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KA®EJIPA Huocrpanubie i3bIKH ISl IKOHOMHYECKHX CHIeNHATBLHOCTEeH

Pacnpene.nelme 4acoB AHCUHINIHHBI IO Kypcam

Kypce 1 2 3

Bua 3aHsTHI v | e [ v | pna | ovn | prig £
[lpakThueckue 8 8 14 |14 [14 |14 (36 |36
B tom uucne unt. | 8 8 14 (14 |14 |14 |36 |36
Hroro aya. 8 8 14 (14 (14 [14 |36 |36
KonrakrHas 8 8 14 |14 (14 |14 [36 |36
Cam. pabora 132 1132 ({90 |90 |[121 | 121 343|343
Yacel Ha KOHTpOsL | 4 4 4 4 9 9 17 |17
Hroro 144 (144 | 108 | 108 | 144 | 144 [ 396 | 396

OCHOBAHHUE
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Otaenom oOpasoBaTesibHBIX MPOrpaMM M MIIaHUPOBaHMs yueOHOro npotgeca Toponosa % 05.201d

[TpopekTopom 1o yueGHo-meToueckoit padore [xyxa B.M. 30.05.20I¢



Buzuposanue PIJI nis ucnoiHeHusi B ouepeHoM yueOHOM roay

Otnen 06pa3oBaTeNbHBIX IPOTPaMM U IJIaHUPOBaHUs yueOHoro nponecca Topomosa T.B.

Pabouas mporpamma nepecMoTpeHa, o0Cyx)aeHa U 0J00peHa s ucnoHeHus B 2019-2020 yuebHOM
roy Ha 3acenanuu kadeapsl MTHOCTpaHHBIE S3BIKA TSI 9KOHOMHYECKUX CIIEIUAbHOCTEH

3aB. kadenpoii Ao1eHT, K.1.H. JIpicakoBa JI.A.

[IporpamMmy coctaBwii(u): CT.penoaaBarenb, Muposusbsia M.

Busuposanue PII/] niist ncnoJiHeHNsI B 04epeiHOM y4eOHOM roay

Otnen oOpazoBaTeNbHBIX POTPAMM U TUIAHUPOBaHUS yaeOHoro mporecca Topomosa T.B.

Pabouas mporpamMma nepecMoTpeHa, o0CyxkaeHa U 0700peHa s ucnonHeHus B 2020-2021 yuebHoM
rojly Ha 3aceqanuu Kadeapsl HOCTpaHHBIE SI3BIKH JJISI SKOHOMHUYECKUX CIICIHATLHOCTEH

3aB. kadenpoii goreHT, K.1.H. JIpicakosa JI.A.

[Iporpammy coctaBum(u): cT.ImpemnoaaBareiab, Mupo3usbsa M.U

Busuposanue PII/] niist ncnoJiHeHNsI B 04epeiHOM y4eOHOM roay

Ortnen 06pa3zoBaTeNbHBIX IPOrpaMM U IJIaHUPOBaHUs yueOHoro nponecca Toponosa T.B.

Pabouas nporpamMma nepecMoTpeHa, 00Cy aeHa U 0700peHa Jiis ucnoyHeHus B 2021-2022 yuebHom
rojly Ha 3aceqanuu Kadeapsl IHOCTpaHHBIE SI3BIKH ISl SKOHOMHUYECKUX CIIEIHATbHOCTEN

3aB. kadenpoi: Ao1eHT, K.1.H. JIpicakoBa JI.A.

[Iporpammy coctaBui(m): CT.ImpemnoaBarteiab, Mupo3usbsa M.U

Buznposanue PIIJI noist mcnmostHeHus1 B o4epeTHOM y4eOHOM rogy

Ortnen 06pa3zoBaTeNbHBIX IPOrpaMM U IJIaHUPOBaHUs yueOHoro nponecca Toporosa T.B.

Pabouas nporpamMma nepecMoTpeHa, 00CykaeHa U 0700peHa s ucrnoyiHeHus B 2022-2023 yueOHOM
rojy Ha 3acenanuu kadeapsl MTHOCTpaHHBIE S3BIKU JIJIS1 SKOHOMHYECKUX CIIEIUALHOCTEH

3aB. kagenpoii: qoueHt, K.1.H. JIpicakosa JILA.

[Iporpammy coctaBui(m): CT.IpemnoaaBaTeiab, Mupo3usbsda M.U




1. HEJIX OCBOEHUSA JUCHUTIINHBI

1.1|®opmMupoBaHre KOMIETEHIIMH HEOOXOMMOM 1JI1 KOMMYHHUKAIIMK B YCTHOM U MHCbMEHHOW (hopMax Ha
MHOCTPaHHBIX S3bIKAX JJIS PELICHHS 3a/1a4 MEKJIMYHOCTHOTO U MEKKYIbTYPHOTO B3aUMOICHCTBHSL.

1.2|OcHoBHBIMY 3aa9aMU Kypca SBISIOTCS HAYYHUTh JJOTHUECKH BEPHO, apTYMEHTHPOBAHO BHIPAXKATh CBOM MBICITH B
YCTHO 1 MMCEMEHHOH (hOpMe Ha HHOCTPAHHOM SI3BIKE, aHHOTHPOBATH U peepUPOBATH MHOSI3BIYHBIE TEKCTHI, HCKATh
Y aHAJIM3UPOBATh JAHHBIE B MHOSI3BIYHBIX HCTOYHUKAX.

2. MECTO JJMCHUILJIMHBI B CTPYKTYPE OBPA3OBATEJILHOM ITPOT'PAMMBbI

uxn (pa3men) OOIT: |E1.B

2.1|Tpe6oBaHus K NMpeIBAPHTEILHOI MOATOTOBKE 00yYAIOIIErocs:

2.1.1| a5t yCrienmHoro 0OCBOCHUSI AUCLHUILUTHHBI CTY/ICHT JOJDKCH HMETh 0a30BYI0 MOATOTOBKY IO aHITIMHCKOMY SI3BIKY B
00BEMeE cpeiHe MIKOJIBI.

2.1.2|VIHOCTpaHHbIN S3BIK

2.2 Hﬂcul/lﬂ.ﬂl/lﬂbl U MPAKTHKH, I KOTOPbIX OCBOCHHE JAHHOMN TUCHUNIHHBI (MOZlyJ'Iﬂ) He00X0IUMO KAK
npeamecTByoiee:

2.2.1|TIpakTHKa MO TOJYYEHHIO IEPBUYHBIX MPO(ECCHOHATBHBIX YMEHHUH 1 HABBIKOB, B TOM YHCIIE

2.2.2|KynbTypa peuu u AejI0Boe 00IIeHHE

3. TPEBOBAHUS K PE3YJBTATAM OCBOEHUS JUCITUIIJINHBI

OK-4: CMOCOOHOCTHIO K KOMMYHUKAIIMU B YCTHOI M MUCHLMEHHOI (popMax HA pycCKOM U HHOCTPAHHOM SI3bIKAX
JJISl pelIeHHs 32124 MeKINYHOCTHOTO U MEKKYJIbTYPHOT0 B3aUMO/IeiiCTBHS

3HaTb:

CbOHeTI/I‘-IeCKI/Ie, JICKCUYCCKHUE U TPAMMAaTHYICCKUC SABJICHUA N3Yy4a€MOIr0 HHOCTPAHHOTO SA3BIKA, ITO3BOJIAIOIINNEC HCITIOJIBE30BaTh
€ro Kak Cpe€CTBO JIMYHOCTHOM KOMMYHUKallUM; HE MCHEC 5000 mekcuyeckux CAWHUIL, U3 HUX HC MCHEC 3500 axTHBHO

YMeThb:

IIPUMCHATH 3HAHUA HHOCTPAHHOTO A3bIKa JJIA OCYIICCTBICHUA MEKINIHOCTHOTO 06H.[6HI/I$I, YUTaTh JIUTEPATYPYy U
AHAJIU3UPOBATH IMOJYUCHHYIO I/IH(i)OpMaHI/IIO, COCTaBJIAITh TCKCTHI HA MHOCTPAHHOM S3BIKE

Baagers:

OCHOBHBIMH HaBbIKaMU BbIPAXKCHUS CBOUX MBICJIEH 1 MHEHUS B MEKJINYHOCTHOM 06IIICHI/II/I Ha UHOCTPAHHOM SA3BbIKEC.

4. CTPYKTYPA U COIEP’)KAHME JUCIUATIIMHBI (MOIY.JIsT)

Kon HaumenoBanue pa3nenoB u teM | Cemectp /| YacoB | Komneren- | Jluteparypa | Uutep | Ilpumeuanne
3aHATHS /By 3anaTusy/ Kvpe 10207 AKT.
Paznen 1. «Mosi ceMbsi H MOH
MOKYNKI»
11 Tema 1.1. «Most ceMbs U ApY3bsi». 1 2 OK-4 JI1.1 J12.1 2
Jlexcuueckue eTMHULIBI: JI3.1
«/IuckpuntuBHele Ol
npuiaraTeibHble, XapaKTepPUCTUKU
JTIOCHY

I'pammaruka: Hactosimee npocroe
Y HAaCTOsIlEee MPOJOKEHHOE
BpeMeHa ITucemo: Hanmcanue
He(hOpMaTEHOTO MHCHEMa IPYTY

1.2 IIpaBuna ynorpe6iaeHus IPOCTOro 1 26 OK-4 J1.1J12.1 0
MPOIIEIIET0 W MPOIOKEHHOTO JI3.1
BpemeH /Cp/

1.3 Tema 1.2. MarasuHsl U MOKYIIKH. 1 2 OK-4 JI1.1J12.1 2
I'pammaruka: IIpomenmee npocroe JI3.1
BpeMs1.CTerneHn cpaBHEHH o1

AHTTIUICKUX UMEH MpUIaraTeIbHbIX
u Hapeunil. [TaccuBHBIM 3a10T
Aynuposanue: ctp.15

Mp/




14

IlonATHe 0 MpUYaCTUM HACTOSILETO 26 OK-4 J1.1J12.1
BpeMenH. [IpaBuia ynorpeoieHus JI3.1
HACTOSAILEr0 IPOCTOrO U
npojaoinkenHoro /Cp/

15 Hroroselit Tect o Moxyio 1 /IIp/ 2 OK-4 J1.1J12.1

JI3.1




Paznea 2. «Kyxuu mupa»

2.1 Tema 2.1. Ena 2 OK-4 JI1.1J12.1
I'pammaruka: HacTosiee 3aBepiieHHOE J3.1
BpeMst. DopMBbI BBIpaXKEHHUS TIPOCHOBI U 21
paspernieHust
AynupoBanue: cTp.21, 24.

