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1. HEJIX OCBOEHUA JTUCHUTIINHBI

1.1|Ilenbr0 OCBOCHUS AUCLMILUIMHEI SBISETCS GOPMHUPOBAHUE KOMIIETEHINH HEOOXOIUMOM 711 KOMMYHHKAIIMX B YCTHOH M
MUCbMEHHOH (popMax Ha MHOCTPAHHBIX SI3bIKAX ISl PEIICHHs 3a]]a4 MEXJIMYHOCTHOTO M MEXKKYJIBTYPHOTO B3aUMOICHCTBUS

2. TPEBOBAHUA K PE3YJBbTATAM OCBOEHUA JUCITUIIJIMHBI

YK-4:Cnoco0eH npuMeHSATH COBpeMeHHble KOMMYHMKATUBHBIE TEXHOJIOTHH, B TOM YHcJie HA MHOCTPaHHOM(bIX) si3bIKe(ax), 1J1s1
aKaJeMH4YeCcKOro U NpogeccuoHaJbLHOr0 B3auMOAeCTBUS

B pe3y/ibTaTe 0CBOCHUS JUCHMILIMHBI 00Y4AIOLIMIiCS 10JKeH:

3HaTh:

-poHeTHnueckue, IEKCHUECKUE U TPaMMaTHYECKHE SIBJIICHHS H3y4aeMOr0 HHOCTPAHHOT'O S13bIKa, TI03BOJISIOIINE HCIIOJIb30BATh €r0 KaK CPEICTBO
JIMYHOCTHOH KOMMYHHKAIINH;

- COLIMOKYJIBTYPHYIO cpepy pOoJIHON CTpaHbI U CTPAHBI U3y4aEMOTO SI3bIKa;

- OCHOBHBIEC 3aKOHOMEPHOCTH B3aUMO/ICHCTBHSI YeJIOBEKa H 00IIEeCTBA;

- IEKCUYECKHE U TPaMMaTHYECKUE CTPYKTYPhI H3y4aeMOTO S3bIKa;

-TIpaBHJIa YTCHUS U CIIOBOOOPA30BaHNS; IpaBmiia 0(pOPMIICHUS YCTHOM MOHOJIOTHUECKON M IMAJIOTMYECKOI peun;

- He MeHee 2000 neKkcuYecKkux enuHull, u3 HuX He MeHee 1000 akTUBHO

YMmeTn:

- CHCTEeMHO aHaJM3UPOBAaTh HH(OPMALHIO M BEIOMPATh 00pa30BaTe/IbHBIC KOHIICIIIIUH;

- IPUMEHSTh METO/IbI ¥ CPECTBA TO3HAHMS ISl HHTEIUICKTYalbHOTO Pa3BUTHSL, OBBILICHUS KYJIbTYPHOIO YPOBHS;
- YICIIOJIb30BATh TCOPETHYECKHE 3HAHMS JUIs TeHEPALIMU HOBBIX MACH;

- BOCIIPUHUMATh CMBICTIOBYIO CTPYKTYpPY TEKCTa; BBIICIIATE INIABHYIO U BTOPOCTEHEHHYIO HH(OpMaIuio;

- JIOTHYECKU BEPHO, apTyMEHTHPOBAHO BBIPaXKaTh CBOM MBICIIM B YCTHOI M MMCbMEHHOMU (opme;

- IOHUMATh CMBICJI OCHOBHBIX YacTeil Anuajora ¥ MOHOJIOTa;

-BOCIIPOM3BOJIUTH TEKCT 10 KIIOYEBHIM CJIOBaM HJIM IO IUIaHY; 3ajaBaTh 1 OTBEYaTh Ha BOIPOCHI;

- IPUMCHSTh 3HAHUS HHOCTPAHHOTO S3BIKA I OCYIISCTBICHNS MEKIIMYHOCTHOTO OOLICHHUS, YUTATh JIUTEPATYPY U aHATM3UPOBATh
MOJIyYCHHYI0 HHPOPMAIIHIO;

- IePEBOUTH TEKCThI 00IETyMaHUTApHON HaIpaBJICHHOCTH (6e3 ciioBaps);

- COCTaBIIATh TEKCTHI HA HHOCTPAHHOM $sI3bIKe, MHEHHE U IUIaHbI Ha Oy/ayee.

Baagers:

- HaBBIKAMH BBIPAYKECHUSI CBOMX MBICIIEH 1 MHEHHUS B MEXIIMYHOCTHOM OOIIEHHH HAa HHOCTPAHHOM sI3bIKE Ha MPOABUHYTOM ypoBHE (B2);
- HaBbIKaMH ITyOJIMYHON pedu, apryMeHTalU1, BeACHUS TUCKYCCUH; HAaBBIKAMU [THCbMEHHOH peH;

- cmoco0amMy OPUEHTHPOBAHHUS B UICTOYHUKAX HHpOpManuu (3)KypHAIIBI, CaiiThl, 00pa3oBaTeIbHbBIC TOPTAIBI U T.1.);

- OCHOBHBIMHU HaBBIKAMHU M3BJICUCHUS ITIABHOW 1 BTOPOCTENIEHHON MH(pOpMaLUH;

- HaBBIKaMH NTPHOOPETEHHs], NCTIOJIb30BAHUSA U OOHOBJICHUS T'yMaHUTAPHBIX, 3HAHUI;

- HaBbIKaMH [TMCBMEHHOI U YCTHOH peud Ha HHOCTPaHHOM SI3bIKE;

- HaBBIKAMH W3BJICYECHHST HEOOXOJMMON HH(POPMAIIUHU U3 OPUTUHAIBHOTO TEKCTa

3. CTPYKTYPA U COJAEP KAHUE JUCIHUIIJINHBI

Kox HaumenoBaHue pa3iesioB U TeM /BU 3aHATHUSI/ Cemectp / | HacoB | Kommneten- | Jlutepatypa
3aHATHS Kvbe 107071

Pazpen 1. ""Most ceMbsi 1 MOM MOKYNKH"

11 Tema 1.1. «Most ceMbst 1 APY3bs». 1 2 YK-4 JIT.1 JI1.2 J11.3
Jlexcuueckue eMHULIBL: «JUCKPUIITUBHBIE IPUIIaraTesbHbIE, JI1.6J12.2 JI2.3
XapaKTePUCTUKHU JIIOAEI»;

Aynuposanue: Pa3Butue HaBbIKOB U3BJICUEHU IVIABHOM U
BTOpOCTENEeHHOH nHpopManuu «Moit qpyr»;

I'pammaruka: Pa3sutie HaBBIKOB hopMUpOBaHus Bopocos. /TIp/

1.2 Tema 1.2. «Mara3uHbl 1 HOKYIIKI» 1 2 YK-4 JIL.1JI11.2 J11.3
Jlexcuueckue enuHuLbl: «Onexaa, IpeaAMEThI ObITay; JI1.6J12.2 J12.3
AynupoBanue: Pa3BuTHe HaBbIKOB U3BJICUEHHUS [NIABHOH U
BTOpOCTEeNEeHHON nHpopMauu «O0CcyxkAeHHE TOKYTIOK;

becena B ynuBepmare;

I'pammatuka: Pa3BuTie HABBIKOB YIIOTPEOISHUS IPaMMaTHICCKOM
CTPYKTYpPbI IPOLIEIIEr0 IPOCTOr0 BPEMEHU B YCTHOM U MUCbMEHHOR
peun;

I'oBopenue: Pa3BuTue HABBIKOB PEUEBOI0 ITUKETA U MEXIMYHOCTHOTO
o0ImeHns «BbIpakeHne onoopeHus»; /IIp/




13

I'pammaruueckuii matepuan: CTeneHu CpaBHEHHUs TIpUIIaraTesIbHbIX.
Crenenu cpaBHEHHS Hapeunid. BocknuaTenbHO-0TpHULIaTENbHEBIE
MIPEIIOKEHNUS.

I'paMmaTHueckue yrnpaxHEHHUSI.

Texkcr: Travelling by railway

I'pammaTHuecKnit MaTeprat: DKBUBAICHTH MOJAIBHBIX I1arosos to be
able to, to have to. Beznuunsle riarosns to rain, to Snow.

Koncrpykius as...as, not as...as (not so...as).

I'pammarnyeckue ynpaxuenus. Texct: A business appointment
IMoaroToBka nokiana 1o npoiiaennsiM Temam B Libre Office  /Cp/

20

VK-4

JI1.1J11.2J11.3
JI1.6J12.3

Paznen 2. "Kyxuu mupa"

2.1

Tema 2.1. « Ena u xyxau mupay

Jlexcuueckue eauHuLBL: «PecTopansl U kadey;

AynupoBanue: Pa3BuTre HaBBHIKOB H3BJICUCHHUSI TJIABHOH H
BTOpOCTeneHHo! nHpopmanuu «becena o BEIGOpe pecTopaHay;
I'pammaTika: Pa3BuTHE HABBIKOB YIOTPEOICHUS TPAMMATHIECKOMN
CTPYKTYPBI HACTOSILLIETO COBEPILLIEHHOT'O BPEMEHU B YCTHOU U
MMMCBMEHHOH peyuH;

Urenue: Pacmupenue 3HaHUN 0 COUOKYIBTYPHOU cdepe cTpaHbl
M3y4aeMoro s3bIKa «3aBTPaKu 1Mo BceMy MUpY». /TIp/

VK-4

JI1.1J11.2J11.3
JI1.4 J11.6J12.2
J2.3

2.2

Tema 2.2. «3aHATOCTH»

Jlexcuyeckue enuHULIBL: AKTHBHBIE JIEKCUYECKHUE SIMHHIIBI TIO TEME
«Paboray;

AynupoBanue: Pa3BuTre HaBBIKOB U3BJICUCHUS TJIABHOW U
BTOpOcTeneHHoi nHdopmarmu «O0cyxaeHue paboTe», « HeoruiaueHHast
pabotay;

I'pammarnka: Pa3Butie HaBBIKOB YIIOTpEOISHHUS TPaMMaTHIEeCKON
CTPYKTYP HACTOALIETO MPOCTOTO M HACTOSILIETO MPOI0JIKEHHOTO B
YCTHOM U uchbMeHHou peun; /Cp/

12

VK-4

J1.1J11.2J11.3
JI1.4 J11.6J12.2
J2.3712.4

2.3

I'pammarudeckuii MaTepuai: YnorpeOiieHre HACTOSIIETr0 BpEeMEHH B
3HaYCHUH OyyIIEer0O B YCIOBHBIX M BPEMEHHBIX MPUAATOYHBIX
MPEUTOKEHUSX.

MopaneHblii rinaroi to be to.

Heomnpenenennsie mectonmenus each, every

I'pammaTnueckue ynpaxsenus. Texct: Discussing a contract.
TloaroroBka mokiIaza 1o npoiaenusM Temam B Libre Office /Cp/

VK-4

J1.1J11.2J11.3
JI1.4 J11.6J12.1
J12.3

Pa3nen 3. ""Xo060u u mytemecTBus'"

3.1

Tema 3.1. «X0060u 1 pazBIedeHUD.

Jlexcuyeckue enuHUIIBL: X000, MeCTa, OEXK/1a, BUIBI CIIOPTA;
AynupoBanue: Pa3BuTue HaBbIKOB U3BJICUEHUS ITIABHOU 1
BTOpOCTENeHHOM nHpopmanun «I1aHbl Ha BBIXOAHBICY; «[IpHUnHBI
NONYJIIPHOCTH (yTOOTaY;

T'oBopenue: Pa3sButne HaBBIKOB PEYEBOTrO

3THKETa ¥ MEXJIMYHOCTHOTO OOIIEHHS - BBIPAKEHNE HECOTJIACHS;
I'pammatuka: Pa3BuTie HABBIKOB PEYEBOr0 3THUKETA U MEXIUNYHOCTHOTO
0O0IIEHHs C HCIIOIB30BAHUEM OCOOEHHOCTEN TPAMMATHYECKUX CTPYKTYD:
MOJAJIBHOTO TJ1aroja « Mighty, HacTosIero NpoJoJKEHHOTO BPEMEHH ,
be going to +verb. /Cp/

10

YK-4

JI1.1J11.2J11.3
JI1.6J12.2 JI2.3

3.2

Tema 3.2. «CTpaHsl U TOpOJa MUpa»

AynupoBanue: Pa3BuTHe HABBIKOB TOHMMAHHS CMBIC]Ia OCHOBHBIX YacTeH
MoHomnora «Most poauHay, «Moil epBbIi COOCTBEHHBIH TOMY;
T'oBopenme: Pa3BuTHE HABBIKOB PEUEBOT0O ITHKETA U MEXIIMIHOCTHOTO
o01eHus - MOHOJIOTHYecKas pedb «CTpaHa, H3y4aeMoro S3bIKaY;
Jlekcuueckre eMHULBL: KIIMMaTHYECKUE U reorpaduaecKue
XapaKTEePUCTHKY;

I'pammatuka: Pa3BuTHe HaBBIKOB yHOTPEOICHHS rPaMMATHIECKOM
CTPYKTYp MoJaibHbIX riiarojos have to, don’t have, can, B yctHoit u
NHUCBMEHHOH peun;

Urenue: Pa3Butie ymMeHuii aHaIn3upoBaTh HHGOPMALIMIO « 5 COBETOB
niepea noesaxony; /Cp/

12

VK-4

JI1.1J11.2J11.3
JI1.6J12.2 J12.3




3.3

I'pammarnueckuii Marepuair: OnpenenuTebHbIe MPUIATOIHBIC
HPEIOKEHHS.

