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1. IEJIJ1 OCBOEHUS JUCHHIIJIMHBI

1.1|Ilenst0 ocBOGHHS JUCLMILUTHHEL SBNAETCH GOPMHPOBAHAE KOMITETEHIIHH HeoGX0qUMOH TS KOMMYHHKALHH B YCTHOH H
MHCbMEHHOH (hopMax Ha HHOCTPAHHEIX A3RIKAX JUIS PELLECHHS 3a0a" MEK THYHOCTHOTO B MEKKYJIBTYPHOIO B3aWMOIEHCTBHSA

2. TPEBOBAHHSA K PE3YJIbTATAM OCBOEHHSA JUCIHUILIHHBI

OK-11: cnocoGHOCTEIO K IeJIOBOMY 00IIEeHHI0, Mpo{eccHOHANbHOH KOMMYHHKAIHH HAa 0JJHOM H3 HHOCTPAHHBIX fI3bIKOB

B pesyabTaTe 0CBOCHHS AHCUMIUIHHBI 00Y9YaI0MHiicH 0THKEH:

3HaTh:

-hoHeTHUECKHE, TEKCHYECKMe H MPaMMAaTHYECKHUE SBJICHHS H3yUaeMoro HHOCTPAHHOTO A3kIKd, ITO3BO/AIONIHE HCIIOJIB30BaTh ero Kak
CPEICTBO JIMYHOCTHOH KOMMYHHKAIIHH;

- COLMOKYJIBTYPHYIO chepy poaHOH CIPaHB! M CTPAHBl H3Y4aeMOro A361Ka;

- OCHOBHBI€ 3aKOHOMEPHOCTH B3aHMOICHCTBHS YenoBeka H o0LIecTsa;

- IEKCHYECKHE H IPAMMaTHYECKHE CIPYKTYPBI H3y4aeMOro A3bIKa;

-TIpaBHIIa YTEHHA H cloBo0OpazoBaHus; MpaBuia oQopMICHHS YCTHOR MOHONOIHYECKOH H THaNOTHIECKOH peyH;

- He MeHee 2000 nexcHYecKMX eHHHUL, B3 HHX He MeHee 1000 akTuBHO

YMmerh:

- CHCTEMHO aHaNM3UPOBaTh MH(OPMAIIHIO H BRIOHPATh 00pPa30BaTE/IbHbIE KOHLIEILIMH;

- IPUMEHATE METOIBI H CPEACTBA MO3HAHHUA ANA HHTE/UICKTYAJIBHOTO Pa3BUTH A, NOBRIIUCHHAA KYJIBTYPHOI'O YPOBHS,

- HCTIOJIB30BATh TEOPETHYECKHE 3HAHUSA [/ FEHEPALIMH HOBBIX HAEH;

- BOCTIDHHHMATE CMBICIOBYIO CTPYKTYPY TEKCTa; BRIIENATH IIABHYIO H BTOPOCTENEHHYIO HHPOPMALIHIO;

- JIOTHYECKH BEPHO, apryMEHTHPOBAHO BRIPAKATh CEBOH MBICIH B yCTHOH M NHChMEHHOH (opme;

- IOHUMATB CMbIC/I OCHOBHBIX YacTeH AHANOra 4 MOHOJIOTa,;

-BOCIPOH3BOJAMTE TEKCT MO K/IOYEBRIM CII0BaM HIIM MO MJIaHY; 3a0aBaTh H OTBEYATh HA BOIPOCHI;

- MPHMEHATE 3HAHHA HHOCTPAHHOTO A3BTKA VA OCYLIECTBIEHHA MeKTHHHOCTHOr0 00IIEHHA, YUTaTh IATEPATYPY U aHAIH3HPOBATE
NONy4eHHY0 HHQOPMALHIO;

- ePeBOIUTh TEKCTHI OOLIEIYMAaHHTApHOH HApaBneHHOCTH (Ge3 c0Baps); - COCTARIATE TEKCTHl HA MHOCTPAHHOM S3hIKe

Braners:

- HaBRIKAMH BEIPA#KEHHA CBOMX MBICTeH H MHEHHA B ME# THYHOCTHOM OGIIEHHH HAa HHOCTPAHHOM A3BIKE Ha NPOJABUHYTOM ypoBHE (B2);

- HaBBIKAMH NyOMHYHOH pedn, apIyMeHTalHH, BEISHHs IMCKYCCHH; HABRIKAMH MHCHMEHHOH peyu;

- cnoco0aMy OPUEHTHPOBAHMSA B HCTOUHHKaX HHpOPMALHK (AKypPHAIEL, caiThl, 06pa3oBaTelbHbIE NOPTANLL H T.JL.);

- OCHOBHBIMM HABhIKAMH H3BJICYEHHUS IMaBHOH K BTOPOGTC]‘IGHHOﬁ HI!(t)OpMHLIHH;

- HABhIKaAMH E‘IpHOGpe‘[ﬁHHﬂ, HCMOIL30BaHMS H OOHOBICHHS TYMaHHTapHbIX, 3I{aHHﬁ;

- HABBIKAMH MHCEMEHHOH U YCTHOP'I pE4H Ha HHOCTPaHHOM A3BIKE, - HABBIKAMH H3BJIICHEHHA HEDGKOJIHMOﬁ HHClJOpMEI.LIPIH H3 OPHTHHAJILHOTO
TEKCTa

3. CTPYKTYPA U COIEPKAHHUE JUCITHUILIHHbI

Kon HaumeHoBAHHe Pa3/e/I0B H TeM /BHI 3aHATHS/ Cemectp / | Hacor | Komneren- | JlutepaTtypa
Kvpe LHH
Paznen 1. "Mos ceMbs H MOKyNKH"
1:1 Tema 1.1. «Mos ceMbs H ApY3Bs». 1 2 OK-11 JI1.1JI11.2 J11.4
JlexcuueckHe eNHHULR «IHCKPHITHBHBIE TPHIAIaTENbHBIE, ' JI1.6J12.1 J12.2

XapaKTEPUCTHKH JTOaeH»,

TI'oBopernue: PazpuTHe HaBRIKOB NYOMHYHOR peul ¥ apryMeHTalu!
BRIBONOB «Onucanue apyra,

Tema 1.2. «Mara3suHbI 1 NOKYIIKH»

Jlexcuueckue equHULpl: «Onexna, npeameTsl Opitan,

T'oeopenue: PasBUTHE HABKIKOB PEYEBOI0 ITHKETA U MEKIHYHOCTHOTO
obuleHus - «BelpaxeHue onobpenusa». /Tlp/




1.2

AynupoBanne: Pa3BUTHE HaBBIKOB H3BIICUEHUS MIABHOH H
BTOpOCTEncHHOH HHopMalul  «Moli npyr»,

I'pammatuka: PasBuTie HaBbIKOB (JOPMHPOBAHHS BOIIPOCOB,

Yreuue: Pa3BiTHE yMEHHH aHATH3HPOBATE HHBOPMaLHIO — « Y cIoBUA
HHU3HH B PA3HBIX CTPAHAXY,

AynupopaHHe: Pa3sBHTHE HABRIKOB H3BIEUEHHUSA [NTABHOH H
BTOpOCTEneHHoH nHdopmamn «Hame netcTeoy,

I'pammaTika: Pa3sBuTHe HARBIKOB YNOTPEONEHHA rPAMMAaTHYECKOR
CTPYKTYPB! HACTOSIIEr0 NPOCTOro BPEMEHH B YCTHOH M THCEMEHHOH
petH,

Aynuposanue: Pa3BHTHE HABBIKOB H3BJIEYCHHSA [TIABHOH H
BTOpocTenenHol undopmanunn «O6cyxaenue nokynok», becena B
YHHBEpMare,

I'pammarhka: Pa3sBuiHe HARKIKOB yMOTpeOaeHHA rpaMMaTHYeCKOH
CIPYKTYpPbI NPOIIEAUIEr0 NPOCTOro BPEMEHH B YCTHOH M MHCbMEHHOH
peH,

I'pammaTuka: PasBHTHE HaBHIKOB ynoTpebneHHA rpaMMaTHYECKOH
CIPYKTYPbI CPABHUTENBHOM CTelleHH B YCTHOH W MHCRMEHHOMH peuH,
Yrenue: PasBHTHE yMeHHI aHaIH3HpOBaTh HHGOpPMALHIO - « CTaThH U3
raser 0 NOX0Aax [0 MarasHHaM,

Aynuposanue: PasBuTHe HABRIKOB H3BIEUEHHS TTIABHOH H
BTOpOCTENeHHOH HHpopMaunn «HCcTOpUH HeylaqHbIX OKYIOK,
I'pamMaTtka: Pa3BHTHE HABBIKOB YIOTpeOIEHHS rPaMMaTHYECKOH
CIPYKTYPbI CTPANaTelbHOr0 3aJ10Ta B YCTHOH H MHCEMEHHOH pe4d,
TToaroroska JOKIIANOB ¢ npezeHTaumelt Microsoft Office

/Cp/

28

OK-11

JIT.1J11.2 J1.4
JI1.6J12.1 J12.2

Pazpen 2. "Kyxuu mupa"

2.1

Tema 2.1. « Ena u xyxHu Mupay»

Jlexcuueckue enunHuubl: «Pectopansl H kade»,

Topopenne: PasBHTHE HABBIKOB PEYEBOr0 3THKETA H MEAUIHYHOCTHOTO
obmenns - «IIpeanoxeHusy,

Tema 2.2. «3aHATOCTE

Jlexcudeckie eNHHMITE AKTHBHEIE MTEKCHUECKHE SIHHHIIE 110 TEME
«Paboran,

T'osopenue: PasBuTHE HABBIKOB PEYEBOr0 ATHKETA H MEXKIIHYHOCTHOTO
oGienus - [Juanoruyeckas peus «Mos pabotan,

JlexcHueckHe eIMHHLIBL: TPaBHIA cI0B00Opa3oBaHis abCTPaKTHERIX
CYMIECTBUTENBHBIX OT raaronos. /I1p/

OK-11

JI1.1J11.2 J11.4
JIl.6J12.1J12.2




22

Aynuposanue: Pa3BUTHE HABBIKOB H3BJIGUEHHS INIABHOH H
BTOpOCTENneHHOH HHdopManun «becena o BrIGOpe pecTopanay,
I'pammatHka: PassuTHe HaBRIKOB ynoTpeGieHus rpaMMaTHYeckol
CIPYKTYPb! HACTOALIEr0 COBEPILEHHOr0 BPEMEHH B YCTHOH H
TTHCEMEHHOH peyH,

Ytenue: Pacurupenue 3HaHHH 0 COMOKYIBTYPHOMH cepe cTpaHbl
H3y4aeMoro A3blka «3aBTPaKy 110 BCeMy MHPY»,

I'pammatika: PasBurHe HaBEIKOB yHoTpeGIeHHS rpaMMaTHYeCKOH
CTPYKTYpHI too/not...enough B yCTHOH H NMCEMEHHOH pedH,
JlekcHyeckHe eTHHUIIBL: ONHCATENBHBIE NPHIATATENbHBIE 10 TEME
«Ena»n,

Aynupopanue: PasBHTHE HABLIKOB M3BICUEHHA TNaBHOHR H
BTOpOCTENEeHHOH HHGopMaLuK «B pectopaney,

I'pamMaTuka: PasBHTHE HABBIKOB PEYEBOTO ITHKETA H MEKIIHYHOCTHOTO
o0IIeHHa ¢ HCMONMB30BaHHEM 0cO0EHHOCTEH rpaMMaTHYECKHX
ctpyktyp «IIpeanosienue, npocsba, paspeLicHue,
Aynuposanne: Pa3BHTHE HABHIKOB W3RJICUEHHA TIaBHOH U
BTOpOCTENneHHOH HHpopmanny «O6eyxaeHue paboTe», «
HeomnnagenHas pabotan,

I'pammatika: PasBHTHE HAaBRIKOB ynoTpeGneHus rpaMMaTHIeckon
CIPYKTYpP HAcTOALIEr0 MPOCTOTO H HACTOALIErO MPOJ0IKEHHOTO B
YCTHOH W THCEMEHHOH PEuH,

I'pammaTuka: PasBuTHe HABRIKOB YNOTPeOIEeHHA rpaMMaTHIECcKO
CIPYKTYP HAcTOAILEO NPOLOJIKEHHOro B OyAylero npocToro B
3HAQYEHHHU NNAHOB M MOXENaHHH B YCTHOH H MHCEMEHHOH peyH,
Yrenue: PazBuTHe yMeHHH aHANTM3HPOBATh HHGOPMALIHIO
«JIEHTABMEH B 0dHCe»,

Pa3puTHE HABRIKOB YNOTPEOICHHS IrPaMMaTHUECKOR CIPYKIYP
NPOLIEIEro NPOCTOro ¥ NpOLIEILero NPoaoKeHHOTO B YCTHOH
MHCLMEHHOH PevH,

NOATOTOBKA JOKIAA0B ¢ npesenTanuel Microsoft Office

/Cp/

32

OK-11

JI1.1J11.2 J11.4
JI1.6J12.1 J12.2

Pasngen 3. "Xo60u » paspiedennn"

3.1

Tema 3.1. «Xo66u u pasBiedeHH».

