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KA®DEIIPA HHocrpaHHble A3bIKH 1151 JKOHOMHYECKHX clelHANbHOCTeH

Pacnpeneneuue 4yacoB JHCUHIIJIHHBI 0 CcemMecTpam

Cemectp
(<Kype>.<Cemecip Ha 1(1.1) | 2(1.2) | 3(2.1) 4 (2.2)
Kypee>) Hroro
Henens 18 18 18 18
Buz 3aHaTHHE yn|en|yn|pn| yn [ pn | vyo | pn | vn Pr

[MpakTHYecKkHe 18 (18 |54 [54 |36 |36 |54 |54 |162 |162
Hroro ayn. 18 (18 |54 [54 |36 |36 |54 |54 |[l62 |162
Kontakthas paGora 18 [18 (54 [54 [36 |36 |54 (54 |[162 |162
Cam. padora 54 |54 [18 |18 [72 (72 |54 |54 (198 |198
Yace! Ha KOHTPO/Ib 36 |36 |36 (36
Hroro 72 (72 |72 |72 |108 |108 [144 |144 |396 |396
OCHOBAHMHE

YueGubiil nnaH yTBepiaeH yuéHbIM coBeTom By3a ot 25.02.2020 npotokon Ne 8.

[Tporpammy cocrasun(u): k.¢.H., Jouent kadenpsl, TyHHHKOBa B.A./%(}V/
G

3as. kadeapoit: k.bunon.H., nou. Kasanckas E.B.

MeTONHYECKMM COBETOM HANpaB/eHHs: JOKTOP 9KGH.H., [Ipodeccop, Cypiukos M.




1. IIEJIA OCBOEHHA THCHHIIJINHBI

1.1{Llenpto 0CBOCHHA NHCLMILIHHBI ABISETCA POPMHUPOBAHHE KOMIICTCHIHH HeoOXOANMOH 7 KOMMYHHKALIHH B YCTHOH
nucbMEHHOH opMax Ha HHOCTPAHHBIX S3BIKAX [T PEIISHHS 3a0a4 MEKIHIHOCTHOTO B ME/KYJIBTYPHOTO B3aUMOLEHCTBHS

2, TPEBOBAHHSA K PE3YJIBTATAM OCBOEHWS JUCHHILINHBI

OK-11: €nocofHOCTEIO K Ae10BOMY 00IIEeHHI0, TPOo(hecCHOHATbHOM KOMMYHHKALIMH HA 0JHOM H3 HHOCTPAHHBIX A3BIKOB

B pesyJibTaTe 0CBOSHHS AHCUHILIHHBI 00YYar0OMHECH H0IHKEeH:

3HaTh:

-hoHEeTHYECKHE, TEKCHYECKHE H IPAMMATHYECKHE ARISHHA H3y4aeMOro HHOCTPAHHOTO A3bIKA, I03BOJIIOLIME HCTIOIB30BATh €r0 KaK
CPENCTBO THYHOCTHOH KOMMYHHKALIHH;

- COLHOKYIBTYPHYIO cepy POIHON CTpaHbl H CTPAHBI H3YHaeMOro S3hIKa;

- OCHOBHBIE 3aKOHOMEPHOCTH B3aMMOICHCTBHA uenoBeka u obulecTsa;

- IEKCHYECKHE M TPAMMaTHYECKHE CIPYKTYPHl H3YHaEeMOT0 S3bIKa;

-IpaBHIIA YTEHHS M CNOBOOOPA3OBAHHS, IPABKIA OQOPMIIEHHS YCTHOH MOHOMOTHYIECKOH H AHANOrHYecKOH pedn;

- He menee 2000 nexcuueckHx eqHHHII, B3 HHX He Menee 1000 akTaBHO

Ymern:

- CHCTEMHO aHAIU3UPOBaTh HHGOPMALKIO H BEIOUPaTh 00pa3oBaTeNbHEIe KOHIIENIHHU;

- NPHMEHATH METOABI H CPENCTBA MO3HAHHUA I HHTENNEKTYalbHOTO PA3BHTHS, MOBBILIEHHS KYIBTYPHOIO YPOBHS,
- HCTNIONIB30BaTh TEOPETHYECKHE 3HAHUS 1Sl PeHEPALHH HOBBIX HIEH;

- BOCIIPHHUMATh CMBICIOBYIO CTPYKTYPY TEKCTa; BRI/ICIATH MIABHYI0 H BTOPOCTENEHHYIO HH(POPMAIHIO;

- TOrHYECKH BEPHO, aDIYMEHTHPOBAHO BRIPAATH CBOM MBIC/IH B YCTHOH H MUCEMeHHOH (opme;

- TOHUMATh CMBICIT OCHOBHBIX YaCTEH IHANOra H MOHOJIOI'a;

-BOCITPOM3BOUTE TEKCT MO KMIOYEBBIM CTOBAM HJIM 10 MJIAHY; 3a1aBATh H OTBEYATEH HA BOIPOCEL;

- IPUMEHATE 3HAHHA HHOCIPAHHOTO A3bIKA 11 OCYLIECTBICHHS MEAITHYHOCTHOTrO 0OIIEHHS, YHTATh JIMTEPATYPY H aHATM3HPOBATh
MOJY4eHHYI0 HHPOPMALIHIO;

- epPeBOIUTE TEKCTH o6ueryManuTapHoi HanpasieHHoCTH (Ge3 cnosaps);

- COCTARMATH TEKCThL HA MHOCTPAHHOM A3bIKE, MHEHHE U NJIaHEL Ha Oyayluee.

Baaners:

- HaBBIKAMH BBIPaAKEHHS CBOMX MBICIEH B MHEHHSA B ME#TMHHOCTHOM OGIEHMH Ha HHOCTPAHHOM #3bIKE Ha NPOABUHYTOM yposHe (B2);
- HaBBIKAMM MyOMHYHON peuH, apryMeHTallMH, BeJeHH s JIUCKYCCHH; HaBhIKAMH IHCEMEHHOH peyn;

- criocoGaMu OPUEHTHPOBAHMS B HCTOYHKKAX HH(QOpMALUM (KYpHAIIBL, calTbl, 00pa3soBaTeNbHbIE NOPTALI H T.A.);

- OCHOBHEIMH HARKIKAMH H3RNCUYEHHS IJIABHOH H BTOpOGTeHGHHOﬁ PIH(I)OPM&U.HH;

- HaBhIKAMH NPHOOPETEHHUA, HCIIONB30BAHHA H OOHOBNCHHS I'YMaHHTaPHEIX, 3HAHHIH;

- HABBIKAMM MHCEMEHHOH H YCTHOH pedH Ha HHOCTPaHHOM A3hIKE;

- HaBBIKAMH M3BJICYEHHsA HeoOX0AMMOH HHPOPMALMHK H3 OPHIHHANBHOTO TEKCTA

3. CTPYKTYPA H COAEPKAHHUE JHCHUILIHHDI

Kon HaumeHoBaHHe Pa3esioB H TeM /BHI 3aHATHSA/ Cemectp / | Hacor | Komneren- | Jlurepatypa
| 3AHATHSA Kvne LMY
Paznen 1. "Mosi ceMbs ¥ MOH NOKYNKH"
i | Tema 1.1. «Mos cembs U Apy3bsa». 1 4 OK-11 JI1.1J11.2 JI1.3
Jexcuueckne eAHHHIBL: «[JHCKPHIITHBHBIE IPHIATATENBHEIE, JI1.6J712.2 J12.3

XapaKTEPHCTHKH JIIOIEH )]

Aynuposanne: Pa3sBHTHe HABRIKOB H3BIEUCHUA [NIAaBHOH H
BTOpocCTeneHHoH HHpopManuu « Mol 1pyT»;

I'pammatuka: Pa3BuTie HABHIKOB hOpMHPOBAHHS BOnpocoB. /TTp/

1.2 Tema 1.2, «MarasuHBl H DOKYTIKHY» 1 6 OK-11 JI1.1J11.2 JI1.3
Jexcuueckue equHunn: «Onexaa, npeaMeTsl Gertan; JI1.6712.2 J12.3
AynupoBanue: Pa3BuTre HAaBHIKOB H3BNIEUECHUA TIaBHOR H
BTOpOCTEneHHOH HHdopManuy «OBCy KAEHHE NOKYIOK»;

Becena B yHuBepMmare;

['pamMmaruka: PasBHTHE HABRIKOB YNOTPeONeHHs TpaMMaTHYECKOi
CTPYKTYpPbI MPOIIEAMEro MPOCTOro BPEMEHH B YCTHOH M MHCBMEHHOH
petu;

Tosopenue: Pa3BuTHe HABRIKOB PEMEBOTO 3THKETA H MEKITHYHOCTHOIO
ob1enns «Bsipaxenue onobpenusy; /Tlp/




1.3 I'pamvarudeckuit Matepuan: CTeneHH cPABHEHHS NPHIIAraTelIbHbIX. 26 OK-11 J1.1)11.2J11.3
CreneHu cpaBHeHMA Hape4Hil. BociiHLaTeIbHO-0TpHLATE/IbHEIE JI1.6J12.3
TPeLiCKEeH S,

['pamMmMaTHUECKHE YIIPaKHEHHA.

Texcrt: Travelling by railway

['pammarudeckuii MaTepran: DKBHBATEHTH MOJANBHBIX IIaroioB to be
able to, to have to. Be3nuunsle raaromsl to rain, to snow.

Koncipyknus as...as, not as...as (not so...as).