Oboporit is difficult for... to do...

I'pammartnueckue yrnpaxkuenus. Texct: At the restaurant
I'pammaruyeckuii Mmatepuait: [Ipon3BoiHbIE MECTOMMEHUSL M HAPEUHsI
some, any, no, every

CrioxHoe JomosHe ke ¢ riaroiamu to want, should\would like, to expect.
I'pammatnueckue yrnpaxkuenus. Tekct: A visit to a factory.

IMoxroroBka JoKiaja 1o npoiineHasiv Temam B Libre Office  /Cp/

20

VK-4

JI1.1J11.2J11.3
JI1.6J12.3

3.4

/3auér/

VK-4

JI1.1J11.2J11.3
JI1.4 J11.6J12.1
J122J123J12.4

Paznen 4. ""3nopoBbe u OKpyskaomas cpeaa'"

41

Tema 4.1. “3mopoBbe 1 MeaUIIMHA.

Jlekcuueckue eAMHUIBL: 3a00IeBaHUs U TPOOIEMBI CO 3I0POBHEM;
AynupoBanmne: PazBuTre HaBEIKOB IIOHUMAHUS CMBICIA OCHOBHBIX YacTeH
nuanora «51 ce0st He 0UeHb XOPOIIO TYBCTBYIO»;

I'pammaruka: Pa3BuTre HaBBIKOB PEUEBOTO ATHKETA U MEYKJIMIHOCTHOTO
OOIIEHHSI C MCTIOIb30BaHUEM 0COOSHHOCTEH rPaMMATHIECKHX CTPYKTYP
MOAIBHBIX TJIaroJioB, BeIpaxkaromux coser should, ought to, why don't
you;

T'oBopeHue: Pa3BuTHE HABBIKOB PEYEBOTO ATHKETA H MEKIUUHOCTHOTO
obmenus - «becena ¢ Bpauom». /IIp/

VK-4

JI1.1J11.2J11.3
JI1.6J12.2 J12.3

4.2

Tema 4.2. «Tpancnopt».

Jlekcuueckre eIMHULBI: MECTa B TOPOJIE;

AynupoBanue: Pa3BuTHe HABBIKOB TOHUMAHUS CMBICJIA OCHOBHBIX YacTen
nmuanora «llogckaxure, Kak IPOUTH?»;

T'oBopenue: Pa3BuTre HaBBHIKOB PEYEBOT0 STHKETA I MEXIMYHOCTHOTO
0OIIEeHUs - OPUEHTHPOBAHKE B TOPOJIE;

Urenwue: Pa3Burre yMEHHI CHCTEMHO aHATM3HUPOBATh HHPOpMAIHIO «/[Ba
MyTEIIECTBEHHHKA U epMep»;

I'pammaruka: Pa3BuTie HaBBIKOB YIIOTPEOJICHHUS TPAMMAaTHUECKHX
CTPYKTYP apTUKIIA U HEUCUUCISICMBIX CYIICCTBUTC/ILHBIX B yCTHOﬁ u
MUCBMEHHOH pedn;

/Cp/

18

YK-4

JI1.1J11.2J11.3
JI1.6J12.2 J12.3
2.4

4.3

I'pammarnueckuii Matepuan: CTpagaTeNbHbIN 3aJI0T, IPOCTHIE BpEeMEeHa
(Passive Voice, Present, Past, Future Simple Tenses). Nu¢unutus B
(dopme crpamatensHoro 3anora (Passive Infinitive). Cocrasroii coro3
both...and.

Pacunenennsie Borpocsl. MIMeHa CyIecTBUTENbHbIE, YIOTPEOIISOIINECS
TOJIBKO B €TUHCTBEHHOM YHCIie. [ paMMaTHYECKUE YIIPAKHEHHUS.

Texer: Trade Fairs and exhibitions

TloaroroBka mokiIazaa o npoiiaeHHsM Temam B Libre Office  /Cp/

20

YK-4

J1.1J11.2J11.3
JI1.4 J11.6J12.1
J12.3

Pazpgen 5. "Padora u TMIIBI opranu3anuii'

51

Tema 5.1. «Pabotay,

Tema 5.2. «Bunst paboTsi»;

Tema 5.3. «Habop u BbIOOp mepcoHanay,

Jlexcuyeckue eMHULIBI IO TEMaM;

UreHue: CTaTbU 10 LIMPOKOMY H Y3KOMY NPOQUIIIO ¢ TOCIEeIYIOIUM
pedepupoBaHueM.

I'pammaruka: ynotpebneHue yCIOBHBIX MPEAIOKEeHUH 1 THIA B yCTHOH U
MUCbMEHHOI peun.

Mp/

VK-4

JI1.3 J11.4 JI1.6
JI1.7J12.2 J12.3
J12.4

52

Tema 5.4. «HaBblku 1 yMeHUs»;

Tema 5.5. «BpIIIaTel U NPEMUKY;

Tema 5.6. «JIronu u paboune MecTay;

Jlexcuyeckue eMHULIBI IO TEMaM;

UreHue: CTaTbU 10 MIMPOKOMY M Y3KOMY HPO(IUIIIO ¢ TOCIEAYIOIUM
pebepupoBaHueM.

I'pammaruka: ynotpebneHue yCIOBHBIX IPEAIOKEHUH 2 TUNA B yCTHOH U
mUcbMeHHoit peun. /Cp/

19

VK-4

JI1.3 JI1.6
JI1.7J12.2 J12.3
J12.4




53 Tema 5.7. «KapbepHas iecTHULAY; 18 VK-4 JI1.3J11.4 JI1.6
Tema 5.8. «IIpoOnemsr Ha paboTey; JI1.7J12.2 J12.3
Tema 5.9. «MeHeIKepbl U UCHIOTHUTENIbHbBIE AUPEKTOPAY; 2.4
Jlekcuueckre eIMHULE TI0 TEMaM;

YTeHue: CTaThU 10 MIUPOKOMY M Y3KOMY MPOGHUITIO ¢ TOCIESTYIOIUM
pedeprupoBaHUEM.

I'pammatika: ynoTpeOieHue repyHIusl 1 MHQUHUTUBA B YCTHOH U
nUcbMeHHOH peun. /Cp/

54 Tema 5.10 «JIuneps! u OU3HEC 3IUTAY; 20 YK-4 JI1.3 JI1.4 JI1.6
Tema 5.11 «CtpyKTypa U THIIBI OpTaHU3aUI; JI1.7J12.2 J12.3
Jlekcuueckue eMHUIIBI IO TeMaM; 2.4
UreHue: CTaTbU 110 MIHPOKOMY H Y3KOMY NPOQHUITIO ¢ TOCIEAYIOIUM
pedepupopanuem.

I'pammMaTHka: ynotpedieHue KocBeHHoi peuwn; /Cp/

55 I'pammaruueckuil Mmatepuan: I[Ipuuactue npomenniero spemenu (Past 22 VK-4 JI1.3JI1.6
Participle). JI1.7J12.3 J12.4
Hacrositee npopomkennoe Bpemst (Present Continuous Tense) st
BBIpaXKEHHS OyIyIIero neicTBusl.

IMoaroroBka joKiaja 1o npoiineHasiv Temam B Libre Office  /Cp/
Paznen 6. "IxonomMuueckas 6e30nacHoCTh"

6.1 Tema 6.1. «UTto Takoe DKOHOMHYECKAsT OE30IIaCHOCTEY; 2 VK-4 JI1.3 J11.4 JI1.5
Tema 6.2. «DxkoHOMHUECKAs OE30MACHOCTD U MPOLECC TI00ATH3ALUNY; JI1.6 J11.7J12.2
Jlexcnueckre eTMHULIBI IO TEMaM; J12.3J12.4
UreHHe: CTaThH 10 NIMPOKOMY H Y3KOMY MPOQUIIO ¢ MOCIEAYIOUINM
pedepupoBaHUeM.

I'pammaruka: ynorpebnenue kocBeHHoi peun. /I1p/

6.2 Tema 6.3. «Ctpareruss DKOHOMUYECKO# Oe30macHOoCTH B Poccuuy; 4 YK-4 JI1.3 J11.4 JI1.5
Tema 6.4. «IIproputeTHble HapaBIeHUsI DKOHOMUUECKOH 0€3011acHOCTH JI1.6 J11.7]J12.2
B Poccuny; J12.3J12.4
Jlekcuueckre eMHULEBI TI0 TeMaM;

UreHHe: CTaThH 10 NIMPOKOMY M Y3KOMY MPOQIIIIO C MOCIETYOIIM
pedeprupoBaHUeM.

I'pamMmaruka: yrnotpe0dieHne CpaBHUTENBHOM CTENICHH B YCTHOU U
mUCbMeHHO peun. /TTp/

6.3 Tema 6.5. «DxkoHOMHUECKas O€30MAaCHOCTh B BennkoOpuTanuny; 18 YK-4 JI1.3 J11.4 JI1.5
Tema 6.6. «Dxonomuueckas 0e3omnacHocTh B CILIIA»; JI1.6 J11.7J12.2
Jlexcuueckue eIMHULIBI IO TEMaM; J12.3J12.4
YteHue: CTaTbH 10 MIUPOKOMY U Y3KOMY IPOMHUITIO € TOCIEIYIOINM
pedepupoBaHueM.

I'pammaruka: ynorpe0ieHne cpaBHUTENBHOM CTENICH! B YCTHOW |
nucbMeHHO# peun. /Cp/

6.4 Tema 6.7. «OxoHOMHUUECKast GE30MACHOCTD NPEANPUATHSY; 18 YK-4 JI1.3J11.4 J11.5
Tema 6.8. «TeopeTnueckre NepcrneKTUBE DKOHOMUYECKOH JI1.6 JI1.7J12.2
0Ee30IaCHOCTHY; J2.3712.4
Jlekcuueckue eMHUIIBI IO TEMaM;

YteHue: CTaTbH 10 MIUPOKOMY U Y3KOMY HPOMUITIO € TTOCIEIYIOINM
pedepupoBaHueM.

I'pammaruka: ynorpe0ieHre cI0B-CBA30K B YCTHOW M IHChbMEHHOH peyn;
/Cp/

6.5 Pabota co craTesiMu Ha aHTTTUICKOM SI3BIKE: UYTCHUE, TIEPEBO/I, 22 YK-4 JI1.3 J11.4 JI1.5
BBIMIOJIHEHUE YIIPAXKHEHUH, pedepupoBaHue. JI1.6 JI1.7J12.3
TloaroroBka mokiaaza o npoiaenuasv Temam B Libre Office  /Cp/ J12.4

6.6 /Ox3amen/ 9 YK-4 JIT.1 J11.2 J11.3

JI1.4 J11.5 JI1.6
JI1.7J12.1 J12.2
J2.3J12.4

4. ®OHJ OHEHOYHbIX CPEACTB

Crpykrypa U cofep:xkanue (HOHAa OLEHOYHBIX CPEJICTB A1 IPOBEAEHHS TEKYLIEH U IPOMEKYTOUHON aTTeCTalUU NIPEACTABIEHbI B
IMpunoxennu 1 x paboyeil mporpaMMe JUCIUIUINHEL.




