBBII CTYICHT HE BCETIa CTAHOBUTCS YCIICITHBIM OM3HECMEHOM.
AHTOHHO — TaKOH k¢ aMOUIIMO3HBIN KaK M €ro OTell.
W3-3a pa3HUIBI TOKOJICHUH HAZO OBITh TEpIUMEE K CBOUM OJTH3KUM.
Kro nepseM noxopun Osepect?
B nmepeBHE BO3IyX ropa3fo YUIIE YeM B METAIOIHCaXx.
JIxuM HEKOTIa HE XOTEI )KUTh B HEOOCKpeOe, T03TOMY IIPHOOPE HeOOBIIOH OCOOHSK B IPUTOPOJIC.
B MHOTOKBapTHpPHOM JOME BCET/a IITYMHO.
/ 18 points

Obuee konuuecmeo 6annog 3a cemecmp — 60 oannos

3 cemecTp
Teer 3
A. Insert the words from the box into the sentences in the correct form

put off join in stowaway
go off warm up main course
sneakers cool down pedestrian
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You should before making these exercises in the gym.
is the illegal passenger without his ticket.
The in my favorite restaurant is delicious! You need to taste it.
I used to like swimming in my childhood but now I’ve
Yesterday Jack bought a pair of fashionable

The football match was because of the weather.
At school our teacher offered me to our chess club.
You should before come home after the gym.
/ 8 points
B. Insert the correct article where it is necessary.
1.  Londonis__ capital of  Great Britain.
2. _ Jones will come tomorrow to dinner with us.
3. _ BigTheatre is ___most popular _ theatrein  Moscow.
4.  Pacific ocean is __biggest ocean on ___Earth.
5. My sister was ___teacher at school where we both studied.
/ 6 points

C. Translate into English.
OH 000>KaeT XOAUTH 110 aHTUKBAPHBIM JIaBKaM, [TOTOMY y HETO OTpOMHAas KOJUIEKIUS CTAPUHHBIX Beleit
JoMa.
Kpuc npennountaeT akTUBHBINA OTIBIX U BCE JETO IPOBOJUT B FOPax.
OHY JIIOOUT KOJIIEKIMOHNUPOBATH MOJIETIH CIIOPTHBHBIX MAIIHOK.
Most cecTpa 000>KaeT BsI3aHHE €IIe CO LIKOJIBI ¥ MOCBSIIAECT EMY BCE CBOE CBOOOIHOE BpEMSL.
MBI periucTpupoBaIyCh Ha peiic OHIalH.
[Ipexne 4eM OTIpaBUTHCS B OTITYCK, HEOOXOAMMO 3a0pOHUPOBATH HOMEP B TOCTHHHIIE.
Hamm apys3ss pennum noexaTs nyTelecTsoBaTh B EBpory aBrocTonomM. OHM O4€Hb CMETIBIE.
Bcerna nposepstiiTe OMIETHI IPH MOKYTIKE ABAXKIbI!
/ 16 points

Tect 4
Insert the words from the box into the sentences in the correct form.

leave out hurt predict
cure cook destroy
pain argue disappear

I like very much.
Please, don’t with your mother.
There are a few people in the world who can the future.
You should old buildings before build the new mall.
Many of well-known animals soon if we don’t save them.
All the scientists ate trying to invent the from the cancer.
I was feeling the in my leg when I felt from the ladder.
The most popular song of Linkin Park is « all the rest».
/ 8 points

Open the brackets using the correct form of the verb, using Active and Passive Voice.
That picture (paint) by my sister.
My order (deliver) by courier.
This book (write) in 1896.
You should (work) hard to get the good job.
The cure from rare disease (invent) by student of Harvard.
My favorite bakery (have) so many cakes and biscuits. Let’s go there.
Your jeans (be) still dirty, so clean them one more time.
The town museum (build) in 2018 for the World football championship.
/ 4 points

Translate into English.



CamMble KpacuBEbIe ITOITyTau XUBYT B bpasummn.

UYeM st Mory Tebe TOMOYB?

Bort y>ke HecKoJIbKO JHEH s cTpaaro OT ToJI0BHOM 6on.

Barmre Bpemst 1151 TOATOTOBKH K K3aMEHY HCTEKIIO.