I'pammaruueckue yrpawiedus. Texer: A business appointment
IMoaroToBka joKaaaa no npoiaeHHsM TeMaM B Microsoft Office  /Cp/
Paznen 2. "Kyxuu mupa"

2.1 Tema 2.1. « Ena v KyxHd MHpa» 4 OK-11 JI1.1J11.2J11.3
Jlexcuueckne eqUHULLL: «PecTopaHbl U Kadey; JI1.4 JI1.5
Aynuposanue: PasBuTHE HABHIKOB H3BIEUEHHS ITIaBHOH U JI1.6J12.2 J12.3
BTOpoCcTeneHHOH HHopManuu «becena o Beibope pecTopaHay;

I'pammarika: Pa3sBuTHe HapeIKOB ynoTpeGnenus rpaMmMaTHyeckoH
CTPYKTYPB! HACTOSIIEr0 COBEPIIEHHOr0 BPEMEHHU B YCTHOH H
[IHCBEMEHHOH peuH;

Yrenue: Pacunpenue 3HaHui 0 couHoKynbTYpHOH cepe crpaHbl
H3y4aeMoro f3blka «3aBTpakH N0 Beemy MHpY». /TIp/

2.2 Tema 2.2. «3aHaTOCTEY 4 OK-11 JI1.1 J11.2 J11.3
JlekcHyeckHe equHMIB: AKTHBHBIE JEKCHYECKHE eNHHHUIIL] 110 TEME JI1.4 J11.5
«PaGotan; J1.6J12.2J12.3
Aynuposanue: Pa3puTHe HaBLIKOB W3RICUEHHS ITaBHOH H J12.4
BTOpoOcTeneHHo# undopmaiuy «OGcysiaeHHe paboTe», «

Heonnauennasn paGotan;

T'pammatika: Pa3puTre HaRRIKOB yMoOTpeGneHHsa rpaMMaTHYeCKOR
CIPYKTYP HACTOSAIIEr0 NIPOCTOTO M HACTOSIIETO IPOTONMKEHHOTO B
YCTHOH M MHCEMEHHOH peun; /TIp/

23 I'pammarudeckuil MaTepran: YnotpebneHHe HACTOSALIETD BPEMEHH B 28 OK-11 JI1.1J11.2J11.3
3HaueHHH OyIyLIero B yCIOBHBIX W BPEMEHHBIX PUAATOYHBIX JI1.4 JI1.5
npeLIoKeHHAAX. JI1.6712.1 J12.3
MonaneHeli riaron to be to.

Heonpenenennsie mectonMenns each, every
I'pammatHueckue ynpaxuenus. Texct: Discussing a contract.
[MoxroToria foknana mo npoiaeHHsM TemaM B Microsoft Office /Cp/
2.4 /3auér/ 0 OK-11 JI1.1 J11.2 J11.3
JI1.4 JI1.5
JI1.6J12.1 JI2.2
JI2.3712.4
Paznen 3. "Xo66u 1 nyremecTBus"

3.1 Tema 3.1. «X0o06u u pasBIeUCHHAN. 10 OK-11 JI1.1J11.2 J11.3

Jlexcuueckre ennHuLB: X066H, MecTa, 0fewaa, BHIB CIOPTa; JI1.6J12.2 J12.3

Aynuposanue: PasBuTHe HaBLIKOB H3BICUYEHHS MNIABHOH H
BTOpOCTENeHHOH HHbopManuH «[1naHs! Ha BeixoaHbIe»; «IIpHUHHEL
nonynspHocTH Gythosan;

I'oopenue: Pa3BUTHE HABRIKOB PEYEBOTO

ITHKETA H MEKTHYHOCTHOrO 0OLIEHHS - BEIPAMEHHE HECOTTIACHS;
I'pammaTuka: Pa3BUTHE HABRIKOB PEYEROr0 STHKETA B MEXIHYHOCTHOTO
OGILEHHs C HCIIONB30BaHHEM ocofeHHOCTeH IPAMMATHYECKHX CTPYKTYP:
MOJANBHOI0 rarona « mighty», HACTOAMIEro MPOAONKEHHOIO BPEMEHH ,

be going to +verb. /TIp/




3.2

Tema 3.2. «CtpaHsl # roposia MHpay

AynuposaHue: Pa3BHTHE HABBIKOB NOHHUMAHHA CMBIC/IA OCHOBHBIX
yacTel MoHomora «Mos poaunay, «Mo# nepBeiH coGCTBEHHBIH TOM»;
[oBopenue: Pa3BUTHE HABBIKOB PEYEBOTO ITHKETA M MERTHYHOCTHOTO
o61LeH s - MOHOTOrHYeCKas peub «CTpaHa, H3Y4aeMoro A3bIKa;
JlexcHUYECKHE €IHHMLEL KIHMATHYECKHE H reorpaduyeckue
XapaKTEPHCTHKH;

['paMMaTHKa: Pa3spuTHE HAaBRIKOB ynoTpeGIeHus rpaMmMaTHyecko
CTPYKTYP MOJaTbHBIX TiaronioB have to, don’t have, can, B ycTHO#H K
MUCEMEHHOM peun;

Yrenue: Passutue yMeHHiH aHanusHposare MHHQOPMAUHKIO « 5 COBETOB
nepen noesakoiy; /Ip/

12

OK-11

JIL1J11.2J11.3
JI1.6J12.2 J12.3

3.3

I'pammarnueckuit Matepuan: OnpenenHiensbHele NPHIATOYHbIE
MPeIi0KeHHUA.

OGoporit is difficult for... to do...

I'pammarudeckue ynpamaeHna. Texct: At the restaurant
I'pammaTnyeckuit MaTepuan: [Ipou3BogHEIC MECTOMMEHHSA H HAPEYHA
some, any, no, every

ClioskHoe J0TIONHEHUE ¢ rnaronaMu to want, should\would like, to
expect.

I'pammaTHueckue ynpaxnenus. Texkct: A visit to a factory.
[MoaroToBka Aoknana mo npodaeHHeM TemaM B Microsoft Office /Cp/

OK-11

JI1.1J11.2 J11.3
JI.6J12.3

Pasnen 4. "3nopoBne H okpyxalomas cpeaa"

4.1

Tema 4.1. “3nopoBbe H MEAHUMHA”.

Jlexcuyeckue eaHHUIBL 3a00eBaHHs M NPobIeMBl €O 310POBLEM;
AynuposaHue: Pa3sBHTHE HABRIKOB [TOHHMAHHA CMBICHIA OCHOBHBIX
yacTed auanora «f cebs HE O4EHb XOPOLIO YYyBCIBYHOY;

I'pammaTuka: Pa3sBUTHE HARKIKOB PEUEROI0 STHKETA H MEXIHYHOCTHOIO
oBHIeHHs ¢ UCTIoNb30BaHHeM ocofeHHOCTeH rpaMMaTHIECKHX CTPYKTYP
MOJANBHBIX IIAroNoB, BeEpaxaomux coser should, ought to, why don't
you;

Iosopenne: Pa3sBuTHE HABBIKOB PEYEBOI0 3THKETA H MEKIHYHOCTHOTO
obwenus - «becena c Bpavom». /Tp/

OK-11

JI1.1J11.2 J11.3
JI1.5 11.6]12.2
Ji2.3

4.2

Tema 4.2. « Tpancoopty.

Jlexcuueckne eMHHLLL: MECTA B TOPOIE;

AynupoBaHue: PasBHTHE HABBIKOB IIOHHMAHHA CMBICTA OCHOBHBIX
yactel fquanora «[loackanure, kak NpoHTH?»;

I'oBopenHe: PasBUTHE HABBLIKOB PEYEBOI0 3THKETA H MEAKIIMYHOCTHOIO
0GIIeHHs - OPHEHTHPOBAHHE B TOPOJIE;

Yrenue: Pa3puTHe yMEHHH CHCTEMHO aHAJIH3NPOBaTh HHGOPMALIKIO
«JlBa myTelLecTBEHHHKA H depMepy;

I'pamMMarHKa: Pa3BUTHE HARRIKOB YINOTpeCIEHHS IPAMMATHYECKHX
CTPYKTYP apTHKJIA M HEMCUHMCIISEMBIX CYLIECTBHTENBHBIX B YCTHOH H
NHCEMEHHOH peu;

Mlp/

24

OK-11

JI1.1 J11.2 JI1.3
JI1.5 J11.6]12.2
J12.3 712.4

43

I'pammaTuyeckuit matepuan: CTpagaTensHBIH 3a0T, NPOCTRIE BpeMeHa
(Passive Voice, Present, Past, Future Simple Tenscs). UnduaATHB B
topme cTpanatensHoro 3anora (Passive Infinitive). CoctaBHo# como3
both...and.

PacunenenHrle BONPOCH. MIMeHa CylIeCTBATENbHELE,
yrnoTpelnsatoiHecs TONLKO B 6AHHCTBEHHOM YHcne. I paMMaTHUeCKHe
YIpasHeHHs,

Texct: Trade Fairs and exhibitions

ITonroToBka goknana o mpo#aeHHsiM Temam B Microsoft Office /Cp/

10

OK-11

JI1.1J11.2 J11.3
JM1.4J11.5
JI1.6J12.1 J12.3

4.4

/3auér/

OK-11

J1.1J11.2 J11.3
JI1.4J11.5
JI1.6J12.1 J12.2
JI2.3J12.4

Pasznen 5. "Hayka n o6pasoranue"




5:1

Tema 5.1. «Hayxa u npupoaay.

JlekcuueckHe eIHHHLBI: HAayKa, IPHPOIA, KHBOTHEIE,
Aynuporanue: PasBnTre HaBHIKOB MOHAMAHHA CMBICTA OCHOBHBIX
yacTed nanora «becensl 0 Hayke H NpHpoJIE»;

Tosopenue: Passurye HABRIKOB PEUEBOr0 3THKETA, ApTYMEHTALIMH U
BEeCHHS JHCKYCCHH - 06Cy)k/IeHHe HOBOCTEH H KOMMEHTAPHH;
Yrenue: PasButre ymeHul aranusupoBars HHGopMauio «Jlyuiiue
ApPy3bs HEI0BEKa».

