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1. HEJIH OCBOEHHWS JUCIIHIIJINHBI

1.1{IleBr0 OCBOGHHSA JHCLHIUIHHEI ABIACTCS (POPMHPOBaHHE KOMIIETEHIHH He0OX0UMOH T KOMMYHHKALHH B YCTHOH U
IMHCBMEHHOM opMax Ha HHOCTPAHHBIX A3BIKAX JUIA PELIECHAA 38184 MEKTHIHOCTHOTO H MEKKYJIBTYPHOTO B3aUMOAEHCTBHA

2. TPEBOBAHHA K PE3YJIbTATAM OCBOEHUA JTHCHUILTHHBI

OK-11: cnocoGHOCTRIO K AeJIoBOMY 061eHH 0, npoeccHOHAILHOH KOMMYHHKAIHH HA 0THOM H3 HHOCTPAHHBIX A3LIKOB

B Pe3yJibTaTE OCBOCHHHA JHCHHIJIHHBI oﬁyqalol:uniicu JOJIAKEH:

3HaTh:

-(hoHeTHYSCKHE, TEKCHUECKHE H PPAMMATHYECKHE SBJICHHS H3Y4YAaeMOro HHOCTPAHHOTO S3RIKA, MO3BOJISIONIME HCIOJI30BATh €ro Kak
CPeICTBO JIHYHOCTHOH KOMMYHHKALIHH;

- COLHOKY/IBTYPHYO cthepy poHOH CTpaHbl H CTPaHb! H3y4aeMOro A3bIKa;

- OCHOBHBIE SBKOHOMEPHOCTH BSaKMO,T_leFlCTBHﬂ HEeJOBEKa H OSLE.IECTBH;

- IEKCHYECKHE M IPAMMATHYECKHE CIPYKTYPhI H3Y4aeMOro A3bIKa;

-MpaBHIa YTEHHA H CI0BOOOPa3oBaHuA; MPpaBKHIa 0QOPMIEHHS YCTHONH MOHONIOIMYECKOH H AHAIOTHYECKOH pedH;

- He MeHee 2000 TeKCHYECKHX eIHHHMI, U3 HUX He MeHee 1000 akTHBHO

Ymerhb:

- CHCTEMHO aHaNMH3UPOBaTh HHQOPMALIHIO U BRIOHPaTs 06pa3oBaTe/IbHbIC KOHLEIHH;

- MPHMEHATE METOBI M CPE/ICTBA MIO3HAHKS UM HHTE/UIEKTYaNbHOTO PA3BUTHS, TIOBHIICHHS KyIETYPHOrO YPOBHS;

- HCTIO/IL30BaTh TEOPETHUECKHE 3HAHUA [Nl [EHePALlHH HOBBIX HIEH;

- BOCIIPHHHMATE CMBICJIOBYIO CIPYKTYPY TEKCTa; BRIIESTH IMIABHYIO H BTOPOCTENEHHYIO HHPOPMAIIHIO,

- IOTHYECKH BEPHO, apTyMEHTHPOBAHO BEIPAKATh CBOH MEBICTH B YCTHOH H MHCEMEHHOH QopMe;

- MOHHMATh CMEBIC]I OCHOBHBIX YaCTeH QHAanora H MOHOJIOra;

-BOCTIPOM3BOIHTE TEKCT M0 KIIOUERHIM CIOBAM HITH 110 MIaHY; 3a1aBaTh W OTBEYATh Ha BONPOCHL;

- IPUMEHATH 3HAHHA HHOCTPAHHOTO F3bIKa 7T OCYIIECTBIEHHA MEXTHYHOCTHOTO OOMIEHHS, YHTATh JIHTEPATYPY H AHAIIH3UPOBATE
HNOMNYUeHHY HHGOPMALHIO,

- IEPEBOIMTE TEKCTHI 00ImEeryMaHHTapHO# HanpasieHHOCTH (Ge3 cnoBaps); - COCTABNATE TEKCTHl HA HHOCTPAHHOM S3RIKE

Bnapers:

- HABRIKAMH BEIPaAKCHHSA CBOHX MBICIEH H MHEHHA B MEXIMYHOCTHOM OOLLEHHH HA HHOCTPAHHOM A3hIKE Ha IPOABHHYTOM ypoBHe (B2);

- HaBBIKAMH MyONMYHON PEdH, apryMEHTALMH, BEICHHs JHCKYCCHH; HABBIKAMH THCBMEHHOH peu;

- cnocoGaMH OPHEHTHPOBAHKA B HCTOYHMKAX HH(opMaunK (xypHasl, caifTsl, 06pa3oBaTensHEIE NOPTANIEL U T.1.);

- OCHOBHEIMH HaBbIKAMH H3BJIEYEHHA TJIaBHOH M BTOpOCTENEHHOH HHDOPMALIHH;

- HaBhIKaMH IPHOGPETEHN, HCNOIB30BAHHA U OOHOBNEHHS IYMAaHUTAPHBIX, 3HAHMI;

- HABBIKaMH MTMCBMEHHOHR M YCTHOH peyd Ha MHOCTPaHHOM 53bIKE; - HABBIKAMM H3BIeUeHHs HeoOXonuMO# HHOPMaLHKA 13 OPHTHHATEHOTO
TeKcTa

3. CTPYKTYPA U COAEPXKAHHE TUCHUILIAHBI

Kog HaumenoBaHHe pa3fie/ioB H TeM /BHJ 3aHATHA/ Cemectp / | Hacor | Kommerten- | JIuTepatypa
| 3aHATHA _Kvoc LHH
Pasnen 1. "Mos cembs H moKynku"
1.1 Tema 1.1. «Mos ceMbs U APY3bsi». 1 4 OK-11 J.1J1.2
Jlexcuyeckue eIHHULBL « JUCKPUNITHBHEIE IPHIIAraTeNbLHEIE, JI1.6J12.1 J12.2

XapaKTePUCTHIH JIHOLei »,

I'osopenue: PaspuTHe HaBbIKOB NyOMHYHOM pEeUM H apryMeHTalnH
BRIBOZIOB «ONHCaHKE qpyray,

Tema 1.2. «Mara3uHbl 4 IOKYIIKH»

Jlexcuyeckue efuHHLBL: «Oaexaa, npeaMersl ObiTa,

l'oBopenue: Pa3BurHe HABRIKOB PEYEBOTO STHKETA U MEKIIHYHOCTHOTO
oBLIeHH - «BBIpaxcHHe onobpeH#sy, /TIp/




1.2

AynuposaHue: Pa3BHTHE HABLIKOB H3BIIEUEHHS IT1aBHOH H
BTOpoCTeneHHoH wHpopmanun  «Moii apyr»,

I'pammarika: Passurye HaBbIKOB QOPMHPOBAHUA BOTIPOCOB,

Utenne: Pazsurue yMeHUH aHAMM3HPOBATh HHPOPMALIHIO — « Y CIOBHA
H3HH B Pa3HBIX CTpaHaxy,

AynuposaHue: Pa3BuTHe HABHIKOB H3RTIEUEHHA TIaBHOH H
BrOpocteneHHol uHdopmauun «Haure netcrso,

I'pamMaTuka: Pa3sBuTHE HABBIKOB yNoTpeOIeH s rpaMMaTHIecKoH
CTPYKTYPbI HACTOSILEr0 MPOCTOr0 BPEMEHH B YCTHOH H THCHMEHHOH
peuH,

AynuposaHue: PasBUTHE HaBBIKOB H3BIICUEHHUA IVIABHOH H
BropocteneHHol uudopmanun «ObeyxIeHHE NOKYIIOKy, , Becena B
YHHBEpMare,

I'pammaTuka: Pa3BHTHE HABKWKOB yrnoTpeOneHna rpaMMaTHUECKoM
CTPYKTYPHI IPOMIEAIIETO NPOCTOTO BPEMEHH B YCTHOH ¥ MHCHMEHHOH
peuH,

I'pammatuka: PassiTHe HaBRIKOB ynoTpebIeH s rpaMMaTHYECcKOH
CTPYKTYpPBI CPaBHUTEIBHOH CTENeHH B YCTHOH M MHCEMEHHOMR pedH,
Ytenue: Pa3BuTHe yMeHHH aHanu3upoBaTh HHpopMaluio - « CTaTey u3
Ta3eT 0 Moxoaax 1o MarasmHam,

AynupoBanue: PasBHTHE HABRIKOB M3BJIEHEHHS INIABHOH H
BTOpOCTENneHHOH HHpopManuH «McTOpHH HEYAaqHBIX MOKYIIOK»,
I'pamMmaThka: Pa3sBHTHE HABBIKOB YNOTpeONeHHA rpaMMaTHYECKOH
CIPYKTYPBI CTPaIaTebHOro 3a/10Ta B YCTHOH M MHCBMEHHOH peun.

/Cp/

48

OK-11

JI1.1J11.2
JIL.6JI2.1 J12.2

Paznen 2. "Kyxau mupa"

2.1

Tema 2.1. « Ena u xyxHu Mupa»

Jlexcuueckne equHNIBL: «PecTopaHsl U kaden,

I'oBopeHHe: PasBHTHE HaBBIKOB PE4EBOT0 3THKETA H MEK/IHYHOCTHOTO
obuenus - «I1peanoKeHus»,

Tema 2.2. «3aHATOCTH)

JlexcuyeckHe eIMHUIL: AKTUBHEIE TEKCHYECKHE EIHHHIIEI TI0 TEME
«PaboTan,

I'oBopenue: Pa3suTHE HARBIKOB PEUEBOTO 3THKETA H MEKTHYHOCTHOIO
o0wmenus - [lnanoruueckasn peysb «Mos paGotay,

JlexcuyeckHe eMHHMIIBI: NPaBHIIa CI0BOOOpa30BaHKA a0CTPAKTHEIX

CYLIECTBHTEIBHBIX OT IJIArojoB. fﬂp/

OK-11

JI1.1J11.2
JI1.6712.1 J12.2




2.2

Aynuposanue: Pa3BHTHE HaBBIKOB H3BIEYEHN [IABHOH H
BTOpOCTENeHHO# HHpopManuK «becena o BeiGope pecTtopaHay,
['pammarhka: Pa3BUTHE HABBIKOB YNOTpeOneHHs rpaMMaTHYECKOH
CTPYKTYPHI HACTOSIIETO COBEPIIEHHOr0 BPEMEHH B YCTHOH H
MHCHMEHHOH pedH,

Yrenue: PaciiupeHne 3HAHKE O COLUMOKYTBTYPHOH cdepe cTpaHbl
H3Y4YaeMOoro A3bIka «3aBTPakH 110 BCeMY MHPY»,

I'pammarnka: Pa3suTHE HABBIKOB yroTpebiIeHHs rpaMMaTHuecKon
CTPYKTYpHI too/not...enough B yCTHOM ¥ MHCEMEHHO#H peuH,
JlexcHueckHe eHHHUIIbI: ONMHCATENbHEIE IPHIAraTeNbHbIE 110 TEME
«Enan,

Aynuposanue: Pa3sBHUTHE HABBIKOB H3BJICYEHHS [IABHOH H
BTOpoOcTeneHHOH HHGopMmanuu «B pectopaney,

I'pammMaTHka: Pa3BHTHE HABBIKOB PEHEBOr0 ITHKETA H MEKIHYHOCTHOIO
OOIIEHHA C HCMOJIB30BAHHEM 0COOEHHOCTEH rpaMMaTHUECKHX
crpykryp «Ilpennoxedue, npocs0a, paspeleHuey,
AynupoBanue: Pa3sBHTHE HARBIKOB H3BJICUCHHUA [NIABHOH H
BTOpOocTenenHol uadopManuu «OGcyxneHne paGoTeIy, «
Heonnauennas pabota,

I'pammMaTuka: Pa3BUTHE HABBIKOB yNOTpeGIeHHA TPaMMaTHYECKOH
CTPYKTYP HACTOSAILErO NPOCTOrO M HACTOALLErO IPOJO/IKEHHOTO B
YCTHOM M MHCBMEHHOH pe4H,

I'pamMMaTHKa: Pa3BUTHE HABRIKOB yMoTpebneHHs rpaMMaTHUECcKOH
CIPYKTYpP HACTOAIIETO TIPOZOMKEHHOr0 K GyIyIero npocToro B
3HAYEHHH MNAHOB H NOKETaHHH B YCTHOH H THCBMEHHOH pedH,
Yrenue: PasBuTHe yMEeHHH aHANH3MPOBaTh HHpOPMALIHIO
«JlxeHTIBMEH B OHCceD,

Pa3sutHe HaBRIKOB ynoTpeGneHus rpaMMaTHYecKol CIPYKIyp
MPOLIEAUIEro IPOCTOro H NPOLIEALIEr0 NPOAQIAEHHOI0 B YCTHOH H
MHCHBMEHHOH peuH.

/Cp/

48

OK-11

JI1.1J11.2
JI1.6J12.1 J12.2

Pazpgen 3. "Xo66u 1 pazpnedennsn"

3.1

Tema 3.1. «X0B60u 1 pasBIcYEHHN.