Hama cembst nepeexana B AMepHKy, KOTJja MHE ObIIO Bcero 4 rofa.

THI HE MOXKEIIb COBEPIIATH IPECTYIUICHHS, 3TO HE3aKOHHO.

B npeBHune BpeMeHa JIIOSIM IPHXOJUIOCH OXOTHTHCS Ha YXMBOTHBIX PaJil BEDKUBAHHUSL.
I'mo6anbHOE TIOTETIIEHNE POMCXOIUT U3-32 3aTrPS3HEHNST OKPY’KAIOIIEH Cpebl.
0O060xaro rpuOHOI MTUPOT TIO PELENTY MOEH CEeCTPHI.

XN bW =

/18 points
Obuee konuuecmeo 6annog 3a cemecmp — 60 oannos
4 cemecTp
Tecr 5
A. Insert the words from the box into the sentences in the correct form
nature programme influence advantage
talk show environmentally friendly graduate
celebrity dormitory drop out
1. are the more useful than .
2. Many cosmetics producers offer to their buyers products which aren’t tested on animals.
3. Each university must have at least one for their students.
4. You can see the life of onTV.
5. Write down the full list of and disadvantages from your decision-making.
6. I from school in 2018.
7. You the university if you don’t pass all the exams.
8. TV and the Internet have the grate on the young people.
/8 points
B. Open the brackets using the correct form of the verb.
1. The ball (fall) down if you (throw) it.
2. You can (travel) around the world if you (have) enough money.
3. I (stay) at home if it (be) rain.
4. I (get) the reward the next week if (work) hard today.
5. IfI (be) you, I (go) to the concert of my favorite group.
6. If1 (have) much money, I (buy) a house and a car.
7. If1 (know) it in advance, I (prepare) for the conference better.
8. You should (be) ready to work hard if you (want) to get this job.
/4 points
C. Translate into English.
1. Kaxxnpli 1eHb s1 cMOTPIO HOBOCTH 110 TEJIEBU30DY.
2. MoOuibHBIC TeNeOHBI OMACHBI AJIS 3A0POBbS, HO JIFOIU HE PEACTABILIFOT CBOCH )KU3HH O3 HUX.
3. Bce Bamiu ¢aiiiasl MOTYT OBITh YKpPaIEHbBI M UCIIOPYCHBI, €CJIU BAIll KOMITBIOTEP JIETKO B3JIOMATh.
4, UeMm TBI 0OBIYHO 3aHUMACTIIBCS TTIOCIIE JICKITUI ?
5. Moutoiexb CTpeMUTCs OBITh TOX0KUMHU HA CBOUX KYMHUPOB.
6. OnHO ¥ TO ke BbICKa3bIBaHUE (Priiocoda MOKHO IIOHUMATB [TO-PA3HOMY.
7. Kaxp1ii yenoBek 00s13aH MOJTy4YUTh BEICIIEE 00pa30BaHUE ISl TOTO, YTOOBI CTATh YCIECUIHBIM PAOOTHUKOM.
8. Mou OJHOTPYIITHUKKA MPOBOIAT CBOM CTYJCHYECKHE T'OJbl HA BEUEPUHKAX, B TO BpPEMs KaK si CTAparoCh
MOJIYYUTh CTUIICH/IUIO 33 OTJIHYHBIC PE3YJIbTATHL.
9. Ecnu Obl AJiekc yuuiIcs B LIKOJIE JIy4dIlie, OH Obl CMOT TOCTYIHTh B CTOHOMOP/.
/18 points
Tecr 6
A Insert the correct preposition
Two years ago I worked (1) the media company. I worked (2) writing the scripts for the talk show. As
the company was located in the office center we hadtoclock (3)  and (4)  everyday. My job was very
challenging but I was glad that I was (§) _ work because there was high level of unemployment in those years.