JlekcHueckue eTMHHKIBL X006H, MecTa, 0/1e#1a, BUIB! CIIOPTA,
ToBopenHe: Pa3BUTHE HABBIKOB PEYEBOr0 3THKETA H MEKTHYHOCTHOTO
o611eHns - BRIPaKEHHE HECOTTIACHS,

Tema 3.2. «Ctpansl ¥ ropoza MupanJlekcHuecKHe eqUHHIIBL
KIHMaTHYecKHe U reorpadHuecKie XapaKTepPUCTHKH,

Jlexcuyeckye eQHHMIEL: AKTHRHEIE MIAr0Nb! [J18 OLITOBOro 0bIIeHH S,

MIp/

OK-11

JI11 JI1.2 J11.4
JI1.6J12.1 J12.2




YIT: 238 05.01.01

cTp. 6

3.2

AynupopaHue: Pa3BHTHE HABLIKOB H3RJICUCHHS TJIABHOH H
sropocTenenHoi nndopmanuu «lInanst Ha BeIxoaHbE», «[IpHIHHBIL
nomynspHoctH dythonas,

[pammaruka: PasBuTHE HABBIKOB PEUEBOrO 3THKETA U MEAUIHYHOCTHOTO
oflIeHHs € HCMOMB30RAHKHEM OcobeHHOCTEH rpaMMaTHIeCKHX
CIPYKTYp: MOAANLHOTO raromna «might», HACTOAETO MPOTOMKEHHOIO
BpeMeHH , be going to+verb,

[pammaruka: PasBHTHE HARBIKOB YNOTPEONEHUA rpaMMaTHIEckoH
CIPYKIYPBI IPEBOCXO/IHOM CTENEHH B YCTHOM M NHCEMEHHOH peyH,
Yrenue: PasBuiie YMeHHH aHanuM3upoBate HHGopmauHo «Cnopt no
BCEMY MHPY»,

Aymuposanue: PasBuTHe HABBIKOB MOHUMAaHKUS CMBICTA OCHOBHBIX YacTei
MoHoora «OTHOIIEHHE K THEBHOMY CHY B Pa3HBIX CTpaHax»,
AynuposaHue: PazBuiiie HaRRIKOB NIOHHMAHKA CMBICTA OCHOBHBIX YaCTeH
moHonora «Mos pogunar, «Mo#H nepeblil coOCTBeHHBIA OM»,
[pammaruka: Pa3purue HARKIKOB YIOTPeOISHHA IpaMMaTHHECKOH
CIPYKTYp MOAanbHeIX raronos have to, don’t have, can, B ycTHO#H U
NUCEMEHHOH peuH,

Urenue: PazguTre yMEHHI aHATH3UPOBATE HHPOPMALIHIO « 5 COBETOR
nepes Noe3ikoiy,

Aynuporanue: PasBUTHE HABEIKOB M3RNEUEHMA INTABHOH H
BTOpOCTelieHHON HHpopManmy «[1posHBaHHE B CEMbED,

[pammaruka: Paisurie HABRIKOB YIOTPEONEHHA rpaMMaTHHEcKOH
CIPYKTYPEI OYAYyLIEro BpeMeHH B YCTHOH M NHChMEHHOI peun,
INoaroToBka goknafoe ¢ npeseHraunei Microsoft Office /Cp/

36

OK-11

J1.1J11.2 J11.4
JI1.5712.1 N2.2

Pasnen 4. 3nopoBbe u OKpyAawLas cpeaa'

4.1

Tema 4.1. “3nopoese 1 MeaUUMHA".

Jlexcuueckie enuHuLpL 3abonesaHus U MPoSIEMEI CO 3MOPOREEM,
loeopenue: Pazgyuiue HARKIKOB PEUEBOr0 ITHKE1A U MEAIMYHOCTHOTO
obienus - «becena ¢ Bpauom»,

Jlexkcudeckue eMUHULBL CT0BOOOPa30BAHME TIPHAAlIATEMLHEIX; YaoTH
Tena,

Tema 4.2. «Tpancnopts.

Jlexcuueckue eqUHULEL MEC1a B ropoje,

lNoeopenue: PazBurye HARBIKOB PEYEBOI0 ITUKETA U MEATHYHOCTHOTO
o0LUeHNs - OPHUEHTHPORAHKE B TOPOJIE,

Jlexcuueckue eaunuust: Tpaucnopt. /Tp/

OK-11

JI1.1J11.2 J11.3
JI1.4 J11.5
JI1.6712.1 J12.2
J12.4

42

AynuporaHue: PasBuTHe HABBIKOB NOHUMAHUS CMBIC/IA OCHOBHBIX YacTeH
nuanora «f ce0s He OMEHB XOPOLLO YYBCTBYION,

pammatuka: PasBurye HaRHIKOB PEYEBOTO STHRETA H MEATHYHOCTHOIO
00LUeHHA € MCNOMB30BAHHEM 0COBGEHHOCTEH rPaAMMATHYECKHX CTPYKTYP
MOJIIBHBIX IMNAronoB, Bhipakatoux coset should, ought to, why don’t
you,

Yrenune: PazBuTe yMeHui aHanu3upoBars HHopmalnio «IIpobaemsr co
300POBREMY,

Aynupopanue: Pa3suTHe HaRBIKOB IMOHUMAHHKS CMBICIA OCHOBHEBIX HacTeH
nuanora «Becena ¢ Bpauomy,

I"'pammariika: PasBUTHE HABRIKOB PEYEBOTr0 ITHKEIE W MEAUTHYHOCTHOIO
o0LEeHNS  C MCMONB30BAHHEM OCOOEHHOCTCH rpaMMaTHIecKol
CTPYKTYPHI TOBENHUTENBHBIX MPEANOKeHHH,

Aynvporanue: PazRuTHe HABLIKOB MOHMMAHHA CMBICTA OCHOBHBIX YaCTeH
puanora «IloackaKuTe, Kak npoHTH?»,

UreHue: Passurie yMeHHH CHCTEMHO aHanu3upoBath HHGopMalio «/lpa
MyTelecTBEHHHKA M hepMep»,

I'pamMmatuka: PasBUTHE HARKIKOB YNOTPeOIeHHA TPAMMATHYECKHX
CIPYKTYP apTHKA Y HEHCHHCNAEMBIX CYLISCTBUTENbHBIX B YCTHOH H
NHCEMEHHOH peyH,

Aynuporaune: PazguTHe HaBBIKOB U3RNCUEHHA MIABHOH H
BIOPOCTENEHHOH HAGOpMAIK «HOBOCTH MyTelIECTBHID,

[MoaroToska Aoknanos ¢ npeseHTauuei Microsoft Office

/Cp/

36

OK-11

JI1.1 J11.2 J11.3
JI1.4 J11.5712.1
JI2.27123




4.3 /3augt/ 4 OK-11 JI1.1JI1.2 J11.3
JI1.4J11.5
JI1.6J12.1 J12.2
J12.3J124
Pasnen 5. "Hayka u o6pazosanue"

5.1 Tema 5.1. «Hayka u npupojay. 8 OK-11 JI1.1J11.2J11.4
Jlexcudeckre eTHHHIBL HAayka, IPHPOA, JKUBOTHEIS, JI1.6J12.1 J12.2
I'opopenue: PaseuTHE HABRKOB PEYEBOT0 STHKETA, APIYMEHTALIHH H
BEJIEHHSA AHCKYCCHH - 060y KIEHHE HOBOCTEH M KOMMEHTAPHH,

Tema 5.2. «O6pazosanue»

Jlexcuueckue €OHHHILIBL IIKOJIAa H YHHBEPCHTET, KOMIBIOTEPHI H
Hnrepner,

I'oropenune: PasBHTHE HABKIKOB PEYEBOr0 STHKETA H MEAKIIHUHOCTHOTO
o0LIeHHs ¢ HCMOMb30BAHHEM HHTOHALIHOHHBIX CTPYKTYD B
OTPHLATENBHBIX MPE/|IOKEHHAX,

JlekcHueckHe eIHHHIB: CTYASHTH 1 yuuTens. /IIp/

52 AynmupopaHue: Pa3BHTHE HABBIKOB MOHHMAHHSA CMBICTA OCHOBHBIX 32 OK-11 J1.1J11.2J11.4
qacTeit auanora «becepl 0 Hayke U MPHPOIED, JI1.6J12.1 J12.2

Urenne: Pa3puthe yMeHuit ananusuposars nudopManuo «Jlyyurie
IOPY3bA YENOBEKa»,

I'pammaruka: PasBuTHE HaBBIKOB ynoTpeGneHus rpaMMaTHYeCKHX
CIPYKTYpP NPOLIENIIEro COBEPILISHHOIO BpeMEHH H KOCBEHHOI peyun B
yCcTHOH M nHcbMeHHOM peuu, Urenue: PassuTHe yMeHHit aHaANTH3HPOBATh
HHOpPMALHIO « DKCIepHMENT MHuATpamMay,

Aynuposanue: PasBuTHe HABRIKOB IOHUMAHHSA CMBICTIA OCHOBHBIX
9acTel MOHOIOTa « DKCIEepUMeEHT Munrpamay,

AynupopaHHe: Pa3sBHTHe HaBBIKOB IOHHMaHHA CMBICTA OCHOBHBIX
yacTed auanora «llIxona u yHHBEpCHTETaN,

I'pammaruka: Pa3BuTHE HARKIKOB YNOTPEONCHHA rPAMMATHYECKOH
CIPYKTYPHI YC/AOBHBIX NpeiokeHuit 1 THNA B YCTHOH ¥ MHCBMEHHOH
peyH,

Urtenue: Pa3puTHE YMEHHH CHCTEMHO aHANU3HPORATH HHOPMAITHIO
«HMHTEpHET U noxHad HHDOPMALIHS»,

Aynmuposanue: Pa3BHTHe HABBIKOB MOHHMAHHA CMBICTA OCHOBHBIX
4JacTeH AHanora H H3y4eHHe cOUHOKYNbTYpHOH cheprl «IlIkonpHOS
oGpa3oBaHHe B Pa3HEIX CTpaHaxy,

I'pammatika: Pa3BuTHE HaBBIKOB YNOTPEONSHHS [PaMMATHYECKHX
CTPYKTYpP MofanbHbIX riaronos had to /could B yetHOH ¥ MHCEMEHHOM
pedH,

ICpl




5.3

Tema 5.3. «Mecta pa3MelueHAs»

AynupoBanue: Pa3BHTHE HaBRIKOB MOHHMAHHKA CMBIC/IA OCHOBHBIX
yacTed JIHanora 4 M3y4eHHe COLMOKYIbTYPHOH chepbl «BpoHupoBaHue
TOCTHHHLIBIY,

JlexcHueckHe eOMHUIBI | TOCTHHHYHAS JIEKCHKA,

I'pammaruka: Pa3sBUTHE HABRIKOB yHOTPEGIEHHA TPaMMaTHIECKOH
CTPYKTYPEI YCIIOBHOI'O IIPE/IIOAEHHA BTOPOTO THIA B YCTHOH H
MHCBMEHHOMH peyH,

Aynupopanue: Pa3BiTHe HaBLIKOB IOHHMAHHS CMEBIC/IA OCHOBHBIX
yacTel IMAlora W H3y4eHHe COLHOKYIRTYPHOH cdepsl «obCmykuBaHuS
HOMEPOB»,

Urenue: PasBUTHE yMEHUH aHAIH3HPOBATE HHPOPMALIMIO
«ITpoxuBaHKe B TATTATOYHOM Jlarepes,

I'pamMatHka: PassuTHE HAaRKIKOB ynoTpeGneHus rpaMMaTiyeckot
CTPYKTYPbI KOCBEHHOH pe4H B yCTHOH H MHCEMEHHOH pedH,

Tema 5.4. «IIpasuna refenus Geceast no TenedoHy»

JlexcHYeCKHe eUHMIBL: Tene(OHHbIE KINIIE,

Aynupopanue: Pa3BiTHe HaRBIKOB TIOHUMAHHS CMEICTA OCHOBHEIX
qactel auanora «OctaBnenne coolIenHs»,

I'pammaTuka: Pa3zputie HaswikoB ynotpedneHus just, already, yet and
still B ycTHOH M mHCcEMEHHOH peun,

Urenue: PasputHe yMeHHH aHanu3nposaTh HHMopMannio «Cropas
TOMOIIE Y, JIekcHueckHe eIHHHIIBL: cI0BOOOpAa30BAHHE HEIATHBHEIX
IpHJIArdTeMBHEIX,

Aynupopanune: Pa3uTHe HABBIKOB TOHMMAHHA CMBICTA OCHOBHBIX
4acTel AManora 4 H3yueHue colHOKyIbTYpHOM cdepsr «IIpoGnemsl mo
TenedoHy»,

I'pammMaThKa: Pa3BuTie HaBRIKOB YIOTPEONEHHUS rPAMMATHYECKOH
CIPYKTYPEI used to B YCTHOH M NHCBMEHHOH peuH,

[Moaroroska nokinanos ¢ npesentauuei Microsoft Office /Cp/
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Pasnen 6. '""My3bika, NeHbI'H H HCTOpHYecKHe QaKThl"

6.1

Tema 6.1. «My3bika, HCKYCCTBO, KHHTHY

JlexcudeckHe eIHHHMIBL KHUTH, HCKYCCTBO

AynapoBanue: Pa3sBHTHE HABBIKOB H3BNIEHEHUA r1aBHOH U
BTOpPOCTENEHHOH HHopMaruy - «Mou npegnouTeH sy,
I'pamMatsika: Pa3sBUTHE HABBIKOB ynoTpeGaeHHs rpaMMaTHuecKoH
CTPYKTYpEI HACTOSILLIEr0 COBEPILEHHOTO IPO/I0NKEHHOTO BpeMeHH B
YCTHO# H NHCBMEHHOH peyH,

Yrenue: Pazsutie ymenui aHanusnpoBars HHGopMauuio - «Jobpo
NoAaJI0BATh B EOJ!JIHB}’JI)),

Jlekcuyeckue eAMHUIBL GOPMHPOBAHHE CIOMHEIX CYLIECTBHTENBHEIX,
Tema 6.2. «IIpeamerst GbiTan

I'paMmaTHka: PasBHTHE HABLIKOB ynoTpebneHus rpaMmaTHuecKoH
CTPYKTYPhl OTHOCHTENILHEIX MPHIATOYHBIX TPEIOKEHHH B yCTHOR H
NUCBMEHHOH peyH,

Aynupopanue: Pa3sBuTHe HABHIKOB H3BIE€YEHHA INIAaBHOH H
BTOpOCTENneHHOH HHpopMaLuu - «OGCyxAeHHE CIIMCKA TOKYIIOK»,
Jlexcuueckue eIHHHLEL NpeaMeThl ObiTa, Pa3sHOBUAHOCTH EMKOCTEH,
Yrenne: PazsutHe ymenuii ananusupopaTs HHGOpMaIHIO - «BpenHas
THIa»,

I'pammarnika: PasBuThe HaBBIKOB YMOTpeGNeHHA IpaMMaTHIECKOH
CTPYKTYPbl MOTANBHOIO rarona Must /mustn’t B yCTHOM H MHCHMEHHOH
peuH,

Aynupopanue: Pa3BUTHE HABhIKOB M3BIICUEHHA MIaBHOH H
BTOPOCTENEHHOH HHpopMaluy «[TonyueHHe NOAaPKOBY,
JlexcHueckHe eTHHHIIBI MIArOJBl C yIpanRiIeHHEM,