Mp/

2.2 Tema 2.2. Ilpodeccun 26 OK-4 J1.1J12.1
AynupoBanue: ctp. 27, 28. JI3.1
I'pammaruka: Hacrosiee npojomKkeHHOe €)!
BpeMsl U HACTOSIIIee TPOCTOE
Bpems.IIpocroe Gyanyiiee Bpems.

[Mpourenmee NpogOHKEHHOE BPEMSI.
IMpomenmee npocToe BpeMs.
/Cp/

2.3 Hanwucanue pedeparos. [IpumepHbie 28 OK-4 JI.1J12.1
TeMbl pedepaToB: J3.1
1. Mos ceMbs u ee IPeAOITEHUS
2. CTpaHsbl ¥ TPaIULIUH
3. O0Opa3oBaHue 1 HayKa
4. O0pazoBaHue U HayKa
5. CaMmoe BemMKoe HCTOPUIECKOe
coObITHE
/Cp/

24 HUrorossiii Tect o moayato 2 /Cp/ 26 OK-4 JI.1J12.1

J3.1

2.5 /3auét/ 4 OK-4 JI1.1J12.1

J3.1
Paznen 3. «Xo00u n myremecTBusD

3.1 Tema 3.1. OTapIx. 4 OK-4 JI1.1J12.1
AynupoBanue: cTp.36, 40. JI3.1
I'pammaruka: MoganbpHbli ri1arosn €)!
«Might», Hacrosiiee mpomoipkeHHOE
Bpems.IIpeBocxoHas cTeNeHb
AHIIMIACKUX MMEH NpUIIaraTebHbIX.

Mp/

3.2 Tema 3.2. Moii poaHoit ropoa 2 OK-4 JI1.1J12.1
Aynuposanue: c¢tp.42, 44, 46. JI3.1
I'pammaruka: MonanbHbIE TIaroJisl 31
«have to, don’t have to, can». ®opma
MIPOCTOTO OYIYIIEro BPEMEHH.

Mp/

3.3 [IpaBuna ynorpeGieHust HACTOSILETO 2 OK-4 JI1.1J12.1
3aBEPIICHHOTO M IIPOCTOTO MPOIIEAIIET0 J3.1
/Cp/

34 HWrorossiii Tect o moay.to 3 /Cp/ 2 OK-4 JI1.1J12.1

J3.1
Paznen 4. «310poBbe U OKpY:KAKOIIAS
cpeaa»

4.1 Tewma 4.1. B 3mopoBoM Teie 370pOBbIit 4 OK-4 JI1.1 J12.1
ayx JI3.1
Aynuposanue: ctp. 48, 52. €]

I'pammaruka: MoJanbHbIE [1aroJisl
«should, ought to, why don’t youy.
[ToBenurenbHOE HAKIIOHEHHE.

Mp/




4.2 Tema 4.2. IlyreBoauTens 20 OK-4 J1.1J12.1
I'pammaTuka: CocnararensHoe JI3.1
HaKJIOHEHHe. APTHKIH «@, an, they. D1
Hewncuucnsemble cynecTBUTEIbHBIE B
QHTTTHHCKOM SI3BIKE
AynupoBanue: cTp.55,58.

/Cp/

4.3 [IpaBuna ynorpeGieHusi BpeMeH B 18 OK-4 JI.1J12.1

3HaueHuu oynymero /Cp/ JI3.1




4.4 Uroroseiii Tect no moaysto 4 /Cp/ 16 OK-4 JI.1J12.1
JI3.1
Pasnea 5. Moayas 5. «Hayka n
o0pa3oBaHue».

5.1 Tewma 5.1. Hayka u npupoza 2 OK-4 J1.1J12.1
AynmupoBanue cTp.65, 68. JI3.1
I'pammaruka: [Iporiesriee 3aBepIIeHHOS €]
npoctoe Bpemsi. KocBeHHas peds.

Yrenue «JIydmime apy3bs 4eIOBEKay.
Mp/

5.2 Tema 5.2. O6pa3oBaHue 2 OK-4 JI1.1J12.1
Aynmuposane ctp. 70,71, 74 JI3.1
I'pammaTHKa: Y CIIOBHOE NPEASIOKEHNE €|
MepBOro THna. MoganbHbIE TI1aroJisl B
nporemem Bpemenn «had  to/couldy.

Mp/

5.3 TIpaBuia hopmMupoBaHus U 16 OK-4 JI.1 J12.1
yIOTpeOIeHUs! CTPalaTeNIbHOTO 3aJI0Ta JI3.1
/Cp/

54 Hroroserii Tect o moayito 5. /Cp/ 16 OK-4 JI1.1 J12.1

JI3.1

5.5 /3auér/ 4 OK-4 JI1.1J12.1

JI3.1
Paznen 6. «IlyTemecTBus».

6.1 Tema 6.1. ToctraNIEL. KemnuHr 2 OK-4 JI1.1J12.1
Aynuposanue ctp. 76, 77, 79. JI3.1
I'pammatuka: VciioBHBIE TIPEUTOKEHUS 21
BTOPOTo THUIA. YHOTpeOneHue
KOHCTpPYKIHH «USed t0» ¢ HHGHUHUTHBOM
U TepyHIHEeM
Urenne: «['me BB mpeamounrtaeTe
OTIBIXaTh?»

Mp/

6.2 Tema 6.2. PasroBop 1o TenedoHy 20 OK-4 JI.1 J12.1
Aynuposanue cTp. 82, 84. JI3.1
I'pammarnka: YrorpebieHue «just, 21
already, yet and still» B mpomieamem
3aBepIIeHHOM BpeMeHH. KocBeHHas
peus.

6.3 TIpaBuia ynotpeOieHuss MOIAIbHBIX 10 OK-4 JI1.1J12.1
riarosio /Cp/ JI3.1

6.4 HWroroserii Tect 1o moayito 6. /Cp/ 10 OK-4 JI.1 J12.1

JI3.1
Paznen 7. «Kyastypay.

7.1 Tema 7.1. Kynsrypa 2 OK-4 JI1.1 J12.1
Aymuposanue ctp. 32,94 JI3.1
I'pammaruka: MiMeHa npunaratensHsle B €|

aHTIIMICKOM s13bIke. HacTosmiee
3aBepieHHOe BpeMs. Hacrosiiee
MPOJIOJDKEHHOE BPEMST

Urenue: «J1oO6po noxanoBaTh B
TommuByn!»

Mp/




7.2 Tema 7.2. Bely, okpyxaromiye Hac 2 OK-4 J1.1J12.1
Aynmuposanue ctp. 98, 102 JI3.1
I'pammaruxa: Ilpunarounsle €]
npenoxeHust. MoiarbHbIe TIIaroIIbl
«must/mustn’ty. Yrenue : «Bpennast
ena»

7.3 Pedepuposanue cratsu /Cp/ 20 OK-4 JI.1J12.1

J3.1




74 Urorossiii Tect o moayito 7 /Cp/ 3 19 OK-4 JI.1J12.1 0
3.1
Pazgen 8. "Tyo6anbubIe poiHKH"

8.1 Tema 9.1. Coznanue OpeHza. 3 2 OK-4 J1.1J12.1 2
I'pamMmaTuka: Hapeune, yCUIUTEIbHBIE JI3.1
KOHCTpyKIuU. UreHue: AHHa Buntop. €|
Bor /Mlp/

8.2 Tema 9.2. Pucku npeanpustus. 3 4 OK-4 J1.1J12.1 4
I'pammaruka: 0ObeKTHAsE KOHCTPYKIIHS, JI3.1
uHpunuTHB. /IIp/ €]

8.3 Tema 9.3. Ctunu ynpasieHusl. 3 2 OK-4 J1.1J12.1 2
I'paMmaTHKa: cTenieHn CpaBHEHUS JI3.1
MpUIaraTelnbHbIX, YHUCIUTEIbHBIC, 31
uHGUHUTHB/TepyH Ui, /TIp/

8.4 TeMbI 1 BOIIPOCHI, OTIpEICIsIeMbIC 3 22 OK-4 JI.1 J12.1 0
HpEroIaBaTesieM ¢ y4eTOM HHTEPECOB 3.1
CTyZeHTa 21
ITpuMepHBIe TeMBI pedepaToB:

1. Camble BocTpeOOBaHHbIC TIpodeccHn B
MHpe
2. OcobennoctH (poHIa OILIATHI TPYAA B
pa3HBIX CTpaHax
3. ®puaHcepcTBO Kak HoBas popma
TPYIOBOMH 3aHATOCTH
/Cp/
8.5 HUrorossiii Tect o Moyt 9 /Cp/ 3 20 OK-4 JI.1J12.1 0
J3.1
31
8.6 /Ox3amen/ 3 9 OK-4 J1.1J12.1 0
J3.1

5. ®OHJ OHEHOYHBIX CPEJICTB

5.1. ®on/x O1LIEeHOYHBIX CPEACTB JIsl MPOBEAeHUsI MPOMEKYTOUHOM aTTecTalNu




KoHTposbHbIe BOIPOCH! UL IPOMEXYTOUHOM arTectanuu (1 3auér):
. Moii mepBbIii ypOK aHTJIMHCKOTO.

. UyBcrTaa.

. CBobGoiHOE BpeMsi.

. Hamm unTepecs!.

Pabora.

. MarasuHsl.

. lllkona u o0yueHue.

Ena.

KoHTpombHBIE BOIPOCH! ISl TPOMEKYTOYHO#H aTTectanuu (2 3a4€T):
1. Joma.