Jlexcuueckue enuHuNbl: x000H, MecTa, 0f1ex 18, BUIBI CIIOPTA,
I"oBopenne: Pa3sBHTHE HaBBIKOB PEYEBOr0 ITHKETA H MEXIIMYHOCTHOTO
o6l1eHHs - BRIPa#eHHe HECOTTIACHS,

Tema 3.2. «Ctpansl # Topoa MHparJlexcHUECKHE eIHHHIIBL:
KIMMaTHYeCKHe U reorpapuueckie XapakTepHCTHKH,

JlekcHYECKHE SIHHHIBI: aKTHBHBIE TTIArossl 1t GBITOBOTO 0OIIEHHUS,
Mp/

OK-11

J1.1M.2
JI1.6J12.1 JI2.2




32

Aynupopanue: Pa3BUTHE HABBIKOB H3BIEUEHHS [NIABHOH U
BTOpOcTeneHHoli nHdopmanuy «I1nansl Ha BRIXOHEIEY; (TIpHUHHEL
nonyispaoctd ¢yrbonay,

['pammaTika: Pa3puTHe HAaBRIKOB PEYEBOT0 ITHKETA H MEAJIHYHOCTHOIO
ofILeHHs C HCIONMb30BaHHEM 0co0eHHOCTEH rpaMMaTHYECKHX
CTPYKTYP: MOJAIbHOTO raraia «might», HACTOSIMIEr0 MPOJOIKEHHOTO
BpemenH , be going to+verb,

I'pammatrka: Pa3BUTHE HABRIKOB ynoTpeBIeHHA rpaMMaTH4ECKOH
CIPYKTYPSI NPEBOCX0IHON CTENEHH B YCTHOH H MHCEMEHHOH pedn,
Yrenue: PasBurue ymeHH# aHanu3upoBaTh HHopManuio «Cnopt no
BCEMY MHPY»,

AynupoBaHHe: Pa3BHTHE HABBIKOB MTOHHMAHHA CMBICIA OCHOBHBIX
yacTeii MoHOMora « OTHOIIEHHE K JHEBHOMY CHY B Pa3HbIX CTpaHax»,
Aynupoeanue: PazsHTHE HABLIKOB TIOHHMAHHA CMBICTA OCHOBHBIX
yacTei MoHosnora «Mos ponnHay, «Mo# nepebiif coGCTBEHHBIH
nomy»,I'paMmaruka: PassHTHE HaBBIKOB ynoTpeGneHus rpaMMaTHyeckoi
CIPYKTYp MOAanbHEIX riaronoB have to, don’t have, can, B ycrHO# u
IUCEMEHHOH pevn,

Yrenue: Paspuine yMEeHHH aHANK3MPOBATE HHPOPMALMIO « 5 COBETOB
nepes noeskoi,

AynupoBanue: PasBHTHE HABRIKOB H3BIEYCHHA TJIABHOH K
BTOpOCTENeHHOH HHpopMamuy «[IpoAHBAHHE B CEMBE,

I"'pamMmarrka: PasBHTHE HABBIKOB YNOTPeGISHAS IPAMMATHYECKON
CTPYKIYPB! OYAyLIEro BPEMEHH B YCTHOH M IHCEMEHHOH peuH.

/Cp/

52

OK-11

J1.1J11.2
JI1.6J12.1 J12.2

Pa3nen 4. 3nopoebe u oKpyxawmasn cpega"

4.1

Tema 4.1. “3qopoBbe H MeIHITHHA™.

Jlekcuueckue enuHHIIBL: 3abonepanus u npoGieMsl co 30POBEEM,
I'osopenne: PazpuTHE HABBIKOB PEYEBOro ITHKETA H MEKIIMUYHOCTHOTO
obueHus - «becena ¢ Bpadomy, JlekcuueckHe eHHHLIBL
crnoBoofpazoBaHKHE IPHIATATENBHEIX; YaCTH TeNa,

Tema 4.2. « Tpancnopts.

Jlexcuueckue eNMHULIBI: MECTa B rOpO/IE,

l'oBopenne: Pa3BUTHE HABLIKOB PEYEBOI0 ITHKETA H MEKIHYHOCTHOTO
OGLIEHHS - OPHEHTHPOBAHUE B ropoje,

Jlexcuueckue enuuuubl: Tpancmnopt. /TIp/

OK-11

J1.1J11.2J11.4
JI1.5 J11.6J12.1
J12.2J12.3

4.2

AynupopaHHe: Pa3sBHTHE HABBIKOB MOHUMAHHA CMBICTA OCHOBHBIX
yacteli auanora «S cef He O4EHb XOPOILIO YYBCTBYIO ),

I'pammarhka: Pa3BHTHE HaBBIKOB PEYEBOrO 3THKETA H MEWTHYHOCTHOTO
OOLIEHHS C HCMOJIB30RAHHEM 0COGEHHOCTEH IrPAMMATHHECKHX
CTPYKTYP MOIANBLHEIX TAr0I0B, BRpakatomux coset should, ought to,
why don’t you,

Yrenne: PazpuTHe yMeHUH ananusuposate HHpopManuio «I1pobnemsr
CO 3710POBBEM ),

Aynuposanue: Pa3sBuTye HABbIKOB MOHHMAHUSA CMEBICTA OCHOBHBIX
yacteH auanora «becena ¢ Bpadomy,

I'pammaTika: Pa3sHTHE HABHIKOB PEYEBOr0 ITHKETA H MEKTMIHOCTHOTO
o0lieHHs ¢ HCMoNb30BaHHeM ocoGeHHOCTEH rpaMMaTHyecKo
CTPYKTYPHI IOBENUTENBHBIX TIPSO A EHHH,

AynupopaHue: Pa3BUTHE HABRIKOB MOHUMAHHUA CMEBICHA OCHOBHBIX
yacTeH Auanora «IToAckaxHTe, Kak IpoORTH?Y,

Urenue: PaspuTHe yMEHHH CHCTEMHO aHATH3HPOBATE HHOPMAIIHIO
«JlBa nyTellecTBeHHNKA H depMepy,

I'pammarnka: PasBurie HaBBRIKOB ynoTpeGneHHs rpaMMaTHYSCKHX
CTPYKTYP apTHKJISl H HEHCUHC/IAEMBIX CYLLECTBUTEIBHBIX B YCTHOH H
MTHCEMEHHOH peyH,

AynupoBanue: PasBuTHe HaBBIKOB U3BIEUEHHS [JIABHOH H
BTOpOCcTeneHHOR uHGopmanuu «HoBocTH MyTeluecTBHi.

/Cp/

46

OK-11

JI1.1J11.2J11.3
JI1.5 JI1.6J12.1
JI2.2J12.4

43

/3auér/

OK-11

Ji1.1J11.2 JI1.3
JI1.4 JI1.5
JI1.6712.1 J12.2
JI2.3 J12.4




Pasnen 5. "Hayka u o6pazoBanue"

5.1

Tema 5.1. «Hayxa u npupozna. '
Jlexcuveckue eNMHHULEL: HayKa, TPUPOJIA, JKHBOTHEIE,

IoBopeHHe: Pa3BUTHE HABKHIKOB PEYEBOI0 STHKETE, APrYMEHTALHH H
BEJEHHA JHCKYCCHH - 00CYHIECHHE HOBOCTEH H KOMMCHTAPHH,
Tema 5.2. «O6pazosanue»

JlexcHueckye eTHHHILL KON H YHHBEPCHTET, KOMITBIOTEPH! |
Hutepuer

Tosopenue: PasBUTHE HABLIKOB PEYEBOr0 STHKETA H MEATHYHOCTHOIO
0GILEeHHs C HCMOMB30BAHHEM HHTOHALHOHHBIX CIPYKTYP B
OTPHLATENBHBIX MPEIIOKEHHAX,

JlekcHuecKHe eTHHULBL CTYAEHTH! ¥ yuutens. /IIp/

OK-11

JI1.1J11.2
JI1.6J12.1 J12.2

5.2

Aynupopanue: Pa3zsuTie HaBBIKOB IIOHHMAHHSA CMBICTA OCHOBHBIX
yacTeif auanora «becensl 0 Hayke H MpHpoae,

Yreuue: Passurie ymeHHi aHanu3uporath HHGopManuio «Jlyunne
JIPY3hs HENOBEKA Y,

I'pammaTrka: Pa3BHTHE HAREIKOB yIOTPEONCHNUA TPAMMATHIECKAX
CIPYKTYp MpOLIEIIEro COBEPIIEHHOTO BPEMEHH U KOCBEHHOH pedn B
YCTHOH ¥ MHCEMEHHOH peuH, Utenne: PasBaTHe yMeHnHH aHamH3HpOBaTh
uHbOpMaLHIo « DKenepuMeHT Munrpaman,

Aynupoanue: Pa3BHTHe HaBBIKOB IOHMMAaHHs CMBIC/IA OCHOBHBIX
qacTel MOHONOra « DKenepuMenT Muirpamar,

Aynupopanue: PasBiuTHe HaBBIKOB ITOHHMAHHS CMBICHA OCHOBHBIX
yacteil auanora «IlIkona u yHHBepCHTETa»,

I'pammaTuka: PazBHTHE HaBRIKOB ynoTpebneHHs rpaMMaTHuecKOH
CTPYKTYPBI YCIOBHBIX NPEANoxeHKH 1 THIIa B yCTHOH W THCEMEHHOR
peuw,

Yrenue: PasBuTie YMEHHH CHCTEMHO aHAIM3HPOBATH HHOPMAIHID
«HHTepreT ¥ noxHas MHGopMaLus»,

AynuposaHue: Pa3BUTHE HABKIKOB IOHHMAHHA CMBIC/IA OCHOBHBIX
4acTell AManora W H3y4eHHe coLMOKYNbTYpHOH cdeprl «IlIkonsHoE
ofpa3oBaHye B pasHbIX CTPaHaXy,

I'pammatika: Pa3BUTHE HAaRBIKOB YNOTpeOneHHA TpaMMaTHIECKHX
CTPYKTYp MOAaIbHBIX riarosoe had to /could B yctHOH H nHCEMeHHO#H
peuH.

/Cp/

24

OK-11

JI1.1J11.2
JI1.6J12.1 JI2.2




@

YIT: 238 05.01.01

crp. 8

53

Tema 5.3. «Mecta pazmelieHHA»

Aynmupopanue: PazBuTHe HaBRIKOB TOHHMAHHA CMBIC/ia OCHOBHBIX YacTeH
JIMATIOra ¥ H3yueHHe COLMOKYNLTYPHOI cdeprl «bponupopanue
FOCTHHHLIBE,

JlexcHuecKUe eIHHHLBE : TOCTHHHYHAS JIEKCHKA,

pammaruka: PasBUTHE HARLIKOB YHOTPEQICHHA IpaMMaTHIECKOH
CIPYKTYpPB! YCTIOBHOIO MPeAnoAeHHs BTOPOTO THIA B YCTHOH H
MUCBMEHHOH peuH,

Aymuporanne: Pa3suTHe HARBIKOB TOHWMAHHA CMBICIA OCHOBHBIX YacTel
AHATIOTA H U3YYEHHUE COLMOKYJIBTYPHOH cephl «08eiy mUBaHUs
HOMEPOB»,

UreHue: Paseurie yMeHUH aHANM3UpOBaTh MH(OpMaLuio «[IpokUBaHHE
B MAATOYHOM JIarepes,

['pamMmaTika: PassHTHE HARBIKOB YIIOTPeONeHHs rpaMMaTHYecKoH
CTPYKTYpbl KOCBEHHOH peyH B YCTHOH H MUCBMEHHOH peyH,

Tema 5.4. «[Ipasuna penenus Gecensl no TeneqoHy»

JlexcHYeCKHe eMHHMLBL TeNedOHHbIE KIMILE,

AynuporaHue: PasBUTHE HARKIKOB MOHWMAHHA CMBICIA OCHOBHEIX dacTelt
nuanora «OctapiaeHue coobIeHny,

I'pammaruka: Pa3gurie HaRRIKOB yroTpeGnenus just, already, yet and still
B YCTHOH M MUCEMEHHOM peuH,

Yrenue: PazguTue yMeHui aHanu3uporate HHQopmauuio «Cropas
MOMOILBY,

JlexcHUECKHE eIHHMIIBL CIIOBOO0Pa30BAHME HEldTHBHBIX
TNpUIaraTeNbHbIX,

Aynuposanue: Pazsurie HaBbIKOB MOHUMAHMA CMEBICTIA OCHOBHBIX YacTeH
JIMATIOra 1 H3y4eHHe COLMOKYNbTYPHOI ceprl «ITpobnemsl o
Tenedony»,

["'pammMatika: Pasgurie HABRIKOB YIOTPeONEHHA TpaMMaTHISCKOH
CrpyKTyphl used to B YCTHOH M NMMCHMEHHOH petM,
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Paznen 6. "My3bika, JeHbI'H U HCTOpHYecKHe (akTo"

6.1

Tema 6.1. «My3bika, MCKYCCTBO, KHUTH»

JleKkcHuecKue eUHUILT KHUTH, HCKYCCTBO

AyauposaHue: Pa3BHTie HABRIKOB H3RJICUEHHS IMAaBHOH U
BTOPOCTENEHHOH HHdopMaLHK - «MOoM NPeanoYTeHH,
['pammaruka: Paieurie HABRIKOB YNOTPeGNeHHA rpaMMaTHUECKOH
CIPYKTYPBI HACTOAErN0 COBEPLIEHHOTO NPOA0MMKEHHOTO BPEMEHH B
YCTHOH M IHChMEHHOH peun,

UreHue: Paspurie yMeHuit ananu3uposath HHGopmaluto - «Jobpo
noAa10BaTh B BOLIUBY L),

Jlekcnaeckue enMHMLBL GOPMHPOBAHHME CIOAHBIX CYLIECTBATENBHBIX,
Tema 6.2. «I1penmersl Obitas

I'pammaruka: Pa3BHTHE HABKIKOB yNOTPeGneHus rpaMMaTHyecko
CTPYKTYPBl OTHOCHTENBHBIX NPHIATOYHEIX MPEIIOKEHHH B YCTHOH H
MHUCEMEHHOH peuH,

Aynuporanue: PazBiTHe HABBIKOB U3RNEUEHNS IVIABHOH 1
BTOpOCTEEHHOT HHpOPMAaLHK - «O0CYKNEHHE CITUCKA NOKYITOKS,
JlekcHYecKHE eIMHMLBL IIpeMETHI ORITa, PA3HOBUIHOCTH EMKOCTEH,
Urenue: Pa3zpuTie yMeHHI aHaTH3UPORATEL MHGOPMaIuio - «BpenHas
MHLIAR,

['pammarika: PazeuTie HaBRIKOB YNOTPEONEHUA FPaMMATHYECKOM
CIPYKTYpPBI MOZANBHOTO riiaroia Must /mustn’t B yeTHOH M MHCEMeHHOR
pen,

Aynuporanue: PazBUTHE HABRIKOB W3BNEYEHNHS TABHOM H
BTOpOCTENneHHoH HHopmaLiy «[Tomyuenne DoaApKoRY,
JlekCHYECKHE €IMHHUIIBL: TArofbl ¢ YIPaBIEHHEM.