I was also responsible (6) advertising and was in charge (7) advertising budget



/7 points
B Choose the appropriate word
Young women entering the current (1) market have more than fifty years to wait before they could be paid
the same as men. Female managers saw their pay (2) half a percentage point faster than their male
counterparts last year, according to a study by the Chartered Management Institute. Even if that rate of improvement
continues the pay gap will not be closed until 2067.
Women's (3) increased by 2.8 per cent in 2009, compared with 2.3 percent for men. There is better news in
the boardroom, however, where female managers out-earn men with an average salary of $144,300 compared with
$132,000. At the other end of the (4) ladder, junior male executives (5) $ 23,000 on average - $
1,065 more than their female counterparts.
The largest pay gaps were in the IT and chemistry industries, at $15,123 and $12.127 respectively.
The recession also appears to have hit women managers hard, with 4% of the workplace (6) last year.
The General Secretary of the trade union said: it's a disgrace that women will have to wait until 2067 for the pay gap
to close -nearly 100 after the Equal Pay Act. This glacial progress towards fairness cannot be allowed to go
@) .

1 1) work 2) job 3) post 4) position
Answer
2 1) raise 2) rise 3) increase 4) grow up
Answer
3 1) pay 2)salaries 3)fees 4) wages
Answer
4 1) promotion 2) advancement 3) career4) rise
Answer
51)get 2) earn 3) gain 4) receive
Answer
6 1) fired 2) retired 3) resigned 4) made redundant
Answer
7 1) on 2) to 3) at 4) in
Answer
/ 7 points
C Put the verbs in the correct place and tense.
delayer set up receive give
open downsize be discuss
When John graduated from the University he (1) an IT company. At first there (14) only one
small office but by his 30" anniversary the company (2) 250 subsidiaries around the USA with the
headquarters in New York. The top management of the company (3) salaries and fringe benefits whereas a
line employee (5) just basic salary and perks such as free meal in the company’s canteen. Now the
company (6) the size of severance package with the Labour Union as the company (7) and
6] in order to become flatter and leaner.
/ 16 points

Obuee konuuecmeo 6annog 3a cemecmp — 60 oannos

HWHucTpyknus 1o BbINOJIHEHUIO

B mporecce TecTupoBaHus CTYIEHT AOJDKEH OTBETUTH Ha BCE BONPOCHL. BpeMs BBITOIHEHNS KaXI0r0 TECTa
cocrasisieT 40 MHUHYT. MakcuMallbHOE KOJIMYECTBO 0aJUIOB, KOTOPOE CTYAEHT MOXeT HabpaTh — 30 OamioB 3a
KXl TeCT. B TeueHue cemecTpa CTyAEHT BBIIOIHSET Ba TECTA 10 UTOraM KaXkJJ0ro pa3fera.

Kpurepnu onennBanus:

Tectbl 1-5
3aganue A 3a KaKIbIi MTPaBUIBLHBIN OTBET BEICTABIACTCS 1 Oamt
3ananue B 3a Kbl IpaBWIBHBIA 0TBET BeIcTaBisieTcs 0,5 6amna
3ananue C 3a KaxKI0e MPaBIIIEHO TIEPEBEICHHOE PETIOKCHIE BBICTABIIAETCS 2 Oaia.
Ecmu npemoxxeHne nepeBeIcHO YaCTHYHO PABWIIBHO, CTYJCHT NOMy4aeT 1 Gamn
Tecr 6
Saganug Au B 3a KaKIbIi TPaBUIILHBIN OTBET BEICTABIsACTCS 1 Oamt
3ananue C 3a Kbl TPaBUIIGHBIA OTBET BEICTaBIIsIeTCS 2 Oasua.
Ecnu ciioBO CTONT B HEMPaBHIBLHON rpaMMaTHYECKON (hopMe , OTBET OIICHUBACTCA B |
Oai.




YcrHblii onpoc
2 cemecTp
1 pasznen
1. Jlexcnyeckue eauHUIBI 1O TeMaM «CeMbst 1 OBITY.
2. IpaBuna ynorpebnenus Hactosimero Bpemenu (Present Simple, Present Continuous)
3. ITlpaBuia ynotpedienus Hacrosmero Bpemenu (Past Simple, Past Continuous).

2 pasgen
1. Jlexcnyeckue earHUIBI IO TeMaM «J{oM U B3aWMOOTHOIICHHS».
2. IpaBuna yrnotpeOieHns: CpaBHUTEIBHON 1 IPEBOCXOIHOM CTETICHH.
3. Bripaxenue Oyaymiero B aHrmickoM s3bike (Past Simple, Present Perfect) .