2. IIporynxa.

3. IIpupopna.

4. Mou 3HaKoMBbI€.
5. Ilyremectaue.
6
7
8

EEREEEYN

. TexHo.

. bonesnu.

. HoBoctu 1 coOpITHsL.
KoHTposbpHBIE BONPOCH! ISl TPOMEKYTOYHOH aTTecTanuy (9K3aMeH):
. Mou uHTEpecs!.

. PaboTa u yuéoa.

. Moit mup.

. HoBble TexHOMOTHY.

. Manelit u cpenuuit Gu3Hecc.
. PerHOK Tpyna.

. IMnopt-Dxcmnopr.

. MapkeTwuHr.

03N LN bW~

5.2. ®onj 011eHOYHBIX CPEACTB AJIsl MPOBEAeHUsI TEKYIEro KOHTPOJIs

CtpykTypa u copepxanue (poHIa OIEHOYHBIX CPEICTB MPEACTABICHBI B IPUIOKEHNH | K pabodeill mporpaMme AUCIUILIHHEL.




6. YHEBHO-METOANYECKOE U THOOPMAIIMOHHOE OBECHEYEHUE JUCHUIIIUHBI (MOAY JIST)

6.1. Pexomenayemas autepatypa

6.1.1. OcHoBHas JUTepaTypa

ABTODHI, 3arnaBue H3paTenscTBO, IO Konnu-Bo
J1.1 [Koporkux I'. 1., AHTTHACKIH A3BIK JUIS CTYICHTOB Kemeposo: Kemeposckuii |http://biblioclub.ru/ -
Koporkux I'. 1., 9KOHOMHUYECKHX (PaKyJIbTETOB rOCyIapCTBEHHBII HEOTpaHUYCHHBII
bupman H. D., YHUBEPCUTETOB: yueOHOE ITocoOue yHuBepcurer, 2014 JIOCTYI JUIs
I'm3atynuna O. A., 3apEruCTPUPOBAHH
Kanum O. B. BIX IIOJIb30BATENEH
6.1.2. lonoiHUTEIbHASI IUTEPATYpa
ABTODBI, 3arnaBue W3pnaTenscTBo, o Konnu-Bo
JI2.1 |WBanosa C., AHTIHACKAN S3BIK U151 9KOHOMHCTOB: st |Openbypr: OI'Y, 2013 http://biblioclub.ru/ -
Kpanusuna M., CaMOCTOSITEIbHON PabOThI CTYIEHTOB HEOTpaHUYEHHBIH
Munakosa T., Mopo3 [s3koHOMHYECKUX (DaKyJIbTETOB JIOCTYH JIst
B., Cmupnsbix E. 3apEruCTPUPOBAHH

BIX IIOJIB30BATEICH

6.1.3. Merogu1ieckue pa3paboTKu

ABTODBI, 3armaBue H3paTensCcTBO, TOJ Konnu-Bo
JI3.1 [Mo3sonesa U. A., AHTIHiCKUil A3bIK: TPAMMAaTHKA C Mocksa: Poccuiickas http://biblioclub.ru/ -
Txauésa H. JI. YIpaXHEHUSIMI MeXTyHapOTHAS HEOTpaHUICHHBII
akajeMus Typusma, 2012 JIOCTYI JUIst
3aperucTpUpPOBaHH
BIX TIOJIb30BaTENeH
6.2. ITepeuennb pecypcoB HHGOPMAMOHHO-TEJIEKOMMYHHKANMOHHOI ceTn ""HTepHeT"
21 |Ca171T Bpuranckux Menua "bubuCu" www.bbc.ru

6.3. IlepeueHsb MporpaMMHOro odecnevyeHus

6.3.1

| Microsoft Office

6.4 Ilepevyenb nHGPOPMAIMOHHBIX CIIPABOYHBIX CHCTEM

6.4.1

|K0HchILTaHT +

7. MATEPUAJIBHO-TEXHUYECKOE OBECIIEYEHUE JUCIUIIJIMHBI (MOY JIST)

7.1

IMomemenus At NpOBEAEHUS BCEX BUIOB PaboT, IPEAYCMOTPEHHBIX y4EOHBIM IIJIAHOM, YKOMIIJIEKTOBaHbI
HEOOXOIUMOM CIIeIHaTN3UPOBAaHHON YIeOHON MEOENbIO U TEXHUUECKUMHE CPEICTBaMH O0YICHHSI.

8. METOANYECKHUE YKA3AHUS JJIS1 OBYYAIOIIIUXCS IO OCBOEHUIO JUCHHUTIIMHBI (MOY JIST)

Meroaudeckue ykazaHUs 110 OCBOSHHIO NUCLUIUIMHBIL IpescTaBiieHsl B [Ipunoskennn 2 k paboueil nporpaMme AUCHUILIMHEL
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1 [lepeyeHb KOMNETEHL M C YyKa3aHUEM 3TanoB UX GOpMHUPOBaHMA B
npounecce 0CBOEHUA 06pa30BaTeJIbHON NPOrpaMMbl

MepeyeHb KOMMETEHUMW C YKasaHMem 23TanoB ux ¢GoOpmMMpPOBaHMA
npepctasneH B n. 3. «TpeboBaHWMA K pe3ynbTaTaM OCBOEHMA AUCUMMINHDI»
paboyei nporpammbl ANCLUNAUHDI.

2 OnucaHue nokKasaTesiell U KpuTepueB OLleHUBaHUSA KOMIIETEHIIMI Ha
pa3/IMYHBIX 3Tanax X GopMHUPOBaHMS, ONIMCAHME LKA/l OleHUBAHUSA

2.1 MNoKasaTenn n KpUTepumn OLLEHMBAHMNA KOMNETEHLMN:

3YH, coctasnstowme MokasaTenu oueHMBaHUA KpuTtepuu oueHmBaHmns CpeacTBa

KOmMneTeHuuto oueHunBaHUA

OK-4 CnocobHOCTb K KOMMYHMKALLMK B YCTHOM U NUCbMEHHOM GOpMax Ha MHOCTPAHHbIX A3bIKaxX A4/1A pelleHua 3aaa4
MEK/IMYHOCTHOTO U MEXKKYNbTYPHOIO B3aMMOAENCTBUA

3HaHue: GoHeTUYECKME, MNepesog cnos. ¢ pycckoro | OtanyHo — ot 80-100% npasuabHO TecT Ha 3HaHue
NleKcu4yeckue m Ha aHTIMIACKUIA U € NPOYUTAHHBIX U NepeBeAeHHbIX C/0B, NeKcuyeckoro
rpammaTmuyeckue aBneHmna QHMMICKOTo Ha pycckui, | Xopowo — ot 60-80%, MUHUMYMA
M3y4aemoro MHOCTPaHHOro npasubHoOe YposnetsoputenbHo — ot 40-60%

A3blKa, N03BONANOLLME NPOWU3HOLLEHWE CNOB,

ncnonb3oBaTh ero YTeHWe TeKcTa BCAyx

KaK cpeacTBO IMYHOCTHOM
KOMMYHWKaLMK; -
COUMOKYNbTYPHYIO chepy
POAHOM CTpaHbI U CTPaHbI
M3y4aemoro A3blKa;- OCHOBHble
3aKOHOMEPHOCTU
B3aMMOZENCTBUSA Ye/IOBEKA U
obuiecTBa. - IeKcMyeckue m
rpammaTmyeckme CTPyKTypbl

N3y4aemoro A3blKa,




npasuaa YTeHUA n
cnoBoobpasoBaHus; NpaBuaa
odopmaeHnsa yCcTHOM
MOHO/IOTMYECKOM U
OMNANnorMyeckon peum - He
meHee 3000

NIEKCUYECKUX eAUHUL, U3 HUX

He meHee 1500 aKTMBHO

YmeHue:

- CUCTEMHO aHa/IM3nNpoBaTb

nHbopmaLmio U BbiIbUpaTb
o06pazoBaTebHble KOHLenumu;
- NPUMEHATb METOoAbl U
cpeacTBa No3HaHWA

AN UHTENIEKTYaIbHOrO
pa3BUTKSA, NOBbIWEHUA
KY/IbTYPHOrO YPOBHS; -
MCNO0/1b30BaTh TEOpPETUYECKME
3HaHUA 4NA reHepaumm

HOBbIX MAEel - BOCNPUHMMATb
CMbIC/IOBYO CTPYKTYPY TEKCTa;
BbIZENATb FNaBHYO U
BTOPOCTENEHHYIO
MHOOPMaLMIO; - NOFUYECKH
BEPHO, apryMeHTMPOBaHO
BbIpaKaTb CBOW MbIC/IN B
YCTHOM 1 NUCbMeHHOM dopme -
MOHMMATb CMbIC/1 OCHOBHbIX
yacTteii guanora u

MOHO/10ra; BOCMPOU3BOAMUTb

TEKCT MO KNK4YeBbim C10BamM

Mepesog

XY[0XKeCTBEHHOIO U

ny6auLmMcTUYEeCcKoro

Tekcta u3 2000 3HakoB

CoaeprkaHue nepesaHo 6e3 UcKaxKeHus

TEKCTa, rPamMoOTHO U CTUINCTUHECKU

BEPHO — OT/IMYHO; COAEepKaHWe TeKcTa
nepeaaHo YaCTUUYHO C UCKAKEHUAMM,
NPUCYTCTBYET HEMOHUMaHUE paaa
KOHCTPYKLMIA U He3HaHWe CoB —
XOPOLLO; TEKCT NepeBeAeH YacTUYHO,
MPUCYTCTBYIOT MHOTOYUC/IEHHbIE
CTUANCTUYECKME U FPaMMaTUYEeCcKne

OLWWNBKM — y40BIETBOPUTENBHO

nepesos u
pedepupoBaHue
TeKkcTa go 2000

3HaKoB




WM MO NaHy; 3a43aBaTb U1
0oTBeYaTb Ha BOMPOCHI; -
NPUMEHATb 3HaHMSA
MHOCTPaHHOTO A3bIKa 419
OCyLLeCTBNEHMA
MEXKNMYHOCTHOTO 06LLeHMS,
ynTaTh IUTEPaTYpPY M
aHANN3MPOBATH NONYYEHHYIO
MHdOpPMaUMIO; - NepeBoanNTb
TEKCTbI 06LLEerymaHUTapHoO
HanpaeneHHoOCTH (6e3
CN10BapA); - COCTAaBAATb TEKCTHI
Ha MHOCTPAHHOM