[Noagroroeka nokiana ¢ npeseHTalueii ¢ uenons3osanuem Microsoft
office
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6.2

Tema 6.3. «Jlensrun

JlexcuveckHe eMHHUIIBI: 5KOHOMHKA H YPOBEHE XKU3HH,
Aypupoanue: Pa3BuTHe HABBIKOB H3RJIEUEHHS TMaBHOH U
BTOpoCcTeneHHoli nadopmauuu - «Kak nena?»,

'pammarnka: PassuTHe HaRBIKOB ynoTpeGIeHHs rpaMMaTHIECKHX
CTPYKTYp OyAYLUETO M MPOLIEAIIEro BPEMEH B YCTHOH H MHCBMEHHOH
peyH,

Yrenne: Pa3BHTHEe YMEHHH aHanu3upoBaTs HHGopManuio - «Cuma
BOTIHY,

Aynuposanne: Pa3BuTHE HaBRIKOB H3BIEHEHHS INIaBHOH H
BTOpoCcTeneHHOH HHGopManun «Cuna BOK»,

Jlekcu4eckHe eHHHUIIBI: TJIaroJibl 0 TEME «IeHBTHY,
Aynupopanue: Pa3BHTHE HARRIKOB H3RIECHEHHS INIABHOH H
BTOpocteneHHOH HH(opMalHH - «[TpobneMsl ¢ TeHETAMHY,
Ipammaruka: Pa3BHTHE HARBIKOB YNOTpeGaeHUs rpaMMaTHIEcKOi
CTPYKTYPBI HACTOSLIETO BPEMEHH B IPHAATOYHBIX MPEINIOAKEHHIX B
YCTHOH M IMCBMEHHOH peyH,

Jlexcuueckue eNUHUIEL GaHKOBCKAS EKCHKA,

Tema 6.4. «HMctopuueckue GakThiy

JlekcHdeckue NHHHIIBL ONMHCAHHE BEYEPHHOK,

Aynuposanue: Pa3BHTHE HABBIKOB W3BJICUEHH A ITIABHOH M
BTOpOCTeneHHoH HHdopManun — «[loxoxn Ha BeUepHHKY »,
JlexcHyeckHe EAMHULEL HCTOPHYECKHe coBBITH,

Yrenue: PassuTHE yMeHHH aHaNH3HPOBATE HHpOPMAIHIO - « Bokpyr
cBeTa,

I'pammaTuia: PasBHTHE HaBBIKOB yNoTpeOneHHs TpaMMaTHUECKHX
CIPYKTYp TEpPYHIHA H HHPHHUTHBA B YCTHOH W NHCEMEHHOH peyH,
Aynupopanue: Pa3BHTHE HABRIKOB H3BICUEHHS [TIABHOH U
BTOpocTeneHHOH uHopmauuH «Ocobble aaTh».
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Pazgen 7. "PaGoThl H THOBI opraHu3auuii”

7.1

Tema 7.1, «Pabota»,

Tema 7.2. «Bunst paGoToiy,

Tema 7.3. «HaGop u BeiGop nepconanay,

JlekcHYeCKHEe €IHHHUILEI IO TEMaM,

YreHHe: CTATBH 110 LIMPOKOMY M Y3KOMY NPodHili0 ¢ IOCTeYIOIIHEM
pedepupoBaHueM.

I'pammatuka: ynoTpebienue yeIoBHEIX NpeanoxeHuil 1 THNa B YCTHOH
M MUCEMEHHO#H peyH.

Mip/

OK-11

JI1.1J11.2 J11.3
JI.6J12.1 J12.2

)

Tema 7.4. «HaRblkH H YMEHHAN,

Tema 7.5. « Beinnate! u npeMHHY,

Tema 7.6. «Jlronu u paGoune Mectay,

JlexcuyeckHe eTHHHUIIE TIO TEMaM,

YreHue: CTAThU [0 MHPOKOMY H Y3KoMY NpodHiI0 ¢ NOCTEAYIOLIHM
pedepHpoBaHHEM.

I'pamMMatrka: ynotTpebaeHue yCI0BHBIX NPEAToKEeHHH 2 THIIA B YCTHOH
W MHCEMEHHO#H peun,

Tema 7. 7. «KapbepHas JlecTHHLAN,

Tema 7.8. «IIpoGreMsr Ha paGoTey,

Tema 7.9. «MeHenKepEl U HCNOJTHHUTE/IBHBIE JIHPEKTOPAY,
Jlexcuueckue eIMHHIBI 110 TEMAaM,

UTeHHE: CTATEH N0 LIMPOKOMY H Y3KOMY NPOQHIIO ¢ IOCIENYIOIIHM
pedepupoBaHueM.

I'pammaTuka: ynotpebGnense repyHHs H HHQUHATHBA B YCTHOMH H
MHCEMEHHOH pedH,

Tema 7.10 «JIuneprt H GusHEC d7HTaN,

Tema 7.11 «CTpykTypa H THIIBI OpraHu3auuiy,

JlexcHyecKHe eJMHHIIBI 10 TeMaM,

YreHue: cTalbi MO MHPOKOMY H Y3KOMY MNPOQUIIO C OCAEAYIOLIHM
pedepHpoBaHHEM.

I"'paMmaTHKa: ynotpebieHHe KOCBEHHON peyHn.
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Paspnen 8. "DxoHomMu4eckas (e3onacHOCTL"
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8.1 Tema 8.1. «UT0 Takoe DKOHOMHYECKAd HE30NACHOCTEY; 2 OK-11 JI1.1J11.2 J11.3
Tema 8.2. «DxoHOMUYECKAA GE30MACHOCTD M IPOLECS MIODATIM3AIIHIY; JI1.4 J11.5
Jlekcnueckye eqUHHMLIB] 10 TEMaM, JI1.6J12.1 J12.2
UteHHE: CTAThU MO LIHPOKOMY H Y3KOMY Npoduiio ¢ NOCneayomumM J2.4
pedepuporaHHeM.
[pammardka: ynotpebneHne KOCBEHHOM petH.
/Mp/
82 Tema 8.3. «Crpateras DxoHoMHueckoH bezonacHocTH B Poccuny; 29 OK-11 JI1.1 J11.2 J11.3
Tewma 8.4. «IIpHopHTETHEIC HANPARNEHAS DKOHOMHYECKOM Be30macHOCTH JI1.5 JI1.6J12.1
B Poccun»; JI2.2J12.3
JlekcHueckde eaMHHMLE] TI0 TEMaM,
YreHue: CIaThH M0 MHPOKOMY H Y3KOMY TPOdHIIIO ¢ MOCIeYIONIHM
pedepupoBaHueM,
pammaruka: ynotpebneHue CpaBHATENBHOM CTEIEHH B YCTHOH H
MMCHMEHHOM peuH,
Tema 8.5. «DxkoHOMHYECKAs OE30MACHOCTE B BenukoOpHTaHum»;
Tewma 8.6. «Ddxonomuueckas GezonacHocts B CIIIAY;
JlekcuuecKue eOMHULB! TI0 TEMAM,
YTeHHe: CTaThH M0 HIMPOKOMY H Y3KOMY TPODHITIO ¢ TOCTAEAYIOINM
pedepuporanneM.
I'paMmaTHKa: ynorpebneHne cpaBHHTENRHOM CTENEeHH B YCTHOR U
MUCHMEHHOH pevH,
Tema 8.7. «DxkoHOMHYECKA Ge30MacHOCTh MPENNpPHATHS);
Tema 8.8. «Teoperdueckye NepeOeKTHBR DKOHOMHYECKOH
De30MmacHOCTIY;
JIeKCHUECKHEe eAMHHLLB] [T0 TeMaM,
UteHue: CTaThy MO MIMPOKOMY M ¥3KOMY MpoQuII0 ¢ NOCASAYOLHM
pedepuporaHneM.
pamMmaruka: ynotpebineHue cnoB-CBA30K B YCTHOH U IIHCEMEHHOH pedH.
ICp/
8.3 /Dxzamen/ 9 OK-11 JI1.1J11.2 J11.3

JI1.4 JI1.5
JI.6J12.1 J12.2
J23J12.4

4. ®OHJI OHEHOYHbLIX CPEJICTB

CrpykTypa 1 conepixanne GpOH/A OLCHOUHBIX CPEICTB U MPOBEACHMS TEKYILEH M MPOMEKY TOUHOMH aTTECTALMH NPEICTABICHBI B
[Mpunomennu 1 k pabodeit nporpaMMe IMCHATITHHLL

5. YYHEBHO-METOJIHYECKOE H HHOOPMAIIMOHHOE OGECHEYEHHE JUCHUITJIHHBI

5.1. OcHoBHas IHTepaTypa

yhpasHeHUIMU: yaeOHoe nocobue

Komnanusga, 1999

ABTOpBI, COCTABUTENH 3arnaBue H3natenscTBo, rox Konuu-so

JIL.T | Hannap X., Bomknun O, |Beixon: k. ans cryieHia [B. m.]: Heinle, Cengage 281
Learning, 2010

J11.2  |Hwrans K., Deauc J.  |Brixon: paGouas kH. [B. m.]: Heinle, Cengage 284
Learning, 2011

JI1.3  [Mackynn B. Jenopas nexcuka U ¢e IPUMEHEHHE [b. m.]: Cambridge 143
University Press, 2002

J1.4  |Tunnnuaa U, M. Best rpaMMariKa aHTITHACKOIO S36IKA C Mockga: Poauu u https://biblioclub.ru/inde

x.php?
page=book&id=46466
HEOrPaHU4EHHBIH JOCTYI
J7S 3aperucIpHpOBaHHBIX
NoNk30BaTENEH
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ABTOPBI, COCTABUTENH 3arnasue HanatenscTBo, roa Konuu-go
JI1.5 |Caraitnaunas E. H., Anrnuiickuit a3mk: yuebnoe nocobue PoctoB-na-Jlony: https://biblioclub.ru/inde
Mapteenko E. B. WUsnarenscko- X.php?
nonurpadguyecKuii page=book&id=568458
kommieke PI'DY (PUHX), | HEOTPaHHYEHHBIA 10CTYT
2017 JUTSL 33PErHCTPUPORAHHLIX
TONK30BATENEH
JI1.6 [Crowox, E. B. AHrIMHCKUH A3BIK TS CTYAEHTOB-3KOHOMHUCTOB! Owmck: U3narenscieo http://www.iprbookshop.r
yucOHoe nocobue OMITIY, 2018 u/105279.html

HEOTpaHUYEHHBIN LOCTYI
JUISL 3aPErHCT PUPOBAHHBIX

MONE30BATCICH
5.2, lonoTHUTeNLHAS THTepaTypa
ABTOPLL, COCTABHTENH 3arnasue Manarenscrso, rog Konuy-go
2.1 |Dvmepeon I Toctpoit cBoIO BH3HEC-TPAMMATHKY Oxcdopn: Macmillan 213
Heinemann, 2006
2.2 |Mepgu P. IMpakruyeckas rpaMMaTHRa AHIIHACKUIO A3BIKA Kembpum#: Yuusepeurer, 92
1997
2.3 American Journal of Economics and Control Systems |, 2013 http://www.iprbookshop.r
Management u/43372.html
HEOTPaHHYeHHBIH JocTyn
JUTS 3aperiCTPHPORAHHRTX
none3oRarenci
J12.4  |[Tlepsyxuua C. B. ARrnuHckuit g36TK B TaOmuuax v cxemax: nocobue  |PocToB-Ha-JloHy: ®enuke, | hitps:/biblioclub.ru/inde
2013 X.php?

page=book&id=256259
HEOTPAHHYEHHBIH JOCTYI
A 3aperHCTPHPORAHHBIX
MONKE30BATCICH

5.3 lIpodeccnonanbusie 6a3bl JAHHLIX H HHPOPMALIMOHHBIE CIIPABOYHbIE CHCTEMbI

KoHCynbTaHT +

Cambridge Dictionary. https:/dictionary.cambridge.org/ru/

American Journal of Economics and Control Systems Management http://www.sbook.us/ajecsm/index.htm
5.4. Ilepeyens MporpaMMHoro obecneyenus

Microsoft office

5.5, YueGHo-MeTOAHYeCKHE MATEPHAJIBI VIS CTYJAEHTOB ¢ OTPAHHYEHHBIMH BO3MOKHOCTSIMH 3[0POBbS
[pn HeoOxoauMOCTH MO 3afABNEHMI0 O0YYarOWIErocs ¢ OrPaHHYEHHEIMH BO3MOKHOCTAMH 3/10POBRS Y4eOHO-METOJHYECKHE MATEPHATEI
NpenocTarnaioTes B JopMax, afanTHpPOBAHHEIX K OTPAHHYEHHAM 30POBhA M BOCOPUATHA HHGOpMALIKK. JIJist THLL ¢ HAPYLICHHAMH 3PEHUS: B
topme aynuodaiina; B nevyarHol GpopMe yEenHUeHHBIM WpHGTOM. [N UL ¢ HAapyLIEHHUAMH cilyxa: B (JopMe 21eKTPOHHOTO JOKYMEHTa; B
neuartHol dopme. JIns KL ¢ HapyLIEHUSMH ONOPHO-IBHTaTeNNFHOrO anmnapara: B (hopMe INeKTPOHHOTO IOKYMEHTa; B edatHoii gopme.