5. YYHEBHO-METOJMYECKOE U TH®OPMAINIMOHHOE OBECHHEYEHUE JUCHUIIJIMHBI

5.1. OcHoBHas1 JUTEpaTYypa

ABTOpBI, COCTaBUTEIH 3arnaBue WznarenscTBO, TOX Konnu-Bo
JI1.1 | donmap X., Boakmu D.  |BeIxoa: KH. JUIs cTyIeHTa [b. m.]: Heinle, Cengage 281
Learning, 2010
JI1.2  |Hrotans K., OBanc JI.  |Beixon: paGodast k. [B. m.]: Heinle, Cengage 284
Learning, 2011
J1.3 |Mackynn b. JlenoBas eKcuKa U e IPUMEHEHUE [b. m.]: Cambridge 143
University Press, 2002
J1.4 |Twuammua U. M. Bcs rpamMmarika aHTIIHICKOTO SI3bIKA C Mocksa: Ponun u https://biblioclub.ru/inde
yIpaXHEHUSIMH: yueOHOE ITocobue Kommnanwus, 1999 x.php?
page=book&id=46466
HEOTrpaHHYEHHBIN TOCTYII
VTS 3aPerHCTPUPOBAHHBIX
HOJIb30BaTENeH
JI1.5 |Usaniok, H. B. Anrmuiickuit s3pik = English: yueGHoe mocobue Munck: Bemmiimas mkona, | http://www.iprbookshop.r
2014 u/35457.html
HEOTpaHUYEHHBIN JOCTYTI
VTS 3aPETHCTPUPOBAHHBIX
[oJIb30BaTeIeH
JI1.6 |Caraiinaunas E. H., AHIIHACKAI SI3BIK: ydeOHOE OCOo0He PocroB-na-/lony: https://biblioclub.ru/inde
Mapreisenko E. B. Wznarenscko- x.php?
HOHHI‘pa(I)H‘-IeCKPII’I page:book&ld:568458
xommekc PI'DY (PUHX), | HEOrpaHHYEHHBI JOCTYI
2017 UL 3apETUCTPUPOBAHHBIX
MOJIb30BAaTENCH
JI1.7 |B. A. Tynnukosa, B. b. |AHrmuiickuii si3p1k: y4e0. mocobue PoctoB v//1; 3n-Bo PIDY 63
Yepemnna (PUHX), 2020
5.2. lonoiHUTEIbHASA JIUTEPATypa
ABTODBI, COCTaBUTENN 3arnaBue W3narenscTBO, TOI Konunu-Bo
2.1 [Dmmepcon IT. TTocTpoii CBOIO OU3HEC-TPAMMATHKY Oxkcdopa: Macmillan 213
Heinemann, 2006
J12.2 |Mepomu P. [IpakTudueckas rpaMMaTHKa aHTJIMHCKOTO SI3BIKA KemOpumx: YHausepcurer, 92
1997
JI2.3 |IlepByxuna C. B. Amnrmmiickuii 36K B TabIMIax U cxeMax: mocoodue:  [Pocros-ua-Jlony: ®@enukc, | https://biblioclub.ru/inde
yuebHOe mocobue 2013 x.php?
page=book&id=256259
HEOrPaHUYEHHBIN JOCTYII
UL 3apETUCTPUPOBAHHBIX
nojb30BaTeneh
2.4 American Journal of Economics and Control Systems |, 2013 http://www.iprbookshop.r

Management

u/43372.html
HEOTPaHWYCHHBIH JOCTYII
VTS 3aPETUCTPUPOBAHHBIX
MOJIb30BaTeIeh

5.3 IIpodeccuonanbHbie 6a3bl AAHHBIX U HHGOPMALMOHHBbIE CIPABOYHbIE CHCTEMbI

Koucymprant +

WudopmarrorHo-tipaBosoi moprtan "Tapant” https://www.garant.ru/

Cambridge Dictionary https://dictionary.cambridge.org/ru/

5.4. IlepeyeHb MPOrpaMMHOIo oGecneyeHust

Libre Office

5.5. Y4eOHO-MeTOANYECKHE MAaTePUAJIbI IJIsl CTY/IEeHTOB C OTPAHNYEeHHbIMH BO3MOKHOCTSMH 310POBbS

[Ipu HE0OXOAMMOCTH MO 3asBICHHUIO OOYYAIOIIErocs C OTPAaHWYEHHBIMH BO3MOXKHOCTSAIMH 37J0POBbSI Y4eOHO-METOJHYECKHE MAaTepUalIbl
MPEJOCTABISAIOTCSA B (OPMAX, aAalTHPOBAHHBIX K OTPaHHUYEHHSIM 37I0POBbS U BOCIIPUATHS HH(popManuuu. JIJis JIuIl ¢ HapyIICHUSIMHU 3PCHUSL: B
(bopme ayanodaiina; B me4aTHOH GopMe yBeIMUSHHBIM WpUGTOM. ISt T ¢ HAPYIIEHUSAIMHU ciiyxa: B (hOpMe DIIEKTPOHHOTO TOKYMEHTA; B
nedaTHoi opme. Iiist UL ¢ HAPYIICHUSIMH OTIOPHO-ABUIATEIBHOTO annapara: B QopMe 3JIeKTPOHHOTO IOKYMEHTA; B IeYaTHOU Gopme.




6. MATEPUAJIBHO-TEXHUYECKOE OGECIHIEYEHHME JJUCITUITIJIMHBI (MOY JIs1)

[Momemnenus a7st NpOBEAECHHS BCEX BUIOB PaboOT, MPEAYCMOTPEHHBIX y4EOHBIM ITIAaHOM, YKOMILIEKTOBaHBI HEOOXO0IMMOM
CHeNMaIN3UPOBAaHHON yueOHON MeOelbI0 U TEXHUUYECKUMHU CPEICTBAMK 00yUYeHHUSI.

7. METOAUYECKHUE YKA3ZAHUWSA JJIS1 OBYYAIOIIUXCSA 110 OCBOEHUIO JUCHUTIIIMHBI (MOZAY JIST)

Meroaudeckue ykazaHHs 110 OCBOSHHIO TUCIUIUIMHEI IpescTaBiieHsl B [Iprunoskennn 2 k pabodel mporpaMme AUCHUILIHHEL




®OHJ|

OLNEHOYHbBIX CPEACTB

IIpnioxenne 1

1. Onucanmne nokasarejei u KPpUTEpPHEB OlICHUBAHUSA KOMIeTeHIUii Ha PA3JIUYHBIX 3Talax ux (l)OpMHpOBaHl/lﬂ, OIMMCaHUuEe

IIKAaJI OUCHUBAHUSA

1.1 Nokasatenn n Kputepun oueHnBaHMA KOMI'IETGHLI,MVI:

3VH, cocrasisromne
KOMIIETEHIUIO

IToka3aTenu oreHUBaHUS

Kpurepuu onieHrBanust

CpencTBa OIICHUBAHU

AKaICMHUYCCKOTO 1

YK-4 - ciocoOeH pIMEHSATh COBPEMEHHbIE KOMMYHHUKATHBHBIC TEXHOJIOTHH, B TOM YHCIIC Ha MHOCTPAHHOM(BIX) A3bIKe(ax), A1

HpO(beCCI/IOHaJ'ILHOFO B3aPIMO,II€I>iCTBPI§I

3HaHHe:

-poHeTHYEeCKHe, JIEKCUYECKUE
M TpaMMaTHYecKHe SIBJICHUS
M3y4aeMOro  HWHOCTPAaHHOTO,
|s13bIKa, TI03BOJISIOIIUE
MCII0JIb30BATh ero Kak
CpelCTBO JIMYHOCTHOU
KOMMYHUKAIIU;
COIIMOKYJBTYpPHYIO  cepy|
[pOmHOW CTpaHBl M CTpaHBbI
M3y9IaeMOTro S3bIKa;

- OCHOBHBIC 3aKOHOMEPHOCTH|
B3aMOJICHCTBUS YEIOBEKa U

00111eCTBA;

- JIEKCHYECKHUE u
TpaMMaTUYECKUE CTPYKTYPBI
M3y4acMOro S3bIKa;

-IIpaBUJIa YTCHUA 4
CIIOBOOOpa30BaHMs; IPaBUIIA
ohopmMiTeHHS YCTHOH
MOHOJIOTHIECKOH u

TaTOTHYECKON ey,

- He MeHee 2000 mekcHyecKux
enHaNI, 13 HUX He MeHee 1000
AKTHBHO

[IepeBoz CII0B ¢ pycCKOTro
Ha aHTJIMHACKHH U C
AHTJIUICKOro Ha
[pyCCKUil, paBuIia
rpaMMAaTHKH, IPaBHIIa
UTEHUS.

OTtnaso — oT 81-100% mpaBuIbEHO
BEITIOJTHEHHBIX 33/IaHUi OT 00beMa
BCETO TECTa, IPABWILHBIE OTBETHI HA
BOITPOCHI.

Xopomo — ot 61-80%, mpaBUIBEHO
BBITIOJTHEHHBIX 3aJJaHUi 0T 00beMa
BCCI'0 TE€CTa, NPAaBUJIbHBIC OTBCTHI Ha
BOIIPOCHI, HO C HEKOTOPBIMHU
HE3HAYNTEILHBIMA HETOYHOCTSIMH.
Y noBnerBoputensHO — oT 41-60%
MPABUIFHO BBIIOJHEHHBIX 331aHUI
0T 00beMa BCEro TecTa, YaCTUIHO
MpaBHUIILHBIE OTBETHI HA BOIPOCHL.
HeynoBnerBopurensHo — ot 1- 40%
MPpaBUJIbHO BBIITOJIHCHHBIX 3a[[aHHI>i oT
00BEeMa BCETO TECTa, HEIIPABUIIbHbIE
OTBETHI HA BOIIPOCHI.

Y cTHBIH ompoc (Bompocs! 1-2 B
Ka)KI0M pas3zee)

Bomnpocs! k 3k3aMeHy (dacTs |
(Texctsr 1-10)

Bompocs! k 3auety (1-6)

[Ymenue:

- CHCTEMHO aHaJIM3UPOBaTh
MH(QOPMAINIO U BEIOUpPATh
0Opa3oBaTeNbHbIE KOHIICTIIIVH;
- IPUMCHATH MCTOJbI 1
CPCACTBA NO3HAHUA JIA
MHTEIUIEKTYaIbHOTO Pa3BUTHS,
MOBBIIIICHUSA KYJIBTYPHOI'O
YPOBHS;

- NCTIOJIb30BAThH
TCOpPEeTHYECKNE 3HAHUS /IS
reHepalvy HOBBIX HJEH;

- BOCTIPUHMMATh CMBICIIOBYIO
CTPYKTYpPY TE€KCTa; BEIACIATE
TIIaBHYIO U BTOPOCTETICHHYIO
MH(OPMALINIO;

- JIOTUYECKH BEPHO,
APTYMEHTHPOBAHO BhIpAXKATh
CBOM MBICJIM B YCTHOH U
MICEMEHHOU (opme;

- MOHUMATb CMBICI OCHOBHBIX
uacTell [uanora 1 MOHOJIOTa;
-BOCIIPOM3BOJIUTH TEKCT MO
KIIFOUEBBIM CJIOBaM UM MO
[UI1aHy; 3a]]aBaTh U OTBEYATh
Ha BOIIPOCHI;

- IPUMCHATH 3HAHUA
MHOCTPaHHOTO SI3bIKA JJIS

[lepeBon
XYI0KECTBEHHOTO HIIH
[Ty OJIMIIMCTHYECKOTO
Texcta u3 2000 3HaKOB

ConeprkaHue mepenano 6e3

MCKa KEHUs TEKCTa, TPaMOTHO U
CTUJINCTUYECKU BEPHO — OTIUYHO;
COJIEpKAHME TEKCTA IEPEIaHO
YACTUYHO C UCKAKECHUSIMU,
[IPUCYTCTBYET HEIIOHUMAaHHUE Psiia
KOHCTPYKLIUI U HE3HAHUE CJIOB —
XOPOLLO; TEKCT NIEPEBEIEH YaCTUYHO,
[IPUCYTCTBYIOT MHOTOUHCIICHHBIE
CTHIIMCTUYECKHE U TPaMMaTUYECKHE
OIIMOKH — y/IOBJIETBOPUTEIHLHO

Bompocs! k 3auery (1-6)
Bompocs! k 9k3aMeHy (JacTp 1
(Texctsr 1-10)

Y cTHBIHM ompoc (Bompocs! 1-2 B
Ka)X70M paszene)




OCYLIIECTBIICHHS
MEXIIMYHOCTHOTO OOILEHNS,
UUTATh JTUTEPATYPy
QHATN3UPOBATH HOTYyYCHHYIO
H(POPMAIIHIO;

- ICPEBOIUTH TEKCTHI
00IIIeryMaHUTapHOM
HarpaBieHHoCTH (0e3
cioBaps);

- COCTaBIIATh TEKCTHI HA
MHOCTPAaHHOM SI3bIKE, MHEHHE
W TUIaHbBI Ha Oyayiiee.