A3blKe

BnapeHue

- HaBblKaMWU Bblpa*XeHNA CBOUX

MbICNIeN U MHEHUA B

MEXTNYHOCTHOM 06u.|,eva| Ha

MHOCTPAaHHOM A3blKe Ha

npoABUHYTOM ypoBHe (B2); -

HaBblKaMu Ny6AMYHON peun,
aprymeHTaumu, BeaeHus
[OMCKYCCUW; HaBblKaMu
NUCbMEHHOM peyuu; -
cnocobamu OpMeHTUPOBAHNA B
MUCTOYHMKAX MHbOPMaLUK
(»KypHanbl, caiTbl,
obpa3oBaTesibHble NopTabl U
T.4.); - OCHOBHbIMM

HaBblKaMW U3B/IeYEHMUsA

r/1aBHOW M BTOPOCTENEHHOM

KpaTkuii nepeckas TekcTa

C 3anemeHTamu

paccyKaeHus

- OUEeHKa «OT/INYHO» BbICTaBNAETCA

CTYZLeHTY, €CIM KOMMYHUKATUBHbIE

3a4a4u BbINO/IHEHbI NO/THOCTbLHO,

MCMO/Ib30BaHHbIN C}'IOBaprIﬁ 3anac,

rpaMmmaTiyecKkmne CTPYKTypbl,

doHeTnyeckoe opopmneHmne

BbICKa3blBaHUA COOTBETCTBYET
NoCTaB/IEeHHOM 3a4a4e;

-OLLeHKa «XOPOLUO» BbICTaBAAETCA
CTYZLEHTY, €CIM KOMMYHUKATUBHbIE
3a,a4M BbINOIHEHbI YAaCTUYHO,
MCNONb30BaHHbIN CI0OBAPHbI 3anac,
rpaMmmaTiyecKkmne CTPYKTypbl,
doHeTnyeckoe opopmneHme
BbICKa3blBaHMA COOTBETCTBYET

nocTas/ieHHOM 3agaye, Hebonblume

AOKnag, no

3agaHHOM Teme




MHOOPMALMK; - HABbIKAMM HapyLUeHUA UCMONb30BaHUA CPEACTB

npuobpeTeHus, UCNONb30BaHMUA NOTUYECKOW CBA3W;

n obHoBNEeHUA - OLleHKa «y/10BN1ETBOPUTENIBHO»

rYMaHUTapPHbIX, 3HaAHUMN. - BbICTaB/1IAETCA CTYAEHTY, eC/n

HaBbIKaMM MUCbMEHHOM U KOMMYHUKaATMBHbIE 3aa4u BbINOJHEHbI

yCTHO[/'I peyun Ha NHOCTPaHHOM He NONHOCTbIO, UCNONb30BaH

A3blKe; - HaBbIKaMW U3B/EYEHUSA OrpaHUYeHHbIN C/I0BapHbIit 3anac,

Heobxoanmoi rpammaTmyeckme CTPYKTYpbl U

nubopmaumm n3 doHeTnyeckoe opopmneHme

OPUTMHANbHOIO TeKCTa BbICKa3blBaHUA UMEIOT Hebobline
HapyleHus;

-OLIeHKa «HEeY40B/eTBOPUTENBHOY
BbICTaB/AETCA CTYAEHTY, €C/IM OTBETbI

He CBA3aHbl C BONPOCamu, Haanyme
rpy6bix ownbOK B OTBETE, HEMOHUMaHKE
CYLLHOCTW M3/1araeMoro Bonpoca,
HEeyMeHME NPUMEHATb 3HaHWA Ha
NpPaKkTUKe, HeyBEePEeHHOCTb N HETOYHOCTb
OTBETOB Ha A0MOIHUTE/IbHbIE U

HaBoAALLME BONPOChI

2.2 lLIKanbl oueHnBaHUA:

TeKywMin KOHTPONb YCMEBAEMOCTM W MNPOMENKYTOYHAsA aTTecTauus
OCYLLECTBNSETCA B pPaMKax HaKOMUTENbHOM 6annbHO-PEeNTUHIOBOM CUCTEMbI B
100-6annbHOM WKane:

84-100 6annoB (OueHKa «OTANYHOY)

67-83 6anna (oueHKa «xopoLo»)
50-66 6an10B (OLEHKa «yA0BNETBOPUTENBHOY)

0-49 6annoB (OUEHKa «HEYA0BNETBOPUTE/IbHOY)



50-100 6annos (3aueT)

0-49 6annos (He3ayer)



3 Tunoebie KOHTPOJIbHbIE 3aJaHUs WIN MHbIEe MaTepHaJibl, HEOGXOAMMBIE [JIA
OLleHKH 3HaHMH, YMEHM#, HaBbIKOB W (Wju) onbiTa [AeATEJbHOCTH,
XapaKTepU3ylIIMX 3Tanbl GOopMHUPOBAHMA KOMIETEeHLUil B Ipolecce OCBOEHUS
06pa3oBaTeJIbHOU NPOrpaMMbl
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OLEeHKa «OTZINYHO» BbICTAaBNAETCA, €CNN AaHbl NOJZIHbIE OTBETbI Ha BCE BONPOCHI,
NCNONb30BaHHbIN CI'IOBaprIl‘/Jl 3anac, rpaMmaTnHecCkmne CTpyKTypbl U d)OHeTW—IECKOG
ocl)oprv\neHme COOTBETCTBYIOT NoCTaBAEHHOM 3a4ave,;

OLLeHKa XOPOLLO» BbICTaBAAETCA, €C/IM AaHbl HEMO/IHbIE OTBETA Ha BCE BOMPOCHI,
MCMNO/1b30BaHHbIN CNOBAPHbIM 3anac, rpaMmaTUYecKkue CTPYKTypbl, GoHeTUYecKoe
odopmMaeHMe BbICKa3biBaHMA COOTBETCTBYET NOCTAaBNAEHHOM 3a4a4e, HebobluMe HapyLIeHUA
MCMONb30BaHMA CPEACTB JIOMMYECKOM CBA3Y;

OLEHKa «y4OBNETBOPUTE/IBHO» BbICTABNAETCA, €CNN AaHbl HENOJZIHbIE OTBETHLI Ha [Ba
BOMpoOCa, MCNosib30BaH OI'paHl/NeHHblﬁ CI'IOBaprIﬁ 3anac, rpamMmmaTU4eCKneE CTPYKTypbl U
d)OHeTM‘-IeCKOG O(I)OpMJ'IeHMG BbICKA3blBaHMA MMEIOT HebonbLne HapyweHnA,;

OLLEHKa «HEeya0BNeTBOPUTEIbHOY BbICTAB/SETCA, €C/IN OTBETbI HE CBA3aHbI C BOMNPOCaMMU,
Hannumne rpybbiX OLIMOOK B OTBETE, HEMOHMMAHKUE CYLLHOCTU U3/1araemoro Bonpoca, HeymeHue
NPUMEHATb 3HAaHMA Ha NPAKTUKE, HEYBEPEHHOCTb M HETOYHOCTb OTBETOB Ha AOMNONHUTE/IbHbIE
M HaBoAALLME BOMNPOCHI



MuHUCTepCTBO 06pa3oBaHMA U Haykn Poccuiickoit deaepauunm

depepanbHoe rocyaapcTeeHHoe bioaxeTHoe obpa3oBaTesibHOE yUpexRaeHne
BbICLUErO

obpasoBaHuA

«POCTOBCKMI rocyaapCTBEHHbI SKOHOMUYECKUI yHUBepcuTeT (PUHX)»

Kad)e,u,pa MHOCTPAHHbIX A3bIKOB A1 SKOHOMWYECKUX CNELMANBbHOCTEN

(HanmeHoBaHue Kadeapbl)

O6pasubl TEKCTOB ANA NepeBoAa U pedepupoBaHma
1

WE ARE ALL GLOBAL WORKERS NOW

Thanks to the increasing speed of communications such as phone, fax, e-mail, you can
be an international worker and barely leave your desk. All this international work requires
different skills. —You need to adapt your communication skills to meet the global challenge||,
says Alison Birkett, a director of relocation firm Expat Essentials —A lot of misunderstandings
come about from people using email badly||, she says. —People tend to send emails without
writing —Dear so and so|| at the beginning, or personalizing them. This can seem rude to the
recipient if English isn‘t his or her first language. We need to adopt a softer style||. Ms Birkett

also recommends that people use their email less and the phone more. —Speaking to people

796

can be a far more “?"effective way of building a relationship]||.

Robert Day, of Farnham Castle International Conference Centre, agrees. —Email and
video conferencing are theoretically so easy that people forget the importance of forging a
direct relationship||, he says. —If you can‘t visit your overseas colleagues, talk to them on the
phone and get to know them. You‘ll increase your chances of getting replies to your emails||.
Learning a foreign language is no longer a priority since English _really is the international
business language’. It's far less important to learn a foreign language than to use your own

language well, so that people who are not native speakers can understand you. This means

avoiding slang, speaking slowly, and hav1533ing the patience to listen to foreign colleagues.

—Rather than language classes what we all need is cultural awareness training to help us to
understand business habits of other nationalities|, says Sue Hyde, the business development
manager for Babel language and cultural consultants. A lot of Babel’s business comes from firms
that have merged with or acquired a foreign business. —One firm called us in because things have
become so bad that their Italian business partners had stopped speaking to them. It was all to do
with the way the two nationalities communicated with each other. The British approach is to



stick to a written agreement without a lot of talking. Southern Europeans take the view that if

2258

things move on, there is no point in sticking to a contract]||.

2
HOW TO SELECT THE BEST CANDIDATES —
AND AVOID THE WORST

by Adrian Furnham

Investing thousands of pounds in the recruitment and training of each new graduate

recruit may be just the beginning. Choosing the wrong candil®®date may leave an organization
paying for years to come.