Obuee konuuecmeo 6annog 3a cemecmp — 20 o6annos

3 cemecTp

3 pazgen
1. Jlekcnueckue eauHUnbI 1o TeMaM «[lyTemecTBus 1 cBOOOIHOE BPEMS.
2. IpaBuna yrnorpebieHus: apTUKIIEi.
3. Bripaxenue Oyaymiero B anrmiickoMm s3bike (Present Simple, Continuous, Future simple, be going to)

4 pazjaen
1. Jlekcnyeckue eIMHUIIBI ITO TeMaM «3IOPOBEIA 00pa3 KI3HU U HAIMOHATBHEIC KYXHI.
2. IIpaBuia ynmoTpeOIeHHs CTPaaaTeIEHOTO 3aJI0Ta.
3. MopanbHbI€ TJ1arosl .
Obuwee konuuecmeo 6annog 3a cemecmp — 20 o6annos

4 cemecTp
5 pasnen
1. Jlekcnueckue eauaunbl o TemMam «CMU , TexHOMOrMH, 00pa3oBaHue, OKpYy>Karomas Cpeiay.
2. IpaBuna ynoTpeOieHns! YCIOBHBIX IPEATI0KEHHH.
3. KocBeHHas pedb.

6 pasnea

1. Jlekcnyeckue eTMHUIIBI 110 TeMaM «PaboTa u 3aHATOCTEY.

2. IIpaBuina GpopMUpOBaHUS ¥ YIOTPEOICHUS ICHCTBUTEIEHOTO 3AJI0TA.

3. IpaBuia GopMUpPOBaHUS U YIOTPEOICHHS IEHCTBUTEIFHOTO CTPAIATEIFHOTO 3aJI0Ta.
Obuee konuuecmeo 6annog 3a cemecmp — 20 o6annos

HMHcTpyknusi 1o BHINOJTHEHHIO

Y CTHBIH onpoc MPOBOAMTCS 2 pa3a B CEMECTP B KOHIIE IIPOXOXKACHHS KaXKJ0T0 pasenia. Bo Bpems yctHoOro ornpoca
CTYAEHT JJOJDKEH OTBETUTH Ha BCE BOIIPOCHI IPEIOaBaTesst o TeMe. Bpems oTBeTa COCTaBIsIET 5 MUHYT.
MaxkcuMasibHOE KOJIMYECTBO 0aJlIoB, KOTOPOE CTY/AEHT MOXKeT HaOpath 3a 1 cemectp— 20 Haiios.

Kpurepnu onennBanus:

Kaxzp1ii yCTHBII OIpoC OeHUBAETCS CIIEAYIONIM 00pa3oM

. CTyZAEHTY BbIcTaBisieTcs 9-10 6asioB, eciii OH OTBETUII Ha BCE BOIIPOCHI B IIOJHOM 00BEME, BO BPEMS
oTBeTa OBUTH ceansbl 1-2 IeKCHKO-rpaMMaTiieckue MK 1-2 poHeTHUecKre OMMOKH;

. CTYZAEHTY BBICTaBIIsIeTCS 7-8 0aJUIOB, €CIIM OH OTBETHJI HA BCE BOIIPOCHI B IIOJIHOM 00BEME, BO BpeMs OTBETa
ObLTH cenaHbl 3-5 JIeKCHKO-rpaMMaTHYecKuX WM 3-5 GoHeTHyecknx ommooK;

. CTYZAEHTY BBICTaBIIsIeTCS 1-6 OaJUIOB, €CiI OH OTBETHJI HE Ha BCE BOIIPOCHI WJIM HE B ITOJTHOM 00BEMeE, BO
BpeMs OTBeTa OBUIN cleNIaHbl OoJiee 5 JIEKCHKO-TPAaMMAaTHUECKUX H\UIH Oostee 5 (hoHeTHIeCcKUX OmmOoK