/Cp/
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6.2

Tema 6.3. «JleHBrH»

Jlekcuueckue CAHHHOBI: 3KOHOMHKA H YPOBEHL H3HH,
Ayavpopanue: Pa3BUTHE HaBRIKOB H3BIIEUEHHS INTABHOM H
BTOpocTeneHHo#l nHdopmaun - «Kak gena?y,

I'pamMmarkka: Pa3BHTHE HABBIKOB YNIOTPEONEHHA IPAMMAaTHUECKHX
CIPYKTYp OyAyLIEro ¥ npoueniiero BpeMeH B yCTHOH U MHCEMEHHOH
peuH,

Yrenue: Pasputie yMeHuit aHanusuposats uudopmanuio - «Cuna
BOTHY,

AynupoBaHue: Pa3sBUTHE HABRIKOB H3BIEYEHMs [IaBHOMN U
BTOpOCTeneHHo# nHopmauny «Cuiia Bou,

JlexcHueckHe eqUHULBL TIAr0MIb! 110 TEME « ICHBTHY,
Aynuposanue: Pa3BHTHE HaBBIKOB H3RIEYEHHSA MNIaBHOH H
BTOpOCTENeHHo#i HHpopMatuy - «[Ipobnemsl ¢ AeHbIaMH»,
I'pamMaTrka: Pa3BuTHe HaBBIKOB ynoTpebieH s rpaMMaTHyeckot
CTPYKTYPEI HACTOSIIErO BPEMEHH B IPHAATOUHBIX MPEUIOKEHUAX B
YCTHOH H IIHCEMEHHOH peuH,

Jlexcuueckie eUHUIIE: OAHKOBCKAS EKCHKA,

Tema 6.4, «<HMcTopuueckue dakTr»

Jlekcuueckue eAMHULbL: ONTHCAHHE BEYEPHHOK,

Aynuposanue: Pa3BUTHE HABEIKOB H3BNCUEHHS [VIABHON H
BTOpOCTENeHHOH HHGopManuy — «IToxol Ha Be4epUHKY»,
Jlekcuyeckue COHUHHIBI: HCTOPHHECKHE COGB!THH,

Urenue: PasButue yMeHui aHanu3nposath HHbopManuio - «Bokpyr
CBETa»,

I'pammatuka: PasBuTHE HARBIKOB yNOTpeGIeHHA rPaMMaTHUECKHX
CIPYKTYp repyH/us H HHQHHHUTHBA B YCTHOH H MHCEMEHHOH peyH,
Aynuposanue: Pa3sBUTHE HaBRIKOB H3BNEYEHHA TIaBHOH H
BropocTeneHHo# HHdopmauuu «Ocobsle nately,

IToaroTorka noknanos ¢ npesentauueit Microsoft Office /Cp/
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Paspnesn 7. "PaGoThl U THOLI OpraHu3aumii"

7.1

Tema 7.1. «PaboTa»,

Tema 7.2. «Buas! paGoTsi»,

Tema 7.3. «HaGop u BriGop mepcoHanay,

JlexcHuecKHe eIMHHIBI TIO TEMaM,

YTeHue: CTATEH 10 MHPOKOMY K Y3KOMY MPodHII0 ¢ NOCTeNyIOUHM
pedepuporaHneM.

["pammaTuka: ynoTpefneane YCnOBHBIX NpennoxeHuil 1 tuna B yerHOH
H [HCbMEHHOH peyH,

Mp/
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JI1.1J11.2 J11.3
JI1.4 JI1.6]12.1
2.2

7.2

Tema 7.4. «Hapriku B YMEHHAN,

Tema 7.5. « BeILI4TE! U IIPEMHEH Y,

Tema 7.6. «JIronu v paboune MecTan,

Jlexcu4eckHe eAHHHUIIEI 10 TEMAM,

Yrenue: CTaThH 10 IHPOKOMY H Y3KOMY MPOGHIIO C TOCIEAYIOIHM
pedieprpoBaHAeM.

I'pamMmarthka: ynotpeGieHHe YCIOBHBIX NpeniokeHuH 2 THIA B YCTHOH
M MHCbMEHHOH peyH,

Tema 7. 7. «KapsepHas nectHHIa®,

Tema 7.8. «IIpoGrems! Ha paGoTes,

Tema 7.9. «MeHenKephl ¥ HCTIOJTHUTENBHBIE JJHPEKTOPaY,
JlekcHyeckHe eIHHHUIIB 10 TEMAM,

UreHHe: CTATRH 110 WHPOKOMY H Y3KOMY NPodHII0 ¢ NOCIENYIOIIHM
pedepupoBanuem.

I'pammatuka: ynotpeGnende repyHnus H HHGUHHIHBA B yCTHOH H
MHChMEHHOH peyH,

Tema 7.10 «JIuaepsr 0 GH3HEC TTHTAN,

Tema 7.11 «CTpyKTypa M THIEI OPraHH3alumi»,

Jlexkcuyeckrde eIUHHLEI 110 TEMaM,

YreHHe: CTAThH MO IHPOKOMY H Y3KOMY NPOGHITIO C TOCAEAYIOLIHM
pedeprpoBaHreM.

I'paMMmaTHKa: ynoTpedieHHe KOCBEHHOM peyH,

IMoxgroToBka AokianoB ¢ npesexHTaunel Microsoft Office /Cp/
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Paspnen 8. "JxoHomMu4eckasi 6e3onacHoCcTh"




8.1 Tema 8.1. «HTo Takoe DKOHOMHYECKAA BE3011aCHOCTD Y, 2 8 OK-11 JI1.1J11.2 JI1.3
Tema 8.2. «DxoHoMHYeckas 6e30MacHOCTD H MPOLECT ToDaNH3aIHEY; JI1.4 J11.6J12.1
Jlekcuueckye eIHHHIIEI TIO TEMAM, J12.2J12.3
Ytenue: cTaThi MO MHPOKOMY H Y3KOMY NPOGUITIO C HOCHEAYIOIIHM
pedeprpoBaHHeM.

I"pamMmaThka: ynorpebieHue KoCBEHHOH peyH.
Mlp/

8.2 Tema 8.3. «Crpaterus JxoHoMHudecko# GezonmacHocTd B PoccHu»; 2 36 OK-11 JI1.1 J11.2 JI1.3
Tema 8.4. «[IpuopuTeTHEIE HANpaBIeH s DKOHOMHYECKOH JI1.4 J11.5
GesonacHoct B PoccHHy; JI1.6J12.1 J12.2
Jlekcuueckue eMUHHIE] IO TEMAM, J12.4
YTeHHe: CTAThH 110 MIHPOKOMY H Y3KOMY IPOGHIIIO C TOCTeIyI0MIHM
pediepupoBannem.

['pammaruka: ynotpebneHHe CpaBHHTENRHOM CTENEHH B YCTHOM H
[THCBMEHHOH peyH,
Tema 8.5. «DkoHoMuyeckas GezonacHocTs B BenukoOpHTaHuu»;
Tema 8.6. «DxoHOMHUecKas GesomacHocts B CIITA»;
JlexCHYECKHE eIHHHKLIBI IO TEMAaM,
YTeHHe: CTaThH N0 LHPOKOMY H y3KoMY NPOodHIT0 C IOCAEAYIOLIHM
pedepupoBanueM.
I'pamMmaTHKa: ynoTpebneHne cpaBHHTENLHOH CTENeHH B YCTHOH |
NUCEMEHHOHN peun,
Tema 8.7. «DxoHOMHUEecKad Ge30MaCHOCTE MPEANPHATHAY;
Tema 8.8. «TeoperudeckHe NepcneKTHBE DKOHOMHUYECKOH
Ge30macHOCTHY;
JlekcHUECKHEe eMHHLIBI 10 TEMaM,
YreHHe: CTaThbH 110 WIHPOKOMY H Y3KOMY NMPOGHIII0 ¢ NOCHSAYIOLUIHM
pedepHpOBAHHEM.
I'pammaTHKa: ynotTpellieHHE CI0B-CBA30K B YCTHOH H NHCbMEHHOM
peyn.
/Cp/
8.3 /Dx3amen/ 2 9 OK-11 JI1.1J11.2 JI1.3
JI1.4 J11.5
JI1.6J12.1 J12.2
JI2.3J12.4

4. DOHI OIEHOYHbLIX CPEACTB

Crpykrypa H cofepkanue (oI OLIEHOUHBIX CPEACTB AN NPOBeCHHS TeKyLlel 1 TIPOMEKYTOIHOH ATTECTALHH NPECTABIICHb B
[Tpunosxenun 1 k paGoded nporpaMMe AHCLHILIHHBL. .

5. VAEBHO-METOAUYECKOE U HHOOPMAIIMOHHOE OBECHEYEHHUE JUCHHUITLIAHBI

5.1. OcHoBHad JHTepaTypa

ABTOPBI, COCTaBHTENH 3arnaBue H3natensciBo, rof Komuu-so

J.1  |Jannap X., Bonkmu . |BeIXox: KH, 718 CTyAEHTa [B. m.]: Heinle, Cengage 281
Learning, 2010

JI1.2 |Hiorams K., Oranc [I.  |Bemxon: paGouas KH. [b. m.]: Heinle, Cengage 284
Learning, 2011

JI1.3  |Mackynn B. Jlenoras Nexcuka B ee IPHMEHEHHE [B. m.]: Cambridge 143
University Press, 2002

JI1.4 |T'unznana K. M. Bes rpaMMaTika aHTTHACKOTO S3HIKaA C Mockea: Ponus 1 https://biblioclub.ru/inde

yHpaxHeHUsMHU: yaebHoe nocobue

Komnanus, 1999

x.php?
page=book&id=46466
HEOrpaHHYEHHEIH JOCTYII
IS 3aPEruC i PHPOBAHHBIX
nonb3oBaTenci
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ABTODBI, COCTABHTENH 3arnaBue HsnarenscTso, rox Konnu-go
JI1.5 |Carafinaunas E. H., ABrMAcKai 536K yuebnoe nocoGue Poctoe-Ha-[[oHy: https:/biblioclub.ru/inde
Mapreienco E. B. Hzanarenscko- x.php?
nonurpagHuecKri page=book&id=568458
kommexe PI3Y (PUHX), | HeorpaHM4eHHbId nocryn
2017 JUTS 3aPErHCTPUPOBAHHETX
nons3oBarene
JI1.6  |Crowox, E. B. AHPIMACKUH S3BIK NS CIYACHTOB-3KOHOMHCIOB: Omek: M3narenscTeo http://www.iprbookshop.r
yuebHoe nocobue OMITIVY, 2018 u/105279.html

HEeOrpaHUYEHHBIH T0CTYI
JULS 33PErHCTPHPOBAHHBIX

NONK30BATENCH
5.2, lononuuTenpHas aHTEpaTypa
ABTOPHI, COCTABUTENN 3arnasue H3znatenscTBo, rox Konuu-go
Ji2.1  |DOvmepcon T [Tocipoii ceowo GU3HEC-TPAMMATUKY Oxcdopn: Macmillan 213
Heinemann, 2006
J12.2  (Mepdm P. [TpakTHyeckas rpaMMal MKa aHIIHAGKOIO A3RIKA KemOpumx: YHUBEPCHTET, 92
1997
J12.3  |[lepsyxnna C. B. Anrnuiickuit 9361k B Tabnunax u cxemax: nocobue  [Pocros-Ha-Jlony: @enuxe, | htips:/biblioclub.ru/inde
2013 x.php?
page=book&id=256259
HEeOl PAHHYEHHBIR 10CTYTT
LU 3aperHCTPHPORAHHBIX
None30BaTencH
2.4 American Journal of Economics and Control Systems |, 2013 http://www.iprbookshop.r
Management 1/43372.html

HEOTPAHMYEHHBIH JocTyn
JULH 3aPErHCTPHPOBAHHBIX
MONE30BATENCH

5.3 IlpodreccronanbHbie 6a3bl JAHHLIX H HHOPMALIHOHHEIE CIPABOYHBIE CHCTEMBT

KoucyneranT +

Cambridge Dictionary. htips:/dictionary.cambridge.org/ru/

American Journal of Economics and Control Systems Management http://www.sbook.us/ajecsm/index.htm
5.4. llepeueHs NPOrpaMMHOro oGecneyeHus

Microsoft office

5.5. YueGHo-MeTOAHYECKHE MATEPHANbI /15 CTYJACHTOB € OFPAHHYEHHBIMH BO3MOKHOCTSIMH 3M0POBKS
[Tpu HeolGXOZMMOCTH N0 3adBMEHMI0 00YHArOUIEIOCH € OTPAaHMYEHHBIMHU BOIMOKHOCTAMH 3/I0POBBA YueOHO-METOAMYECKHE MaTCpPHAIb]
MpeaoCcTaRnaioTes B opMax, ajanTHPOBAHHEIX K OTPAHMYSHHAM 3/10POBbS M BOCIPUATHS HHGopManuu. [l UL ¢ HAPYIIEHHIMH 3PSHHA: B
dhopme ayauodaiina; B medarHo# GopMe yBenuueHHBIM WpK(pToM. [ MHL ¢ HAPYLIIEHUAMH clyxa: B (opMe 2MeKTPOHHOro JOKYMEHTa; B
nevardoi gopme. [ JHL ¢ HAPYLWIEHUAMH OTIOPHO-ABUTATE/LHOIO alliapata: B GopMe dNeKTPOHHOTO IOKYMEHTa; B nevarHoH dopme.

6. MATEPHAJILHO-TEXHUYECKOE OBECHHEYEHHE JHCHHITJINHBI (MOIY.JIS)

[MomenleHus s NPoReeHNs BCex BUIOB paloT, NPeayCMOTPEHHRIX Y4eGHBIM IITAaHOM, YKOMI/IEKTOBAHE] He00X0UMOH
CTeUHANM3HPOBAHHOM yueOHOH Mebenblo U TeXHHYECKUMH CPEACTBAMU 00yYeHHS.