Mp/

OK-11

J1.1J11.2J11.3
JI1.6]12.2 ]12.3

52

Tema 5.2. «OGpazoBanue»

Jlexcuyeckie eIUHMLBL IIKOA H YHHBEPCHTET, KOMITBHOTEPHI B
UnutepHer,

Aynupopanue: Pa3BHTHE HAaBHIKOB TOHHMAHHA CMBICTA OCHOBHBIX
yacTelt nuanora «lllkoma H yHHBEpCHTETaN;

['oBopenne: PazBuTHe HABBIKOB PEYEBOT0 ITHKETA H MEKTHYHOCTHOIO
oO0IIeHHA ¢ UCI0IB30BAHHEM HHTOHAIIMOHHBIX CIPYKTYD B
OTPHIATENBHBIX IPEIIOKEHUAX]

I'paMmaTHka: Pa3BuTHe HaRBIKOB YNOTpeGNeHNs rpaMMaTHIeCKOH
CIPYKTYPbI YCIOBHBIX NPETOxeHHH 1 THNA B yCTHOH B MHCBMEHHOH
ped4H.

MIp/

OK-11

JI1.1J11.2 J11.3
J1.6J12.2 J12.3

5.3

Tema 5.3. «Mecra pasMeLleHHs»

Aynupopanue: Pa3BHTHE HABHIKOB MOHHMAHHA CMBICIA OCHOBHBIX
yacTel IHanora ¥ U3y4eHHe COLHOKYILTYpHOH ceprl «bponuposanue
FOCTHHHLBI»;

I'oBopenue: PassuTHe HaBRIKOB peueBoro 3THkeTa « CoobLienne mioxux
HOBOCTEH»;

JlekcHUECKHE eTMHHUIEL ! TOCTHHHYHAS JTEKCHKA,

I'pammatrka: Pa3ssuTHE HABRIKOB yNoTpeONeHHs rpaMMaTHYECKOM
CTPYKTYPhI YCI0BHOTO NPEIQKEHHA BTOPOro THIIA B YCTHOH M
MHCEMEHHOH peyH.

MIp/

OK-11

JI1.1J11.2111.3
JI1.6J12.2 J12.3

54

Tema 5.4. «Ilpapuna senexus Gecens! no Tenedony»

JlexcHueckue eMHHLBL TeneOHHbIe KIIMILE;

AynupoBanne: Pa3BHTHE HaBRIKOB TOHHMaHHS CMEICTA OCHOBHEBIX
yacte#l auanora «Octasnenye coobmeHus»,

loropenne: PasBuTHE HABKIKOB pedeBoro 3THkeTa — « OOBAcCHeHHe
MapIIpyTan;

I'pammaTnka: PasBuine HarbIkOB ynoTpednenus just, already, yet and
still B ycTHOH ¥ nHCEMEHHOH peun;

Yrenue: PassutHe yMeHHH aHanu3HpoBaTh HHopMalHio « Ckopas
IIOMOIIIB»;

JlekcHueckue eQHHHIBL CNOBOOGPa30BAHHE HEraTHBHBIX
npunaratensHerx; /I1p/

OK-11

JI1.1 112 J11.3
JI1.6J12.2 J12.3

55

I'pammarudecknit matepuan: CiokHoe JONONHEHHE ¢ HHPHHUTHBOM B
dopMe crpagatensHoro 3anora (Complex Object with Passive
Infinitive).I'pammatuyeckue ynpaxaenus. CTpyKTypa AeN0oBOro
nuceMma. Texcet: Correspondence concerning the purchase of cotton
fabrics.

IMojaroToska N0KaLa M0 npoigeHHsM Temam B Microsoft Office /Cp/

24

OK-11

JI1.1J11.2 J11.3
JI1.6J12.3

Pasnen 6. "My3blka, AeHBIH H HETOpHYecKHe PaKThl"

6.1

Tema 6.1. «My3bika, HCKYCCTBO, KHUTHY

JlexcuueckHe eIUHHLBL KHUIH, HCKYCCTBO

AynuposaHue: Pa3BUTHE HaBRIKOB U3BIIEUEHHS [NIABHOH U
BTOpOCTENeHHOH HHGOPMALUH - «MoH NpeanouTeHH»;
I'pammatuka: Pa3BuTHe HaBbIKOB ynoTpebaeHHs rpaMMaTHYECKOH
CIPYKTYPBI HACTOSILIEIO COBEPLUEHHOTO NPOAONKEHHOIO BPEMEHH B
YCTHOH M MTUCBMEHHOH peyH;

Utenue: PasBurre ymeHHit aHanu3uposate HHGopmalHio - «Jlodpo
noKanosate B IoMuBya»;

JlekcHYECKH eNHHHIBL: GOPMHPOBAHHE CTOMKHBIX CYLUIECTBHTENBHEIX,
Mp/

OK-11

JI1.1J11.2J11.3
J11.4J11.5
J1.6712.2 J12.3




VYI1: 38 05.01.01

ctp. 7

6.2

Tewma 6.2. «[Tpeamersl Obrra»

Ipammaruka: Pa3suTie HARKIKOB YIIOTPeGIEHHA rpaMMaTHUECKOR
CTPYKIYPBI OTHOCHTEIBHBIX PHATOYHBIX MPEANOMCHHH B YCTHOH U
MUCEMEHHOH peuH;

Aynupopanue: Pa3eUTHE HARBIKOB H3BJICYCHHA TNaBHON H
BTOpOCTENeHHONH HHbOPMALMH - «OGCYy#/ASHHE CITUCKA [IOKYOKY,
JleKkcHYecke eqUHHMITE | NPEAMETHI 6bITa, CTp. 99, PasHOBUIHOCTH
EMKOCTEH;

[oropenye: Pa3BHTHE HARBIKOB PEYEROTO ITHRETA H MEAUIMYHOCTHOTO
obuwenns « OOBICHEHHE MECTONONOMEHUA npenmerosy. /TIp/

OK-11

J1.1J11.2J11.3
JI1.4J11.5
JI1.6712.2 J12.3

6.3

Tema 6.3. «JleHbru»

JlekcHyeckHre eNHHHLILI: 9KOHOMHKA U YPOBEHb JKH3HH;

Aynuporauue: Pa3BuTHe HABLIKOB H3RNEUEHHs [NABHOM 1
BTOpOCTENEHHOM HHpopmanun - «Kax nena?»;

['pammaruka: Pa3sBUTHE HABRKOB yNOTpeteHHA rpaMMari9eckux
CrpyKryp Oyaylero i npoueanero BpeMeH B yCTHOH U MHCEMEHHO#H
peus;

losopenne: PasBrie HABBIKOB PEYEBOTO STUKETA H MEXUTHIHOCTHOTO
o0uenus - «CpaBHEHHE LIEHY;

UreHre: PassutHe yMeHHI aHanu3upoRaTh HHpOpMaLmio - «CHma BOmm».
/Mp/

OK-11

JI1.1 J11.2 J11.3
JI1.5712.2 J12.3
JI2.4

6.4

Tema 6.3. «Heropuyeckue Gaxre»

Jlekcuueckue EIHWHHLILI. OTTHCAHHE Be‘lépI/IHOK;

Aynuposanue: PasBuTHe HARRIKOB M3BIIEUCHHUS TNIABHOH H
BTOPOCTENEHHON HHpopMauuu — «[Toxoq Ha BeUEPHHKY»;

oropenue: PazBuTHe HARBIKOB PEUEROr0 ITHKETA M MEKTUYHOCTHOIO
obwenns «[Topnepianne Gecelipl HA BEUSPHHKE,

Jlekcuueckue eaMHMULL

Urenue: Pazeurue yMeHHH avanu3upoeath MHGopmanuio - «Bokpyr
CBETa»;

["pammarika: PasBurHe HARBLIKOB YIIOTPEGNEHHA TPaMMATHYECKHX
CIPYKTYp FépyHaus 4 MHQUHKIUBA B YCTHOHN M nMcbMeHHOH pey; /TIp/

OK-11

Jila n1.2 J11.3
JI1.5012.1 JI2.2
J2.3

6.5

[pammaruveckui matepuan: [Ipuuaciue npowenuero BpemenH (Past
Participle). Hacrosmee mpopomiennoe Bpema (Present Continuous
Tense) ana BeipakeHHd Oy Ay LIET0 AeHCTBHA. APTHKITb TTepe
Ha3BAHMAMH Ta3eT W KypHanoB. [paMMarideckue ynpakxHeHus. Texcr:
Enquiry

[NonaroroBka noknaga no npoiacHHEM Temam B Microsoft Office /Cp/

48

OK-11

JI1.1J11.2 113
JI1.5J12.1 J12.3

6.6

[3auér/

OK-11

JIT.1 1.2 J11.3
JI1.4J11.5
J1.6J12.1 J12.2
J12.3 J12.4

Pasznmen 7. "Pa6oTa 1 THNBI opraHuzammii’

71

Tewma 7.1. «PaGora»,

Tema 7.2. «Busl paboTE;

Tema 7.3. «HaGop u BriGOp nepconanay;

Jlexcudaeckue equHHLIBI TIO TEMaM;

UTEHHE: CTATBH [0 WHPOKOMY H Y3KOMY NPOQUITIO € MOCIeNy 0LHM
pedepupoBaHueM.

I"pammaruka: ynotpebnenne yenoBHBIX NpeioAKeHMil 1 THIIA B YCTHOH H
MHCHPMEHHOH peuH.

Mp/

12

OK-11

JI1.3J11.4
JI1.5712.2 J12.3

7.2

Tema 7.4, «HarbikH M YMEHHAY;

Tema 7.5. «Beimnars! ¥ npeMuU»;

Tema 7.6. «Jlroau u paboune Mecta»;

JlekcHaeckue eAHHULBL TI0 TEMaM;

UreHue: clarby 110 WHPOKOMY M Y3KOMY DPOUNTIO ¢ NOCASAYIOMINHM
pediepupoBaHUEM.

['pammaruka: ynorpebneHne yonoBHRX NPEAnokeHH 2 THIIA B YCTHOH H
nuceMeHHoi peun. /TIp/

OK-11

JI1.3 JI1.5J12.2
J12.3
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%3 Tema 7. 7. «KapbepHas IeCTHHLIA; 4 OK-11 JI1.3 711.4
Tema 7.8. «[IpoGnemel Ha paboTen; JI1.5712.2J12.3
Tema 7.9. «MeHeephbl M HCIOJHNWTEIBHBIE JHPEKTOPA»;

JlekcHYECKHE COHHHLBI [0 TEMaM;

YTeHHe: CT4ThH 10 MHUPOKOMY M Y3KOMY NPOdHTIO ¢ NOCIEY MM
pedepupoBaHUEM.