TeMbl I0KJIA0B ¢ Npe3eHTanuel
2 cemecTp
[omynsapHbIe MECTa OT/IBIXA
HanmonanpHble 0COOGHHOCTH U KYJIBTYpa CTPaH U3y4aeMOoro s3bIKa
HeoObrunsie x00601 Mupa
CeMeliHbIC IICHHOCTH B Pa3HBIX CTpaHaX
Obuiee konuuecmeo 6annog 3a cemecmp — 20 o6annos

bl o N

3 cemecTp
Kyxuu mupa
[omynsipu3amnust 3I0pPOBOTO 00pa3a KU3HU
[Ipo6eMBI OKpYIKAIOIIET0 MUpa
PaznoBumnoctu CMU

o N W



Obuee konuuecmeo 6annog 3a cemecmp — 20 o6annos

4 cemecTp
9. Bimsaune texnomorui
10. Cuctema obpazoBanus B Poccun u 3a pyoexom
11. Cample BocTpeOOBaHHEIC TPOGECCHU B MUPE
12. ®dpuaHCEpCTBO Kak HOBast (hopMa TPYAOBOU 3aHATOCTH

Obuee konuuecmeo 6annog 3a cemecmp — 20 6annos

HNHcTpyKuMs N0 BHINOJHEHUIO

CrTymeHT roToBUT 2 JOKJIa/Ia B TCUYCHUHU ceMecTpa. 3a 2 TOKIaa CTYACHT MOKET MaKCUMAIBHO HaOpath 20 0aioB.
MeToauueckue peKOMEHIAIIH M0 HATIMCAHWIO U TPSOOBAHUS K O(OPMIICHHUIO COICPIKATCS B IIPIIIOKCHUH 2
Kpurepuu onennBanus:

Kaxnplil noxnan oleHuBaeTCs Mo CIASAYIOIUM KPUTEPUSIM

- CTYZIeHTy BBICTaBisieTcs 8-10 OaioB, ecim M3JI0KEHHBIH MaTeprall (aKTHYECKH BEPEH, IIPUCYTCTBYET HAJIMIHE
IITyOOKMX MCUEPIBIBAIONINX 3HAHUH 10 ITOJIrOTOBIEHHOMY BOIIPOCY, B TOM YHCJIC OOIIMPHBIE 3HAHUS B IIEJIOM II0
JUCLHIUINHE; TPAMOTHOE U JIOTHYECKH CTPOMHOE U3JIOKEHHE MaTepUalla, IIMPOKOE UCIOJIb30BAHUE HE TOIBKO
OCHOBHOW, HO 1 JIOTIOJTHUTENBHON JITEPATYPHI, TIPE3EHTAIUS MATEPHANIa BKIIOYAET HE MEHEE / CIIaiiIoB,
OTpaKAOLIMX OCHOBHBIE IIOJIOXKEHUS JOKIA/a;

- CTyJICHTY BBICTaBiIseTcS 6-7 OaUIOB - W3JIOKEHHBIM MaTepuall BEpeH, HaJMYMe MOJHBIX 3HaHMH B 0oObeMe
PO IEHHOI POrpaMMBI IO MOATOTOBIEHHOMY BOIIPOCY; TPAMOTHOE U JIOTHUECKH CTPOMHOE U3JIOKEHHE MaTepUaIa,
LIIMPOKOE HUCIOJIB30BAaHHE OCHOBHOM JMTEPaTyphl, MpEe3eHTalUsl MaTepHaiga BKIIOYaeT 3-6 claiiioB, YaCTUYHO
OTpaKAOLIMX MOJI0KEHHUS TOKIAAa;

- CTYICHTY BBICTaBiIseTCS 3-5 Oajula — M3JIOKEHHBI Marepuaj BepeH, HaIMYHe TBEPIBbIX 3HAHWH B 00BEME
MPONHJIEHHOM IPOTrpaMMbI IO TIOATOTOBJIEHHOMY BOIPOCY; H3JIOKEHHWE MaTepHajia C OTACIbHBIMU OIIMOKaMH,
YBEPEHHO HCIPABICHHBIMHM HCIIOIB30BaHHE OCHOBHOH JHUTEPAaTyphbl, B MNPE3E€HTALMU HA Claillax OTCYTCTBYIOT
OCHOBHBIE ITOJIOXKEHHUSL., IHOO CIIaif (bl BKJIIOYAIOT ITOJTHOCTHIO BECH TOKJIA;

- ctypeHTy BeicTaBisiercs 0-2 6amta— paboTa He CBsi3aHa ¢ BHIOPAHHOM TEMOM, HaJIM4YHe TPyObIX OIMHMOOK,
HENOHUMAaHHE CYIIHOCTU M3JIaraéMOro BOIPOCa, MPE3CHTALUs OTCYTCTBYET.

