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1. HEJIH OCBOEHHA JHCHHITINHBI

1.1{Llenpr0 OCBOSHMSA OHCHMIUIHHEL ARAACTCA GOPMHPOBAHHE KOMIETEHUMH HEOOX0IHMOM IS KOMMYHHUKALIHK B YCTHOH H
NUCEMEHHOHR GopMax Ha HHOCTPAHHBIX A3BIKAX [T PELUEHHA 3a0ad MEKTHYHOCTHOTO H MEKKYIbTYPHOrO B3auMoeiicTBHS

2. TPEBOBAHHS K PE3YJIbTATAM OCBOEHUA THCHHUIIJIHHBI

OK-11: CroCOGHOCTBIO K 1e/10BOMY 001IeHH 0, NpodeccHOHANbHOH KOMMYHHKAIIHH HA 0HOM H3 HHOCTPAHHBIX A3bIKOB

B pesyabTaTe 0cBOCGHHN AHCUHILIHHE] 06yuaromuiics J0KeH:

3uarTh:

-(hoHEeTHYECKHE, TEKCHUECKHE H TPAMMATHYECKHE ABJICHHS H3y4aeMOro HHOCTPAHHOTO A36IKa, TIO3BONAION[HE HCIIOJIE30BATh ET0 KaK
CPECTBO JIMUHOCTHOH KOMMYHHKALIHH;

- COLHOKYIBTYPHYIO cthepy poAHOH CTpaHbl H CTPAHBI H3Y4HAEMOI0 A3BIKA;

- OCHOBHBIE 3aKOHOMEPHOCTH B3aUMO/eHcTBH YeloBeKa v o61IecTsa;

- IEKCHYECKHE H MPAMMATHUYECKHE CTPYKTYPBI H3Y4aEMOro A3bIKA;

-IIPaBHIIa YTEHHS U CIOBOOOPa30BAHUA; IPaBHIa OGOPMIIEHHS YCTHOH MOHOJOrHYECKOH W JManoTHYECKOH pedn;

- He mMeHee 2000 nexcHYecKuX eqHHHI, B3 HUX He Menee 1000 akTaBHO

YMmersn:

- CUCTEMHO aHANH3HPOBATh HHHOPMALHMIO K BEIOHPaTh 0Gpa3oBaTeNbHEIE KOHIIETIIHH;

- IPHMEHATE METOIbI H CPEACTBA NO3HAHHUA U1 HHTE/IEKTYaIbHOTO Pa3BHTHS, NOBBIIIEHHS KYIETYPHOTO YPOBHS;

- HCNOMB30BaTh TEOPETHYECKHE SHAHHA 1)1 FeHePal[HH HOBLIX HIei;

- BOCIPHHUMATh CMBICIIOBYIO CTPYKTYPY TE€KCTa; BRIIENATE TNIABHYIO H BTOPOCTENEHHYI0 HHDOPMAIIHIO;

- IOTHYECKH BEPHO, apryMEHTHPOBAHO BBIPa#aTh CBOH MBIC/IH B YCTHOH H MHcbMeHHOH dopMe;

- IOHUMAaTh CMBIC] OCHOBHBIX YacTel nManora ¥ MOHOJIOTa;

~BOCTTPOM3BOJMTE TEKCT MO K/AHOHEBhIM CTIOBAM WM 110 MaHY; 331aBaTh W OTBEYATh Ha BOMPOCE;

- OPHMEHATh 3HAHHA HHOCTPAHHOTO A3KIKa 714 OCYIECTBIEHHA MEATHYHOCTHOrO 00IIeH S, YHTATE IUTEPATypy M aHATH3HPOBATH
NOTY4YEHHYIO HHOPMALHIO;

- MEPEBOJIHTH TEKCThI OOLIEryMaHuTapHOl HanpasneHHocTH (Ge3 clioBaps); - COCTAB/ATE TEKCThl HA HHOCTPAHHOM S3bIKE

Buaners:

- HABRIKAMH BBIPAKEHHS CBOHX MEICTEH H MHEHHS B MEKTHYHOCTHOM OGINEHHH HAa HHOCTPAHHOM S3BIKE Ha MPOJBHHYTOM ypoBHe (B2);

- HABBIKAMH MyOIHYHOH peuH, apryMeHTalKH, BeISHAS AUCKYCCHH; HaBRIKAMH NHCEMEHHOH peyH;

- ciocoGaMHi OPHEHTHPOBAHKSA B HCTOMHKMKAX HHGOPMALMK (KypHAIb], caiThl, 00pa3oBaTebHble NOPTabl M T./1.);

- OCHOBHEIMH HAaBBIKaMH M3BJICUeHHA IMaBHOH U BTOPOCTENEHHOH HHOpMaLHY;

- HaBHIKAMH PHOGPETEHN, UCIIONB30BAHHS H 0OHOBIEHHS IyMaHHTAPHEIX, 3HAHUH;

- HABBIKAMH MHCEMEHHOH H YCTHOM peud Ha HHOCTPAHHOM S3bIKe; - HAaBRIKAMH H3BIEYeHHs HeoOXonumMol HHGOPMALHH H3 OPHTHHATEHOTO
TeKcTa

3. CTPYKTYPA H COJEPKAHHME JUCIHHILIHHDI

Kon HaumeHoBaHHe pa3fe/ioB H TeM /BH/ 3aHATHA/ Cemectp / | Haco | Komneren- | Jlntepatypa
| 3aHATHS Kvoe LMK
Paspen 1. "Most ceMbst H DOKYNKH"
1.1 Tema 1.1. «Mos cemMbs | APY3bA». 1 4 OK-11 JI1.1J11.2J11.4
JlexcHUYeckHe eIHHHLBL «J[HCKPUNITUBHEIE NIPHIArdTeIbHEIE, JI1.6J12.1 J12.2

XapaKTEPUCTHKH JIOAEH Y,

I'oBopenue: Passurue HaBhIKOB NyOIHYHON pedn M apryMeHTallHH
BRIBOJOB «OmnucaHHE ApYIa»,

Tema 1.2. «MarasdHel 0 NOKYITKHA»

Jlexcuueckne emuHuLbL: «Onexaa, npenMersl ObiTan,

I'oBopenne: Pa3BHTHE HABKIKOB PEYEBOTO 3THKETA H MEXTHYHOCTHOIO
o01enus - «Bbipaxenune ogobpenusy». /Mp/




1.2

Aynupopanne: Pa3BuTHE HAaBRIKOB H3BJIEUEHHS TIaBHOH H
BTOpOCTENeHHOH HHdopManun  «Moit apyr»,

I'pammarika: PasBHTHE HAaRBIKOB (JOPMHPOBAHHS BOMPOCOB,

Urenue: PazBuThe yMeHHIt aHATH3HPOBATH HHPOPMAIIHIO — «Y CIOBHA
KH3HH B PA3HBIX CIPaHAX),

Aynupoeanne: Pa3BHTHE HABRIKOB H3BJICUEHHS MNIABHOH
BTOpocTeneHHol uudopmannu «Hame getctBon,

Ipammaruka: Pa3sBuTie HaBBIKOB yNOTPeONEHHA rpaMMaT A9ecKkoit
CTPYKTYPH! HACTOSLUETO NPOCTOr0 BPEMEHH B YCTHOH H MHCEMEHHOH
peyu,

AynmupopaHue: Pa3sBUTHE HABBIKOB M3BNCUSHHA IIABHOH
BTOpocTeneHHoi nudopmanun «ObeykneHne nokynoik», beceaa B
yHHBepMare,

I'pammMatuka: PazsuTHe HABRIKOB ynoTpeGneHHa rpaMMaTiueckot
CTPYKTYPBI MPOILIEANIEro MPOCTOTO BPEMEHH B YCTHOH M THCEMEHHOMH
peuH,

I'pammarhKa: Pa3BHTHE HABRIKOB YNOTpeONeHHS TpaMMaTHUeCcKoH
CIPYKIYPBI CPABHUTENBHON CTENeHH B YCTHOH W MUCEMEHHOH peuH,
Yrenue: PazpuTHe yMeHHH aHanu3nporatTk HHGoOpManuio - «CtaThbH H3
ra3’er 0 NOXonax 1o MarasuHam,

Ayauposanue: Pa3sBHTHE HABBIKOB H3BJICUCHHS MIABHOH H
BTOpOCTeneHHoH HHdopMannn «McTopun HeyJauHRIX TOKYTIOK),
I'paMmaTika: Pa3sBHTHE HARKIKOB YIOTPEOIEHHS rpaMMaTHYeCKO#H
CTPYKTYPBI CIPANaTelbHOro 3a/10Ta B yCTHOH W MHCEMEHHOH peyH,
IToaroToBka AOKIAN0B ¢ NpeseHTanrei Microsoft Office

/Cp/

28

OK-11

J1.1J11.2 J11.4
JI1.6J12.1 12.2

Paznen 2. "Kyxuu mupa"

21

Tema 2.1, « Ena u xyxuu Mupa»

JlexcHueckue equHHUIB: «PecTopansl H kades,

loBopeHue: Pa3BUTHE HABRIKOB PEYEBOr0 3THKETA H MEKIHYHOCTHOIO
obwenns - «[IpeanoxeHuny,

Tema 2.2. «3aHATOCTEY

Jlexkcudeckue eTHHHIB: AKTHBHBIE JIEKCHUECKHE EIHHHLIE] 0 TEME
«Pabotan,

TI'oBopenue: Pa3ssuTHe HABBIKOB PEYEBOI0 ITHKETA H MEKIHYHOCTHOIO
obmenus - lnanoruyeckas peus «Mos paGota»,

JlexcHuecKHe eMHHIIBL: IPABHIA CTOBOOOpa3oBaHHS abCTpakTHRIX
CYIIECTBHTENBHEIX OT riaroos. /TIp/

OK-11

JI1.1J11.2J11.4
JIl.en2.1J12.2




2.2

Aynuposanue: PassHrHe HaBBIKOB H3BJICYEHHS IVIABHOH H
BropoctencHHoR uudopmanuu «becena o Bribope pectopanay,
I'pammathka: PassuTHe HABRIKOB YNOTpeOIeHHsA IpaMMaTHYecKol
CTPYKTYPBI HACTOAIIETO COBEPIIEHHOTO BPEMEHH B YCTHOH M NHCEMEHHOH
peuH,

Urenue: Paciuuperye 3sHaHHH 0 COLUMOKYIBTYPHOH ciepe cTpaHbl
H3Y4aeMOro A3bIKa «3aBTPaKH 1O BCEMY MHDY »,

I'pamMMaThka: PassiTHe HABBIKOB YNOTpeONeHHA rpaMMaTiyeckoi
CIPYKTYpPH! too/not...enough B ycTHO#H ¥ MHCEMEHHOH peuH,
JlexcHYECKHE €HHUIIBI: OMHCATENBHEIE IPHIAraTe/bHBIE Mo TeMe «Enany,
AynupoBanie: PazBuTye HaBRIKOB U3BJIEUYEHHS [NAaBHOH U
BTOpOCTeneHHOH HHopManuu «B pectopaney,

I'pammaTika: Pa3zBuTHe HABRIKOB PEYEBOr0 3THKETA H MEXTHYHOCTHOTO
0DIIEHHS C HCIONB30BAHHEM OCOGEHHOCTEH rPaMMaTHIECKHX CTIPYKTYP
«IIpennosxenue, Ipocsda, paspelicHue),

Aynuposanue: Pa3BHTHE HABRIKOB H3BNEYEHHS TIABHOH
sropocrenentoi undopmauuu «O6cy:xeHue pabotsly, « Heomayennas
paGotan,

I'pammMatHka: PasBuTHe HARHWIKOB yroTpebneHHs rpaMMaTHyeckoi
CTPYKTYP HACTOALLIErd MPOCTOTO U HACTOALIETO NPOJOIAEHHOTO B YCTHOH
H IHCBMEHHOH peyHn,

I'pammaruka: PasBuTHe HaBEIKOB ynoTpeGneHus rpaMmMaTHIecKoH
CIPYKTYP HacTOAMIEro NPOAOIKEHHOrO ¥ OyAYLIEro MpocToro B 3HaYEHHH
MJTAHOB U NMOKENAHHH B YCTHOH W MHCBbMEHHOH peuH,

YteHue: PasBuTHe yMeHHI aHaMH3HPORATE HHPOPMAIHIO «J[KEATIBEMEH B
ofucer,

Pa3sBHTHE HABBIKOB YMOTPEOICHHA TPAMMATHYECKOH CIPYKTYp
OpOLIENIIEro NPOCTOro H NPOLIEAIIEro IPOIONKEHHOIO B YCTHOH U
NHCBMEHHOH peuH,

MOATOTORKA JOKNIAL0B ¢ npeseHTauuei Microsoft Office

/Cp/

32

OK-11

JIL1JI1.2J11.4
JI1.6J12.1 J12.2

Pazpgen 3. "Xo66u u pazBaeyenus"

3.1

Tema 3.1. «X066u 1 pasBnedeHUAY.