[pammarika: ynotpeGieHue repyHins ¥ MHHQUHH11BA B YCTHOH H
nUCckMeHHO# peyn. /T1p/

7.4 Tema 7.10 «JIunepsl u 6U3HEC IMHTaN; 4 OK-11 JI1.3J11.4
Tema 7.11 «CTpyKTypa M TMIIbI OpraHA3amui; JI1.5712.2 J12.3
Jlekcuyeckue eMHHULIB 110 TEMAM;

YTeHHE: CTATBH M0 MIHPOKOMY H Y3KOMY TPODHRITIO ¢ MOCHSAYIOIHM
pediepuporaHHeM.
I'pammarika: ynorpebnenne kocseHHOH pean; /TIp/

73 pammaruuecknit Mmatepuan: [puuactue npoweamero Bpemenn (Past 18 OK-11 J11.3 J11.5J12.3
Participle).

Hactosmee npononweHHoe Bpema (Present Continuous Tense) ana
BhIpa#keHuA Oyayliero nelcTBHA,

[MoaruToBka foknaa no npoiaeHHeM TeMam B Microsoft Office /Cp/
Paznen 8. "Dxonomuyeckasi GesonacHocTh"

8.1 Tema 8.1. «Uto Takoe DxoHOMHYECKAd OES3011ACHOCTEY; 4 OK-11 JI1.1 J11.2 111.3
Tema 8.2, «IxkoHOMHYEcKas Ge30MaCHOCTD | MPOLEce rnoSanu3alumy; JI1.4 JI1.5
Jlekcuueckue equHMLB TIO TEMAM; JI1.6712.2 J12.3
UTeHKeE: CTaTh N0 LHPOKOMY M Y3KOMY NPOdMII0 ¢ MOCISAYIOLHM
pedepupoBaHHEM.

[pamMmatuka: ynotpedinenue KoceeHHOH peun. /TTp/

8.2 Tema 8.3. «Crpatervs DxoHOMHYecKol GezomacHocTH B Poccumy; 4 OK-11 JI1.1J11.2J11.3
Tema 8.4. «IlpropuiciHele HAparIeHU DKOHOMUYECKOH Ge30nacHoCTH J11.4 J11.5
B Poccuny; JI1.6712.2 J12.3
JlekcHueCKHE eNTMHHLIB [0 TEMaM;

UTeHHE: CTATBHU MO WHPOKOMY U Y3KOMY NPOhH0 ¢ MOCIELYHIHM
pedieprpoBaHueM.

['pammaruka: ynorpedaeHHe cpaBHUTENBHOM CTCIEHH B YCTHOM H
nuckMeHHo# peun. /Tlp/

8.3 Tema 8.5. «DxoHoMuueckad Ge3onacHOCTh B BenukoOputaHnmy; 8 OK-11 J1.1J11.2 JI1.3
Tema 8.6, «dxoHoMHuecKas GezonacHocTh B CIIIAY; JI1.4 J11.5
JlekcHueckue eqUHULBI 10 TEMAaM; J11.6712.1 J12.2
YrteHue: cTaThi MO WIHPOKOMY H Y2KOMY NPOGHITIO € TOCIENY LM JI2.3
pedepuporaHUEM.
pammaruka: ynorpeGieHie cpaBHHTENBHOM CTENEHH B YCTHOM |
nuceMeHHo# peun. /Tp/

8.4 Tewma 8.7. «DkoHOMHUUECKAs GE30TIACHOCTE TIPETIPUITHAY; 14 OK-11 JI1.1 J11.2 JT1.3
Tewma 8.8, «TeopeTuyeckie NepenekTHBB DKOHOMUYECKOH JI1.4 J11.5
Gez0lACHOCTHY; JI.6J12.1 J12.2
JlekcuueckHe eNUHHUIIBI [0 TEMAaM; JI23 7124
YteHHe: CTATBH MO WHPOKOMY M Y3KOMY MPOQHIIO ¢ NOCASAYOLHM
pedepupoBaHEeM.

[pammaTika: ynotpefneHue cioB-CBA30K B YCTHOH W MHCRMEHHOMH peun;
/Mp/

8.5 Palota co cTarbIMH HA aHMTMHCKOM A3RIKE: UTCHHE, NePero, 36 OK-11 JI1.1 J11.2 J11.3
BRINOMHEHUE YIIpasHeHHH, pedepupopaHue. JI1.4J11.5
[oprotoeka fokiana no npokjeHHeM temam B Microsoft Office  /Cp/ JI1.6J12.3 J12.4

8.6 /Dxzamen/ 36 OK-11 JI1.1J11.2 J11.3

JI1.4 J11.5
JI.6J12.1 J12.2
JI2.3712.4

4. ®OHJI OUEHOYHbIX CPEACTB
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Crpykrypa H cofepiwanie GoHIa OLIEHOYHBIX CPEACTR AN NPORENEHHA TEKYILEH U NPOMEKYTOUHOHN aTTeCTallii NPENCTARNEHE B
IMpunosennn 1 k pabouel nporpaMMe JUCIHTLTHHEL

5. VYEBHO-METOAUYECKOE H HH®OPMAIIHOHHOE OGECINEYEHHE THCUUTLIHHBI

5.1. OcHoBHAS JIHTEpPATYpa

ABTOPBI, COCTABUTENH 3arnasue W3naTenscTBo, ol Konug-o

JI1.1 |Hanaap X., Bonknu D, |Breixon: kxH, g cryaenta [B. m.]: Heinle, Cengage 281
Learning, 2010

JI1.2  |Hiowans K., Osanc [ |Bexon: pafiouas ku. [b. m.]: Heinle, Cengage 284
Learning, 2011

JI1.3  [Mackynn B. Jlenosas nekcukd M € NPUMEHEHNE [B. m.]: Cambridge 143
University Press, 2002

J1.4  |Tunanusa M. M. Best rpaMMarika aHrIMACKOro S3s1ka ¢ Mockea: Porivn 1 https://biblioclub.ru/inde

yhpawHeHHIMH: yaelHoe nocobue Komnanaus, 1999 X.php?

page=book&id=46466
HeOrpaHHYeHHBIH JOCTYN
LTS 3aperuc1 PUPORAHHEIX
MONL30BaTENESH

JIL.5  |Caraiinaunas E. H., Anrnu#cknt 938k yueGHoe nocobue Pocros-na-Jlony: https://biblioclub.ru/inde
Maprhinenko E. B, Hznarennexo- x.php?
nonurpaduueckHi page=book&id=568458

koMiiexe PTDY (PUHX), | neorpanuuenuniii nocryn

2017 JUTS 3APErHCT PUPOBAHHBIX
NoJkL30RaTENEH

JI1.6 |Crowoxk, E. B. AHIIMACKHE S3BIK 119 CLYACHTOB-3KOHOMHUCTOB! Omck: M3natenscTso http://www.iprbookshop.r
yueOHoe nocobue OMITIY, 2018 u/105279.html

HEOTPaHUYEHHBIH J0CT YL
IS 3PSt PUPOBAHHBIX

[ONB30BATECNCH
5.2. JononnutenbLHas IUTepaTypa
ABTOPBI, COCTABUIEIH 3arnarue HznatenecTBO, TOA Komny-go
J12.1  |Dmmepcon I [Mocipo# cBOX BH3HEC-TPAMMATHKY Oxcdopa: Macmillan 213
Heinemann, 2006
JI2.2  |Mepdu P. [Tpakinueckasd rpaMMarika aHrMARCKOro A36TKA Kembpuik: YHUBepCHTET, 92
1997
JI2.3  |[lepeyxuna C. B. Anrnuiickuit 9361 B Tabnuiax 1 cxemax: nocoue  |Pocros-ua-lony: Menuke, | hitps://biblioclub.ru/inde
2013 x.php?
page=book&id=256259
HEOTPAHUUEHHEBIR 10CTYN
IUNS 3apSIHC I PUPORAHHBIX
HOAR20BATENCH
Ji2.4 American Journal of Economics and Control Systems |, 2013 http://www.iprbookshop.r
Management: Xypuain u/43372.html

HEeOTPaHMHEHHBIH J0CTyN
JUIA 3aperUcipUpPORAHHBIX
MONBIOBATENEH

5.3 llpodreccuonansHble 6a3bl JAHHBIX H HHGOPMALMOHHBIE CIPABOYHBIE CHCTEMbI

Koncynsrant +

Cambridge Dictionary. https:/dictionary.cambridge.org/ru/

American Journal of Economics and Control Systems Management. hitp://www.sbook.us/ajecsm/index.htm

5.4, IlepeyeHb NPOrpaMMHOro obecreeHust

Microseft Office
5.5. YueOno-MeTOAHYECKHE MATEPHAIBI 4181 CTYJEHTOB ¢ OrPAHHYEHHBIMH BO3MOKHOCTAMH 310POBLS

[pr HeoGxoauMocty N0 3adRAEHUIO OOYUAROMIEIGeA C OFPAHHYGHHBIMH BOIMOMKHOCTAMH 3M0POBEA y4eOHO-METOMMUECKHE MATEPHATE!
NpeaocTarngioTesa B GopMax, aJanTHPOBAHHBIX K OTPAHUYEHHAM 300PORKA H BOCTIPUATHA HHGOpMaLmu. J{1s KL ¢ HAPYILIEHHAMH 3PEHHA: B
topme ayauodaiiia; B neuarHoi opme yBenMueHHbIM wpudroM. [l 1L ¢ HapyLIeHHAMH ciyXa: B JopMe 3EeKTPOHHOTO JOKYMEHTa, B
neyatHo# gopme. s UL ¢ HApYLIEHHAMH ONOPHO-ABHIATENBHOTO annapara: B popMe 3JeKTPOHHOrO NOKyMEHTa; B [eqarHoit gpopme.