7. METOJAUYECKHE YKA3SAHUA TJIA OBYUYAIOUUXCSA IO OCBOEHHIO JUCHHUILIJIUHBI (MOAY.JIA)
Metoanyeckie yKalaHns M0 OCBOSHHUIO JHCUMIUTHHEI NpencTannensl B [Ipunosenun 2 k pabodeif mporpaMMe JHCLHIIIHHEL




POHIT ONEHOYHLIX CPEACTB

Mpunoskenne 1

1. Onucanne nokasaTeseii 1 KPHTEPHEB OUEHHBAHNS KOMICTEHLMIT HA PA3IHYNLIX
ITanax ux OPMHPOBAHMS, ONHCAHHE IIKAJ OLEHHBAHHS

1.1 TlokazaTenu ¥ KpUTEPHUH OLIEHWBAHHA KOMIIETEHLMIA:

3VH, cocrasasmouine
KOMNETCHUNIO

Tokazarenu oueHusanuns

]{plﬂ'ﬂp“ll OUEHNBAHIA

Cpencrsa
OUCHIBRHMA

3HAHMA JUNA FEHEPALIAN HOBBIX
naeit;

- BOCNPHHHMATb CMBICNIOBYIO
CTPYKTYPY TEKCTA, BhIACNAT
FNABHYIO I BTOPOCTENEHHYIO
undopmaumio;

- IOTHYECKH BEPHO,
apryMeHTHPOBAHO BLIPAXKATH
CBOM MbICIH B YCTHOI 1
nHeeMeHHol dopme;

= MOHUMATE CMBICH OCHOBHBIX
4ACTel aAuanora M MOHONOra;
-BOCMPOHIBONNTL TEKET MO
KIIO4EBBLIM CNIOBAM WK 1O
UTANY; JARABATE M OTBEYATL HA
BONPOCHI;

- MPHMEHATD JHAHHA
HHOCTPAHHOTO A3bIKA INA
OCYLICCTBACHHA
MENUTIHYHOCTHOTO OBLeHNs,
HUTATE JITEPATYPY W

Th MOy ¥

I{HQOEMSLIHIO;

OK-11: cnocobuocTbio K 1n10BOMY 0 npodh 07 KOMMY! i1H HA OTHOM 13 1IHOCTPAHHBIX A3BIKOD
3nanne: Tepesonnr crosi ¢ Orasno — 84-100 Gannos — Bwn Bonpocu! k sauery:
-(hoHeTHYECKIE, IeKCHYECKIte I | PYCCKOrO HA aHrAuiicknil | NCMONE30BAN CNOBAPHKI 3am4c, 1-16
TPAMMATIYECKHE i ¢ anrmit 0 Ha FPaMMaTHYECKHE CTPYKTYPSI H Bonpocst k
H3YHAEMOrO ITHOCTPAHHOTO PYCCKiii, npasiibHO toreriueckoe odopmnetue atsameny (Gecena
A3bIKA, NOIBOARIOLIME MPOH3HOCHT CNoBa, COOTBETCTBVET NOCTABASHHOI 3ana4e;

JICTIONBIOBATE €O KAK CPEACTBO | MITTAET TEKCTa BONYX Xopowo — 67-83 6annos — ncnonsiopan | MO YETHbIM TeMaM
JUMHOCTHOT KOMMYHMKALIIN, CNoBapHLIE 3aNac, IPAMMATHYECKIE 1-10) Yeruwit

- COMMOKYNBTYPHYIO chepy CTPYKTYpS! It (BOHeTIMecKoe ONPOC: MO KAXKIOMY
POARHOIT CTPaHB! 11 CTPAHBI odiopMAeHIs COOTRETCTBYET pasneny 1-2
HIYUAEMOTO A3bIKE; MOCTABNIEHHO 3anaye, HO NPHCYTCTBYIOT

- OCHOBHBIE 32KOHOMEPHOCTH oumbKi;

BIAUMOMETICTBIS HeNoBeKa 1 Ynosnersoputensro — 50-66 Gannos —

obuiectna; HCTIONB3OBAH OrPAHHHEHHDIH CrOBapHBIT

= NEKCHYECKHE 1 3aMac, rPAMMATHHECKHE CTPYKTYPH! H

TPAMMATIHMECKIE CTPYKTYPSI thoneTieckoe OOPMAEHHE HMEIOT

HIYHAEMOTO fi3bIKa, HeGOMNbIINE HAPYLISHHA.

~MPABIAL HTEHIUS 1L

cnonroobpasoranys; npasuna

odopmnenus yerHoit

MOHOJOrHYECKO] 1t

JIHANOTHYECKOIT pevn,

- He menee 2000 nekenueckux

enuHmL, 13 HIX He Menee 1000

HAKTHBHO

Vmenne: Tlepeponnt Conepikanne nepenano Ges ncxawennn | Bonpocst k

- CHCTEMHO AHANM3NPOBATH XY/IO3KECTBEHHBIC M TEKCT4, TPAMOTHO M CTHAHCTHHECKN Ix3ameny
mihopmansno u Bubupats nyGnunucTiyeckie BEPHO — OTAHYHO; CONEPRAHNE TEHCTA | (nedepipopane,
ofipazosarensusie xonuenuny; | Texcra 13 2000 sxakos nepenaxo YACTHYHO C HCKAKEHHAMIL, NepesoR TekcTos
- NIPHMEHATL METOABI H npucym’rnyt’:T HEMNOHHUMAHNE Pasa 1-10)

CPEACTRA NO3HAHIHA AN KOHCTPYKUHIT 1 HE3HAHME CJIOB —

HHTENNEKTYANLHOTO PASBHTHA, XOPOLLO; TEKCT NEPEneaeH YACTHYHO,

NOBLILIEHNA KYNLTYPHOIO NPHCYTCTBYIOT MHOTOUHCNEHHbIC Hoxnan ¢
YpouHs#, CTHWIHCTHYECKHE W IPAMMATHYECKNE npesexTauuedi no
= JICTIONB3OBATH TEOPETHUCCKHE o1wnGKH ~ YIOBIETBOPHTEABHO Temam: 1-16,

= NEPEBOANTS TEKCTHI
obuerymaniTapHoii
HanpasnensocTy (6es cnosapa);
- COCTABMATD TEKCTH! Hi
MHOCTPAHHOM A3BIKE,

Baanenue

- HABBIKAMMN BSIDAKEHHUA CBOHK
MbICTEIT H MHEHUS B
MENTTHHHOCTHOM obleH it Ha
HHOCTPAHHOM A3bIKE HA
nponsuHyToM yposte (B2);

- HaBbixami myGanuHoi peun,
APTyMEHTaUH, BEICHIA
JICKYCCHI, HABBIKAMI
NHCLMEHHOIT peyi,

- CI’!DCBSﬂM“ Oplsemuposamm B
HeTounHKax uudopma
(xypHanbl, caiiT,
olpasosarenbHble NOPTANL 1
TA)

= OCHOBHBIMIE HABBIKAMIT
M3BAEHEHNR TABHOI
sTopocTeneHHoil nudopmaum;
- HaDBIKAMH TIpHOBpETEHNS,
HCNONBIOBAHNMA it OBHOBACHIA
IyMaHUTAPHBIX, 3HAHMIT,

- HABBIKAM NHCBMEHHOI 1
yeTHOit petH Ha HHOCTPAHHOM
A3LIKE, - HABBIKAMH H3BICHEHHS
Heobxomnmoii nHpopmatnt 3

OPHIHHAILHOIC TCKCTa

CocTannser auHOTALMN K

TEKCTY Ha MHOCTPAHHOM
AlblKE

AHHOTALMA COCTABNEHA Hit
rPaMMaTIHECKH 1 CTHIHCTHYCCKH
BCPHOM MHOCTPAHHOM H3BIKE — OTIHUHO,
AHHOTAUNA COCTARNEHA C HEKOTOPBIMH
TPAMMaTHHECKHMH 3 CTHINCTHYECKIMH
oumbxami — Xopowo. AHHOTAUIS
COCTABNIEHA ¢ HAPYIIEHHEM CTPYKTYPHL, ¢
TPAMMATHYECKHMI 31 CTHIICTIMECKHMI
olHbKaMif - YIORNETBOPITEbHO.

Hoknan ¢
npeaenrauyeli no
Temam: 1-16,
Bonpocst x
IKIAMEHY
(pedrepuposanne,
NEPEsos TeKCTOB
1-10)

1.2 IlIxanel OLEHHBAHMS:

Texymumi KOHTPOJIb YCTIEBAEMOCTH M NMPOMENYTOYHAS aTTecTalus OCYIIECTRIIAETCA B

paMKax HaKONHUTE/bHOH GanieHO-peHTHHrOBOM crcTeMsl B 100-0annsHoil mkane:

50-100 6annos (3auer)

0-49 6annoe (He3auer)

84-100 Hannop (OLEHKA KOTIMIHON)
67-83 Ganna (OLEHKa «XOPOLIOY)
50-66 6annoB (OLEHKA «yIOBIETBOPUTEILHON)
0-49 Gannos (oLEHKA «HEYIOBIETBOPHTENBHOY)




2. TunoBbIe KOHTPOJbHbIE 32JAHNA HIIH HHbIE MATEPHAJIEI, HeobXoAHMBIE ANS
OUEHKH 3HAHMI, YMeHHii, HABBIKOB M (M/IH) ONBITA AesTeNLHOCTH,
XapaKTePH3YIOMNX 3TaMNbl (POPMHPOBAHHSA KOMIIETeHIIMI B Npoliecce 0CBOCHUSA
olpasoBaTelLHOA NPOrpaMmel

Bomnpock! K 324eTY
1. Mos cembs M IpY3b4
2. MarasuHbl ¥ [OKYIIKH
3. Ena u KyXHH MHpPa
4., 3ausTocTh
5. Xo66u u pa3eneueHUs
6. CtpaHsl H ropoaa Mupa
7. 300pOBEE H MEAHLIMHA
8. Tpaucnopt
9. Hayka u npupoaa
10. O6pasosaHue
11. Mecra pa3MelIeHHs
12. TIpasuna seaeHus Gecenpt Mo Tenedony
13. My3bika, HCKYCCTBO, KHUIH.
14. TIpenmeTsl OpiTa
15. JleHsrd
16. Uctopuueckue GaKThl
Kpurepun oleHHBAHMS:
- CrynienTy BoicTaBeTcs «sauer» (100-50 ©anioB), e KOMMYHHKATHBHEIC 3a/la4y
BEITIOJIHEHBI TIOMHOCTBIO, HCMOB30BAHHEI CIIOBAPHBIN 3anac, rpaMMaTHHeckHe

CTPyKTYpBI, oHeTHYEeCKOe ODOPMIICHHE BBICKA3BIBAHHA COOTBETCTRYET NOCTABNEHHOH

3ajiave;
- CryzieHTy BBICTaBIAETCA «He3auer (49-0 6aJIoB), €C/H OTBETHI HE CBA3AHBI C

BOMPOCAMH, HAITHIHE rpyﬁlﬂx omHboK B OTBETE, HEMOHHMAHHUE CYIIHOCTH H3naraéMoro

BOMpoOCa, HEYMEHHE NpUMEHATE 3HaHHA Ha MNpaKTHKE, HEYBEPEHHOCTb H HETOYHOCTE
OTBETOB HA JOMNOMHHUTENbHBIE H HABOAALLHE BOMPOCHI.

Bonpock! K 3K3aMeHY

Pa6ota. Bumsl paboTel.
Ha6op u Beifop nepconana. HaBeiku 1 yMEHHS.
Jhronu 1 pabouvie MecTa. BrIUTaThl ¥ MPEMHUH.
Kapsepras nectHuua. [Ipobiemsl Ha padore.
INpencraenenue 06 3KOHOMUYECKOH HE30NaCHOCTH.
CTpyKTypa H THIIBI OpraHH3alHi.

~ [loKyraTe)d, IPOAABLBL M PHIHOK. PBIHKH H KOHKYPEHTEI.
DkoHOMHYECKas Oe30MacHOCTE B PasHbIX CTpaHax.
Llena. PasmenieHHe NPOIY KIMH.

0. [TpoagiKeHHEe TPOAYKIHH. MHTEPHET K 3J1. KOMMEpLHS.

SVENAVE LN

TekeTsl AJA NepeBoia U pedepHpoBaAHHA
1
WE ARE ALL GLOBAL WORKERS NOW

Thanks to the increasing speed of communications such as phone, fax, e-mail, you
can be an international worker and barely leave your desk. All this international work
requires different skills. “You need to adapt your communication skills to meet the global
challenge”, says Alison Birkett, a director of relocation firm Expat Essentials “A lot of
misunderstandings come about from people using email badly”, she says. “People tend to
send emails without writing “Dear so and so” at the beginning, or personalizing them. This
can seem rude to the recipient if English isn’t his or her first language. We need to adopt a
softer style”. Ms Birkett also recommends that people use their email less and the phone
more. “Speaking to people can be a far more effective way of building a relationship”.

Robert Day, of Farnham Castle International Conference Centre, agrees. “Email and
video conferencing are theoretically so easy that people forget the importance of forging a
direct relationship”, he says. “If you can’t visit your overseas colleagues, talk to them on the
phone and get to know them. You’ll increase your chances of getting replies to your emails”.
Learning a foreign language is no longer a priority since English ‘really is the international
business language’. It’s far less important to learn a foreign language than to use your own
language well, so that people who are not native speakers can understand you. This means
avoiding slang, speaking slowly, and having the patience to listen to foreign colleagues.

“Rather than language classes what we all need is cultural awareness training to help
us to understand business habits of other nationalities”, says Sue Hyde, the business
development manager for Babel language and cultural consultants. A lot of Babel’s business
comes from firms that have merged with or acquired a foreign business. “One firm called
us in because things have become so bad that their Italian business partners had stopped
speaking to them. It was all to do with the way the two nationalities communicated with
each other. The British approach is to stick to a written agreement without a lot of talking.
Southern Europeans take the view that if things move on, there is no point in sticking to a
contract”.

2
HOW TO SELECT THE BEST CANDIDATES —
AND AVOID THE WORST

by Adrian Furnham

Investing thousands of pounds in the recruitment and training of each new graduate
recruit may be just the beginning. Choosing the wrong candi'®*date may leave an
organization paying for years to come.

Few companies will have escaped all of the following failures: people who panic at
the first sign of stress; those with long, impressive qualifications who seem incapable of
learning; a hypochondriacs whose absentee record becomes astonishing; and the unstable
person later discovered to be a thief or worse.

Less dramatic, but just as much a problem, is the is person who simply does not come
up to expectations, who does not quite deliver; who never becomes a high-flyer or even a
steady performer; the employee with a fine future behind them.