Bianenne [Iy6auunOe «OTIMYHO» -  KoMMyHuKaTupHEIepoKIan (1 xype -1-6; 2 xype 7-12),
- HaBbIKaMHU BBIPa)KEHMS CBOUX[BBICTYIIIICHHUE C 3a1a4yn BBITIOJTHECHBI MOJIHOCTEIO, Borpock! k 3a4eTy (1 '6)
MBICJIC 1 MHEHUS B DJIEMEHTaMHA ICMONBb30BaHHBIH  ClIOBapHbIl  3amac,[BOIpock! k sk3amMeny (4acTh 2 (1-16)
MEKIITIHOCTHOM OOIIEHUH Ha [00CYXKICHUS. rpaMMaTHYICCKHE CTPYKTYDHI,

MHOCTPaHHOM SI3bIKE Ha (hoHeTHUECKOE odopmiieHHE

MpoaABHHYTOM ypoBHE (B2); BBHICKA3bIBAHUS COOTBETCTBYET]

- HaBBIKAMH ITyOJIMIHON pedH, [MTOCTaBJICHHO 3aj7a4e;

@APryMEHTAlNH, BEICHUS «XOPpOI110» - KOMMYHHKATHUBHbBIE

IMCKYCCHUH, HAaBBIKAMU 3a/1a41 BBIIIOJIHEHBI YaCTUYHO,

[MUCBMEHHOM pEeYH; MCIIOJIb30BaHHbII CJIOBaPHBIIA 3arac,

- criocobaMu OPUCHTHUPOBAHUSA rPAaMMATHUYCCKUC CTPYKTYPhI,

B ICTOYHHKAX MHPOPMALHH (boreTHueckoe opopmieHne

(>KypHalbl, CaiiThI, BBICKa3bIBAHUSI COOTBETCTBYET

00pa3oBaTelbHbIE IOPTATILI U [TOCTABIICHHOM 3a1a4e, HeOOIbIIIHE

T.11.); HapyLIEHHsI UCIIOJIb30BAHUS CPEICTB

- OCHOBHBIMHU HaBbIKaMH TOrMYecKOM CBs3Y;

M3BJICUCHUS TJTIABHOM U <yIOBJICTBOPUTEIILHOY -

BTOPOCTEIIEHHOM KOMMYHHKaTUBHBIE 33JJa4H

MH(pOpMAINH; BBITTOJTHCHBI HE ITOJTHOCTBIO,

- HAaBBIKAMHU PHOOPETCHNS, MCII0JIb30BaH OIPaHUYEHHBIN

ICIIOJIb30BaHHS ¥ OOHOBJICHUS CIIOBAapHBIN 3aIac, TPAMMAaTUYECKHE

CYMaHHUTapHBIX, 3HAHUH; CTPYKTYpBI U (JOHETHYECKOE

- HABBIKAMH NIMCbMEHHOM M 0(OpMIIEHHE BHICKA3BIBAHUSA UMEFOT

YCTHOH peur Ha HHOCTPAaHHOM HeOOIbIIME HAPYLICHHUS;

PI3BIKE; HEYIOBJIETBOPUTEIILHO» - OTBETHI HE

- HaBbIKAMW U3BJICICHUSA CBSI3aHbI C BOIIPOCAMU, HAJIUYHUE

HeoOXx0MMON HHpOpMaLK rpyOBIX OMIMOOK B OTBETE,

13 OPHT'MHAILHOTO TEKCTA HETIOHNMAaHHUE CYITHOCTH M3JIaraeMoro

BOIIPOCA, HEYMEHHE TPUMEHSATh
3HaHMS Ha MPaKTHKE, HEYBEPECHHOCTD U]
HETOYHOCTh OTBETOB Ha
TOTTOTHUTEIbHbBIC U HABOASIIUE
BOTIPOCHI.

1.2 Ikanbl OLlEHUBAHUS:

Texkymuii KOHTPOJb YyCIIEBAEMOCTH U IIPOMEXKYTOUHAs aTTecTallMs OCYIIECTBISIETCS B paMKaxX HAKOIUTEIbHON
0amTEHO-peUTHHTOBOI cucTeMbl B 100-0amibpHOM miKane:

Jlnst sx3amena:

84-100 6amoB (OLIEHKA «OTIHYHOY)

67-83 bayuta (oLeHKa «XOPOILO»)

50-66 6awToB (OLEHKA «YIOBICTBOPHUTEIHHOY)

0-49 6amoB (OlleHKa «HEYI0BJIETBOPUTEIHHOY)

Jlns 3agera:

50-100 6amoB (3aueT)

0-49 6annoB (He3aueT)
2. TunoBble KOHTPOJIbHBIE 32JaHUS WJIM HHbIE MATEPHAJIbI, HEOOX0IUMBIE /ISl OLIEHKH 3HAHUH, YMeHU i, HABBIKOB 1 (WJIH)
ONBITA IeSITeJIbHOCTH, XaPAKTePU3yIONIUX 3TANbI (OPMHUPOBAHUS KOMIICTEHINI B IpoLecce OCBOeHUsI 00pa30BaTeJIbHOM
NpOrpaMmbl

Bomnpocs k 3auety
no qucuvininHe MHOCTPaHHBIA (AHIJINIICKHH) S3BIK

Becena no ciexylomuM yCTHbIM TeMaM:
1 Kype
1. Mos cembst U Apy3bs



2. Mara3uHbl 1 IOKYITKH
3. Ena u xyxau mupa

4. 3aHATOCTH

5. X0060u u pa3BiedeHUs
6. CtpaHsl ¥ TOpoIa MUpa

KpuTtepuun onenuBanus:

- Crynenty BoicTaBisieTcs «3auer» (100-50 6amioB), eciii KOMMYHUKATHBHBIE 331241 BHITIOJIHEHBI TOJTHOCTHIO, HCIIOJIb30BAHHbIH
CJIOBApHBIH 3arac, rpaMMaTH4ecKUe CTPYKTYpbI, (PoHeTHIECKOe 0(OpPMIIEHHE BBICKa3bIBAaHNSI COOTBETCTBYET IIOCTABICHHON 3a/1a4e;

- CTyIeHTy BbICTaBIIsieTCsl «He3adeT» (49-0 O6ansioB), eciu OTBETHI HE CBSI3aHbI C BOIPOCAaMH, HaIW4Ke rpyOBIX OLIMOOK B OTBETE,
HETMOHNMAaHUE CYITHOCTH M3JIaraeéMoro BOIIPOca, HEyMEHHUE IPUMEHSITh 3HAHUS Ha IPAKTHKE, HEYBEPEHHOCTh U HETOUHOCTh OTBETOB Ha
JIOTIOJTHUTEbHBIE M HABOISIINE BOTIPOCHI

Bonpocs! k 3k3aMeHy
110 TUCIMITIINHE HHOCTPAHHBIA (AHIJIMICKHH) A3bIK

(Haumenosanue OuUCYuniuHb)

DK3aMEH MPOXOAUT B 2-X YaCTAX:

Yactp 1: Urenne u nepeckas Tekcra. (Hike npencrasiensl o0pasibl TEKCTOB AUl YTEHHS U Ilepeckasa)
Yacrse 2: becega no cjiegyonumM yCTHbIM TeMaM:

310poBBE U METUIIHHA

Tpancnopt

Pab6ota. Buapl paboTh!.

HabGop u BbI0Op nepconana. HaBbIku 1 yMeHWUsL.

Jlronu n pabourie Mecta. Brimatel u npemun.

Kapbepnast nectauna. [Ipobnemsr Ha padoTe.

MeHemKephl 1 HCIIOHUTENbHBIE TUpeKkTopa. JInaepsl n Ou3Hec 3JuTa.
CTpyKTypa U TUIIBI OpraHu3alui.

UYro Takoe JKOHOMUYECKast O€30I1aCHOCTb.

0. DOxoHOoMmMueckas 6€30IacHOCTb M MpoLECe TI00aNN3aIHu.

11. Crparerus JxoHOMHUYECKO# Oe3omacHoCcTH B Poccui.

12. TlpmoputeTHbIe HarpaBIeHUsI DKOHOMHUYECKoH Oe3omacHocTH B Poccun.
13. DxoHoMHYeckas 6e30macHOCTh B BennkoOpuraHuy.

14. Dxonomunueckas 6e3onmacHocTs B CIIA.

15. DxoHoMuYeckas 6€30MacHOCTh MPEIANPHUITHS.

16. Teopernueckue nepcrneKTHBb IJKOHOMUYECKOH 6€30MacHOCTH.

BOooNoO~LNE

O0pa3ubl TEKCTOB /IJIs IepeBoAa U pe)epUPOBAHMSA
1
WE ARE ALL GLOBAL WORKERS NOW

Thanks to the increasing speed of communications such as phone, fax, e-mail, you can be an international worker and barely
leave your desk. All this international work requires different skills. “You need to adapt your communication skills to meet the global
challenge”, says Alison Birkett, a director of relocation firm Expat Essentials “A lot of misunderstandings come about from people
using email badly”, she says. “People tend to send emails without writing “Dear so and so” at the beginning, or personalizing them. This
can seem rude to the recipient if English isn’t his or her first language. We need to adopt a softer style”. Ms Birkett also recommends that
people use their email less and the phone more. “Speaking to people can be a far more effective way of building a relationship”.

Robert Day, of Farnham Castle International Conference Centre, agrees. “Email and video conferencing are theoretically so
easy that people forget the importance of forging a direct relationship”, he says. “If you can’t visit your overseas colleagues, talk to them
on the phone and get to know them. You’ll increase your chances of getting replies to your emails”. Learning a foreign language is no
longer a priority since English ‘really is the international business language’. It’s far less important to learn a foreign language than to
use your own language well, so that people who are not native speakers can understand you. This means avoiding slang, speaking slowly,
and having the patience to listen to foreign colleagues.

“Rather than language classes what we all need is cultural awareness training to help us to understand business habits of other
nationalities”, says Sue Hyde, the business development manager for Babel language and cultural consultants. A lot of Babel’s business
comes from firms that have merged with or acquired a foreign business. “One firm called us in because things have become so bad that
their Italian business partners had stopped speaking to them. It was all to do with the way the two nationalities communicated with each
other. The British approach is to stick to a written agreement without a lot of talking. Southern Europeans take the view that if things
move on, there is no point in sticking to a contract”.

2
HOW TO SELECT THE BEST CANDIDATES —
AND AVOID THE WORST
by Adrian Furnham

Investing thousands of pounds in the recruitment and training of each new graduate recruit may be just the beginning. Choosing
the wrong candi**®date may leave an organization paying for years to come.

Few companies will have escaped all of the following failures: people who panic at the first sign of stress; those with long,
impressive qualifications who seem incapable of learning; a hypochondriacs whose absentee record becomes astonishing; and the
unstable person later discovered to be a thief or worse.



Less dramatic, but just as much a problem, is the is person who simply does not come up to expectations, who does not quite
deliver; who never becomes a high-flyer or even a steady performer; the employee with a fine future behind them.

The first point to bear in mind at the recruitment stage is that people don't change. Intelligence levels decline modestly, but
change little over their working life. The same is true of abilities, such as learning languages and handling numbers.

Most people like to think that personality can change, particularly the more negative features such as anxiety, low
esteem, .impulsiveness or a lack of emotional warmth. But data collected over 50 years gives a clear message: still stable after all these
years. Extroverts become slightly less extroverted: the acutely shy appear a little less so, but the fundamentals remain much the same.
Personal crises can affect the way we cope with things: we might take up or drop drink, drugs, religion or relaxation techniques, which
can have pretty dramatic effects. Skills can be improved, and new ones introduced, but at rather different rates. People can be groomed
for a job. Just as politicians are carefully repackaged through dress, hairstyle and speech specialists, so people can be sent on training
courses, diplomas or experimental weekends. But there is a cost to all this which may be more than the price of the course. Better to
select for what you actually see rather than attempt to change it.

From the Financial Times

3
MOTIVATING HIGH-CALIBRE STAFF

by Michael Douglas

An organisation's capacity to identify, attract and retain high-quality, high-performing people who can develop winning
strategies has become decisive in ensuring competitive advantage.

High performers are easier to define than to find. They are people with apparently limitless energy and enthusiasm, qualities
that shine through even on their bad days. They are full of ideas and get things done quickly and effectively. They inspire others not just
by pep talks but also through the sheer force of their example. Such people can push their organisations to greater and greater heights.

The problem is that people of this quality are very attractive to rival companies and are likely to be headhunted. The financial
impact of such people leaving is great and includes the costs of expensive training and lost productivity and inspiration.

However, not all high performers are stolen, some are lost. High performers generally leave because organisations do not know
how to keep them. Too many employers are blind or indifferent to the agenda of would be high performers, especially those who are
young.

Organisations should consider how such people are likely to regard important motivating factors.

