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Free Hand


1. HEJIX OCBOEHUA JUCHUTIIMHBI

1.1{nony4enue oOy4yarOIUMKCS TEOPETHUECKUX 3HAHUI 00 yIPaBICHUN KOMAH/ION, CO3JaHUH KOMaHIHOW CTPATEeruu JIIst

JOCTHKCHUA MOCTaBJICHHOM LOCJIM, a TaKxKe BLIpa6OTKa NPAKTUYCCKUX HABBIKOB B IPUMCEHCHNHU 3TUX METOJOB.

2. TPEBOBAHUA K PE3YJBbTATAM OCBOEHUA JUCITUIIJIMHBI

YK-3:CnocodeH 0praHu30BbIBATL M PYKOBOIUTb Pa00Toil KOMaH/bl, BLIPA0ATHIBAsl KOMAHIHYIO CTPATEIHIO 151 IOCTHKEHUS
NOCTABJICHHOMH LeJIn

B pesyabTate 0cBOCHHS M CHUIINHBI 00y4alOIIUICSl JOJIKEH:

3HaTb:

MeTo 16l 3 PEKTHBHOTO PYKOBOJICTBA KOJUICKTHBAMHU (COOTHECEHO ¢ uHauKkaropom YK-3.1)

YMeTh:

pa3pabaTsiBaTh MEPOIIPHSTHS 10 JINTHOCTHOMY, 00pa3oBaTebHOMY M IPO(HECCHOHATBHOMY POCTY(COOTHECEHO ¢ HHANKAaTOpoM YK- 3.2)

Baaners:

OpraHH3alliy ¥ yIPaBJICHHs KOJUICKTUBOM, INITAHUPOBAHHEM €ro ICHCTBHIA (COOTHECEHO ¢ MHAMKaTopoM YK-3.3)

3. CTPYKTYPA U COJEPKAHUE JTUCHUIIJINHBI

Kox HaumenoBaHue pa3iesioB U TeM /BUA 3aHATHUSI/ Cemectp / | YacoB Komnerten- Jlutepatypa
3AHATUSA Kvne un
Paznen 1. Organization of business activities
1.1 Industrial structure of contemporary economies. 3 2 VK-3 JI1.1J11.2 J11.3
Classifications of industries, relationships between industries. JI1.4J12.1 J12.2 J12.3
Structure of industry, a life cycle of the industry. J12.4 J12.5 J12.6
Classifications of goods. Innovative products. A life cycle of
the market /JIex/
1.2 Classifications of industries, relationships between industries 3 2 VK-3 JI1.1J11.2 J11.3
Mp/ JI1.4J12.1 J12.2 J12.3
2.4 J12.5 J12.6
1.3 Innovation capacious industries, using Microsoft Office /Cp/ 3 8 YK-3 JI.1J11.2 J11.3
JI1.4J12.1 J12.2 J12.3
2.4 J12.5 J12.6
1.4 Diversified companies working in various industries /Cp/ 3 8 VK-3 JI1.1J11.2 J11.3
JI1.4J12.1 J12.2 J12.3
2.4 J12.5 J12.6
1.5 Classifications of goods. A life cycle of the market /TTp/ 3 2 VK-3 J1.1J11.2J11.3
JI1.4J12.1 J12.2 J12.3
J12.4 J12.5 J12.6
1.6 Main components of business environment. Main 3 2 VK-3 JI1.1J11.2 J11.3
participants/stakeholders in the industry/market. Structure of J11.4J12.1 J12.2 J12.3
value chains in different industries and markets. Market J12.4 J12.5 J12.6
power notion, its influence on relations between suppliers
and customers. Sources of finance, its role in business
projects /JIex/
1.7 Role of credit organizations in business projects realizing, 3 8 VK-3 JI1.1J11.2 J11.3
using Microsoft Office /Cp/ JI1.4J12.1 J12.2 JI2.3
J12.4 J12.5 J12.6
1.8 Main components of business environment. Main 3 2 VK-3 JI1.1J11.2 J11.3
participants/stakeholders in the industry/market /TTp/ JI1.4J12.1 J12.2 JI2.3
J12.4 J12.5 J12.6
1.9 Structure of value chains in different industries and markets, 3 2 VK-3 JI1.1 JI11.2J11.3
using Microsoft Office /TIp/ J1.4J712.1 J12.2 J12.3
2.4 J12.5 12.6
Paznea 2. Effectiveness of teamwork
2.1 Organizational structure of the commercial company, main 3 2 VK-3 JI1.1J11.2 J11.3
types. Different approaches to business effectiveness J11.4J12.1 J12.2 J12.3
increasing. A role of staff qualification and motivation in J12.4 J12.5 J12.6

business effectiveness, main motivation theories /JIex/




2.2 Managing economic activities of the company /Cp/ 8 VK-3 J1.1J11.2J11.3
JI1.4J12.1 J12.2 J12.3
2.4 J12.5 J12.6

2.3 Organizational structure of the commercial company, main 2 YK-3 JI1.1J11.2 J11.3

types. using Microsoft Office /TIp/ JI1.4J12.1 J12.2 J12.3
2.4 J12.5 J12.6
2.4 Organizational structure of contemporary companies — 8 VK-3 JI1.1J11.2 J11.3
leaders in their industries. Transformation of organizational JI1.4J12.1 J12.2 J12.3
structure of companies during industries and markets J12.4 J12.5 J12.6
changing /Cp/
2.5 Different approaches to business effectiveness increasing. A 2 VK-3 JI1.1J11.2 J11.3
role of staff qualification and motivation in business JI1.4J12.1 J12.2 J12.3
effectiveness, main motivation theories /ITp/ J12.4 J12.5 J12.6
2.6 Leadership, main theories. Team building, main concepts. 2 VK-3 JI1.1J11.2 J11.3
Team roles developed by M. Belbin. Effectiveness of team J11.4J12.1 J12.2 J12.3
approach in business organizing, using Microsoft Office J12.4 J12.5 J12.6
/JTex/
2.7 Leadership, main theories /TIp/ 2 YK-3 JI.1J11.2 J11.3
JI1.4J12.1 J12.2 J12.3

2.4 J12.5 J12.6

2.8 Approaches to competitiveness increasing development /Cp/ 8 YK-3 J1.1J11.2J11.3
JI1.4J12.1 J12.2 J12.3

2.4 J12.5 J12.6
29 Team building, main concepts. Team roles developed by M. 2 VK-3 JI1.1J11.2 J11.3
Belbin /TIp/ JI1.4J12.1 J12.2 J12.3

2.4 J12.5 J12.6

2.10 /3auér/ 0 VK-3 JIL.1 J11.2 JT1.3
JI1.4J12.1 J12.2 J12.3

2.4 J12.5 12.6

4. POHJ OOEHOYHBIX CPEJACTB

CrpykTypa u conepxanue GpoH/1a OUEHOYHBIX CPEJCTB AJIS IPOBEIACHUS TEKYIIEH U IPOMEXYTOYHOM aTTeCTalluH IIPEICTABICHbI B
TIpunoxenun 1 k paboueit mporpaMmMe TUCIUTUIAHBL.