6. MATEPHAJIBHO-TEXHUYECKOE OBECHEYEHHE JUCIHUILTAHBI (MOAYJIA)

IMomMenrenus ans OpoBEICHHA BCEX BHIOB paﬁor, npeaycMOTpEeHHBIX y‘JEGHHM NIaHOM, YKOMIIJICKTOBaHBI HeoOXoouMOoH

CHENHATH3HPOBAHHOM YueOHOH MeBeNbl H TEXHUIECKHMH CPencTsaMy 00ydeHns

7. METOTHYECKHE YKA3AHHA /LIS1 OBYYAIOHIMXCH 110 OCBOEHMIO JHCHUILIUHBI (MOIY.JIS)

MeTonnueckre ykazaHus N0 OCBOEHHIO THCUMIIIMHE IpencTarieHsl B [Ipunosxennn 2 k paGouel nporpaMMe IUCLMIIIHHEL.




®OHA OUEHOYHBIX CPEACTB

Mpnaoxenie 1

1. Onucanue noxazareneii B KPHTEPHCB OUCHIBANNA KOMIICTEHIIT HA PAMIHIHBIX ITANAX HX

hopMupoBaNH, ONHCANNC WIKA OUCHHBAHNS

1.1 [Tokasareny U KpUTEPUH OLEHHBAHKS KOMIIETEHLIAI:

3VH, cocrasnsiowe
KOMNCTEHLIHIO

Tokasarenit ouexnpans

Kpirepiis ouenusanus

CPEI[CTB-\ OUeHNBAHNNA

OK-11:

C€NOCOGHOCTLIO K 1EN0BOMY OBWIEHNIO, NPOHECCHOMNEHOT KOMMYHIKALI HA ORHOM 3 HHOCTPAHHLIX A3LIKOB

3uanne:

‘dJOHBTII‘IEBKHE, JIEKCHUCCKIIE U
I'PHMMIITH‘]EKHE Aanenus
H3YHACMOr0 ITHOCTPAHHOTO
AZBIKY, NIO3BONSIONULIE
MCNOAL30BATL £r0 KAK CPEACTRO
AHYHOCTHON KOMMYHIIKALIIT,

= COUNOKYALTYPHYIO cdiepy
POMHOI CTPAMLI i CTPAHBI
lu)"{acMOl‘Cl HA3bIKH,

= OCHOBHbIC SaKUHDMEpHOCTl(
B3AMMONENICTBIA HENORCKA M
obuecTsa;

= IEKCHMECKNE i rpaMMaTHY eeKlie
CTPYKTYPBI M3Y4AEMOra A3bIKY;
~NPABILIA STCHHA N
CNOBOOGPA30BAHNA, IPABHAA
odopmaenns yerHoii
MOHOJOMHECKOii it
AMUIOTHYECKOI peyir,

- e menee 2000 nexcirteckix
EHHULL, 113 HUX He menee 1000
AKTHBHO

TlepesoiT cnova ¢ Pycekoro Ha
AHFANICKHT M C aurniiickoro Ha
PYCCKHit, NPABINLHO NPONIHOCHT
CROBA, WHTAET TEKCTA BEAYX

Ormino — 84-100 Gannos — Gbin
HCNONLIOBAH CROBAPHLIT 3aMac,
TPAMMATHYECKHE CTPYKTYPB! 1
tonernyeckoe odopmnene
COOTBETCTRBYCT NOCTABAEHHOIT
aunave;

Xopowo - 67-83 Gannos —
1ICNO/IL30BAH CROBAPHbIT 3anac,
TPAMMATHYECKHE CTPYKTYPH 1
donersieckoe odiopmnenn
COOTBETCTBYET NOCTABAEHHOIT
3uane, HO NPHCYTETAYIOT ownbK;
Ynosnernopurensuo — 50-66
Qansos = HCMOL30BAH
OrpanHYeHHBbI CoBapHLIii 3anac,
TPAMMATHYECKHE CTRYKTYPL 1
toneTiieckoe odopmnetie umeror
HeBonbite HapyweHns.

Bonpocst & zauery: 1-16
Bonpock! k ax3amMeHy
(Becema no yeTHRM TeMaM
1-10) Tecr 1-8. Yeruuii
Onpoc: Mo KakaoMy
pasneny 1-2.

Ymenne:

- CHETEMHO AHLTHINPOBATS
nnpopmanino 1 seGHpaTs
06paIoBaTENLHBIC KONLCTILI,

- MPHMEHATE METOJIBI M CPEACTB
NO3HAHKWA ANA
MHTENEKTYANLHOrO PAIBIHTHS,
NOBLILIEHHA KYALTYPHOIO
YPORHS,

= HCMOBIOBATE TEOPETHUECKNE
3HAHUA IAR TEHEPALINI HOBbIX
nueit;,

- BOCAPHHIMATS CMBICIOBYIO
CTPYKTYPY TEKCTa; BRUIENATH
INIABHYIO Il BTOPOCTENEHHYIO
unpopmaumio;

- OTHYECKH BEPHO,
APryMEHTIPOBAHO BEIPAKATD
CHON MBICTH B YCTHOM It
nucLMenHoil hopme;

= NOHHMATh CMBICH OCHOBHBIX
4acTel AMANOrA H MOHONOTA;
'B’OCI‘I]JOI{I‘IBU}IHTL TCRCT no
KIOUEBbIM CROBAM HAH N0 TUIAHY,
3Q/1aB4Th H OTBEYATL HA BOMPOCHT,
= NPHMEHATS SHAHIN
MHOCTPAHHOTO A3bIKA JUT
OCYUICCTRNCHHUA
MERIHHHOCTHOrO OB WIeHHs,

TMepenoanT xynomKecTBEHHbIE UK
nybanuncTieckye Texera 13 2000
3HAKOB

Conepxanue nepenano Ges
MCKAMKEHUA TEKCTA, TPAMOTHO 1
CTHAHCTIMECKH HEPHO — OTNHYHO,
coneg TEKCTA NEp y
HACTHYHO € HCKIMEHIAMIL,
TIPHCYTCTBYET HENOHUMAHNE DA
KOHCTPYKUMIL M HEIHAKNE CNOB —
XOpouio;

TEKCT nepeaeneu HACTHUHO,
APHCYTCTBYIOT MHOTOMHC/ICHHBIE
CTIUNCTHHECKHE It TPAMMATHHECKIHE
ownbxy — yaopneTBOPHTENLHO

Bonpock! k sauery: 1-16
Bonpocs! k ak3ameny
(petbepuposanise, nepeson
Tekcron 1-10)

Joknan no remam 1-16,

HHTATB JUITEPATYPY
illlil.FI‘ll:!llpDB.[T‘h NONY4EeHHYIO
HOpMALING;

- NEPEBOANTS TEKCTh!
obueryManiTapHoii
nanpannennocti (6ea enosapa),
= COCTUBJINTD TEKCTh! Ha
MHOCTPAHHOM $3bIKE, MHENIE 51
nnanst va Gynywee

Baanenne

- HABBIKAMI BBIPAKEHUA CBONX
MBbICACIT It MHEHI B
MEHUTHYHOCTHOM ODLICHHI HA
MHOCTPAHHOM A3bIKE HA
npoasiHyToM yposne (B2);

- HapbIKaMH myEanyHoil peun,
APTYMEHTALILH, BEACHIIA
ANCKYCCIH, HABBIKAMI
nHCLMEHNOIT peuit,

- cnocoBuMi OPHEHTHPOBAHNA B
HCTOUMIKaX HHpOpMALHI
(ypHan, caitrst,
ofpasoBarenbHble MOPTANL it
TAL),

- OCHOBHBLIMH HABBLIKAMH
H3BNEUCHIA TNARHOIT 1
BTOPOCTENERHOIT iHbopMaLm;
- HABLIKAMI TIpHOBpeTeHI,
MCNONLIOBAHIA 11 OGHOBACHIN
TYMUHUTAPHBIX, SHAHMIT,

= HABLIKAMH NHCLMEHHOIT 1
YCTHOIE pevit Ha HHOCTPAHHOM
A3bIKE; - HABBIKAMM HIBNEMEHIA
neobxoumoii nHpopmaring s
OPHUTHHAIBHOTO TEKCTA

Cocrasnser AHHOTALLIN K TCKCTY Ha
HHOCTPAHHOM R3bIKE

AHHOTALIN COCTABIEHA HA
TPAMMATHHECKH Il CTHANCTHHECKH
BCPHOM HHOCTPAHHOM A3BIKE —
OTAHYHO. AHHOTALIHA COCTARNEHA C
HEKOTOPBIMI MPAMMATHYECKHUMH 1L
CTHANCTHYMECKIMH olunbKam —
XOPOLIO. AHHOTILIHA COCTABNCHA C
HAPYUIEHHEM CTPYKTYPBL, ¢
TPaMMATHYECKHMY 11
CTHANCTHMECKIIMI OluHBKamM -
YROBNETBOPHTENLHO.