Jlexcuueckue eAMHUNBL: X000H, MecTa, 0/1ex1a, BUIHI CIIOpTa,
T'oBopenne: Pa3BuTie HABBIKOB PEYEBOr0 3THKETA H MEXTMYHOCTHOIO
061IeHHA - BRIPaxeHHe HeCoTIacus,

Tema 3.2, «Ctpansl # ropoaa MupanJlekcHueckHe eIHHHILB:
KITMMaTHYECKHE H TeoTpadHYecKHe XapaKTePHCTHKH,

JlekcHYEeCKHE SIHHUIIBI: aKTHBHBIE TArobl A4 ObITOBOTO 0OLIEHHS,
Mp/

OK-11

J.1J11.2711.4
JI1.6J12.1 J12.2




3.2

AynuposaHue: Pa3sBHTHE HABRbIKOB H3BJICYEHHSA INIaBHOH H
BTOpOCTEneHHOH HHpopMauuy «I1naHbl Ha BeixoAHEIE»; «[IpHHMUHBL
nonyjaspHoctd gyrdonay,

Fparwumnxa: Pa3BuTHE HABBIKOB PEMEBOro 3THKETA H MCAJIHMHOCTHOTO
o0LIEeHHs € MCIO/b30BAHHEM 0COOEHHOCTEH rpaMMaTHYECKHX
CTPYKTYP: MOJIA/ILHOTO IIarona «mighty, HACTOAIIEro NPOAOIKEHHONO
BpeMeHH , be going to+verb,

I'pammvarika: Pa3puTie HARBIKOB yrnoTpeGlieHHs rpaMMaTHYeCKoH
CTPYKTYpPbl NPEBOCXOAHOM CTENEHH B YCTHOR M MUCEMEHHOH peuH,
Yrenwne: Passutre ymenui axHanu3uposath HHopManuio «Coopt mo
BCEMY MHPY»,

Aynuporanue: PazBHTHE HABHIKOB [TOHHMAHHA CMBICTA OCHOBHBIX
yacTeH MoHoora « OTHOLIEHHE K IHEBHOMY CHY B Pa3HEIX CIpaHaxy,
Aynuposanue: PazBUTHE HARRIKOB IOHHMAHHUS CMEICTIA OCHOBHEIX
yacTed Mononora «Mos poauray, « Mok nepseii coGc1BeHHBIH oMY,
I'pammaruka: Pa3ssuTHe HaRbIkOB ynoTpedneHus rpaMMaTHuecKon
CIPYKTYP MOAanbHbIX raronos have to, don’t have, can, B ycTHOH u
MTHCEMEHHOH peuH,

YUrenue: Pazpurue ymeHHH aHaM3upoBaTh HHQOPMALIMIO « 5 COBETOB
nepej moesakoiy,

AynupoBaHue: PasBUTHE HABRIKOB H3BICUEHHUA TTIABHOH U
BTOpOCTENeHHOH HH(opMauun «[IpokuBaHUE B CEMbEY,

I"'paMmatHka: Pa3sBHTHE HARBIKOB YHOTpeOneHusa rpaMMaTHyecko
CTPYKTYpbl OyAyLIEro BpeMeHH B yCTHOH M NHCBMEHHOHR peuH,
[MoxroToska goxnanos ¢ npesentanuel Microsoft Office /Cp/

28

OK-11

JI1.1J11.2 J11.4
JI1.6J12.1 J12.2

Pasgen 4. 3nopoBhe H oKpy#&alomas cpeaa'

4.1

Tema 4.1. “3nopoBee U MeULIHHA".

Jlexcuyeckue efHHUIBL: 3aloneBaHus ¥ TPOOIEMbI CO 3A0POBHEM,
[oropenue: Pa3sBUTHE HABRIKOB PEYEBOTO STHKETA M MEK THYHOCTHOTO
obwenus - «becena c Bpagomy,

Jlexcuueckne eMHUILBL CAOBOOGPA3IOBAHKE PHIAIATETBHBIX; YACTH
Tena,

Tema 4.2. « Tpancnopt».

JlekcHyeckue CIHHHULEBIL: MECTA B ropojue,

IoBopeHue: PazBuTHE HABKIKOB PEYEBOT0 3THKETA H MEKITMYHOCTHOTO
OOMIEHHs - OPHEHTHPOBAHHE B rOPoOIe,

Jlexcuueckue equnnus: Tpancnoprt. /TIp/

OK-11

.24
JI1.6J12.1 J12.2

4.2

Aynupopanue: Pa3BHTHE HABBIKOB MOHHMAHHA CMBICIA OCHOBHBIX
YacTeH auanora «f cebd He 0YEHb XOPOLIO YYBCTBYHO»,

T'pammaryka: Pa3BHTHE HARBIKOB PEYEBOr0O 3THKETA H MEKTMYHOCTHOTO
0GILIeHHS  C© MCTIOJIb30BAHHEM 0COOSHHOCTEH rpaMMAaTHYECKHUX
CTPYKTYP MOZAIBHBIX IJ1aro/oB, Bepaxatoiux coset should, ought to,
why don’t you,

Urenue: PassuTHe yMeHHi aHanu3upoBars HHpopmanuto «IIpoGieMsr
CO 3/TOPOBBEMD,

Ayaupopanue: Pa3BUTHe HABHIKOB MOHMMAHHA CMEICIA OCHOBHBIX
yacted auanora «becena ¢ Bpaqomy,

I'pamMaruka: Pa3BHTHE HABRIKOB PEYEBOr0 ITHKETA H MEHIIHIHOCTHOTO
ofIIeHHs € HCIONb30BaHHEM 0cOGEHHOCTEH rpaMMaTHieckoi
CIPYKTYPBI IOBENHTENBHBIX IIPEAIOKEHHH,

AynupopaHne: Pa3sBHTHE HABLIKOB IIOHHMAHHS CMBIC]IA OCHOBHEBIX
vyactel auanora «llofckaxwure, kak MPoHTH? Y,

YreHue: Pa3BuTHe yMEHHH CHCTEMHO aHANH3KHPOBATE HHGOPMALIHIO
«JIBa nyTelecTBeHHUKA U depmepy,

I'pammaruka: PasBuTie HaBbIKOB ynoTpefneHus rpaMMaTHYeCKHX
CTPYKTYP aPTHKI/IA H HEHCYHCIIAEMBIX CYIECTBHTENBHBIX B YCTHOH H
NHCEMEHHOH peuH,

Aynuposanue: Pa3sBHTHE HaBEIKOB M3BJICUECHHS ITABHOH H
BTOpOCTEneHHOH HHopmanun «HoBocTH nmyTeilecT BHHY,
[Mogroroska J0KNaLoB ¢ npeseHTaunelt Microsoft Office

/Cp/

32

OK-11

JI1.1J11.2J11.4
JI1.6J12.1 J12.2

Paszpnen 5. "Hayka u oGpaszosanue




5.1

Tema 5.1. «Hayxa u npupona».

Jlexcuueckue eIHHUIEL: HAyKa, IPHPOA, HBOTHBIE,

ToBopenue: PassuTHe HABBIKOB PEYEBOI0 3THKETA, APTYMEHTALHH H
BEJECHHS JHCKYCCHH - ofcyskIeHHe HOBOCTEH H KOMMEHTAPHH,
Tema 5.2. «O6pasoBanue»

JlekcHYECKHMEe SMUHHLBL: ILKONA U YHHBEPCHTET, KOMIBIOTEPEL H
HuTtepuer,

l'osopenne: Pa3BHTHE HABBIKOB PEIEBOI0 STHKETA H MEHJIHHHOCTHOIO
0O0LIEHHA C HCTIO/B30BAHHEM HHTOHALHOHHBIX CTPYKTYP B
OTPHLATENBHBIX MPEITOKEHHAX,

JlexcHueckHe eqUHHLBL CTYAEHTH W yuutens. /T1p/

OK-11

J1.1J11.2 1.4
JI1.6J12.1 J12.2

5.2

AynupoBaHue: Pa3BuTHe HaBHIKOB MOHHMAHHS CMBICNA OCHOBHEIX
wacTeit auanora «becean 0 Hayke H npHposes,

Yrenne: PaspnTHe yMeHuH aHanu3HpoBarh HHopMaLuio «Jlyqmue
JPY3bs HENOBEKAY,

I'pammatuka: PasBHTHE HABLIKOB ynoTpebIeHus rpaMMaTHYeCKHX
CTPYKTYP NPONICALIET0 COBEPIIEHHOTO BPEMEHH H KOCBEHHOH pedH B
YCTHOH M INMCBEMEHHOH peun, UreHHe: PasBuTHe yMeHHH aHaTH3MpOBATh
HHpOpMaLHIO « DKcnepuMeHT MHUITrpamay,

Aynuposanne: Pa3sBHTHE HABLIKOB TOHUMaHHS CMEBICTA OCHOBHBIX
yacTeH MOHOMOTa « JKCEpHMEHT MHAnTpamay,

I'pamMmatuka: PasBu1He HARRIKOB YNIOTPeONEeHUs rpaMMaTHIeCKoH
CIPYKTYPhl YCIOBHBIX IpeajioneHHH 1 THNA B yCTHOH M IMCbMEHHOH
peyn,

Ytenue: PasBurHe yMEHHUH CHCTEMHO aHAIM3UPOBATE HHOOPMALIHIO
«HMHTepHeT u noxHas HHOpMAaLIHA Y,

Aynupoeanue: Pa3BuTHE HABRIKOB TOHHMAHHSA CMBIC/IA OCHOBHBIX
uacTel QHAnora H H3yueHHe COLHOKYNRTYpHOH chepsl «IllkonsHoe
ofpa3oBaHne B Pa3HBIX CTPAHAXY,

I'pammatika: Pa3sBuTHE HAaBRIKOB yoTpebleHHA rpaMMaTHYSCKHX
CTPYKTYpP MOAalBHBIX rmarosios had to /could B yeTHOR W nmuceMeHHOR
pedu,

/Cp/

28

OK-11

JI1.1 J11.2 JI1.4
JI1.6J12.1 J12.2

5.3

Tema 5.3. «Mecta pasmerieHus»

Aynuposanue: Pa3BHTHE HABBIKOB MOHHMAHKA CMBICTA OCHOBHBIX
qacTel Auanora 4 H3yueHHe colHOKYIeTYpHOH cdepsl «BpoHHpoBaHHe
FOCTHHHIIBI,

JlekcHueckHe eAWHMIIE : TOCTHHHYHAS JIEKCHKA,

I'pammaruka: Pa3Buue HaBRIKOB ynoTpebineHus rpaMMariydeckoi
CTPYKTYPhI YCIOBHOTO NPEANOKEHHS BTOPOTO THNA B YCTHOH H
TTHCEMEHHOH peyH,

Urenue: Pa3sutHe yMeHHH aHaNM3HPOBATE HHPOPMALHIO
«IIpoxHBAHKHE B TATATOMHOM Jarepes,

I'pammvaTHka: Pa3ssHTHE HaBHIKOB yOTpedIeHHa rpaMMaTHUECKOH
CIPYKTYPHI KOCBEHHOH peyH B YCTHOH H MUCEMEHHOH peuH,

Tema 5.4. «IlpaBuna penexus Gecelbl no Tenedony»

JlexcuueckHe eAMHUIIBL TenedOHHbIE KIHIIE,

I'pammaTuka: PaseiTie HasbikoB ynoTpebnenns just, already, yet and
still B ycrHo# ¥ nmHcEMeERHOH peuH,

Yrenne: PazBATHE YMEHKH aHaMH3HpOoRaTh HHGOpMaIHIO « Ckopas
nomols», Jlekcuueckue eMHULEL: c10B000Pa30BAHHE HETATHBHEIX
MpHIaraTeNnbHbIX,

AynupoBanue: PasBHTHE HARRIKOB MOHWMAHKS CMbICTIA OCHOBHBIX
4acTel JHanora v H3yueHHe coOHOKynbTYpHOH cepsl «IIpoGnemsl mo
Tenedony»,

IToaroToeka foKnanoR ¢ npesentauueii Microsoft Office /Cp/

28

OK-11

JI1.1J11.2J11.4
JI1.6J12.1 J12.2

Pazaen 6. ""My3bika, 1eHbIH H HCTOpHYecKHe PaKThl"




6.1

Tema 6.1. «My3rika, HCKYCCTBO, KHHTHY

JlexcuueckHe eIMHHLELL: KHHIH, HCKYCCTBO

Aynuposanue: PasBurde HaBbIKOB H3B/IEYEHHUS [IABHOH H
BTOpOCTeneHHoH HHbopMaLiK - «MoH NpenodYTeHUAY,
I'pammaTika: Pa3BHTHE HARKIKOB YIOTPEONEHHs rpaMMaTHUECcKOH
CTPYKTYPH! HACTOSILIETO COBEPIICHHOTO MPOIOJIKEHHOTO BPEMEHH B
YCTHOH W MHCBMEHHOMN pevH,

Yrenue: Pa3suTie yMmenuit ananusupoBars HHGopManuio - « Jobpo
HOKANoBaTh B Bonnusyny,

JlekcHYeCKHE eMHHLBI QOPMHPOBAHKHE CIIOKHBIX CYLIECIBHTENBHBIX,
Tema 6.2. «IIpeamersl ObiTa»

I'pamMmaTika: PasBUTHE HABBIKOB YNOTpediIeHAs rpaMMaTHHeCKOH
CIPYKTYPHI OTHOCHTENBHEIX MPHAATOYHBIX NPEAIKEHHHE B YCTHOHR H
MHCEMEHHOH peyH,

JlekcHueckne eAMHHILEL: MpeaMeThl ObITa, pa3sHOBHAHOCTH EMKOGTEH,
Yrenue: PaspuTie yMeHHH aHamu3upoBathk HHGopMauio - «Bpennas
MHIUAY,

['pammaruka: PazsuTie HARKKOB yNOTpeGNeHns rpaMMaTHYecKoH

CTPYKTYpPBI MOJaNbHOro rarona Must /mustn’t B yerHo# W MHCEMEHHOR

pevH,
JIeKCHYeCKHE €UHHMLIBL: T1aI0JIbl C YOpasli€HHEM,
/Cp!