5. YYHEBHO-METOANYECKOE U THOOPMAIIMOHHOE OBECHHEYEHUE JUCHUIIIUHBI

5.1. OcHoBHas InTEepaTypa

ABTOPBI, COCTABHTEIH 3arnaBue W3znatenscTBO, roj Konmy-Bo
JI1.1 |Tenbuos O. @. PenmkuHUpUHT OGH3HEC-TIPOIIECCOB: yaeOHOe MockBa: MockoBCKui https://biblioclub.ru/inde
nocodue roCy/IapCTBEHHbII x.php?
YHUBEPCUTET IKOHOMHUKH, page=book&id=90736
CTATHCTHUKU W HeOTpaHUIEHHBIN JOCTYII
uHpopMatuky, 2004 JUISL 3APETHCTPHPOBAHHBIX
MOJIb30BaTENEH
JI1.2  |Mxwurapsu C. B. BusHec-aHAIUTHKA B MCHEKMEHTE: TIPAKTUKYM Mocksa: EBpazuiickuii https://biblioclub.ru/inde
OTKpPBITHIA HHCTUTYT, 2011 X.php?
page=book&id=90808
HEOTPaHMYEHHBIH TOCTYII
JUTSE 3apETUCTPHUPOBAHHBIX
NOJIb30BaTeIeH
JI1.3  |Kapamos, O.T. Bu3Hec-TuIaHUpoBaHue: yaeGHOe mocodue Mocksa: EBpa3zuiickuii http://www.iprbookshop.r
OTKPBITBIA HHCTHUTYT, 2010 u/10623.html
HeOl"paHH'—[eHHbII\/’I ﬂOCTyl’l
IUTSL 3aPETHCTPUPOBAHHBIX
oJib30BaTenei
JI1.4 [Cadonosa, H. M. JIupepcTBO 1 KOMaH1000pa3oBaHue: yueOHOe HabGepexubie YenHsl: http://www.iprbookshop.r

nmocodue

HaGepexHouemHuHCKHH
roCyJapCTBEHHbII
Me1arorn4ecKuit
yHusepcurert, [leuaTnas
ranepest, 2017

u/73541.html
HEOrpaHW4eHHbIH JOCTYI
IUTS 3aPETUCTPUPOBAHHBIX
MOJIb30BaTeleh




5.2. lonoHUTeIbHASA JIUTEPATypa

ABTODBI, COCTaBUTEIHN

3arnaBue

H3parenbcTBO, O

Konnu-Bo

J12.1

[Tomoxener I'.

BUT. buznec & NudpopmannoHHble TEXHOJIOTHH:
OmsHec & MH(POPMALMOHHbIE TEXHOIOTUH: KypPHAI

Mocksa: Cungukat 13,
2013

https://biblioclub.ru/inde
x.php?
page=book&id=136958
HEOTpaHUYEHHBIN JOCTYTI
JUT 3apETUCTPUPOBAHHBIX
TOJTh30BaTENICH

J12.2

[onstacKuii A.

BOCC: busznec: Opranuzanus, Ctparerus,
CucTeMsl: XKypHal

Mockga: ITpodu-Ilpecc,
2011

https://biblioclub.ru/inde
x.php?
page=book&id=138007
HeOFpaHI/I‘{eHHHﬁ JOCTYII
JUT 3apE€TUCTPUPOBAHHBIX
MOJIb30BaTENEH

J12.3

Awmabwie T., Bedap K.,
Bperr XK., Bomsd C.,
I'patTon JI.

VYupaBneHne KOMaH/0: IPaKTHIECKoe ocooue

MockBa: AnbIHA
MMabnumep, 2017

https://biblioclub.ru/inde
x.php?
page=book&id=495628
HEOTpaHUYEHHBIN JOCTYT
JUIA 3apErUCTPUPOBAHHBIX
0JIb30BaTenei

J12.4

JIuaepcTBO M MEHEKMEHT: HAy4YHO-TIPAaKTHUECKUI
KypHAI: )KypHAI

Mocksa: KpearnBnas
3KoHOMHKa, 2016

https://biblioclub.ru/inde
X.php?
page=book&id=561496
HEOTpaHUYEHHBIN JOCTYT
JUISL 3apETUCTPUPOBAHHBIX
oJIb30BaTeIeH

J12.5

Barigakos, A. H.,
Hazapenko, A. B.,
3anopoxer, /. B.,
3Bsaruniesa, O. C.,
Kenwuna, /1. C.,
Babkuna, O. H.,
Hcaenko, A. I1.

JlnnepcTBO M KOMaHIOOOpa3oBaHMe: ydeOHOE
noco6ue

CraBporionb:
CraBpononbckuit
rOCYyJapCTBEHHBIN
arpapHbIil yHUBEPCUTET,
2018

http://www.iprbookshop.r
u/92983.html
HCOTPaHWMYCHHBIN TOCTYI
VTS 3apETUCTPUPOBAHHBIX
OJTh30BaTENICH

JI2.6

Cemok A. B., [lenucoBa
C.C.