Few companies will have escaped all of the following failures: people who panic at the
first sign of stress; those with long, impressive qualifications who seem incapable of learning; a
hypochondriacs whose absentee record becomes astonishing; and the unstable person later

discovered to be a thief or 509worse.

Less dramatic, but just as much a problem, is the is person who simply does not come

up to expectations, who does not quite deliver; who never becomes a high-flyer or even a

749

steady performer; the employee with a fine fu’“~ture behind them.



The first point to bear in mind at the recruitment stage is that people don't change.
Intelligence levels decline modestly, but change little over their working life. The same is true of

abilities, such as learning languages and 998handIing numbers.

Most people like to think that personality can change, particularly the more negative
features such as anxiety, low esteem, .impulsiveness or a lack of emotional warmth. But data
collected over 50 years gives a clear message: still stable after all these years. Extroverts
become slightly less extroverted: the acutely shy appear a little less so, but the fundamentals
remain much the same. Personal crises can affect the way we cope with things: we might take
up or drop drink, drugs, religion or relaxation techniques, which can have pretty dramatic
effects. Skills can be improved, and new ones introduced, but at rather different rates. People
can be groomed for a job. Just as politicians are carefully repackaged through dress, hairstyle
and speech specialists, so

people can be sent on training courses, diplomas or experimental weekends. But there is a cost to

2003

all this which may be more than the price of the course. Better to select for what you actually

see rather than attempt to change it.

From the Financial Times

3
MOTIVATING HIGH-CALIBRE STAFF

by Michael Douglas

An organisation's capacity to identify, attract and retain high-quality, high-performing

people who can develop winning strategies has become decisive in 185

advantage.

ensuring competitive

High performers are easier to define than to find. They are people with apparently
limitless energy and enthusiasm, qualities that shine through even on their bad days. They are
full of ideas and get things done quickly and effectively. They inspire others not just by pep talks

590

but also through the sheer force of their ??~“example. Such people can push their organisations

to greater and greater heights.

The problem is that people of this quality are very attractive to rival companies and are

likely to be headhunted. The financial impact of such people leaving is great and includes the

844

costs of expensive training and lost productivity “"“and inspiration.

However, not all high performers are stolen, some are lost. High performers generally
leave because organisations do not know how to keep them. Too many employers are blind or
indifferent to the agenda of would be high performers, especially those who are young.



Organisations should consider how such people are likely to regard important

1205motivating factors.

Money remains an important motivator but organisations should not imagine that it is

the only one that matters. In practice, high performers tend to take for granted that they will

1460

get a good financial package. They seek motivation from other sources.

Empowerment is a particularly important motivating force for new talent. A high
performer will seek to feel that he or she 'owns' a project in a creative sense. Wise employers
offer this opportunity.

The challenge of the job is another essential motivator for high performers. Such people

easily become demotivated if they sense that their organisation has 1865)jttle or no real sense
of where it is going.

A platform for self-development should be provided. High performers are very keen to
develop their skills and their curriculum vitae. Offering time for regeneration is another crucial
way for organisations to retain high performers. Work needs to be varied and time should be

available for creative thinking and mastering new skills. The provision of a coach or mentor

2330

signals that the organisation has a commitment to fast-tracking an individual's

development.

Individuals do well in an environment where they can depend on good administrative
support. They will not want to feel that the success they are winning for the organisation is lost
because of the inefficiency of others or by weaknesses in support areas.



Above all, high performers - especially if they are young - want to feel that the
organisation they work for regards them as special. If they find that it is not interested in them
as people but only as high-performing commodities, it will hardly be surprising if their loyalty is

minimal. On the other hand, if an organisation does invest in its people, it is much more likely

to win loyalty from them and to create a 3077community of talent and high performance that
will

worry competitors.

From the Financial Times

4

THE IMPORTANCE OF EXPORT

Exporters are not a special breed. They include thousands of companies, large and
small, who sell overseas as well as in the home market. Some enter the export field enthusiastic
for overseas business, others are reluctantly drawn into selling abroad in order to increase

turnover. Some look to export markets for much of their turnover, while others take only the

327

occasional ex”“"port order.

Whatever reason first brings companies into exporting, most continue as they become

aware of the additional opportunities for expanding their sales, and consequently the

534

profitability of their business, by selling to cus”~"tomers overseas.

Companies operating in home markets encounter many common problems in selling
their products or services - minimizing costs, achieving the required quality, meeting delivery
dates, collecting payment, and financing the whole operation. When companies start to export

they face similar problems, 849hut with differences that are peculiar to the task of selling
abroad.

The laws, languages and customs of most overseas markets are likely to be unfamiliar,
at the outset, as are particular commercial and technical specifications required by overseas
buyers. The shipment period is often much longer than in domestic contracts and exporters do
not have the same degree of control over the goods they sell, once they are shipped to their

overseas destination. Yet exporters have to ensure prompt and secure payment from

12735y erseas buyers who could be thousands of miles away.

Payments have to be made in a currency foreign either to exporters or to their buyers
or both. Fluctuations in exchange rates are an added hazard, creating uncertainty about the

value exporters finally receive. And overseas governments may apply controls which restrict

1559

buyers' access to any foreign exchange needed to pay exporters.

Special documentation for the movement of goods and the remittance of funds is
necessary in exporting and these documents vary from country to country. Consequently
there are significant differences between selling overseas and selling to the home market.



So while exporters may not be a special breed, they do need to acquire particular skills if

1916

they are to overcome the pe culiar problems and greater risks involved.

5

Continental eyes savings in pay cuts

WASHINGTON — Continental Airlines Inc. expects to save about $300 million in 2005
from pay and benefit reductions achieved for most work groups, the air carrier said yesterday in
an update for investors.

In the presentation filed with the Securities and Exchange Commission, Continental said
it expects to achieve roughly $418 million of savings on an annualized basis when the cuts are
fully implemented.

The Houston-based carrier also said that despite continued improvement in revenue
trends, it still expects to record a "significant loss" for 2005, due to record high fuel prices.

Continental said Boeing Co. has agreed to provide backstop financing for the purchase
of some airplanes.

Continental, which has a major hub at Newark Liberty International Airport, recently
announced an order for two new Boeing 777-200ER widebody aircraft to support its
international expansion. The aircraft are scheduled for delivery in the first quarter of 2007.



The company also said it expects its debt principal and capital lease payments for the
third quarter to be around $74 million.

It anticipates ending the third quarter with an unrestricted cash and short-term
investments balance between $1.9 billion and $2 billion, and expects to end 2005 with a cash
balance of about $1.5 billion and capital spending of around $236 million for the year.

Continental expects to contribute roughly $63 million to its pension plans in 2005, net of
pension expense. The amount is based on noncash pension expense of around $241 million and
estimated contributions of $304 million.

To date, Continental has contributed $220 million to its pension plans, consisting of 12.1
million shares of Expresslet stock valued at $130 million during the first half of 2005, $50
million of cash in the second quarter and an additional $40 million of cash in July, the filing said.

The company said domestic advanced bookings through mid-October are slightly ahead
of last year at this time, while international advanced bookings are running slightly behind.

Home News Tribune Online, 10 September 2005



MuHucTepcTBO 06pa3oBaHMA U Hayku Poccuiickol deaepauunm

depepanbHoe rocyaapcTeeHHoe bioaxeTHoe obpa3oBaTesibHOE yUpexRaeHne
BbICLUErO

obpasoBaHuA
«POCTOBCKMI rocyaapCTBEHHbI SKOHOMUYECKUI yHUBepcuTeT (PUHX)»

Kadeapa MHOCTPAHHbIX A3bIKOB A5 SKOHOMWUYECKUX CNELNANbHOCTEN

TecTbl NUCbMEHHbIe M/MI'IM Komnmeeprle*

no ancumnanHe NHOCTpaHHbIM (QHINACKKIA) A3bIK

1.baHK TecTtoB No moaynam

Moaynb 1

Insert the words from the box into the sentences in the correct form

go against at a stretch give trouble
take after habitual diversity
obedience overlook quaint
1. We bought the house with arched windows the amazing sandy beach

and the ocean.

2. His younger brother is a very naughty child who to the whole family.
3. When Jane was 7years old she her granny by character and appearance.
4. Adam is such a person that nobody believes his words.

5. Old private British schools require from their students as there are

very strict rules of behavior.

6. Many teenagers their parents since they consider themselves
old enough.
7. This travel agent_s offers such a great of accommodation so we

can‘t choose which one is the most suitable.

8. Einstein had so little time that he usually ate his breakfast
9. Gaudi was one of the most outstanding artists in the world whose personality one can
seein shapes of buildings in Barcelona.

(10 points)



Insert make or do in the correct form into the sentences

10. Look! The police after that white car.

11. When we came home from the university my granny some meal for us.

12. The long journey us up and we fell asleep immediately.

13. Joe is very responsible and his duties very well.

14. Every democratic state tries to away the inequality in the society.

15. We have bought an old house and now we it into the creative workshop.

16. Jill has so many duties and responsibilities!!!How does she manage to
them all out?

17. Miss Johns is a teacher at the university but she not lecturing.
18. Andre is so reserved that he could hardly with anybody.

(10 points)
Moaynb 2

Insert the correct preposition

According (1) my cousin |‘ve got a twin.

When | grew up | decided to do some research (2) the family history.
My dad played a little part (3) my childhood development.
His step-father is not very patient (4) him and his mother.

Nowadays very few people live (5) official income.