Money remains an important motivator but organisations should not imagine that it is the only one that matters. In practice,
high performers tend to take for granted that they will get a good financial package. They seek motivation from other sources.

Empowerment is a particularly important motivating force for new talent. A high performer will seek to feel that he or she
‘'owns' a project in a creative sense. Wise employers offer this opportunity.

The challenge of the job is another essential motivator for high performers. Such people easily become demotivated if they
sense that their organisation has little or no real sense of where it is going.

A platform for self-development should be provided. High performers are very keen to develop their skills and their curriculum
vitae. Offering time for regeneration is another crucial way for organisations to retain high performers. Work needs to be varied and time
should be available for creative thinking and mastering new skills. The provision of a coach or mentor signals that the organisation has
a commitment to fast-tracking an individual's development.

Individuals do well in an environment where they can depend on good administrative support. They will not want to feel that
the success they are winning for the organisation is lost because of the inefficiency of others or by weaknesses in support areas.

Above all, high performers - especially if they are young - want to feel that the organisation they work for regards them as
special. If they find that it is not interested in them as people but only as high-performing commaodities, it will hardly be surprising if
their loyalty is minimal. On the other hand, if an organisation does invest in its people, it is much more likely to win loyalty from them
and to create a community of talent and high performance that will worry competitors.

From the Financial Times
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THE IMPORTANCE OF EXPORT

Exporters are not a special breed. They include thousands of companies, large and small, who sell overseas as well as in the
home market. Some enter the export field enthusiastic for overseas business, others are reluctantly drawn into selling abroad in order to
increase turnover. Some look to export markets for much of their turnover, while others take only the occasional export order.

Whatever reason first brings companies into exporting, most continue as they become aware of the additional opportunities for
expanding their sales, and consequently the profitability of their business, by selling to customers overseas.

Companies operating in home markets encounter many common problems in selling their products or services - minimizing
costs, achieving the required quality, meeting delivery dates, collecting payment, and financing the whole operation. When companies
start to export they face similar problems, but with differences that are peculiar to the task of selling abroad.

The laws, languages and customs of most overseas markets are likely to be unfamiliar, at the outset, as are particular
commercial and technical specifications required by overseas buyers. The shipment period is often much longer than in domestic
contracts and exporters do not have the same degree of control over the goods they sell, once they are shipped to their overseas
destination. Yet exporters have to ensure prompt and secure payment from overseas buyers who could be thousands of miles away.

Payments have to be made in a currency foreign either to exporters or to their buyers or both. Fluctuations in exchange rates are
an added hazard, creating uncertainty about the value exporters finally receive. And overseas governments may apply controls which
restrict buyers' access to any foreign exchange needed to pay exporters.

Special documentation for the movement of goods and the remittance of funds is necessary in exporting and these documents
vary from country to country. Consequently there are significant differences between selling overseas and selling to the home market.
So while exporters may not be a special breed, they do need to acquire particular skills if they are to overcome the peculiar problems and
greater risks involved.
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Continental eyes savings in pay cuts

WASHINGTON — Continental Airlines Inc. expects to save about $300 million in 2005 from pay and benefit reductions
achieved for most work groups, the air carrier said yesterday in an update for investors.

In the presentation filed with the Securities and Exchange Commission, Continental said it expects to achieve roughly $418
million of savings on an annualized basis when the cuts are fully implemented.

The Houston-based carrier also said that despite continued improvement in revenue trends, it still expects to record a
"significant loss" for 2005, due to record high fuel prices.

Continental said Boeing Co. has agreed to provide backstop financing for the purchase of some airplanes.

Continental, which has a major hub at Newark Liberty International Airport, recently announced an order for two new Boeing
777-200ER widebody aircraft to support its international expansion. The aircraft are scheduled for delivery in the first quarter of 2007.

The company also said it expects its debt principal and capital lease payments for the third quarter to be around $74 million.

It anticipates ending the third quarter with an unrestricted cash and short-term investments balance between $1.9 billion and $2
billion, and expects to end 2005 with a cash balance of about $1.5 billion and capital spending of around $236 million for the year.

Continental expects to contribute roughly $63 million to its pension plans in 2005, net of pension expense. The amount is based
on noncash pension expense of around $241 million and estimated contributions of $304 million.

To date, Continental has contributed $220 million to its pension plans, consisting of 12.1 million shares of ExpressJet stock
valued at $130 million during the first half of 2005, $50 million of cash in the second quarter and an additional $40 million of cash in
July, the filing said.

The company said domestic advanced bookings through mid-October are slightly ahead of last year at this time, while
international advanced bookings are running slightly behind.

Home News Tribune Online, 10 September 2005
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Remote work could spell doom for your favorite dry cleaner and lunch spot
By Anneken Tappe, CNN Business

New York (CNN Business) Many Americans have been working from home since the pandemic started. But the shift to remote working
could cause massive problems for the jobs and economy that have long relied on bustling offices and crowded business districts.

The office ecosystem -- the dry-cleaners, convenience stores, salad bars and coffee shops -- has suffered during the spring shutdown just
like every other part of the economy. But rebounding will be harder for them if their regular customers don't return.

While the economy is on its long road to recovery from the pandemic recession, improvements are uneven.

For example, industries and jobs directly linked to office administration and upkeep, including janitorial services and office equipment
rentals, are still much lower compared to pre-pandemic times, said Julia Pollak, a labor economist at ZipRecruiter, citing data from

the Bureau of Labor Statistics.

Employment in administrative and support services was 12.7% lower in July compared to February, and jobs in parking lots and parking
garages were nearly 44% lower over the same period, she said.

This transition away from office culture also has another facet to it, Pollak told CNN Business: "A lot of these office-related jobs are
held by minority workers," she said.

Black workers, for example, account for 12.3% of America's workforce but make up nearly 30% of security guards, according to 2019
numbers from the BLS. Fewer jobs in these areas could leave unemployment higher for minority groups.

Even after the pandemic, the formerly office-bound people might continue to work remotely for at least some days a week as the office
as we know it may cease to exist.

"There is plenty of evidence that much of the shift to working from home will be permanent,” Pollak said.

And as more people stay home, the more the office ecosystem will have to adapt to the loss of foot traffic. Some businesses may no
longer be viable.

"My guess is to say that the job losses that were associated with those businesses have already been counted,” said Simona Mocuta,
senior economist at State Street Global Advisors, referring to people the BLS counts as temporarily laid off, "but the business failures
have not.”

Economists expect the pandemic will also have a relocation effect, with people_leaving inner cities for the suburbs because they no
longer have to live near their offices, or moving from larger cities to smaller ones. This, too, will affect the timing of any recovery.
Another dark cloud ahead: the possibility of management and white collar layoffs in 2021.

Many companies, including Wall Street banks, said they would refrain from laying staffers off this year due to the pandemic. But as the
year draws to an end, layoffs in may lie ahead, Mocuta said.
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It's getting bleak for out-of-work hotel workers: "My biggest worry is securing shelter’
By Vanessa Yurkevich, CNN
Most mornings, Kat Payne calls a family meeting and talks with her children about how -- or if -- they are going to be able to pay their
bills each month. It's a routine she began after she was furloughed from her job as a housekeeper at the Philadelphia Marriott Downtown
in March.
Payne, along with her 27-year-old daughter Kipati and 28-year-old son Atrayu, gather in their North Philadelphia living room, with the
household bills in hand. She reviews the mortgage payments and her retirement and savings accounts with her children.
"We're going into our fourth month of not paying our mortgage," Payne tells them. "I was hoping to pass on my retirement savings to
you, but it looks like we're not going to have that. That's gone -- because we're using it to get by."
Payne, 51, a single parent, recently received a letter from Marriott, which she reads out loud to her children: "We're extending your
layoff until December 31, 2020."
The US leisure and hospitality industry lost 7.5 million jobs in April, accounting for half of all jobs in that sector, according to the
Bureau of Labor Statistics. Recovery has been slow, with only about half of those jobs lost early on in the pandemic added back.
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In a new survey by the American Hotel Lodging Association, 74% of US hotels say more layoffs are coming if the industry doesn't get
additional federal assistance.

For months, Congress has been negotiating a new stimulus bill, but Democrats and Republicans have yet to reach a deal. House
Democrats could potentially vote on a pared down version of their coronavirus stimulus legislation this week, hoping to break the
stalemate that has kept relief from reaching many out-of-work Americans and struggling businesses. The hotel industry is looking for
assistance through a new version of the Paycheck Protection Program, which would likely be included in the relief bill and would aim to
help businesses to pay staff.

"It's scary because I'm waiting, but there's no guarantee I'm going to come back," said Payne.

Payne has lost not one, but two jobs. Her part-time job as a bartender is also on hold, she says. Before the pandemic, she was working
seven days a week to pay for her new home and feed her children. Her son Atrayu is autistic and her daughter is his home health aide.
Payne, who has arthritis and a heart condition, is also nervous about getting sick from Covid-19 and fears the worst. "I'm trying to
prepare my daughter -- how to pay the mortgage, how we pay the bills -- so that she can be the head of the household because my son
cannot. I'm preparing for a death sentence financially, as well as physically," she said.
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Nearly 4 million US jobs have vanished forever
By Matt Egan, CNN Business
New York (CNN Business) There's mounting evidence that the pandemic is dealing a lasting blow to the American economy,
with millions of jobs vanishing forever.
The number of unemployed people classified as permanently losing their old jobs climbed by 345,000 in September to a seven-year
high of 3.8 million, according to seasonally adjusted numbers from the Bureau of Labor Statistics.
That means that what many initially hoped were furloughs or temporary job losses are becoming permanent as businesses shut down and
cut costs. This closely watched labor market measure has nearly tripled since sinking to a 19-year low in February, just before the
pandemic erupted in the United States. The surge of permanently unemployed Americans provides stark evidence of the scarring effects
caused by the health crisis.
"It's an ominous sign,” Austan Goolsbee, former economic adviser to President Obama, told CNN Business in an email.
When Americans are laid off, the Labor Department classifies some as on temporary layoff. Those layoffs classified as permanent are
people who have either just completed a temporary job or have lost their position for good, meaning the job isn't coming back.
The percentage of unemployed Americans classified as permanently unemployed rose to 35.6% in September, up from just 11.1% in
April. "It's very worrisome — not only for these individuals, but for what it says about the recovery," said Gus Faucher, chief economist
at PNC.
Pink slips mount at Disney, Goldman Sachs and airlines
The good news is that the United States has rapidly recovered more than half of the jobs lost during the pandemic. Another 661,000 jobs
were added in September as more businesses reopened and health measures were lifted, the government reported Friday.
The bad news is that the jobs market recovery is losing momentum, as the low-hanging fruit has already been picked with the initial
reopening of the economy.
"The easy part of the labor market recovery is largely behind us now," Brian Coulton, chief economist at Fitch Ratings, wrote in a note
on Friday.
And just in the past few weeks, major companies including Disney (DIS), insurance giant AllState (ALL) and Raytheon
Technologies (RTN) have each announced thousands of layoffs. Goldman Sachs (GS) is also cutting hundreds of jobs after previously
halting layoffs during the pandemic.
Worse, Thursday marked perhaps the worst day in layoffs in the history of aviation. After failing to secure more federal relief, American
Airlines (AAL) and United Airlines (UAL) announced plans to cut a total of 32,000 jobs.
"Economic scarring is likely to become more apparent in Q4 as more companies finally start to throw in the towel, reporting closures
and job cuts," Seema Shah, chief strategist at Principal Global Investors, wrote in a note to clients Friday.
Recovery could take years
Goolsbee, now a professor at the University of Chicago's Booth School of Business, said the rising number of permanently unemployed
Americans paints a troubling picture about the recovery.
"1f we are on path to only be two-thirds recovered," Goolsbee wrote, "and then have millions of businesses go under and the jobs there be
lost forever, we will be years trying to get back onto the path we were on before." And those permanent job losses will ripple through the
economy. People out of work may hunker down and stop spending. They are at risk of falling behind on car payments, credit card bills
and mortgage payments.
Those risks are magnified by the fact that_ Congress has so far failed to provide additional fiscal stimulus — even though the US
economy is screaming for it.
"Generous unemployment insurance and benefits have helped keep loan delinquencies low but," Principal's Shah wrote, "with
permanent job losses clearly rising and still no sign of an additional fiscal stimulus package, the struggles will become more widespread
and evident."
The hope is that those now classified as permanently unemployed will eventually get hired elsewhere. Even though some restaurants,
retailers and small businesses have shut down, new companies are opening each day. But there is a time factor at play because the
duration of unemployment_impacts the chances of getting rehired. "The longer you're out of the job market," said PNC's Faucher, "the
more difficult it becomes to find a new one."