VYnpasiieHue NIPOEKTHON KOMaHJO|: yueOHoe
nocobue

Tromens: TroMeHCKUN
TOCy/IapCTBEHHBIN
yHuBepcurer, 2013

https://biblioclub.ru/inde
x.php?
page=book&id=573835
HEOTpaHUYEHHBIN JOCTYT
JUIA 3apErUCTPUPOBAHHBIX
oJib30BaTenei

5.3 lIpodeccnonanbubie 6a3bl JAHHBIX H HHPOPMAIMOHHBIE CIPABOYHBIEC CHCTEMbI

CIIC KoncynbTanT +

CIIC I'apant

baza craructuueckux gaHHbIx Poccrara http://www.gsk.ru/

5.4. IlepeyeHb MPOrpaMMHOro odecrevyeHust

Microsoft Office

5.5. YyeOHO-MeTOAMYECKHEe MaTepPHAJIbI AJI CTYA€HTOB ¢ OTPAHMYEHHBIMH BO3MOKHOCTIMH 3/10POBBSI

IIpu HEOOXOIUMOCTH O 3asBJICHUIO OO0YYaIOUIETOCS C OTPAHUYEHHBIMH BO3MOXKHOCTSIMU 3/I0POBbSl y4€OHO-METOANYECKHE MaTepHalb
MIPEeJOCTaBIAIOTCA B (hopMax, afaNTHPOBAHHBIX K OTPaHUYEHHSIM 3JI0POBbs U BOCHPUATHA WHopManuu. [Jist M1 ¢ HapyIIEHUSMHU 3PEHUS:
B popme ayanodaiina; B me4aTHoi popMe yBeIrMdeHHbIM mpud oM. J[is Iui ¢ HapyIIeHUus MU cityxa: B (JOpMe JJIEKTPOHHOTO JOKYMEHTA; B
negatHOU (opme. [Jist MLl ¢ HAPYIIECHNUSIMHA OLIOPHO-ABUTATENBEHOTO anmapaTa: B popme 3JIeKTPOHHOTO JOKYMEHTA; B IIEYaTHOH (hopme.

6. MATEPUAJIbHO-TEXHUYECKOE OGECIIEYEHHME JUCITUIIJIMHBI (MO Y JIST)

ITomemnenust A1 MPOBEAEHHS BCEX BUAOB PadOT, MPEAYCMOTPEHHBIX yUeOHBIM IJIAHOM, YKOMIIJIEKTOBAHbI HEOOXOAUMOM
CHeLHaIU3UPOBaHHON yueOHOI MeOeNblo U TEXHUUECKUMHU CPeIcTBaMU 00yueHus. JIist MpoBeJeHUs TEKIHOHHBIX 3aHATUH UCIIOIb3YeTCs
JIEMOHCTPALMOHHOE 000pyIOBaHHUE.

7. METOAUYECKHUE YKA3ZAHUSA JJI OBYYAIOIIIAXCA 11O OCBOEHUIO JUCIHUTIIMHBI (MOY JIS)

MeTO,HI/I‘-IGCKI/Ie YKa3aHus 10 OCBOCHUIO JUCHUIIJIMHBI IPEACTABJICHLI B HpI/IJ'IO)KeHI/II/I 2k pa60qel?1 nporpaMme OIUCHUIIIAHBI.




®OH/J ONEHOYHbIX CPEIACTB

MO JUCLUIIJIMHE

«Business Guidance and Teamwork»

IIpunoxenue 1

1 Onucanmne nmokasareJieii ¥ KpUTepHeB OLIEHUBAHMS KOMIIETEHIIUIA HA Pa3JIMYHbIX

Tanax ux (pOpMUPOBAHUSA, ONIMCAHUE IIKAJI OLeHUBAHMS

1.1 Iloka3aTe/iM U KPUTEPUU OLIEHUBAHMSI KOMIIE€TEHIIHIA:

3YH, cocrasmisromue IToka3zarenu Kputepun onienuBanus Cpenctia
KOMIIETEHIIHIO OLICHUBAHUS OLICHUBAHUS
VYK-3: CnocoGeH opraHu30BbIBaTh M PYKOBOAHUTH paOOTOI KOMaH Ibl, BBIPa0aThIBas KOMaHIHYIO
CTpATETHIO JUISl TOCTHKEHUS TOCTABICHHOH 1IeTIH
3HaATh METOIbI Crenuguka KpanmuguiupoBanHast Ompoc o
3¢ PEKTHBHOTO OCHOBaHHBIX Ha OIIEHKa MPEUMYIIECTB U Teme
PYKOBOJCTBA TEXHOJIOTHSX HEIOCTATKOB Ka)JI0TO (Bompocs! 1-
KOJIJICKTHBAMU yIpaBJieHHs KOMaHIHO# | moaxona u MHCTpymeHTa; | 14)
paboToif COBpEMEHHBIX | MIOJIHOTA U
MOJXO0ZI0B K COJEePKATEIILHOCTD Bonpockr k
(GOpMyIHPOBAHUIO OTBETa; yMEHHE sauery (1-17)
KOMaHJHOI Cl;paTel"I/II/I, NPUBOIUTH IIPUMEDHI; 7T (tema 1.1-
HarnpaBJIEHHOH Ha COOTBETCTBHE ) 1.8)
JOCTIKEHHE NPEICTaBICHHOH B
OCTaBJICHHOU LIETHU OTBETaX I/IH(I)OpMaI_II/II/I T (Bompoc 1.1-
marepuaiaMm JIEKIHU 1 1.5u2.1-2.5)
yueOHOI TuTepaTyphbl,
CBEJICHUSIM U3
MH(POPMALMOHHBIX
pecypcos UHTepHeT;
eJIeHANPaBIeHHOCTh
MoKCcKa 1 0TO0pa; 00beM
BBITIOJTHEHHBIX Pa0oTHI (B
TIOJTHOM, HE TOJIHOM
o0BeMe)
Ymers - DddexruBHOE O60CHOBaHHOCTH Omnpoc mo
pa3pabaTeIBaTh NpUMEHEHHUE OKuAaeMon TeMe
MEpONPUATHS 110 OCHOBAaHHBIX Ha a¢dexTnBHOCTH METONOB | (Bompocs! 15-
JUYHOCTHOMY, TEXHOJIOTHSIX VIIpaBIICHHS C YYETOM 32)
00pa3zoBaTeIbHOMY U | YIpaBJIeHUS] KOMaHIHOU | cnennuku u3ydaeMbIx
npodeccuoHaANbHOMY | pabOTON COBpEMEHHbIE | OM3HEC-TPOIIECCOB, Bonpocsl x
pocty MOJXO/IBI K nonsota anamrmaecknx | ATy (18-27)
(hopMyJIHPOBaHHUIO MaTepUaoB,




KOMaHJTHOM CTpaTeruu,
HarnpapJICHHOHN Ha

XapaKTEepU3yIOINX
pe3yibTaThl IPOBEJEHHOTO

I (tema 1.9-
2.4)

IJITAHUPOBAHUEM €T
NEeUCTBUI

TEXHOJIOTHSX
yIpaBiIeHUs KOMaHIHOMN
paboToit COBpeMEHHBIE
MOJIXOJI0B K
(hopMyIpoOBaHUIO
KOMaHJTHOH CTpaTeruu,
HaIlpaBJICHHOW Ha
JOCTIKEHHE
IIOCTAaBJICHHOMN €N