(5 points)

Complete the sentences with the correct form of the word in CAPITALS

6. Many people stick to diet.
y peop - HEALTH



7. We rarely have with each other. ARGUE

8. His mother does not allow eating with hands. DIRT
9. | can‘t smell the flowers as I'm very . ALLERGY
10. We complained about bad . SERVE
11. I’'m going to make a at the conference. PRESENT
12. I've come across this job on the Net. ADVERTISE
(7 points)
Open the brackets using the correct form of the verb
Jim:Hi Ben. What (13) (you, do) when | saw you yesterday?
Ben:l (14) (wait) for my sister to arrive from Brighton. What (15) (you,
do) when you saw me?
Jim:l (16) (drive) to the cinema.
Ben:What (17) (show) there?
Jim: High School Musical 5. 1t was terrible.
Ben:| (18) (see, recently) it, too. It (19) (direct) by a young genius.
Jim: Hah, | don‘t think he (20) (become) successful.
(8 points)
Moaynb 3
Insert the correct preposition
The quickest way to get to the bus stop is to go (1) the park.
Ann has already recovered (2) the flue.
He is the best person I‘'ve ever met. You can really rely (3) him.
He is suffering (4) self-confidence.
The topic of my report is related (5) the environmental problems.
(5 points)

Complete the sentences with the correct form of the word in CAPITALS



6. Poor diet causes . ILL

7.The of printing is of great importance. INVENT

8. Such kind of behavior is not in our university. ACCEPT

9. My friend is very . He likes giving presents. GENEROSITY

10. In the vet hospital the animals are given medical . TREAT

11. The Cityis a center of London. FINANCE

12. Our neighbor can‘t see anything. He is physically . DISABILITY
____ (7 points)

Complete the sentences with a, an, the or — (no article).

13. He can‘t answer the phone — he’s in bathroom.
14. She eats green vegetables every day.
15. Oh no, road to the village is closed.
16. This is fantastic race! Who's going to win?

(2 points)
Complete the text with the correct form of will or going to.
My parents have just told me that we (17) move house this summer. I'm really
shocked because it means that | (18) have to change school and | really don‘t
want to leave all my friends. My dad‘s company (19) open a new factory in
Birmingham, and he (20) be the new manager there, so he's really happy. But what
about me? | think | (21) just refuse to move and go and live with my grandma
instead. That way | (22) have to change school.

(3 points)

Complete the sentences with the correct form of must / mustn’t or don’t have to.
It‘s OK. You (23) go shopping. We can do it tomorrow.
Now, this part is complicated, so you (24) listen carefully.

If | get you a motorbike you (25) always wear a helmet, OK?



Brad is so lucky. He (26) do anything to help in the house.

Remember Tom, you (27) forget your sister’s birthday. It‘s important.
Kate, remember you (28) phone your aunt before we go out.
(3 points)
Moaynb 4
Insert the correct preposition
Andrew insisted (1) ___ taking part in the competition.
My groupmate like toact (2) ___ an honored leader.
We were not prepared (3)__ such tough term exams.
At school he was not good (4) _ physics.
Some students prefer to do Master‘s (5) __ another field.
(5 points)
Complete the sentences with the correct form of the word in CAPITALS
6. The teacher was excited by the of our group. CREATIVE
7. The invention of printing was one of achievements. SCIENCE
8. This conference is attended by from many European
countries. PARTICIPATE
9. He is very depressed as he his final exam. FAILURE
10. There are too few lots in the downtown. PARK
11. We‘ve made an to meet in front of the university. ARRANGE
12. He is the best surgeon. He can make an at any place. OPERATE
(7 points)

Open the brackets using the correct form of the

verb | wouldn‘t go if 1 (13) (be) you.
Tom already knew about my wedding although | (14) (not tell) him.
| forgot to buy the milk so | (15) (go0) out again.

He phoned to tell me but | (16) (hear) the news on the radio half an hour earlier.



She (17) (work) faster if she had a computer.

If Milena (18) (not, drink) coffee at night she will sleep better.
Marianne (19) (be) to Tunisia three times but she went there on holiday again.
The children (20) (not see) snow before and they were amazed.

Rewrite the sentence using the word in bold

21. | hope Marco invites me. It will make me very happy.
invited

If Marco happy.

22. Maria might get a good mark in Maths. She can go to university.
got

If Maria to university.

23. _Rachel has to finish her homework,‘ said her mother.

had

24. _Stuart was here earlier,” said Mr
Brown. there
Mr. Brown told earlier.

Moaynb 5

Inset the words from the box into the sentences in the correct form

fry cut cook
roast peel boil

bake grate serve

(4 points)

(4 points)



1. My mother the best cakes in the world.
2. Before boiling potatoes should
3. The chicken in the oven to make it tastier.
4, Yesterday we potatoes like in McDonald's.
5. The main course in this restaurant with chips and vegetables.
6. | think eggs should for this salad.
7. Don‘t touch me! | carrots for the soup.
8. This is the most delicious dish | ever
9. Cheese for this salad yesterday, but not cut.
(10 points)

Fill in must, mustn’t, can, can’t, have to
10. A: | can‘t do my homework. German is too difficult!!!
B: | help you. | speak it very well.
11. A: lam going to watch TV.
12. We take a taxi to the airport otherwise we are late for our flight.
13. A: | didn‘t know Rachel had taken part in the concert.
14. A: Shall | cook dinner for tonight?
15. A: Has Tim bought a car yet?
16. She has such an expensive dress. She be very rich!!!!
17. A: 1 did the washing-up for you.
18. A:Would you like to come to my party on Saturday night?
B: 1‘d like to but my mom says | visit my parents.

(10 points)
Mogaynb 6

Insert the correct preposition

We are going to invest our money (1) the oil company.
The clothes of my brother are thrown all (2) the room.
She works (3) the IT industry.

He is always in trouble (4) neighbors because he likes listening to music at nights.



If only the dreams could come true (5) our wish.

(5 points)
Complete the sentences with the correct form of the word in CAPITALS
6. Beethoven is one of the greatest . COMPOSE
7.Thereisagreat__ to computer games among the youth. ADDICT
8. Ann stands out other students. Sheisthemost _ girl. ATTRACT
9.His___ among the population is growing every day. POPULAR
10. Nowadays there are very few workplaces and the country observes the
increase in
EMPLOY
PREDICT
11. Heis so . You always know what he wants to say or do. CONNECT
(7 points)
12. | felt a real with him the first time we met.
Open the brackets using the correct form of the verb
The rules in my new school are very strict. The teachers don‘t allow (13) (talk) in class
at all. We are only permitted (14) (speak) if they ask us a question. On the first day, the

headmaster advised us all (15) (work) very hard. In fact, he recommended



(16) (study) for at least four hours every evening! We are not allowed (17)

(leave) the school at lunchtime but we are encouraged (18) (join) one of the
school clubs. Next week I‘m starting chess.

(3 points)

Open the brackets using the correct form of the adjective (with-ed or —ing ending)

Teachers are finding it increasingly difficult to control classes of young pupils, says a report
published yesterday. The evidence from the 100 schools which were involved in the study is not

(19) (encourage). The report paints a (20) (depress) picture of schools
up and down the country, with teachers feeling (21) (disappoint) not only by
students’ results in tests but by the (22) (worry) increase in violent behavior in

class and in the playground.

(2 points)

Rewrite the sentence using relative pronouns

23. Mary Hornby was the doctor. She helped over 200 people in the big earthquake of 1985.

24. That's the hospital. She used to work there.

25. | know a girl. Her father was at school with her.

(3 points)
Moaynb 7
Insert the correct preposition
Two years ago | worked (1) the media company. | worked (2) writing the scripts

for the talk show. As the company was located in the office center we had to clock (3)
and

(4) everyday. My job was very challenging but | was glad that | was (5) work
because there was high level of unemployment in those years.

(5 points)

Choose the appropriate word



Young women entering the current (6) market have more than fifty years to wait
before they could be paid the same as men. Female managers saw their pay (7) half
a percentage point faster than their male counterparts last year, according to a study by the
Chartered Management Institute. Even if that rate of improvement continues the pay gap will
not be closed until 2067.

Women's (8) increased by 2.8 per cent in 2009, compared with 2.3 percent for men.
There is better news in the boardroom, however, where female managers out-earn men
with an average salary of $144,300 compared with $132,000. At the other end of the

@____

ladder, junior male executives (10) $ 23,000 on average - S 1,065 more than
their female counterparts.

The largest pay gaps were in the IT and chemistry industries, at $15,123 and
$12.127 respectively.

The recession also appears to have hit women managers hard, with 4% of the workplace
(11) last year.

The General Secretary of the trade union said: it's a disgrace that women will have to wait
until 2067 for the pay gap to close -nearly 100 after the Equal Pay Act. This glacial progress
towards fairness cannot be allowed to go (12)

6 1) work 2) job 3) post 4) position
Answer

7 1) raise 2) rise 3)increase  4) grow up
Answer

8 1) pay 2)salaries 3)fees 4) wages
Answer




9 1) promotion 2) advancement 3) career 4) rise Answer

[ ]

10 1) get 2) earn 3) gain 4) receive Answer

[ ]

11 1) fired 2) retired 3) resigned 4) made redundant Answer

[ ]

12 1) on 2) to 3) at 4) in Answer

(7 points)
Open the brackets using the correct form of the verb
When John graduated from the University he (13) (set up) an IT company. At first
there (14) (be) only one small office but by his 30t anniversary the company (15)

(open) 250 subsidiaries around the USA with the headquarters in New York. The top
management of the company (16) (give) salaries and fringe benefits whereas a line
employee (17) (receive) just basic salary and perks such as free meal in the
company‘s canteen. Now the company (18) (discuss) the size of severance
package with the Labour Union as the company (19) (downsize) and (20)

(delayer) in order to become flatter and leaner.

(8 points)
Moaynb 8
Insert the correct word. The first letter has been given to help you
Nick, I'm calling to see if we can (1) f a meeting for next week.
OK. I'll just (2) c my diary.
What (3) a Tuesday?
Sorry. l've got (4)t go to a meeting in London.
Could you (5) m Wednesday?
No problem. Let’s (6) s Wednesday at 10 then.
OK. I look (7) f to seeing you then. Bye.
See you, Nick.
(7 points)

Choose the appropriate word



_I‘m Sue Carter, production manager at F1 Parts PLC. We make engine parts for high
performance cars. Here we believe in (8) quality management. The (9) of each part
are given to one-hundredth of a millimeter. At every stage we check that our products (10)

to the specs. We try to get it right (11) time because, if there is a defect, (12)
is very expensive. We are always looking for ways to improve quality and so our motto is

(13)

, Which comes from Japanese’.