26

OK-11

JI1.1J11.2 J11.4
JI1.5 J11.6J12.1
J12.2712.4

6.2

Tema 6.3. «JleHbru»

JleKcHYECKHE eIMHUIIBI: SKOHOMUKA H YPOBEHB JKH3HH,
I'pammaruka: Pa3BiTHE HABBIKOB yNoTpeOneHUs rpaMMaTHYECKHX
CTPYKTYp GyAylUero ¥ NpolleAnIero BpeMeH B yCTHOH H MUCEMEHHOH
peuH,

Urtenue: PasBuTHe yMeHHH aHamu3upoBaTh HHpopMalHo - «Cuna
BOJIAY,

Ay,lalOBHllHe: Pa3BuTHE HABBIKOB M3BICYEHHS INIABHOH H
BTOpOCTelleHHOH HHpopmanun « Cuma Bomu»,

Jlexcuueckue COWHHIIEI: TNal'0NbI M0 TEME «IEHBIHY,

I'pammaTuka: PasBHTHE HaBRIKOB ynoTpebneHHs rpaMMaTHYECKOH
CTPYKTYPBI HACTOALIEIO BPEMEHH B MPHAATOYHBIX MPEATOKEHHTX B
YCTHOH ¥ MHCEMEHHOH peuH,

JlexcHYecKHe eMHHHIB: OaHKOBCKAdA JIEKCHKA,

Tema 6.4. «<Hcropuucckue Gakroi»

JlexcHYECKHE eMHHULIBL ONHCAHHE BEUEPHHOK,

Aynuposanue: Pa3sBHTHE HABRIKOB H3RIIGUEHHUSA INIAaBHOH H
BTOpOCTeneHHoN HH(opMauuu — «[loxon Ha BEYEPHHKY »,
Jlekcuueckne €MMHHHULBI: HCTOPHYECKHE COGI:!TPEH,

Yrenue: Pasputie yMeHHi aHanu3upoBaTh HHGOpMaIHIo - « Bokpyr
CBETaY,

'pammatuka: PasBuTHe HABBIKOB yHoTpeOneHus rpaMMaTHYEcKHX
CIPYKTYP repyHAusa ¥ HHQHHUTHBA B YCTHOH H NHCHMEHHOH peun,
[Toarotoska fokinanos ¢ npezentauuei Microsoft Office /Cp/

28

OK-11

JI1.1 I1.2 JI1.3
JI1.4 JI1.5
JI1.eJ12.1 J12.2
JI2.3

6.3

/3auét/

OK-11

JI1.1J11.2 J11.3
JI1.4 J11.5
JI1.6J12.1 J12.2
J12.3712.4

Pa3zpnen 7. "PaGoTbl H THOBLI OpraHu3anmii"

7.1

Tema 7.1. «PaGoTtan,

Tema 7.2. «Buas! paGoTei»,

Tema 7.3. «HaGop u Buifop mepconana»,

JlexcuueckHe eMHHLEL IO TeMaM,

YTeHHE: CTATHH 110 MIHPOKOMY H Y3KOMY MPOdHITIO C MOCIEIYOMHM
pedeprpoBaHHEM.

T'pammaruka: ynoTpedieHse YCIoBHEIX NPpe/InoKeH|# 1 THIa B yeTHOH
H IIHChMEHHOH peyH,

Mp/

OK-11

JI1.1J11.2J11.3
JI1.4 J11.6J12.2




7.2 Tema 7.4. «HaBbIKH H YMEHHAY, 29 OK-11 J1.1J11.2J11.3
Tema 7.5. «BeIinaaTs! 4 npeMumy, JI1.4J11.6712.2
Tema 7.6. «Jlionu u paGouune Mectay,

Jlexcuueckde eIMHHUIIBI [I0 TeMaM,

YteHue: CTaThH M0 WHPOKOMY M Y3KOMY NPOGHIIO ¢ TOCIEYIOLIHM
pedepupoBaHHEM.

I'pammatrka: ynotpebieHue yCIOBHBIX NPEnokKeHui 2 THNA B YCTHOR
H MMCEMEHHOH pevH,

Tema 7. 7. «KapeepHas necTHHIAN,

Tema 7.8. «IIpoGnems! Ha paboTten,

Tema 7.9. «Menenxepsl H HCIOMHHTENEHEIE THPEKTOPAY,
JlekcHUECcKHe e[IHHHIIB [0 TEMaM,

YTeHHE: CIaThH [0 LWHPOKOMY H Y3KOMY MPOMHITIO C NOCHCHYIOMIHM
pediepHpoBaHHEM.

I'pammatika: ynotpetineHne repyHans 0 HHQHHHTHBA B YCTHOH H
MUCBMEHHOH peun,

Tema 7.10 «JIugeps! u GU3nec 3MUTAY,

Tema 7.11 «CTpyKTypa U THIB OpraHu3auiy,

JlexcHueckHe eQUHNIEI 110 TEMAM,

UTeHHe: CIaThH M0 MIHPOKOMY H Y3KOMY NMPOodHIIO ¢ MocneIy0nHM
pedepupoBaHHEM.

T'pammaTuka: ynoTpeGnense KOCBEeHHOH pedn,

INoaroroBka goknanos ¢ npeseHtauned Microsoft Office /Cp/
Pa3znen 8. "JxoHoMu4eckas GesonmacHocTh"

8.1 Tema 8.1. «Uto takoe DxkoHOMHUeCKasd OE30MaCHOCTBY; 4 0OK-11 JI1.1 J11.2 J11.3
Tema 8.2. «DxonoMu4eckas 6e30MaCHOCTE W MPOLECS MIOOATH3AHH»; JI1.4J11.5
JlekcHueckHe eqUHHLIB] TT0 TEMAaM, JI1.6J12.1 J12.2
YTenHe: CTaThy M0 MIHPOKOMY H Y3KOMY MPOQHUIIO ¢ MOCHSNYIOIHM 2.3
pediepupoBaHreM.

I'pammarika: ynotpebineHne KOCBEHHOM peyn.
Mp/

8.2 Tema 8.3. «Crpaterus IxonoMmuueckoil GesonacHoctu B Poccuuy; 28 OK-11 JI.1J11.2 J11.3
Tema 8.4. «IlpuopuTteTHrie HanparneHHs DKOHOMHYECKOH JI1.4J11.5
GesonacHocTH B PoccHuy; JI1.6J12.1 J12.2
JlekcHyeckne eHHHLIRI [10 TEMaM, JI12.4
YTeHHe: CTATHH N0 MHPOKOMY H Y3KOMY NPOGHITIO ¢ MOCICAYIOMHM
pedepupoBaHHeM.

I'pammMartuka: ynotpeGienue cpaBHUTENBHOM CTENEHH B YCTHOM K
[THCEMEHHOH peu,
Tema 8.5. «DkoHoMHYeckas Ge3onacHoCTh B BennkoOpHTaHHHY;
Tema 8.6. «DxonomHueckas GesonacHocTs B CILIA»;
JlexcuyeckHe eTHHKIEI TIO TEMaMm,
YreHHe: CTATEH MO WHPOKOMY H Y3KOMY NPOQHITIO ¢ TOCAEAYIOIHM
pedepHpoBaHUeM,
pammatHka: ynoTpeGneHne cpaBHHTENbHON CTENeHH B YCTHOH H
NIHCbMEHHOM peyH,
Tema 8.7. «DxonoMuueckas 6e300acHOCTb NPEIIPHATHAR;
Tema 8.8. «TeoperHueckne MEPCMEKTHBE DKOHOMHYECKOH
Ge30nacHOCTHY;
JlekcHYecKHe eIMHHULIBI IO TeMaM,
UTeHHe: CTaThH N0 WHPOKOMY H Y3KOMY MPoQHIIO ¢ NOCTeLy MMM
pedepHpoBaHHEM.
I'pammaruka: ynotpebiieHHe CIOB-CBA30K B YCTHOH M MHCEMEHHON
peun.
/Cp/
8.3 /Dxzamen/ 9 OK-11 J1.1J11.2J11.3
JI1.4 J11.5
JI1.6J12.1 J12.2
JI2.3J12.4

4. ®OH]/1 OIEHOYHBIX CPEJICTB

CTpyKTypa U cojepraHue (oH/1a OLSHOYHBIX CPENCTB AJA MPOBEAEHN TeKylleH W MPOMEKyTOYHOH aTTeCTallHH NPEICTaBICHBI B
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TIpunosennn 1 x paboueii nporpaMMe AHCUMIUIHHEL

5. VUEGHO-METOUYECKOE H HHOOPMAIHMOHHOE OBECHEYEHHUE JHCIHUIIIHHBI

5.1. OcHoBHas JuTEpaTypa

ABTOPEL, COCTABUTENH 3arnmaBue W3natenscTrO, rof Konmuy-eo
T |Tennap X., Bonknu D, [Brixoj: kH. 474 CTyAcHTa [B. m.]: Heinle, Cengage 281
Learning, 2010
JI1.2  |Hiorans K., Dpanc [ |Bexon: paloyas KH. [B. m.]: Heinle, Cengage 284
Learning, 2011
JI1.3  |Mackynn B. Jlenopas TekcHKa W ¢ MPAMEHEHHS [B. M.]: Cambridge 143
University Press, 2002
JI1.4 |Tunnmuna U, M. Best rpaMMaTHKa aHNTHACKOTO 9361KA C Mockea: PouH 1 https://biblioclub.ru/inde
YIpaKHeHHSMH: yueOHoe mocodue Komnauus, 1999 x.php?
page=book&id=46466
HEOTPAHMYEHHEIH IOCTYI
ZUS1 32PETUCTPUPORAHHEIX
Monk30BaTeneci
JIL.5  |Carabinaunas E. H., Anrmiickuit a3eik: yuebnoe nocobue Poctoe-Ha-oHy: https://biblioclub.ru/inde
Maprsmenxo E. B, Usnatemscko- x.php?
nonUrpaduUecKuii page=book&id=568458
koMiuieke PIDY (PHHX), | HeOTpaHHUCHHEIH qocTym
2017 JUTS 33PErHCTPUPOBAHHEIX
[ONK30BATENEH
J.6 [Croxox, E. B. AHPIUHCKUE H3BIK 1718 CIYASHTOB-3KOHOMHKCTOR! Owmck: M3narenberso http://mwww.iprbookshop.r
yuebnoe mocobue OmITIY, 2018 u/105279.html
HEOTPAHUYCHHEIN JOCTYT
JUTSE 32PErHCTPHPOBAHHBIX
MONK30BATENEH
5.2. JononHuTeALHAS IUTEpaTypa
ARB10pBI, COCTABHUTENH 3arnasue HzparenecTso, ron Konuu-so
J12.1 |Dmmepcon IT. [Mocrpoii cBOK OH3HEC-TPAMMATHKY Oxcdopa: Macmillan 213
Heinemann, 2006
2.2 [Mepdu P. ITpakruueckas TPAMMATHKA aHIIMACKOIO S3RIKA KembOpunix: YHHBEPCHUTET, 92
1997
2.3 American Journal of Economics and Control Systems |, 2013 http:/fwww.iprbookshop.r
Management: Xypuan u/43372.html
HEOTPAHMHYEHHBIH JOCTYII
JUISl 33PErHCTPHPOBAHHBIX
none3oBarenei
J12.4 |llepsyxuna C. B. AHrIaicKHii A36IK B Tabnumax v cxemax: nocoGue  |Pocros-na-Hony: ®enuke, | https://biblioclub.ru/inde
2013 x.php?

page=book&id=256259
HEeOoTpaH{YeHHBIH NocTyn
JUTsL 3aperuCTPUPOBAHHBIX
MOTRE30BATEICH

5.3 IlpodrecconankHbie 0a3b1 JAHHBIX M HHPOPMAUHOHHBIE CIPABOYHBIE CHCTEMBI

KoHcynetaHT +

Cambridge Dictionary. https:/dictionary.cambridge.org/ru/

American Journal of Economics and Control Systems Management hitp://www.sbook.us/ajecsm/index.htm

5.4. Ilepeuenn mporpaMMHOT0 odecredeHHs

Microsoft office

5.5. YueGHo-MeTOAHYECKHE MaTepHAaJbI JJIf CTYAECHTOB € OFPAHHYCHHBIMH BO3MOKHOCTAMU 310POBLS

[Ipu He0OXOMMMOCTH MO 3aSRISHHI0 O0YHaOMEracsd ¢ OrPAHMYEHHBIMH BO3IMOWHOCTAMM 3[0POBBA YueGHO-METOMHYECKHE MATEPHAb]
MPENOCTARNAOTCA B (JOPMAX, aTaNTUPOBAHHEIX K OTPaHHUEHHAM 3M0POBES M BOCTIPUATHA UHQOpMALMH. JIIsl UL ¢ HAPYLIEHUAME 3PEHUs: B
(opme aynuodaiina; B nedartoii Gpopme ysemuueHHsM WpHQGTOM. [l UL ¢ HAPYINEHUAMH ciyxa: B GOpMe 3MeKTPOHHOIO JOKYMEHTE; B
ne4atHoi dopme. [lns N4l ¢ HAPYLIEHHUAMH OMOPHO-IBUTATENLHOTO annapata: B jopMe 3NeKTPOHHOrO AOKYMeHTa; B euarHoit opme.
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6. MATEPHAJIbHO-TEXHHYECKOE OBECHEYEHHUE THCHHILIMHDbI (MOIY JIA)

[lomeweHns [UTs IPOBEAeHHs BoeX BHIOB paloT, MPeAyCMOTPEHHEIX YueGHBIM [IIIAHOM, YKOMITNEKTOBaHBI HE0OX0IHMO#
CHENHATH3MPORAHHON YueGHOM MeGeTpi0 ¥ TEXHHUSCKUMHE CPSACTBAME 00YUSHHS.