3. MeTogu4eckue MaTepUAJIbL, ONPEAEISIONINE PONEAYPhl OUEHNBAHNS 3HAHMI, YMEHHIi, HABLIKOB H (HJIH)
ONBITA AeSITEJIBHOCTH, XaPAKTePU3YIOIIHUX 3TaNbl (POPMUPOBAHUA KOMIICTCHIUIH

[Mpouenyps! olleHNBaHMS BKIIIOYAIOT B ce0s1 TEKyIMH KOHTPOJIb M POMEXKYTOUHYIO aTTECTALIUIO.

Texkymmii KOHTPOJIb YCIEBAEMOCTM HPOBOJUTCA C  HCHOIb30BAHUEM  OLEHOYHBIX CPEACTB,
MPEACTABICHHBIX B .2 JAHHOTO MPUJIOKEHUS. Pe3yIbTaThl TEKYIETO KOHTPOJIS JOBOAATCS 0 CBEICHUS CTYCHTOB
JI0 IPOMEXKYTOUHON aTTECTALNU.

IIpome:kyTOuHas1 aTTecTanMs IPOBOJUTCS B (hOpME 3a4UeTa M IK3aMeHa.

3a4yer MpOBOIUTCS IO OKOHYAHUIO 110 PACITMCAHHIO TPOMEXYTOUHOM arTecTanuy B opme cobeceoBaHus
10 IPONACHHBIM TEMaM.

DK3aMeH MPOBOAWTCS IO PaCIUCAHUIO ITPOMEXYTOUHOH arTecTanuu B ycTHOH Qopme. KommuecTBo
BOIIPOCOB B 9K3aMEHAIIMOHHOM 3a1aHuH — 2. IIpoBepka OTBETOB M OOBSBICHNE PE3yJIbTATOB MPONU3BOIUTCS B JCHB
JK3aMeHa. Pe3ynbTaTel aTTecTalMy 3aHOCATCS B HK3aMEHALMOHHYIO BEJIOMOCTb M 3a4ETHYHO0 KHHMXKKY CTYJEHTA.
CryneHTsl, HE TPOLIEIIINE IPOMEXYTOUHYIO ATTECTAIMIO 10 TpaduKy MPOMEXKYTOUHOH aTTECTAIMH, JOJKHBI
JIMKBUJMPOBATH 33J0JKEHHOCTh B YyCTAHOBIEHHOM MOPSIZIKE.



IIpuaoxenne 2

METOANYECKUE YKA3AHUSA 11O OCBOEHUIO JUCHUITJIMHBI

Y4eOHBIM TUTAHOM MPETYCMOTPEHBI CICIYIOIINE BUIBI 3aHITHIA:

- IPaKTUYECKUE 3aHSATHUSL.

B xonme mpakTHueckuX 3aHATHH YTAYONSIOTCS W 3aKpEIUISIOTCS 3HAHWS CTYACHTOB IO DSy
BOIIPOCOB, Pa3BUBAIOTCSI HABBIKMA YCTHOM U MUCBMEHHOM pPEUY Ha MHOCTPAHHOM SI3BIKE.

[Ipu moAroToBKe K MPAKTUYECKUM 3aHATUAM KAXKIBIM CTYACHT JOJIKEH:

— U3yYUTh PEKOMEHIOBAaHHYIO YUEOHYIO JINTEPATyPYy;

— MOATOTOBUTH OTBETHI HAa BCE BOIMIPOCHI 10 U3YYaEeMOU TEME;

—TMMCbMEHHO PEIIUTh JOMAIHEE 33JaHHe, PEKOMEHJOBaHHBIC MPENOAABATENIEM IPU U3YUCHUH
Ka)XJI0H TEMBI.

[To cornmacoBanuio ¢ npenogaBaTeseM CTYIACHT MOXKET NOJArOTOBUTH JOKIAJ [0 TeMe 3aHsATus. B
Mpoliecce MOArOTOBKHU K MPAKTUYECKUM 3aHATUSAM CTYACHTHI MOTYT BOCIIOJIb30BAThCSl KOHCYJBTALUSIMU
npenoaBaTess.