81)all

Answer

9 1) dimensions

Answer

10 1) work

Answer

11 1) one

Answer

12 1) reworking

Answer

13 1) aikido

Answer

2) full

2) pieces

2) conform

2) first

2) repairing

2) bonsai

3) total

3)

components

3)exact

3) last

3) recalling

4) whole

4)
parts

4) meet

4) best

4) receiving

3) taekwondo 4) kaizen

Open the brackets using the correct form of the verb or
adjective Good afternoon, dear members of the board,

(6 points)



The meeting (14) (suppose, be) hard as some of our subsidiaries are going to
stop (15) (work) and we are forced (16) (lay off) most of our
employees. If we (17) (not, find) the appropriate solution we (18)

(face) the problems with the labour union. In order to prevent (19) (sue) the court
we should offer much (20) (high) severance package than we can afford.

(7 points)

2. UHCTPYKLUMA NO BbINO/HEHUIO

B npouecce TectTUpoBaHMA CTYAEHT A0MKEH OTBETUTb Ha BCe BONPOCHI. Bpemsa BbinonHeHMA
Kaxkaoro Tecta coctasanet 40 mmHyT. MakcMmanbHoe Konnyectso 6annos, KoTopoe
CTYAEeHT MoXKeT HabpaTb — 20.

4. Kputepuu oueHKu:

OLLeHKa «OT/IMYHO» BbICTABASAETCA CTYAEHTY, €CNM OH Habpan 17-20 6annos;

OLLEHKa XOpOoLOo» BbICTaBNAAETCA CTYAEHTY, €Cav OH Habpan 13-16 6annos;

OLLEHKA «YA0BNETBOPUTENBHO» BbICTABAAETCA CTYAEHTY, €CAIN OH Habpan 10-12 6annos;

OLLeHKa HeyA40BNETBOPUTENbHO» BbICTAaBASETCA CTYAEHTY, €CAn OH Habpan 0-9 6annos.
Cocrasutenb E.H.CaraingayHas

N.0.Pamunuma



MuHucTepcTBO 06pa3oBaHMA U Hayku Poccuiickol deaepauunm

depepanbHoe rocyaapcTeeHHoe 6loaxeTHoe obpasoBaTesibHOE yupexaeHue
BbICLUErO

obpasoBaHuA

«POCTOBCKMI rocyaapCTBEHHbI SKOHOMUYECKUI yHUBepcuTeT (PUHX)»

Kadenpa MHOCTPAHHbIX A3bIKOB A5 SKOHOMWUYECKUX CNELNANbHOCTEN

Bonpocbl K 3auety

no ancumnanHe MHocTpaHHbIN A3bIK (aHrNNACKKIA)

Moaynb 1

1. lenosoe obuieHUue
2. LleHa ycnexa

Moaynb 2
1. MeXayHapoaHbIN MapKeTUHT
2. CospaHue 6peHaa

Moaynb 3

1. CTO/NIKHOBEHME pasHbix BU3HEC KyNbTyp
2. Npobnembl BHELIHUX PbIHKOB

Moaynb 4

1. B3neTtbl U nageHUA B Kapbepe
2. Mpasuna BegeHnA NeperoBopos

Moaynb 5

1. Puckn
2. Buabl npeanpuatmumn

Moaynb 6

1. TexHONOrNMM U NHHOBALUMN
2. Ctnnn ynpasneHusa



Kputepum oueHKuU

- «3a4eT» BbICTABNAETCA CTYAEHTY, €CZIM KOMMYHUKATUBHbIE 3a4a4UN BbINMOJIHEHbLI MOJIHOCTbLIO,
NCNONb30BaHHbIN CI'IOBaprIl‘/Jl 3anac, rpammaTnyecCKkmne CTpyKTypbl, (bOHeTM‘-IeCKOE
O(I)OpMJ'IeHMG BbICKa3blBaHMA COOTBETCTBYET NoCTaBAEHHOM 3a4aue,;

- «HEe3a4eT» BbICTaBAAETCA CTYAEHTY, €CIM OTBETbI HE CBA3aHbl C BONPOCaMK, Hanuuyme rpybbix
OWMBOK B OTBETE, HEMOHUMaHWNE CYLLHOCTU U3/1araemoro Bonpoca, HeyMmeHue NPUMEeHATb
3HaHMA Ha NPaKTUKe, HeYBEPEHHOCTb Y HETOYHOCTb OTBETOB Ha A0MONHUTE/NbHbIE U
HaBoAALLME BOMPOCHI

Coctasutenb E.H.Caranpga4Hasn

N.0.®amunna



MuHucTepcTBO 06pa3oBaHMA U Hayku Poccuiickol deaepauunm

depepanbHoe rocyaapcTeeHHoe bioaxeTHoe obpa3oBaTesibHOE yUpexRaeHne
BbICLUErO

obpasoBaHuA
«POCTOBCKMI rocyaapCTBEHHbI SKOHOMUYECKUI yHUBepcuTeT (PUHX)»

Kadenpa MHOCTPAHHbIX A3bIKOB A1 SKOHOMUYECKMX CNELMANbHOCTEN

Tembl AOKNapoB

no ancumnanHe MHOCTpaHHbIN A3bIK (aHrNNACKKIA)

MpUYMHbLI Heyaay B neperoBopax

CTONIKHOBEHME KY/NbTYP N MEHTaNbHOCTH

Heobbl4Hble x066u mupa

Monynspusauma 340p0BOro obpasa *KMsHU

Mpobnembl OKpy*Katowero Mmpa

PasHoBuaHoct CMU

BnauaHue TexHonormi

Mwposble 6paHAbI C 6oraTon nctopue

Camble BocTpeboBaHHble Npodeccum B mupe
ANCcKpUMMHaLMA B BONPOCax TPYA0YCTPOMCTBA M ONlaThbl TpyAa
dpunaHcepcTBO Kak HoBasi Gopma TPYA0BOWN 3aHATOCTU
JenoBolt 3TUKeT — HeoHX0AUMOCTb

IT- TexHonorum n busHec

Pa3HOBMAHOCTM KOMMNAHUIM 1 BM3Heca

WooNOUEWNRE

=
= o

N
HwnN

MeTtoauueckue pekomeHAaLUMN NO HanucaHuio, TpebosaHua K opopmneHuio Jloknag
npeacTaBaseT coboi LOKYMEHT U3 4 cTpaHuL, U npeseHTaumio (He 6onee 7

CNanaoB) No NpeasioKeHHoM Teme.

Kputepuu oueHku:

® - OUEHKA €OTIMYHOY» - U3/TOXKEHHbIV MaTepuan GaKTUUECKM BEPEH, HAMYME TYHOKMX
MCYEpPNbIBAIOLLMX 3HAHMI NO NOArOTOBAEHHOMY BOMPOCY, B TOM YMcae O6LWmMpHbIe 3HaHWA
B LLe/IOM MO AUCLMNANHE; TPAMOTHOE U IOTMYECKM CTPOMHOE MU3N0XKEHME MAaTePUana,
LWIMPOKOE UCMONb30BAHNE HE TOIbKO OCHOBHOM, HO W A0MOIHUTENIBHOM INTEPATYPbI;

® - OLLeHKA «XOPOLUIO» - U3/I0XKEHHbIA MaTepuan BepeH, Hasinume NosiHbIX 3HaHUM B obbeme
NPOMAEHHOW nNporpaMmbl MO MOAFOTOBNIEHHOMY BOMPOCY; FPAMOTHOE W  JIOTUYECKM
CTPOMHOE U3N0XKEHNE MaTepmana, LLMPOKOE UCMONb30BaHME OCHOBHOW INTepPaTypbl;



® - OLEHKA «YyA0BNETBOPUTENIBHOY — U3NIOXKEHHDBIN MaTepuan BepeH, Hainune TBepAbIX 3HaHUM B
obbeme npongeHHOW NMporpammbl NO NOATOTOBNIEHHOMY BOMPOCY; M3/0XKEeHMe maTepuana c
oTAeNbHbIMW OWMBKaMK, yBepeHHO UcnpaBaeHHbIMU UCNO/b30BaHWE OCHOBHOW NMTepaTypbl;

® - OUEHKA «HeyaoBNeTBOpPUTEIbHO» — paboTa He cBA3aHA C BbIOPAHHOM TEMOA,
Hanmuune rpybbiX OLIMOOK, HEMOHMMAHME CYLLHOCTU M31araemoro Bonpoca.
CocTtasutenb E.H.CarangayHas

«25» maa 2018r.



4 MeToguuecKkne matepuanbl, onpeaensaowme npoueaypbl OLeHMBAHUA 3HAHUNA, YMEHUA,

HaBbIKOB U (UN1K) ONbITa AEATENIbHOCTU, XapaKTepu3yloLmuX aTanbl popmupoBaHms
KomneTeHuuii

Mpoueaypbl OUEHMBAHWMA BKAOYAIOT B CebA TEKYWMMN KOHTPO/Nb W  MPOMEXKYTOUHYIO
aTTecTaumio.

TeKyLI.IMﬁ KOHTPOJIb yCneBaemoCTn nposoauMTCA C MUCNONb30OBaHMEM OUEHOYHbLIX CPeACTB,
npegcraB/sieHHbIX B n.3 AdHHOTO NPUNOKEHUA. Pe3yJ'IbTaTbI TEKYyWEro KOHTPONA A0BOAATCA 40
cBeaeHunAa CtyaeHTos Ao nporv\e»(yTquoﬁ aTtrectauunmn.

MpomerKyTouHana aTTecTauma nposoanTca B Gopme 3a4eTa/ sKk3ameHa.

3a4yeT NPOBOAMTCA MO OKOHYAHUW TEOPETUYECKOro OByYeHMA 40 Hayvana 3K3aMeHaLMOHHOWM
ceccum B popme cobeceoBaHNA NO NPONAEHHbIM TEMaM.