9.
Wall Street is "doomsday prepping’ for the election. It might not be necessary
By Matt Egan, CNN Business
The first presidential debate of 2020 didn't exactly scream "peaceful transfer of power." If anything, the debate debacle and President
Donald Trump's false claims of a "rigged" election, underscore why investors have been bracing for election-related market turbulence.
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The winner may not be known for days or weeks — and even then, the election could be contested. That's the nightmare scenario Wall
Street wants to avoid.

"It was chaos," Kristina Hooper, chief investment strategist at Invesco, said of the debate. "I walked away from last night thinking there
is an even greater chance of a contested election."”

Many expected a messy debate. It certainly was. "It seems as though a dumpster fire of a year produced a dumpster fire debate," Ed Mills,
Washington policy analyst at Raymond James, wrote in a note to clients.

Chris Krueger of Cowen Washington Research Group argued that characterization is charitable. "By definition, dumpster fires are
contained,” Krueger joked in a client report. But some wonder if the election pessimism on Wall Street is overdone. The risk of chaos
may already be priced in.

Investors hardly panicked even after a debate that was widely slammed as a national embarrassment. After initially retreating overnight,
the Dow opened solidly higher and was recently up 350 points, or 1.5%, on hopes of fiscal stimulus.

Keep in mind that markets tend to freak out when they're caught off guard by a shock (like a pandemic or financial crisis). But nothing
here should be a surprise at this point. For months, futures contracts linked to the VIX volatility index have indicated investors are
buying insurance against market turmoil around the election. Goldman Sachs and others flagged this phenomenon back in early July.
What could ‘catapult markets higher"

If many investors have been bracing for the worst, markets could react quite positively if the nightmare doesn't arrive. Charlie
McElligott, a cross-asset macro strategist at Nomura Securities, argued in a Tuesday afternoon report that the scenario that is
"underpriced" by volatility markets is "one where this 'extended chaos' scenario does NOT realize." He pointed to the potential for an
earlier-than-expected conclusion to the election or a "large, clear-cut Biden electoral win."

This risks a situation where all the "doomsday prepping" by investors needs to get rapidly unwound, McElligott wrote, an outcome that
could "catapult markets higher."

That's despite the fact that a Biden win, coupled with the Democrats flipping the Senate, would cause concern about higher taxes and
increased regulation. McElligott said that his analysis shows the risk of a "'crash-UP" as rather surprisingly more pronounced than
‘crash-DOWN.™

One of the major uncertainties is how long it will take to count the surge of mail-in ballots that is expected because of the pandemic.
Some states don't even begin that process until Election Day. Others accept mail-in ballots received after Election Day if they are
postmarked by a certain date.

But Mills, the Raymond James analyst, has pointed out that key battlegrounds like Arizona and North Carolina can count mail-in ballots
before Election Day — and those results could telegraph the winner to markets.

"The outcome may come quicker than the prolonged process that is feared," Mills wrote.

10.

India’s richest man has raised $3.4 billion for his retail empire in just a few weeks
By Michelle Toh, CNN Business
Hong Kong (CNN Business) Mukesh Ambani is on another serious fundraising spree.
Asia’s top billionaire on Thursday scored a major investment for his retail business, boosting the total raised for Reliance Retail over the
past month to about $3.4 billion.
The latest influx of cash — about 62.5 billion rupees ($855 million) from Abu Dhabi's Mubadala — will give the state investment fund
a 1.4% stake in India's biggest retailer.
Reliance has been on a roll. Earlier this year, Ambani raised more than $20 billion in just four months for his tech firm, Jio Platforms.
Half of that was secured in just one month, demonstrating the executive's aggressive ambitions to develop his Mumbai-based
business into a global tech giant.
Now, Ambani appears to be turning those efforts to another part of his conglomerate. Over the last few weeks, Reliance Retail has won
funding from a suite of marquee investors, including Silver Lake, KKR, General Atlantic and Mubadala.
Each of them had already poured money into Reliance's tech arm as well, suggesting there was continued confidence among the group's
existing investors.
"We are pleased to deepen our relationship with Reliance Industries through this investment,”" Khaldoon Al Mubarak, managing director
and CEO of Mubadala, said in a statement.
Reliance Retail has about 12,000 stores across India and sells everything from smartphones to groceries to apparel through various
eponymous brands, including Reliance Fresh, Reliance Digital and Reliance Trends. It also partners with third-party brands, including
Burberry, Muji and Pottery Barn.
The company bills itself as "India's fastest growing and most profitable retail business.” Over the last fiscal year, which ended in March,
it brought in about $726 million in profits, according to a statement from Reliance.
Ambani has been combining his digital and retail clout. Late last year, Reliance launched JioMart, an e-commerce platform that allows
users to buy groceries online.
Reliance has lofty ambitions for JioMart, which has set a goal of convincing 30 million small shops to do business on the platform. The
new investment will likely be used to help build up that initiative, as well as to improve its supply chain, according to Kiran Pedada,
assistant professor of marketing at the Indian School of Business.
Under Ambani's leadership, Reliance Industries has grown from an oil and energy company into a sprawling conglomerate that includes
retail shops, a mobile and broadband carrier, digital platforms and more.
This investment only marks another step in that direction, said Pedada.
"Ten years ago, if you talked about Reliance, people would say, 'oil company,™ he said. Now, it's about the tech.
"They are shifting their focus," Pedada added. "They are, in my view, looking at it from a very long-term perspective. In my view, | think
they will be one of the largest omni-channel retailers ... in the world."

HNHCTPYKIMS N0 BHINOJIHEHUIO:
DK3aMeH MPOXOJUT B YCTHOM U MUCbMEHHOH opme. Bpemst Ha MOATOTOBKY K OTBETYy cocTaBiseT 30 MunyT. Jlajee CTyIeHT YuTaeTr
(parMeHT cTaThu, TUCHMEHHO TIEPEBOANT €€ U pedepupyer, 3areM OecemyeT Mo TeMe, yKazaHHOW B OWIIeTe.
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Kpurepnu onennBanns:

° Ornenka «ormumyHo» (84-100 OayutoB) BBICTABISETCS, €CNIU JAaHBI TOJNHBIC OTBETHI HA BCE BOMNPOCHI, HCIOJIb30BAHHBIN
CJIOBApHBIN 3arac, TpaMMaTHYeCKUE CTPYKTYphI U (hoHEeTHYecKoe 0(POpPMIICHHE COOTBETCTBYIOT IMOCTABJICHHOW 3a/1a4ye; €CIH TEKCT
MPOYHTAH MOJIHOCTHIO C COOMIOCHUEM (POHCTHKH M MHTOHAIUH, 0€3 HApYIICHUS S3bIKOBBIX HOPM; JOIYCKAeTCS OJHA CyMMapHas
oIIuOKa, KpOME UCKKCHHSI CMBICIIA; MEPEecKa3 TeKCTa CleliaH 0e3 UCKaKEeHUS WH(POPMAIIUH, B PEUH OTCYTCTBYIOT I'pPaMMAaTHYCCKHUE,
JIEKCHYECKHE U JIOTHYECKHE OIIHOKU.

. OrieHka «xopo1noy (67-83 6aia) BEICTABIISICTCS, €CITU JaHbI HEMTOJIHBIC OTBETA HA BCE BOMPOCHI, HCIOIb30BAHHBIIN CIIOBAPHBIN
3arac, TpaMMaTH9YecKue CTPYKTYpHI, poHeTHIecKoe 0(OopMIICHIE BBICKAa3BIBAHHS COOTBETCTBYET IIOCTABICHHON 3ajjade, HEOObIIHe
HapYIICHUS] HWCIOJB30BAHUS CPEICTB JIOTMYCCKON CBS3W; €CITM YTCHHE TEKCTAeBOJ CIHCNAaH IIOJHOCTBIO C COONIOACHHWEM CTHIIA
BBICKa3bIBaHU, 0€3 HApYIICHH S3IKOBEIX HOPM. [lOITyCcKaroTCs ABE TIOJTHBIE CYMMAapHBIE OIMIMOKH, B T.4. He 00JIee 0OTHOTO NCKaKEHUS
CMBICNIA; TIepecKa3 TeKcTa cielaH 0e3 MCKaXeHHWs HH(GOpPMAINH, B peYd IOIMyCKAIOTCA 2 TpaMMaTH4ecKue, 2 JIEKCHYecKue u 2
JIOTHYECKHUE OIMHOKH.

. O1leHKa «yJOBICTBOPUTEIHHOY (50-66 0ayIOB) BHICTABISACTCS, €CIIU JaHBI HEMOJIHBIC OTBETHI HA J[Ba BOIIPOCA, HCIIOJIb30BAH
OTPaHMYCHHBIN CIOBApHBINA 3amac, rpaMMaTHYCCKHE CTPYKTYPHl M (POHETHYECKOE O(GOPMIICHHE BBHICKA3bIBAHUS MMCIOT HEOOJBIIHE
HApPYIICHUS, CCIU TEPEBOJ CICNaH aJCeKBaTHO, JOMYCKAIOTCS 3 TIONHBIC CyMMapHBIC OINMOKH, TepecKa3 TEeKCTa chelaH C
HE3HAYUTCIFHBIMU HCKAXCHUSIMU MHGOPMAIMU, B PEUU IOMYCKAOTCA 3-5 rpaMMaTHYecKHe, 3-5 JeKcHdeckue U 3-4 JIOTUYecKue
OIIHOKHU.

. OrieHka «HEYIOBICTBOPUTENBEHOY (0-49 0aoB) BBICTABISCTCS, CCIM OTBETHI HE CBA3aHBI C BOIPOCAMH, HAIUYHE TPYOBIX
OomuOOK B OTBETE, HEMOHUMAHNE CYIIHOCTH HM3JIaraeMoro BOIPOCa, HEYMEHHE NMPUMEHSITh 3HAHHS HA MPAKTHUKE, HEYBEPCHHOCTh U
HETOYHOCTH OTBETOB Ha JIOTIOJIHUTEIFHBIC U HABOIAIINE BOIIPOCHL, €CITH IIEPEBOI M IIepecka3 TEKCTa He COOTBETCTBYET TPEOOBAaHUSM,
YCTaHOBIICHHBIX JJIS1 OICHKH «yJOBIICTBOPHUTEIHEHO.

YcrHblii onipoc
(HyMepanus pa3fesioB MPeJoCcTaBJIeHAa 10 NOPAIKY B
COOTBETCTBHH C COACP:KAHUEM IIPOTrPAMMBbI)

1 kypc
1 pasgen «Mosi ceMbsi M MOM OKYIIKH.
1. Jlekcuueckue eTUHAMIB TT0 TeMaM: «/IMCKpHUITHBHBIE NIPHUIIaraTeNIbHbIe, XapaKTePUCTUKH Toae», «Onexna, mpeaMeTh ObITay.
2. IIpaBnna popMHpPOBaHHS BOIIPOCOB; MIPaBUJIa YIIOTPEOICHNS TPaMMATHIECKOH CTPYKTYPbI HACTOSAIIET0 IPOCTOTO BPEMEHH,
MIPOIIEIIETO MPOCTOr0 BPEMEHH B aKTHBHOM M CTPAJaTEeNIbHOM 3aj10Te; IpaBuiIa YIoTpeOIeHUs IpaMMaTHYECKON CTPYKTYPHI
CpaBHHTeﬂbHOﬁ CTCIICHU NpUJIaraTCjbHbIX;

2 pasnea «Kyxum mupa».

1. Jlekcudeckue enuHuibl o TeMaM «Pecropansl u kade», «Ena», «PadoTay, npaBuia cioBooOpa3oBaHus aOCTPaKTHBIX
CYILLECTBUTENBHBIX OT IJ1aroJIoB.

2. IlpaBuia ynorpeOaeHust rpaMMaTHYECKOH CTPYKTYpPBI HACTOSIIIEr0 COBEPIIEHHOTO BPEMEHH, YIOTpeOIeH!s paMMaTH4eCcKOn
CTpYKTYpHI t0o/not...enough; npasuia ucnosp30BaHus 0COOCHHOCTEN rpaMMaTHYECKUX CTPYKTYp «IIpemoxenue, npockoa,
paspeleHne»; MpaBuiIa yHoTpeOIeH!sl IpaMMaTHIeCKON CTPYKTYP HACTOSIIETO IPOCTOTO U HACTOSIIIIETO MPOJI0JKEHHOTO BPEMEH;
YIOTpeOICHHUS TPAMMATHYECKOM CTPYKTYP HACTOSIIET0 MPOAOJHKEHHOTO U OYAYIIEro NPOCTOTro0 B 3HAUYCHNH IIAHOB M MOXKETaHUH.