TEXHOJIOTHSIX YIPaBJICHUS
KOMaHJHOH paboToii
COBPEMEHHBIE ITOAXO0A0B K
(b opMynHpOBaHHIO
KOMAaHJIHOHM CTpaTeruu,
HaIlpaBJICHHON Ha
JIOCTHKEHHE
MTOCTaBIICHHOM IIETTN

JIOCTHKCHHC HCCIICIOBAHUS

MOCTaBJICHHOM 1IEJIH BBIOMPAEMBIX ITPOOJIEMHBIX T (sonpoc 1.6-
cHTyamii 1.10 u 2.6-
2.10)

BrnaneTsr HaBBIKAMHU Bnageer naBbikamu OddexTUBHOCTH Omnpoc no

OpraHu3aIu u MPaKTUICCKON BBIOUPAEMBIX METOJIOB TeMe

yIOpaBlIeHUS peanuzanuu MpaKkTUYECKOM peanuzanuu | (Bompocsl 33-

KOJIJICKTHBOM, OCHOBaHHBIX Ha OCHOBaHHBIX Ha 40)

Bomnpocsl k
3auety (28-40)

I (tema 2.5-
2.10)

TUT3 (1-10)

Jl — noxkman

T —tect

['UT3 — I'pynnoBbie ¥ UHANBUAYATbHBIE TBOPYECKUE 3aTaHHS/TTPOCKTHI

1.2 [Ikaybl OIlEHUBAHUS:

Texkymuil KOHTPOJIb YCIEBAEMOCTH M MPOMEKYTOUYHAsl aTTECTALMsI OCYLIECTBISETCS B
paMKax HaKOMUTEIbHOUN OaIbHO-pEUTUHTOBOM cucTeMbl B 100-0amibHOM IKase:

50-100 G6amnoB (3a4eT)

0-49 GamioB (He3auer)

2 TunoBble KOHTPOJIbHbIE 32/IaHUSI UJIH MHbIE MaTepHaJIbl, HEO0OX0AUMBbIE JJIsl OLEHKH
3HAHUH, YMEHHMH, HABBIKOB M (MJIM) ONBITA AeATEJIbHOCTH, XapaKTEePU3YIOLIUX ITAMNbI
(GopMupoBaHus KOMIIETEHIUI B IIPoIlecCe 0CBOCHUA 00Pa30BaATEJIbHOI MPOTrPAMMBbI

BOHpOCbI K 3a4€Ty

no qucuuruinHe «Business Guidance and Teamworky




(naumenosanue OUCYUNIUHbL)

Industrial structure of contemporary economies. Classifications of industries.

Markets life cycle, markets main types (b2b, b2c, b2g).

Dynamics of industries development. Industries life cycle.

A structure of the industry. Industries mutual influencing.

Value chains, their structure. Significance of the value chain concept for competitiveness management.

R. Freeman’s stakeholder theory, significance of the stakeholder theory for business strategy development.
Value chains’ peculiarities in different industries and on different markets.

Classifications of goods, using goods classifications by administrative structures regulating commercial activities.
Peculiarities of linear-functional organization structure. Basics for the linear-functional structure choosing.
10 Innovational products, peculiarities of their inventing and marketing.
11.Innovation-capacious industries. Innovation-capacious industries mutual influencing.
12.Main components of external business environment.

13. Instruments for external business environment analyzing.

14. Main objectives of external business environment analyzing.

15. Strategic groups of competitive companies. Companies inside the strategic group assessing.

16.Market power of market participant. Distribution of market power between participants of contemporary markets.
17. Main stages of business planning concepts development.

18.Classification of resources. Role of resources analyzing in the strategic process.

19. Competitive positions of companies on the market, main classifications and features.
20.Financing sources for commercial projects. Main groups of contemporary credit organizations.

21. Approaches development to competitiveness increasing — main stages/concepts.

22.Competitive advantages and competitive positions of the company assessing.

©ooNO~ WM

23. Role of the staff motivation and competencies in the company’s competitiveness forming.
24. Teambuilding main concepts and their activities managing.
25. Main leadership theories and their practical implications.

26.Management and leadership. Main aspects of resemblance and differences in leaders’ and managers’ behaving.
27.M. Belbin team roles.

28.A. Mayo main team motivating factors.

29.Team building on a base of emotional cohesion.

30.Team building on a base of role distribution approach.

31.Team building on a base of problem-oriented approach.

32.Team building on a base of dynamic approach.

33.Advantages of the team-oriented approach in commercial organizations managing.
34.Main issues of team-oriented approach in commercial organizations managing.

35.Value chain as an instrument of market power between market participants redistributing.
36.Competitiveness mastering in commercial companies. Corporate education organizing.
37.Market power between market participants redistributing during the pandemia.
38.0rganizational structure and team approach to activities organizing using.

39. Staff competencies mastering oriented on team approach using.

40.Motivation theories using in team approaches implementing.

Kpurepun onenku.

3aueTHbIi OUJIET COACPIKUT TPH BOIMPOCA: JIBA TEOPETUUECKUX U OJMH MPAKTUUECKOW HANpaBICHHOCTH W3 pazjelna

« pynmnoBbIiC U UHAWNBUAYAJIbHBIC TBOPUYCCKHUC 3aIaHUA».

orerka «3auet» (50-100 6ayioB) BBICTABIISCTCS, €CIHM CTYJICHT MPABUIBHO, COAEPKATEIHLHO U Ha COBPEMEHHOM

YPOBHE paCKpbUI CYTh U3YyUa€MOT'0 BOIIpOCa, NPUBCI MMPAKTUICCKUC MTPUMCPHI.

OIICHKa «HE3a4YCT» (0-49 68.J'IJ'IOB), €CJIM  CTYACHT AaJl OTBEThHI HC IMOJIHBIC, pACIIJILIBYATHI.

IIpoBenenue onpoca (Bonpochl)

Omnpoc cryaeHToB



o gucuuuinae «Business Guidance and Teamworky

(Haumenosanue oucyuniumnst)

1.Describe industrial structures of contemporary economies.

2. Describe main market types.

3. Describe a structure of market life cycle.

4. Describe industries mutual influencing.

5.Describe value chains and their significance of the value chain concept for competitiveness management.

6.Describe R. Freeman’s stakeholder theory and its significance for business strategy development.

7.Describe value chains’ peculiarities in different industries and on different markets.

8.Describe classifications of goods and its implementing in practical commercial activities.

9.Describe basics for the linear-functional structure choosing.

10.Characterize innovational products and peculiarities of their inventing and marketing.

11.

12.