7. METOIUYECKHE YKA3AHNA 14 OB YVUYAIOLUXCS IO OCBOEHHIO TUCIHHILTHHBI (MOIYJISA)

MeTonuueckye yka3aHua Mo OCBOSHHMIO THCIMIUTHHET TPeAcTaBneHs! B [Ipunokenun 2 k paGodell NporpamMme IUCLIHILIMHEL




1. Onucanue noxasareseii H KpUTepHes OLEHHBAHKI KOMITETEHUHI HA PA3INYHBIX

©OHJ OEHOYHBIX CPEACTB

aranax ux (i]ﬂpMHPOBaHHﬂ, OMHCAHHE IUKAJ OLeHHBAHUSA

1.1 TTokasaTenu ¥ KpUTEPHH OLEHHUBAHKS KOMITETEHIMIA:

IIpnnoxkenne 1

L

- MepeBoNHT, TEKCTH
obuerymanuTapHofi
nanparaennoctii (Gea cnosapa),
- COCTABAATL TEKCTH HA
VHOCTPAHHOM A3bIKE,

-loHeTHYeCK e, TeKCHIecKHe 1
TPaMMATHHECKIE RBICHNA
H3Y4AEMOTD HHOCTPAHHOTO
A3BIKA, MO3BONAIOLLIE
HCNONbL30BATL €0 KAK CPENCTBO
NHMHOCTHON KOMMYHHKALI,

- COUMOKYNLTYPHYIO Chepy
PORHOIi CTPaKLl M CTPAHLL
HIYHAEMOTO A3bIKA,

- OCHOBHBIE 3AKOHOMEPHOCTH
BIanMOReiicTBIA HenoBeKa i
obtectsa;

- NIEKCHYECKHE 1t
TPAMMATHYECKHE CTPYKTYPb
HIYHAEMOFO A3BIKA;

-NPABIIA YTEHUA 1
cnopooBpa3oBaHKs; Npasia
otopmaenns YCTHOI
MOHONOTIYECKOI 1
AHANOTHYECKOH peyir;

- He Meuee 2000 nexcuueckux
SANHUL, U3 HIX HEe Mexee 1000
AKTHBHO

PYCCKOIO HA AHrANFCKIT
H € anriHiicKoro Ha
PYCCKuil, NpasnnLHo
TPOH3HOCHT CNIOBA,
HHTAST TEXCTa BENYX

HCTO/IL30BAH CNOBAPHBI 3anac,
IPAMMATHHECKHE CTPYKTYPSI i
thoneTHueckoe odopMaeHue
COOTBCTCTBYET MOCTABACHHOIT 3a1a4E;
Xopowo — 67-83 Gannos ~ nenons3osau
CIOBAPHMITT 3aMAC, FPAMMATIYECKHE
CTPYKTYpBI H hoRETIYECKOS
ohopMAeHIA COOTRETCTBYET
MOCTABAEHHOIT 3aa%e, HO NPHCYTCTBYIOT
oundrH;

Ynopnetsopnrenso — 50-66 6annos —
MCIONLIOBAH OTPAHNYEHHBIT CIOBAPHBIT
34NAC, MPAMMATHYECKHE CTPYKTYPL! B
toreruueckoe chopmnenite umeroT
Hefonviuie Hapywens,

3YH, cocraBasiomue TMoxazatenst oUEHUBAHIA Kprrrepun ouennsanun Cpencrea
KOMAOCTCHUHIO OUEHHBAKHA
OK-11: ThIO K y 00! npog HOIT KOMMY H& OIHOM 13 HHOCTPAHHBIX A3LIKOB
3uanue: TlepesonnT cnosa ¢ Qramino — 84-100 Gannos — 6sin

Bonpocs! k sasery:
1-16

Bonpocsi k
ax3ameny (Gecena
10 YCTHBIM TeMaM
1-10) Yernit
ONpoc: N0 KaKAOMY
pasneny 1-2

Baanenne

- HABLIKAMI BHIPAKEHHS CHONX
MBIC/ICH # MHEHIA B
MERNIMHOCTHOM OBtueHII HA
HHOCTPAHHOM A3bIKE HA
npoaeHuyTomM yponue (B2);

- HaBBIXaMi MyGnidHOIE pevil,
APTYMCHTALINH, BEACHHS
AHCKYCCHI, HABBIKAMS
TIHCHMEMHOIT peuit,

- enocofamit OpHEHTHPOBAHHA B
HCTOUHMKAX HH(OpPMALI
(sxypHansl, caifts,
ofpasosarenbHsie NOpTans! i
T.A.);

= OCHOBHBLIMH HABLIKAMH
H3BREUCHUS TNABHON 1t
BTOpOCTENeHHOIL H(IopMaLtit,
- HABLIKAMII NIpitoBpeTeHs,
HCNONBIOBAHNA 1 OBHOBNEHIA
TYMUHHTAPHbIX, JHAHNI,

= HABBIKAMH NHCEMEHHOT 1
YCTHOIT pedit Ha HHOCTPAHHOM
A3BIKE, - HABBIKAMH H3BNEYeHHA
neoGxonumolt nuhopmaLii 13

OPHTHHANLHOIO TEKCTA

CoctapnseT aHHOTALIN K
Teﬁc‘l')' HE HHOCTPUHHOM
A3bIKE

AHHOTALWS COCTARNCHA HA
TPAMMATHMCCKIL If CTHINCTHYMECKH
BCPHOM HNDOTPA‘HHOM HAIBIKE — OTNAHYHO.
AHHOTAUNSA COCTARNEHA C HEKOTOPLIMIL
rPAMMATIYECKHMH H CTIUTHCTIMECKHMH
owmGKAMI — XOpOLI0. AHHOTAUNS
€OCTAnNEHa ¢ RAPYIEeNEM CTPYKTYPEI, ¢
rPAMMATHYCCKHMH If CTRITHCTHHECKIMI
OWHOKAMH - YROBNETBOPHTENBHO.

Hoxnanc
npesexTaueii no
Temam: 1-16,
Bonpocst k
IKIAMEHY
(pedrepuponanie,
TIEPEBOL TEKCTOB
1-10)

Ymenne:

- CHCTEMHO aHANN3HPOBATH
uHbOpMaLIK it BuIGupaTs
ofpazonarensHble KOHUCIL,
- MPHMEHATS METORL! 1
CPeACTBA NO3HAKNA ANA
HHTENACKTYANbHOrO PASBIHTHA,
MCALIWEHHA KYIBTYPHOTO
YpOBHS,

- HCTIONB3IOBATH TEOPETHUECKHE
SHAHMUA A FEHEPALII HOBBIX
nneit;

- BOCTIPHHIMATE CMBICIOBYIO
CTPYKTYPY TEKCT; BLIAEAATE
FNABHYIO i BTOPOCTEREHHYIO
nHhopmanmo;

- IOTHHECKH BEPHO,
apryMEHTHPOBAHO BLPAKATS
CBOM MBICIIH B YCTHOI 1
nHcsMeHHON diopme;

= MOHHMATHL CMBICIT OCHOBHBIX
uacTeii Ananora ¥ MoHonora;
-BOCMPOHIBOANTE TEKCT N0
KIIOMEBBIM CAOBAM 11U O
nnaHy,; 3a0asaTh H OTHEYATH HA
BONPOCHI,

- NPHMEHATL HAHNS
MHOCTPAHHOTD A3bIKA 11K
OCYILIECTBACHHA
MEKITIMHOCTHOTO 061uenns,
HMHT&Th IMTEPATYPY 1
aHAIM3NPOBATS MONYHEHHYIO
HHHOPMALIHIO,

TlepesoasT
XYD.Q?KCCI’BEHHHE Hau
nyGnunHcTiveckie
TexcTa 13 2000 3naxos

Conepxanie nepenano Ges ucxanenns
TEKCTA, FPAMOTHO i CTHNHCTHYECKH
BEPHO — OTAIYHO, COAepRaHHe TEKCTa
NEPEenaHD HACTHYHO ¢ HCKAMEHHAMH,
NPUCYTCTBYET HEMOHUMAHHE pAna
KOHCTPYKLHIT It He3HAHNE CIOD —
XOpOLLIO; TEKCT NEPEBEICH HacTIMHO,
NPHCYTCTBYIOT MHOTOMHG/IEHHbBIE
CTHAHCTHYECKHE I IPRMMATHYCCKHE
OwnGKH — YIOBNETBOPHTENBHO

Bonpoch! &
3K3amMeHy
(pechepuposane,
nepeBson TEKCTOB
1-10)

Hoxknan ¢
npe3exTaueii no
Temam: 1-16,

1.2 IIkane! OLIEHHBAHUS:

TeKyl.L[Hﬁ KOHTPOJIb YCIIEBAEMOCTH H TIPOMEIKYTOUHAA aTTeCTallls OCYLIECTB/IAETCs B

pamMKax HaKOMHTENbHO OannEHO-pedTHHIOBOM cHcTeMbl B 100-6amibHOI 1wKkae:

50-100 damwtos (3auer)

0-49 Gaiuios (He3auer)

84-100 Gannor (OLEHKa «OTIHYHOY)
67-83 Ganna (OLEHKA «XOPOILIO»)
50-66 Gannos (OLIEHKA «YIOBIETBOPHTEIIEHOY)
0-49 6annos (OLIEHKA KHEYIOBIETBOPHTENBHOY)




2. THNOBbIE KOHTPOAbHEIE 321AHHs HJIH HHbIE MATEPHAIEI, HeoOXoauMbIe JJIS
OLEHKH 3HAHMIT, YMeHNii, HABBIKOB U (HIH) ONbITA AeATEILHOCTH,
XapaKTepPH3YIOWHX 3TANbI ¢$opMHPOBAHHS KoOMIeTeHIHii B mpouecce 0CBOSHHH
06pasoBaTeNbHOH NPOrpaMMbl

Bonpoce! K 3a4eTy
1. Mos ceMBA H Ipy3bs
2. MarazuHsl ¥ MOKYTIKH
3. Ena ¥ KyXHH MHpa
4. 3aHATOCTE
5. Xo606u 1 pa3BiiedeHus
6. CTpaHsl H ropoJia Mupa
7. 310pOBEE H MEIHIIMHA
8. Tpancropt
9. Hayka v npupoJia
10. ObpazosaHue
11. MecTta pa3MeILeHHs
12. Ipasuna BeeHus Geceisl o Tenedony
13. My3bIKa, HCKYCCTBO, KHHIH.
14. IpeameTs! ObiTa
15. leneru
16. Mcropuueckre GaKrsi
KpuTtepun OUeHHBAHHI:
- CTy/[IeHTY BBICTABJIAETCS (324€T» (100-50 6annos), e/t KOMMYHHKATHBHBIE 3a/1a4H
BLITONHEHB! MONHOCTBIO, HCMO/B30BAHHBIH COBApHBIH 3arac, FpaMMaTHHECKue
CTPYKTYpHI, hoHETHUECKOE OYOPMIEHHE BEICKASLIBAHUA COOTBETCTBYET MOCTABIIEHHOH
3ajaye;
- CTy[eHTy BBICTABJIACTCA «HE3a4eT) (49-0 6aU10B), €CNIM OTBETE! HE CBA3AHBL C
BOLPOCAMH, HAHYHE IPYOBIX OMIMOOK B OTBETE, HEMOHHMAHHE CYIHOCTH H3/1araeMoro
BOMPOCA, HEYMEHHE NIPHMEHATH 3HAHUA HA MPAKTHKE, HEeyBEPEeHHOCTh ¥ HETOUHOCTh
OTBETOB Ha NOMONHUTE/bHbIE H HABOAIHE BOMPOCEL.