3 pa3znes «Xo000H 1 nyTemecTBUsN».

1. JIekcndeckue euHHUIBI 1T0 TeMaM «X000u, MecTa, OJIeKa, BUABI CIIOPTa»; CIOBOOOPAa30BaHHE CYIIECTBUTEIBHBIX OT
mpuiaaraTeJIbHbIX; «Knmnmatnueckue u FeOFpaq)I/I‘IeCKI/Ie XapaKTCPpUCTUKN ), AKTUBHBIC I'J1AroJibl JJIs OBITOBOIO OGHIGHI/IH;

2. IlpaBuia ynoTpebaeH s TpaMMaTHIECKOM CTPYKTYPhI MOJATBHOTO rarosa «Mighty, HacTosIIero mpoIomKEeHHOTO BpeMeHH , be
going to+verb; rpaMmmaTHIeCcKOit CTPYKTYPBI IPEBOCXOIHO CTEMEHH MPUIATATENIFHBIX; CTPYKTYP MOJANBHBIX T1aronios have to, don’t
have, can,; ymotpebiaeHHs IpaMMaTHYECKOM CTPYKTYPhI OYAYIIErO BPEMEHH.

HHcTpyknus mo BHINOJHEHUIO
YCTHBIH 0NPOC MPOBOANTCS AJISI KOHTPOJISI CAMOCTOSITEILHOM paboTh! cTyneHTa 3a 1 kype. [IpenonaBarens 3aaer 3 Bonpoca u3
paszenoB 1o BeIOOpY. Bo Bpemst ycTHOTO orpoca CTyJeHT JIOJDKEH OTBETUTH Ha BCE BONPOCHI MpeTioiaBaTesist 1o TeMe. Bpems oTsera
COCTaBISIET 5 MUHYT. MaKkCUMabHOE KOJIMYECTBO 0allIoB, KOTOPOE CTYAEHT MoXxeT Habpats — 70.

Kpurtepuu ouennpanus:

. cryneHT Habupaet 60-70 O6anioB, eciu cpa3y JaeT YSTKUH TOJHBIA OTBET HA BCE MOCTABJICHHBIE BOMIPOCHI, HCIOJIB3YET
rpaMMaTH9ecKre 1 JeKCHYECKUe CTPYKTYpPhI 0e3 OmHMOOK, peub (OHETHIECKH PaBUIIbHAS;
. CTyZIeHT HabupaeT 45-59 6anmnoB, eciiu B Te4eHUE 1-2 MUHYT JaeT OTBETHI, HO IOIyCKaeT HETOYHOCTH IIPH OTBETE, MCIIONIB3YET

rpaMMaTHYeCKne 1 JEKCHYECKUE CTPYKTYPHI C HEKOTOPBIMHU OITHOKAaMH, B IPOM3HOIIEHUH OMTyCKaeT 10 3 OMmMOO0K, JINO0 OTBEYaeT
TOJIBKO Ha 2 BOIIPOCa;

° CTYACHT Ha6I/IpaCT 36-44 6EU'IJ'IOB, €CJIM 3aTPYAHSACTCA C OTBETOM, UCIOJb3YET I'PAMMATHYCCKUE U JICKCUYCCKUC CTPYKTYPEI C
HEKOTOPBIMU 1"py6I>IMI/I OIIII/I6KaMI/I, 11100 OTBEYAET MPaBUJIbHO TOJIBKO Ha 1 BOIIPOC;
° CTYACHT Ha6npaeT 0-35 6EU'IJ'IOB, €CJIM HE MOXKET OTBCTUTH HU HA OJUH BOIIPOC, 1160 IpHU OTBETE UCHOJIB3YET 'PAMMATUYCCKUC

U JIEKCHYECKUE CTPYKTYPHI € TPYOBIMHU OIIMOKAMH, TIPaBUJI UCIIOJIb30BAHMS CTPYKTYP HE 3HAeT.



2 Kypc
4 pa3znen «310poBbe U OKpY:KAIOUIasl CPear.
1. Jlekcudeckue eqUHUIIBI TIO TeMaM «3a00JeBaHuUs U MPOOIEMBI CO 3I0pOBBEMY, CJIOBOOOpa3OBaHHUE MpUIaraTeNbHbIX, «MecTa B
ropozae», «TpancnopT».
2. IlpaBuia UCIOIB30BaHKA OCOOEHHOCTEN rpaMMaTHYECKUX CTPYKTYP: MOAAJIbHBIX TJIarojioB, BeIpaxkaromux coset should, ought to,
why don’t you; noBenuTe bHBIX MPEAI0KEHHIA; TOBETUTEHBIX TPEIOKEHUN; APTUKIISA ¥ HEUCUUCISIEMBIX CYIIECTBUTEILHBIX.

5 paznen «PaGoTa um TUNBI OPpraHU3aAMUN».

1. Jlekcudeckue epuHuLB o TeMaM «Pabotay, «Buasl paboTel», «Habop u BbIOOp nepcoHanay, «HaBbIku U yMeHUs», «BHIImiaTe! u
npemun», «JIronu u padoune Mecray, «KapbepHas nectHunay, «IIpodiaeMsr Ha paboTe», « MeHemKephl U UCTIONHUTEIbHBIE TUPEKTOpay,
«JIunepsl u 6uzHec uTay, «CTPYKTypa U TUIBI OpraHU3anuii.

2. [IpaBmina popMupoBaHUs M YyIOTpeOICHUS HHPHHATHBA, TCPYHIH.

6 pasnesa «JxoHOMHUYecKasi 0€30MaACHOCTHY.

1. Jlekcnueckue enuHUIEI 110 TeMaM «UTo Takoe DKoHOMHYEeCKast 0e30MacHOCThY, « DKOHOMHUUYECKasi 0€301IacHOCTh H MpoIiece
riobanm3anumny, «Ctparerns DKoHOMIYecKor 6e3onmacHocTH B Poccumy, «[IpuoputeTHple HallpaBiIeHUsT DKOHOMUYECKOH
6e3omacHocty B Poccuny, «9xoHoMuueckas 6e3onacHocTs B BenukoOpuranum», « 9koHoMHu4eckas: 6ezonacHocTs B CLIAY,
«JKoHOMHYECKasi 0€301acCHOCTh MpeAnpuATHs», «TeopeTnieckue nepcrneKTHBEI DKOHOMHYECKOH 0E€3011acHOCTHY.

2. IIpaBuna ynoTpeOaeHus IpU4acTysl.

HMHcTpyKnus no BINOJIHEHHIO
VYcTHBIN ONpoc IPOBOAUTCS JJIs1 KOHTPOJISA CaMOCTOSATENbHOM paboTh! cTyeHTa 3a 2 Kypc. [IpenonasaTens 3agaeT 3 Bonpoca u3
paszenoB 1o BeIOOpY. Bo Bpems ycTHOTO ompoca CTyIeHT IOJDKeH OTBETUTH Ha BCE BOTIPOCHI MPETIoAaBaTelst 1o Teme. Bpems oTBera
COCTaBISIET 5 MUHYT. MaKkCUManbHOE KOIMIECTBO 0a/lIoB, KOTOPOE CTYAEHT MOXeT Habpats — 70.

Kpurepuu ouenuBanus:

. cTyzneHT Habupaet 60-70 6a1oB, eciu cpas3y JaeT YSTKUH ITOJTHBIH OTBET Ha BCE ITOCTABICHHBIC BOIPOCHI, HCTIOIBb3YET
rpaMMaTHIECKHE U JIEKCHYECKUE CTPYKTYpPhI O€3 OMHMOOK, pedb ()OHETHUECKH IPaBHUIIbHAS,;
. cTyzeHT HabupaeT 45-59 6anioB, eciy B TeUEHHE 1-2 MUHYT JaeT OTBETHI, HO IOITyCKACT HETOYHOCTH ITPH OTBETE, HCIIOJIB3YET

rpaMMaTUYEeCKUC U JICKCHUYCCKUE CTPYKTYPBI ¢ HEKOTOPHIMHU OLITHOKAMH, B IPOM3HOIICHUH OMYCKAEeT 10 3 OIMMUOO0K, JINOO OTBEYACT
TOJIBKO Ha 2 BOMPOCA;

. CTyIeHT HabupaeT 36-44 GaysoB, ecu 3aTPYAHAETCS ¢ OTBETOM, HCIIOIB3YeT TPaMMaTHUECKUE U JIGKCUYECKHUE CTPYKTYPHI €
HEKOTOPBIMHU rPpyOBIMU OIMOKaMH, TMOO OTBEYAET MPAaBUILHO TOJIBKO Ha 1 BOIpoc;
. cTyzeHT HabupaeT 0-35 OaiIoB, eciy He MOXKET OTBETHTh HU Ha OJINH BOIIPOC, JTMOO IPU OTBETE UCIOJIB3YET PaMMaTHYECKUE

1 JIEKCHYECKUE CTPYKTYPHI C TPYOBIMH OITMOKaMH, IPaBHUJI HCIIOJIB30BAHUS CTPYKTYP HE 3HACT.
TeMbl J0KJIA10B

1 kypc
1. lMonynspHble MecTa OTIbIXa
2. HanmoHasbHbIe IPEIIIOUTeHUS
3. Heo6brunble Xx00601 Mupa
4. Tlonmynstpu3arus 310poBoro odpasza KU3HU
5. IlpoGaeMbl OKpy’KaroIiero Mupa
6. PaznoBugaoctn CMU

HHcTpyknus mo BHINOJHEHUIO

CTyZIeHT rOTOBUT 2 10KJIaa B TeueHne 1 Kypca. MakcuMaabHOE KOJIHYECTBO OaJIOB, KOTOPOE CTYAEHT MOXKET IOJYIHTh 3a JOKJIAI —

15. Takum 00pa3oM, MakcUMaIbHOE KOJIMYECTBO OAITIOB, KOTOPOE CTYJEHT MOJKET IIOJIyYHTh 3a JaHHBIM pas/eln 1o nutoram 1 kypca —

30. Meroanveckue peKOMEH/IAIMH 110 COCTABIICHHUIO JIOKJIAI0B ¥ TPeOOBaHMUS K 0pOPMIICHHIO COIEPKATCS B IPHIIOKEHUH 2

Kpurepuu ouennBanus:

® - CTyJeHTy BbIcTaBisieTcsi 13-15 0aioB, ecim U3JI0KeHHBINH MaTepuall (GaKTHYeCKH BEPEeH, MPUCYTCTBYET HAJTMYHE IITyOOKUX
HCYEPIIBIBAIONINX 3HAHUH 10 OATOTOBICHHOMY BOTIPOCY, B TOM YHCJe OOMIMPHBIE 3HAHMS B LIEJIOM IO AUCIUIUIMHE,; TPAMOTHOE H
JIOTHYECKH CTPOHHOE M3JI0KEHUE MaTepHaa, IIMPOKOE HCIIOIb30BAaHNE HE TOJIFKO OCHOBHOM, HO U JIOTIOTHUTEIBHOM JTUTEPaTypPHI;

e - cryneHTy BbIcTaBisiercs 10-12 OamoB - M3TOKEHHBI MaTepHan BepeH, HAIW4HMe IMOJHBIX 3HAHMI B 0OBEMe MpoiineHHOI
MIPOTPaMMEI TI0 TIOATOTOBICHHOMY BOIIPOCY; TPaMOTHOE M JIOTHYECKH CTPOHHOE M3JIOKEHNE MaTepraa, IUPOKOe UCTIOIF30BaHNE
OCHOBHOM JINTEPATYPHI;

® - CTYIEHTY BBbICTaBysieTcsl 7-9 OaJUIOB — W3JIOKEHHBIH MaTepHan BepeH, HaJM4YMe TBEPAbIX 3HAaHMHW B 00beMe NpoiieHHOH
NPOrpaMMbl IO TOJI'OTOBJIEHHOMY BOIIPOCY; HM3JIOKEHHE MaTepualla C OTHEINbHBIMH OINMOKaMM, YBEPEHHO HCIIPABICHHBIMH,
HCTONb30BaHUE OCHOBHOM JINTEPATYPHI;

e - cryneHty BhicTaBisiercs 0-6 6annoB — pabora He CBsI3aHA C BEIOpPAaHHOW TEMOH, HAJIMUUE IPYObIX OIINOOK, HETIOHUMaHHUE
CYLIHOCTH U3JaraéMoro BoIpoca.