Bormpocsr, He paccMOTpeHHbBIE Ha IPAKTUYECKUX 3aHATUSAX, JOJDKHBI OBITh H3yUYEHBI CTyICHTAMH
B XOJ€ CaMOCTOSATENHbHON paboThl. KOHTpOMs caMOCTOSTENbHOW pabOTHI CTYNSHTOB HAJ Y4eOHOU
MpOrpaMMoil Kypca OCYIIECTBISETCS B XOA€ 3aHITHA METOAOM YCTHOIO ONpOCa WU MOCPEACTBOM
TecTUpoBaHUsA. B xome caMocrosTensHOW pabOThl KaKIbIH CTYIACHT 00sS3aH MPOYHTATh OCHOBHYIO
U 1O BO3MOXHOCTH JOMOIHUTENBHYIO JHTEpPaTypy II0 HW3y4aeMOW TeMe, BBIITUCATH OIpPEIeICHUs
OCHOBHBIX TIOHATHI; 3aKOHCIIEKTHPOBATh OCHOBHOE COJIEpP)KaHWE; BBHIMHCATh KIIOYEBBIE CIIOBA;
BBITIONHUTH 33JJaHHSI-OPUEHTHPHI B TPOIECCEe YTEHUS PEKOMEHyeMOro Marepuaia, MpoaHalM3HpOBaTh
MPE3EHTAMOHHBIN MaTepHall, OCYIIECTBUTh O0OOIIEHHE, CPABHUTHh C paHee M3YYCHHBIM MaTepHalioM,
BBIZIEIUTH HOBOE.

Ji IOATOTOBKA K 3aHATHSAM, TEKYIIEMYy KOHTPOIO M MPOMEXKYTOUYHOU aTTECTAIUU CTYICHTHI
MOTYT BOCIIOJIB30BAThHCS IIEKTPOHHO-OMOINOTEYHBIMI CHCTEMaMu. Takxke oOydarompiecs MOTYT B3ATh
Ha JOM HEOOXOQUMYyI0  JHUTepaTypy Ha  a0OHEeMEHTE  YHHBEPCHUTETCKON OWONHOTEKH WIIN
BOCITIOJIb30BaThCA YATAILHBIMU 3aJIaMU.

IMoaroroBka A0KJIaaa ¢ NPe3eHTALM el

Onnoit u3 ¢GopM CaMOCTOSTENFHOW JESITEIbHOCTH CTYJCHTa SIBISETCS HaIllMCaHUE
JOKJa0B. BbINOMHEHHE TakuX BHUAOB PabOT crmocoOCTBYyeT (OPMHUPOBAHHIO Y CTYAEHTA
HAaBBIKOB CAMOCTOSITEIIbHOM HAay4HOM JEATEIbHOCTH, IIOBBIIICHUIO €r0 TEOPETUYECKOU H
npo¢ecCHOHATBLHON TOArOTOBKH, JIyYIIEMYy YCBOSHHIO Y4eOHOT0 MaTepHara.

Tembl JOKITaTOB ONpENETSAIOTCS MPENOAaBaTeIeM B COOTBETCTBHM C IPOrpamMMOi
acUUIUIMHBEL. KOHKpeTH3aIms TeMbl MOXKET ObITh C/I€aHa CTYAEHTOM CaMOCTOSTEIBHO.

Crnenyer akneHTHpPOBATh BHHUMAaHHE CTYJEHTOB Ha TOM, 4TO (DOPMYITHUPOBKA TEMBI
(Ha3BaHUs) pabOTHI TOJKHA OBITH:

— scHOU 1o hopMme (He coepkaTh HEY1000UNTaeMbIX U (pa3 ABOHHOIO TOIKOBAHUS);

— colepXaTb KJIOYEBbIE CJIOBA, KOTOPBIE PEMpPE3CHTHPYIOT HCCIEeI0BATEIbCKYIO
pabory;

— OBITh KOHKPETHOM (HE COJiepKaTh HEOMPEICIIEHHBIX CIIOB «HEKOTOPHIE», «OCOOBIE» U
T.1.);

— coJuepxatb B cebe JeWCTBUTENBHYIO 331a4y;

~  OBITh KOMITAKTHOM.