Bonpocel K 3K3aMeHy

Pabora. Buzpl paboTsl.

Ha6op 1 BbIGOp nepconana. HaBblki B YMEHHA.

Tliopu 1 pabouue MecTa. BHIUIaTE U IPEMHH.
Kapsepnas nectauua. [IpobneMet Ha pabore.
IIpencrasienue 00 IKOHOMHYECKOH 6e30macHOCTH.
CTpyKTypa ¥ THIIEI OpraHH3aLH.

TToKynaTeI|, MPOJABIb! M PHIHOK. PBIHKA X KOHKYPEHTEL.
SroHOMHYECKas 6e30MacHOCTh B PA3HBIX CTPaHax.

I1ena. PasmemieH#e MPOXYKUHH.

0. Tpomewxkerwne MpoIyKuyH. HHTEPHET M 31. KOMMEPLIAA.
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WE ARE ALL GLOBAL WORKERS NOW

Thanks to the increasing speed of communications such as phone, fax, e-mail, you
can be an international worker and barely leave your desk. All this international work
requires different skills. “You need to adapt your communication skills to meet the global
challenge”, says Alison Birkett, a director of relocation firm Expat Essentials “A lot of
misunderstandings come about from people using email badly”, she says. “People tend to
send emails without writing “Dear so and so” at the beginning, or personalizing them. This
can seem rude to the recipient if English isn’t his or her first language. We need to adopt a
softer style”. Ms Birkett also recommends that people use their email less and the phone
more. “Speaking to people can be a far more effective way of building a relationship”.

Robert Day, of Farnham Castle [nternational Conference Centre, agrees. “Email and
video conferencing are theoretically so easy that people forget the importance of forging a
direct relationship”, he says. “If you can’t visit your overseas colleagues, talk to them on the
phone and get to know them. You'll increase your chances of getting replies to your emails”.
Learning a foreign language is no longer a priority since English ‘really is the international
business language’. It’s far less important to learn a foreign language than to use your own
language well, so that people who are not native speakers can understand you. This means
avoiding slang, speaking slowly, and having the patience to listen to foreign colleagues.

“Rather than language classes what we all need is cultural awareness training to help
us to understand business habits of other nationalities”, says Sue Hyde, the business
development manager for Babel language and cultural consultants. A lot of Babel’s business
comes from firms that have merged with or acquired a foreign business. “One firm called
us in because things have become so bad that their Italian business partners had stopped
speaking to them. It was all to do with the way the two nationalities communicated with
each other. The British approach is to stick to a written agreement without a lot of talking.
Southern Europeans take the view that if things move on, there is no point in sticking to a
contract”.
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HOW TO SELECT THE BEST CANDIDATES —
AND AVOID THE WORST

by Adrian Furnham

Investing thousands of pounds in the recruitment and training of each new graduate
recruit may be just the beginning. Choosing the wrong candi'®*date may leave an
organization paying for years to come.

Few companies will have escaped all of the following failures: people who panic at
the first sign of stress; those with long, impressive qualifications who seem incapable of
learning; a hypochondriacs whose absentee record becomes astonishing; and the unstable
person later discovered to be a thief or worse.

Less dramatic, but just as much a problem, is the is person who simply does not come
up to expectations, who does not quite deliver; who never becomes a high-flyer or even a
steady performer; the employee with a fine future behind them.

The first point to bear in mind at the recruitment stage is that people don't change.
Intelligence levels decline modestly, but change little over their working life. The same is
true of abilities, such as learning languages and handling numbers.

Most people like to think that personality can change, particularly the more negative
features such as anxiety, low esteem, .impulsiveness or a lack of emotional warmth. But
data collected over 50 years gives a clear message: still stable after all these years. Extroverts
become slightly less extroverted: the acutely shy appear a little less so, but the fundamentals



remain much the same. Personal crises can affect the way we cope with things: we might
take up or drop drink, drugs, religion or relaxation techniques, which can have pretty
dramatic effects. Skills can be improved, and new ones introduced, but at rather different
rates. People can be groomed for a job. Just as politicians are carefully repackaged through
dress, hairstyle and speech specialists, so people can be sent on training courses, diplomas
or experimental weekends. But there is a cost to all this which may be more than the price
of the course. Better to select for what you actually see rather than attempt to change it.
From the Financial Times
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MOTIVATING HIGH-CALIBRE STAFF

by Michael Douglas

An organisation's capacity to identify, attract and retain high-quality, high-performing
people who can develop winning strategies has become decisive in ensuring competitive
advantage.

High performers are easier to define than to find. They are people with apparently
limitless energy and enthusiasm, qualities that shine through even on their bad days. They
are full of ideas and get things done quickly and effectively. They inspire others not just by
pep talks but also through the sheer force of their example. Such people can push their
organisations to greater and greater heights.

The problem is that people of this quality are very attractive to rival companies and
are likely to be headhunted. The financial impact of such people leaving is great and includes
the costs of expensive training and lost productivity and inspiration.

However, not all high performers are stolen, some are lost. High performers generally
leave because organisations do not know how to keep them. Too many employers are blind
or indifferent to the agenda of would be high performers, especially those who are young.

Organisations should consider how such people are likely to regard important
motivating factors.

Money remains an important motivator but organisations should not imagine that it
is the only one that matters. In practice, high performers tend to take for granted that they
will get a good financial package. They seek motivation from other sources.

Empowerment is a particularly important motivating force for new talent. A high
performer will seek to feel that he or she 'owns' a project in a creative sense. Wise employers
offer this opportunity.

The challenge of the job is another essential motivator for high performers. Such
people easily become demotivated if they sense that their organisation has little or no real
sense of where it is going.

A platform for self-development should be provided. High performers are very keen
to develop their skills and their curriculum vitae. Offering time for regeneration is another
crucial way for organisations to retain high performers. Work needs to be varied and time
should be available for creative thinking and mastering new skills. The provision of a coach
or mentor signals that the organisation has a commitment to fast-tracking an individual's
development.

Individuals do well in an environment where they can depend on good administrative
support. They will not want to feel that the success they are winning for the organisation is
lost because of the inefficiency of others or by weaknesses in support areas.

Above all, high performers - especially if they are young - want to feel that the
organisation they work for regards them as special. If they find that it is not interested in

them as people but only as high-performing commodities, it will hardly be surprising if their
loyalty is minimal. On the other hand, if an organisation does invest in its people, it is much
more likely to win loyalty from them and to create a community of talent and high
performance that will worry competitors.

From the Financial Times
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THE IMPORTANCE OF EXPORT

Exporters are not a special breed. They include thousands of companies, large and
small, who sell overseas as well as in the home market. Some enter the export field
enthusiastic for overseas business, others are reluctantly drawn into selling abroad in order
to increase turnover. Some look to export markets for much of their turnover, while others
take only the occasional export order.

Whatever reason first brings companies into exporting, most continue as they become
aware of the additional opportunities for expanding their sales, and consequently the
profitability of their business, by selling to customers overseas.

Companies operating in home markets encounter many common problems in selling
their products or services - minimizing costs, achieving the required quality, meeting
delivery dates, collecting payment, and financing the whole operation. When companies
start to export they face similar problems, but with differences that are peculiar to the task
of selling abroad.

The laws, languages and customs of most overseas markets are likely to be unfamiliar,
at the outset, as are particular commercial and technical specifications required by overseas
buyers. The shipment period is often much longer than in domestic contracts and exporters
do not have the same degree of control over the goods they sell, once they are shipped to
their overseas destination. Yet exporters have to ensure prompt and secure payment from
overseas buyers who could be thousands of miles away.

Payments have to be made in a currency foreign either to exporters or to their buyers
or both. Fluctuations in exchange rates are an added hazard, creating uncertainty about the
value exporters finally receive. And overseas governments may apply controls which restrict
buyers' access to any foreign exchange needed to pay exporters.

Special documentation for the movement of goods and the remittance of funds is
necessary in exporting and these documents vary from country to country. Consequently
there are significant differences between selling overseas and selling to the home market.
So while exporters may not be a special breed, they do need to acquire particular skills if
they are to overcome the peculiar problems and greater risks involved.
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Continental eyes savings in pay cuts

WASHINGTON — Continental Airlines Inc. expects to save about $300 million in
2005 from pay and benefit reductions achieved for most work groups, the air carrier said
yesterday in an update for investors.

In the presentation filed with the Securities and Exchange Commission, Continental
said it expects to achieve roughly $418 million of savings on an annualized basis when the
cuts are fully implemented.

The Houston-based carrier also said that despite continued improvement in revenue
trends, it still expects to record a "significant loss" for 2005, due to record high fuel prices.

Continental said Boeing Co. has agreed to provide backstop financing for the
purchase of some airplanes.



Continental, which has a major hub at Newark Liberty International Airport, recently
announced an order for two new Boeing 777-200ER widebody aircraft to support its
international expansion. The aircraft are scheduled for delivery in the first quarter of 2007.

The company also said it expects its debt principal and capital lease payments for the
third quarter to be around $74 million.

It anticipates ending the third quarter with an unrestricted cash and short-term
investments balance between $1.9 billion and $2 billion, and expects to end 2005 with a
cash balance of about $1.5 billion and capital spending of around $236 million for the year.

Continental expects to contribute roughly $63 million to its pension plans in 2005,
net of pension expense. The amount is based on noncash pension expense of around $241
million and estimated contributions of $304 million.

To date, Continental has contributed $220 million to its pension plans, consisting of
12.1 million shares of ExpressJet stock valued at $130 million during the first half of 2005,
$50 million of cash in the second quarter and an additional $40 million of cash in July, the
filing said.

The company said domestic advanced bookings through mid-October are slightly
ahead of last year at this time, while international advanced bookings are running slightly
behind.

Home News Tribune Online, 10 September 2005
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Remote work could spell doom for your favorite dry cleaner and lunch spot
By Anneken Tappe, CNN Business
New York (CNN Business) Many Americans have been working from home since the
pandemic started. But the shift to remote working could cause massive problems for the
jobs and economy that have long relied on bustling offices and crowded business districts.
The office ecosystem -- the dry-cleaners, convenience stores, salad bars and coffee shops -
- has suffered during the spring shutdown just like every other part of the economy. But
rebounding will be harder for them if their regular customers don't return.
While the economy is on itslong road to recovery from the pandemic recession,
improvements are uneven.
For example, industries and jobs directly linked to office administration and upkeep,
including janitorial services and office equipment rentals, are still much lower compared
to pre-pandemic times, said Julia Pollak, a labor economist at ZipRecruiter, citing data from
the Bureau of Labor Statistics.
Employment in administrative and support services was 12.7% lower in July compared to
February, and jobs in parking lots and parking garages were nearly 44% lower over the same
period, she said.
This transition away from office culture also has another facet to it, Pollak told CNN
Business: "A lot of these office-related jobs are held by minority workers," she said.
Black workers, for example, account for 12.3% of America's workforce but make up nearly
30% of security guards, according to 2019 numbers from the BLS. Fewer jobs in these areas
could leave unemployment higher for minority groups.
Even after the pandemic, the formerly office-bound people might continue to work remotely
for at least some days a week as the office as we know it may cease to exist.
"There is plenty of evidence that much of the shift to working from home will be
permanent," Pollak said.

And as more people stay home, the more the office ecosystem will have to adapt to the loss
of foot traffic. Some businesses may no longer be viable.

"My guess is to say that the job losses that were associated with those businesses have
already been counted," said Simona Mocuta, senior economist at State Street Global
Advisors, referring to people the BLS counts as temporarily laid off, "but the business
failures have not."

Economists expect the pandemic will also have arelocation effect, with
people leaving inner cities for the suburbs because they no longer have to live near their
offices, or moving from larger cities to smaller ones. This, too, will affect the timing of any
recovery.

Another dark cloud ahead: the possibility of management and white collar layoffs in 2021.
Many companies, including Wall Street banks, said they would refrain from laying staffers
off this year due to the pandemic. But as the year draws to an end, layoffs in may lie ahead,
Mocuta said.

.
It's getting bleak for out-of-work hotel workers: 'My biggest worry is securing
shelter'

By Vanessa Yurkevich, CNN

Most momings, Kat Payne calls a family meeting and talks with her children about how --
or if — they are going to be able to pay their bills each month. It's a routine she began after
she was furloughed from her job as a housekeeper at the Philadelphia Marriott Downtown
in March.

Payne, along with her 27-year-old daughter Kipati and 28-year-old son Atrayu, gather in
their North Philadelphia living room, with the household bills in hand. She reviews the
mortgage payments and her retirement and savings accounts with her children.

"We're going into our fourth month of not paying our mortgage," Payne tells them. "I was
hoping to pass on my retirement savings to you, but it looks like we're not going to have
that. That's gone -- because we're using it to get by."