2 Kypce
7. BausiHue TeXHOJIOTui
8. Cucrema obpazoBanus B Poccun u 3a pyGesxxom
9. Cample BocTpeOOBaHHbBIE TPO(ECCHH B MHIPE
10. Ocobennocty GoHIA OIIIATH TPYAA B Pa3HBIX CTpaHaX



11. ®punancepcTBO Kak HOBasi popma TPyIOBOM 3aHATOCTH
12. JIea0BO#M 3THKET — HEOOXOJUMOCTh

HHcTpyKius N0 BLINOJHEHUIO

CTyZneHT rOTOBUT 2 AOKJIA/A B TeUSHHE 2 Kypca. MaKkCHMaIbHOE KOJIMIECTBO 0aJIOB, KOTOPOE CTYACHT MOXKET MOIY4NTh 33 AOKJIAL —

15. Takum 00pa3oM, MakcUMaIbHOE KOJTMYECTBO OAITIOB, KOTOPOE CTYJCHT MOXKET MOJIYYUTh 3a IJAHHBIN pa3ien o UToraM 2 Kypca —

30. Meroan4eckue peKOMEH/IAIMH 110 COCTABIICHUIO JJOKJIA0B U TpeOOBaHMs K 0()OPMIICHUIO COJIEPIKATCS B IPUIIOKEHHN 2

Kpurtepnu onennpanus:

® - CTyIeHTy BbICTaBisieTcst 13-15 0aymioB, ecim U3JI0KeHHBINH MaTepuall (paKTHYeCKH BEPEeH, IIPUCYTCTBYET HAJIMYHE IITyOOKUX
MCYEPNBIBAIOIINX 3HAHUI 110 MOATOTOBICHHOMY BOIIPOCY, B TOM YHCIIe OOIIMPHEIE 3HAHUS B LIEJIOM I10 JUCLMILUIMHE; TPAMOTHOE U
JIOTHYECKH CTPOMHOE N3JI0KEHNE MaTepHaia, IINPOKOE HCII0Ib30BAHIE HE TOJIBKO OCHOBHOM, HO M JOMOIHUTENBHON JTUTEPATYPBI;

e - cryneHty BeicTaBisiercs 10-12 OamnoB - M3TOKEHHBI MaTepHan BepeH, HAIWYHE IOJMHBIX 3HAHWI B 00BEMe IMpOimeHHOI
MIPOTPaMMBbI 110 MOATOTOBICHHOMY BOIIPOCY; TPAMOTHOE U JIOTHIECKH CTPOHHOE M3JIOKEHUE MaTepuaia, IUPOKOE HCIIONIb30BAHIE
OCHOBHOM JIUTEPATYPHI;

® - CTyIEHTY BBICTaBIsIeTCS 7-9 0aluioB — WM3IOKCHHBI MaTephall BepeH, HalMuhe TBEPABIX 3HAHMHA B O0BEME IPOIIeHHOI
MPOrpaMMbI 0 MOJATOTOBIEHHOMY BOIIPOCY; HM3JI0XKEHHE MaTepHala C OTACIbHBIMH OIIMOKAaMM, YBEPEHHO HCIIPABICHHBIMH,
HCTIONB30BaHUE OCHOBHOM JINTEPaATYpBI;

e - cryneHTy BbicTaBisieTcs 0-6 6anoB — paboTa He CBsi3aHa C BRIOpaHHOW TEMOM, HAJTMYUE IPYObIX OIIMOOK, HETOHUMAaHHe
CYIIHOCTH U3JIaraeMoro BOIIpoca.

3. MeTtoauueckue MaTepuaJbl, onpeaejaaiomue npoucaypbl OuCcHUBAHUS 3]-[‘11]-[](]]7], yMeHHﬁ, HAaBBbIKOB U (I/IJ'[I/[) onbIiTa
AEATECIBbHOCTH, XaPAKTEPUIYIOIIHUX ITAIIbI q)OpM](IpOBaHI/Iﬂ KOMIIeTeHIM i

[Tpouenypsl OLICHUBaHUS BKIIIOYAIOT B €05l TEKYIIUI KOHTPOJIb M TIPOMEKYTOYHYIO aTTECTALHIO.

Texymuii KOHTPOJIb yCIIEBAEMOCTH MPOBOAUTCS € UCHOIB30BAHUEM OLEHOYHBIX CPEJCTB, NPEACTABICHHBIX B 1.2 TaHHOTO
MpHUI0XKEHUA. Pe3ynbTaTsl TEKYIIEro KOHTPOIS JOBOISATCS O CBEACHUS CTYyIEHTOB 0 IPOMEXKYTOUYHOM aTTECTalUH.

IIpome:kyToUuHasi aTTecTAlUA TPOBOANUTCS B (pOpME 3adeTa U 3K3aMeHa.

3adeT MpOBOANTCS MO OKOHYAHUIO TEOPETHYECKOro OOydeHHs N0 Hadasa 3K3aMEHAIMOHHOHN CecCHMHM B YCTHOHW (opme Mo
MPOIIEHHBIM TEMaM.

DK3aMeH MPOBOAMTCS 110 PACTIMCAHUIO IPOMEXYTOYHOM aTTECTallUK B YCTHOW U chbMeHHOH (opme. KonndyecTBo BOIIpocoB B
9K3aMEHAIIMOHHOM 3amanuu — 2. [IpoBepka OTBETOB M OOBSBICHHE PE3YJILTATOB MPOM3BOAUTCS B JICHb 3K3aMeHa. Pe3ynbTaThl
aTTeCTallU{ 3aHOCATCS B IK3aMEHALIMOHHYIO BEJIOMOCTb U 3a4ETHYIO KHWXKKY cTyJAeHTa. CTYIEeHTHI, He MPOUIEAIINE IPOMEKYTOUHYIO
aTTECTAMIO N0 rpaMKy CECCHHU, JOJDKHBI IMKBUANPOBATH 3a/I0JDKEHHOCTh B YCTAHOBJICHHOM IMOPSIIIKE.



IMpuioxenue 2

METOINYECKHUE YKA3ZAHUS 10 OCBOEHUIO JUCHUIIJINHBI

Y4eOHBIM ITaHOM TPETYCMOTPEHBI CIEAYIONINE BUIBI 3aHATHIA:

- IPAKTUYECKUE 3aHSITHSL.

B xome mpakTHYecKWX 3aHATHA YrIyONSIOTCA W 3aKPeIUISIOTCS 3HAHWS CTYIOEHTOB 1O pSIy BOIPOCOB,
Pa3BHUBAIOTCS HABBIKM YCTHOHM M MMChMEHHON PEYH Ha MHOCTPAHHOM S3BIKE.

[Ipu moArOTOBKE K MPAKTHUECKUM 3aHSATUSM KaXK]IbIM CTYACHT OJIKEH:

— U3yYUTHh PEKOMEHIOBaHHYIO YIeOHYIO TUTEPATyPY;

— MOATOTOBUTH OTBETHI HA BCE BOIIPOCHI IO M3y4aeMoOi TeMe;

ITo cormacoBaHuio C TpenojaBaTelleM CTYAEHT MOXET MOATOTOBUTH MOKJIAJ] IO TeMme 3aHATHsA. B mporecce
MTOATOTOBKH K MPAKTUIECKUM 3aHATHSAM CTYACHTBI MOTYT BOCIIONIB30BaTHCS KOHCYIBTAIIMSIMHA TTPETIOIaBaTEsl.

Bormpocel, He paccCMOTpPEHHBIE Ha MPAKTHUSCKUX 3aHATHUAX, JOJDKHBI OBITh M3YYCHBI CTYACHTAMU B XOC
camocTosITeTbHONH paboTel. KOHTpodb  camMoCTOATENbHON pPa0OTHI CTYACHTOB Hax yYeOHOW  MporpaMMoOi Kypca
OCYIIECTBJISICTCS B XO/IC 3aHATUI METOJIOM YCTHOTO Ompoca. B Xoie caMOCTOSTENbHOW pPabOThl KaXIbld CTYICHT
0053aH MPOYMTATh OCHOBHYIO M 10 BO3MOXHOCTU JIONOJHHUTENBHYIO JIUTEpaTypy IO H3ydaeMoil TeMe,
BBINICATh OMpE/ENIEHUs] OCHOBHBIX TOHSATHH; 3aKOHCIIEKTHPOBATh OCHOBHOE COJIEp)KAaHHUE; BBITMCATh KITFOUEBEHIE CIIOBA;
BBIIIOJIHATD 33JJaHUSI-OPUEHTUPBI B IIPOLECCE YTEHUS PEKOMEHIyEMOI0 MaTepualla, IPOaHAIM3UPOBATh IPE3CHTALIMOHHBII
MaTepurai, OCyIIeCTBUTh 0000IIEeHNE, CPAaBHUTH C paHee H3yYCHHBIM MaTepPHaliOM, BBIJISITHTH HOBOE.

Ilpu  peanm3anuu  pa3IUYHBIX  BHJIOB  y4eOHOM  paOOTBl  UCHONB3YIOTCS pa3HOOOpas3Hbie (B T.4.
WHTEPaKTUBHBIE) METOABI O0yUYESHHSI, B YACTHOCTH:
- MHTCPpAKTUBHAA JOCKA IJIA MMOATOTOBKU U MPOBEACHUA NIPAKTUUCCKUX 3aHATHIH.
IMoaroroeka gokaana

OnHoii U3 GOpM CaMOCTOATENFHON AEATEILHOCTH CTYIEHTa SBISETCSl HAIIMCaHKe JOKIAN0B. BrInoiHeHne Takux
BHJIOB PabOT CIIOCOOCTBYET (DOPMHUPOBAHUIO Y CTYJCHTA HABBIKOB CAMOCTOSTEIFHOW HAYYHOU NEATETHHOCTH, TIOBBIIIIEHUIO
€r0 TEOPETUIECKOH U MPOECCHOHATBHOM MOrOTOBKH, JIYYIIEMYy YCBOCHHIO Y4eOHOTO MaTepHaia.

Tembl JAOKJIAaA0B OMPEACIAOTCA NMPEenoaaBaTeJieM B COOTBETCTBUU C nporpaMMoﬁ JUCIUITIINHBI. KOHerTI/BaHI/IH
TEMBI MOJKET OBITh CAcIaHa CTYICHTOM CaMOCTOATECIIbHO.

CrnemyeT akleHTHpPOBATh BHHUMAaHWE CTYJIEHTOB Ha TOM, 4TO ()OPMYyITUPOBKA TeMbI (Ha3BaHUs) paOOTHI JTOHKHA
OBITh:

SICHOM 110 popMe (He copepkaTh HeyJo00UNTaeMbIX U (ppa3 JBOWHOTO TOIKOBAHUS);

COJEPKATh KJIIOYEBLIE CII0BA, KOTOPbIE PEIIPE3EHTHPYIOT HCCIEN0BATENbCKYIO PaOOTY;

OBITH KOHKPETHOM (He coepKaTh HEONPEIEIEHHBIX CIIOB «HEKOTOPBIE», «OCOObIE» U T.1.);

coJepkarh B cede AeHCTBUTENIBHYIO 3a7a4y;

OBITH KOMITAKTHOM.

BriOpaB Temy, He00XomuMO MOA00paTh COOTBETCTBYIOMIMH WH(POPMAIMOHHBIN, CTaTUCTUYECKUH Marepuan u

MPOBECTH €ro npeABapUTeNbHBIA aHanu3. K HauOojee MOCTYNMHBIM HCTOYHUKAM JIUTEPATypbl OTHOCSTCA (POHIBI
OHMOJIMOTEKH, a TaK e MOTYT UCTIOJIb30BaThCs AIIEKTPOHHBIE UCTOYHUKH HHpOpMaIun (B ToM 4ucie u MHTepHeT).

BaxxapiM TpeboBaHNEM, IPEIBBIAEMBIM K HAIIMCAHUIO JOKJIAI0B HA aHTTIUIICKOM SI3BIKE, SBJISIETCS TPAMOTHOCTH,
CTHJINCTHYECKAs aJIeKBAaTHOCTb, COJIEPKATENBHOCTD (TIOTHOTA OTPAKEHHUS U PACKPBITUS TEMBI).

ﬂOKHaH JOJDKCH BKJIIIOYAaTh TaKOW 3JEMEHT Kak BBIBOJABI, IMOJIYUYCHHBIC CTYACHTOM B PE3YJIbTaTe pa6OTBI C
HUCTOYHUKAMH HHq)OpMaHPIH.

Jloknajpl PEACTABISAIOTCS CTPOrO B ONpeesieHHOe I'pad)MKoM y4eOHOro IMpolecca BpeMs W MX BBIMOJIHEHUE
SIBIISIETCS] 00S3aTEIBHBIM YCIIOBUEM JUISI IOMTYCKA K TIPOMEKYTOYHOMY KOHTPOJIIO.