6. MATEPHAJIBHO-TEXHUYECKOE OBECHEYEHHUE THCHHATIIMHBI (MOIY.JIS)

[Momelerns [Ts MPOBEACHHS BCeX BUAOB paloT, MPeAyCMOTPEHHBIX YYeOHBIM MTAHOM, YKOMILIEKTOBAHEI He0OX0JUMOH
CUEUHATH3HPOBAHHOH yueOHOH Melenplo M TeXHHIECKMMH CPEACTRaMH 00yueHus.

7. METOIUYECKHE YKA3SAHUWA 14 OBYUYAIOUIUXCA IO OCBOEHUIO JHCIHHUITJIHHBI (MOIYJIA)
MeToHUEcKHe YKa3aHUs M0 OCBOSHUIO UCUMILTHHEI pecTarnensl B [Tpunokenuu 2 k paboueil mporpaMMe JHCLHILTHHEL




@®OHJ ONEHOYHLIX CPEJICTB

Ilpnaoxenne 1

1. Onucanue moxaszaTeneii 1 KpHTepPHEB OLIEHHBAHHS KOMIIETEHLHIT HA PA3JIMYHBIX
ITanax ux (JOPMHPOBAHMUS, ONHCAHHE LUKAI OUEHHBAHUS

1.1 Ilokasareny ¥ KPUTEPHH OLEHUBAHMS KOMITETEHIIHHA:

3VH, cocrasnsiome Toxazareny oueHisaHsN Kpirrepiu ouenusanun Cpencrea
KOMMOETEHLIHI OUeHHBAHIA
OK-11: ¢nocobHoeTsio k genosomy ob , pody NLHOT KOMMY Ha OAHOM N3 HHOCTPAHHbLIX A3BIKOB

3uanne:

-(oneTHdeCKIe, AEKCHYCCKIE 1
TpaMMaTH4EeCKHE ABACHIA
113Y44EMOT0 HHOCTPAHHOTO
A36IKA, NOIBOAAIOLLNE
HCNONLIOBATE 10 KaK CPEACTEO
NHUHOCTHON KOMMYHUKALUIH,

- COUMORYALTYPHYIO chepy
POHOIT CTPAHBL I CTPAHDI
H3YMAEMOT0 R3bIKA;

- OCHOBHLIC 3aKOHOMEPHOCTIH
B3AUMONIETICTBHA HenoBexa i
obuecTea;

- EKCHUECKHE W
TPAMMATHYECKHE CTPYKTYPLI
HIYHACMOTO A3bIKA,

-NpaBiaa HTEHUA W
cnopooBpajosans; npasuia
odiopMAeHNa yeTHOI
MOHOMOrI4ecKoit 1
BHANOTIYECKOlT pevn;

- He Menee 2000 nexcnvecknyx
eRUHNL, 13 HUX He Mence 1000
AKTHBHO

Tlepesoaut cnosa ¢
PYCCKOrO Ha aHTIHACKNH
M C AHrIHFICKOro Ha
Pycoxuil, npanunLHo
NPOM3IKOCHT CNOBA,
YHTACT TEKCTA BCNYX

Ornyno — 84-100 Gannos — 6sin
HCNIONL3OBAH CHOBAPHKIT 3amac,
rPaMMATIHMECKHE CTPYKTYPBI I
doneTiueckoe oopmnenie
COOTBETCTBYET NOCTABNEHHOTT 3anaue,
Xopowo - 67-83 Gannos - icnons3osax
CnOBApuEIl 3ANAC, [PAMMATHYECKHE
cTpyKTYph it hoBeTIvecKoe
odopmICHIA COOTBETCTBYCT
MOCTABNEHHOIE 3a72%€, HO NPHCYTCTBYIOT
owubri,

YnosaeTeopitensso — 50-66 Gannos —
HCNONBIOBAH OrPAHNMEHHBIT COBADHBIIT
3AMAC, FPAMMATHMECKNE CTPYKTYPHL If
doneriueckoe ahopmnenite umeror
HeGonbunie HapyleHus.

Bonpoc: k 3adery:
1-16

Bonpoce: k
axaameny (Gecena
no yCTHHM TEMaM
1-10) Yeruniii
ONpoc: No KaXAoOMY
paszneny 1-2

¥Ymenue:

- CHCTEMHO AHANTHINPOBATD
uudopMauio i BrGupats
oBpajosaTentHble XOHLUENUIH,
- NPHMEHATD METORBI I
CPenCTBa NOIHAMMA ANA
HHTEILIEKTYANLHOTO Pa3BITHA,
TNIOBAILIEHHA KYALTYPHOTO
yPoBHS,

- HCTOAL3OBATH TEOPETHYCCKNE
3HAHHUA IR FEHEPALMH HOBBIX
e,

= Wcﬂp[iHHMﬂTh CMhICIlBBny
CTPYKTYPY TEKCTA, BHITENATH
FNABHYIO ¥ BTOPOCTENEHHYIO
utopmaio;

- IOTHIECKH BEPHO,
APTYMEeHTHPOBAHO BLIPAKATE
CBOM MBIC/IH B YCTHOIE 1
nuesMerHoli hopme;

- NOHHMATH CMBIC/ OCHOBHEIX
“acTeii Juanora i MOHONOra;
=BOCTIPOHIBOANTL TEKCT MO
K/IIOMEBbIM COBAM HITH 1O
nnany; 3a1asaTh U OTBEYATH HA
BONPOCH;

- MPUMEHATH IHAHUA
HHOCTPaHHOTO HIbIKA ANA
oCylecTBACHNA
MERAUUHOCTHOro obeHts,
HHTaTh IMTEPATYPY U
AHATH3HPOBATE NOTYMEHHYIO

MHQOEMHHWIO;

Iepesopur
XYAOMECTBEHHLIE HAW
nyGnuuicTHICCK IS
Tekera 13 2000 3Hakos

Counepixatue nepenano Ge3 uoxakenus
TEKCTA, rPaMOTHO M CTHAMCTHYECKH
BEPHO — OTAH4HO, CONCPIKAHIE TEKCTa
NEpeaano YaCTHYHO C HCKLKEHMAMM,
NPHCYTCTBYET HENOHHMAHKE pAaa
KOHCTPYKUMIT 4 HE3HAHIE CNOB —
XOpOLLO; TEKCT NepeseeH HacTHYHO,
NPHCYTCTBYIOT MHOTOYHCIEHHBIE
CTIITHCTHYECKHE H TPAMMATHHECKHE
ouHBKY — YA0BNETBOPHTENBHO

Bonpocu
IK3AMEHY
(pedepuponanie,
NEPERO TEKCTOB
1-10)

Joknan ¢
npeagHTauueil no
Temam: 1-16,

- NEPEBOANHTH TEKCThI
obumerymaHnTaptoil
nanpasnenrocTy (Ges cnosapn);
-~ COCTABNSTH TEKCThI Ha
HHOCTPAHHOM A3BIKE,

Baagenne

MBICIEH i MHCHUR B A3LIKE
MESKIIM HOCTHOM OBLUCHMUE Ha
HHOCTPAHHOM A3bIKE HA
npoasuhyToM yposHe (B2);

- HaBsikami nybnngkoil peun,
apryMeHTaIHH, BEACHNS
IMCKYCCHI, HABBIKAMH
MHCLMCHHOIT peuss;

- crocoGami OpHENTHPOBAHIA B
HCTOUHIEAX HHOpMauH
(aypHane, caiirsi,
o6pa3oBaTebHbIC NOPTANLE 1
TA);

- OCHOBHBIMH HABBIKAMH
MIBAEUEHHA TIABHOH 1t
BTOPOCTENEHHOI MHopMaLLi,
- Hansikami npuobperenn,
HCTIONb30RAHNS 1 OGHORNEHMA
TYMAHUTAPHBIX, 3HAHMIT,

- HABBIKAMH NMUCLMEHHOIT i
YCTHOI peun Ha HHOCTPAHKOM
AIBIKE; - HADBIKAMH M3BIEHCHLs
HeBXoAUMOIT HHdlopmaLwnst 13

OPHIMHANLHOID TEKCTA

CocTasnaeT aHEOTALMH K
- HABBIKAMY BLIPAACHHA CBOHX TEKCTY HA HHOCTPAHHOM

AHHOTAIA COCTABCHA Ha
i’])ﬂMMﬂTl{‘leCRil W CTHAMCTHYECKH
BEPHOM HHOCTPAHHOM A3biKE — OT/IIMHO.
AHHOTAUNA COCTARNEHA € HEKOTOPLIMH
TPAMMATHMECKHME H CTHAHCTHYECKHUMHU
ouwnbKamit — Xopowo. ArHOTaURA
COCTARNEHA C HAPYLIEHHEM CTPYKTYPHI, C
TPAMMATHUECKHMIL H CTHITHCTHYECKHIMH
OUHMGKAMI - YIOBIETBOPHTENLHO,

Hoknman ¢
npe3exTauiel no
Temam: 1-16,
Bonpoce &

| 2x3ameny

(pedepuposanie,
NEPeBol TeKCTOB
1-10)

1.2 [Ikasnel OLIEHUBAHHMSA:

TCKyH.lI/IFI KOHTPOJIb YCIIEBAEMOCTH H NMPOMENYTOYHAA aTTeCTalUA OCYILIECTRIIAETCSA B

paMKax HaKONHTENBHOH OannbHO-peiTHHTOBOMH cicTeMbl B 100-6annbHoi wkane:

50-100 6annos (3auer)
0-49 Gannos (Hesauer)

84-100 bannos (oUEeHKA «OTIHYHON)
67-83 Hanna (OLeHKa «XOPOLION)

50-66 GamnoB (OlEHKa «YIOBIETBOPHTENIBHO )
0-45 Gannos (olLeHKa «HEYIOBIETBOPHTEIBHOY)




2. THnoBbIe KOHTPOJIbLHbBIE 32/JaHHSI WITH HHbIE MAaTEPHANbI, HE00X0AHMBbIe AJIs1
OUEHKH 3HAHUIA, YMEHHIl, HABBIKOB H (HJIH) ONBITA AeATeILHOCTH,
XapaKTePH3YIONIHX 3Tanbl POPMHPOBAHHS KOMIIETEHLHI B IpoLecce OCBOCHHSA
o0pa3oBaTeIbHOH NporpaMmel

Bonpocs! K 3a4ery
1. Mos ceMbs ¥ Apy3bs
2. MarazuHbI H IOKY [TKH
3. Ena v KyXHH MHpa
4. 3ansTocThb
5. Xo66u u pa3sneueHus
6. CtpaHsl M ropo/ia MUupa
7. 310pOBLE M METHLIMHA
8. Tpancriopt
9. Hayka u npupoja
10. O6pazoBanue
11. Mecra pa3meiieHus
12. lpaenna segeHus Gecensl no TenedoHy
13. My3sIKa, HCKYCCTBO, KHUTH.
14. Tlpenmetst ObiTa
15. JleHeru
16. Hcropuueckue ¢akrol
Kpurepuu oneHMBaHuA:
- Ctynenty BeicTaBnsercs «3adet» (100-50 6annos), ecnu KOMMYHHMKaTHBHBIE 3a1a44
BBIITOJIHEHBI NONHOCTEIO, HCIIONE30BAHHEIH CTIOBAPHEIN 3anac, rpaMMaTHYeCKHe
CTPYKTYpBHI, oHeTHUECKOE OOPMIIEHHE BBICKA3BIBAHHA COOTBETCTBYET MOCTABJIEHHOMH
3a/1ave;
- CryneHty BbICTAaBNAETCH «He3aqeT» (49-0 6annoB), eClid OTBETEI HE CBA3AHBL C
BOMpOCAMy, HaIK4Ke rpyObIX OIHOOK B OTBETE, HEMOHHMAHHE CYIIHOCTH H3/IaraeMoro
BONpOCa, HEYMEHHE NIPUMEHATh 3HaHUA Ha MPAKTHKE, HEYBEPEHHOCTE H HETOYHOCTE
OTBETOB Ha JIONOMHUTENLHEIE H HABOALIHE BOIIPOCHL.