Payne, 51, a single parent, recently received a letter from Marriott, which she reads out loud
to her children: "We're extending your layoff until December 31, 2020."

The US leisure and hospitality industry lost 7.5 million jobs in April, accounting for half of
all jobs in that sector, according to the Bureau of Labor Statistics. Recovery has been slow,
with only about half of those jobs lost early on in the pandemic added back.

In a new survey by the American Hotel Lodging Association, 74% of US hotels say more
layoffs are coming if the industry doesn't get additional federal assistance.

For months, Congress has been negotiating a new stimulus bill, but Democrats and
Republicans have yet to reach a deal. House Democrats could potentially vote on a pared
down version of their coronavirus stimulus legislation this week, hoping to break the
stalemate that has kept relief from reaching many out-of-work Americans and struggling
businesses. The hotel industry is looking for assistance through a new version of
the Paycheck Protection Program, which would likely be included in the relief bill and
would aim to help businesses to pay staff.

"It's scary because I'm waiting, but there's no guarantee I'm going to come back," said Payne.
Payne has lost not one, but two jobs. Her part-time job as a bartender is also on hold, she
says. Before the pandemic, she was working seven days a week to pay for her new home
and feed her children. Her son Atrayu is autistic and her daughter is his home health aide.




Payne, who has arthritis and a heart condition, is also nervous about getting sick from Covid-
19 and fears the worst. "I'm trying to prepare my daughter -- how to pay the mortgage, how
we pay the bills - so that she can be the head of the household because my son cannot. I'm
preparing for a death sentence financially, as well as physically,” she said.
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Nearly 4 million US jobs have vanished forever
By Matt Egan, CNN Business
New York (CNN Business) There's mounting evidence that the pandemic is dealing a lasting
blow to the American economy, with millions of jobs vanishing forever.
The number of unemployed people classified as permanently losing their old jobs climbed
by 345,000 in September to a seven-year high of 3.8 million, according to seasonally
adjusted numbers from the Bureau of Labor Statistics.
That means that what many initially hoped were furloughs or temporary job losses are
becoming permanent as businesses shut down and cut costs. This closely watched labor
market measure has nearly tripled since sinking to a 19-year low in F ebruary, just before the
pandemic erupted in the United States. The surge of permanently unemployed Americans
provides stark evidence of the scarring effects caused by the health crisis.
"It's an ominous sign," Austan Goolsbee, former economic adviser to President Obama, told
CNN Business in an email.
When Americans are laid off, the Labor Department classifies some as on temporary layoff.
Those layoffs classified as permanent are people who have either just completed a temporary
job or have lost their position for good, meaning the job isn't coming back. The percentage
of unemployed Americans classified as permanently unemployed rose to 35.6% in
September, up from just 11.1% in April. "It's very worrisome — not only for these
individuals, but for what it says about the recovery," said Gus Faucher, chief economist at
PNC.
Pink slips mount at Disney, Goldman Sachs and airlines
The good news is that the United States has rapidly recovered more than half of the jobs lost
during the pandemic. Another 661,000 jobs were added in September as more businesses
reopened and health measures were lifted, the government reported Friday.
The bad news is that the jobs market recovery is losing momentum, as the low-hanging fruit
has already been picked with the initial reopening of the economy.
"The easy part of the labor market recovery is largely behind us now," Brian Coulton, chief
economist at Fitch Ratings, wrote in a note on Friday.
And just in the past few weeks, major companies including Disney (DIS), insurance giant
AllState (ALL) and Raytheon Technologies (RTN) have each announced thousands of
layoffs. Goldman Sachs (GS) is also cutting hundreds of jobs after previously halting
layoffs during the pandemic.
Worse, Thursday marked perhaps the worst day in layoffs in the history of aviation. After
failing to secure more federal relief, American  Airlines (AAL) and United
Airlines (UAL) announced plans to cut a total of 32,000 jobs.
"Economic scarring is likely to become more apparent in Q4 as more companies finally start
to throw in the towel, reporting closures and job cuts," Seema Shah, chief strategist at
Principal Global Investors, wrote in a note to clients Friday.
Recovery could take years

Goolsbee, now a professor at the University of Chicago's Booth School of Business, said
the rising number of permanently unemployed Americans paints a troubling picture about
the recovery.
"If we are on path to only be two-thirds recovered," Goolsbee wrote, "and then have millions
of businesses go under and the jobs there be lost forever, we will be years trying to get back
onto the path we were on before.” And those permanent job losses will ripple through the
economy. People out of work may hunker down and stop spending. They are at risk of falling
behind on car payments, credit card bills and mortgage payments.
Those risks are magnified by the fact that Congress has so far failed to provide additional
fiscal stimulus — even though the US economy is screaming for it.
"Generous unemployment insurance and benefits have helped keep loan delinquencies low
but," Principal's Shah wrote, "with permanent job losses clearly rising and still no sign of an
additional fiscal stimulus package, the struggles will become more widespread and evident."
The hope is that those now classified as permanently unemployed will eventually get hired
elsewhere. Even though some restaurants, retailers and small businesses have shut down,
new companies are opening each day. But there is a time factor at play because the duration
of unemployment impacts the chances of getting rehired. "The longer you're out of the job
market," said PNC's Faucher, "the more difficult it becomes to find a new one."
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Wall Street is "doomsday prepping' for the election. It might not be necessary
By Matt Egan, CNN Business
The first presidential debate of 2020 didn't exactly scream "peaceful transfer of power." If
anything, the debate debacle and President Donald Trump's false claims of a "rigged"
election, underscore _why investors have been bracing for election-related market
turbulence. The winner may not be known for days or weeks — and even then, the election
could be contested. That's the nightmare scenario Wall Street wants to avoid.
"It was chaos," Kristina Hooper, chief investment strategist at Invesco, said of the debate.
"] walked away from last night thinking there is an even greater chance of a contested
election."
Many expected a messy debate. It certainly was. "It seems as though a dumpster fire of a
year produced a dumpster fire debate,” Ed Mills, Washington policy analyst at Raymond
James, wrote in a note to clients.
Chris Krueger of Cowen Washington Research Group argued that characterization is
charitable. "By definition, dumpster fires are contained," Krueger joked in a client report.
But some wonder if the election pessimism on Wall Street is overdone. The risk of chaos
may already be priced in.
Investors hardly panicked even after a debate that was widely slammed as a national
embarrassment. After initially retreating overnight, the Dow opened solidly higher and was
recently up 350 points, or 1.5%, on hopes of fiscal stimulus.
Keep in mind that markets tend to freak out when they're caught off guard by a shock (like
a pandemic or financial crisis). But nothing here should be a surprise at this point. For
months, futures contracts linked to the VIX volatility index have indicated investors are
buying insurance against market turmoil around the election. Goldman Sachs and
others flagged this phenomenon back in early July.
What could 'catapult markets higher'
If many investors have been bracing for the worst, markets could react quite positively if
the nightmare doesn't arrive. Charlie McElligott, a cross-asset macro strategist at Nomura
Securities, argued in a Tuesday afternoon report that the scenario that is "underpriced" by




volatility markets is "one where this 'extended chaos' scenario does NOT realize." He
pointed to the potential for an earlier-than-expected conclusion to the election or a "large,
clear-cut Biden electoral win."
This risks a situation where all the "doomsday prepping" by investors needs to get rapidly
unwound, McElligott wrote, an outcome that could "catapult markets higher."
That's despite the fact that a Biden win, coupled with the Democrats flipping the Senate,
would cause concern about higher taxes and increased regulation. McElligott said that his
analysis shows the risk of a "'crash-UP' as rather surprisingly more pronounced than 'crash-
DOWN."
One of the major uncertainties is how long it will take to count the surge of mail-in ballots
that is expected because of the pandemic. Some states don't even begin that process until
Election Day. Others accept mail-in ballots received after Election Day if they are
postmarked by a certain date.
But Mills, the Raymond James analyst, has pointed out that key battlegrounds like Arizona
and North Carolina can count mail-in ballots before Election Day — and those results could
telegraph the winner to markets.
"The outcome may come quicker than the prolonged process that is feared," Mills wrote.
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India's richest man has raised $3.4 billion for his retail empire in just a few weeks
By Michelle Toh, CNN Business
Hong Kong (CNN Business) Mukesh Ambani is on another serious fundraising spree.
Asia's top billionaire on Thursday scored a major investment for his retail business, boosting
the total raised for Reliance Retail over the past month to about $3.4 billion.
The latest influx of cash — about 62.5 billion rupees ($855 million) from Abu Dhabi's
Mubadala — will give the state investment fund a 1.4% stake in India's biggest retailer.
Reliance has been on a roll. Earlier this year, Ambani raised more than $20 billion in just
four months for his tech firm, Jio Platforms. Half of that was secured in just one month,
demonstrating the executive's aggressive ambitions to develop his Mumbai-based
business into a global tech giant.
Now, Ambani appears to be turning those efforts to another part of his conglomerate. Over
the last few weeks, Reliance Retail has won funding from a suite of marquee investors,
including Silver Lake, KKR, General Atlantic and Mubadala.
Each of them had already poured money into Reliance's tech arm as well, suggesting there
was continued confidence among the group's existing investors.
"We are pleased to deepen our relationship with Reliance Industries through this
investment," Khaldoon Al Mubarak, managing director and CEO of Mubadala, said in a
statement.
Reliance Retail has about 12,000 stores across India and sells everything from smartphones
to groceries to apparel through various eponymous brands, including Reliance Fresh,
Reliance Digital and Reliance Trends. It also partners with third-party brands, including
Burberry, Muji and Pottery Barn.
The company bills itself as "India's fastest growing and most profitable retail business."
Over the last fiscal year, which ended in March, it brought in about $726 million in profits,
according to a statement from Reliance.
Ambani has been combining his digital and retail clout. Late last year,
Reliance launched JioMart, an e-commerce platform that allows users to buy groceries
online.

Reliance has lofty ambitions for JioMart, which has set a goal of convincing 30 million
small shops to do business on the platform. The new investment will likely be used to help
build up that initiative, as well as to improve its supply chain, according to Kiran Pedada,
assistant professor of marketing at the Indian School of Business.

Under Ambani's leadership, Reliance Industries has grown from an oil and energy company
into a sprawling conglomerate that includes retail shops, a mobile and broadband carrier,
digital platforms and more.

This investment only marks another step in that direction, said Pedada.

"Ten years ago, if you talked about Reliance, people would say, 'oil company," he said.
Now, it's about the tech.

"They are shifting their focus," Pedada added. "They are, in my view, looking at it from a
very long-term perspective. In my view, I think they will be one of the largest omni-channel
retailers ... in the world."

Huerpyxuus no BuINoJHEHHIO:

DK3aMeH NPOXOJUT B YCTHOM opme. Bpema Ha nmoAroToBky k oTBeTy cocTasifeT 30 MHHYT.
Jlanee cryneHT uMTaeT (PparMeHT TEKCTa, MepeBofi, pediepHpyeT TekcT M OECEeMyeT mo TeMe,
yka3zaHHoit B bunere.

Kpurepun oneHHBaHHS:

- oneHka «otnuunoy» (84-100 GawioB) BHICTABIAETCS, €CIH JAaHBl MONHBIE OTBETH Ha BCE
BOMNPOCEI, HCTIOJB30BAHHBIN CIIOBAPHBI 3aMac, rPaMMATHYECKHE CTPYKTYPH M (DOHeTHYECKOe
oopMIIeHHE COOTBETCTBYIOT TOCTABIIEHHOH 3ajaue; €ClH NEPEBOJ CHENAH MOJHOCTHI0 C
cobmoieHHeM CTHIISL BBICKa3biBaHWA, 0e3 HapyIleHHsA A3BIKOBBIX HOPM; MOIYCKAaeTcs OJaHA
cyMMapHas omuOKa, KpPOME MCKaOKEGHHA CMBICHA; pejepupoBaHMe TekcTa cienaHo 6e3
UCKaXKeHUs. MHOOPMALMH, B PEYH OTCYTCTBYIOT FPaMMAaTHYECKHE, IEKCHYECKHE M JIOTHYECKHe
omubKu.

- olEeHKa «xoporiuo» (67-83 6ayuia) BEICTARNAETCA, ECH AHBI HETOJIHEIE OTBETA HA BCE BOTIPOCEI,
MCIOJIB30BAHHEI CJIOBAPHBIH 3amac, [PaAMMATHYECKHE CTPYKTYPHI, hoHeTHYeckoe ofjopMIeHHE
BBICKA3LIBAHHA COOTBETCTBYET MOCTABICHHON 3aja4e, HEOONbIIME HAPYIIEHH HCIONL30BAHUA
CPElNCTB JIOTHMMECKOH CBS3H; €CIH MepeBoj]| CHENAaH MOIHOCTBIO € COOMOZIEHHEM CTHIA
BhICKa3biBaHus, 03 HapyLIeHHMs S3BIKOBEIX HOpM. JlomyckalioTcs JABE MOJHBIE CYMMAapHBIE
omubkH, B T.4. He GONee OJHOrO MCKAKEHHS CMBICTA; pediepHpOBAHHME TEKCTa clenaHo Oe3
HCKaXKEHHd MH(OpMAlHH, B pedd JOMYyCKAIOTCA 2 rpaMmaTHyeckue, 2 JIEKCHYECKHE H 2
JIOTHYECKHE OLIHOKH.