BeiObpaB Temy, Heo0X0omuMO MON00paTh COOTBETCTBYIOUIMHA  HH(OPMALMOHHBIMH,
CTaTUCTHUYECKHI MaTepHraj U MPOBECTH €ro MpeaBapuTebHbIN aHanmu3. K Hanbonee qOCTyMHBIM
MCTOYHHUKAM JIUTEPATyphl OTHOCATCS (POHABI OMONMMOTEKH, a TaK K€ MOTYT HCIIOJIb30BaThCA
3JIEKTPOHHBIEC HCTOUYHUKHU HH(pOopMaIun (B TOM uuciie U IHTepHeT).

BaxabIiM TpeOoBaHHEM, IPEABSIBISIEMbIM K HAITMCAHUIO JOKJIAI0B HAa aHTJIMICKOM SI3BIKE,
ABIISICTCS  T'PAaMOTHOCTh, CTHJIUCTHYECKas aJeKBaTHOCTb, COAEP)KATEIbHOCTh  (IIOJHOTA
OTPaXKEHHsI U PACKPBITUS TEMBI).



JIokax JOJDKeH BKIIIOYATh TAKOM 3JI€MEHT KakK BbIBOJBI, MOJYYEHHBIE CTYICHTOM B
pe3yabTare paboThl ¢ HCTOYHUKAMH WH(OPMAITHH.

Jlokaapl MPEICTaBISIOTCS CTPOrO B OIpeneNeHHoe rpadukom ydeOHOro mporecca
BpeMsI U MX BBITIOJHEHHUE SIBIISICTCS 00s3aTENbHBIM YCIOBUEM JUIS JAOIMYCKa K MPOMEKYTOUHOMY
KOHTPOJIIO.

[Ipe3eHTanus npencTaBiseT cOO0H MyOIMYHOE BHICTYIJICHHE HA MHOCTPAHHOM SI3BIKE,
OPHEHTUPOBAHHOE Ha O3HAKOMJIEHHE, YOEXKICHUE CiylIarelned IO0 ONpeleseHHON Teme-
npobieme. OGecrieynBaeT BU3YyabHO-KOMMYHHUKATUBHYIO TOJJIEP’KKY YCTHOT'O BBICTYIUICHHUS,
criocobcTByeT ero 3pPEeKTUBHOCTH U PE3yTbTATUBHOCTH.

KavecTBeHHast mpe3eHTalus 3aBUCHUT OT CJICAYIOIINX TapaMeTPOB:

— TIOCTaHOBKH TEMBI, IIeJIM U IJIaHA BBICTYIUICHUS;

—  ONpeAeNeHus IPOJOJDKUTEILHOCTH MPEACTABICHHUS MaTepHaa;

- ydeTa 0COOCHHOCTEH ayAUTOpPUH, aAPECHOCTH MaTepHaa;

-~ UHTEPAaKTUBHBIX  JCWCTBUH  BBICTyHamomero (BKIIOUEHHE B OOCYXKIEHHE
cllylIaTesneil);

— MaHepbl MpPEeJCTAaBICHHsS TMPE3CHTAIMH: COONIOEHNE 3pUTENBHOIO0 KOHTAKTa C
ayIMTOpHEH, BEIPA3UTEIBHOCT, KECTHKYIISALIMS, TEIOABHKCHUS;

- HaJIWYMs WUTIOCTPAIMA (HE Meperpyskarolnx n300paxkaeMoe Ha 3KpaHe), KIIFOYEeBbIX
CIIOB,

— HYXKHOTO I0J100pa IIBETOBOI raMMBbl;

- HCHOJB30BAHUS yKa3KH.

[IpenoaBaTens T0KEH PEKOMEHA0BATh CTyIEHTaM

- HE YHTaTh HAIMCAHHOE HA DKPaHE;

- 00s3aTeNbHO HEOTHOKPATHO OCYIIECTBUTD IPEACTABICHUE MPE3EHTAIUH I0Ma;

- MpeaycMOTpeTb NpOOJEeMHbIE, CIOXHBIE JUIi TOHUMaHus  (pParMeHThl H
POKOMMEHTUPOBATH HX;

- TMpeaBUAETh BO3MOXKHBIE BOIPOCHI, KOTOpbIE MOTYT OBITh 3a/JaHbl 10 XOAy U B
pe3yJbTaTe IpeabsBICHUS PE3CHTAIUH.
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