The first point to bear in mind at the recruitment stage is that people don't change.
Intelligence levels decline modestly, but change little over their working life. The same is
true of abilities, such as learning languages and handling numbers.

Most people like to think that personality can change, particularly the more negative
features such as anxiety, low esteem, .impulsiveness or a lack of emotional warmth. But
data collected over 50 years gives a clear message: still stable after all these years. Extroverts
become slightly less extroverted: the acutely shy appear a little less so, but the fundamentals



remain much the same. Personal crises can affect the way we cope with things: we might
take up or drop drink, drugs, religion or relaxation techniques, which can have pretty
dramatic effects. Skills can be improved, and new ones introduced, but at rather different
rates. People can be groomed for a job. Just as politicians are carefully repackaged through
dress, hairstyle and speech specialists, so people can be sent on training courses, diplomas
or experimental weekends. But there is a cost to all this which may be more than the price
of the course. Better to select for what you actually see rather than attempt to change it.
From the Financial Times
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MOTIVATING HIGH-CALIBRE STAFF

by Michael Douglas

An organisation's capacity to identify, attract and retain high-quality, high-performing
people who can develop winning strategies has become decisive in ensuring competitive
advantage.

High performers are easier to define than to find. They are people with apparently
limitless energy and enthusiasm, qualities that shine through even on their bad days. They
are full of ideas and get things done quickly and effectively. They inspire others not just by
pep talks but also through the sheer force of their example. Such people can push their
organisations to greater and greater heights.

The problem is that people of this quality are very attractive to rival companies and
are likely to be headhunted. The financial impact of such people leaving is great and includes
the costs of expensive training and lost productivity and inspiration.

However, not all high performers are stolen, some are lost. High performers generally
leave because organisations do not know how to keep them. Too many employers are blind
or indifferent to the agenda of would be high performers, especially those who are young.

Organisations should consider how such people are likely to regard important
motivating factors.

Money remains an important motivator but organisations should not imagine that it
is the only one that matters. In practice, high performers tend to take for granted that they
will get a good financial package. They seek motivation from other sources.

Empowerment is a particularly important motivating force for new talent. A high
performer will seek to feel that he or she 'owns' a project in a creative sense. Wise employers
offer this opportunity.

The challenge of the job is another essential motivator for high performers. Such
people easily become demotivated if they sense that their organisation has little or no real
sense of where it is going.

A platform for self-development should be provided. High performers are very keen
to develop their skills and their curriculum vitae. Offering time for regeneration is another
crucial way for organisations to retain high performers. Work needs to be varied and time
should be available for creative thinking and mastering new skills. The provision of a coach
or mentor signals that the organisation has a commitment to fast-tracking an individual's
development.

Individuals do well in an environment where they can depend on good administrative
support. They will not want to feel that the success they are winning for the organisation is
lost because of the inefficiency of others or by weaknesses in support areas.

Above all, high performers - especially if they are young - want to feel that the
organisation they work for regards them as special. If they find that it is not interested in

them as people but only as high-performing commodities, it will hardly be surprising if their
loyalty is minimal. On the other hand, if an organisation does invest in its people, it is much
more likely to win loyalty from them and to create a community of talent and high
performance that will worry competitors.

From the Financial Times
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THE IMPORTANCE OF EXPORT

Exporters are not a special breed. They include thousands of companies, large and
small, who sell overseas as well as in the home market. Some enter the export field
enthusiastic for overseas business, others are reluctantly drawn into selling abroad in order
to increase turnover. Some look to export markets for much of their turnover, while others
take only the occasional export order.

Whatever reason first brings companies into exporting, most continue as they become
aware of the additional opportunities for expanding their sales, and consequently the
profitability of their business, by selling to customers overseas.

Companies operating in home markets encounter many common problems in selling
their products or services - minimizing costs, achieving the required quality, meeting
delivery dates, collecting payment, and financing the whole operation. When companies
start to export they face similar problems, but with differences that are peculiar to the task
of selling abroad.

The laws, languages and customs of most overseas markets are likely to be unfamiliar,
at the outset, as are particular commercial and technical specifications required by overseas
buyers. The shipment period is often much longer than in domestic contracts and exporters
do not have the same degree of control over the goods they sell, once they are shipped to
their overseas destination. Yet exporters have to ensure prompt and secure payment from
overseas buyers who could be thousands of miles away.

Payments have to be made in a currency foreign either to exporters or to their buyers
or both. Fluctuations in exchange rates are an added hazard, creating uncertainty about the
value exporters finally receive. And overseas governments may apply controls which restrict
buyers' access to any foreign exchange needed to pay exporters.

Special documentation for the movement of goods and the remittance of funds is
necessary in exporting and these documents vary from country to country. Consequently
there are significant differences between selling overseas and selling to the home market.
So while exporters may not be a special breed, they do need to acquire particular skills if
they are to overcome the peculiar problems and greater risks involved.

5
Continental eyes savings in pay cuts

WASHINGTON — Continental Airlines Inc. expects to save about $300 million in
2005 from pay and benefit reductions achieved for most work groups, the air carrier said
yesterday in an update for investors.

In the presentation filed with the Securities and Exchange Commission, Continental
said it expects to achieve roughly $418 million of savings on an annualized basis when the
cuts are fully implemented.

The Houston-based carrier also said that despite continued improvement in revenue
trends, it still expects to record a "significant loss" for 2005, due to record high fuel prices.

Continental said Boeing Co. has agreed to provide backstop financing for the
purchase of some airplanes.



Continental, which has a major hub at Newark Liberty International Airport, recently
announced an order for two new Boeing 777-200ER widebody aircraft to support its
international expansion. The aircraft are scheduled for delivery in the first quarter of 2007.

The company also said it expects its debt principal and capital lease payments for the
third quarter to be around $74 million.

It anticipates ending the third quarter with an unrestricted cash and short-term
investments balance between $1.9 billion and $2 billion, and expects to end 2005 with a
cash balance of about $1.5 billion and capital spending of around $236 million for the year.

Continental expects to contribute roughly $63 million to its pension plans in 2005,
net of pension expense. The amount is based on noncash pension expense of around $241
million and estimated contributions of $304 million.

To date, Continental has contributed $220 million to its pension plans, consisting of
12.1 million shares of ExpressJet stock valued at $130 million during the first half of 2005,
$50 million of cash in the second quarter and an additional $40 million of cash in July, the
filing said.

The company said domestic advanced bookings through mid-October are slightly
ahead of last year at this time, while international advanced bookings are running slightly
behind.

Home News Tribune Online, 10 September 2005
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Remote work could spell doom for your favorite dry cleaner and lunch spot
By Anneken Tappe, CNN Business
New York (CNN Business) Many Americans have been working from home since the
pandemic started. But the shift to remote working could cause massive problems for the
jobs and economy that have long relied on bustling offices and crowded business districts.
The office ecosystem -- the dry-cleaners, convenience stores, salad bars and coffee shops -
- has suffered during the spring shutdown just like every other part of the economy. But
rebounding will be harder for them if their regular customers don't return.
While the economy is on its long road to recovery from the pandemic recession,
improvements are uneven.
For example, industries and jobs directly linked to office administration and upkeep,
including janitorial services and office equipment rentals, are still much lower compared
to pre-pandemic times, said Julia Pollak, a labor economist at ZipRecruiter, citing data from
the Bureau of Labor Statistics.
Employment in administrative and support services was 12.7% lower in July compared to
February, and jobs in parking lots and parking garages were nearly 44% lower over the same
period, she said.
This transition away from office culture also has another facet to it, Pollak told CNN
Business: "A lot of these office-related jobs are held by minority workers," she said.
Black workers, for example, account for 12.3% of America's workforce but make up nearly
30% of security guards, according to 2019 numbers from the BLS. Fewer jobs in these areas
could leave unemployment higher for minority groups.
Even after the pandemic, the formerly office-bound people might continue to work remotely
for at least some days a week as the office as we know it may cease to exist.
"There is plenty of evidence that much of the shift to working from home will be
permanent,” Pollak said.

And as more people stay home, the more the office ecosystem will have to adapt to the loss
of foot traffic. Some businesses may no longer be viable.

"My guess is to say that the job losses that were associated with those businesses have
already been counted," said Simona Mocuta, senior economist at State Street Global
Advisors, referring to people the BLS counts as temporarily laid off, "but the business
failures have not."

Economists expect the pandemic will also have arelocation effect, with
people leaving inner cities for the suburbs because they no longer have to live near their
offices, or moving from larger cities to smaller ones. This, too, will affect the timing of any
recovery.

Another dark cloud ahead: the possibility of management and white collar layoffs in 2021.
Many companies, including Wall Street banks, said they would refrain from laying staffers
off this year due to the pandemic. But as the year draws to an end, layoffs in may lie ahead,
Mocuta said.
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It's getting bleak for out-of-work hotel workers: 'My biggest worry is securing
shelter'
By Vanessa Yurkevich, CNN
Most mornings, Kat Payne calls a family meeting and talks with her children about how --
or if -- they are going to be able to pay their bills each month. It's a routine she began after
she was furloughed from her job as a housekeeper at the Philadelphia Marriott Downtown
in March.
Payne, along with her 27-year-old daughter Kipati and 28-year-old son Afrayu, gather in
their North Philadelphia living room, with the household bills in hand. She reviews the
mortgage payments and her retirement and savings accounts with her children.
"We're going into our fourth month of not paying our mortgage," Payne tells them. "I was
hoping to pass on my retirement savings to you, but it looks like we're not going to have
that. That's gone -- because we're using it to get by."
Payne, 51, a single parent, recently received a letter from Marriott, which she reads out loud
to her children: "We're extending your layoff until December 31, 2020."
The US leisure and hospitality industry lost 7.5 million jobs in April, accounting for half of
all jobs in that sector, according to the Bureau of Labor Statistics. Recovery has been slow,
with only about half of those jobs lost early on in the pandemic added back.
In a new survey by the American Hotel Lodging Association, 74% of US hotels say more
layoffs are coming if the industry doesn't get additional federal assistance.
For months, Congress has been negotiating a new stimulus bill, but Democrats and
Republicans have yet to reach a deal. House Democrats could potentially vote on a pared
down version of their coronavirus stimulus legislation this week, hoping to break the
stalemate that has kept relief from reaching many out-of-work Americans and struggling
businesses. The hotel industry is looking for assistance through a new version of
the Paycheck Protection Program, which would likely be included in the relief bill and
would aim to help businesses to pay staff.
"It's scary because I'm waiting, but there's no guarantee I'm going to come back," said Payne.
Payne has lost not one, but two jobs. Her part-time job as a bartender is also on hold, she
says. Before the pandemic, she was working seven days a week to pay for her new home
and feed her children. Her son Atrayu is autistic and her daughter is his home health aide.




Payne, who has arthritis and a heart condition, is also nervous about getting sick from Covid-
19 and fears the worst. "I'm trying to prepare my daughter -- how to pay the mortgage, how
we pay the bills -- so that she can be the head of the household because my son cannot. I'm
preparing for a death sentence financially, as well as physically," she said.
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Nearly 4 million US jobs have vanished forever
By Matt Egan, CNN Business
New York (CNN Business) There's mounting evidence that the pandemic is dealing a lasting
blow to the American economy, with millions of jobs vanishing forever.
The number of unemployed people classified as permanently losing their old jobs climbed
by 345,000 in September to a seven-year high of 3.8 million, according to seasonally
adjusted numbers from the Bureau of Labor Statistics.
That means that what many initially hoped were furloughs or temporary job losses are
becoming permanent as businesses shut down and cut costs. This closely watched labor
market measure has nearly tripled since sinking to a 19-year low in February, just before the
pandemic erupted in the United States. The surge of permanently unemployed Americans
provides stark evidence of the scarring effects caused by the health crisis.
"It's an ominous sign,” Austan Goolsbee, former economic adviser to President Obama, told
CNN Business in an email.
When Americans are laid off, the Labor Department classifies some as on temporary layoff.
Those layoffs classified as permanent are people who have either just completed a temporary
job or have lost their position for good, meaning the job isn't coming back. The percentage
of unemployed Americans classified as permanently unemployed rose to 35.6% in
September, up from just 11.1% in April. "It's very worrisome — not only for these
individuals, but for what it says about the recovery," said Gus Faucher, chief economist at
PNC.
Pink slips mount at Disney, Goldman Sachs and airlines
The good news is that the United States has rapidly recovered more than half of the jobs lost
during the pandemic. Another 661,000 jobs were added in September as more businesses
reopened and health measures were lifted, the government reported Friday.
The bad news is that the jobs market recovery is losing momentum, as the low-hanging fruit
has already been picked with the initial reopening of the economy.
"The easy part of the labor market recovery is largely behind us now," Brian Coulton, chief
economist at Fitch Ratings, wrote in a note on Friday.
And just in the past few weeks, major companies including Disney (DIS), insurance giant
AliState (ALL) and Raytheon Technologies (RTN) have each announced thousands of
layoffs. Goldman Sachs (GS)is also cutting hundreds of jobs after previously halting
layoffs during the pandemic.
Worse, Thursday marked perhaps the worst day in layoffs in the history of aviation. After
failing to secure more federal relief, American Airlines (AAL) and United
Airlines (UAL) announced plans to cut a total of 32,000 jobs.
"Economic scarring is likely to become more apparent in Q4 as more companies finally start
to throw in the towel, reporting closures and job cuts," Seema Shah, chief strategist at
Principal Global Investors, wrote in a note to clients Friday.
Recovery could take years