Bonpocei K 3K3aMeHy

Pa6oTa. Bupl paboTsl.

Habop u Beibop nmepconana. HaBbIkH B yMeHHS.

Jltogu v paboune MecTa. BRIINATH i MPEMHH.
Kapeepnan necruuua. [Tpobiemst Ha pabore.
[Npencrasnense ob sxoHOMUYECKOH He30MaCHOCTH.
CTpyKTypa M THITE OpraHH3aIHii.

[Mokymarend, IpOXABIEl H PEIHOK. PRIHKH H KOHKYPEHTEL.
DKoHOMHYecKas 0€30MacHOCTE B pa3sHBIX CTpaHax.

Llena. Paszmemmense npoayKiHH.

0. [TpoxBiikeHHe NpoaYKIHA. MHTEPHET H 3/1. KOMMEpPLHS.

EShOon 19 O it b s

TekcTbl 1A Nepesoaa H pedepHpoBaHus
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WE ARE ALL GLOBAL WORKERS NOW

Thanks to the increasing speed of communications such as phone, fax, e-mail, you
can be an international worker and barely leave your desk. All this international work
requires different skills. “You need to adapt your communication skills to meet the global
challenge”, says Alison Birkett, a director of relocation firm Expat Essentials “A lot of
misunderstandings come about from people using email badly”, she says. “People tend to
send emails without writing “Dear so and so” at the beginning, or personalizing them. This
can seem rude to the recipient if English isn’t his or her first language. We need to adopt a
softer style”. Ms Birkett also recommends that people use their email less and the phone
more. “Speaking to people can be a far more effective way of building a relationship”.

Robert Day, of Farnham Castle International Conference Centre, agrees. “Email and
video conferencing are theoretically so easy that people forget the importance of forging a
direct relationship”, he says. “If you can’t visit your overseas colleagues, talk to them on the
phone and get to know them. You’ll increase your chances of getting replies to your emails™.
Learning a foreign language is no longer a priority since English ‘really is the international
business language’. It’s far less important to learn a foreign language than to use your own
language well, so that people who are not native speakers can understand you. This means
avoiding slang, speaking slowly, and having the patience to listen to foreign colleagues.

“Rather than language classes what we all need is cultural awareness training to help
us to understand business habits of other nationalities”, says Sue Hyde, the business
development manager for Babel language and cultural consultants. A lot of Babel’s business

- comes from firms that have merged with or acquired a foreign business. “One firm called

us in because things have become so bad that their Italian business partners had stopped
speaking to them. It was all to do with the way the two nationalities communicated with
each other. The British approach is to stick to a written agreement without a lot of talking.
Southern Europeans take the view that if things move on, there is no point in sticking to a
contract”.
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HOW TO SELECT THE BEST CANDIDATES —
AND AVOID THE WORST

by Adrian Furnham

Investing thousands of pounds in the recruitment and training of each new graduate
recruit may be just the beginning. Choosing the wrong candi'®date may leave an
organization paying for years to come.

Few companies will have escaped all of the following failures: people who panic at
the first sign of stress; those with long, impressive qualifications who seem incapable of
learning; a hypochondriacs whose absentee record becomes astonishing; and the unstable
person later discovered to be a thief or worse.

Less dramatic, but just as much a problem, is the is person who simply does not come
up to expectations, who does not quite deliver; who never becomes a high-flyer or even a
steady performer; the employee with a fine future behind them.

The first point to bear in mind at the recruitment stage is that people don't change.
Intelligence levels decline modestly, but change little over their working life. The same is
true of abilities, such as learning languages and handling numbers.

Most people like to think that personality can change, particularly the more negative
features such as anxiety, low esteem, .impulsiveness or a lack of emotional warmth. But
data collected over 50 years gives a clear message: still stable after all these years. Extroverts
become slightly less extroverted: the acutely shy appear a little less so, but the fundamentals



remain much the same. Personal crises can affect the way we cope with things: we might
take up or drop drink, drugs, religion or relaxation techniques, which can have pretty
dramatic effects. Skills can be improved, and new ones introduced, but at rather different
rates. People can be groomed for a job. Just as politicians are carefully repackaged through
dress, hairstyle and speech specialists, so people can be sent on training courses, diplomas
or experimental weekends. But there is a cost to all this which may be more than the price
of the course. Better to select for what you actually see rather than attempt to change it.
From the Financial Times
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MOTIVATING HIGH-CALIBRE STAFF

by Michael Douglas

An organisation's capacity to identify, attract and retain high-quality, high-performing
people who can develop winning strategies has become decisive in ensuring competitive
advantage.

High performers are easier to define than to find. They are people with apparently
limitless energy and enthusiasm, qualities that shine through even on their bad days. They
are full of ideas and get things done quickly and effectively. They inspire others not just by
pep talks but also through the sheer force of their example. Such people can push their
organisations to greater and greater heights.

The problem is that people of this quality are very attractive to rival companies and
are likely to be headhunted. The financial impact of such people leaving is great and includes
the costs of expensive training and lost productivity and inspiration.

However, not all high performers are stolen, some are lost. High performers generally
leave because organisations do not know how to keep them. Too many employers are blind
or indifferent to the agenda of would be high performers, especially those who are young.

Organisations should consider how such people are likely to regard important
motivating factors.

Money remains an important motivator but organisations should not imagine that it
is the only one that matters. In practice, high performers tend to take for granted that they
will get a good financial package. They seek motivation from other sources.

Empowerment is a particularly important motivating force for new talent. A high
performer will seek to feel that he or she 'owns' a project in a creative sense. Wise employers
offer this opportunity.

The challenge of the job is another essential motivator for high performers. Such
people easily become demotivated if they sense that their organisation has little or no real
sense of where it is going.

A platform for self-development should be provided. High performers are very keen
to develop their skills and their curriculum vitae. Offering time for regeneration is another
crucial way for organisations to retain high performers. Work needs to be varied and time
should be available for creative thinking and mastering new skills. The provision of a coach
or mentor signals that the organisation has a commitment to fast-tracking an individual's
development.

Individuals do well in an environment where they can depend on good administrative
support. They will not want to feel that the success they are winning for the organisation is
lost because of the inefficiency of others or by weaknesses in support areas.

Above all, high performers - especially if they are young - want to feel that the
organisation they work for regards them as special. If they find that it is not interested in

them as people but only as high-performing commodities, it will hardly be surprising if their
loyalty is minimal. On the other hand, if an organisation does invest in its people, it is much
more likely to win loyalty from them and to create a community of talent and high
performance that will worry competitors.

From the Financial Times
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THE IMPORTANCE OF EXPORT

Exporters are not a special breed. They include thousands of companies, large and
small, who sell overseas as well as in the home market. Some enter the export field
enthusiastic for overseas business, others are reluctantly drawn into selling abroad in order
to increase turnover. Some look to export markets for much of their turnover, while others
take only the occasional export order.

Whatever reason first brings companies into exporting, most continue as they become
aware of the additional opportunities for expanding their sales, and consequently the
profitability of their business, by selling to customers overseas.

Companies operating in home markets encounter many common problems in selling
their products or services - minimizing costs, achieving the required quality, meeting
delivery dates, collecting payment, and financing the whole operation. When companies
start to export they face similar problems, but with differences that are peculiar to the task
of selling abroad.

The laws, languages and customs of most overseas markets are likely to be unfamiliar,
at the outset, as are particular commercial and technical specifications required by overseas
buyers. The shipment period is often much longer than in domestic contracts and exporters
do not have the same degree of control over the goods they sell, once they are shipped to
their overseas destination. Yet exporters have to ensure prompt and secure payment from
overseas buyers who could be thousands of miles away.

Payments have to be made in a currency foreign either to exporters or to their buyers
or both. Fluctuations in exchange rates are an added hazard, creating uncertainty about the
value exporters finally receive. And overseas governments may apply controls which restrict
buyers' access to any foreign exchange needed to pay exporters.

Special documentation for the movement of goods and the remittance of funds is
necessary in exporting and these documents vary from country to country. Consequently
there are significant differences between selling overseas and selling to the home market.
So while exporters may not be a special breed, they do need to acquire particular skills if
they are to overcome the peculiar problems and greater risks involved.
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Continental eyes savings in pay cuts

WASHINGTON — Continental Airlines Inc. expects to save about $300 million in
2005 from pay and benefit reductions achieved for most work groups, the air carrier said
yesterday in an update for investors.

In the presentation filed with the Securities and Exchange Commission, Continental
said it expects to achieve roughly $418 million of savings on an annualized basis when the
cuts are fully implemented.

The Houston-based carrier also said that despite continued improvement in revenue
trends, it still expects to record a "significant loss" for 2005, due to record high fuel prices.

Continental said Boeing Co. has agreed to provide backstop financing for the
purchase of some airplanes.



Continental, which has a major hub at Newark Liberty International Airport, recently
announced an order for two new Boeing 777-200ER widebody aircraft to support its
international expansion. The aircraft are scheduled for delivery in the first quarter of 2007.

The company also said it expects its debt principal and capital lease payments for the
third quarter to be around $74 million.

It anticipates ending the third quarter with an unrestricted cash and short-term
investments balance between $1.9 billion and $2 billion, and expects to end 2005 with a
cash balance of about $1.5 billion and capital spending of around $236 million for the year.

Continental expects to contribute roughly $63 million to its pension plans in 2005,
net of pension expense. The amount is based on noncash pension expense of around $241
million and estimated contributions of $304 million.

To date, Continental has contributed $220 million to its pension plans, consisting of
12.1 million shares of ExpressJet stock valued at $130 million during the first half of 2005,
$50 million of cash in the second quarter and an additional $40 million of cash in July, the
filing said.

The company said domestic advanced bookings through mid-October are slightly
ahead of last year at this time, while international advanced bookings are running slightly
behind.

Home News Tribune Online, 10 September 2005
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Remote work could spell doom for your favorite dry cleaner and lunch spot
By Anneken Tappe, CNN Business
New York (CNN Business) Many Americans have been working from home since the
pandemic started. But the shift to remote working could cause massive problems for the
jobs and economy that have long relied on bustling offices and crowded business districts.
The office ecosystem -- the dry-cleaners, convenience stores, salad bars and coffee shops -
- has suffered during the spring shutdown just like every other part of the economy. But
rebounding will be harder for them if their regular customers don't return.
While the economy is on its long road to recovery from the pandemic recession,
improvements are uneven.
For example, industries and jobs directly linked to office administration and upkeep,
including janitorial services and office equipment rentals, are still much lower compared
to pre-pandemic times, said Julia Pollak, a labor economist at ZipRecruiter, citing data from
the Bureau of Labor Statistics.
Employment in administrative and support services was 12.7% lower in July compared to
February, and jobs in parking lots and parking garages were nearly 44% lower over the same
period, she said.
This transition away from office culture also has another facet to it, Pollak told CNN
Business: "A lot of these office-related jobs are held by minority workers," she said.
Black workers, for example, account for 12.3% of America's workforce but make up nearly
30% of security guards, according to 2019 numbers from the BLS. Fewer jobs in these areas
could leave unemployment higher for minority groups.
Even after the pandemic, the formerly office-bound people might continue to work remotely
for at least some days a week as the office as we know it may cease to exist.
"There is plenty of evidence that much of the shift to working from home will be
permanent,” Pollak said.

And as more people stay home, the more the office ecosystem will have to adapt to the loss
of foot traffic. Some businesses may no longer be viable.

"My guess is to say that the job losses that were associated with those businesses have
already been counted,” said Simona Mocuta, senior economist at State Street Global
Advisors, referring to people the BLS counts as temporarily laid off, "but the business
failures have not."

Economists expect the pandemic will also have arelocation effect, with
people leaving inner cities for the suburbs because they no longer have to live near their
offices, or moving from larger cities to smaller ones. This, too, will affect the timing of any
recovery.