Hoxnan no temam: 1-16,
Bonpoest & zavery: 1-16
Bonpocki k axsamery
{pedhepuposanne, nepesosn
Tekeros 1-10)

1.2 [lIxansr onieHHBaHus:

Texyuuii KOHTPONB YCNEBaeMOCTH H NPOMEIKYTOUHAS ATTECTALMS OCYILECTBAAETCA B
paMKax HaKONUTeNbHOI SanabHo-peHTHHTOBOI cucTemsl B 100-0amisHoil mkane:

50-100 Gamnos (3auer)
0-49 6annos (He3ayer)

84-100 Gamnor (OLEHKA «OTIHYHOY)
67-83 bauia (oLeHKa «XOPOLION)
50-66 GasnnoB (oleHKa «yIOBNETBOPHUTETEHOY)
0-49 6annor (OleHKA «HEYNOBIETBOPHTEIIBHOY)




2. TuNOBBIC KOHTPOALUBIC 3AMANIS HIH HHbIE MATEPHATEI, HEODXOANMBIC /15T OUEHIKH 3HANMIT, yMenuii,
HABBIKOB M (IJTH) ONBITA AESTCIALHOCTH, XAPAKTCPHIYIOMIIX YTAMDI (dopmuposanns Komnerenunii B
npouecce 0cBOCHNs 06DPA30BATE/LHOIT NPOrPaAMMBI

Bonpoce! k 3auery
Cemecrp 1
1. Mos cembst it apy3es
2. MarasziHsl ¥ NOKymnKu
3. Ena u KyXuH Mupa
4. 3ansTocTs
Cemecrp 2
5. Xo66u 1 pazsacueHHs
6. CTpansl i ropoaa Mnpa
7. 3A0pOBBE U MEAHLIMHA
8. Tpanucriopt
Cemectp 3
9. Hayxka i npuposa
10. O6pasoBanue
11. Mecta pasmemenus
12, INpasnna Benenna Gecensl 1o Tenedony
13. My3bIKka, HCKYCCTBO, KHHTH,
14. Tpeamersi Guita
15. Jlensru
16. Uctopuueckue daiti

Hucerpykuus no seinoauenio:

3aueT npoxoAKT B opmare Gecenbl N0 NPOHACHHLIM TEMaM B TeycHHe cemecTpa.

Kpurepun ouenicn:

- CTyneHTy BEICTABASESTCA «3a4eTs (100-50 Gannor), ecin KOMMYHUKATHBHBIE 321449H BbINONHEHbT
NOTHOCTLIO, UCNOTB30BAHHbII CIOBAPHEII 3anac, rpaMMaTHYeCkHe CTPYKTYpBI, (poHeTHUECKOE
0(OpMIEHHE BLICKAIBIBAHUS COOTBETCTBYET NOCTABNCHHOI 3anave;

- CTyIeHTY BEICTABAAETCA KHE3AYET» (49-0 6annoB), ecau OTBETH He CBA3AHEI C BONPOCAMH, HATTHYHE
rpyGbix owHGOK B OTBETE, HEMOHUMAHNE CYIMHOCTH H3NATAEMOrO BOMPOCA, HEYMEHHE NPUMEHATH
3HaHUA Ha NPAKTHKE, HEYBEPCHHOCTE W HETOYHOCTh OTBETOR HA JOMOMHHTENBHBIE H HABOALILIE
BOMNPOCHI.

Bonpoce k sxk3ameny

Becena no cieayomum yeTupiv temMa.

1. PaBora. Buasi paGoTe!.

2. HaGop u sriGop nepconana. Haebiki u yMenus.

3. Jhionw n paboune mecta. Beimnats: 1 NpEMHH.

4. Kapoepnas necruuna. ITpo6nemst va paGore,

5. Tlpenctasnenue 06 Dkonommueckoil Ge3onacHoCTH.

6. CTpyKTypa M THIIbI Oprannzawuii

7. Tlokynatemu, NPOAABLB! M PEIHOK. PEHKH i KOHKYPEHTEL.

8. DKOHOMHYCOKAA GE30MACHOCTE B PASHBIX CTPaHAX.

9. Llena. PasMeienie npoayKimu,

10. TIpOABIIKEHHE TPOY KL, Hnrepuer u an kommepus.

OGpasuL! TeKCTOB 1715 NEPLBOAA W pedhepHpOBAH S

1
WE ARE ALL GLOBAL WORKERS NOW
Thanks to the increasing speed of communications such as phone, fax, e-mail, you can be an
international worker and barely leave your desk. All this international work requires different skills. “You
need to adapt your communication skills to meet the global challenge”, says Alison Birkett, a director of

relocation firm Expat Essentials “A lot of misunderstandings come about from people using email badly”,
she says. “People tend to send emails without writing “Dear so and so” at the beginning, or personalizing
them. This can seem rude to the recipient if English isn’t his or her first language. We need to adopt a
softer style”. Ms Birkett also recommends that people use their email less and the phone more. “Speaking
to people can be a far more effective way of building a relationship”,

Robert Day, of Farnham Castle International Conference Centre, agrees. “Email and video
conferencing are theoretically so easy that people forget the importance of forging a direct relationship”,
he says. “If you can’t visit your overseas colleagues, talk to them on the phone and get to know them.
Youll increase your chances of getting replies to your emails™, Learning a foreign language is no longer a
priority since English ‘really is the international business language’. It’s far less important to learn a
foreign language than to use your own language well, so that people who are not native speakers can
understand you. This means avoiding slang, speaking slowly, and having the patience to listen to foreign
colleagues.

“Rather than language classes what we all need is cultural awareness training to help us to
understand business habits of other nationalities™, says Sue Hyde, the business development manager for
Babel language and cultural consultants. A lot of Babel’s business comes from firms that have merged
with or acquired a foreign business. “One firm called us in because things have become so bad that their
Italian business partners had stopped speaking to them. It was all to do with the way the two nationalities
communicated with each other. The British approach is to stick to a written agreement without a lot of
talking. Southern Europeans take the view that if things move on, there is no point in sticking to a
contract”,
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HOW TO SELECT THE BEST CANDIDATES —
AND AVOID THE WORST
by Adrian Furnham

Investing thousands of pounds in the recruitment and training of each new graduate recruit may be
Just the beginning. Choosing the wrong candi'**date may leave an organization paying for years to come.

Few companies will have escaped all of the following failures: people who panic at the first sign of
stress; those with long, impressive qualifications who seem incapable of learning; a hypochondriacs
whose absentee record becomes astonishing; and the unstable person later discovered to be a thief or
worse.

Less dramatic, but just as much a problem, is the is person who simply does not come up to
expectations, who does not quite deliver; who never becomes a h igh-flyer or even a steady performer; the
employee with a fine future behind them.

The first point to bear in mind at the recruitment stage is that people don't change. Intelligence
levels decline modestly, but change little over their working life. The same is true of abilities, such as
learning languages and handling numbers.

Most people like to think that personality can change, particularly the more negative features such
as anxiety, low esteem, .impulsiveness or a lack of emotional warmth. But data collected over 50 years
gives a clear message: still stable after all these years. Extroverts become slightly less extroverted: the
acutely shy appear a little less so, but the fundamentals remain much the same, Personal crises can affect
the way we cope with things: we might take up or drop drink, drugs, religion or relaxation techniques,
which can have pretty dramatic effects. Skills can be improved, and new ones introduced, but at rather
different rates. People can be groomed for a job. Just as politicians are carefully repackaged through dress,
hairstyle and speech specialists, so people can be sent on training courses, diplomas or experimental
weekends. But there is a cost to all this which may be more than the price of the course. Better to select for
what you actually see rather than attempt to change it.

From the Financial Times
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MOTIVATING HIGH-CALIBRE STAFF

by Michael Douglas



An organisation's capacity to identify, attract and retain high-quality, high-performing people who
can develop winning strategies has become decisive in ensuring competitive advantage.

High performers are easier to define than to find. They are people with apparently limitless energy
and enthusiasm, qualities that shine through even on their bad days. They are full of ideas and get things
done quickly and effectively. They inspire others not just by pep talks but also through the sheer force of
their example. Such people can push their organisations to greater and greater heights.

The problem is that people of this quality are very attractive to rival companies and are likely to be
headhunted. The financial impact of such people leaving is great and includes the costs of expensive
training and lost productivity and inspiration.

However, not all high performers are stolen, some are lost. High performers generally leave
because organisations do not know how to keep them. Too many employers are blind or indifferent to the
agenda of would be high performers, especially those who are young.

Organisations should consider how such people are likely to regard important motivating factors.

Money remains an important motivator but organisations should not imagine that it is the only one
that matters. In practice, high performers tend to take for granted that they will get a good financial
package. They seek motivation from other sources.

Empowerment is a particularly important motivating force for new talent. A high performer will
seek to feel that he or she 'owns' a project in a creative sense. Wise employers offer this opportunity.

The challenge of the job is another essential motivator for high performers. Such people easily
become demotivated if they sense that their organisation has little or no real sense of where it is going.

A platform for self-development should be provided. High performers are very keen to develop
their skills and their curriculum vitae. Offering time for regeneration is another crucial way for
organisations to retain high performers. Work needs to be varied and time should be available for creative
thinking and mastering new skills. The provision of a coach or mentor signals that the organisation has a
commitment to fast-tracking an individual's development.

Individuals do well in an environment where they can depend on good administrative support.
They will not want to feel that the success they are winning for the organisation is lost because of the
inefficiency of others or by weaknesses in support areas,

Above all, high performers - especially if they are young - want to feel that the organisation they
work for regards them as special. If they find that it is not interested in them as people but only as
high-performing commodities, it will hardly be surprising if their loyalty is minimal. On the other hand, if
an organisation does invest in its people, it is much more likely to win loyalty from them and to create a
community of talent and high performance that will worry competitors.

From the Financial Times
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THE IMPORTANCE OF EXPORT

Exporters are not a special breed. They include thousands of companies, large and small, who sell
overseas as well as in the home market. Some enter the export field enthusiastic for overseas business,
others are reluctantly drawn into selling abroad in order to increase turnover. Some look to export markets
for much of their turnover, while others take only the occasional export order.

Whatever reason first brings companies into exporting, most continue as they become aware of the
additional opportunities for expanding their sales, and consequently the profitability of their business, by
selling to customers overseas.

Companies operating in home markets encounter many common problems in selling their
products or services - minimizing costs, achieving the required quality, meeting delivery dates, collecting
payment, and financing the whole operation. When companies start to export they face similar problems,
but with differences that are peculiar to the task of selling abroad.

The laws, languages and customs of most overscas markets are likely to be unfamiliar, at the
outset, as are particular commercial and technical specifications required by overseas buyers. The
shipment period is often much longer than in domestic contracts and exporters do not have the same
degree of control over the goods they sell, once they arc shipped to their overseas destination. Yet
exporters have to ensure prompt and secure payment from overseas buyers who could be thousands of
miles away.

Payments have to be made in a currency foreign either to exporters or to their buyers or both.
Fluctuations in exchange rates are an added hazard, creating uncertainty about the value exporters finally

receive. And overseas governments may apply controls which restrict buyers' access to any foreign
exchange needed to pay exporters.