13.

14.

15.

16.

17.

18.

Characterize innovation-capacious industries mutual influencing.

Describe main components of external business environment.

Characterize main instruments for external business environment analyzing.

Describe the strategic groups of rivals’ concept and its implementation in practical commercial activities.
Describe distribution of market power between participants of contemporary markets.

Describe role of resources analyzing in the strategic process.

Describe main competitive positions of companies on the market, main classifications and features.

Describe main financing sources for commercial projects and main groups of contemporary credit organizations.

19.Describe main stages of approaches development to competitiveness increasing.

20.

21.

22.

23.

24.

25.

Characterize approaches to competitive advantages and competitive positions of the company assessing.
Describe role of the staff motivation and competencies in the company’s competitiveness forming.
Describe teambuilding main concepts and approaches to teams’ activities managing.

Describe main leadership theories and their practical implications.

Describe main aspects of resemblance and differences in leaders’ and managers’ behaving.

Characterize M. Belbin team roles.



26. Characterize A. Mayo main team motivating factors.

27. Describe a team building approach on a base of emotional cohesion.

28. Describe a team building approach on a base of role distribution.

29. Describe a team building approach on a base of problem-oriented.

30. Describe a team building activities on a base of dynamic approach.

31. Describe advantages of the team-oriented approach in commercial organizations managing.

32. Describe main issues of team-oriented approach in commercial organizations managing.

33. Describe value chain using as an instrument of market power between market participants redistributing.
34. Describe a process of competitiveness mastering in commercial companies.

35. Describe peculiarities of corporate education organizing in the company oriented on team approach implementing.
36. Characterize market power between market participants redistributing during the pandemia.

37. Describe relationships between organizational structure and team approach to activities organizing.
38.Describe staff competencies mastering oriented on team approach using.

39.Describe motivation theories using when team approaches implementing.

40.Characterize competencies of the leader capable to build strong teams.

Kpurtepun oueHuBanus.

Ormpoc MPOBOAUTCS HA KaXOM MPAKTHYECKOM 3aHATHH (He MeHee 10 ompocoB 3a ceMecTp). 3a y4acTue B OJHOM OIpoce
CTYZEHT Iofy4aeT 10 3 6ayuioB, MakcUMyM 3a cemecTp 30 Gayuios.

Kpurepuu olieHkr 3a 0JTMH JTOKIIA]]/COOOIIEHHE:

3 Oaia — CTy/ICHT NpeACTaBIII HCUEPITBIBAIOIY0 HHHOPMAIINIO TI0 TEME, COOOIIEHNE COJIEPKUT HEOOXOAUMbIE TPHMEDPHI,
MTOSICHEHUS;

2-1 6asIoB — CTYJEHT MPEACTABUI HHPOPMAIUIO HE B ITOJTHOM 00beMe, MMEIOTCSI CYIIECTBEHHbIE OIIMOKH B U3JI0KECHUH,
NpUMep HeaJeKBaTHBI 331aHHIO;

0 6ammoB — COACPIKUT FPY6BI€ OI]_II/I6KI/I, IMOJIHOCTBIO UCKAXKAIOIINEC PCAJIBHYIO KAPTUHY

TeMbl 1oKJI270B

no mucuuruimae «Business Guidance and Teamworky

(Ha"MCHOBaHHe }IHCLIPII'IHI/IHLI)

Mooynw 1 «Organization of Business Activities»



1.1 Main market types, market life cycles and industries dynamics.

1.2 Contemporary industries mutual influencing.

1.3 The value chains concept and business strategy developing.

1.4 R. Freeman’s stakeholder theory and its place in business strategy development process.
1.5 Classifications of commaodities/goods and different pricing strategies.

1.6 Organizational structure as an instrument of business strategy implementing.

1.7 Innovations management.

1.8 Innovation-capacious attractiveness for companies.

1.9 Methodology of external business environment analyzing.

1.10 Competitive positions of companies on the market, main classifications and competitive strategy choosing.

Mooynw 2 «Effectiveness of Teamwork»
2.1 Development of concepts of company’s competitiveness forming,.
2.2 Teambuilding main concepts: advantages and shortcomings.
2.3 Leaders’ competencies oriented on teamwork organizing.
2.4 Management and leadership.
2.5 A. Mayo’s team building concept.
2.6 Main sources of teamwork effectiveness.
2.7 Value chain as a target of teamwork.
2.8 Teamwork mastering by corporate education activities.
2.9 The market power notion described by M. Porter. Distribution of market power in different markets.

2.10 Teamwork and the company’s competitiveness level.

Kpurepuu onenkmu:

CTyzeHT MOKET BBICTYITUTh MaKCHMyM 4 pa3za 3a ceMecTp, KakIoe 3aJaHhe OICHMBAaeTCsS MakCMMyM B 2,5 Oaiuia
(makcumym 10 6.)

KpuTepuu olieHKH 3a OJTUH JTOKJIa]1/COO0IICHHE:

2,5 Ganmna — CTyIEHT MPEACTABHII WCUEPIBIBAIONIYI0 MH()OPMAIHMIO O TeMe, COOOIICHHE COJEPKHT HEOOXOIMMbIe
MIPUMEPHI, TOSICHEHMUS;



2-1 0aIoB — CTYACHT MPEACTaBHII HH()OPMAIIUIO HE B ITOJHOM 00bEeMe, UMEIOTCS CYIIIECTBEHHBIC OIIMOKK B M3JI0KECHHUH,
MpUMEp HEaIeKBATHBI 33 [aHUIO;

0 0ayuI0B — COAEPIKUT TPYObIE OMMUOKH, TTOTHOCTHIO UCKAXKAIOIINE PEATbHYIO KapTHHY.

TecTbl NUCHLMEHHBIE

o mucnumunee «Business Guidance and Teamworky

(HaMMEHOBaHHE JUCIUILIMHBI)

Momyns 1.

1. Industrial structure of contemporary economies. Classifications of industries, relationships between industries. Structure
of industry, a life cycle of the industry. Classifications of goods. Innovative products. A life cycle of the market.

1.1 The most attractive stage of the industry life cycle for starting business is:
a) growth;

b) embryonic;

Cc) mature.

1.2 Insurance is a part of a following group of industries:

a) primary;

b) tertiary;

C) secondary.

1.3 A main feature of the diversified company is:

a) a long period of profitable activity;

b) working in many various industries;

c) hiring staff from different parts of the world.

1.4 The most attractive stage of the market life cycle for starting business is:
a) growth;

b) decline;

Cc) mature.