- OLIEHKA «y[OBIETBOPUTENBHOY (50-66 GaIOB ) BEICTABIAETCS, ECITH AAHBI HEMNOJIHBIE OTBETHI
HA [(Ba BOMpOCA, UCIONIb30BAaH OrpaHHYEHHBII CIIOBApPHEIN 3anac, rpaMMaTH4ecKHe CTPYKTYPE
U (oHeTryeckoe odOpPMIIEHHE BBICKA3bIBAHUA MMEIOT HeOONBIINE HAPYIIEHHS; EC/IH MEepeBos,
clleNnaH aJeKBaTHO, JOMYyCKAloTCs 3 MOJIHBIe CyMMapHBle OWMOKH; pedepHpPOBaHHE TEKCTa
CHENaHO ¢ HE3HAYMTENBHBIMH HCKaXeHHWAMH uHopMauud, B peud Jomyckarorca 3-5
rpaMMaruyecKue, 3-5 NeKcHyeckHe H 3-4 NoruuecKHe omHoKy.

- OLEHKA «HeynoBleTBOpHTensHO» (0-49 Oa/UIOB) BHICTABIAETCA, ECIIH OTBETHI HE CBA3aHBI C
BONPOCAMH, HAaNWYHe rpyObIX OmMMOOK B OTBETE, HEMOHHMAHHE CYUIHOCTH H3/araemoro
BOMpOCa, HEYMEeHHe IPHMEHATH 3HAHHA HA NPAKTHKE, HEYBEPEHHOCTh M HETOUHOCTh OTBETOB HA
JIOTIONHUTENBHBIE M HABONAIIME BOMPOCHL, €CIH MepeBoj pedepupoBaHME TEKCTa He
COOTBETCTRBYET TPpeOOBAHUAM, YCTAHOBIEHHBIX JUIA OLEHKH «YAOBIETBOPHTENBHOY.
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1. Jlekcuueckue eNUHMLB! MO TeMam: «J{MCKpHNTHBHEIE MpHJIAraTeNbHbIE, XapaKTepPUCTHKH
moneit», «Onexna, npenMersl ObiTan; «Pecropansl ¥ kKadep, «Epa», «Pabotan, npasuina
croBoo6pa3oBaHMs abCTPAKTHBIX CYLIECTBUTENBHBIX OT TNaronoB; «Xo00M, mecTa, OIeXKMa,
BHIBI CIIOPTAY»; CJI0BOOGPa30BaHKeE CYLIECTBUTENBHBIX OT NPHIaraTeNbHeIX; «KnuMaTHueckue
M reorpadUYecKHe XapakTePHCTHKHY; AaKTHBHBlE TIarombl [y OBITOBOro  OOIIEHHS,
«3abonepanus ¥ MpoGAEMBI CO 3MOPOBLEMY, CIOBOOOpazoBaHKMe NMpuiaraTeNbHblX, «Mecra B
ropome», «TpaHcropm»; «Hayka, npuponma, skuBoTHeIe»; «lllxona #u YHHBEPCHTETY,
«KomnetoTepel W MuTepHe™»; «CTYIEHTH W yYHTEls», FOCTHHHYHAS JIeKCHKa; Tene()OHHbIe
Kaunie;  cnosoofpasoBaHMe — HETATHBHBIX — OpuiaraTenbHeIX;  «KHHIHM,  MCKYCCTBOY,
$hOpMHPOBaHHE CIIONKHBIX CYLIECTBHTENLHBIX; MPEAMETBl ObITA; IVIArojbl € YIpaBIeHHEM;
«DKOHOMMKA M YPOBEHB JKH3HUY; «J{EHBII); OMHCAHHE BEUSPUHOK, MCTOPHYECKHE COOBITHA.

Pazpen 2
2. Tlpasiwia GOpPMUPOBAHKMA BONPOCOB; MpaBMia YNOTpeOIeHHs rpaMMaTHYECKOH CTPYKTYpPhI
HACTOAIIEro IPOCTOr0 BPEMEHH, NpPOHIEUIero MpOCTOr0 BPEMEHH B AKTHBHOM H
CTpajaTeNsHOM 3aJIore; NpaBHia YHIOTPeONeH:s rpaMMaTHYECKOH CTPYKTYPBI CPaBHUTEIBHOM
CTEMEHM TPHIIATATEBHEIX; CTPYKTYPHl HACTOALIErO COBEPUIEHHOrO BPEMEHH, YNOTpebneHus
rpaMMaTHYECKOH CTPYKTYpel too/not...enough; npaBMna WCMojb30BanMs OcobeHHOCTEH
rpamMmarryeckux cTpyktyp «lIpennoscenue, npockba, pasperueHney; npasuna ynorpebienus
rpaMMaTHJyecKol CTPYKTYp HACTOANIEr0 MPOCTOr0 H HACTOAINETO INPONO/IKEHHOTO BpeMeH;
ynoTpeGneHus rpaMMaTHUECKOi CTPYKTYP HACTOAILErO MPOXOIIKEHHOTO H Oy Iy1Iero NpocToro
B 3HAYEHHMH TUIAHOB W NOMKEJAHWIT; CTPYKTYphl MOJANBHOTO rnarona «might», macTosumero
NpOAOJUKEHHOTO BpeMeHM , be going tot+verb; rpammarvyecKoH CTPYKTYpPBI NMPEBOCXOAHOH
CTEMEHH TNpPWIAraTelBHEIX; CTPYKTYp MONANBLHEIX riaronmoR have to, don’t have, can,;
ynoTpebieHus IpaMMaTHYECKOH CTPYKTypel OyayLIero BpeMEHH; MOAnbHEIX TINarolios,
Belpaxkaromux coper should, ought to, why don’t you; NOBENMTENBHEIX TMPEIOIKEHHUI;
MOBEJIMTENBHBIX TPE/UIOMKEHHIT; apTHKIL M HEHCUMCIAEMBIX CYIIECTBHTENBHEIX; IIPAaBHMIA
(opMupoRaHHs M YNOTpEONEHHS TPAMMATMUECKHX CTPYKTYP NPOLIEAIISr0 COBEPIIEHHOTO
BEPEMEHH M KOCBEHHOM peu; YCIOBHBIX mpemioienuil 1 ¥ 2 THIIOB; CTPYKTYP MOAQIBHBIX
rmaronos had to /could; cTpykTypel KOCBeHHOIl peuM; CTPYKTYphl used to; CTPYKTYpBI
HACTOSLIEr0  COBEPIIEHHOrO TPOJOKEHHOrO BPEMEHM; CTPYKTYPhl — OTHOCHTENBHBIX
MPHAATOYHBIX NPELIOKEHHI; CTPYKTYphl MopjanpHoro rnarona Must /mustn’t; CTpyKTYp
OyIoywero H IPOLIEALIEro BpPEMeH; CTPYKTYPhl HACTOAIIEr0 BPEMEHH B TPHAATOYHBIX
MpEeNNoKEHHAX; CTPYKTYP repyHIHs H HHQHHHTHEA.

2 Kype

Pazpenl
1. Jlexcuueckue eIWHMIB To TemaMm «Pabora», «Buasl pabortery, «Habop u BbIOOp
nepconana», «Hasblku W yMmeHus», «BpimmaTel W npemum», «Jlionm u paboune Mectay,
«KapsepHaa nectauuay, «[Ipobaemsl Ha paGoTe», «TToHATHE SKOHOMHUECKOH GE30MacHOCTHY,
«nobanu3anms ¥ IKOHOMHYeckas GezomacHocTs», «CTpaTervd pasBHTHA DKOHOMHYECKOH
0e30MacHOCTHY; «DKOHOMHUecKas ©0e30macHOCTh B pasHBIX CTpaHax», «OKOHOMHYECKas
6e30MacHOCTh Ha npeanpuatuaxy», «[Ipogykuns u Gpenne», «[lepcnekTHBEI DKOHOMHYECKOH
0Oe30macHOCTHY.

Paspen2
2. Ilparuna GopMHUPOBaHHA U ymOTpebneHus HHQUHUTHBA, TEPYHAUA i NPHYACTHS.

MHeTPYKUMS TI0 BLITIOJIHEHHIO

VCTHBI ONpOC TIPOBOAMTCA 171 KOHTPOJA CAMOCTOATENEHOI paboTel cTyaeHTa 1 pas 3a Kypce.
[Npenogasarens 3anaeT 7 BONPOCOR M3 Pa3fIeNnoB Mo BeIbopy. Bo Bpems yCTHOr0 OIpoca CTYASHT
[IOIDKEeH OTBETHTEH HA BCE BOTPOCHI Mpenojaearens mo teme. Bpems oreera cocrasnger 10-15
MHHYT.

MakcHMAanbHOE KOJMYECTBO DAIIOB, KOTOPOE CTYASHT MOsKeT HabpaTk 3a oaun oTser — 70.

Kpurepnu oneHHBAHHS:

- CTY[EHTY BLICTABIAETCA MakcHManbHbIi 6amn — 70, ecnu pacckas GBIl MOJIHBIM, TPABHIBHO
MOCTPOEHBI TPAMMATHYECKHE CTPYKTYPH! H (oHeTHueckoe OQOPMIICHHE COOTBETCTBYIOT
TIOCTARJIEHHOM 3a1a4e, AOIMYCKAaeTCs OlHA CyMMapHas OIIHOKa, KPOME HCKaKEHHs CMBICTIa;
- CTYHEHTY BBICTaBMseTca 55-69 6GamnoB, ecnu paccka3 ObLT HEMONHBIM, rPaMMaTHUECKHE
CTPYKTYpEl, GoHeTHIeCKoe 0(hOPMIESHHE BBICKA3BIBAHMA COOTBETCTRYET NOCTABNEHHOM 3aaye,
JIoTycKaeTcst HeGOMBIoe HapyIeHHe HCNIONB30BaHUA CPEICTB IOTHYECKOH CBA3H, IOTYCKAIOTCs
2 rpaMMaTHueCcKHe, 2 JIEeKCHYECKHE OITHOKY;
- crynenty Beictapisierca 20-54 Gamnos, ecnu OBl JaH HEMOJHBIA OTBET HA [Ba BOMpOCa,
rpaMMaTHYECKHE CTPYKTYPBI H QoHeTHnyeckoe o)opMieH e BhICKa3bIBAHMA HMEKT HeDoNblIHe
HapYIIEHHs, AOMYCKAOTCA 3 TOJIHBIE CYMMAapHBIE OLIHOKH;
- erynenTy BhicTapnsercs 0-19 Gana, eci OTBETHI He CBA3aHBI C BONPOCAMH, HATHYHE IPyOBIX
omwubOK B OTBETEe, HEMOHWMAHHE CYIIHOCTH H3JaraéMoro BONpOCa, HEYMEHHE NPHMEHATh
3HAHMA HA MPAKTUKE.

Tembl JOKIAL0B ¢ Mpe3eHTALHEH.

1 xypc
1. [TomynapHbie MecTa OTABIXA.
2 HaimoHansHEIe NPeAnoYTeHHS.
3. Heobrrunsie x0601 Mupa.
4. TMomynapusarys 300poBoro obpasa »KU3HU.
5 TIpobneMsl OKpY:KaKOLIEro MHUpa.
6. PasnoeugHoct CMU.
7. BrnusHUe TEXHOIOTHH.
8. Cucrema obpazoratus B Poccuu u 3a pyGexoM.

2 Kypc

9. Camebte BocTpeGOBaHHEIE MPOQECCHH B MHPE
10. OcoberHOCTH (JOH/IA OTNATE TPYAA B Pa3HEIX CTpaHax
11. OpHIaHCepCTBO Kak HoBad dopma TPyA0BOH 3aHATOCTH
12 JlenoBoit 3THKET — HeOOXOTHMOCTE
13. IT- TexHONOrHM K OH3HEC
14, PazHOBMAHOCTH KOMNaHui 1 Ou3Heca
15. Pexnama- nuratens nporpecca
16. JInunble hHHAHCHI

Kpurepun ouenupanus: CTyISHT rOTOBUT 2 IOKIIaja B TEUEHHE KypCa.



MaxkcHManbsHoe KomuuecTBo 6aniios, KOTOPBIE MOXKET zapaBoTars cTyIeHT - 30, 32 KKkIbIH
noxan no 15 6annos.