Special documentation for the movement of goods and the remittance of funds is necessary in
exporting and these documents vary from country to country. Consequently there are significant
differences between selling overseas and selling to the home market. So while exporters may not be a
special breed, they do need to acquire particular skills if they are to overcome the peculiar problems and
greater risks involved.
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Continental eyes savings in pay cuts

WASHINGTON — Continental Airlines Inc. expects to save about $300 million in 2005 from
pay and benefit reductions achieved for most work groups, the air carrier said yesterday in an update for
mvestors.

In the presentation filed with the Securities and Exchange Commission, Continental said it
expects to achieve roughly $418 million of savings on an annualized basis when the cuts are fully
implemented.

The Houston-based carrier also said that despite continued improvement in revenue trends, it
still expects to record a "significant loss" for 2005, due to record high fuel prices.

Continental said Boeing Co. has agreed to provide backstop financing for the purchase of some
airplanes.

Continental, which has a major hub at Newark Liberty International Airport, recently announced
an order for two new Boeing 777-200ER widebody aircraft to support its international expansion. The
aircraft are scheduled for delivery in the first quarter of 2007.

The company also said it expects its debt principal and capital lease payments for the third
quarter to be around $74 million.

It anticipates ending the third quarter with an unrestricted cash and short-term investments
balance between $1.9 billion and $2 billion, and expects to end 2005 with a cash balance of about $1.5
billion and capital spending of around $236 million for the year.

Continental expects to contribute roughly $63 million to its pension plans in 2005, net of pension
expense. The amount is based on noncash pension expense of around $241 million and estimated
contributions of $304 million.

To date, Continental has contributed $220 million to its pension plans, consisting of 12.1 million
shares of ExpressJet stock valued at $130 million during the first half of 2005, $50 million of cash in the
second quarter and an additional $40 million of cash in July, the filing said.

The company said domestic advanced bookings through mid-October are slightly ahead of last
year at this time, while international advanced bookings are running slightly behind.

Home News Tribune Online, 10 September 2005
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Remote work could spell doom for your favorite dry cleaner and lunch spot
By Anneken Tappe, CNN Business

New York (CNN Business) Many Americans have been working from home since the pandemic started.
But the shift to remote working could cause massive problems for the jobs and economy that have long
relied on bustling offices and crowded business districts.

The office ecosystem -- the dry-cleaners. convenience stores, salad bars and coffee shops -- has suffered
during the spring shutdown just like every other part of the economy. But rebounding will be harder for
them if their regular custemers don't return.

While the economy is on its long road to recovery from the pandemic recession, improvements are
uneven,

For example, industries and jobs directly linked to office administration and upkeep, including janitorial
services and office equipment rentals, are still much lower compared to pre-pandemic times, said Julia
Pollak, a labor economist at ZipRecruiter, citing data from the Bureau of Labor Statistics.



Employment in administrative and support services was 12.7% lower in July compared to February, and
jobs in parking lots and parking garages were nearly 44% lower over the same period, she said.

This transition away from office culture also has another facet to it, Pollak told CNN Business: "A lot of
these office-related jobs are held by minority workers," she said.

Black workers, for example, account for 12.3% of America's workforce but make up nearly 30% of
security guards, according to 2019 numbers from the BLS. Fewer jobs in these areas could leave
unemployment higher for minority groups.

Even after the pandemic, the formerly office-bound people might continue to work remotely for at least
some days a week as the office as we know it may cease to exist.

"There is plenty of evidence that much of the shift to working from home will be permanent," Pollak said.

And as more people stay home, the more the office ecosystem will have to adapt to the loss of foot traffic.
Some businesses may no longer be viable,

"My guess is to say that the job losses that were associated with those businesses have already been
counted," said Simona Mocuta, senior economist at State Street Global Advisors, referring to people the
BLS counts as temporarily laid off, "but the business failures have not."

Economists expect the pandemic will also have a relocation effect, with people leaving inner cities for the
suburbs because they no longer have to live near their offices, or moving from larger cities to smaller
ones. This, too, will affect the timing of any recovery.

Another dark cloud ahead: the possibility of management and white collar layoffs in 2021,

Many companies, including Wall Street banks, said they would refrain from laying staffers off this year
due to the pandemic. But as the year draws to an end, layoffs in may lie ahead, Mocuta said.

i
It's getting bleak for out-of-work hotel workers: 'My biggest worry is securing shelter'
By Vanessa Yurkevich, CNN

Most momings, Kat Payne calls a family meeting and talks with her children about how -- or if - they are
going to be able to pay their bills each month. It's a routine she began after she was furloughed from her
job as a housekeeper at the Philadelphia Marriott Downtown in March.

Payne, along with her 27-year-old daughter Kipati and 28-year-old son Atrayu, gather in their North
Philadelphia living room, with the household bills in hand. She reviews the mortgage payments and her
retirement and savings accounts with her children.

"We're going into our fourth month of not paying our mortgage," Payne tells them. "I was hoping to pass
on my retirement savings to you, but it looks like we're not going to have that. That's gone -- because we're
using it to get by."

Payne, 51, a single parent, recently received a letter from Marriott, which she reads out loud to her
children: "We're extending your layoff until December 31, 2020."

The US leisure and hospitality industry lost 7.5 million jobs in April, accounting for half of all jobs in that
sector, according to the Bureau of Labor Statistics. Recovery has been slow, with only about half of those
jobs lost early on in the pandemic added back.

In a new survey by the American Hotel Lodging Association, 74% of US hotels say more layoffs are
coming if the industry doesn't get additional federal assistance.

For months, Congress has been negotiating a new stimulus bill, but Democrats and Republicans have yet
to reach a deal. House Democrats could potentially vote on a pared down version of their coronavirus
stimulus legislation this week, hoping to break the stalemate that has kept relief from reaching many

out-of-work Americans and struggling businesses. The hotel industry is looking for assistance through a
new version of the Paycheck Protection Program, which would likely be included in the relief bill and
would aim to help businesses to pay staff.

"It's scary because I'm waiting, but there's no guarantee I'm going to come back," said Payne.

Payne has lost not one, but two jobs. Her part-time job as a bartender is also on hold, she says. Before the
pandemic, she was working seven days a week to pay for her new home and feed her children. Her son
Atrayu is autistic and her daughter is his home health aide.

Payne, who has arthritis and a heart condition, is also nervous about getting sick from Covid-19 and fears
the worst. "I'm trying to prepare my daughter -- how to pay the mortgage, how we pay the bills - so that
she can be the head of the household because my son cannot. I'm preparing for a death sentence
financially, as well as physically," she said.
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Nearly 4 million US jobs have vanished forever
By Matt Egan, CNN Business

New York (CNN Business) There's mounting evidence that the pandemic is dealing a lasting blow to the
American economy, with millions of jobs vanishing forever.

The number of unemployed people classified as permanently losing their old jobs climbed by 345,000 in
September to a seven-year high of 3.8 million, according to seasonally adjusted numbers from the Bureau
of Labor Statistics.

That means that what many initially hoped were furloughs or temporary job losses are becoming
permanent as businesses shut down and cut costs. This closely watched labor market measure has nearly
tripled since sinking to a 19-year low in February, just before the pandemic erupted in the United States.
The surge of permanently unemployed Americans provides stark evidence of the scarring effects caused
by the health crisis.

"It's an ominous sign," Austan Goolsbee, former economic adviser to President Obama, told CNN
Business in an email.

When Americans are laid off, the Labor Department classifies some as on temporary layoff, Those layoffs
classified as permanent are people who have either just completed a temporary job or have lost their
position for good, meaning the job isn't coming back. The percentage of unemployed

Americans classified as permanently unemployed rose to 35.6% in September, up from just 11.1% in
April. "It's very worrisome — not only for these individuals, but for what it says about the recovery," said
Gus Faucher, chief economist at PNC.

Pink slips mount at Disney, Goldman Sachs and airlines

The good news is that the United States has rapidly recovered more than half of the jobs lost during the

pandemic. Another 661,000 jobs were added in September as more businesses reopened and health
measures were lifted, the government reported Friday.

The bad news is that the jobs market recovery is losing momentum, as the low-hanging fruit has already
been picked with the initial reopening of the economy.

"The easy part of the labor market recovery is largely behind us now," Brian Coulton, chief economist at
Fitch Ratings, wrote in a note on Friday.

And just in the past few weeks, major companies including Disney (DIS), insurance giant AllState
(ALL) and Raytheon Technologies (RTN) have each announced thousands of layoffs. Goldman
Sachs (GS) is also cutting hundreds of jobs after previously halting layoffs during the pandemic.



Worse, Thursday marked perhaps the worst day in layoffs in the history of aviation. Afier failing to secure

more federal relief, American Airlines (AAL) and United Airlines (UAL) announced plans to cut a total
0f 32,000 jobs.

"Economic scarring is likely to become more apparent in Q4 as more companies finally start to throw in
the towel, reporting closures and job cuts," Seema Shah, chief strategist at Principal Global Investors,
wrote in a note to clients Friday.

Recovery could take years

Goolsbee, now a professor at the University of Chicago's Booth School of Business, said the rising
number of permanently unemployed Americans paints a troubling picture about the recovery.

"If we are on path to only be two-thirds recovered," Goolsbee wrote, "and then have millions of
businesses go under and the jobs there be lost forever, we will be years trying to get back onto the path we
were on before." And those permanent job losses will ripple through the economy. People out of work
may hunker down and stop spending. They are at risk of falling behind on car payments, credit card bills
and mortgage payments.

Those risks are magnified by the fact that Congress has so far failed to provide additional fiscal stinulus
— even though the US economy is screaming for it.

"Generous unemployment insurance and benefits have helped keep loan delinquencies low but,"
Principal's Shah wrote, "with permanent job losses clearly rising and still no sign of an additional fiscal
stimulus package, the struggles will become more widespread and evident."