Another dark cloud ahead: the possibility of management and white collar layoffs in 2021.
Many companies, including Wall Street banks, said they would refrain from laying staffers
off this year due to the pandemic. But as the year draws to an end, layoffs in may lie ahead,
Mocuta said.

g/
It's getting bleak for out-of-work hotel workers: 'My biggest worry is securing
shelter'
By Vanessa Yurkevich, CNN
Most mornings, Kat Payne calls a family meeting and talks with her children about how -
or if — they are going to be able to pay their bills each month. It's a routine she began after
she was furloughed from her job as a housekeeper at the Philadelphia Marriott Downtown
in March.
Payne, along with her 27-year-old daughter Kipati and 28-year-old son Atrayu, gather in
their North Philadelphia living room, with the household bills in hand. She reviews the
mortgage payments and her retirement and savings accounts with her children.
"We're going into our fourth month of not paying our mortgage," Payne tells them. "I was
hoping to pass on my retirement savings to you, but it looks like we're not going to have
that. That's gone -- because we're using it to get by."
Payne, 51, a single parent, recently received a letter from Marriott, which she reads out loud
to her children: "We're extending your layoff until December 3 1,2020."
The US leisure and hospitality industry lost 7.5 million Jjobs in April, accounting for half of
all jobs in that sector, according to the Bureau of Labor Statistics. Recovery has been slow,
with only about half of those jobs lost early on in the pandemic added back.
In a new survey by the American Hotel Lodging Association, 74% of US hotels say more
layoffs are coming if the industry doesn't get additional federal assistance.
For months, Congress has been negotiating a new stimulus bill, but Democrats and
Republicans have yet to reach a deal. House Democrats could potentially vote on a pared
down version of their coronavirus stimulus legislation this week, hoping to break the
stalemate that has kept relief from reaching many out-of-work Americans and struggling
businesses. The hotel industry is looking for assistance through a new version of
the Paycheck Protection Program, which would likely be included in the relief bill and
would aim to help businesses to pay staff.
"It's scary because I'm waiting, but there's no guarantee I'm going to come back," said Payne.
Payne has lost not one, but two jobs. Her part-time job as a bartender is also on hold, she
says. Before the pandemic, she was working seven days a week to pay for her new home
and feed her children. Her son Atrayu is autistic and her daughter is his home health aide.




Payne, who has arthritis and a heart condition, is also nervous about getting sick from Covid-
19 and fears the worst. "I'm trying to prepare my daughter -- how to pay the mortgage, how
we pay the bills -- so that she can be the head of the household because my son cannot. I'm
preparing for a death sentence financially, as well as physically," she said.
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Nearly 4 million US jobs have vanished forever
By Matt Egan, CNN Business
New York (CNN Business) There's mounting evidence that the pandemic is dealing a lasting
blow to the American economy, with millions of jobs vanishing forever.
The number of unemployed people classified as permanently losing their old jobs climbed
by 345,000 in September to a seven-year high of 3.8 million, according to seasonally
adjusted numbers from the Bureau of Labor Statistics.
That means that what many initially hoped were furloughs or temporary job losses are
becoming permanent as businesses shut down and cut costs. This closely watched labor
market measure has nearly tripled since sinking to a 19-year low in February, just before the
pandemic erupted in the United States. The surge of permanently unemployed Americans
provides stark evidence of the scarring effects caused by the health crisis.
"It's an ominous sign," Austan Goolsbee, former economic adviser to President Obama, told
CNN Business in an email.
When Americans are laid off, the Labor Department classifies some as on temporary layoff.
Those layoffs classified as permanent are people who have either just completed a temporary
job or have lost their position for good, meaning the job isn't coming back. The percentage
of unemployed Americans classified as permanently unemployed rose to 35.6% in
September, up from just 11.1% in April. "It's very worrisome — not only for these
individuals, but for what it says about the recovery," said Gus Faucher, chief economist at
PNC.
Pink slips mount at Disney, Goldman Sachs and airlines
The good news is that the United States has rapidly recovered more than half of the jobs lost
during the pandemic. Another 661.000 jobs were added in September as more businesses
reopened and health measures were lifted, the government reported Friday.
The bad news is that the jobs market recovery is losing momentum, as the low-hanging fruit
has already been picked with the initial reopening of the economy.
"The easy part of the labor market recovery is largely behind us now," Brian Coulton, chief
economist at Fitch Ratings, wrote in a note on Friday.
And just in the past few weeks, major companies including Disney (DIS), insurance giant
AllState (ALL) and Raytheon Technologies (RTN) have each announced thousands of
layoffs. Goldman Sachs (GS)is also cutting hundreds of jobs after previously halting
layoffs during the pandemic.
Worse, Thursday marked perhaps the worst day in layoffs in the history of aviation. After
failing to secure more federal relief, American Airlines (AAL) and United
Airlines (UAL) announced plans to cut a total of 32,000 jobs.
"Economic scarring is likely to become more apparent in Q4 as more companies finally start
to throw in the towel, reporting closures and job cuts," Seema Shah, chief strategist at
Principal Global Investors, wrote in a note to clients Friday.
Recovery could take years

Goolsbee, now a professor at the University of Chicago's Booth School of Business, said
the rising number of permanently unemployed Americans paints a troubling picture about
the recovery.
"If we are on path to only be two-thirds recovered," Goolsbee wrote, "and then have millions
of businesses go under and the jobs there be lost forever, we will be years trying to get back
onto the path we were on before." And those permanent job losses will ripple through the
economy. People out of work may hunker down and stop spending. They are at risk of falling
behind on car payments, credit card bills and mortgage payments.
Those risks are magnified by the fact that Congress has so far failed to provide additional
fiscal stimulus — even though the US economy is screaming for it.
"Generous unemployment insurance and benefits have helped keep loan delinquencies low
but," Principal's Shah wrote, "with permanent job losses clearly rising and still no sign of an
additional fiscal stimulus package, the struggles will become more widespread and evident."
The hope is that those now classified as permanently unemployed will eventually get hired
elsewhere. Even though some restaurants, retailers and small businesses have shut down,
new companies are opening each day. But there is a time factor at play because the duration
of unemployment impacts the chances of getting rehired. "The longer you're out of the job
market," said PNC's Faucher, "the more difficult it becomes to find a new one."
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Wall Street is 'doomsday prepping' for the election. It might not be necessary
By Matt Egan, CNN Business
The first presidential debate of 2020 didn't exactly scream "peaceful transfer of power." If
anything, the debate debacle and President Donald Trump's false claims of a "rigged"
election, underscore why investors have been bracing for election-related market
turbulence. The winner may not be known for days or weeks — and even then, the election
could be contested. That's the nightmare scenario Wall Street wants to avoid.
"It was chaos," Kristina Hooper, chief investment strategist at Invesco, said of the debate.
"l walked away from last night thinking there is an even greater chance of a contested
election."
Many expected a messy debate. It certainly was. "It seems as though a dumpster fire of a
year produced a dumpster fire debate," Ed Mills, Washington policy analyst at Raymond
James, wrote in a note to clients.
Chris Krueger of Cowen Washington Research Group argued that characterization is
charitable. "By definition, dumpster fires are contained," Krueger joked in a client report.
But some wonder if the election pessimism on Wall Street is overdone. The risk of chaos
may already be priced in.
Investors hardly panicked even after a debate that was widely slammed as a national
embarrassment. After initially retreating overnight, the Dow opened solidly higher and was
recently up 350 points, or 1.5%, on hopes of fiscal stimulus.
Keep in mind that markets tend to freak out when they're caught off guard by a shock (like
a pandemic or financial crisis). But nothing here should be a surprise at this point. For
months, futures contracts linked to the VIX volatility index have indicated investors are
buying insurance against market turmoil around the election. Goldman Sachs and
others flagged this phenomenon back in early July.
What could '"catapult markets higher'
If many investors have been bracing for the worst, markets could react quite positively if
the nightmare doesn't arrive. Charlie McElligott, a cross-asset macro strategist at Nomura
Securities, argued in a Tuesday afternoon report that the scenario that is "underpriced" by




volatility markets is "one where this 'extended chaos' scenario does NOT realize." He
pointed to the potential for an earlier-than-expected conclusion to the election or a "large,
clear-cut Biden electoral win."
This risks a situation where all the "doomsday prepping" by investors needs to get rapidly
unwound, McElligott wrote, an outcome that could "catapult markets higher."
That's despite the fact that a Biden win, coupled with the Democrats flipping the Senate,
would cause concern about higher taxes and increased regulation. McElligott said that his
analysis shows the risk of a "'crash-UP' as rather surprisingly more pronounced than 'crash-
DOWN."
One of the major uncertainties is how long it will take to count the surge of mail-in ballots
that is expected because of the pandemic. Some states don't even begin that process until
Election Day. Others accept mail-in ballots received after Election Day if they are
postmarked by a certain date.
But Mills, the Raymond James analyst, has pointed out that key battlegrounds like Arizona
and North Carolina can count mail-in ballots before Election Day — and those results could
telegraph the winner to markets.
"The outcome may come quicker than the prolonged process that is feared," Mills wrote.
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India's richest man has raised $3.4 billion for his retail empire in just a few weeks
By Michelle Toh, CNN Business
Hong Kong (CNN Business) Mukesh Ambani is on another serious fundraising spree.
Asia's top billionaire on Thursday scored a major investment for his retail business, boosting
the total raised for Reliance Retail over the past month to about $3.4 billion.
The latest influx of cash — about 62.5 billion rupees ($855 million) from Abu Dhabi's
Mubadala — will give the state investment fund a 1.4% stake in India's biggest retailer.
Reliance has been on a roll. Earlier this year, Ambani raised more than $20 billion in just
four months for his tech firm, Jio Platforms. Half of that was secured in just one month
demonstrating the executive's aggressive ambitions to develop his Mumbai-based
business into a global tech giant.
Now, Ambani appears to be turning those efforts to another part of his conglomerate. Over
the last few weeks, Reliance Retail has won funding from a suite of marquee investors,
including Silver Lake, KKR, General Atlantic and Mubadala.
Each of them had already poured money into Reliance's tech arm as well, suggesting there
was continued confidence among the group's existing investors.
"We are pleased to deepen our relationship with Reliance Industries through this
investment," Khaldoon Al Mubarak, managing director and CEO of Mubadala, said in a
statement.
Reliance Retail has about 12,000 stores across India and sells everything from smartphones
to groceries to apparel through various eponymous brands, including Reliance Fresh,
Reliance Digital and Reliance Trends. It also partners with third-party brands, including
Burberry, Muji and Pottery Barn.
The company bills itself as "India's fastest growing and most profitable retail business."
Over the last fiscal year, which ended in March, it brought in about $726 million in profits,
according to a statement from Reliance.
Ambani has been combining his digital and retail clout. Late last year,
Reliance launched JioMart, an e-commerce platform that allows users to buy groceries
online.

Reliance has lofty ambitions for JioMart, which has set a goal of convincing 30 million
small shops to do business on the platform. The new investment will likely be used to help
build up that initiative, as well as to improve its supply chain, according to Kiran Pedada,
assistant professor of marketing at the Indian School of Business.

Under Ambani's leadership, Reliance Industries has grown from an oil and energy company
into a sprawling conglomerate that includes retail shops, a mobile and broadband carrier,
digital platforms and more.

This investment only marks another step in that direction, said Pedada.

"Ten years ago, if you talked about Reliance, people would say, 'oil company," he said.
Now, it's about the tech.

"They are shifting their focus," Pedada added. "They are, in my view, looking at it from a
very long-term perspective. In my view, I think they will be one of the largest omni-channel
retailers ... in the world."

HHcTpyKUMS MO BHINMOIHEHHIO:

3K3aMeH MpoXoJAuT B ycTHOH (opme. Bpems Ha moarotoBky k oreery cocrasnser 30 MUHYT.
Janee cryaeHT uuTaeT (parMenTt Tekcra, mepeBoj, pedepupyer TekcT M Hecemyer mo Teme,
yKazaHHO#H B Ouiere.

KpuTepHH oleHHBAHWA:

- omeHka «oTnu4yHO» (84-100 Gannos) BHICTABNAETCH, €CNMH JAHBI MOJHBIE OTBETHl HAa BCE
BOIPOCHI, HCIOJIb30BAHHBIA CJIOBAPHBIA 3amac, rPaMMATHYECKHE CTPYKTYpB! M (oHeTHIeckoe
ohopmiieHHE COOTBETCTBYIOT MOCTABJIGHHON 3ajaue; €CiH [epeBoJ] CHENaH MONHOCTHIO C
CODMIOIeHHEM CTHN BBICKA3bIBAaHMS, Oe3 HapyLIeHHA A3BIKOBBIX HOPM; AOMYCKAETCS OIHA
cymmapHad ommbka, KpoMe HCK&KEHHS CMbICTa; pedepuMpoBaHHe TeKcTa crenaHo 6es
HCKaKeHHA MHQOpPMALKH, B pe4H OTCYTCTBYIOT FPaMMaTHUYECKHE, JISKCHYECKUE H JIOTHYECKHE
OLIHOKH.

- oneHKa «xoporuioy (67-83 6anna) BEICTABNAETCA, €CITH IaHbI HETIOTHbIE OTBETA Ha BCE BOTIPOCHI,
HCIOJIL30BAHHBII CJIOBapHBIH 3aMac, rpaMMaTHYeCKHe CTPYKTYPHI, oHeTHYecKoe opopMITeHHE
BBICKa3bIBaHHA COOTBETCTBYET IOCTABICHHO#H 3anaye, HEDOMBIIME HAPYIICHUA UCIIOIB30BAHUA
CPEOCTB JIOTHYECKOW CBA3H; €CJIM IMEpeBOJ CHeNaH MOJHOCTBI0 ¢ CobmomeHHeM cTHIN
BBICKA3BIBaHHUsA, 0e3 HapymIeHHs f3BIKOBEIX HOpM. JlomyckaroTcs ABe MONHBIE CyMMapHEIe
omubky, B T.4. He OoNee OQHOro HCKAKEHWS CMBICIA; pedepHpoBaHHe TekcTa caenaHo Oes
UCKaKeHHs HMH(OpMAlM{, B pedd JOMyCKaroTcd 2 rpaMMaruyeckHe, 2 NeKcHYeckHe W 2
JIOTHYECKHUE OILIHOKH.