Goolsbee, now a professor at the University of Chicago's Booth School of Business, said
the rising number of permanently unemployed Americans paints a troubling picture about
the recovery.
"If we are on path to only be two-thirds recovered," Goolsbee wrote, "and then have millions
of businesses go under and the jobs there be lost forever, we will be years trying to get back
onto the path we were on before." And those permanent job losses will ripple through the
economy. People out of work may hunker down and stop spending. They are at risk of falling
behind on car payments, credit card bills and mortgage payments.
Those risks are magnified by the fact that Congress has so far failed to provide additional
fiscal stimulus — even though the US economy is screaming for it.
"Generous unemployment insurance and benefits have helped keep loan delinquencies low
but," Principal's Shah wrote, "with permanent job losses clearly rising and still no sign of an
additional fiscal stimulus package, the struggles will become more widespread and evident."
The hope is that those now classified as permanently unemployed will eventually get hired
elsewhere. Even though some restaurants, retailers and small businesses have shut down,
new companies are opening each day. But there is a time factor at play because the duration
of unemployment impacts the chances of getting rehired. "The longer you're out of the job
market," said PNC's Faucher, "the more difficult it becomes to find a new one."
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Wall Street is '"doomsday prepping' for the election. It might not be necessary
By Matt Egan, CNN Business
The first presidential debate of 2020 didn't exactly scream "peaceful transfer of power." If
anything, the debate debacle and President Donald Trump's false claims of a "rigged"
election, underscore why investors have been bracing for election-related market
turbulence. The winner may not be known for days or weeks — and even then, the election
could be contested. That's the nightmare scenario Wall Street wants to avoid.
"It was chaos," Kristina Hooper, chief investment strategist at Invesco, said of the debate.
"] walked away from last night thinking there is an even greater chance of a contested
election.”
Many expected a messy debate. It certainly was. "It seems as though a dumpster fire of a
year produced a dumpster fire debate," Ed Mills, Washington policy analyst at Raymond
James, wrote in a note to clients.
Chris Krueger of Cowen Washington Research Group argued that characterization is
charitable. "By definition, dumpster fires are contained," Krueger joked in a client report.
But some wonder if the election pessimism on Wall Street is overdone. The risk of chaos
may already be priced in.
Investors hardly panicked even after a debate that was widely slammed as a national
embarrassment. After initially retreating overnight, the Dow opened solidly higher and was
recently up 350 points, or 1.5%, on hopes of fiscal stimulus.
Keep in mind that markets tend to freak out when they're caught off guard by a shock (like
a pandemic or financial crisis). But nothing here should be a surprise at this point. For
months, futures contracts linked to the VIX volatility index have indicated investors are
buying insurance against market turmoil around the election. Goldman Sachs and
others flagged this phenomenon back in early July.
What could 'catapult markets higher'
If many investors have been bracing for the worst, markets could react quite positively if
the nightmare doesn't arrive. Charlie McElligott, a cross-asset macro strategist at Nomura
Securities, argued in a Tuesday afternoon report that the scenario that is "underpriced" by




volatility markets is "one where this 'extended chaos' scenario does NOT realize." He
pointed to the potential for an earlier-than-expected conclusion to the election or a "large,
clear-cut Biden electoral win."
This risks a situation where all the "doomsday prepping" by investors needs to get rapidly
unwound, McElligott wrote, an outcome that could "catapult markets higher."
That's despite the fact that a Biden win, coupled with the Democrats flipping the Senate,
would cause concern about higher taxes and increased regulation. McElligott said that his
analysis shows the risk of a "'crash-UP' as rather surprisingly more pronounced than 'crash-
DOWN."™
One of the major uncertainties is how long it will take to count the surge of mail-in ballots
that is expected because of the pandemic. Some states don't even begin that process until
Election Day. Others accept mail-in ballots received after Election Day if they are
postmarked by a certain date.
But Mills, the Raymond James analyst, has pointed out that key battlegrounds like Arizona
and North Carolina can count mail-in ballots before Election Day — and those results could
telegraph the winner to markets.
"The outcome may come quicker than the prolonged process that is feared," Mills wrote.
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India’s richest man has raised $3.4 billion for his retail empire in just a few weeks
By Michelle Toh, CNN Business
Hong Kong (CNN Business) Mukesh Ambani is on another serious fundraising spree.
Asia's top billionaire on Thursday scored a major investment for his retail business, boosting
the total raised for Reliance Retail over the past month to about $3.4 billion.
The latest influx of cash — about 62.5 billion rupees ($855 million) from Abu Dhabi's
Mubadala — will give the state investment fund a 1.4% stake in India's biggest retailer.
Reliance has been on a roll. Earlier this year, Ambani raised more than $20 billion in just
four months for his tech firm, Jio Platforms. Half of that was secured in just one month,
demonstrating the executive's aggressive ambitions to develop his Mumbai-based
business into a global tech giant.
Now, Ambani appears to be turning those efforts to another part of his conglomerate. Over
the last few weeks, Reliance Retail has won funding from a suite of marquee investors,
including Silver Lake, KKR, General Atlantic and Mubadala.
Each of them had already poured money into Reliance's tech arm as well, suggesting there
was continued confidence among the group's existing investors.
"We are pleased to deepen our relationship with Reliance Industries through this
investment," Khaldoon Al Mubarak, managing director and CEO of Mubadala, said in a
statement.
Reliance Retail has about 12,000 stores across India and sells everything from smartphones
to groceries to apparel through various eponymous brands, including Reliance Fresh,
Reliance Digital and Reliance Trends. It also partners with third-party brands, including
Burberry, Muji and Pottery Barn.
The company bills itself as "India's fastest growing and most profitable retail business.”
Over the last fiscal year, which ended in March, it brought in about $726 million in profits,
according to a statement from Reliance.
Ambani has been combining his digital and retail clout. Late last year,
Reliance launched JioMart, an e-commerce platform that allows users to buy groceries
online.

Reliance has lofty ambitions for JioMart, which has set a goal of convincing 30 million
small shops to do business on the platform. The new investment will likely be used to help
build up that initiative, as well as to improve its supply chain, according to Kiran Pedada,
assistant professor of marketing at the Indian School of Business.

Under Ambani's leadership, Reliance Industries has grown from an oil and energy company
into a sprawling conglomerate that includes retail shops, a mobile and broadband carrier,
digital platforms and more.

This investment only marks another step in that direction, said Pedada.

"Ten years ago, if you talked about Reliance, people would say, 'oil company," he said.
Now, it's about the tech.

"They are shifting their focus," Pedada added. "They are, in my view, looking at it from a
very long-term perspective. In my view, I think they will be one of the largest omni-channel
retailers ... in the world."

HHCTPYKUMSA 110 BHITIOTHEHHIO:

OK3aMeH NPOXOAMT B ycTHOH (opme. Bpems Ha MOArOTOBKY K OTBETY COCTAaB/seT 30 MHHYT.
Hanee cTynent uutaer (parMeHT Tekcra, nepeson, pedepupyer TekcT u Gecemyer mo Teme,
YKa3aHHOH B Ouiere.

KpHuTepuu oneHHBaHnn:

- OueHKa «oTauuHO» (84-100 GawioB) BICTABNSETCS, €CIM NAHBl MOJIHBIE OTBETHl HA BCE
BOMPOCKI, HCTONIB30BAHHBIH CIOBAPHEIN 3amac, rpaMMaTHIECKHE CTPYKTYPHI H (JOHeTHYeCKoe
oopmileHHe COOTBETCTBYIOT MOCTABICHHOH 3alade; €CNM MEPEROA CHAENAH MOJHOCTRIO C©
COO/MOeHHEM CTHIIA BHICKa3bIBaHHMA, (e3 HApYLICHHA A3BIKOBBIX HOPM; JOMYCKAeTCS OIHA
CymMmapHas oOmuOKa, KpOME HCKKEHHMS CMEBICHR; pe)epHpOBaHHE TEKCTa CHAENaHO 6e3
HCK@KEHHA HH(QOPMAIHH, B pedH OTCYTCTBYIOT MPaMMATHYECKHE, JIEKCHYECKHE U JIOTHYECKHE
OLIHOKH.

- OLICHKA «x0poo» (67-83 Haula) BBICTABIISETCS, €CIH AAHBI HENOJIHbIE OTBETA Ha BCE BOTIPOCHI,
MCTIOJIB30BAHHEIH CIIOBAPHEIH 3amac, rpaMMaTHYECKHe CTPYKTYpBI, (JoHeTHYecKkoe ohopmleHHe
BBICKA3bIBAHHA COOTBETCTBYET NOCTaBJIEHHOMH 3a/aue, HEOObIINE HAPYILISHHS HCMOIb30BAHU
CPEeJICTB JIOTHYECKOH CBA3M; €CITM MEpPEeBOJ CHENaH [OJHOCTEI0 C COOIONEHHEM CTHIA
BBICKa3bIBAHHA, €3 HapylIeHHs A3BIKOBBIX HOPM. JIONYCKAaOTCS [BE MOJHBIE CyMMapHEIE
OHOKH, B T.4. He Gonee OJHOr0 MCK@KESHHS CMBICNA; peepHpOBaHME TEKCTAa CHeNaHo 6Ge3
HCKKeHH HHQOpMAlUHH, B peuM JOMyCKAIOTCA 2 rpaMMaTHuecKkue, 2 [eKCHYECKHe W 2
JIOTHYECKHEe OIIHOKH.

- OLIEHKA «y[OBJIETBOPUTENBHOY (50-66 6aI0B ) BEICTABNAETCA, EC/IM JAHB! HEMOMHBIE OTBETHI
Ha JIBa BOMPOCA, MCIOIB30BaH OPAHHYEHHEIH CIIORAPHEIN 3arac, IPAMMATHYECKHE CTPYKTYpBI
H oHeTHyeckoe OPOPMIIEHHE BLICKA3bIBAHHA HMEIOT He0OJIbIING HAPYILCHHUA; ECIH TEPEBOL
cAenaH aneKBaTHO; NOMYCKATCA 3 MONHBIE CyMMapHble omubku;, pedepHpoBaHHe TekcTa
CHAENaHO C HE3HAYUTENBHBIMH HCKOKEHHAMH MH(OpPMAaLMH, B peud Jomyckalorcs 3-5
rpaMMaTHYECKHE, 3-5 NeKCHYecKHe H 3-4 JIOTHYECKHe OHOKH.

- OLEHKA «HeyOBIEeTROPHTENbHO» (0-49 Oa/ioB) BBICTAB/IAETCH, €CIIM OTBETHI HE CBA3AHEI C
BONpOCAaMH, Hanu4yue rpyObIXx OmMMOOK B OTBETe, HEMOHMMAHHE CYIHOCTH H3NAraeMoro
BOTIPOCA, HEYMEHHE MPUMEHATE 3HAHUA Ha MPAKTUKE, HEYBEPEHHOCTh H HETOYHOCTh OTBETOB HA
JOMOJIHHTE/IEHBIE W HABOAAIIME BOMPOCH, €CNH MepeBo] pedepupOBaHHE TEKCTa He
COOTBETCTBYET TPEOOBAHMAM, YCTAHOBIIEHHBIX [ OLEHKH yIOBJIETBOPHTENBHON.



YcTHblii onpoc

1 kype

Pazgen 1
1. JlekcHueckue eOHHMUBLI MO TeMaM: «JIMCKPUITHBHEIE TIPUIATATENBHBIE, XapaKTepHCTHKH
mozel», «Opexcna, npeamersl Obrta»; «Pectopanel u xade», «Epaw, «Paborta»n, mpasmia
cnoBooOpasosanya aOCTPAKTHBIX CYLIECTBHTENBHBIX OT riaronor; «Xo66u, mecta, omexna,
BHJIBI CIIOPTaY»; CI0BOOOpA30BaHKE CYIECTBHTENBHEIX OT NpHaraTe/bHblx; « KnuMaTuueckue
M reorpa()MuecKME XapaKTEPHCTHKID); aKTHBHEIE IJIArofisl [y OBITOBOro  OOGUIEHHS;
«3aboseBanya M TMPOOJIEMBEI CO 37I0POBLEMY», CIOBOOOPAZOBAHME NpHIAraTeNsHbIX, «Mecta B
ropome», «TpaHcmopt»; «Hayka, npupoma, sxuBorsie»; «lllkona ® yHHBEPCHTET»,
«Komnbtorepel 1 Mureprer»; «CTyneHTEI M YHTENA»; FOCTHHMYHAS JIEKCHKA; Tee)OHHEIE
KIHMIIE;  CJAOBOODpa3OBaHME  HEraTHRHBIX — TpunarartelbHEIX;  «KHHICH,  HMCKYCCTBOR;
(dopMHUpOBaHNE CHOXHEIX CYNIECTBUTENBHBIX; NPEAMETH ObITa; IVIarojibl ¢ YNpaBieHHeM;
«DKOHOMUKA U YPOBEHE JKHIHIY; «JIeHbIH»; OMHCaHNEe BEYEPHHOK, HCTOPHYECKHE CODBITHS.

Paznen 2
2. Tlpasuna GOpPMHPOBAHHS BONPOCOB; TpPaBMIA YNOTPeOIeHHs rPAMMATHYECKOH CTPYKTYpSI
HACTOALIEro TMPOCTOTO BPEMEHH, MPOLIEAUIEr0 MPOCTOr0 BpPEMEHH B aKTHBHOM H
CTPazaTeNbHOM 3&JI0re; MpaBuia ynoTpebieHna rpaMMaTHueckoil CTPYKTYPEl CPaBHHTEIBHON
CTENECHH NPHIIATaTeIbHAIX; CTPYKTYPHI HACTOSLIETO COBEPIIEHHOTO BpEMeHH, ynoTpebnenus
rpaMMaTHYECKOH CTPYKTYphl too/not...enough; mnpasmna wWcnonb3oBaHHs ocoOeHHOCTEH
rpamMmaTiueckux cTpyktyp «Ilpeanoskenue, npocsba, paspelreHHey; NpaBuia yrnoTpedieHus
rpaMMAaTHYECKOH CTPYKTYP HACTOAMIErO NPOCTOrO M HACTOSLIETO MPOHOJDKEHHOO BPEMEH;
yHoTpebiIeHus rpaMMaTHYECKOH CTPYKTYp HACTOALIEro NPOA0IKEHHOr0 M Oy IyIIEro IpoCToro
B 3HA4YCHHH IUIAHOB M INOXKENaHHH; CTPYKTYphl MOIANBHOrQ rmarona «might», HacTosmiero
NPOJOJLKEHHOTO BpeMeHu , be going to+verb; rpammarndeckoil cTpykTypHl NpeBOCXOIHOM
CTENeHH IpHIArare/bHeIX; CTPYKTYP MOAaIbHBIX riaronoe have to, don’t have, can,;
ynotpelbiieHus rpaMMaTHYECKOH CTPYKTYpBl Oymyuiero BpeMeHH; MOZANIBHEIX TIJaroJoB,
Beipakaromx coseT should, ought to, why don’t you; nopenuTENBHEIX NpeLIOKEHHIL;
IOBE/IMTE/BHEIX NPEMIOKCHNH; apTHKIA H HEHCHYMCIIAEMBIX CYILIECTBHTENBHBIX; NpaBHIa
dopmupoBanus ¥ ynoTpebiieHus rpaMMATHYECKHX CTPYKTYP TPOINEIIEr0 COBEPIIEHHOro
BpEMEHH M KOCBEHHOH peyH; YCIOBHBIX MpeutoseHuii 1 W 2 THIOB; CTPYKTYpP MOIABHEIX
rnaronoe had to /could; crpykrypsl kocBeHHOi peum; CTpyKTyphl used to; CTpyKTYypI
HaCTOAILEr0  COBEPIUEHHOIO MNPOAOMKEHHOTO  BPEMEHH; CIPYKTYPhl  OTHOCHTENBHBIX
NpHIATOYHBIX MPEIOMKEHHH; CTPYKTYphl MojanbHoro rmaroma Must /mustn’t; crpyktyp
Oymywiero W mnpoLIENIEero BPEMEH; CTPYKTYpbl HACTOSINErO BPEMEHH B IPHAATOYHBIX
TPeUIOKEHUAX; CTPYKTYp FEPYHIMA B HHQHHHTHBA.