- CTYIEHTY BBLICTABMAETCA MAKCHMAIBHOC KONMYECTBO Gaior - 15, eclH HM3NOXKEeHHbI
Marepuan (aKTHYECKH BEpeH, MPUCYTCTBYET HaMHIHE r1yGOKMX MCUEPIIBIBAIOIIUX 3HAHNH
[0 TIOATOTOBEHHOMY BOTIPOCY, B TOM HHC/Ie OGIIMPHDIE 3HAHMA B LEJIOM N0 AUCUMILITHHE,
PAMOTHOE M JIOTHYECKH CTPOHHOE M3/MOKEHHE MaTepHana, HIMPOKOS HCIIONBb30BAHUE HE
TONBKO OCHOBHOIH, HO M JOTIOIHUTENLHON JTHTEPATYPhI,

- cTynmeHTy BicTaBiAerca 10-14 6amos — ecinu H3JI0’KEHHEBIH MaTepHall BepeH, Halu4He
OMHBIX 3HAHMI B OGBEME NpOIJeHHOH MPOrpaMMbl MO TMOArOTOBJEHHOMY BOTIPOCY,
rpaMOTHOE M JIOTMHECKH CTPOiHOE H3NOKEeHWe MaTepuana, [HpOKoe HCMONB30BAHNE
OCHOBHOH JIUTEPATYPHI;

- CTyneHTy BEHICTaBlserca 6-9 Gamwios — ecnu M3TIOMKEHHEBIH MaTepyarn BEpeH, Hannuue
TBEpIMIX 3HAHWH B 00beMe MPOHICHHOM MPOrpaMMel IO MOArOTOBIEHHOMY BOMNPOCY;
M3NOKEHHE MaTepuana ¢  OTAEIBHbIMH  OlIMOKaMW, yBEPEHHO MCTIPABJICHHBIMH
HCTIONB30BAHKE OCHOBHOM JIMTEPATYPBI;

- cTyzeHTy BhicTaBisercs mexee 0-5 Ganior — eciu paboTa He cBsi3aHa ¢ BRIOPAHHOMH TEMOH,
Hanuupe rpy6BX OWKMGOK, HENOHHMAaHHE CYLIHOCTH M371aragMoro BOMpoca.

\
3. MeToauyecKue MATEPHAIbI, ONpeJeAlonHe NPOLeaypbl OLIeHNBAHMS 3HAHHUIA,
YMeHHil, HABBIKOB H (MJIH) OTILITA JEATENLHOCTH, XapAKTePH3YIOIIHX 3TANLI
¢OpMUpOBAHUS KOMITETEHLIHI

TIpoLe/ypsl OLEHHBAHMA BKIIOYAIOT B Ce0F TEKYWHH KOHTpOJb H HPOMEIKYTOUHYIO
aTTECTALMIO.

Texymuii KOHTPOJIb YCIIEBAEMOCTH NPOBOJMTCA ¢ HCTIONB3OBAHHEM OLIEHOYHBIX CPEICTB,
TIPENCTABNEHHEIX B 11.2 JAHHOTO MPHI0KEHHA. Pe3ynbTaThl TEKYILEro KOHTPOJIs JIOBOMATCA
110 CBEIeHHs CTYACHTOB [0 MPOMEYTOYHOM aTTecTalkH.

IIpomekyToyHas aTTECTALHA TMpPOBOJAMTCA B Q)OPME 3a4eT ¥ 2K3aMCHa.

3a4eT MPOBOAMTCSA 1O OKOHYAHHIO TEOPETHIECKOro 00y eHNs A0 Hauana 9K3aMEHAUHOHHOH
CeccHH B TIMCHMEHHOM BHAE. DK3aMeH MPOBOIMTCA IO PaclMCaHMIO NPOMEKYTOUHOM
aTTeCTALMH B YCTHOH opme. KOnHuecTBO BOMPOCOB B 3K3aMCHALMOHHOM 3a/laHuH — 2.
(yeTHsrit BOnpoc i pedepuposanue TekcTa) [lpoBepka OTBETOB U 00BABICHNE PE3YNBTATOR
TPOM3BOIMTCA B ICHb 3K3aMeHa. Pe3y/bTaThl aTTecTalui 3aHOCATCA B IK3aMEeHALHOHHYIO
BESIOMOCTh M 3aUETHYIO KHWKKY CTymeHTa. CTyZeHTEl, HE Mpoleaue MpOMENyTOMHYIO
arTecTammio N0 TpauKy CECCHHM, NOJKHBI JIMKBMIMPOBATH  3aNO/DKCHHOCTH B
YCTaHOBIEHHOM MOPAZKE.



Ipnnoxenne 2
METOAUYECKHUE YKA3AHUS 110 OCBOEHHIO AUCHHUIIJIHHBLI

YueGHBIM NNaHOM NPEyCMOTPEHBI CIE/YIONIHE BHIIBI 3aHSTHIL:

- NIPAKTHYECKHE 3aHATHS.

B Xozie npakTHYecKkux saHaTHIT yryGasioTes U 3aKperUIAOTCA 3HAHHA CTYIEHTOB 110 PALY
BONPOCOB, pa3BUBAKOTCA HABBIKM YCTHOMH H MHCEMEHHOI peun Ha HHOCTPAHHOM S3BIKE.
IIpn mOAroTOBKE K MPAKTHYECKHM 3aHITHIM KayIbIi CTYIEHT IOJDKEH:

— M3YUHTb PEKOMEHIOBAHHYH0 yueOHYIO JIHTepaTypy;

— NIOATOTOBUTE OTBETEL HA BCE BONPOCHI 110 M3yuaeMOoii TeMe;

Ilo cornacoBanmioo ¢ mpenogaparenem CTYNEHT MOXET NOArOTOBHTh MOKNam ¢
Npe3eHTalHEH N0 TeMe 3aHATHA. B Mpolecce MOATOTOBKH K NIPAKTUYECKHM 3aHATHIM
CTYNECHTEI MOTYT BOCTIOIB30BATECA KOHCY/ILTALIHAMHE NpPErnofaBaTes.

Bonpockl, He paccmoTpenible Ha NpaKTHYECKUX 3aHATHAX, HNOMKHEI OLITH H3YYeHBI
CTyNCHTaMH B XONE CaMOCTOATENIBHOI paboTsl. Kourpons camoctodrensHoit paboTsl
CTYNEHTOB Han y4eBHOH mporpaMmoii Kypca OCYIIECTBISIETCS B XOIe 3aHATHI METOIOM
YCTHOro ompoca. B Xome camocTosTensHoit paboThl  Kakblii CTyneHT obs3an
TIPOYHTATL  OCHOBHYIO M 10 BO3MOXHOCTH HOMNOJHHTENBHYIO JINTEpaTypy 10
M3yHaeMO# TeMe, BEINHCATL ONPENETEHHsST OCHOBHBIX TIOHATHH; 3aKOHCIIEKTHPOBATH
OCHOBHOE COIEpXKaHHe; BRINKMCATE KIHOYEBLIE CIOBA; BBINOIHHTE 3a/1aHHA-OPHEHTHPL! B
TIPOLCCCE HTEHHA PEKOMEHIyeMOro MaTepHana, NPOaHAM3HPOBATh MPE3CHTALMOHHbII
MaTepHan, OCYIIECTBHTE OOOOIIEHHE, CPABHHTb C paHee W3ydeHHBIM MaTepHanoM,
BBINIEJINTH HOBOE.

Tpu peanuzaumu pasnuHeIX BUIOB yueGHOI paboTh! HCMIONMB3YIOTCS pasHoo6pasubie (B
T.4. HHTEPAKTHBHEIE) METOMB! 06YUEHHA, B YACTHOCTH:

- MHTEPAKTHBHAA OCKA IS MOArOTOBKH H NPOBENEHHSA NPAKTHIECKAX 3aHATHIL.

IMoaroroBica JoKnaa ¢ npeseHTALHE

Onwoit u3 (opM caMOCTOATENBHON AEATETBHOCTH CTYZICHTA ABNAETCH HaNHMCaHHe
NOKNaJ0B. BBINONHEHAE TaKWX BUIOB paboT CIIOCOOCTBYET (hOPMHUPOBAHMIO y CTyLeHTa
HABLIKOB CAMOCTOATENBHOH HayYHOM NeATebHOCTH, MOBLIIEHHIO ero TEOPETHYECKOI 1
NpodecCHOHaNBHOMN MOArOTORKH, JyqIIeMY YCBOCHHIO y4eGHOro Marepuana.

Tembl HOKNAaNOB ONpENeNsIOTCS MpPENOJABATENEM B COOTBETCTBHH C nporpammoii
aucuHnuEel. KOHKpeTH3alus TeMBI MOXKET 66T Clenana CTYIEHTOM CaMOCTOSTENBHO.

CrienyeT aKUEHTHPOBATE BHUMAHHE CTYNEHTOB Ha TOM, YTO (OPMYJNHPOBKA TeMBbI
(Ha3Bauus) paboTE! OBKHA GRITE:

- ACHOH 1O ¢opme (He conepxaTh HeyHOGOYHTAEMBIX M (paz nmBoiHOTO
TOJIKOBAHHA );

= CONCPKATh KIHYEBEIE CII0BA, KOTOPHIE PENpPEe3eHTHPYIOT HCCIIEI0BATENECKYIO
pabory;
- OBITE KOHKpETHON (He comepiars HEONpPEJENIeHHBIX CIOB KHEKOTOpBIEN,
«ocobsIe» W T.1.);

= COZIepAKaTh B cebe ACHCTBHTENBHYIO 3aauy;

= OBITE KOMIAKTHOH.

Beibpas Temy, HeoBxomumo nonolparTk  COOTBETCTBYFOIIMIA HH(OPMALHOHHBI},
CTaTHCTHYECKHH MaTepuan u TIPOBECTH ero NpenBapHTeNbHbIH aHanmu3. K Haubonee

AOCTYMHLIM WCTOYHHKAM JIHTEPATYPHI OTHOCATCS (DOHILI OUOTHOTEKH, a Takke MOTYT
HCTIONIL30BATHCA SMIEKTPOHHBIE HCTOYHMKH HH(OPMaLHH (B ToM unche u MHTeprer).
Baupim TpeGosaHueM, IPebABNAEMBIM K HANHCAHMIO TOKTAI0B HA AHCIMICKOM A3BIKE,
ABJVICTCA TPAMOTHOCTE, CTHIMCTHYECKAs AleKBAaTHOCTb, COMEPIKATENBHOCTH (IONHOTA
OTPKEHUs] M PACKPBITHS TEMBI).

Hokna NOKEH BKIHOYATH TAKOH 3/IEMEHT Kak BLIBOJIBI, MOJSYUYEGHHBIE CTYAEHTOM B
PE3yNBTaTe PaboThl ¢ HCTOUHHKAMH MH(OPMALIHH.

JloKimane! MpeaCTaBmsIOTCsA CTPOTO B ONPeeNeHHoe rpaduxoM yueGHOro npoLecca Bpems
¥ UX BEITIONHEHHE ABMACTCA 00A3ATENBHBIM YCTIOBHEM [UIA IOTyCKa K MPOMEXCYTOUHOMY
KOHTPOJTO.

Ipesentatms (8 Power Point) mpencraenser co6oii myOMUYHOE BBICTYIUIEHHME Ha
MHOCTPAHHOM A3BIKE, OPUEHTHPOBAHHOE Ha O3HAKOMIIEHHE, yOekAeHe ClyaTenei no
OMpeleneHHoi  Teme-npobieme.  OBecneunpaeT BH3YAbHO-KOMMYHHKATHBHYIO
TOMNEPHKKY ~ YCTHOTO  BBICTYIUIEHHS,  CHOCOGCTBYeT ero  ad(eKTHBHOCTH u
Pe3yNbTaTHBHOCTH.

KauecTsennas npeseHTaiis 3aBUCHT OT ClIeIyIOHX rapaMeTpoB:

- TOCTAHOBKH TEMBI, LIEJTH H ILIAHA BEICTYILICHHS;

= ONpEAENneH s NPOAOIKUTENBHOCTH NPEACTABIEHHS MaTepHaa;

= yueTa 0cobeHHOCTel ayAMTOPHH, apecHOCTH Mmarepuana;

= MHTCPAKTHBHBIX JICHCTBUH BBICTYnalomiero (BKIOUEHWe B oBCYyKIeHHe
ciyuarenei);

= MaHEPEI NPEJCTABNICHHS NPE3eHTALNH: COOIONEHNE 3PUTENBHOIO KOHTAKTA C
ayIHTOPHEH, BBIPAa3UTENEHOCTb, IKECTHKYJIALNA, TENIOABHIKEHHUS;

= HalH9HA WITOCTPaLKil (He Neperpys;karoux usobpakaemMoe Ha 3KpaHe),
KJIIOYEBBIX CIIOB,

= HYIKHOTO noa6opa 1BETOBOI raMMBl;

- HCII0NIBE30BAHUS YKA3KH,

TpenonasaTens JOMKEH PEKOMEHIOBATE CTyOEHTaM

- HE YHTATh HAMUCAHHOE HA JKpaHe;

= 0053aTeNIbHO HEOTHOKPATHO OCYLLIECTRBHTE NPEACTABIEHHE IIPE3CHTALIHH JOMa,
= NMPe/lyCMOTPETh  NPOOMNEMHbIE, CNOMNHBIE INA MOHMMAHHS (PArMEHTH M
TIPOKOMMEHTHPOBATE HX;

- TIPEABHICTE BOSMOXKHBIE BOTIPOCH!, KOTOPbIE MOTYT GBITh 3aiaHbl MO XOAY H B
PE3yNBTaTe NPebABICHHU PE3EHTALINH.