- OLIEHKa «yHOBJIETBOpHTENBHO» (50-66 Gannor ) BRICTaBNAETCA, €CNM AAHBI HETIOJIHBIE OTBETHI
HA JIBA BOMPOCA, HCIIOJIb30BAH OrPaHHYEHHBIH CIIOBAPHBIN 3aMac, rpaMMaTHYECKHE CTPYKTYPBI
H (hoHeTHyeckoe O(GOPMIIEHHE BHICKA3BIBAHHA MMEKT HEGONBIUKE HAPYILEHMS; €C/IM [EPEBO]
clienaH afleKBAaTHO; NOIMYCKAIOTCA 3 MONHBIE CyMMapHble oIHOKH; pedepupoBaHuHe TekcTa
CHENaHO € HE3HAYMTE/JBHBIMM HCKLKEHUSAMH HHpOpMauMu, B peud pomyckaworcs 3-5
rpaMmaruueckue, 3-5 nexcuueckue u 3-4 NOru4ecKue owHOKU.

- OLIEHKA «HEeyOOoBIeTBOpHTENBRHOY (0-49 GannoB) BeICTABIAETCA, ECIIH OTBETHl HE CRA3AHEI C
BONIPOCAMH, HANM4HEe rpyOBIX OMHMOOK B OTBETE, HEMOHHMAHHWE CYIIHOCTH H3JIAraeMoro
BOIIPOCA, HEYMEHHE MPUMEHATh 3HAHKS HA MIPAKTHKE, HEYBEPEHHOCTh M HETOYHOCTE OTBETOB Ha
JIONONHUTENbHbIE M HABOAALIHE BOMPOCHEL, €CNH mepeBol pedepHpOBaHHE TEKCTa He
COOTBETCTBYET TPeOOBAHHUAM, YCTAHOBIEHHBIX JUT OLEHKH «YAOBJIETEOPHTEIILHOY.



YerHelit onpoc

1 xypc

Pazpgen 1
1. JlexCHUECKME €IMHMLEI MO TeMmam: «/IMCKPHOTHBHEIC IpUIAraTe/ibHEIe, XapaKTePHCTHKH
mopaeiy, «Onexna, npeaMeTel Obitan; «Pecropansr u kaden, «Ena», «Pabora», mpasuna
ciosoobpazoBanms abCTPAKTHBIX CYIIECTBHMTENBHBIX OT T/aroioB; «Xob0u, Mecra, onexna,
BHIBI CTIOPTa»; CJIOBOOOpa3OBaHUE CYILECTBHTENBHBIX OT MpHIAraTenbHbIX; «KIuMaTHYeck1e
M reorpaduueckHe XapaKTEPUCTHKW»; aKTMBHBIE TJIaroibl s ObITOBOrO  OOILEeHH:;
«3abonesanus U NpoGIEMBI CO 3MOPOBREMY, CIOBOODpaZOBaHUE MpUIAraTenbHeIX, «MecTta B
ropoge», «Tpancnopr»; «Hayka, mnpupona, »xuBOTHBIE»; «lllkona M YHHBEpCHTET),
«Kommeiorepst 1 Murepuer»; «CTyneHTB! ¥ YYHTENA»; TOCTHHHYHAS JIEKCHKA; TeneOoHHbIE
KIMINE;  CIOBOOOPA3OBAHME  HEraTHMBHBIX  TNpHNararefbHBIX; «KHHIH,  HCKYyCCTBOW;
(hopMHUpOBAHAE CJIOHHBIX CYLUECTBHTELHBIX, NPeAMETh ObITa; IMIArojsl ¢ YIpaBleHWEM;
«IKOHOMHKA M YPOBEHB HKH3HHY; «JIeHBIH»; ONMcaHKe BeYEPHHOK, HCTOPHUECKHE COOBITHA.

Paznen 2
2. Ilpauna QopMHPOBAHKUA BOMPOCOB; MPABMIA YNOTPebIeHMs TPaMMaTHIECKOH CTPYKTYpBI
HaCTOSAMIEr0 TPOCTOrO BPEMEHH, MpPOLIENUIEro NPOCTOr0 BPEMEHM B AKTHBHOM H
CTpaJaTeNBEHOM 3a5I0Te; NpaBuia ynoTpetieHus rpaMMaTHYEeCKOH CTPYKTYpPhl CPaBHUTENLHOM
CTENEHH MPUIIAraTesbHBIX; CTPYKTYphl HACTOSILEro COBEPLICHHOrO BpeMEHH, YNoTpebieHus
rpaMMaTHYECKOi CTPYKTYpHl too/not...enough; mnpaBuna MCHONL30BaHMs ocobeHHOCTeH
rpammarHydeckux cTpykTyp «llpemioxkenue, npocsba, paspelueHuey; Mnpaswia yrnorpednenus
rpaMMaTHYECKOW CTPYKTYP HACTOALIEro MPOCTOr0 M HACTOSILEro NPOMAOIKEHHOrO BpEMEH,;
YHOTpeONeHHs rpaMMaTHYECKOH CTPYKTYpP HACTOALIEro NPOAOIDKEHHOr0 B Oyaylero npocToro
B 3HAYEHHH INJIAHOB M TOMKENAHHH; CIPYKTYpbl MOIANBHOrO raroyia «might», Hacrosuiero
NIPOJOJDKEHHOTO BpeMeHH , be going to+verb; rpaMMaTHdeckOM CTPYKTYpBI MPEBOCXOIHOM
CTENEHHN TIpHIAraTe/ibHEIX; CTPYKTYpP MoOIaneHeIX riaroioB have to, don’t have, can,;
yNOTpeBJeHHs TIpaMMaTHYECKOH CrpyKTypbl Oynyliero BpeMEHH; MOJAIBHBIX [JIaronos,
BhIpaskatomux coeer should, ought to, why don’t you; noBenMTENBHBIX NPEANOIKEHHUN;
MOBEJTUTENBHBIX TNpPEIOKEHUI; apTHIII M HEHMCYHCIMEMBIX CYIIECTBHUTENBHBIX, TpaBuia
dopmupoBaHHs M YNOTpeOJieHUs IPaMMaTHYECKUX CTPYKTYp INpPOLIEUIEro COBEPLIEHHOTO
BpEMEHH M KOCBEHHOH pEuM; YCNIOBHBIX mpennoxeHui 1 m 2 THNOB; CTPYKTYp MOJAANBHBIX
rnaronoe had to /could; cTpykTypsl KocBeHHOH peud; CTpYKTYphl used to; CTPYKTYpsI
HACTOALIEr0  COBEPIIEHHOrO  MPOJO/KEHHOIO  BPEMEHH; CTPYKTYPhl  OTHOCHTEIBHEBIX
NPUAATOYHBEIX MNPEATOXKEHHMH; CTPYKTYyphl MOIANBHOTO ryiarona Must /mustn’t; crpykryp
Oylyllero H MpOIUGIUIEr0 BpPEMEH; CTPYKTYpPbl HACTOALLEIO BPEMEHH B INPUIATOYHBIX
NPeUIOEHHAK; CTPYKTYP IrepyHIus. U HHQHUHHUTHBA.

2 Kypc

Pazpenl
1.  JlexcumueckHe emMHMIBI mo Temam «PaGorta», «Bupmsl pabotemy, «Habop u BEIGOp
nepcoHana», «Hapeik ¥ yMmMeHHA», «BHmIaTel W npemMum», «Jlrogm M paboune MecTay,
«Kapsepnas nectHuuay, «IIpobnaemsr Ha paborey, «[ToHATHE 3KOHOMHYECKOM Ge30MacHOCTI,
«[nobanu3anua H 3KOHOMM4Yeckas GezomacHOCTB», «CTpaTerHu pasBUTHA DKOHOMHYECKOH
GesonacHOCTH»; «OKOHOMHYeckasd 6e30MacHOCTE B PA3HBIX CTpaHaxy», «OKOHOMHYECKas
Oe3onacHOCTh Ha npeanpuaTHix», «Ipoaykuus 1 Gpenns», «IlepcnekTHBEI DKOHOMHYECKOIT
6e30MacHOCTHY.

Pazgen2
2. ITpapuna GopMupoBaHus U ynotpebnenus MHGUHUTHRA, FEPYHIUS ¥ IPHYACTHS,

I’IHCprKH!‘IH MO BLIMOJHEHHIO

YCTHBIH 0Npoc NPOBOAMTES A/ KOHTPOMA CaMOCTOATENBHON paboTel cTyaeHTa 1 pas 3a Kype.
[Npenonararens 3amaeT 7 BONPOCOB M3 pa3zenoB no BeIGopy. Bo BpeMs yCTHOTo ompoca CTyIeHT
JIOJKEH OTBETHTh Ha BCE BOIPOCHI Npenojasatens no Teme. Bpems oreera cocrasmser 10-15
MHHYT.

MaxkcuMansHOE KOJHUECTRO 6anjioB, KOTOPOe CTYIEHT MOMKeT Habpars 3a onuH oteet — 70.

Kpm‘epnﬂ OLCHHBAHUS:

- CTY[IEHTY BBICTABJIAETCA MakcHManbHeIi Oann — 70, eciu pacckas ObUT TOMHBIM, NPaBHABHO
MOCTPOEHBl PaMMAaTHYECKHE CTPYKTYpPhl M (IOHeTHUeCcKoe O(OpMISHHE COOTBETCTBYIOT
MOCTABJICHHOM 3a/1aue, IOyCKaeTca OHa CyMMapHas OIH0Ka, KpOME HCKaKEHHS CMBICTIa;

- CTYAEHTY BhHICTaBnserca 55-69 Oaioe, ecid pacckas ObUI HEMONHBIM, [PAMMATHUECKHE
CTPYKTYpEL, QoHeTHYeCKOe O)OPMIEHHE BEICKA3bIBAHNS COOTBETCTRYET MOCTABIEHHOI 3aaue,
JloTy cKaeTcs HeGOoMbII0oe HapyLIEHHE HCIOIb30BAHMs CPEACTE JIOTHYECKOMH CBA3H, AOMYCKAIOTCS
2 rpaMMaTHuecKkue, 2 JIEKCHYECKHE OmUOKH;

- cryneHty BeicTaBisiercs 20-54 Ganno, ecnu OB AaH HEMOMHBIA OTBET Ha JiBA BOMPOCA,
rpaMMaTHUECKHE CTPYKTYPEI M QoHeTHYeCKoe o(hopMIIeHHE BICKa3bIBaHUA HMEIOT HeGobIIHe
HapylIeHus, J0MYCKATCA 3 MOMHLIE CYMMapHBIe OLTHOKH;

- cTyneHTy BeicTaBnsercs 0-19 Ganna, ecm OTBETHI He CBA3aHBI C BONPOCAMH, HATHYHE TPpy6BIX
OownO0K B OTBETE, HENOHMMaHHE CYIIHOCTH M3/1araeMoro BONpOCA, HEYMEHHE MNPHUMEHATH
3HAHUA Ha [IPAKTHKE.

TeMbI H0KIAT0B ¢ MPe3eHTALMEIH.

1 xype

L. [TommynapHsle MeCTa OTABIXA.
2: HauroHanbHbIE IIPEANoYTeHHs.
3. HeoGbrunb1e X000 Mupa.
4, Momynapuzanus 310poBoro obpasa JKU3HH.
5. ITpobnieMsl OKpYKAIOLIETO MHPA.
6. Pasnosuanoctu CMH,
7 BrnusHue TeXHOIOTHiA.
8. Cucrema odpasoanus B Poccun u 3a pyGesxom.
2 Kype
9. Cawmpzle BocTpeOoBaHHbIe IPodeccH B MUpe
10. OcobenHocTy GOHAA ONAaTH TPYIA B Pa3HBIX CTPaHax
11.  ®punancepcTBO kak HOBas GopMa TPYAOBOI 3AHATOCTH
12. JenoBoii 3THKET — HEOBXOAUMOCTE
13. IT- TexHonoruu u 6usnec
14.  Pa3sHOBHAOHOCTH KOMNaHuii ¥ Gu3Heca
15. Pexnama- gpurarens nporpecca

16.  JIuuHble UHAHCEI

Kpurepun ounenusanns: CTyIeHT roTOBUT 2 10K B TEYEHHE Kypca.



MakcuMaTbHOE KOJTHYEeCTBO DA/NIOB, KOTOpLIE MOJKeT 3apaboTarh CTyACHT - 30, 38 KekablH
poxnan no 15 dannos.