2 Kype

Paznenl
L. Jlexcuyeckne emuHMUB mo temam «Pafortan, «Bumel pabotey, «HaGop u BEIGOp
nepconanay, «HaBelkM M ymeHus», «Beimmatel W npemun», «Jlromm W paboume mecTay,
«Kaprepras nectHuuay, «[1pobnemel Ha paboten, «[IoOHATHE IKOHOMHUECKOH GE30MaCHOCTHY,
«[nobanusauus ¥ 3KOHOMHUUecKas Oe3onacHOCTE», «CTpaTeruy pasBHTHA DKOHOMMUECKOH
GesonacHOCTHY; «OKOHOMHUYECKad Oe30MacHOCTE B pasHEIX CTpaHaxy, «DKOHOMHYeCKasd
GesonacHoCTs Ha npeanpuatHaxy», «llpoxykuus u 6penns», «IlepcnekTHRE DKOHOMHYECKO
6esonacHocTH».

Pasnen2
2. I1pasuna popMUpOBanus ¥ ynotpediaeHns HHGUHATHBA, FEPYHIMS U IPUYACTHS.

HHCTpyKIHSA 10 BBINOJHEHNIO

YCTHBI ONpoc NPOBOMKMTCA A1 KOHTPOIsA CaMOCTOATENBHON paboTel crynenTa 1 pas 3a Kypc.
IIpenonararens 3anaet 7 BONPOCOR M3 Pa3ENoB M0 BeIGOPY. B Bpems yCTHOTO OMpoca CTYNeHT
JOMKEH OTBETHTH HA BCE BOMPOCH! NpenoaaBaress 1o Teme. Bpems orsera cocrapnser 10-15
MHHYT.

MakcHManBpHOE KOIHMYECTBO HaIoB, KOTOPOE CTYAEHT MOXKET HaGpaTh 3a ofuH oTReT — 70,

Kpurepnu oueHnBaHus:

- CTY[EHTY BBICTABIIAETCS MaKCHManbHEIH Oamn — 70, ecmu pacckas OBUT MOJIHBIM, TIPABHIIBHO
NOCTPOCHEl TpaMMaTHYeCKHE CTPYKTYphl M (oHeTHHeckoe O¢OpMIEHHE COOTBETCTRYIOT
TOCTABNEHHOH 3a/1aye, JOMYCKAETC OTHA CyMMapHas ommnbka, KpoMe MCKKEHH CMBICIIA;
- CTYAEHTY BBICTaBIseTCA 55-69 Gamnos, ecnu paccka3 GBUT HENOJHEIM, TpaMMaTHYecKHe
CTPYKTYpEI, (hoHeTHueckoe oopMIIeHHE BBICKA3bIBAHMSA COOTBETCTEYET MOCTABIEHHOM 2a/aue,
JoTycKaeTcs HeOOoMbLIoe HapyIeHHe HCTIOB30BAHHS CPE/ICTB JIOTHYECKO# CBA3H, IOMYCKAIOTCH
2 rpaMmaTHyuecKue, 2 NeKCHYeCKHe OIHOKH;
- CTyneHTy Bbictaensercs 20-54 Gannmom, eciu ObUI [AaH HEMONHBIH OTBET Ha [Ba BOMPOCA,
rpaMMaTHYECKHE CTPYKTYPHI M (JOHETHUECKOE O(OpMIICHHE BRICKA3LIBAHMS MMEIOT HeDOIbIIHE
HAPYUIEHHS, AOTYCKAIOTCA 3 MOMHBIE CYMMAPHEIC OLIHOKH;
- crynenty BoicTaBnserca 0-19 Gana, €citi OTBETHI HE CBS3aHBI C BONPOCAMH, HAIMYKE IPyGhIX
OWHGOK B OTBETE, HEMOHMMAHHE CYIHOCTH H3NAaraeMOro BOMPOCA, HEYMEHHe MpPHMEHATH
3HAHHUA Ha NTPaKTHKE.

Tembl J0KTAT0B ¢ MPE3eHTALHEH,

1 kype

I8 [lomyapHBIE MECTa OTABIXA.
Z. HanuonaneHele npeanoyTeHus.
3. HeoObrynbte X066 Mupa.
4. [Nonynapusauus 3n0poBoro o0pasa KU3HH.
3 ITpobneMs! OKpYKaIOIIEro MUpa.
6. Paznosuanoct CMH.
7 BnuaHHe TeXHOIOTHii.
8. Cucrema obpasopanms B Poccun H 3a pyGeskom.
2 Kype
9. Cameie BocTpeOOBaHHEIE MPOGECCHH B MEpe
10. OcobennocTu GoHIa ONIATE TPYAa B Pa3HBIX CTPaHax
11. OpPUIIAHCEPCTBO KaK HOBaA lopMa TPYHOBOH 3aHATOCTH
12. JlenoBo# 3THKET — HeOOXOAMMOCTE
13. IT- TexHonoruu u GuzHec
14. Pa3HoBHAHOCTH KOMOaHUH H GH3Heca
15. Pexnama- qBuraTens nporpecca

16. JInaHbIe pHHAHCH

Kputepnu onesusanus: CTyIEHT FOTOBUT 2 I0KIAJA B TeYEHHE KYPCa.



Makcumanbroe konuuectso 6anos, KOTOpBIE MOXKET 3apaboTaTh cTynenT - 30, 3a Kavimblit
noknan 1o 15 Gannoe.

- CTYHACHTY BBICTABJIACTCA MaKCHMANBHOE KONMHYECTBO BAJLIOB - 15, ecnu manokeHHBI
Matepuail (akTHYECKH BEpEH, MPUCYTCTBYET HATHUIE TyGOKHX MCYEPHEIBAIOLIHX 3HAHHMI
110 IOATOTOBJIEHHOMY BOTIPOCY, B TOM YHCTe OBIIHpHBIE 3HAHMS B LIEJIOM TI0 THCLIUIIIHHE;
TPamMOTHOE M JIOTHYECKH CTPOHHOE W3IIOIKEHHE MaTepuana, IMPOKOE MCIONB30BAHNE He
TOJIBKO OCHOBHOM, HO M IOTIONHUTENBHOMH JIATEPATYPHI;

- CTYAeHTY BBICTaBisieTcs 10-14 6aiuioB — eciu ManosxeHHBIH MaTepHan BEPEH, HaIHYyHe
TIOJIHBIX 3HanMi B oOGBeMe mpoiifieHHoH TporpamMmsr mo TIOZITOTOBJICHHOMY  BOIIPOCY;
TPaMOTHOE M JIOTHYECKH CTPOMHOE M3NOKEHHE MaTepuana, WHPOKOe MCITOIL30BAHNE
OCHOBHOM JIMTEPATYpHI;

- CTYACHTY BBICTABIACTCH 6-9 GaIOB — ecny H3M0MKEHHLIH MaTepuan BepeH, Hajau4ue
TBEPIBIX 3HAHHWH B oOBeMe mpoiimeHHOMH NpOTPaMMEI IO MOATOTOBJIEHHOMY BOIPOCY;
M3NIOKCHHE  MaTepHana ¢  OTAETBHBIMH  OmMOKaMH, YBEPEHHO  HCMpPAaBIEHHBIMH
HCIMONB30BAHKE OCHOBHOM JTHTEpPATYpEL;

- CTYACHTY BBICTaBIACTCA MeHee 0-5 6amios — ecnu paora He cRsizana ¢ BEIOpaHHOH TeMOii,
Ha/IM4He rpyOBIX OIMGOK, HETOHMMAHKE CYIIHOCTH HATAraeMOro BOTIpOCa.

3. MeToauyeckue MaTepHanbl, onpesesiome NpoueAypbI OUeHHBAHNS 3HAHMIA,
YMEHHUIi, HABBIKOB M (WJIH) ONBITA AEATEILHOCTH, XAPAKTePU3YIOLIMX 3TANBI
(dopmupoBanus KoMNeTeHIMI

Tlpouenypsl OLEHMBAHMA BKIIOHAIOT B cebs TEKYIHH KOHTPONE M IPOMENCYTOUHYIO
aTTeCTaIHIo.

TEKylllHi'i KOHTPOJIb YCIEBAaEMOCTH MPOBOAMTCA C HCIIONB30BAHHUEM OLEHOYHBIX CPEICTR,
NPEACTABNIEHHBIX B I1.2 aHHOrO TIPHITOMEHHA. PCSYJIBT&TBI TEKYILEro KOHTPONA JOBOAATCH
A0 CBEAEHUA CTYIEHTOB 1O NMPOMEXKYTOUHOMH aTTeCTalluH.

IIpomexyTounas aTTecTaums NPOBOIUTCH B (bopme 3auer u 3x3amena.

3a4eT NpoBOAMTCA MO OKOHYAHHIO TEOPETHYECKOro 00YYEHHA 10 HaYana 3K3aMeHalHOHHOH
CECCHH B NMHCBMEHHOM BHJE. DK3aMeH NpPOBOIHICS IO PACTHCAHUIO TIPOMEKYTOYHOM
arrecTaunn B ycTHOH ¢opme. Komudectso Bompocos B 9K3aMEHALHOHHOM 3alaHHH — 2,
(ycTuerit Bonpoc u pedepuposanue Texcra) ITporepka orBeToB M 06 BABNEHHE PE3yILTaTOB
TIPOM3BOZMTCA B IEHb OK3aMeHa. Pe3yNbTarsl aTTecTauuy 3aHOCATCS B JK3aMEHAUMOHHYIO
BEAOMOCTb M 3a4ETHYK) KHIDKKY CTymeHta, CTymeHThHl, He TIPOLUEAIIHE [IPOMENCYTOUHYEO
aTTECTAlMIO 1O rpadMKy CECCHH, JOJBKHEI JIMKBHIHPOBATh  33MOJKEHHOCTh B
YCTaHOBJIEHHOM IOpSZKe.



MakcuManbHOE KOJIMIECTBO GANIOR, KOTOPbIE MOKET 3apaboTarh cTyaeHT - 30, 3a
Kaxabli goknan no 15 Gamios.

KpuTepuu oueHMBAHHS:

- CTYZEHTY BBICTABJ/IAETCH MAKCHMANbHOE KONMUECTRO GANIOB - 15, eCii H3JTOKEeHHDIH
marepuan GaKTHIECKH BePEH, NPHCYTCTBYET HalMYKe NTy0OKHX HCHEepPIIbIBAIOIINX
3HAHWIA [0 NOAFOTOBIEHHOMY BOMPOCY, B TOM YHCJIE ODIIUPHLIE 3HAHMS B LIEJIOM M0
JMCLMTITMHE; TPaMOTHOE H JIOTHYECKH CTPOHHOE H3NOIKeHHe MaTephana, lHpoKoe
MCII0/Ib30BAaHKE HE TOJIBLKO OCHOBHOM, HO M IOTIONIHHTENBLHON INTEpaTyphl;

- crynenty Beicragmgercs 10-14 Gawiop — eCnv M3NOXKEHHBIH MarepHan BepeH,
HAanMYHe NONHLIX 3HAHWHM B o6bemMe NpoHACHHOH MporpaMMel Mo MOJArOTOBJIEHHOMY
BOMPOCY; IPaMOTHOE M JIOPMYECKH CTPOHHOE H3NONKEHWe MaTepuana, WIHPOKOe
MCIOJIL30BaHHE OCHOBHOM JIMTEPATYPBI;

- cTyneHTy BhICTaBnsercst 6-9 6ansoe — ecM U3JN0XKEHHLIH MaTepuan BepeH, HalH4ue
TREpABIX 3HaHWH B 06BeMe NpOHNEHHOH NporpaMMel Mo NOJArOTOBIEHHOMY BONPOCY;
M3NIOJKEHHE Marepuana C OTACNbHBIMA OWMOKAMH, YBEPEHHO HCHPABNEHHBLIMH
MCMOLE30BaHNHe OCHOBHOM TMTEPATYPbl;

- CTyAenTy BhicTaBnseTca Menee 0-5 Gannos — ecnu paboTa He CEsizaHa ¢ BHIOPaHHO#H
TemMoH, nanuiue rpydbIx OHOOK, HENOHWMAHUE CYLIIHOCTH M3J1araeMoro Bompoca.

3. MetoiyecKue MATEPHAIIBI, ONpe/IeNs ol He POLEAYPLI 0LUeHHBAHUS 3HAHUI,
YMEeHHi1, HABBLIKOB M (HJIH) ONLITA AeATeIbHOCTH, XAPAKTEPH3YIOUHX ITaNbI
(opMuUpOBAHHA KOMIIETCHUHI

[Mpouenypsl OLUEHHBAHMS BIJIOUAOT B Cesl TEKYLIHH KOHTPONL M NPOMEXYTOUHYIO

aTrecTaluio.

Texymuii KOHTPOJIB YCMEBAGMOCTH MPOBOJMTCS C MCHONB30BAHHEM OLEHOUHBIX
CPENCTB, NpEACTaBICHHBIX B M.2 JAHHOTO MNPWIOKEHWs. PesynbTarsl TEKyllero
KOHTPOJIA [JOBOSTCA J10 CBENEHHA CTY/IEHTOB [0 NPOMEXKYTOUHOH aTTeCTalluH.