JK3aMeH NPOBOAUTCA MO PACMMCAHMIO 3K3aMeHaLMOHHOM ceccum B ycTHoM popme. Konmyectso
3a/laHuUI B 3K3aMeHauMoHHOM bunete — 3. O6baABNEeHUE pPe3yNbTaToB NPOU3BOAMTCA MO OKOHYAHUIO
3K3ameHa. Pe3ynbTaTbl aTTeCTalL MM 3aHOCATCA B 9K3aMEHALMOHHYI0 BEAOMOCTb N 3aYETHYH KHUXKKY
ctyaeHTa. CTyAeHTbl, He npolweaLne NPOMEXKYTOUHYH aTTecTalmMio No rpaduKy ceccum, A0MKHbI
NMKBMANPOBATb 3340/13KEHHOCTb B YCTAHOB/NIEHHOM MOPAAKE.
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MeTtonnueckre yKa3aHHs 1O OCBOCHUIO AUCHUIUIMHBL «HOCMPAHHbIUL  A3bIK»
aZpecoBaHbl CTyJIEHTaM gcex (popm oOyUdeHus.

YyebHbIM N1aHOM MO HaNpPaBAEHWUIO NOATroTOBKKU "IKoHomuka"

MPEAYCMOTPEHBI CIEAYIONINE BUIbI 3aHATHIA:

- MPAKTUYECKUE 3aHITHUS;

B xo0/1€ npakTHYECKUX 3aHATUN YTIYOJISIIOTCS U 3aKPEIUIISIOTCS 3HAHUS CTYJICHTOB I10
Py BOIPOCOB, Pa3BUBAIOTCS HABBIKM YCTHOM M MUCHMEHHOW pEYM HAa HWHOCTPAHHOM
SI3BIKE.

[Ipu MOATOTOBKE K MPAKTUYECKUM 3aHATUSAM KaXIbIN CTYJIEHT TOJKEH:

— U3YYUTh PEKOMEHIOBAHHYIO YUEOHYIO JTUTEPATypY;

— MOATOTOBUTH OTBETHI HA BCE BOIPOCHI 110 M3y4aeMOU TEME;

—IMHUCHbMEHHO BBINOJHUTH JOMAIIIHEE 33a/IaHUE, PEKOMEHI0BaHHBIE MPENoaaBaTeIeM
MPU U3YYECHUM KKIOU TEMBI.

[Io corjmacoBaHuIO C NpENoOJaBaTeleM CTYAEHT MOXKET MOArOTOBUTH pedepar,
JOKJIaJ WJIM COOOIICHHE IO TeMe 3aHATHsA. B mporecce MOATOTOBKH K MPAKTHUYECKUM
3aHATHUSIM CTYJI€HTHI MOTYT BOCIIOJIb30BaThCSl KOHCYJIbTALIMSIMM IIPENOaBaTEs.

Bonpochbl, He pacCMOTPEeHHbIe Ha NPAKTUYECKUX 3aHATUAX, AO/IXKHbI ObITb M3Y4YeHbl
CTYAEHTaMM B XO4€e CaMOCTOATEeNbHOM paboTbl. KOHTpoNb camocToAaTenbHon paboThbl
CTYOEHTOB Hag y4vyebHOM  Nporpammoirt Kypca  OCYLLEeCTBAAETCA B XOA4e 3aHATUNM
MeTo40M  YCTHOrO onpoca WK nocpeacTtBOM  TECTUPOBAHMA. B xope
camoctoAaTenbHOM paboTbl KaxAablh CcTyaeHT o06s3aH  nNpoyMTaTb OCHOBHYHO U
MO  BO3MOMHOCTM  AOMNOJNHUTENbHYHD  AUTepaTypy MO U3y4aeMol  Teme,
BbINMCATb  OMNpeaeneHMa  OCHOBHbIX  MOHATUIM;  3aKOHCMEKTMPOBATb  OCHOBHOE
coZeprkaHue; BbINUCATb KAKYEBbIE C/I0BA; BbIMNOJIHUTL 3a43aHUA-OPUEHTUPDLI B NpoLiecce
YTEHMA PEKOMEHAYEMOro MaTepuasa, NPoaHaAN3NPOBATb NPE3EHTALMOHHbIM MaTepuan,
ocyLw,ecTBuTb 0606LeHne, CpaBHUTb C paHee M3yYeHHbIM MaTepuasiom, BblAENUTb

HOBOe.

[Ipu peanuzanmuu  pa3IUYHBIX BHUAOB  y4uyeOHOW  pabOThl  MCMONB3YIOTCS
pazHooOpa3Hble (B T.4. MHTEPAKTUBHbBIE) METO/IbI 00yU€HHS, B YACTHOCTH:
- UIHTEPAKTUBHAs J0CKA JJIsl MOATOTOBKU U MPOBEICHUS MPAKTUUECKUX 3aHSATHH;

I[J'Iﬂ IMOATOTOBKHU K 3aHATHAM, TCKYHICMY KOHTPOJIIO U HpOMe)KYTOIIHOP'I arTTecralnuu



CTYJIEHTBI MOTYT BOCIOJIb30BAThCS AIEKTPOHHOM Onbmuotexoit BY3a http:/library.rsue.ru/

Takxke oOywaroluecs MOTYT B35Th Ha JOM HEOOXOJMMYIO  JIUTEpaTypy Ha
a0OHEMEHTE BY30BCKOM OMOJIMOTEKU WM BOCIIOIb30BATHCS YNTATBHBIMU 3aJ1aMH BY3a.

HanucaHue 3cce

ObyyeHMe NUCbMEHHOM peyn npeanonaraet GopmMMpPOBAHME YMEHWUA U3naraTb
CBOM MbIC/IM, YYBCTBA M MHEHWE MO MOBOAY M3ydYaemblXx TeM B pOpMeE COUYMHEHUA UK

3Cce.

OcHOBHas UeNb 3cce — NPeAcTaBUTb COBCTBEHHbIE MbICANM U MAEen No 3aAaHHOM
Teme, rPaMoOTHO BbIBUPan NeKCUYECKME N TPaMMaTMYECKUE eanHULbI, Ceays npaBuiam
NOCTPOEHUA CBASHOINO MWCbMEHHOro TeKcTa. Heobxoammo o06paTUTb BHUMaHWeE

CTYOEHTOB Ha caeayroulee:

1. PaboTta gonKHa COOTBETCTBOBATH KaHPY 3cCCe — NpeacTaBaaTb COB0MN N3N0KeHMe
B 06pa3HoM popme NINYHbIX BNeYaTNIeHUI, B3rA40B M NpeacTaBNeHUM, NOAKPENIEHHbIX

aprymeHTamu n 4oBogamu.
2. CopeprkaHme acce AO0NKHO COOTBETCTBOBATL 3a4aHHOM TEME;
3. B acce aonkHO 6bITb OTpPaXKeHO cneaytolee:

- OTI'IpaBHaﬂ naen, npo6nema BO BHYTPEHHEM MUpPE aBTOpPa, CBA3aHHAA C

KOHKPETHOW TEMOMN.

AprymeHTMpPOBaHHOE N3/10XKEeHUe O4HOrO - ABYX OCHOBHbIX TE3MNCOB.

BbiBoA.

4. O6bem acce He Ao/KeH npesbiwaTb 250 cnos..

5. PaboTta moxeT bbiTb 0pOopM/IEHA C NOMOLLLIO KOMMbIOTEPHbIX Nporpamm (MS

Office), B T.4. rpadpuyeckux.

6. Kputepumn oueHKM paboT: copeprkaHue, HedbOpManbHbIM NOAXOH K Teme,
CaMOCTOATE/IbHOCTb  MbIWNEHUSA,  Kpyrosop, ybeauTenbHOCTb  apryMeHTauuu,

rPAaMOTHOCTb, opopmMmaeHmne paboTbl.

MNoprotosKa npeseHTayuin


http://library.rsue.ru/

Mpe3seHTauma (B Power Point) npeacrasnaet cobon nybinyHoe BbICTyNAeHWE Ha
MHOCTPAHHOM fA3blKe, OPUEHTUPOBAHHOE Ha O3HAKOM/IEHUNE, YOEXKAEeHNe caylaTenen no
onpegeneHHon  Teme-npobneme. ObecneumBaeT  BU3YasIbHO-KOMMYHUKATUBHYHO
NoAAEPKKY  YCTHOrO  BbICTYNAeHua, cnocobctByeT ero  3¢PeKkTMBHOCTM U

pe3yNbTaTUBHOCTMU.
KauyecTBeHHan npeseHTaLma 3aBUCUT OT C/lIeAyOLLNX NapameTpoB:

— NOCTAaHOBKW TEMbI, LE/IM U NNAHa BbICTYN/IEHUS;

— onpeaeneHna NPpoao/IKUTENbHOCTU NPeACTaBAEeHUA MaTeprana;

— y4yeTa ocobeHHOCTEN ayAUTOPUU, aAPECOBAHHOCTM MaTepuana;

— WHTEPAKTUBHbIX OENCTBUIM BbICTynatowero (BKkAYeHMe B 0bcyKAaeHue
cnaywartenen);

— MaHepbl NpeacTaBAeHUsA Npe3eHTauMn: cobatoaeHne 3puTeIbHOrO0 KOHTAKTa C
ayauTOpPUEN, BbIPAa3UTENbHOCTb, }KECTUKYNALMNSA, TENOABUKEHUSA;

— HaNMuuA WANOCTPaAUMA (He neperpyKallmnx Kn3obparkaemoe Ha 3KpaHe),
KNHOYEBbIX C/10B,

— Hy)HoOro nogbopa LBETOBOM raMMbl;

—  MCNO/Ib30BaHUA YKa3KMW.

I'Iperlop,a BaTeE/1Ib AO0/1KEH PEKOMEHAOBATL CTYAEHTAM

— He YMTaTb HaNMCaAHHOE Ha 3KpaHe;

- 06A3aTe/IbHO HEOAHOKPATHO OCYLLECTBUTb NPeaCcTaBAeHNe Npe3eHTaUumn 4OMa;

- npeaycmMoTpeTb NpobaemHble, CNOXHble AAA MNOHUMAHUA GparMeHTbl WU
NPOKOMMEHTUPOBATb UX;

- npeaBuAeTb BO3MOXHble BOMNPOCHI, KOTOpble MOryT ObiTb 3aZaHbl NO Xo4y U B

pesynbTaTe npeabaBAeHUs Npe3eHTaUmu.