- CTYIEHTY BBICTABJIAETCS MAKCHMAILHOE KOJIMYECTBO Gamios - 15, €cim H3NIOXKEHHDIH
Marepuas (akTHYECKH BepeH, NPHCYTCTBYET HAMMYMe ryGOKHX MCUEpIIBIBAKOLINX 3HAHMH
MO TOATOTOBJIEHHOMY BOMPOCY, B TOM YHCNE OOIMpPHEBIE 3HAHMS B LIEOM MO AHCLMILIHHE,
rpPaMOTHOE M JIOTMYECKH CTPOHHOE H3NOXKEHHE Marepuana, IIMPOKOE HCIMONB30BAHUE HE
TONBKO OCHOBHOIM, HO ¥ JIOTIONHHTENLHOMN JTHTEPATY PhI;

- crynenty Beictaensercs 10-14 Gamnos — eciu H3JIOMEHHBIH MaTepHall BEPEH, HaJM4He
MONHBIX 3HAHWE B oObeMe TMpPOHIEHHOH NporpaMMel 10 NOAFOTOBJIEHHOMY BOIPOCY;
rpaMOTHOE W JIOTHYECKH CTPOHHOE M3OJKEHHEe Marepuana, LIHPOKOE MCIOoNb30BaHHEe
OCHOBHO¥ JINTEPATYPEI;

- CTyfieHTy BEICTaRjAeTcA 6-9 6annoB — €CNM H3TOKEHHBIH MaTepuall BEPEH, HanHuue
TBEPIBIX 3HAHMH B 0OBEME MPOHAEHHOH NPOrpamMMbl MO MOATOTOBIEHHOMY BONPOCY;
M3NO)KEHWe MaTepuana ¢ OTAENBHBIMH - OWMOKaMM, YBEPEHHO  HMCIpaBJICHHBIMH
KCI0/IB30BAHHE OCHOBHOM JINTEPaTypBl;

- CTyZIeHTY BBICTaBnseTca MeHee 0-5 Gaos — ecnu paGoTa He CB3aHA C BRIOPAHHOMN TEMOH,
Hanuuue rpyObIX OMHO0K, HEMOHUMAHHE CYITHOCTH M3/IaraeMoro BOnpoca.

3. MeToauyecKne MATEPUAIILL, OXIpeJensiiolye IPoLefy bl ONeHABAHMS 3HAHNH,
YMeHHI{, HABLIKOB H (HJIM) ONBITA JEATeNLHOCTH, XapaKTePH3YIOMHX ITanbl
(opMHpOBAHNA KOMIIETEeHIMH

Ipouefypsl OLEHHBAHMS BKMIOYAOT B Ce0f TEKYMIHH KOHTPONB H MPOMEXKYTOUHYIO
aTTecTaLHIo.

Texymuii KOHTPOJb YCIIEBAEMOCTH MPOBOJMTCS C HCMONB30BAHMEM OLIGHOUHEIX CPE/CTB,
NPE/ICTAB/ICHHBIX B 1.2 JGHHOTO NPHIOKEHHA. Pe3ynbTaThl TeKy11ero KOHTPOJA KOBOAATCS
[0 CBEZIEHHs CTYAEHTOB [0 TIPOMEIKYTOUHOH aTTecTalli .

Hpomemywoquaa arrecTaluHs NpoOBOIUTCI B q)opme 3a4eT M IK3aMeHa.

3aueT NPOBOMHUTCA MO OKOHYAHHE TEOPETHUECKOTO 00YYeHH s 10 Hauaa dK3aMeHalHOHHOM
CECCHH B THCHMEHHOM BHIe. DK3aMeH MPOBOAMTCA IO PAaclHCaHMI0 NPOMEKYTOUHOH
aTTecTalMH B YCTHOH dopme. KONMHECTEO BOMPOCOB B 3K3aMEHAIMOHHOM 3afaHuy — 2.
(ycTHBIH Bonpoc ¥ pedeprupoBanne Texcra) IIpoBepka OTBETOB U OOBABICHHE PE3YIBTATOB
TPOM3BOJMTCA B JCHb SK3aMeHA. Pe3yLTaTel aTTecTalkH 3aHOCATCA B SK3aMEHALHOHHYIO
BEIOMOCTb M 3a4eTHYIO KHIKKY cryigeHTa. CTyJeHTHI, He MpolieIiiie MpOMeKyTOUHYO
aTTeCTAalMI0 MO TIpaduKy CecCHH, JOJDKHBl JIMKBUAMPOBAarh 3aJO0/DKEHHOCTh B
YCTAHOBIIEHHOM HOPSJIKE.



Ipanoxenue 2
METOJAMYECKHE YKA3AHNA 10 OCBOEHUIO JACUUIIIHHBI

VueGHEIM IUTaHOM MPEeLyCMOTPEHE! CIEXYIOLINE BHBI 3aHATHIL:

- IPaKTHYECKHE 3aHATHS.

B X0/ie NPAKTHYECKNX 3aHATHH yrayONAIoTeA H 3aKPETUISFOTCS 3HaHUA CTYIGHTOB N0 PALY
BOMPOCOB, PA3BHBAIOTCS HABBIKH yCTHOM 1 MMCEMEHHON pedy Ha HHOCTPAHHOM S3bIKE.
IIpy MOArOTOBKE K MPAKTHYECKUM 3aHATUAM KaK/(bIH CTYIEHT HO/IKEH:

— M3y4HTH PEKOMEH/IOBAHHYIO Y4eOHYIO JITEPaTypy;

— [ONrOTOBMTH OTBETH Ha BCE BOMPOCHI N0 H3y4aeMoii TeMe;

[lo COIIACOBAHMIO C TPETOJABATENIEM CTYAEHT MOXKET TNOATOTOBHTH goknam ¢
npe3eHTALMER M0 TeMe 3aHATHI. B nponecce MOATOTOBKH K NPAKTHHECKUM 3aHATILIM
CTYJIEHTBI MOTYT BOCIIO/IE30BATECA KOHCYIBTALMAMH TpenofaBaTesid.

Bonpockl, He PAacCMOTPEHHBIE HA MPAKTHHCCKHX JaHATHAX, OOJDKHBI OBITE W3Y4CHBI
CTyOEHTaMH B Xone camocTosaTensHoil padoTel. KOHTpoNk CaMOCTOATENBHOM paboThl
CTYIEHTOB Hal y4eOHO# nporpaMMoii Kypca OCYyLIECTBIICTCA B XOZ€ 3aHATHI METONOM
ycTHoro ompoca. B xome CaMOCTOSTENBHON paboThl KaXmplf CTyZeHT 00dA3aH
NPOYMTATE OCHOBHYO M TIO BO3MOXHOCTH [IOTIONHMTENBHYI0 —JMTEpatypy Mo
u3yuaemoll Teme, BHIMMCATh OMpPECICHHA OCHOBHBIX TOHSTHI; 3aKOHCIIEKTHPOBATE
OCHOBHOE COJIEpYKaHNe; BBITHCATE KIIOUEBRIC C/IOBA; BBIMOIHUTD 3a/IaHUA-OPUEHTHPBI B
TIpoLIEcCe YTEHHs PEKOMEHIyeMOro Marepuana, MPOAHANM3NPOBATH MPE3EHTAHOHHBIH
MaTepuan, OCyUecTBuTh o0obIlIeHne, CpaBHUTE C paHee H3y4eHHHIM MAaTepualioM,
BBIZIEJIUTE HOBOE.

[Ipu peanu3alyy pasinHuHEIX BHAOB y4eGHol paboThl HCTIONB3YIOTCH pasHoOOpasHsIE (B
T.4. HHTEPAKTHBHBIE) METOb1 00y 4eH A, B 4aCTHOCTH:

- HHTEPaKTHBHAA JOCKA [J1s ONTOTOBKH H MPOBEACHIA TMIPAKTHYECKMX 3aHATHH.

TloAroTOBKA AOKIAAA C Npe3eHTalHeH

Onuoit m3 (OPM CAMOCTOATENBHOM JEATENBHOCTH  CTY/CHTA ABIfETCS HamucaHue
[OKIAN0B. BEINOJHEHHE TAKMX BHAOB paboT criocobeTByeT GOPMHPOBAHUIO Y CTYACHTA
HABBIKOB CAMOCTOSTE/ILHOM HAyYHOM AESTENEHOCTH, MOBBILICHHIO €r0 TEOpPETUYECKOH H
npodeccHoHanbHOMN MOATOTOBKH, JIyHIIeMY YCBOCHHIO yuyeGHOro MaTepuana.

TeMb! JOKIAfOB ONPENC/LIOTCA MNPENofaBaTeNeM B COOTBETCTBMH C mporpaMMoi
JUMCHUTITHHEL KOHKpeTH3auMs TEMBl MOXKET BBITH CAETAHA CTYACHTOM CaMOCTOATENBHO.
CrneflyeT aKUeHTHpPOBaTh BHHMAHHME CTYASHTOB HA TOM, 4yTo (HOPMYNHPOBKA TEMBI
(waseaHus) PAOOTHI IOJKHA OBITE:

= scHoii mo dopme (He coNepXKarb HeyZoOOUHTaEMBIX W (pa3s ABOHHOrO
TOJIKOBAHHA);

= COZepIKaTh KIIOYEBHIE CNIOBA, KOTOPLIE Penpe3cHTHPYIOT HCCNEI0BaTENBCKY IO
paboty;
= GLITh KOHKpETHOH (HE conep)xarh HEONpPEACICHHBIX CIIOB «HEKOTOPHIEN,
«ocobBIey U T.A.);

= coziepskarh B cebe NeHCTBUTENBHYIO 3a/1aty;

= OBITh KOMITAKTHOH.

Buibpas TeMy, HeoOXoauMO nofo6parth  COOTBETCTBYIOLUMH HHPOPMAITHOHHBIH,
CTATUCTMUECKUI Marepuan H MPOBECTH €ro npensaputenbHEi asamms. K Haubonee

[OCTYTHEIM MCTOYHHKAM JIMTEPaTypsl OTHOCATCA dounpl GHOMHOTEKH, @ TAKKE MOTYT
HCIIONBI0BATECA HTEKTPOHHEIE HCTOYHMKH HH(OpMALMH (B ToM umcne 1 Vinreprer).
BascHeiM TpeGoBaHHeM, IPEAbABIAEMBEIM K HAMHCAHMIO J0KTAN0B Ha AHTJIHACKOM A3BIKE,
ABASETCA TPAMOTHOCTh, CTHIHCTHYECKAs aACKBATHOCTE, cofiepIKaTeIEHOCTE (NOJTHOTA
OTPKEHNS ¥ PACKPBITHA TeMbl).

JloKnaz [AOJDKEH BKJIOYATh TAKOH 3JIEMEHT Kak BHIBOABL TONy4eHHBIE CTYACHTOM B
pesynbraTe paboThl ¢ HCTOUHHKAMH HH(pOPMALHH.

JloKnazbl NPeCTABNAIOTCS CTPOro B OTIPEAC/EHHOE rpadukoM yqeGHOro mporecca Bpems
M X BHIIONHEHHE SBNAeTca 06s3aTeNbHbIM YCIOBHEM [l IOMyCKa K TIPOMEXYTOUHOMY
KOHTPOJIIO.

[pesenramms (B Power Point) mnpeacraBnAeT coGoii nyOnMYHOE BBICTYIUIGHHE HA
WHOCTPAHHOM f3bIKE, OPHEHTHPOBAHHOE HA 03HaKOMIIEHNE, YOeKaeH e CyaTened mno
onpeneneHHol  Teme-mpobneme. ObccriednBaeT  BH3YalbHO-KOMMYHHMKATHBHYIO
MOANEPIKKY ~ YCTHOIO  BBICTYIUICHHA, crocobetyer  ero  3QeKTHBHOCTH  H
Pe3y/IBTaTHBHOCTH.

KauecTBeHHAs MPE3eHTAlMA 3aBUCHT OT CNERYIOLIHX napaMeTpPoE:

= MOCTAHOBKH TEMBI, LIETH U TJIaHa BEICTYIICHUA;

= onpeeNeH s NPOOUKHTEIBHOCTH MPEICTABIEHHA MaTepuana;

= yuera ocoGeHHOCTEf ayIMTOPHH, aApecHOCTH MarepHana;

- MHTEPAKTHBHBIX MNelCTBHil BHICTYNAIOLIEr0 (exmovenne B oBcyKaeHHE
clymaTenei);

= MaHepsl pe[CTaBleHHs TPE3CHTaLHH: coBJIr0IEHHE 3PUTENBEHOr0 KOHTAaKTa ¢
ayIUTOpHEH, BHIPAIUTENBHOCTD, JKECTHKY AL, TEeJONBIKEHHUS;

— HANMMUMsA WDIoCTpaLmii  (He TNeperpyKarollix m300pakaeMoe Ha JKpaHe),
KIIFOUEBBIX CJIOB,

= HY)KHOTO [O1GOpa LBETOBOH raMMB,

= HCIIONIB30BAHMSA YKaA3KH.

[TpenoaBaTenk A0DKEH PEKOMEHIOBATE CTYACHTAM

= HE YMTaTh HATIMCAHHOE Ha IKPaHE;

= 06S3ATENBHO HEOMHOKPATHO OCYIIECTBUTH MPEICTABNCHHE NPE3CHTALMHN o0Ma;
= TpEeyCMOTPETh MpPOOIEMHBIE, CIOXKHBIE Ul noHuMaHus ¢parMeHTel |
NPOKOMMEHTHPOBATD UX;

= TNPe/IBAIETH BO3MOXKHEIE BOMPOCKI, KOTOPhIE MOTYT OBITH 3a/IaHbl 110 X0y U B
pesyssTaTe NPeABABICHNA NPE3CHTaHH.