1.5 Convenience products are a part of a following group:

a) consumer goods;



b) industrial goods;

C) specialty products.

2. Main components of business environment. Main participants/stakeholders in the industry/market. Structure of value
chains in different industries and markets. Market power notion, its influence on relations between suppliers and customers.

Sources of finance, its role in business projects.

1.6 Identify an element which is not a component of the major business environment:
a) economy;

b) technologies;

C) population’s mentality.

1.7 Value chains first of all are oriented on:

a) meting needs of all participants of the chain;

b) reducing costs of the chain functioning;

c) creating specific value for the consumer.

1.8 First of all big market power allows its holder to:

a) cut his expenses;

b) impose his rules to other market participants;

c) introduce new products/services into the market.

1.9 The business predominantly uses a following source of new projects financing:

a) own means;

b) putting shares on an exchange;

c) credit means.

1.10 Accordingly to R. Freeman’s theory we could include into a list of stakeholders following groups of players:
a) players capable to influence situation on the market;

b) players having interests on the market;

c) players having resources for the market players.

Mouyis 2.



2. Organizational structure of the commercial company, main types. Different approaches to business effectiveness

increasing. A role of staff qualification and motivation in business effectiveness, main motivation theories.
2.1 Select a main potential shortcoming of a linear-functional organizational structure for a big company:
a) a low level of flexibility in decisions taking and implementing;

b) a high cost;

¢) a slow communication inside the company.

2.2 Select one of new approaches to competitiveness increasing:

a) costs reducing;

b) customer needs orientation;

¢) products assortment expanding.

2.3 Select the most common criterion of the manufacturer commercial success:

a) sales volume;

b) meeting goals of the company activities;

c) stable organizational structure and constant staff.

2.4 The most problematic according to the McClelland motivation theory are employees/managers oriented on:
a) affiliation;

b) power;

c) achievement.

2.5 Select a main potential shortcoming of a matrix organizational structure for a big company:

a) a low level of flexibility in decisions taking and implementing;

b) a low level of controllability;

c) an adverse environment for innovations generating.

10. Leadership, main theories. Team building, main concepts. Team roles developed by M. Belbin. Effectiveness of team

approach in business organizing.

2.6 Select a non-specific personality trait of the leader:
a) analytical thinking;

b) constant learning;

c) critical thinking.



2.7 Select main advantage of teamwork in commercial environment:

a) effectiveness of the business increasing;

b) weak employees/managers eliminating;

c) intensive staff professional development.

2.8 An initial list of M. Belbin team roles contained:

a) 5 teamroles;

b) 7 team roles;

c) 8 roles.

2.9 Select a non-specific team member competency - accordingly to the 5Cs concept:
a) conflict resolving;

b) comforting;

c) creative thinking.

2.10 A main task of the Monitor-Evaluator accordingly to the M. Belbin team roles list is:
a) assessing real opportunities of the task performing;

b) inducing the colleagues to work hardly;

c) conflicts resolving.

HNHcTpykuus 1o BbINOJTHEHUIO

W3 mpensiokeHHBIX TECTOBBIX 3aJaHUil BBHIOpPATh ONWH TPABWIBHBIA OTBET. B KaXaOM 3aJaHUU TOJBKO OJHH
MIPaBUJIBHBIN OTBET.

Kputepun onenku.

Onun Bompoc Tecta 2 0aia. Kaxxnoe tecroBoe 3amanue coaepxut 10 TecTOBBIX BONPOCOB. BhImoHseTcs 1Ba TeCTa B
cemecTp. MakcumanbHbIi 6aut 3a cemectp — 40.

16-20 6aJ10B BBICTABIIAIOTCS CTYACHTY, eCiii OH jai 80% NpaBUILHBIX OTBETOB;
11-15 GayyIoB BBICTABISIOTCS CTYACHTY, €ciii OH jan 70% mpaBUIbHBIX OTBETOB;
5-10 Gay10B BBICTABISIOTCA CTYACHTY, €CJIH OH Aai 51% npaBUIBHBIX OTBETOB;

0-4 GaJlsI0B BBICTABIISIOTCS CTYACHTY, €CliM OH Jai MeHee 50% MpaBHILHBIX OTBETOB.

I'pynnoBbie 1 HHAUBUAYAJIbHbIC TBOPYECKHE 321aAHUSI/TIPOEKTHI



1.Develop a model of competitiveness level increasing of a furniture manufacturer.

2. Develop a model innovation developing and managing in electro car manufacturing.

3. Develop a model innovation developing and managing in new vaccines manufacturing.
4. Develop a model innovation developing and managing in distant educating.

5. Develop a model of business strategy of a mechanical engineering company developing.
6. Develop a model of a teambuilding process in a sales department of a new company.

7. Develop a model of value chain developing of an expensive express post company.

8. Develop a model of training strategy developing for a modern diversified company.

9. Develop a model of a process of potential leaders identifying and fostering.

10. Develop a model of a process of best competitiveness increasing strategies choosing.

Kpurtepun ouenkm.
Kaxnoe 3aganue orieHnBaeTcss MakcuMyM B 4 0ajuia, BCETO BBHIONHSETCS S 3a1anHuii 3a cemectp (Makcumym 20 0.).
JUISL KaXKJIOTO 3aJaHUsl/TIPOEKTa:

4 Ganna — 3aJaHye BBIIIOJIHEHO BEPHO, OTBET MOJIHBIM, HCUEPIIBIBAIOLINN, CONEPKUT HEOOXOIUMbIEC IPUMEPHI, TIOSICHEHUS,
CTY/CHT MIPUCYTCTBYET B Ay JTUTOPUH /OHIIAIH B JIEKTPOHHOH Ccpejie,

3 OGamna — 3amaHME BBIIOJIHEHO HE B IOJHOM OOBEME, MMEIOTCSl CYLISCTBEHHbIC OIIMOKHM B H3JI0KECHUH, HNPUMEPHI
HeaJleKBaTHBI 33JJaHHI0, CTYJICHT MPUCYTCTBYET B ayAAUTOPHH /OHJIAKH B 3JIEKTPOHHOH cpene;

2-1 6annoB — OTBET HEMOJHBINA, WUMEIOTCS CYIIECTBEHHBIE OIIMOKH, KOTOpPHIE YCTPAHSIOTCS CTYJAEHTOM C MOJICKa3KH
npernojaBarens WM APYTHX CTYJCHTOB; 3aTPyTHIETCS JaTh TeOpeTHYecKoe OOOCHOBaHWE BONPOCA M TPUBECTU
COOTBETCTBYIOLLUE TPUMEPHI;

0 6ay10B — 33/1aHUE HE BHITMOJIHEHO BOOOIIE HITH COACPIKUT rPpyOble OITMOKH, MOTHOCTHIO HCKaXKAIOIINE PE3YIIbTaT, CTYICHT
OTCYTCTBYET B ayIMTOPUH / HE HAXOUTCS OHJIAMH B IIEKTPOHHOM Cpe/Ie.