The hope is that those now classified as permanently unemployed will eventually get hired elsewhere.
Even though some restaurants, retailers and small businesses have shut down, new companies are opening
each day. But there is a time factor at play because the duration of unemployment impacts the chances of
getting rehired. "The longer you're out of the job market," said PNC's Faucher, "the more difficult it
becomes to find a new one."
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Wall Street is 'doomsday prepping' for the clection. It might not be necessary

By Matt Egan, CNN Business

The first presidential debate of 2020 didn't exactly scream "peaceful transfer of power." If anything, the
debate debacle and President Donald Trump's false claims of a "rigged" election, underscore

why investors have been bracing for election-related market turbulence. The winner may not be known
for days or weeks — and even then, the election could be contested. That's the nightmare scenario Wall
Street wants to avoid.

"It was chaos," Kristina Hooper, chief investment strategist at Invesco, said of the debate. "I walked away
from last night thinking there is an even greater chance of a contested election."

Many expected a messy debate, It certainly was. "It seems as though a dumpster fire of a year produced a
dumpster fire debate," Ed Mills, Washington policy analyst at Raymond James, wrote in a note to clients.

Chris Krueger of Cowen Washington Research Group argued that characterization is charitable, "By
definition, dumpster fires are contained," Krueger joked in a client report. But some wonder if the election
pessimism on Wall Street is overdone. The risk of chaos may already be priced in.

Investors hardly panicked even after a debate that was widely slammed as a national embarrassment.
After initially retreating overnight, the Dow opened solidly higher and was recently up 350 points, or
1.5%, on hopes of fiscal stimulus.

Keep in mind that markets tend to freak out when they're caught off guard by a shock (like a pandemic or
financial crisis). But nothing here should be a surprise at this point. For months, futures contracts linked to
the VIX volatility index have indicated investors are buying insurance against market turmoil around the

election. Goldman Sachs and others flagged this phenomenon back in early July.

What could "catapult markets higher'

If many investors have been bracing for the worst, markets could react quite positively if the nightmare
doesn't arrive, Charlie McElligott, a cross-asset macro strategist at Nomura Securities, argued in a
Tuesday afternoon report that the scenario that is "underpriced" by volatility markets is "one where this
‘extended chaos' scenario does NOT realize." He pointed to the potential for an earlier-than-expected
conclusion to the election or a "large, clear-cut Biden electoral win "

This risks a situation where all the "doomsday prepping” by investors needs to get rapidly unwound,
MckElligott wrote, an outcome that could "catapult markets higher."

That's despite the fact that a Biden win, coupled with the Democrats flipping the Senate, would cause
concern about higher taxes and increased regulation. McElligott said that his analysis shows the risk of a
"crash-UP" as rather surprisingly more pronounced than 'crash-DOWN.'"

One of the major uncertainties is how long it will take to count the surge of mail-in ballots that is expected
because of the pandemic, Some states don't even begin that process until Election Day. Others accept
mail-in ballots received after Election Day if they arc postmarked by a certain date,

But Mills, the Raymond James analyst, has pointed out that key battlegrounds like Arizona and North
Carolina can count mail-in ballots before Election Day — and those results could telegraph the winner to
markets.

"The outcome may come quicker than the prolonged process that is feared," Mills wrote.
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India's richest man has raised $3.4 billion for his retail empire in just a few weeks

By Michelle Toh, CNN Business

Hong Kong (CNN Business) Mukesh Ambani is on another serious fundraising spree.

Asia's top billionaire on Thursday scored a major investment for his retail business, boosting the total
raised for Reliance Retail over the past month to about $3.4 billion.

The latest influx of cash — about 62.5 billion rupees ($855 million) from Abu Dhabi's Mubadala — will
give the state investment fund a 1.4% stake in India's biggest retailer.

Reliance has been on a roll. Earlier this year, Ambani raised more than $20 billion in just four months for
his tech firm, Jio Platforms. Half of that was secured in just one month, demonstrating the executive's
aggressive ambitions to develop his Mumbai-based business into a global tech giant.

Now, Ambani appears to be turning those efforts to another part of his conglomerate. Over the last few
weeks, Reliance Retail has won funding from a suite of marquee investors, including Silver Lake, KKR,
General Atlantic and Mubadala.

Each of them had already poured money into Reliance's tech arm as well, suggesting there was continued
confidence among the group's existing investors,

"We are pleased to deepen our relationship with Reliance Industries through this investment," Khaldoon
Al Mubarak, managing director and CEO of Mubadala, said in a statement.

Reliance Retail has about 12,000 stores across India and sells everything from smartphones to groceries to
apparel through various epenymous brands, including Reliance Fresh, Reliance Digital and Reliance
Trends. It also partners with third-party brands, including Burberry, Muji and Pottery Barn.

The company bills itself as "India's fastest growing and most profitable retail business." Over the last
fiscal year, which ended in March, it brought in about $726 million in profits, according to a statement
from Reliance.



Ambani has been combining his digital and retail clout. Late last year, Reliance launched JioMart, an
e-commerce platform that allows users to buy groceries online.

Reliance has lofty ambitions for JioMart, which has set a goal of convincing 30 million small shops to do
business on the platform. The new investment will likely be used to help build up that initiative, as well as
to improve its supply chain, according to Kiran Pedada, assistant professor of marketing at the Indian
School of Business.

Under Ambani's leadership, Reliance Industries has grown from an oil and energy company into a
sprawling conglomerate that includes retail shops, a mobile and broadband carrier, digital platforms and
more.

This investment only marks another step in that direction, said Pedada.

"Ten years ago, if you talked about Reliance, people would say, 'oil company," he said. Now, it's about
the tech.

"They are shifting their focus," Pedada added. "They are, in my view, looking at it from a very long-term
perspective. In my view, I think they will be one of the largest omni-channel retailers ... in the world,"

MHeTpyKUHs 10 BLINOJIHEHHIO:

DK3aMeH MPOXOAMT B yctHoll dopme. Bpems Ha MOATOTOBKY K oTBeTy coctapusier 30 munyt. Hanee
CTYIGHT HHTACT (ParMeHT TEKCTA, MEpeBoll, pe()epHpYeT TekcT M Gecelyer mo Teme, YKasaHuoii B
Ounere.

Kputepnun ouenusanus:

- OueHKa «oTiHuHo» (84-100 GannoB) BHICTABAAETCH, €CAH JAaHBI MOAHBIE OTBETH HA BCE BOMPOCHI,
MCTIONIL30BAHHEIH  CNIOBAPHBIH 3armac, rpaMMATHYECKHE CTPYKTYPLl M (poHeTHeckoe oopMIeHHe
COOTBETCTBYIOT MOCTABJACHHOIT 3anaue; ecny NEpPeBOM CACAaH TOMHOCTBIO ¢ COGMIONEHHMEM CTHIIA
BLICKasblBakyA, ©e3 HAPYWICHHA A3BIKOBBIX HOPM; LOMYCKAaeTesl OZHA CyMMapHas OmNiGKka, KpoMme
HCKOKCHI  CMBICNA; pe)epHpOBAaHHE TEKCTA CHENAHO Oe3 McKakeHHs MHOpMAlmy, B peun
OTCYTCTBYIOT IPAMMAaTHYECKHE, JIEKCHUCCKHE 1 IOrHUECKHE OLLHOKH,

- oueHka «xopomoy» (67-83 Ganna) sLICTABNACTCA, CCIM AAHBI HETNONHHIE OTBETA HA BCE BOMPOCHI,
HCMONB3OBAHHEI  CNOBAPHBI  3anac, rpaMMaTHYECKHe CTPYKTYphI, (oHeTHHeckoe odopmieHne
BLICKA3BIBANIA COOTBETCTBYET MOCTABNCHHOI 3a1aue, HeGONLIIME HAPYIUEHHS HCTIONB30BAHKS CPEICTE
NIOPHYECKON CBA3M, €CIIH MEPEBO CJACNaH NONHOCTBIO ¢ COOMONEHHMEM CTHIA BEICKA3BIBAHHA, 63
HAPYIIEHHA A3BIKOBBIX HOPM. JIOMyCKAIOTCA BE NONHBIC CyMMapHbIe OwHBKH, B T.4. He Gonee OaHOro
HCK®KCHHA CMBICNA; peepnpoBaHMe TeKCTa CACNAHO 063 HMCKMKEHHs MH(OPMALMH, B peun
JIOIYCKAIOTCA 2 rpaMMaTHYECKNE, 2 IEKCHYECKHE M 2 JIOTHYeCcKHe ommuGKH,

- OLEHKA «yI0BETBOPHTENBHON (50-66 Gannos ) BEICTABAAETCS, €C/IH AAHB HENONHLIE OTBETHI HA JBA
BONpOCa, HCMO/B30BAH OTPAHUYUCHHEIIT CIIOBAPHEIIT 3aMmac, rpaMMaTHIECKHE CTPYKTYPE! M (JOHETHYECKOE
oopmieHie BBICKALIBAHMA KMCIOT HeGONBIING HAPYLWIEHHS, CC/IM [EPEBOA CAEAaH aJIeKBATHO;
JOMNyCKaIoTes 3 MONHbIE CymMMapHBie omHOKH; pedepHPOBAHME TEKCTA CACIAHO ¢ HE3HAUMTENBHBIMIL
MCKOKEHMAMY MH(OPMALIMK, B pesn Aomyckaliores 3-5 rpammariueckue, 3-5 Jlekcuueckue u 3-4
JIOrHYecKHe OmubKu.

- OLIHKA «HEYAOBAETBOPHTENLHOY (0-49 Bannos) BLICTABNACTCH, EC/IN OTBETH! HE CBA3aHBI C BOMPOCAMH,
HAnWuMe TPYOLIX OWHMGOK B OTBETE, HENOHUMAHHE CYIHOCTH W3JATAEMOrO BONPOCA, HEYMEHHE
NPHUMEHATE 3HAHMS HA MPAKTHKE, HEYBEPEHHOCTh W HETOYHOCTE OTBETOB HA JAONOJHHTENBHBIE H
HABOZAIIHE BONPOCH, 