[MpoMeKyTOUHASL ATTECTAIMA NPOBOAWTCH B (JOPME 3aYeT U IK3AMCHA.

3a4eT mNpOBOLMTCA 1O OKOHYAHWIO TeopeTHueckoro oO0y4yeHWs 10 Hadana
3K3aMEHALIHOHHOM CECCHH.

DK3ameH NPOBOAMTCA MO PaclMCAHMIO MPOMEXKYTOUHOH aTTeCTaUMd B YCTHOMH
dopme. KonnuecTso BONPOCOB B IK3aMEHAUMOHHOM 3aaHku — 2. [TpoBepka OTBETOB
¥ 0GLABIEHNE PE3YJILTATOB NPOHU3BOMTCA B IeHb 3K3ameHa. Pe3ysIbTarhl aTTecTaluuu
3aHOCATCA B K3aMEHALMOHHYIO BEIOMOCTD W 3a4eTHYIO KHWKKY cTyaenTa. CTyneHTsl,
He mpollenuMe MPOMEXKYTOUHYIO aTTECTALMIO MO TrpaduKy CECCHM, JIOIDKHBI
JIMKBYMPOBATh 3a0JDKEHHOCTh B YCTAHOB/ICHHOM NOPAIKE.



Ipunoxenne 2
METOAUYECKHE YKA3AHHWA MO OCBOEHHUTIO JHCUMITIIHHBI

YuebHBIM IUIAHOM NIPEyCMOTPEHE] CIe/lyIOIHE BHABI 3aHATHI:

- MPAaKTHYECKHE 3aHATHUSL.

B x0/1e NpakTHYECKUX 3aHATHH yrnyOnsaioTCs W 3aKpeIUIA0TCsA 3HAHUS CTYIEHTOB 110 pALy
BOIIPOCOB, Pa3BHUBAIOTCA HABBIKM YCTHOIH M MHCEMEHHOM peyl Ha HHOCTPAHHOM A3BIKE.
[Tpu NOArOTOBKE K NPAaKTHYECKUM 3aHATHAM KayKIbli CTYAEHT JOJDKEH:

— U3YUHMTE PEKOMEHIOBAHHYIO YueOHYIO JIMTEPATYPY;

— MOArOTOBHTE OTBETHI HA BCE BONPOCH! 110 H3YYaeMOoii TEME;

[To cOrNAacoBaHHIO C MpPEnojaBarTeNieM CTYUEHT MOKET IOATOTOBHTL JOKIad ¢
npe3eHTallMel 1Mo Teme 3aHATHA. B npouecce MOArOTOBKHM K NPAKTHYECKHM 3AHATHAM
CTYAEHTHI MOTYT BOCNOJIE30BATECSA KOHCYILTALMAME MPENOAaBaTEes.

Bonpockl, HE PacCMOTPEHHBIE HA TPAKTHUECKMX 3aAHATHAX, HO/BKHBI OBITE HM3YUEHBI
CTYyIEHTaMH B XOIe caMocTosTenbHoM paboTel. KoHTpone camocTosTensHoli paboTsl
CTYIEHTOB Haj y4ebHOM nporpaMmoii Kypca OCYILECTEIASTCA B XOAE 3aHATHH METoaoM
yCTHOTO ompoca. B xone camocrosTenbHoH padoThl KakIplii CTYNEHT o00s3aH
NpPOYMTaTE OCHOBHYIO M TIO BO3MOKHOCTH OOMNOJNHHUTENBHY) JIHTEPaTypy IIo
M3yyaeMOH TeMe, BBINMCATh OMpENeNeHUs OCHOBHBLIX INOHATHH; 3aKOHCIIEKTHPOBAThH
OCHOBHOE COJEPIKAHHE; BBITHCATH KJIIOYEBLIE CJIOBA; BHIMOJHHUTD 3aaHHA-OPHEHTHPB! B
NpoLECcce YTEHHS PEKOMEHIYeMOTo MaTepHana, NpoaHalM3HpoBaTh pPe3eHTALMOHHbIH
MaTepHaln, OCYIIecTBMTh 0000ImIeHHe, CPaBHHMTE C paHEe H3YUEHHBIM MaTepHanom,
BBIIEIUTE HOBOE.

[Npu peanu3auuy pasiuYHBIX BUIOB yueOHOIT paboThl HCIONB3YIOTCs pasHooOpasHble (B
T.4. HHTEPAKTHBHBIE) METOB! 0GYUEHMS, B YACTHOCTH:

- MHTEPaKTHUBHAN JOCKA JUISl MOATOTOBKM M IPOBEAEHUS NPAKTHYECKUX 3aHATH.

IoaroroBKa JOKIAAA ¢ MPe3ecHTALHEH

Omuoit w3 (opM CaMOCTOATENBHON [EATeNEHOCTH CTYAEHTA SBISETCS HalHcaHue
JIOKNanoB. BeInonHeH#ne TakuX BUIOB paboT cnocobCTByeT (JOPMHPOBAHHIO ¥ CTYAEHTA
HABBIKOB CAMOCTOATENBHOH Hay4HOH NeATeNbHOCTH, MOBBILIEHHIO Er0 TEOPETHYECKO 1
npo)eccHOHAIBHOMN NOAIOTOBKH, JIydLIeMY YCBOESHHIO YueOHOro MaTepHana.

TemBl [OOKJIANOB OMNPENENSIOTCS TNpenojaBaTeNieM B COOTBETCTBHM C IporpaMMmoi
MCHIHITHHEL KOHKpeTH3a1|s TeMBl MOKET OBITE CHENaHa CTYAEHTOM CaMOCTOSTEIIBHO.
CrienyeT akuUeHTHpOBAaTh BHHMAHHE CTYAEHTOB Ha TOM, YTO (OPMYJHPOBKA TEMBI
(na3panuA) paboThl NODKHA OBITH:

= scHoit mo dopme (me copmepxars HeymoOoumTaeMblX M (pa3 JBOHHOro
TOJIKOBaHHKA);

= COMIEpIKaTh KIIOYEBbIE CJIOBA, KOTOPEIE PEMPEe3eHTHPYIOT HCCNEN0BATENLCKYIO
pabory;
= OBITE KOHKPETHOH (He COJep)kaTh HEOMpEeJENCHHBIX CIIOB (HEKOTOPEIEY,
«ocobsle» H T.1.);

= cofepikath B cebe NelicTBHTENBHYIO 3a1a4y;

= OBITE KOMIAKTHOH.

Bribpas Temy, Heo0XomumMo mnomobpark COOTBETCTBYIOIMIT HH(OpPMaLMOHHBIH,
CTaTHCTHYECKHI MaTepHan M MpPOBECTH €ro npeasapuTenbHbi aHanus. K Haubonee

JOCTYMHBIM HCTOYHMKAM JTHTEPATYphl OTHOCATCA (OHABI GMONMOTEKH, & TAKIKE MOLYT
HCIIONIB30BATHCS JIIEKTPOHHEIE HCTOUHHKM HHGOpMaLMH (B TOM umcne i MHTepHET).
BaskHbIM TpeGOBaHHEM, MPeIbABIAEMBIM K HAITHCAHUIO TOKIIAN0B HA aHITIMICKOM SI3bIKE,
SBNIAETCS TPAMOTHOCTH, CTHIMCTHYECKas aJeKBaTHOCTB, CONEPHKATENBHOCTH (MOJHOTA
OTpPaYKEHHS U PACKPEITHS TEMBL).

Joxnan OOIDKEH BKIIOYATH TAKOH 3NMEMEHT Kak BEIBOJBL, MOJTYYEHHBIE CTYINEHTOM B
peaynbTare paboThl ¢ HCTOYHHKAMH HH(OPMALMH.

Joknasl NpeAcTaBiAOTCs CTPOro B ONpesieneHHoe rpad koM yuebHoro mpouecca Bpems
M MX BBINOJHEHHE ABJAETCA 0043aTENbHBIM YCIOBHEM TS JOTYCKa K IPOMEIKYTOUHOMY
KOHTPOIIIO.

[Mpesenrauus (B Power Point) npencrasnser cobol myGmuuHoe BHICTYIUIEHHE Ha
MHOCTPaHHOM A3BIKE, OPHEHTHPOBAaHHOE Ha O3HaKoMIeHHe, YOeKIeHHE clymaTenei mno
ompeneneHHoil  Teme-pobneme.  OGecneuuBaeT — BH3YallbHO-KOMMYHHKATHBHYIO
MOMJIEKKY ~ YCTHOTO  BBICTYIUIeHHsA, cmocoGerByeT ero  3(QeKTHBHOCTH |
pe3ynbTaTHBHOCTH.

KauectBeHHas MpPe3eHTALMA 3aBHCHT OT CIEAYIOIIMX NapaMeTpoB:

= [TOCTAHOBKH TEMBI, LIEMH M [/1aHA BEICTYIIEHHS;

= ompeleneHHs NPONO/DKUTEILHOCTH NPe/ICTaBIEH s MaTepHaa;

- yuerta ocobeHHOCTEel ayUTOpHH, aJpecHOCTH MaTepHala;

= MHTEPAKTUBHBIX [JEHCTBHH BhICTYHAOLWIero (BIIIOYEHHE B 0obcy:KkaeHHEe
clylaTenei);

= MaHephl TMPeACTaBIeHHs Npe3eHTauuK: coOIOICHHe 3PUTENIBHOr0 KOHTAKTa ¢
ayINTOPHEH, BEIPa3UTENbHOCT, JKECTHKY AN, TEIOABUIKEHHS;

= HANMYMA WIUTIOCTpauMil (He Neperpy:Kamlux H3obpaxaeMoe Ha 3KpaHe),
KITIOUEBLIX CJIOB,

= HYy:KHOro noabopa LBETOBOH raMMbl;

- HCTOJIb30BAHMS YKA3KH.

[Tpenonararens NOMKEH PEKOMEHAOBATE CTYICHTaM

- HE YMTaTh HAMMCAHHOE Ha 3KpaHe;

= 0053aTeNnsHO0 HEOOHOKPATHO OCYIIECTBUTE NPE/ICTABIICHHE NIPE3EHTALMH I0Ma;
= npeaycMOTpeTs MNpoONeMHbIe, CHOXKHBIE U1 NOHMMaHMA (parMeHTel H
NIPOKOMMEHTHPOBATE HX;

- NIPEeIBHIETE BO3MOKHBIE BOTIPOCHI, KOTOPEIE MOTYT OBITh 3a[aHBbl 110 XOmy H B
pe3ynbTare NPeabABIEHUA NPEe3eHTalHH.



AOCTYIHBIM HCTOYHUKAM JMTEPATypPbl OTHOCATCA (OHIBI GMOIHOTEKH, @ TAKKE MOTYT
HCTIONL30BATECA JJICKTPOHHBIE HCTOUHHKH HH(pOpPMauWH (B ToM 4Kcre u HuTeprer).
BaxibiM TpeGoBaHHeM, NPEABABAAEMBIM K HATTHCAHHIO 1OKIAZIOB HA AHMTHICKOM A3BIKE,
ABIIAETCA [PAMOTHOCTD, CTHIMCTHYECKAS AJIEKBATHOCTh, CONEPKATENBHOCTH (MOJHOTA
OTPKEHHA M PACKDPBITHA TEMEI).

Jloknaj 0/KEH BIUTIOHATh TAKOH BNIEMEHT Kak BBIBO/BI, MOJy4EHHBbIE CTYIEHTOM B
pe3yapTare paboThl ¢ HCTOYHHKAMH HH(OPMAIHH.

Hlowiasl Mpe/ICTaBIAIOTCA CTPOro B ONpeeneHHoe rpadukoM y4ebHoro npouecca BpeMs
H HX BBITIONHEHHE ABNACTCS 00A3aTeIBHEIM YCIOBHEM JUIA JIOTYCKA K [POMEKYTOUHOMY
KOHTPOJIIO.

Ilpesentanna (8 Power Point) npencrasmser coGoii nyONMYHOE BRICTYIUIEHHE Ha
HHOCTPaHHOM A3bIKE, OPHEHTHPOBAHHOE HA O3HAKOMIICHHE, yOexkAeHHe CITyIaTeNed mo
onpeneneHHOH  Teme-npobneme.  Ob6ecneuusaer BH3YaJIbHO-KOMMYHHKATHBHYIO
NOMIEPHKKY ~ YCTHOTO  BBICTYTICHHA, crocoGeTByeT ero  sddexTHBHOCTH M
Pe3yNBTATHBHOCTH.

KavecTBeHHas npe3eHTaLHA 3aBHCHT OT CIEYIOLHX napameTpos:

- TIOCTAHOBKH TEMBI, LIETH H IUIAHA BBICTYILICHH,

- ONpEeNeH s NPOROKHTENLHOCTH NPEACTABICHHA MaTepHaa;

- YH€Ta 0COBEHHOCTEli ay IMTOPHH, ATPECHOCTH MATepHAa;

- MHTEPAKTHBHbIX NeHCTBMH BHICTYMamOWero (BKIOYEHHE B obcyxkaeHue
ClyLIaTeneii);

— MaHCPBI MPENCTABICHHS NPE3CHTALMH: COOMIONEHNHE 3PUTELHOTO KOHTAKTA C
ayJUTOPHEH, BEIPA3HTENLHOCTE, JKECTHKYIALHA, TENOABIKEHHIS,

- HAIHYHA WIUTIOCTPAMA (He Neperpyxaromux H3obpakaeMoe Ha 3KpaHe),
KJIFOYEBBIX CIIOB,

- HY)XHOrO nozi0pa BETOBOMH raMMEI;

- HCITO/IE30BAHUA YKA3KH.

Ilpenosiaarens no/bkeH pEKOMEHIOBATE CTYAEHTAM

- HE YHTATh HAMHCAHHOE Ha DKPaHe;

= 003aTeNIBHO HEOIHOKPATHO OCYILECTBHTE NPE/ICTABIEHHE [PE3EHTAlHH 10Ma;
- NpeyCMOTPETs NPOONEMHbIE, CNOXHBIE MUIA MOHHMAHHA (PACMEHTH M
NPOKOMMEHTHPOBATH HX;

- TIPCABHACTE BO3MOMKHBIE BONPOCHI, KOTOPBIC MOTYT OBITH 3alaHbl 110 XOAY H B
pesynbTare [peabABICHHS NPE3EHTALHH.