3 MeToauyeckne MaTepualibl, Onpeae/siione Mpoueaypbl OleHUBAHUSI 3HAHUI, YMeHUI, HABBIKOB U
(1JIM) ONBITA JeATEIbHOCTH, XaPAKTEPHU3YIOLIUX ITANbI (POPMUPOBAHUSA KOMITETECHII M

IIpoueayps! olleHMBaHUS BKIIOYAIOT B C€0S TEKYIINH KOHTPOJIb M MTPOMEXYTOUHYIO aTTECTAIHIO.

Tekymuii KOHTPOJIb YCIIEBAEMOCTH IIPOBOJUTCS C UCIIOJIB30BAHUEM OLICHOUYHBIX CPEJICTB, MIPEACTABICHHBIX B II.
2 NaHHOTO TPWIOXKCHHS. Pe3ynbTaThl TEKYIIETO KOHTPOJS IOBOIATCS JO CBEACHHUS CTYACHTOB JO IMPOMEXKYTOUHOM
aTTecTaluu.

HpOMe)KyTO‘IHaﬂ aTTeCcTalus IIpoBOANUTCA B @opMe 3a4ycTa.

3auer IIPOBOJUTCA IO PACIIMCAHUIO BKSaMeHaHHOHHOfI CECCHH B ITMCBMCHHOM BHJIC. KomuuecTBo BOIIPOCOB B
3aJaHUH — 3, ABa TCOPCTHUCCKUX BOIIPOCAa WU OJHO 3aJaHUC M3 pasjciia «prr[l'[OBLIe U MHAUBUAYAJIBHBIC TBOPYCCKUC
3aJaHU). HpOBepKa OTBETOB U OOBSBICHHE PE3YJIbTAaTOB NPOU3BOAUTCA B JACHL HNPOBCACHHA 3a4CTa. PeBy.lILTaTBI
aTTECTallU 3aHOCATCA B OK3aMCHAIIMOHHYIO BEAJOMOCTH U 3a4YC€THYIO KHMXKXKY CTYICHTA. MaFI/ICTpaHTBI, HE Ipomeaume
MPOMCEIKYTOUYHYIO aTTCCTAllUIO 110 rpaq)m(y CCCCHHU, NOJIKHBI JIMKBUAUPOBATH 3aJ0JZKCHHOCTD B YCTAHOBJICHHOM IMOPAAKE.






IIpunoxenue 2

METOINYECKHUE YKA3ZAHHUA 11O OCBOEHUIO JUCIITUIIJIMHBI

MeTtonuueckue yka3zaHus IO OCBOCHUIO JHUCHMIUIMHBI «Pa3zpaboTka KOprmopaTHBHBIX
CTpaTeruii 1 Ou3HeC-CTpaTeruii KOMMEPUYECKUX OpPraHU3aLUun.
Y4yeOHpIM TIaHOM 1O HampaBieHuto moaroToBku 38.03.02  «MenemxmMeHT»

IIPEAYCMOTPEHBI CIEAYIOIINE BUIbI 3aHATUN:
- JICKLUY;
- IPAKTUYECKUE 3AHITUS;

B xone neKIMOHHBIX 3aHATUN paccmaTpuBaroTcsa: OTpaciieBast CTpyKTypa COBPEMEHHOM
skoHOMUKH. Kiaccudukanus otpacieil, B3aMMOBIUSHUE OTpaciiell B COBPEMEHHOM SKOHOMUKE.
Crpykrypa oOTpacinu, JKM3HEHHBIM LMKJI OTpacid. VIHHOBAIlMOHHO-EMKHE OTPACIIH.
Knaccudukanus TOBapoB, WHHOBALIMOHHBIE NTPOAYKTHI. JKWU3HEHHBIA [MKA  pPbIHKA.
JuBepcupuurpoBaHHbIE KOMIAHUHM, padoTarouIMe B Pa3iIuYHbIX oTpacisix. OCHOBHbIE
KOMIIOHEHThI BHEIIHEN cpenbl OusHeca. OCHOBHBIE YYAaCTHUKHU BEJECHUS JESTEIIBHOCTH B
OTpaciii/Ha pbIHKE, OCHOBHbIE cTeHkxoiaepbl. CTpyKTypa LENO4YeK CO3JaHHsl LEHHOCTU B
Pa3JIMYHBIX OTPACIIIX UM HA PA3IUYHBIX pbIHKaX. IIoHATHE O PBIHOYHOM CUIIE, paclpPEIEIICHUE
PBIHOYHOM CHJIBI MEXAY KJIMEHTaMM M MOCTaBIIMKAaMU HAa COBPEMEHHBIX pPBhIHKaX. MICTOYHHMKH
(MHaHCUPOBAaHUS KOMMEPUYECKOU NESATEIbHOCTH, POJb KPEIUTHBIX opranu3auuii. OCHOBHbBIE
THANBI OPraHU3ALMOHHOM CTPYKTYpbl KOMMEPYECKMX KOMIAHUM. Pas3nnuHble MOAXOnIbl K
MOBBIIICHUIO KOHKYPEHTOCIOCOOHOCTH KOMMEpPYECKHX KommnaHui. Poib kBanmudukauuu
NepcoHaNa U YpOBHS €ro MOTHMBALMU B MOJACPNKAHUM KOHKYPEHTOCIIOCOOHOCTH KOMIIaHUH,
OCHOBHBIE TEOPUHU MOTHBALIUU. YIIPABICHUE dKOHOMHUYECKOHN NEATEIBbHOCTBIO KOMMEPYECKOU
KOMITaHuH. OpraHu3alyoHHas CTPYKTypa KOMIAHUM-JIAIEPOB B PA3JIMYHBIX OTPACIX.
Tpancdopmaiius opraHu3alMOHHON CTPYKTYpPHI B CBSI3M C M3MEHEHHEM OTPacCiieil U PHIHKOB.
OcHoBHbIe Teopun uAepcTBa. [locTpoeHne koMaH1bl, OCHOBHBIE KOHLENIMKU. KomaHHbIE posn
o M. ben6uny. Ponb KoMaHAHOTO MOAX0/A B MOBBIIEHUH 3()PEKTUBHOCTU paOOThl KOMITAHUH .

B xo/€e npakTHuecKuX 3aHATHIA YIITyOISIIOTCA M 3aKPETUISIFOTCS 3HAHUS CTYJIEHTOB T10 Py
PACCMOTPEHHBIX Ha JIEKIMAX BOIIPOCOB, Pa3BUBAIOTCS HABBIKU: AHAIN3 OTPACIEBON CTPYKTYPHI
COBpeMeHHOM »KOHOMHKHU. Kriaccudukauuss oTpacned, B3aUMOBJIMSHUE OTpaciied B
COBpeMeHHOI 3koHOMUKe. CTpYKTypa OTpaciu, )KU3HEHHbIN UK oTpacinu. U nentuduxanus u
aHaJlu3 HMHHOBAaLlMOHHO-€MKUX oTpacied. Krnaccudukanus TOBapoB, HWHHOBAIIMOHHBIE
npoAyKThl. JKU3HEHHBIH LMK pbIHKA. JMBepcUUIIMpPOBaHHBIE KOMIIAHWHU, PaOOTAIOIIKE B
pa3ianuHbIX oTpacisix. OCHOBHbIE KOMIIOHEHTHI BHEIIHEH cpefibl On3Heca. OCHOBHBIE YYaCTHUKH
BEJICHUS JICATENIbHOCTH B OTpAciu/HA PhIHKE, OCHOBHBIE CTEMKXoyaepbl. CTpyKTypa LEeMmoueK
CO3[IaHHsI EHHOCTU B PAa3JIMYHBIX OTPACISAX M HA PA3IUYHBIX pbiHKaX. [[OHSATHE O PBIHOYHOMN
CUJIE, pACIIPEICIICHUE PHIHOYHOM CUJIbI MEXKY KIMEHTAMH U MTOCTABIIMKAMH Ha COBPEMEHHBIX
peiHKax. HMcTrouHuky (UHAHCHUPOBAHUS KOMMEPYECKOW MAESTENbHOCTH, POJb KPEAUTHBIX
opranuzanuii. OCHOBHBIE THUIIBI OPTraHU3ALMOHHOW CTPYKTYpbl KOMMEPUYECKHUX KOMIIAHUHU.



PasnmuyHble MoaX0/1b! K MOBBIMIEHUIO KOHKYPEHTOCIIOCOOHOCTH KOMMEPUYECKUX KOMITaHui. PoJib
KBaJM(HKAIIMY TICPCOHAIA U YPOBHS €r0 MOTHUBAIIMH B MOJICP)KAHUN KOHKYPEHTOCTIOCOOHOCTH
KOMITAaHWY, OCHOBHBIC TEOPHUM MOTHBAIMH. YTPABICHUE SKOHOMHUYECKOH JCSTEIbHOCTHIO
KOMMepuecKoil komranuu. OpraHu3allioHHas CTPYKTypa KOMIAHHU-TUACPOB B Pa3IUIHBIX
orpacisax. Tpanchopmaliuss opraHU3alMOHHON CTPYKTYPBI B CBSI3U C M3MEHECHUEM OTpaciici u
peiHKOB. OCHOBHBIC TeopwH JMaepcTBa. I[locTpoeHHME KOMAH[IbI, OCHOBHBIC KOHIICIIITHH.
Komananeie poau o M. benbuny. Pois kKoMaHIHOTO 1TO1X0/1a B TIOBBIIICHUN 3(PPEKTUBHOCTH
paboOThI KOMIIAHUH.

HpI/I IMOATOTOBKC K NPAKTUYCCKUM 3aHATHUAM Ka)KI[Hﬁ CTYACHT HOJIKCH:
— U3Y4YUTb PCKOMCHIAOBAHHYIO y‘I€6HYIO JIUTCPATYPY,
— U3YYUTDb KOHCIICKTEI HGKHHﬁ;
— IIOAT'OTOBUTL OTBCTHLI HAa BCC BOIIPOCHI I10 HsyqaeMoﬁ TEMC,

—IMMCbMCHHO PpCIINTb AOMAIIHEC 3aAdaHUC, PCKOMCHIAOBAHHBLIC IIPCIIOAABATCIICM IIpH
HN3YyUCHUU KEDKI[Oﬁ TCMBI.

ITo cornacoBaHuto ¢ MpenogaBaTesieM CTyACHT MOXKET IIOATOTOBUTE pedepar, oKl WiIn
coo01ieHne o TeMe 3aHATusA. B mponecce moAroTOBKM K MPAKTHYECKUM 3aHSITHSAM CTYJIEHTHI
MOTYT BOCIIOJIB30BaThCSl KOHCYJIBTALIMSIMU IPETIOAABaTEN.

Bomnpockl, He paccCMOTpEHHbIE Ha JIEKIUAX U MPAKTUYECKUX 3aHSITHUSAX, JOJDKHBI OBITh
M3Y4YeHBI CTyJCHTAMU B X0JI€ CAMOCTOATEIIbHOU paboThl. KOHTPOIE caMOCTOSTEIBHOM PadOThI
CTYJICHTOB HaJl y4eOHOM IPOrpaMMOi Kypca OCYIIIECTBIIIETCS B X0/1€ 3aHATHH METOOM YCTHOTO
OTIpOca WJIM MOCPEACTBOM TECTUPOBaHMS. B X0Jie caMOCTOATEIbHOM PadOThl KaXKABIH CTYACHT
00s13aH MPOYUTATh OCHOBHYIO M TI0 BO3MOYKHOCTH JIOTIOJIHUTEIBHYIO JTUTEPATypy M0 U3ydaeMon
TeME, JOMOJHUTh KOHCHEKThl JICKIMM HEJOCTAIOIIMM MAaTE€pUAJOM, BBIIUCKAMU U3
PEKOMEHIOBAaHHBIX MTIEPBOMCTOYHUKOB. BhIIETNTh HENOHSATHBIE TEPMUHBI, HANTH UX 3HAYCHUE B
SHIMKJIONEINYECKUX CIOBAPSX.

[Ipu peanuzauuu pa3inUYHbIX BUJIOB y4e€OHOUM pabOThl UCMONB3YIOTCA pa3HOOOpa3HbIe (B
T.4. HHTEPAKTUBHBIE) METOAbI O0YUEHUS: MHTEPAKTUBHAS J0CKA JIJIsl TOJATOTOBKU U IIPOBEICHUS
JIEKIIMOHHBIX U CEMUHAPCKUX 3aHATHIA



